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ORIGINAL PAPER

STUDYING THE CONCEPT OF ECONOMIC SUSTAINABILITY AND THE MODERN SOLUTIONS FOR
ITS ENSURING

A.D. Bobryshev, All-Russia Scientific and Research Institute “Center”, Moscow, Russia
V.M. Tumin, Moscow Polytechnic University, Moscow, Russia
A.A. Pudov, All-Russia Scientific and Research Institute “Center”, Moscow, Russia

Abstract. The problem of finding ways to ensure the economic stability of industrial enterprises has
remained relevant for many years due to its internal conflict between the need to stabilize the pa-
rameters of economic activity, on the one hand, and on the other hand, the need for an enterprise to
leave a stable state in order to move to another qualitative and quantitative level of development.
At the same time, there was no holistic methodological platform containing a procedure for finding
ways to ensure the economic sustainability of enterprises in the face of ongoing changes in the ex-
ternal environment, which could offer a reasonable algorithm for this work from setting the task to
obtaining practical results of its implementation. The well-known definitions of economic sustaina-
bility suggest that this category can be characterized by two dimensions: internal, which includes
creation of conditions that can ensure an equilibrium state of the enterprise’'s economy, and external,
which provides for the definition of business development directions in terms of its diversification
and expansion. The internal dimension of economic sustainability characterizes the procedures for
organizing key actions necessary for the functioning of the business, the composition of the main
resources for creating and delivering value to the consumer, the range of the most important busi-
ness partners, as well as the organizational culture and leadership style. Integrating the results of
measures taken within the internal dimension of economic sustainability, the volume and structure
of the enterprise’s expenses. This article reveals the parameters of the second - external dimension,
determined by modern trends in the demand for the results of production activities, under the influ-
ence of which the tasks of the enterprise are formed in terms of rethinking the composition of con-
sumers, changing the content of key values, developing methods and channels for delivering values
to consumers, establishing partnerships between suppliers and customers, as well as combinations
of sources and ratios of revenue streams.

Keywords: business model, demand for industrial products, economic sustainability, sixth technolog-
ical order, system Llimitation theory, value approach
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OPUTMHAJIbHAA CTATbA

UCCNEQOBAHME TMOHATUA SKOHOMMYECKOM YCTOMYMBOCTU WU COBPEMEHHbIX
PELLEHMW NO EE OBECMEYEHUIO

A.L. Bo6pbIlWeB, Bcepoccuiickuii Hay4HO-UCCNeA0BaTeIbCKMM UHCTUTYT «LLeHTp», Mockea, Poccusa
B.M. TyMUH, MOCKOBCKUI NONUTEXHUYECKUI YHUBEPCUTET, MOCKBa, Poccus
A.A. NMypoB, Bcepoccuiicknini HAy4HO-UCCNEAOBATENBCKUM MHCTUTYT «LLeHTp», MockBa, Poccus

AHHOTauma. NMpobaemMa nomcka cnocob6oB obecneyeHmMsl SKOHOMUYECKOW YCTOMYMBOCTU MPOMBbILLIEH-
HbIX NPeanpuUaTUA OCTAETCS aKTyaslbHOM Ha MPOTSXKEHUU MHOTUX NET B CUAY 3a/1I0KEHHOIO B HEl BHYT-
peHHero KOHMOAMKTa Mexay NOTPebHOCTbIO CTabunmsaumn napaMeTpoB X03SMCTBEHHOM AesATe/IbHOCTH,
C OOHOW CTOPOHbI, U HEOBXOAMMOCTbIO BbIXO4a NPeanpuUaTUa U3 cTabuabHOro COCTOSIHUS B Lenax ne-
pexoaa Ha MHOM KayeCTBEHHbIN U KOJIMYECTBEHHbI YPOBEHb Pa3BUTUSA, — C APYrOi. B To ke BpemMs noka
OTCYTCTBYET LLe/IOCTHas MeToamyeckas nnathopma, coaepxallas npouenypy nomcka cnocobos obec-
rnevyeHnss 3KOHOMUYECKOM YCTOMUYMBOCTU NMPeanpusaTUn B YCIOBUSAX MPOUCXOAALLUX USMEHEHWUN BHELL-
HeW cpeabl, CNOCOBHas NPeasoXnTb 060CHOBAHHbIM aArOpUTM 3TOM paboTbl OT NOCTAHOBKM 334a4u A0
MoNy4YeHUs NpakTUYECKUX pe3ynbTaToB ee peanusauuun. M3BecTHble onpegeneHmnss S3KOHOMUYECKOM
YCTOMUYMBOCTM NO3BONSIOT 3aKNKOUYUTb, YTO AaHHAS KaTeropus MOXEeT OblTb OXapakTepusoBaHa ABYMS
M3MEPEHUSAMU: BHYTPEHHUM, KOTOPOE 3aKJ/IH04YaeTCs B CO34aHMM YCNO0BUIA, CNOCOBHbIX 06ecneynTb paBs-
HOBECHOE COCTOSIHME 3KOHOMMKU Mpennpusitvs, U BHELWHMM, NpeaycMaTpuBalOWMM onpeaeneHme
HanpaBneHun pasButMa 6u3Heca B 4YacTM ero gueBepcudukauum u paclumpeHus. BHyTpeHHee

TpaHchopMaumna coumanbHO-3KOHOMMYECKOM cucTeMbl /
Transformation of Social and Economic System
5
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M3MepeHne 3KOHOMUYECKOW YCTOMUYMBOCTM XapaKTePU3YHOT NpoLeaypbl OpraHmn3aumm Ko4eBbIX Aei-
CTBUIA, HEOBXOAUMBIX ANs PYHKLMOHUPOBAHUS BM3HECa, COCTaB OCHOBHbIX PECYPCOB ANt CO3AaHUS U
[OCTaBKM LEHHOCTEW NOTpeBUTENto, CNEKTP BaXKHEWLIMX NAPTHEPOB Mo GU3HEeCY, a TaK)Ke OpraHn3aum-
OHHas KynbTypa 1 CTUb IMAEPCTBA. MHTErpupytoT pesynbTaTbl Mep, NpeanpuHUMAaeMbiX B paMKax BHYT-
pEeHHEero u3MepeHusl 3KOHOMUYECKOM YCTOMUYMBOCTU, OGBEMBI U CTPYKTYpa pacxonoB npeanpusatus. B
HacToAWEeN CTaTbe PaCcKpbiBAKOTCS NMapaMeTpbl BTOPOro — BHELIHEro U3MepeHus, onpeaensemble co-
BpEeMEHHbIMU TEHAEHLMSMU U3MEHEHUS CNPOCA Ha pe3y/ibTaTbl NPOU3BOACTBEHHOM AEATENILHOCTU, NOL,
B/IMSIHUEM KOTOPbIX hOPMUPYIOTCS 3a4a4M NPeanpUsTUS B YaCTW NEPEOCMBbIC/IEHMS cOCTaBa noTpebu-
Tenewn, USMEHEHUs COAEPXKAHMS KITHOYEBbIX LEHHOCTEN, pa3BUTUSI CNOCOB0B M KaHaNOB AOCTaBKM LIEH-
HOCTeW NOTpebuTeNsM, YCTaHOBNEHMS NAapTHEPCKMX OTHOLLUEHWI MOCTABLLMKOB M 3aKa34MKOB, a Takxe

KOM6VIHI/IDOBaHM$| UCTOYHMUKOB N COOTHOLWEHNA NOTOKOB A0XO0A0B.

KnioueBble cnosa:

6usHec-moaenb, cn poC Ha

NPOMbIWNEHHYHO NpPOoAYKUUKD, 3KOHOMUYEeCKasn

YCTOMYMBOCTb, LUECTOMN TEXHOIOMMYECKMI yKNaa, TeOpmUsa OrpaHUYEHUn CUCTEM, LEHHOCTHbIA NOAXO0N,
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ith the socio-economic and scientific-
Wtechnological development of Russia,
following in the wake of global trends,
significant changes affect the goals of industrial en-
terprises and the means of achieving them. Today, it
is already becoming insufficient to formulate the
problem of finding opportunities to maximize prof-
its by intensifying the factors of production due to
changes in the very nature of production activity.
The emergence of previously unknown high-perfor-
mance technologies (artificial intelligence, additive
manufacturing, augmented and virtual reality, un-
manned vehicles, the Internet of things, blockchain,
“green hydrogen”, quantum computing, etc.), an ob-
jective increase in the qualifications of workers re-
duces the importance of the traditional material and
technical component of industrial production in fa-
vor of its intellectual component, requires new busi-
ness models, the search for new sources and organ-
izational forms to ensure the economic sustainabil-
ity of enterprises. In this regard, such categories as

“network organization”, “outsourcing”, “technology

platform”, “consortium”, “product life cycle” and oth-
ers like them are gradually replacing the traditional
problems of ways to ensure the economic sustaina-
bility of an enterprise (in a broad sense - a firm) - a
recognized institution for saving transaction costs
of market agents.

At the same time, the scientific and methodolog-
ical apparatus for ensuring sustainable economic
development of industrial enterprises continues to
operate with outdated approaches and tools that do
not take into account modern trends in changing
the object and subject of its application. Recom-
mendations on the composition and methods of as-
sessing factors are multiplying, the impact on which
allows, according to the authors, to more fully char-
acterize the dynamics of the economic stability of
the enterprise. Attempts are being made to build a
hierarchy of these factors by assigning appropriate
weights to various indicators of sustainability com-
ponents. Disaggregated solutions are proposed to
optimize the operation of the main subsystems of
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the enterprise, which have a local impact on the pro-
cess under study. However, to date, there is no inte-
gral methodological platform containing a proce-
dure for finding ways to ensure the economic sus-
tainability of enterprises in the conditions of the in-
dicated changes in the external environment and
capable of offering a reasonable algorithm for this
work from setting the problem to obtaining practical
results of its implementation. It should be noted
that in the international knowledge base in terms of
solving complex organizational and managerial
problems, there are a number of complex methodo-
logical tools that may be useful for creating such a
platform These include the concepts of 6 Sigma and
Kaizen, Project Management, and Theory of Systems
Constraints (TSC). The methodological toolkit of TSC
corresponds most fully to this task, containing an al-
gorithm for finding and eliminating the limitations
of solving complex scientific, technical and organi-
zational and managerial tasks, which, undoubtedly,
include ensuring the economic sustainability of in-
dustrial enterprises.

Despite the wide variety of opinions of scientists
and specialists as to what constitutes the economic
sustainability of an enterprise (for example, [1-5]),
the normative consolidation of this term in any fed-
eral law, decree of the President of the Russian Fed-
eration or in a decree of the Government of the Rus-
sian Federation, was not yet received. The only defi-
nition that makes it possible to understand the
meaning that one of the federal executive authori-
ties (Rosstandart) puts into the concept of economic
sustainability is contained in GOST R 54598.2-2013
“Management of an organization. Requirements for
a sustainable development management system in
relation to events”, which states that “economic sus-
tainability is the ability of a system (enterprise, or-
ganization) to maintain a certain (predetermined)
level of achieving goals in the context of dynamic
transformations in the business environment” [6].
Unfortunately, this document, like many others in
the field of standardization, is a copy of the British
standard BS 8901:2009 “Specification for a
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sustainability management system for events” of
the same name, is based on the traditions of draw-
ing up foreign standards and does not add clarity
about what exactly is economic sustainability, on
what it depends and what measures should be taken
to ensure its preservation and development.

Meanwhile, only after obtaining a qualified an-
swer to these questions, it becomes possible to de-
termine the key measures that should be taken by
the enterprise, by means of analytical procedures,
who came to the conclusion that it is necessary to
adjust the development strategy in order to preserve
its business. Without going into a comparative anal-
ysis of the definitions of economic sustainability,
carried out many times by other researchers, we will
take as a basis the somewhat corrected successful
formulation of E.A. Polevsky, who writes that: “eco-
nomic sustainability can be defined as the state of
activity of an economic entity, when the socio-eco-
nomic parameters characterizing it under any dis-
turbances of the external and internal environment,
while maintaining a stable initial equilibrium, are in
a certain zone ..., the boundaries of which are taken
as normative for a given time period, while dynami-
cally developing” [7]. From this definition, two im-
portant conclusions follow regarding the fundamen-
tal features of economic stability: the first is the
preservation of the initial equilibrium of socio-eco-
nomic parameters in the event of disturbances in
the external and internal environment of the enter-
prise; the second is the ability to plan the develop-
ment of the zone of variation of these socio-eco-
nomic parameters.

This means that the task of preserving and devel-
oping economic sustainability facing each industrial
enterprise in a market economy can be solved in the
case of: a) correctly determining the directions of
business development in terms of its diversification
and expansion (external dimension) and b) deter-
mining such economic conditions, which can pro-
vide an equilibrium state of the enterprise's econ-
omy, characterized by a certain set of parameters of
the activity of its main subsystems (internal dimen-
sion).

These two well-known groups of solutions do
not add anything new to the number of measures for
recovery and business development, but they are
factors that delimit our understanding of economic
sustainability from the judgments of other authors.

There is some contradiction in the very definition
of economic sustainability. On the one hand, an en-
terprise must ensure an equilibrium state of its pa-
rameters, i.e. do not go beyond the selected zone of
their variation. But in this case, the problem of busi-
ness development arises, which is impossible with-
out disturbing the equilibrium state of the socio-
economic system. Therefore, the task of ensuring
the economic sustainability of enterprises remains
relevant for many decades, attracts the attention of
researchers and has not yet received its final

scientific, methodological and practical solution.

Obviously, it is required to find some algorithm
that would allow resolving this contradiction by
providing iterative managerial influence on the
main subsystems of the enterprise in the direction
of business development, while maintaining control
over their parameters, ensuring balance and stabil-
ity. Iterativeness in this case will mean a periodic
controlled withdrawal of an enterprise from a state
of stability for a transition to a new level of devel-
opment and stabilization of its socio-economic pa-
rameters in the intervals between such fluctuations.

Before starting to solve this problem, let us con-
sider the current trends in the change in demand for
the results of production activities and the tasks of
industrial enterprises arising under their influence.
Fresh ideas about the emerging demand for indus-
trial products are formed under the influence of a
number of circumstances.

Firstly, in accordance with the laws of cyclical
scientific and technological development, changes
are taking place in the structure of technology and
technology, bringing the spread of innovations of
the 6th technological order closer. Today, technical
and process solutions are becoming available, in the
recent past which were known only as inventions
and discoveries. It is becoming customary to design
new enterprises (create new assets) using robotics,
bio- and nanotechnology, extensive automation and
digitalization of the work of the main production
and auxiliary services. The opening of a new produc-
tion requires the efforts of numerous contractors,
suppliers and specialized organizations, united by
the activities of engineering companies. As a result,
the requests for the result of their work are changing
towards complexity, science intensity, adherence to
time and quality parameters when creating produc-
tion assets. To a large extent, in particular, this ex-
plains the significant reduction in the number of tra-
ditional design and engineering and survey organi-
zations in Russia (from 495 units in 1992 to 11 units
in 2019, that is, by 97.8% [8]), who performed only
part of the work on the creation of a new facility,
with the accelerated growth of the number of com-
panies providing complex engineering services (to-
day there are more than 1860 units of them [9]).

Secondly, taking into account the progress of sci-
ence and technology, both in the production of con-
sumer goods and in the production of industrial and
technical products, the customer makes require-
ments for the use in the composition and in the
manufacture of products of advanced scientific and
technical solutions, equipment, materials, software,
technical and other means, that is, the requirement
that products should be science-intensive, high-per-
formance and high-tech.

Thirdly, today the customer is no longer satisfied
with simply receiving a product; the consumer is in-
terested in a comprehensive solution to his prob-
lem, task [10]. This concept includes:
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e obtaining comprehensive information about
the product (service) of interest to the customer;

e in fact, a product that possesses or, better,
surpasses the customer's expectations in terms of
consumer properties;

e compatibility of the product with other prod-
ucts designed to perform tasks of similar function-
ality (for example, within the “smart home” concept);

e delivery of the product to the required place
at a time convenient for the customer;

e situationally:

— solving related issues (insurance, leasing,
lending, registration of permits, etc.);

— assembly, installation, debugging and trial
operation of the product;

— provision of consumables during the life of
the product;

— warranty and routine maintenance, over-
haul;

— disposal of an out-of-date product;

— replacement of a retired product with a
new one.

Such an expanded understanding of the needs of
the modern consumer generalizes the concept of
“value”or ‘consumer value’. For example, O.1. Yudin
rightly believes that recently “three areas of devel-
opment have been identified that will help compa-
nies retain their market positions. 1) Offering the
consumer not a product, but consumer value, in
which the product is only one and often not the
most important element. So, in addition to the prod-
uct, many consumers value the service, brand, rela-
tionships, impressions (consumer experience), etc.
In fact, we are talking about the implementation of
the value approach to the formation of the idea of a
company's market offer. 2) Implementation of a cus-
tomer-oriented approach as the most important fac-
tor ensuring the long-term stability of the company
in a highly competitive market environment. 3) In-
volvement in the development and implementation
of customer value of partners with unique competi-
tive advantages, and the creation of a value chain in
which each process is implemented by the most
competent partner. This allows one to create the
most attractive value for the consumer” [11].

Fourthly, due to the increasing complexity of
products, industrial production is increasingly ac-
quiring an intersectoral (in the traditional under-
standing of the industry, according to the previously
existing All-Russia Classifier of Economy Branches
[12]) character. For example, today there is no
branch of medical instrumentation, but medical
equipment is produced by the branches of the mili-
tary-industrial complex (MIC). Machines and mecha-
nisms for the oil and gas industry are also produced
by defense industry enterprises of MIC (aircraft en-
gine building, shipbuilding, conventional weapons

t Opportunism in the economy “(from Latin opportunus - con-
venient, profitable) is the desire of one of the contracting parties,
when concluding an agreement, to formulate the terms of the

industry). Another aspect is the in-depth application
of technical solutions from various industries in the
creation of science-intensive civil products. As a re-
sult, diversification of the product offer by the field
of application.

Fifthly, the change in the nature of products and
the development of a value-based approach to solv-
ing consumer problems is making adjustments to
the traditional relationship between former com-
petitors, suppliers and consumers, giving priority to
partner interaction as bringing the most significant
results in comparison with the previously prevailing
confrontation and opportunism.! In domestic prac-
tice, consortia are spreading with the aim of pooling
resources to solve problems of interest to its partic-
ipants; the practice of harmonizing production sys-
tems and quality management systems (QMS) of
suppliers and consumers has ceased to be a rarity;
good results are yielded by direct interaction be-
tween the customer and the supplier in the course
of creating and putting into production of new
equipment. In the process of constructive coopera-
tion, former competitors derive significant benefit
from the joint exploitation of assets, participation in
professional associations and associations, and a
fair division of the markets of presence.

Sixthly, as the liberal euphoria caused by miscon-
ceptions about the possibility of creative coopera-
tion in the industrial sphere with countries con-
trolled by the United States dissipates, the realiza-
tion of the need to return to the development of our
own production of products, previously fragmen-
tarily supplied from abroad, gradually comes. We are
talking, first of all, about the products of radio elec-
tronics, machine tool building, heavy machine build-
ing and other areas of high technology. Certain
types of technological equipment related to the
manufacture of defense products, in principle, were
not produced by the domestic industry. Therefore,
another imperative that determines the demand for
the products of industrial enterprises is import sub-
stitution and the development of production for the
implementation of critical technologies in accord-
ance with the List approved by the President of the
Russian Federation [14].

Summarizing, the requirements and circum-
stances that form the demand for industrial prod-
ucts (services) today can be represented in the form
of a diagram in Fig. 1.

Turning to the analysis of the problems of mod-
ern enterprises, the solution of which is necessary in
order to meet the designated requirements, it is nec-
essary to clarify which of the enterprises are in the
focus of this study.

Undoubtedly, the first is those who work in the
legal field of the Russian Federation and do not pur-
sue goals that are prohibited or unseemly, for

agreement in such a way as to achieve advantages in relation to
the partner with whom the agreement is concluded, to shift most
of the costs onto it” [13].
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example, such as: production of goods (provision of
services) without an appropriate license; acquisition
of a business to close it in order to eliminate a

competitor; re-profiling of the enterprise for the ter-
mination of production activities and lease of prem-
ises, and others like them.

1) Complexity, science intensity, 2) High productivity and
observance of time and quality gnp L ~y . 3) A value-based approach to
; () manufacturability of industrial [ ] .
parameters when creating customer satisfaction
. products
production assets
6) Import substitution and 5) Priority of establishing
development of production for the <:> partnerships between former 3 C 4) Diversification of the product
implementation of critical competitors, suppliers and offer by end-use area
technologies consumers

Fig. 1. Requirements and Circumstances Shaping Modern Demand for Industrial Products (Services) / Puc. 1. Tpe6oBaHus u
obcTosiTeNnbCcTBa, POPMUPYIOLLME COBPEMEHHDIN CNPOC Ha NPOMBbILLJIEHHYIO NMPOAYKLUIO (YC/TYrH)

Source: compiled by the authors / /cTro4ruk: pa3paboTaHo aBTOpamMmu

Second, for obvious reasons, state-owned enter-
prises are of little interest in terms of finding ways
to increase economic stability, of which there are
about 140 units in the Russian Federation today [15].
Their characteristic feature is the possession of
property on the basis of operational management
rights, which implies severe restrictions on its use.

Third, the recommendations of the study can be
very fragmentarily applied to enterprises in bank-
ruptcy procedures, in which they are also

significantly limited in the disposal of property and
the performance of business transactions. Some ex-
ceptions are companies that have introduced finan-
cial recovery or external management - procedures
that involve the restoration of solvency. But they are
vanishingly few - 0.87% of the total number of arbi-
tration procedures in 2020 (despite the fact that in
2015 external management and financial recovery
were introduced in 1.83% of cases) (7able 1) [16].

Table 1/ Tabanuya 1

Number of Reports on the Introduction of Procedures by Courts in Relation to Legal Entities and Peasant Farms /
Konuuecrteo coob6uieHuii 0 BBeAeHUM cyaamu npoueayp B OTHOLWEHUU IOPUANYECKUX JIUL, U KPECTbSIHCKO-(hepMepCcKux

XO391CTB
Name of the Procedure / HaumeHoBaHue npoueaypbl 2015 2016 2017 2018 2019 2020
Declaring a debtor bankrupt and opening bankruptcy proceedings | 13044 | 12549 | 13541 | 13117 | 12401 | 9931
Introduction of observation 10198 | 10487 | 11495 | 10547 | 10134 | 7775
Introduction of external management 434 372 363 278 209 150
Introduction of financial recovery 38 52 32 19 19 23
Total 25729 | 25476 | 27448 | 25979 | 24782 | 19899

Source: [16] / UcTouyHmK:[16

Not included in the circle of enterprises for which
the recommendations of this study are applicable
are also non-profit organizations that do not have
profit-making as their goal.

In truth, today the general idea in the domestic
science of management is the thesis that the pur-
pose of a commercial production enterprise is not to
make a profit, but to meet social needs in the sphere
of its specialization. Profit is just a means to achieve
this goal. It seems that the declaration of such an
enterprise's purpose is characteristic mainly of
economists and theoretical managers, as well as the
authors of such fundamental corporate documents
as Reports on the sustainable development of
global companies (Lukoil, Gazprom, Rosneft, Rusal,
Sberbank, Norilsk Nickel and the like), focused on
strengthening the international publicity of these
companies.

Meanwhile, the main law governing civil law re-
lations - the Civil Code of the Russian Federation -

continues to assert that commercial organizations
(and the overwhelming majority of industrial enter-
prises belong to them) “pursue profit making as the
main goal of their activities” [17]. All other aspira-
tions of the enterprise act as means of achieving it.
Let's leave on the conscience of Western theorists
the crafty attempts to hide the true intentions of the
owners and top management of corporations in cap-
italist countries, traditionally copied by domestic
functionaries, by camouflaging them with beautiful
definitions. And we will agree that not a single sane
business leader in our country and abroad will en-
gage in a unprofitable business. Therefore, the hier-
archy of goals of an industrial enterprise in the ex-
isting socio-economic formation will always be a
descending graph, at the head of which is profit. It
makes no sense to talk about any ways to ensure
economic sustainability without it.

Let us consider the set of possible tasks (means
of ensuring profitability) of modern enterprises (1),

TpaHchopMaumna coumanbHO-3KOHOMMYECKOM cucTeMbl /
Transformation of Social and Economic System
9



online scientific journal

BENEFICIUM. 2021. 4 (41)

which is formed under the influence of the ones dis-
closed in Fig. 1requirements and circumstances that
form the modern demand for industrial products
(services). That is, the tasks arising in the external
dimension of the complex of measures to ensure
economic sustainability.

1.1. The composition of consumers of the compa-
ny's products requires rethinking. As part of solving
this problem, the following options arise.

1.1a. Among the customers of industrial prod-
ucts, a new group of consumers is emerging, previ-
ously only fragmentarily represented on the market
- engineering companies that ensure the organiza-
tion of the creation of new assets. According to GOST
R 57306-2016, engineering is “Engineering and con-
sulting activities, the content of which is the solu-
tion of engineering problems associated with the
creation or improvement of products, systems
and/or processes” [18]. Yu.l. Seliverstov emphasizes
that “The subject of engineering is not the object it-
self (material object, production process, business
process, technical, organizational or social system,
software product, etc.), but intellectual activity to
create this object, the organization of interaction
between the parties involved in creating an object.
At the same time, the participation of an engineer-
ing company in the development (direct design) of
individual elements of the object being created it-
self is not excluded. However, the center of gravity
of engineering activity is not in the field of design,
construction, construction, programming, but in the
organization of design, construction, construction
and programming” [19].

This feature of engineering companies imposes
special requirements on partners involved in their

projects. Their main content is reduced to an ex-
haustively complete solution of the task at hand,
compliance with the prescribed qualitative, quanti-
tative and temporal parameters of participation in
an engineering project. The degree of compliance
with these requirements can either significantly ex-
pand the sales market for the company's products
(services), or permanently deprive it of this oppor-
tunity to ensure economic sustainability.

1.1b. In connection with the reduction of the
state defense order (SDO), there is a decrease in fi-
nancing of defense industry enterprises (more than
1200 enterprises) from the state budget. To compen-
sate for the drop in the capacity utilization of these
enterprises, the Government of the Russian Federa-
tion is implementing a diversification policy, which
includes a wide range of measures to support de-
fense enterprises deploying the production of civil-
ian and dual-use products (PCDU). In particular, one
of the areas of application of the efforts of these en-
terprises is the national projects being implemented
in Russia (Fig. 2). Participation in national projects
significantly changes the structure of consumers of
these enterprises, which until recently were mainly
focused on the interests of the Russian Ministry of
Defense.

The requirements for the products of defense en-
terprises are also changing. If for military products
the priority is traditionally given to the achievement
(provision) of the specified tactical and technical
characteristics with the secondary role of the cost of
this work, then for the PCDU, its other parameters
come out on top, the determining one among which
is the price at a certain permissible level of con-
sumer properties.

Comprehensive

plan for the National project
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N « A National National National project National National
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expansion of the quality high- « " « N N " « P ‘e s \
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Fig. 2. Demand for Russian Equipment in the Framework of National Projects and Programs / Puc. 2. Cnpoc Ha pOCCUIACKYIO

TEXHUKY B paMKaX HaLlMOHAJIbHbIX NPOEKTOB U NpOorpaMm

Source:[20] / UcToyHmk: [20]
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1.1c. The imperative of import substitution, an in-
crease in the level of knowledge-intensiveness and
manufacturability of products, and the blurring of
boundaries between industries also result in indus-
trial enterprises going beyond the usual circle of
consumers. Compensation for the curtailment of
supplies of foreign products of mechanical engi-
neering, instrument making, chemical production,
medical equipment and other types of products and
technologies with home-made products opens up
new opportunities and markets. For example, many
enterprises of various orientations have begun to
produce machine tools, road equipment, new mate-
rials that were not previously characteristic of them.

As in the case of defense enterprises, such inno-
vations entail changes in the work of enterprises
with new customers, present new requirements for
products and the organization of production activi-
ties. Approaches to marketing research and building
relationships with customers are changing signifi-
cantly.

1.2. The market is making new demands on those
key values that the company can offer to the con-
sumer.

1.2a. A sustainably operating modern enterprise
is not satisfied with a simple delivery of products,
but provides support services for the full life cycle of
a product manufactured by it, including elements
disclosed within the value approach to meeting

customer needs (block 3, Fig. 1). In this regard, the
scope of his competencies is expanding by creating
opportunities for the provision of information, con-
sulting, logistics, service and other services that
were previously provided by other specialized or-
ganizations. Increasing the complexity of satisfying
consumer demands today is the leading trend in the
formation of key values.

A typical example. The manufacturer of graphite
electrodes for metallurgy accompanies the periodic
delivery of its products with a visit of a specialist
equipped with special equipment to the consumer
in order to determine the optimal operating modes
of his steel-making furnaces using electrodes of a
given batch. The goal realized in this case - to en-
sure the longest possible performance of the elec-
trodes - at first glance, contradicts the supplier’'s
logic, which usually consists in the desire to sell
more. However, such a service is highly appreciated
by the customer and ensures long-term cooperation
with this supplier.

1.2b. The value-based approach is not yet gener-
ally accepted in the Russian industry. Therefore,
even the implementation of its minimum principles
can significantly increase the attractiveness of the
enterprise for customers and ensure its sustainabil-
ity. Understanding these principles is facilitated by
a list of elements that make up the value of a prod-
uct or service for the consumer (Fig. 3).

Recency Efficiency

Customization “Doing One's Work”

Design Brand / Status

Price Cost Reduction

Risk Reduction

Accessibility

Convenience / Applicability

Fig. 3. Items in the “Values” Category of a Product or Service / Puc. 3. dneMeHTbl KaTeropumu «LLeHHOCTU» MPOAYKTa U
yenyru

Source: compiled by the authors based on [21] / McTroyHuk: pa3paboTaHO aBTOpaMu C UCMONb30BaHMEM [21]

1.3. Under the influence of modern trends in the
formation of demand for industrial products, the
methods and “channels” of delivering value to the
consumer are changing.

1.3a. One of the main innovations in this area is
the massive creation and development of networks
of its own service companies engaged in supporting
the products of enterprises (commissioning, war-
ranty service, maintenance and overhaul, disposal,
replacement ..). The difficulties that arose earlier
with the maintenance of industrial products signifi-
cantly undermined the competitiveness of domestic
equipment and technologies, from simple technical
household products to aviation and other defense
equipment.

1.3b. New ways of promoting products related to
the development of digital technologies are spread-
ing. The seemingly positive practice of the develop-
ment of chain trade and large retailers resulted in
the complication of entry into the retail market for
small domestic enterprises, which, compared with

foreign competitors, did not have sufficient funds to
withstand the tense conditions of interaction with
retail chains. Including from here - the complete
dominance of imported products in all types of con-
sumer goods. In these conditions, the main flow of
domestic products for consumer purposes was redi-
rected to electronic trading platforms (online mar-
ketplaces, online e-commerce marketplaces [22]),
the leading of which are Wildberries, Yandex Market,
Google Shopping, Ozon, Avito, Yula, Gde, Blizko.ru,
Tiu.ru, Price.ru and “Pulse Tsen”.

1.3c. The priorities of customers in relation to the
selection of suppliers are changing depending on
their status. If even five years ago there was no dif-
ference between whether the supplier was a manu-
facturer of the products he sells or a wholesaler, to-
day the latter either must have a long-term positive
flawless business history, or the manufacturer will
be preferred. By the way, today the wholesale price
and the retail price practically do not differ from
each other, which is gradually washing out the small
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wholesale link from the supply chains.

1.3d. With the development of digital technolo-
gies, there is an increase in confidence in the elec-
tronic accompanying documents for products, certi-
fied by the corresponding digital signature. The
same is happening with corporate tax reporting,
which is also being transferred to the digital do-
main. Such a transformation significantly speeds up
the workflow between suppliers and consumers,
saves effort and money.

1.4. Changes in the composition of consumers,
key values and their delivery channels entail
changes in the ways of organizing the relationship
between suppliers and customers.

1.4a. The imperative of the priority of establish-
ing partnerships between participants in supply
chains is gaining increasing recognition in practice
[23]. The tasks that must be solved for this include:

the conclusion of long-term agreements between
the parties, defining the general principles of inter-
action and special conditions characteristic of spe-
cific types of transactions; extended informing of
suppliers about the state of technological processes
in which the products supplied by them are in-
volved; strict adherence to payment discipline while
meeting the requirement for on-time deliveries; in-
forming suppliers about long-term plans for produc-
tion; involvement of suppliers in the work of the pro-
duction system of the consumer, which goes beyond
simple delivery; harmonization of product quality
management systems; technical audit of suppliers’
production capabilities and others.

1.5. Depending on the policy chosen by the en-
terprise in the field of ensuring the profitability of
work, the sources and the ratio of its income streams
change.

Ensuring the Economic Sustainability
of the Enterprise

1. Determining the business development di-
rections in terms of its diversification and ex-
pansion (external dimension)

2. Determining the business conditions capa-
ble of ensuring an equilibrium state of the
enterprise's economy (internal dimension)

1.1. Rethinking the |

composition of prod-
uct consumers

1.1a. The emer-
gence of a new

consumer group
- engineering

1.1c. The emergence
of a new group of
consumers within
the framework of
import substitution

1.1b. Diversifica-
tion in the de-
fense industry

1.2. Changing the

composition of key
values

1.2a. Provision of support ser-
vices for the full life cycle of
products

1.2b. Applying the principles
of a value-based approach to
product positioning

1.3. Changing the |

ways and channels of
delivering value to
consumers

1.3a. Develop-

ment of a net-
work of own ser-
vice companies

1.3c. Considera-
tion of the man-
ufacturer's prior-
ity when choos-
ing partners

1.3b. Using digi-

tal solutions to

promote prod-
ucts

1.4. Establishing
partnerships be-
tween suppliers and
consumers

1.4a. Conclusion of long-term agreements, compliance with payment
discipline, involvement of suppliers in the work of the consumer's pro-
duction system, harmonization of quality management systems

1.5. Combining

sources and ratios of
income streams

1.5a. Search and/or creation of
new sources of income

1.5b. Assessment and revision
of the structure of income

Fig. 4. Tree of Tasks to Ensure Economic Stability of a Modern Industrial Enterprise - Fragment / Puc. 4. DepeBo 3aaa4
o6ecneyeHUss SKOHOMMUYECKOI YCTOMYUBOCTU COBPEMEHHOIO NMPOMBILLJIEHHOrO NpeanpuaTUa — parMeHT

Source: compiled by the authors / McroyHuk: pazpaboTaHo aBTOpamu
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1.5a. Experts identify several similar sources and
methods that can have a noticeable impact on the
organization of the enterprise. In particular, as
noted by A. Osterwalder and Y. Pigneur [21], the most
traditional way to generate income is the sale of
newly created assets (products). As a rule, this
method is most typical for industrial enterprises.
Meanwhile, given the variety of activities of modern
enterprises, it does not exhaust all the options. The
payment-for-use method is becoming more wide-
spread as production facilities are created in rapidly
growing technology and industrial parks that pro-
vide industrial services to their residents. They are
also characterized by such a method of generating
income as rent or leasing, the essence of which boils
down to the transfer of temporary rights to the con-
sumer to use an asset for a fixed fee. The method of
payment for a subscription is common at enterprises
providing services, and depends on their duration.
An enterprise holding patents for an invention, util-
ity model or industrial design can receive income
from the sale of a license to use them. There are also
sources of income that are not directly related to
production activities, such as brokerage interest and
advertising revenue.

1.5b. Despite the fact that the sale of products
today is the most common way to generate income,
depending on the industry characteristics and the
nature of the enterprise's activities, the structure of
income can be very diverse. For example, according
to existing estimates, the ratio of the cost of fin-
ished products (cars) and spare parts in the domestic
automotive industry is approximately equal, with
some prevalence of spare parts. Considering that the
production of the final product (assembly) of the car
requires additional costs, the manufacture of spare
parts is more profitable for the enterprise. Therefore,
some domestic manufacturers set a lower price for
the final product to ensure its competitive price and
an inflated price for auto parts, receiving the main
income from this type of activity. It is a well-known
practice of engine builders for aviation, receiving
payment from airlines for the number of flight hours
of the engines they supply. The same approach is
cultivated by suppliers of tires for aircraft chassis.
They are paid for the number of take-offs and land-
ings of the plane.

Thus, the set of possible tasks (means of ensur-
ing profitability) of modern enterprises, formed un-
der the influence of the ones disclosed in Fig. 1 re-
quirements and circumstances that form the mod-
ern demand for industrial products (services) can be
displayed as the first of the two branches of the tree
of goals (objectives) to ensure economic sustaina-
bility (Fig. 4.

Shown in Fig. 4 elements of the external dimen-
sion of the economic sustainability of an enterprise,
which determine the creation of conditions for mak-
ing a profit through the development of a business
in terms of its diversification and expansion, do not

exhaust the whole variety of options for solving this
problem, however, they demonstrate the essence of
the authors' methodological approach to disclosing
the problem under study.
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OPUTMHAJIbHAA CTATbSA

NMPUOPUTETbI TOCYOAPCTBEHHOM MOJIMTUKN  OTHOCUTENbHO  OBECMEYEHUA
CTPYKTYPHbIX COBUIOB B MPOMBILWWIEHHOCTU POCCUA

M.K. UamarinoB, CaHkT-MeTepbyprckuii nonutexHmuyeckmuin yHnsepcutet MeTtpa Benukoro, CaHkT-MNeTep6ypr, Poccua

AHHOTauus. BepeHne xo391iCTBEHHO-3KOHOMMYECKON AeATEeNIbHOCTU B COBPEMEHHbIX YC/TOBUSX rnoba-
nv3aumm MMpPOBOWM 3KOHOMMKM, @ TakxKe TpaHCcPopMaLnM COLMANbHO-IKOHOMUYECKUX CUCTEM KaK B
MacwTabax HauMOHaNbHOM 3KOHOMUKM, TaK M HA YPOBHE OTAE/bHbIX OTpac/iei, TeppuUTOpPUn N IKOHO-
MMYeCKnX cybbekToB TpebyeT peanusauvm afekBaTHOM M CBOEBPEMEHHOM MPOMbILWAEHHOW, B TOM
yncne rocyaapCcTBEHHOM, MOMUTUKKU, KOMIMIEKC MepP KOTOPOW A0/MKeH BbITb HanpasieH Ha obecnevyeHve
BbICOKOTEXHOIOTUYHbIX, MIHHOBALMOHHbIX, 3KOJIOTMYE€CKU-OPUEHTUPOBAHHbIX CTPYKTYPHbIX CABUIOB B
NpOMbILWIEHHOCTW. B cTaTbe npeacTaBneHbl pesynbTaTbl MCCNEeA0BaHNS CTPYKTYpPbl MPOU3BOACTBA, UH-
BECTULMIM B OCHOBHOM KanuTaa 1 3KCNopTa OTpacien NpoMblWIeHHOCT Poccuu, cemaeTensCcTeyome
O MPOrHO3MpyemMoM COXPaHEHUN OECTPYKTUBHbIX USMEHEHUI B HALMOHANbHOM 3KOHOMMKeE. MNocneno-
BaTe/NIbHO pelleHbl ceayolye uccaeaoBaTenbCkme 3agadn: NpoBeaeH KOMNapaTUBHbIA aHanM3 akTy-
a/IbHOM CTPYKTYpPbl NpOMbINeHHOCTU Poccuun, FrepmarHnm n CLIA (paccymMTaHHbIe 3HaYeHns Koshduum-
€HTOB OMTUMaJIbHOCTU OTPaCNEBO CTPYKTYpPbl CBUAETENBLCTBYHOT O NEPEKOCE B CTOPOHY A06bIBAKOLLETO
CeKTopa OTe4YeCTBEHHOW MPOMbILIEHHOCTU); NPOaHaNM3nMPOBaHbl CTaTUCTUYECKNE AaHHble, OTpaXkato-
wme CTPYKTYpPHbIe CABUMM B Pa3BUTUM POCCUINCKOrO NPOMbILLNEHHOMO CEKTOPA, 3KCNOpTa M MHBECTULU-
OHHOro npouecca 3a nepuoa 2015-2020 rr., xapakrepusyemsble, B LEeNOM, KaK AeCTPYKTMBHbIE Npo-
UeccChbl; BbliB/IEHbl OCHOBHbIE I'Ip06}'IeMHbIe aCneKkTbl nccnenyemMoro nons. Oﬂpeﬂ,e.HEHbl npuopuTeTbl
rocyaapCcTBEHHOV MOMUTUKU OTHOCUTESIbHO obecrneyeHns CTPYKTYPHbIX CABUIOB B MPOMBbIWIEHHOCTH
Poccuun: npeoponeHne CTPyKTYpHbIX AedopMaunii B HECbIPbEBbLIX OTPAC/SX MPOMbIWAEHHOCTH, 06Y-
CNOBNIEHHbIX HEAO0CTaTOYHOW MHHOBALMOHHOM aKTUBHOCTbIO, 3HAYUTE/IbHBIM YPOBHEM M3HOCA OCHOB-
HbIX POHA0B, BbICOKO 3HEPrOEMKOCTbIO M PECYPCOEMKOCTbIO; aKTUBM3ALUS MHBECTULMOHHOMN AesTe b
HOCTM B 06pabaTbiBaloLLEN NMPOMBbIWNEHHOCTU; NOBbIWEHNE YPOBHS 3HEpreTu4eckom 6e3onacHocTu
npeanpusiTuii HeCblpbeBbIX OTpacael NPOMbIWNEHHOCTU; obecnedyeHme pocTa MHBECTULMOHHOM Npu-
B/IeKaTeNbHOCTU U Pa3BUTUS UHBECTULIMOHHOMO NOTEHLUMANa OTe4EeCTBEHHOrO MalWMHOCTPOEHUS.
KnioueBble cnoBa: rocygapCTBeHHas 3KOHOMMYECKas NoanTMKa, A06biBatoWwas NPOMbIWAEHHOCTb, UH-
BECTULMKN, HAUMOHaNbHas 3KOHOMMKA, obpabaTbiBaroLlasi NPOMbIWIEHHOCTb, OTpac/ieBas CTPyKTypa
NPOMbIWIEHHOCTU, CTPYKTYPHbIE CABUTM B MPOMbILLIEHHOCTU

Ansa umtuposaHus: M3marinos M.K. MpruoputeTbl rocyaapCTBEHHOM NONUTUKN OTHOCUTENBHO 0B6ecnevyeHus CTPYKTYPHbIX CABU-
roB B NpombliwnieHHocTn Poccun // BENEFICIUM. 2021. N2 4(41). C. 15-22. DOI: 10.34680/BENEFICIUM.2021.4(41)15-22

ORIGINAL PAPER

PRIORITIES OF STATE POLICY REGARDING THE STRUCTURAL CHANGES IN RUSSIAN
INDUSTRY

MK. Izmaylov, Peter the Great St. Petersburg Polytechnic University, Saint Petersburg, Russia

Abstract. Conducting economic activities in modern conditions of the world economy globalization,
as well as the transformation of socio-economic systems both on the scale of the national economy
and at the level of individual industries, territories and economic entities requires the implementa-
tion of adequate and timely industrial policy, including public policy, the complex of measures which
should be aimed at ensuring high-tech, innovative, environmentally oriented structural changes in
industry. The article presents the results of studying the production structure, investments in fixed
capital and export of Russian branches of industry, which indicate the projected preservation of de-
structive changes in the national economy. The following research tasks have been consistently
solved: a comparative analysis of the current industry structure in Russia, Germany and the USA (the
calculated values of the sectoral structure optimality coefficients indicate a bias towards the extrac-
tive sector of domestic industry); statistical data, reflecting structural changes in the development of
Russian industrial sector, exports and investment process for the period 2015-2020, in general char-
acterized as destructive processes, have been analyzed; the main problematic aspects of the investi-
gated field have been identified. The priorities of the state policy regarding provision of structural
changes in Russian industry have been defined: overcoming structural deformations in non-resource
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industries, caused by insufficient investment activity, significant level of fixed assets wear, high en-
ergy and resource intensity; activation of investment activity in manufacturing industry; increasing
energy security level of non-resource industries enterprises; ensuring growth of the domestic me-
chanical engineering investment attraction and development.

Keywords: state economic policy, extractive industry, investments, national economy, manufacturing
industry, sectoral structure of industry, structural changes in industry

For citation: Izmaylov M.K. Priorities of State Policy Regarding the Structural Changes in Russian Industry // BENEFICIUM.
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MUKU CTPYKTYpHas TpaHcdpopmaums Haumo-

Ha/IbHOM NPOMBILWNEHHOCTU IBNSETCS NIOTNY-
HbIM M HENpepbIBHbIM MPOLLECCOM, MaBHOE Ha3Have-
HMe KOTOPOro 3ak/4yaeTcs B obecneyeHmn Bbinycka
KOHKYPEHTOCNOCOB6HOM Ha MUPOBOM pPbIHKE MPOAYK-
umu. NMeperpy>xeHHas TpagMLUMOHHbIMU U CbIpbEBbLIMU
OTpacNaMU COBPEMEHHAs CTPYKTypa NPOMbILIEHHO-
ctn Poccrn He cnocobCTBYeT akTMBU3aALUM UHTErpa-
LLMOHHbIX NPOLLECCOB CTPaHbl B MUPOBYH 3KOHOMMUKY;
6e3 ee coBepleHCTBOBAaHUS o6Gecneymtb COOTBET-
CTBME MNpeajioXKEHUsI OTEYEeCTBEHHbIX MpeanpuaTui
CNpOCYy MUPOBOTO PbIHKa HEBO3MOXHO.

MPpOMBbILAEHHbIV CEKTOP SIBASETCS KNYeBOM TOY-
KOM pOCTa 3KOHOMMKM BCEX Pa3BUBAIOLMXCHA CTPaH
[1]. UccnepoBaHUe CTPYKTYPHbIX HaKTOPOB pa3BUTUS
NMPOMBILLJIEHHOCTU SBNSIETCS BaXKHbIM HanpasieHneM
Hay4YHOro NOMCKa: BO-NepBbIX, C TOUKU 3peHnsa obec-
neyeHns NO3UTUBHOI IKOHOMMYECKO ANHAMUKM XO-
391CTBa B LENOM; BO-BTOPbLIX, C LieIbio onpeaeneHums
HanpaBneHnsa CTPYKTYPHbIX pedopM TpaHChopMaLum-
OHHOMN 3KOHOMMUKMW.

Ha ponto npoMmbiwaeHHOCTM B obwemM obbeme
BBIM Poccun npuxoautcs okono 30%, 0019 3aHATbIX B
NPOMBILIEHHOCTU COCTaBNSET 0KONo 19% oT obwen
YNCNIEHHOCTU 3aHATbIX B LESIOM NO 3KOHOMUKe [2]. B
COOTBETCTBMM C 3a43a4YaMU U HaANpPaBNEHUSMU peanun-
3aumm  «lfocypapCTBEHHONW MporpaMmbl  pa3BUTUS
NMPOMbIWLNEHHOCTU U NOBbILLEHNA €€ KOHKYPEHTOCNO-
cobHocTu» Ha 2014-2030 rr. [3], AanbHenwee pa3Bu-
TUE MPOMbIWIEHHOCTU pacCcMaTpuMBaeTCcs CUCTEMO-
o6pa3yLWwmM Ansg HauMoHabHOM 3KOHOMUKU. B 3TOM
CBA3M 060CTPEHME BHYTPEHHUX M BHELLIHUX Yyrpo3 CO-
LManbHO-3KOHOMUYECKONW Ccdepbl, BbI3BaHHbIX KakK
npogomkawwernca naHgemmen COVID-19 n nsmene-
HMEM TPAAMLIMOHHbIX PbIHKOB CHbITa MPOMbILUAEHHOM
NpoAyKUUU, TaK U yrnybneHnem CTpyKTypHbIX aedop-
Mauuii B MNPOMbIWIEHHOCTHU, TpebyeT pa3paboTku
KOMMJIEKCHOW CTpaTerum BbiXxoAa 3KOHOMUKKM Poccum
Ha HOBbI YPOBEHb Pa3BUTMS, B TOM yucie nocpen-
CTBOM peanusaummn 3P@PeKTMBHOM rocyaapCcTBEHHOM
MHBECTULMOHHOW MONUTUKMN.

Llenblo HacTosLWen CTaTbk ABNSETCH onpeaeneHmne
NPUOPUTETOB rOCYAAPCTBEHHOW MNOJIMTUKU OTHOCU-
TeNbHO obecrnevyeHna CTPYKTYPHbIX COBWUIOB B MpO-
MbilWNeHHOCTU Poccuun. Ona peanusauuu uenuv B pa-
60Te NnpoBeAeH KOMNAPaTUBHbIV aHaAU3 akTyasbHOM
CTPYKTYpbl MpPOMbIWIEHHOCTM Poccumn, MepmaHnu um
CLWIA, npoaHanu3upoBaHbl CTaTUCTUYECKME OaHHbIE,
oTpa)kalowme CTPYKTypHble CABUIMM B pPa3BUTUMU

B YCNOBUSIX N06anmM3aumm MMUPOBOM 3KOHO-

pPOCCMMNCKOro MpOMbIWIEHHOIO CEKTOpa 3a Nepuop,
2015-2020 rr., BbiIBNI€HbI OCHOBHbIE Mpob6aeMHble ac-
NnekTbl UCCIeQyeMOro nong v onpeneneHbl nNpuopu-
TeTbl TrOCYAAPCTBEHHOM MOMUTUKM OTHOCUTENBHO
obecneyeHms CTPYKTYPHbIX CABUIOB B MPOMbILIEH-
HOCTK Poccun.

Mpuv BbINOAHEHUN UCcCenoBaHUS 6bln MCNOIb30-
BaHbl  CTaTUCTUYECKME  paHHble  depepanbHOM
CNyX06bl rOCyAapCTBEHHOM CTAaTUCTUKU M OpraHusa-
UMM SKOHOMWUYECKOro COTpyAHWYECTBa U pa3BUTUSA
(O3CP), oTpaxatwme CTPYKTYpy MPOMbILWIEHHOIO
cektopa Poccum v 3apybexkHbIX CTpaH, a TakXKe Hayu-
Hble NyBAMKauMM OTEYECTBEHHbIX U 3apybexHbiX
YUYEeHbIX, MOCBSLEHHbIE UCCIef0BaHUIO BOMPOCOB Le-
necoobpa3HoCTu, HanpaBneHus, obecnevyeHus, Mno-
cnencTBMiA U 3HaYEHUS CTPYKTYPHbIX pedopM B Npo-
MbILWIEHHOCTW.

Tak, M.E. KoHoBanoBa, nccnenysa npupoay TpaHc-
dopMaumu 3KOHOMUKN B LESIOM, MPUXOAUT K BbIBOAY,
YTO U3MEHEHMUS B CTPYKTYpaxX OTpacsien NpoMbILLIEH-
HOCTU UNN PbIHKOB BbICTYNaOT MCTOYHUKOM UHHOBA-
uun. OTpacneBble U PbIHOYHbIE CTPYKTYpPbl MHOrAa
OCTalTCS HEU3MEHHbIMU B TeYEHMEe AOCTaTOYHO ANu-
TeNIbHOro BPpEMEHMU M HAUMHAKOT Ka3aTbCsl aBCONOTHO
yCTOM4YMBbIMU. Ha caMOM e aene oHWU 9BNA0TCA O0-
CTaTOYHO YS13BUMbIMU, MOXET ObITb 4OCTAaTOYHO NULLb
OOHOro AeCTpyKTUBHOro dakropa, n oHu 6yayTt ae-
¢dopmmpoBaHbl. K OCHOBHbIM MpM3HaKaM Heunsbex-
HOIMO U3MEHEHUS MPOMBIWIEHHOW CTPYKTYpbl aBTOp
OTHOCUT cneaywoLwme:

— OjHa oTpac/ib HauYMHAEeT pa3BUBATbCH, 3HaYU-
TEeNbHO onepexas poCT HaceneHus uau passuTue
3KOHOMMUKMU;

— NpouUCXOAUT yABOEeHWe O06beMOB MNPOU3BOA-
CTBa onpeneneHHon oTpacnu;

— HabnwpaeTcs KOHBEPreHums TeXHONOruii, Ko-
TOopble A0 onpeaeneHHOro BpeMeHu CYUTannCb 4eTko
OTAENIeHHbIMU OAHa OT Apyrown [4].

J. Halevi u P. Kriesler cuuTatoT, UTO CTPYKTYpHbIE
U3MEHEHUS ABNATCS HEOBXOAMMbBIM YC/IOBUMEM AN
obecneyeHUs YCTOMYMBOrO IKOHOMUYECKOro pocTa
Ha yAOBNETBOPUTENLHOM YpOBHEe. [laHHbI Te3UC aB-
TOpbl 060CHOBLIBAKOT TEM (HAKTOM, UTO HEIDPEKTUB-
Has CTPYKTYpHas MonuMTMKa OKasblBaeT CAEpPXUBAo-
Lee BAMSIHME Ha SKOHOMMUKY, MOCKOJbKY OHa, B 4acT-
HOCTW, OTPULATENIbHO BAMSIET Ha MHBECTULMOHHbIE
peleHns, TEM CaMbiM, MOBbIWAS YSA3BMMOCTb rocCy-
hapcTBa nepen MexayHapoaHbiMU TeHaeHuusamu [5].

Te (HeMHOrme) cTpaHbl, KOTOPbIM YyAasi0Chb OCyLLe-
CTBUTb nepexon OT pa3BMBAKOLWENCA CTPaHbl C
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HU3KUM YPOBHEM A0X0Aa K pa3BUTOM CTPaHe C BbICO-
KUM YPOBHEM [0X0A3, NPOLLIN Yepes rnyboKui npo-
Lecc CTPYKTYPHbIX NMpeobpasoBaHuUii, B XO4e KOTO-
pbIX MOJIHOCTbKO M3MEHMUNACb MPOU3BOACTBEHHAS
CTPYKTypa UX 3KOHOMMKMU. CaMblie nocnegHve npu-
Mepbl CTPaH TakKoro TMna MOXHO HanTn B Asun. Tak
Ha3blBaeMble a3mnaTtckme TUrpbl (KOXkHaa Kopes, FoH-
KOHT, CuHranyp, TaneaHb) 6b11M NEPBbIM MOKONEHNEM
CTpaH, KOTOPbIM yAanocCb OCYLWECTBUTb nepexon oT
pa3BMBalOWMXCA K pa3BUTbIM [6].

OCHOBOWM MOBbIWEHUS KOHKYPEHTOCMOCOBHOCTU
OTEYEeCTBEHHOM TMPOMbIWNEHHOCTM MOXEeT CTaTb
onpeaeneHne OnTUManbHbIX CTPYKTYPHbIX COOTHO-
LWEeHMI OTAEeNbHbIX ee OTpacsen Ha OCHOBE KhacTep-
Horo nogxopa (cM., Hanpumep, [7]). Echu B 3KOHO-
MWKE MPUCYTCTBYIOT OTpac/in, CNOCo6Hble obecne-
YUTb MOABLEM, BOKPYT HUX POPMUPYIOTCH KNacTepsbl, U,
B KOHLle KOHLOB, 3KOHOMMKa pacClIMPSETCs 3a cyeT
NnosiIBNEHUs HOBbIX oOTpacnen. MOYHKUMOHUpOBaHUE
NPOMBILLSIEHHbIX KNACTEPOB NO3BOSIET HE TOJIbKO CO-
30aTb OMTMMalbHble YCNOBUA O pa3sBUTUS HaLMO-
Ha/IbHOM 3KOHOMUKM, HO U COKPATUTb U3LEPXKKM NPO-
MbILWMEHHbIX NMPeanpuaTuii, YTo 61aronpuUAaTHO CKa-
KETCS Ha  MaKpO3KOHOMWUYECKMX MoKasaTensx,
HanpuMmep, pasMepe YyniaayeHHbIX HasioroB U B3HO-
coB, ypoBHe BBl u T.4. [8].

B Hay4yHOI nuTepaType uaeT akTMBHas AUCKYCCUS
no onpeneneHunto KpUTepues ONTUMaIbHOCTU CTPYK-
Typbl NpOMbIWNEHHOCTU. Hanpumep, B [9] K Takum
KPUTEPUAM OTHECEHbI YCTOMYUBbIE TEMIbI POCTa UH-
HOBALUMOHHO-OPUEHTUPOBAHHbIX OTpacfien, npeBbl-
LwaKLwme TeMnNbl pocTa TPagUUMOHHbIX OTpacnen. B
psae 3apybexkHbiX U3JaHuM B KayecTBe Kputepues
ONTUMANbHOCTU CTPYKTYPbl MPOMBbIWAEHHOCTU MNpU-
BOASATCS 3 deKkTbl AMHAMMYECKOro nepepacnpege-
neHus - nepemMeleHre paboTHMKOB B BbICTpOpacCTy-
LMe OTpac/iv, a TakxKe COBOKYIHbIN pOCT NPOU3BOaM-
TeNbHOCTU TPyAa B 3TUX OTpacnsax (CM., Hanpumep,

[10]).
B mocTmxKeHme uenm aHHoro nccienoBaHma ycra-
HOB/IEHME YPOBHA OMTUMAaNbHOCTU OTpPac/eBoOW

CTPYKTYPbl MPOMBbIWAEHHOCTM NpegnaraeTcs nNposo-
OUTb Ha OCHOBe KO3dPuuUMeHTa ONTMManNbHOCTU
CTPYKTYPbl, 3HaYEHME KOTOPOro 6yaeT CNyXXuUTb UHOU-
KaTOpOM pe3y/ibTaTUBHOCTU MPOUCXOAALLMX B CTPAHE
CTPYKTYpPHbIX pedopM. MNpu 3ToM Ang aHanmsa Heob-
XOAMMO WCMNONb30BaTb CTPYKTYPHblE XapaKTepu-
CTUKU NPOMBIWNEHHOCTU CTPaHbl, KOTOpas NpuUHATA
3Ta/IOHHOMN, ONTUMAJIbHOW.

[Ona pacyeTa ykazaHHOro KoapduumeHTa npegna-
raeTcs UCrnonbL30BaTb MeTOA paccTosIHUI. MeToA pac-
CTOSIHUM A3aeT BO3MOXXHOCTb NMPOBECTU OLLEHKY 06b-
€KTOB MaKCUManbHO MNPUBAUMXKEHHbIX K 3TanoHy rno
nccnenyembiM nokasatenaMm. Npu 3ToOM HOpMMpoOBa-
HMe HeconocTaBUMbIX NOKasaTtenen NpoBoanTCS ny-
TEM UX OENeHMS Ha 3HavYeHme nokasartensl, BblbpaH-
HOro 3a 3TanoH. [lanee paccumTbiBaeTcs KO3dpduum-
€HT pauMOHanbHOCTU CTPYKTYPbl C UCNOb30OBAHUEM

dopmynbl (1):

(€

roe K — Ko3dpdPUUMeHT paunMoOHaNbHOCTU CTPYK-
Typbl; X — 0ONS oTpacau B obweM obbeme
NPOMbILNIEHHOIO NPOU3BOACTBA; / — HOMep
oTpacnu; N — KONUYECTBO oTpacnen; x! —
3HayeHue, NPUHATOE B KayecTBe ONTMMAasb-
Horo.

3HayeHMe pacCYMTAHHOrO NoKasaTenss MOXeT:

— paBHATbCA 1, ecnn CTPYKTypa NPOMbIWAEHHO-
CTU nccnenyeMom CTpaHbl HE UMeeT OTKNOHEHUS OT
ONTUMAJIbHOMW;

— ObITb MeHble 1, ecnu CTPYKTypa NPOMbILLSIEH-
HOCTM uCCNeoyemMor CTpaHbl MPeBOCXOAUT OMTU-
ManbHYIO;

— ObITb 60sble 1, ecnm CTPYKTypa NpOMbILLIEH-
HOCTU UCCNeayeMOM CTPaHbl XyXXe ONTUMaNbHOMN.

Mcnonb3oBaHve npepnaraeMoro Mertoga JNo-
rMYHO, MOCKOJNIbKY CTpaTterus pecTpykTypusauum u
pasBuUTUA OTpacnelr NPOMbILLIEHHOCTU A0/HKHA Y4u-
TbIBaTb YepTbl COBPEMEHHOM rnobanbHOM cpenbl.

MccnepoBaHme CTPYKTYPHbIX CABUIOB B MPOMBbILL-
neHHoctTn Poccum npoBepeM nyTteM CpaBHEHUs CO
CTPYKTYPHbIMU XapaKTEPUCTUKAMU MPOMbILLIEHHO-
CTV 3KOHOMMYECKU BbICOKOPA3BUTbIX CTPaH Mupa -
FlrepmaHuu u CWA (7a6s1. 1). Takoe cpaBHeHue SBNS-
€TCS IOrMYHbIM, NOCKOJIbKY 3TU CTPaHbl XapaKTepusy-
€TCS AOCTaTOYHO BbICOKMM YPOBHEM pasBUTUS MNpPO-
MbILLNEHHOCTU, BXOAA B AECATKY MEPBbIX CTPaH MUpPa
no BeIMYMHE COBOKYMHOro o6bema nponsBoaCcTea no
NMPOMBbILLIEHHOCTU B LE/IOM.

Tabsya 1/ Table 1

KomnapaTuBHbIi1 aHanM3 CTPYKTYpbl NMPOMbILIEHHOCTH Poc-
cumn, Frepmanun u CLUA, B % / Comparative Analysis of the In-
dustry Structure of Russia, Germany and the USA, in %

> <
~ x > wn
z 8 S c =]
OTpacnu npomblilneHHocTH / T I ©
. uwn c £ >
Branches of industry 8 2 > = <
o a9 3
a TV 5]
MpoMblWNeHH npou T
POMBILINEHHOE MPOUIBOACTEO | 1600 | 100.0 | 100.0
B L,EN0M, B TOM YUCne:
- NPOMBbIWNEHHOCTb A06biBato-
b A 207 | 05 | 82

Lero cekropa
- MPOMBbIWNEHHOCTb 06pabaTbl-

BaIOLLEro cekropa

- Npou3BOACTBO U pacnpepene-

HWEe DJNeKTpo3Hepruu, rasa wu 8.6 6.4 6.2

napa

- BOOOCHabxeHue, BogooTeeae-

HUe, yTUIn3aums oTxoa0B
KoadpuumeHT onTMManbHOCTU CTPYKTYPbl NPOMBbILU/IEH-
HocTu Poccun / The Optimality Coefficient of the Indus-

try Structure in Russia
- MO CpaBHeHUIO c lfepMaHunen 40.2 - -
- no cpaBHeHuto ¢ CLUA 2.0 - -

68.6 90.0 83.9

21 3.1 1.7

HCTOYHMK: paccYMTaHO aBTOPOM Ha OCHOBe AaHHbIX [11] / Source:
calculated by the author based on data from [11]
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PaccunTaHHble 3HayeHUsa KO3hOULMEHTOB ONTU-
MaJIbHOCTM OTPaCNEeBON CTPYKTYpPbl MPOMbILLNEHHO-
ctm Poccun Bblwe 1 (0CO6GEHHO B CpaBHEHUM CO
CTPYKTYpPOM MPOMBbILLINEHHOCTU [epMaHunmn), 4To CBU-
fetenbcTByeT 06 onpefeneHHbIX CTPYKTYPHbIX nepe-
KOCax B OTeYeCTBEHHOM MPOMbIWNEHHOCTU. OCHOB-
HbIMU (paKTOpaMu, onpeaensrwmMmMmn CTPYKTypy npo-
MbIWNEHHOCTU Poccuu, 98nat0TCd 0CO6EHHOCTU CNo-
XXUBLUENCA CUCTEMbI BOCMPOU3BOACTBEHHOW Aes-
TeJIbHOCTU, B YaCTHOCTU, pa3HMULA B JOXOOHOCTU pea-
nn3auum NpoAyKUMM Ha BHELIHEM U Ha BHYTPEHHEM
pblHKE, HELO0CTATOYHbIE MEPbI MO OpraHM3aLummn Hano-
roBor noAanep>ku obpabaTbiBalowWwero cekropa, oT-
CYTCTBME UHCTPYMEHTOB Nepeninea AEHEXHbIX UHBE-
CTULMIA U3 OOQHUX OTPacC/en NPOMbILLIEHHOCTU B ApY-
rme (HepoCTaToO4YHOE BAMSAHME 340eCb UMeT PoHAo-
BbI 1 BAHKOBCKUI PbIHKMN).

PocT BHellHero cnpoca Ha OTeYECTBEHHYIO CbIpb-
€BYI0 MPOAYKLUMIO 3KCMOPTOOPUEHTUPOBAHHbLIX MPO-
M3BOACTB 06ecneymn NoNOXKUTENbHYO AUHAMUKY pO-
CTa Koam4yecTBa NpUBbINbHbLIX NpeanpuaTuin nobbisa-
IOLLEero cekTopa NpoMblWAEHHOCTU Poccum (puc. 1).
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MpoMbILWNEeHHOE NPOU3BOACTBO B LIESIOM
MpoMbILWNEHHOCTb A06bIBAOWErO CEKTOPA
MpOMbIWNEHHOCTbL 06pabaTbiBAOLLEro CEKTOPa

Mpou3BOACTBO M pacnpeneneHme
3/1EeKTPO3HEpPruK, rasa 1 napa
BopocHabeHue, BOAOOTBEAEHME, YTUIM3AUMA
0TX040B

Puc. 1. AMHaMUKa MHAEKCOB NPOMbILLIEHHOrO NPOU3BOA-
ctBa B Poccuun / Fig. 1. Dynamics of Industrial Production
Indexes in Russia

HcrouHuk:[2] / Source: (2]

HecmMoTps Ha CTONb 3HAYUTENbHbIE KOe6aHUS UH-
[EKCOB MPOMbBILWJIEHHOrO MPOM3BOACTBA, AMHAMMKA
OTpacneBon CTPYKTYPbl POCCUMACKOM NPOMBbILLIIEHHO-
CTW Ha NPOTSXKEHUM NOCNEAHUX NeT PaKTUYeCcKn He
MeHsanace (puc. 2).
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Puc. 2. AMHaMMKKa OTpacsieBoi CTPYKTYpPbl MPOMbILIEHHO-
ctn Poceumn, % / Fig. 2. Dynamics of the Russian Sectoral
Structure, %

HcrouHuk:[2] / Source:[2]

HekoTtopoe cokpaweHue ponm pobbiBatowero
CeKTopa B CTPYKTYpe POCCUNCKOM NPOMbIWIEHHOCTHU
(Ha 1.6 n.n. 3a nepuop 2016-2020 rr.) (puc. 2) npouc-
XOAUT NOA BIMSHUEM rOCYAAPCTBEHHOIO CTUMYNNPO-
BaHMA oTpacnen obpabaTtbiBatoLLieli NPOMbILWIEHHO-
CTWU, MPOUCXOJALLEr0 NYTEM 3aLUUTbl UHBECTULUIA, pe-
anuMsaumu cneumasnbHbIX UHBECTULIMOHHBIX MPOEKTOB,
MCMoNb30BaHUA CpeacTs GoHA0B Pa3BUTUSA MPOMBbILL-
NIEHHOCTM Kak Ha deanepanbHOM YpOBHe, TaK U Ha
YpOBHE OTAenbHbIX cybbekToB depepaumn. Kpome
TOro, aKTUBHO pPeanm3yrTCs pa3IMYHOro poaa cybcu-
OVapHble Mepbl NoAAepXKKU, CTUMYAMpYOLWME MpU-
TOK YaCTHbIX MHBECTULMIM B LAHHbIA CEKTOP NPOMbILL-
neHHoctm [12].

MoateepkaeHUeM AeCTPYKTMBHbIX MPOLLECCOB,
NPOUCXOASLLNX B HALMOHAIbHOM NMPOMbILLIEHHOCTH,
MOXeT BbICTyNnaTb TOT aKT, YTO A0S CbIpbEBOr0 3KC-
nopta B obwem obbeme 3kcnopta Poccun B 2019 T.
cocTtaBuna 68%, 00NS HECbIpbEeBOro 3KCNopTa — NULb
32% (4TO Ha 6.2 N.N. HWXE, YeM B NIyyLllEeM B 3TOM OT-
HoweHun nepuoae - 2016 r.) (puc. 3).

OLHMM M3 OCHOBHbIX ME€XaHM3MOB cbHanaHcMpo-
BaHUS OTPaCNeBOM CTPYKTYpPbl MPOMBbILLNEHHOCTU SB-
nseTcsa nocteneHHas nepeopueHTauns MHBECTULMNA,
OCYyLWEeCTBASIEMbIX B CTpaHe, U3 6a30BbIX OTpacnen B
MHHOBAaLMOHHO-OPUEHTUPOBAHHbIE.
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Puc. 3. COOTHOLIEHME CbIPbEBOr0 U HECbIPbEBOro dKCNopTa
Poccuun, % / Fig. 3. Ratio of Russia’'s Commodity and Non-
commodity Exports, %

UcroyHnk:[13] / Source:[13]

lMpoBeneHHbI aHanNu3 CTPYKTYPbl U ANHAMUKU UH-
BECTULMUIMA B OCHOBHOM Kanutan B Poccum B 2016-

2020 rr. (7ab/1. 2) 06bACHAET NPU3HAKK AenHaycTpua-
NnM3auum NpomM3BOACTBA: OCHOBHOM NPUYNHOM cOXpa-
HEHUS [ECTPYKTMBHbIX MPOLECCOB MOXHO CYuTaTb
nepekochl B pacnpeneneHnm MHBeCTUUUii. Tak, K Kpu-
TUYECKMM B 3TOM OTHOLWIEHUM XapaKTEPUCTUKAM
CTPYKTYpPbl UHBECTULLMIA B OCHOBHOM KanuTan cneayeT
OTHEeCTU:

— yMeHblUEeHME 00N OTPAC/IEN, KOTOpPblEe Tpaau-
LMOHHO CYMUTAKOTCS CBSA3AHHLIMU C HAay4YHO-TEXHMUYE-
CKMM nporpeccoMm (1 6e3 Toro HAYTOXXHasA 40N9 UHBe-
CTULMA B NPOU3BOACTBO MalIWH U 060PYAOBaHUS B
o6LeM 06beMe MHBECTULMI coKpaTmnachk ¢ 1.08% oo
0.8%, N0 NpoOM3BOACTBY 3/1IEKTpUYecKoro o6opynosa-
HUa - ¢ 0.51% no 0.42%, Nno Npomn3BOACTBY KOMIMbHO-
TEPHOW TEXHWUKWU, INEKTPOHHOM M OMNTUYECKOW Mpo-
aykumn - ¢ 1.06% pno 0.83%);

— yBenu4eHue [0nmM 6a30BbiX Oa8 Cblpb€BOro
CeKTopa NPOMbIWIEHHOCTM OTpacne (4ons MHBECTU-
UM B MNPOM3BOACTBO KOKCA M OTAENbHbIX BUOOB
HedTEnpoayKToB B 06WEM 06beMe MHBECTULMI Bbi-
pocna € 6.62% 0o 8.68%, Npon3BoACTBa XMMMYECKUX
BELLEeCTB U XMMWUYECKUX MPOAYKTOB - C 6.31% po
6.7%, BOOOCHAOXeHMS, BOAOOTBEAEHUS U YyTUIKU3a-
LMK OTXO[0B — € 2.54% no 3.12%).

Tabnnya 2 / Table 2

CTpYKTYpHasi XxapaKTepmMcTMKa MHBECTULIMI B OCHOBHOM KanuTan B Poccuu / Structural Characteristics of Investments in

Fixed Capital in Russia

CTpyKTypa uHBe- CTpyKTYp-

CTULMIA B OCHOB- HblA cABUr, | MHAEKCbl AMHAMUKK 06beMa MHBECTULIMI
o / Branch £ HOWM KanuTan, % / n.n./ B OCHOBHOM Kanutan / Indexes of the Dy-

TPacu npo””ﬁ:'de"s:ocm anches o Structure of In- Structural namics of the Investment Volume in
ustry vestments in Change, Fixed Capital

Fixed Assets, % p-p.

2016 2020 2016 2017 2018 2019 2020
fpomMbieHHoe NPOUBOACTBO B UENOM, | 4544 | 1000 - 1041 | 1100 | 107.8 | 1042 | 105.3
B TOM umncne:
T”c?;aMb'L”“e””oc“’ AobbiBalowero  cek- | 45 | 43 300 | 1136 | 111.5 | 106.7 | 1017 | 1006
fpoMbILNeHHOCTL  0BpabaThiBalowero | . 4 38.8 +2.70 97.0 | 109.2 | 109.4 | 107.7 | 108.7
CEeKTopa, B TOM yucne:
- NULWEBas NPOMbILWIEHHOCTb 3.31 4.26 +0.95 96.6 122.8 109.7 107.6 115.5
~ NPON3BOACTBO KOKCA 1 OTAENBHBIX BU- | ¢ o) 8.68 +2.06 80.7 | 1159 | 91.3 | 1343 | 1202
[0B HeTenpoaykTos
- XUMWYECKOE NPOU3BOACTBO 6.31 6.7 +0.39 117.7 | 115.5 | 1141 97.4 107.6
- MeTaanyprmyeckoe npomsBoacTBO 4.62 5.14 +0.52 117.2 | 106.1 | 106.9 | 106.6 | 119.8
~ MPOVSBOACTBO KOMMLIOTEPHOM TEXHUKA, | ¢ 0.83 -0.23 835 | 1068 | 97.5 | 937 | 105.1
S/1EKTPOHHOM 1 ONTUYECKOU NPOAYKUNU
~ MPOV3BOACTBO SNEKTPOSHEPTETUHECKON | oy 0.42 -0.09 90.8 | 1360 | 107.1 | 97.7 | 76.1
npoayKumm
— NPOM3BOACTBO MallVH U 060pyA0BaHUS 1.08 0.8 -0.28 76.7 104.3 | 102.3 | 108.0 83.7
- NPOU3BOACTBO aBTOTPAHCNopTa 1.66 1.12 -0.54 81.8 85.1 131.7 93.0 84.3
- npoune 10.93 10.85 -0.08
MpOM3BOACTBO M pacnpedenenme 3nek- |, q0 | 1458 -0.28 943 | 1090 | 107.3 | 102.0 | 107.3
TpO3Hepruu, rasa u napa
BoAocHabxehue, BOAOOTBEACHNE W YTU- | ) 3.12 +0.58 1150 | 99.8 | 1089 | 1145 | 1285
Nn3aums 0TX040B

UcroyHuk:[2] / Source: [2]

[TockoNbKy B CTPYKType MPOMbIWAEHHOCTU Poc-

YPOBHA W3HOCA

NPOU3BOACTBEHHbLIX MOLLHOCTEN

cuuM Npeo61afatoT TPAAULMOHHbBIE OTPAC/IU, KOTOPbIEe
XapaKTepU3yTCS BbICOKOM OHAO-, Kanutano- u
3HEpProeMKOoCTbH, @ TAaKXKe C YYETOM 3HAYMUTENLHOIo

npeanpusaTuini 3TUx OTpacsien, COBEpPLUEHHO OObek-
TUBHOW SBNSIE€TCA HEOO6XOAMMOCTb OBHOBNEHUSA OC-
HOBHbIX (OHOOB W aKTUBM3ALUUM UHBECTULMNA.
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OLHaKO COXpaHeHue TaKoW CTPYKTYpbl UHBECTULUN
He 6yaeT cnocobCcTBOBaTb MHHOBALMOHHO-OPUEHTU-
pPOBaHHbIM CTPYKTYPHbIM CABUraM B NMPOMbILLIEHHO-
cTU.

0Ocobyto 03ab604YEHHOCTb BbI3bIBAOT TEHOEHUUM K
yrny6neHuo CTpyKTypHbIX AedopMaumn — passButue
HU3KOTEXHOJIOTMYHbIX OTPaCNei NPOMbILLNEHHOCTH C
NnpUMeHeHeM NpenmMyLeCcTBEHHO YyCTapeBLnX Tex-
Honoruv [14]. HU3KOTeXHONOrMYHbIE N SKONOIMMYECKU
onacHble BUAbl MPOMbLIWIEHHON OeATeNbHOCTM Ha
NpOTSXKEHUU NOCNeaHUX NneT oCTaBanucb Hambonee
3Ha4YMMbIMM OTpaACASaIMM NPOU3BOACTBEHHOM cdepbl
Poccun.

Co3paHve HaAeXHbIX WMHCTUTYTOB MPOMbIWIEH-
HOM NOJIUTUKM CTAHOBUTCS K/OYEBBLIM €e Harnpasne-
HMeM, CNOCOBCTBYOLWWM NepepacnpeaeneHnio Yeno-
BeYeCKUX, Gusnyecknux U GUHaAHCOBLIX pecypcoB B
CEeKTOPbl 9KOHOMUKU C BbICOKOM A0BaBNEHHOM CTOM-
MoCTbio [15]. BbipaBHMBaHMeE CTPYKTYPHbIX NapameT-
pPOB MPOMBIWIEHHOCTM MOXET MNPOUCXOAUTb NULb
npu yCnoBUU aKTUBM3AaLUM MHHOBALUOHHO-UHBECTU-
LMOHHOM AeaTeNbHOCTM TakKUX ee oTpac/iien Kak Ma-
LWMHOCTPOEHME, XMMMUYECKOEe MpOoM3BOACTBO. [naB-
HOW Lenblo OO0KHO 6bITb GOpMUPOBAHME LLENIOCTHOM
NMPOMBILJIEHHOW CUCTEMBI, KOTOpasi MO3BOJUT 3a/0-
YXUTb OCHOBY AJ151 AaJibHeLwero 3KOHOMMYeCKoro po-
CTa B NOCTNaHAEMUYECKUA Nepuopn, a TakKe No3BO-
JIUT HanaguTb U YKPEnuTb B3aMMOCBSA3M MeXay OT-
LeNbHbIMU CEKTOPaMM NMPOMbILWNEHHOCTM Poccuu ang
nonyyeHus adpdekrta cuHeprun. O4HUM U3 3HAYUMBbIX
¢dakTopoB (GOPMUPOBAHMSA MPUOPUTETOB Pas3BUTUSA
POCCUMNCKOM MPOMBIWAEHHOCTM U AOCTUXKEHUSA ee
CTPYKTYpHOro 6anaHca BbICTynaeT HapalwuBaHue
YPOBHS MCMONb30BAaHUS NPOM3BOACTBEHHbLIX MOLLHO-
CTEN U, COOTBETCTBEHHO, POCT 3PEKTUBHOCTU Oes-
TesIbHOCTU Npeanpuatun [16].

B sToi cBA3M, NpuopuUTeTaMmM rocyaapCTBEHHOM
MONUTUKU OTHOCUTENbHO o6ecnevyeHmnsa CTPYKTYPHbIX
CABWIOB B MPOMbILWAEHHOCTM Poccmmn gomkHbl cTaThb
cnepywouwme.

1) PeweHue CTpyKTYpHbIX nNpobnem B OTpacnsix
NPOMBILJIEHHOCTU HECbIPbEBOr0 CEKTOpa 3KOHO-
MWKMK, 0OYCNOBNEHHbIX Hay4YHO-TEXHUYECKOW OTCTa-
NIOCTbHO, BbICOKMM YPOBHEM 3HEPro- U pecypCcoeMKo-
CTU MNpeanpusaTuii; HeCcooTBEeTCTBMEM NpPUPOLO-
OXPaHHbIX CTaHOAPTOB MeXAyHapoaHbiM (cnea-
CTBMEM YEero CTAaHOBUTCS Yrpo3a NOTEPU KOHKYPEHTO-
CNOCOBHOCTM OTEYECTBEHHOM MNPOAYKUUU); HU3KOM
omsepcndukaumen nponusBoacTea U C1aboCTbio MeX-
oTpac/ieBbiX CBA3el Yyepe3 HeCOBEPLUEHHYH KOHKY-
peHuuto. B goctmxkeHne npuopmuTeTHOW LLen Heoob-
X04UMO:

— co3paHue yCnoBuiA g TEXHUKO-TEXHOI0TNYe-
CKOro nepeocHalleHns npeanpuatmi obpabaTbiBato-
e oTpacnu, NPMOPUTETHOrO HanpaBleHUS WHBE-
CTULIMOHHbIX peCypCcoB BO BHEAPEHNE COBPEMEHHbIX
TEXHONIOMMn MPOU3BOACTBA, MNpeXae BCEero, 3Hep-
road@deKTMBHbIX, HapalWuBaHne B CTPYKType Npous-
BOACTBA YAENIbHOIrO BeCa KOHEYHOW NPpoayKUUn C Bbl-
COKOW 0,006aBNEHHOM CTOMMOCTbIO;

— roolwpeHne BHeApeHUsI 3SKONOorMvyeckun Yu-
CTbIX, HEOMaCHbIX TEXHONOrMMN MNPOU3BOACTBEHHOM
peatenbHocTn B o6pabaTtbiBaloWweM CeKTope npo-
MbILWNEHHOCTK, obecneyeHne rapMoHmM3aUum oTeye-
CTBEHHbIX 3KOJIOTMYECKUX CTaHAAPTOB C MeXAyHa-
pPOLHbIMU;

— COAEenCcTBME BHYTPMOTPACIeBOM U MexoTpac-
neBow Koonepauuun npeanpuatTMin obpabaTtbiBatoLLei
oTpac/iu, yCTaHOBJ/IEHME paBHbIX YCIOBUI AeATENIbHO-
CTU ANS BCEX UTPOKOB PblHKA, paclMpeHne BHYTpEeH-
Hero pblHKa noTpebneHnss oTeyeCTBEHHOM NpPOoAyK-
umn;

— COBepLIEeHCTBOBaHUE MHDPACTPYKTYPbl peanu-
3aUMM OTeYeCTBEHHOM MPOMbIWIEHHOW NpoayKUUK
Ha BHYTPEHHEM pbliHKe NyTeM CO34aHUS BUPTyanb-
HbIX TOProBbIX MA0WAA0K AN5 NPOMbILWNEHHbIX Npen-
npUaTUN, BHeAPEHUE CUCTEMbI MOHUTOPUHIA U NpPO-
rHO3MPOBAHMS KOHBIOHKTYPbl BHYTPEHHErO pbiHKA.

2) AKTUBM3aUUSA UHBECTULIMOHHOM AeaTeNbHOCTU B
ob6pabaTbiBalolWeri NPOMbIWNEHHOCTU Poccuu, 4To
TpebyeT rocyaapCTBEHHOIO CTUMYNMPOBAHUS CTPYK-
TYPHbIX COBUIOB U pacClUMPEeHUs BHYTPEHHErO pbiHKA
noTpebneHmns NpoAyKLUMU KIKYEBbIX OTpacnen obpa-
6aTbIBalOLLErO KOMIMIEKCa.

3) MoBbIWeHWe YPOBHS 3HepreTuyeckomn 6esonac-
HOCTU NpeanpUsATUA HeCbipbeBbIX chep NPOMbILLIEH-
HOCTU, NOOLWpPEHNE BHEAPEHUS SHEPTrO3IPPEKTUBHbIX
TEXHONOMMYECKNX MHHOBALMI B LeNsIX Npou3BoACTBa
NnpoAyKTOB rNyb6oKon nepepaboTKu C BbICOKOW AO-
6aBfeHHOM CTOMMOCTbIO. [Na peanusaumm AaHHOro
npuopuTeTa He06xX0aAMMO:

— pa3paboTaTb U BHEOPUTb UHCTPYMEHTbl KOM-
neHcaumm nsaepxxek Ha NnpuobpeTeHne n BHegpeHue
3Heprocbeperalowmx TEXHONOMNM AN NpeanpuaTuin
Manoro u cpegHero 6u3Heca 3a CYeT rocynapcrTBeH-
HOro rapaHTUPOBaHMUS;

— npenocTaBNaTb onpefeneHHble npedepeHunmn
B Npouecce rocyaapCcTBEHHbIX 3aKyNOK TeM MPOK3BO-
AUTeNnaMm, KoTopble UCMONb3YHT B MPOU3BOACTBEHHOM
[eaTenbHOCTM 3HepPro- u pecypcocbeperatowme Tex-
HONOMMK, a TakXKe OCYLLEeCTBASIT BbIMYCK NPOAYKTOB
C YyNIyYLWEHHbIMU 3KONOMMYECKMMU COCTaBASOWMMN;

— MOBbICUTb TPeGOBAHUS 3KONOrMYECKUX CTaH-
[AapTOB B OTPACNSX, CBA3AHHbIX C XMMUYECKUM MNpPO-
M3BOACTBOM U HEMOCPEACTBEHHO NOTPEBNAOLWNX €0
npoAayKuuio, YTO, B CBOK oyepeapb, AONKHO cnocob-
CTBOBATb Y/IYUYLLEHMIO IKONOTMYECKMX XapaKTEPUCTUK
NpoAyKUUN XMMUYECKOW MPOMbILWAEHHOCTU.

4) ObecneyeHne pocTa MHBECTULMOHHOM Npusne-
KaTeNbHOCTU U PasBUTUS MHBECTULMOHHOIO MOTEH-
uMmana oTe4eCcTBEHHOr0 MalWMHOCTPOEHUS, YTO Tpe-
OyeT peanusaumm KOMMIeKca Mep Co CTOPOHbI rocy-
[ApCTBEHHbIX OpraHoB BAacTM NO cheayoLwmm
HanpaBNeHUaM:

a) CTUMyNMpoBaHUe NponM3BOACTBA MHBECTULIMOH-
HOW MPOAYKUMM MALIMHOCTPOEHMUS, YTO ByaeT cno-
Cco6CTBOBaTb MOAEPHM3ALUU U TEXHUYECKOMY nepe-
OCHALLEHUIO OTEYECTBEHHbIX NMPeanpuUsaTui, a Takxe
YAaCTUYHOMY MMMNOPTO3aMELLEHUIO BbICOKOTEXHOO-
rMyHoro o6opynoBaHUs, YTo TpebyeT:
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— HanaxuBaHus KoonepauuoHHbIX cBs3en
Mexay rocyaapCcrBeHHbIMU HayyHO-UcCCenoBaTeNb-
CKMMM 1 NMPOEKTHbIMWU OpraHm3aumnmsaMm MaMHOCTPO-
UTENbHOM OTpacau U NpeanpuITUSIMMU-NponsBoauTe-
nsMmM 060pynoBaHUA C LENbio U3ydeHus cnpoca M
GOpMUPOBAHUS 3aKa30B CO CTOPOHbI TakKmMX Mnpea-
NpUATUIA Ha pa3paboTKy HOBbIX UM YCOBEPLUEHCTBO-
BaHHbIX 0OpasLOB TEXHUKKU, O6OPYAOBaAHUS, TEXHO-
noruii nepepaboTKu CbIpbs U T.4.;

— WHALUMWPOBAHUS CO30aHUS MEXOTpacaeBbiX
KNacTepoB C Uenbk yrnybneHnsa nHTerpaumm oteye-
CTBEHHOIO MAWMHOCTPOEHUS CO CMEXHbIMK OTpac-
NS9MU NPOMBILWNEHHOCTU, Npexae BCero, Metannyp-
rmer U XMMUYECKMM KOMMIEKCOM, MO UCMNOSb30Ba-
HWUIO B NpoLecce NpouM3BOACTBA TEXHUKU U 060pyao-
BaHMS MeTanna, KOMNO3UTHbIX MaTepUanoB u 4PYro
npoayKuuMm oTe4yecTBEHHOro NPoM3BOACTBA HA B3au-
MOBbIFOOHbIX YC/I0BUSIX;

— obecrneyeHus rocygapCTBEHHOrO 3akasa Ha
MHBECTUUMOHHOE 060pyaoBaHME OTEeYEeCTBEHHOrO
Npou3BOACTBA NMPWU peann3auum NpoeKToB TEXHUYE-
CKOro nepeBOOpYXEHMSs, MoaepHusaumm UHoppa-
CTPYKTYpbl U COBEPLUEHCTBOBAHMS MPOM3BOACTBA (B
YACTHOCTU, )XeNe3HO40POXHbIX TOKOMOTUBOB U Baro-
HOB, TMAPABINYECKOro U MHEBMATUYECKOro o6opyno-
BaHUS, CENIbCKOXO3SNCTBEHHOM TEXHUKM);

6) conencTBne nNpuUBNEYEHUD UHBECTULUIA B MO-
[EePHM3aLMIO MPOM3BOACTBEHHbIX MOLLHOCTEN MalUU-
HOCTPOEHMS Ha OCHOBE ajanTtauum K TpeboBaHUAM
TEXHUYECKNX pernaMeHToB, pa3paboTaHHbIX Ha H6a3e
MeXAYHAapPOAHbIX CTaHOAPTOB, YTO MO3BOJIUT MHTE-
rpupoBaTbh OTEYECTBEHHOE MALUMHOCTPOEHUE B MU-
pOBble LENOYKM NPOU3BOACTBA KOHKYPEHTOCNOCO6-
HOM NPOAYKLUN.

MpoBepeHHOE mMccnenoBaHue CTPYKTYpbl MPOU3-
BOACTBA, MHBECTULUUM B OCHOBHOWM KanuTan U 3KC-
nopTta oTpacnenm npombliwneHHoctn Poccum ceupe-
TeNnbCTBYOT O MPOrHO3MPYEMOM COXpPaHEHUU pfe-
CTPYKTUBHbIX U3MEHEHU B BAnXKanwme rogbl U akTy-
anu3npyeT HeobXoAMMOCTb peanmnsaumm NnpmopuTeT-
HbIX HaNpaBAeHWn rocyaapCTBEHHOM MOUTUKU OTHO-
cuTenbHo obecnevyeHuns CTPYKTYPHbIX CABUIOB B NPO-
MblWwneHHocTu Poccun.
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ANTI-CRISIS STRATEGIES OF THE DIGITAL RETAIL SERVICES MARKET DEVELOPMENT
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Abstract. Retail services market, which is built into the weekly cycle of human life and provides goods
in the B2C market, is one of the most promising and significant market segments. Digital technolo-
gies development, national economy model transformation and the entry of those actively exploring
digital space into the able-bodied category of the population require the behavior patterns to be
reconsidered by the business community. The past 2020 has become a catalyst of the digital tech-
nologies introduction. Within the framework of this study, the authors are interested in studying the
transformation of the digital retail services market, considering the economy crisis and changes in
consumer behavior caused by the COVID-19 pandemic. The research purpose is to reveal transforma-
tional processes of the digital retail services market under crisis and to identify its development
priority areas for the near future. The research objectives are to consider the development trends of
online stores and the relevance of marketplaces and mobile applications in the conditions of chang-
ing consumer behavior patterns, to identify the retail development prospects to be targeted in the
context of national digitalization. The forced change in the target consumer behavior and the re-
strictions imposed on entrepreneurs have led to a changed landscape of the retail market on the
whole, and a reorientation to the digital segment. Under these conditions, a key aspect providing for
success and relevance of the company's services for the target consumer segment is the digital rep-
resentation and relevant content. A number of retailers were put out of business due to the emer-
gence of insurmountable difficulties caused by the new conditions for doing business.

Keywords: anti-crisis strategy, digital maturity, digital services, digital services market, marketplaces,
online stores, retail
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OPUTMHAJIbHAA CTATbA

AHTUKPU3UCHDBIE CTPATEMMU PA3BUTUA PbIHKA LUU®DPOBbLIX YCIYI PO3HMYHOMN
TOProBsjiun

H.B. YcoBa, Poccuiickas akagemma HapogHOro x03aiMcTea U rocyaapCcTBeHHOM cnyx6bl npu MpesnaeHTte Poccuiickor deae-
pauumn, YpanbCKuii MHCTUTYT ynpasneHus, EkatepuHbypr, Poccus

M.N. JlTormHoB, Poccuiickas akagaemMmnsa Hapoa4HOro X034MCTBA U rOCyaAapCTBEHHOM cy>K6bl Npu Mpe3naeHTte Poccuickon de-
nepaunu, YpanbCKUA UHCTUTYT ynpasneHus, EkatepuHbypr, Poccus

3.3. HepopocTKOBa, Poccuitckas akafaeMusi HAPOAHOro X03MCTBa M rocyaapCcTBEHHOM cyx6bl npu MNpe3uaeHTe Poccuii-
ckon Pepepauum, YpanbCKUn MHCTUTYT ynpaBneHus, EkatepmnHbypr, Poccusa

AHHOTauMS. PbIHOK YC/Tyr PO3HUYHOWM TOProB/U, BCTPOEHHbIN B €XXeHEeA e NbHbIN LUK XU3HeOesaTeNbHO-
CTM YenoBeka W NpenoCTaBNAOWMIA TOBapbl Ha pbiHKe B2C, OTHOCUMTCS K YMC/ly NEPCNEeKTUBHbIX U
Hanbonee 3HaYMMbIX CErMEHTOB pbiHKA. Pa3Butne umdpoBbIx TEXHONOrMN, TpaHChOpMauus Moaenu
HaLMOHaNbHOM 3KOHOMUKN U BXOXOEHNE HAaCeNeHMs, akTUBHO MCMOJb3YHoLWero uMppoBoe NpocTpaH-
CTBO, B KaTeropuo TpyaocnocobHoro TpebytoT oT 6u3Hec-coobLecTBa nepecMoTpa MoAenen noseae-
Husa. Mpoweawmin 2020 r. cTan KaTannMsaTopoM BHeapeHUs LMD POBbIX TEXHONOrNI. B paMkax 4aHHOro
nccnenoBaHMs A8 aBTOPOB MPEACTaBAsSIET MHTEPEC M3yYeHue TpaHCPOopMaumM pbiHKA LUPPOBbIX
YCIYr PO3HUYHOW TOProBAU C YY4ETOM KPU3UCHBIX SIBIEHUA B SKOHOMUKE M U3MEHEHU B NMOBEOEHUN
notpebuTens, Bbi3BaHHbIX naHaeMuen COVID-19. Llenbio nccnenoBaHma SBNSETCS BbiSIBIEHNE TPaHC-
$OpMaLMOHHBIX MPOLLECCOB pbiHKA LMD POBBIX YCAYr PO3HUYHOM TOProBAN B YCIIOBUSIX KPpU3MCa 1 onpe-
AeneHve NpMopuTETHbIX HanpaBNeHWiA ero pasBuUTUS B 6ankarilee BpeMs. 3agayv nccnenoBaHus co-
CTOAT B pacCMOTPEHUW TEHOEHUMA pa3BUTUS WHTEPHET-MarasvMHoOB W BbISIBEHUW TPEHOOB
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BOCTPe6OBaHHOCTU MapKeTMNIENCOB B YCII0BUAX M3MEHEHUS MOAENN NOBeAeHNs NOTpebuTens, a Takxe
B onpepeneHumn nepcrnekTUBHbIX Hanpas/ieHU pa3BUTUS PO3HUYHOM TOProBaM B YCIOBUSAX LMGDPOBOM
TpaHcdopMaLMU HAaLMOHANbHOM SKOHOMUKMU. BbIHY>XOEHHOE U3SMEHEHNEe MOAEeNN NoBeaeHNs NoTpebu-
Tenen n BeeAeHUe psaa OrpaHUYeHUin ona npeanpuHuMaTenei NnpmBenu K UsMeHeHusaM naHgwadTta
PbIHKA YCYr pO3HUYHOM TOProBAU B LLESIOM U NepeopueHTauLmm Ha umppoBO CErMeHT. B cnoxXmBLUmnxcs
YCNOBUSAX OOHUM U3 KKOYEBbIX aCNEKTOB, Onpeaensowmx ycnewHoCcTb 1 BOCTpebOBaHHOCTb Y Uene-
BOro NOTPEBUTENLCKOro CErMeHTa yCyr KOMMNaHuu, SBNSIETCS ee NpeacTaBlieHHOCTb B LMGPOBOM Npo-
CTPaHCTBE M Haln4mne akTyanbHOro KOHTeHTa. Paa npeanpusatuii pO3HUYHOWM TOProBn 6bia BbIHYXOEH
YWTU C pbIHKa BBUAY BO3HMKHOBEHUS HENPEOAONUMBIX CJIOXKHOCTEN, BbI3BaHHbIX GOPMUPOBAHNEM HO-
BbIX YC/IOBUI OCYLLECTBNEHUS NpeanpuUHUMaATENbCKOM AesTeNbHOCTU.

KnroueBble cnoBa: aHTUKpU3UCHAs CcTpaterus, umdpoBas 3penoctb, UMPPOBbIE YCAYrU, PbIHOK
UMPPOBbIX YCNYT, MapKeTNAEeNCbl, UHTEPHET-MarasuHbl, pPO3HUYHas TOProsnas

Ansa uutuposaHmsa: Usova N.V,, Loginov M.P., and Nedorostkova E.E. Anti-Crisis Strategies of the Digital Retail Services Market
Development // BENEFICIUM. 2021. Vol. 4(41). Pp. 23-29. (Ha aHrn.). DOI: 10.34680/BENEFICIUM.2021.4(41).23-29

digital model and the economic crisis

caused by the COVID-19 pandemic have sig-
nificantly changed the national economy structure
and shifted the focus from traditional to digital in-
teraction tools. This is also the way the digital retail
market has been transformed. So, it seems necessary
to study the issues of the digital retail services mar-
ket transformation based on improving the applied
digital technologies and public perception of the
new business models.

In the course of the research, the authors consid-
ered the findings of various companies, as well as
scientific papers devoted to digital services market
in general[1, 2], the development of the digital retail
services market under crisis and pandemic, the re-
gional digital retail services market [3, 4], the specif-
ics of the e-commerce development in the Russian
Federation [5-11], the issues of digital trade devel-
opment in the context of digital economy [12-14]
and others.

Digital technologies development affects all
business activities and retail service sector is no ex-
ception. It is important to note that retail services
are closely interrelated with financial services. Thus,
the dynamics of non-cash payment share in trade
turnover is of particular interest (Fig. 1). As can be
seen, the share of non-cash payments increased sig-
nificantly over the research period, and when in Jan-
uary 2017 the indicator was 38.9%, in January 2021 it
was 60.6%. In the authors' opinion, the annual
growth trend for this indicator will continue in the
future.

The restrictions introduced in 2020 due to the
difficult epidemiological situation have led to a
number of consequences, in particular, increased
unemployment, decreased income in the business
sector and bankruptcy of a number of organizations,
as well as a decrease in the main macroeconomic
indicators of the national economy.

Enterprises and organizations in various activity
fields had to reconsider their work model and intro-
duce digital interaction tools, both at corporate
level and for their target audience. Most enterprises
had to face a lack of financial resources to pay

The transition of the national economy to a

wages and other mandatory payments, increased ac-
counts receivable, decreased demand for goods and
services and the following deterioration in compa-
ny's financial performance.
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Fig. 1. Dynamics of the Share of Non-Cash Payments in
Trade Turnover in Russia, % / Puc. 1. AuHaMuKa ponu 6es-
Ha/IM4YHbIX NaaTexei B ToBapoo6opoTe B Poccumn, %

Source: compiled by the authors based on [15] / AcTroyHmk: nocTpo-
€HO aBTOpaMu Ha ocHose [15]

Remarkably, if we look at the digital maturity of
commerce in comparison with other industries, a
very notable fact can be observed (Fig. 2). The digital
maturity level of commerce in Russia is second only
to the banking sector, but at the same time, both ar-
eas are rather closely interconnected and the devel-
opment of one area stimulates the development of
the other, which is very important in the context of
increasing competition not only between countries
at the global level, but also at the sectoral and cor-
porate levels.

At the same time, the retail services market dig-
itization is limited due to the social reluctance to
actively use digital technologies in daily life. The
low level of digital literacy and lack of trust to digi-
tal companies have become a destabilizing factor on
the way to the digital services market development
in general and retail in particular.
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Fig. 2. Assessment of Digital Maturity Level by Industries
for ALl Sectors of Activity, in points / Puc. 2. OueHKa
YPOBHS LM pPOBOI1 3pe/IOCTU NO OTPACNAM ANS BCEX CEKTO-
pOB DeaTeNbHOCTH, B 6annax

Source: [16] / UcToyHumk: [16]

Thus, according to the results of the study [17], it
has been identified that for the majority of respond-
ents the key factors in choosing online trade are:

— ability to compare prices and save money due
to lower prices on the Internet;

— opportunities to purchase goods at any time
of the day, reducing the time spent on purchases
and the availability of other people’s reviews.

At the same time, the reasons for refusing to pur-
chase goods and services in the digital space are:

— inability to touch and try the goods on;

— doubts in quality of the purchased items;

— fears and concerns about where to go and
who to address in case of problems and difficulties
with returning goods.

When choosing an online store the most im-
portant aspects for a buyer are the ability to pay on
receipt, positive reviews about the store, friends’ ex-
perience and the size of the store

In addition, it is due to the crisis and restrictions,
that the population was forced to master digital
technologies, in particular, to learn to choose, order
and pay for services without leaving home and, most
likely, there is hardly a way back to the previous ser-
vices consumption format. After all, consumers are
getting the opportunity to choose at any time and
using any device with Internet access.

As the Association of Internet Companies of
Trade [18] reports, in 2020 the national digital retail
services market demonstrated a considerable
growth compared to 2019. So, for example, the mar-
ket turnover exceeded the 2019 indicators by 58.5%
and reached 3.2 trillion rubles. Moreover, the trend
is expected to continue and reach an indicator of
3.745 trillion rubles in 2021. It is also important to

mention that the growth is characterized by the re-
orientation of the target audience to the local mar-
ket. Cross-border trade decreased from 29% in 2019
to 14% in 2020.

Also, the ranking results of the largest online
stores in 2020 are a particular focus of attention
(Fig. 3). It is worth mentioning that the authors of
this rating do not distinguish between online stores
and marketplaces.
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Fig. 3. Dynamics of Turnover of Major Online Stores in Rus-
sia, bln rubles / Puc. 3. AuHamMmuka o60poTa KpynHemnwmnx
MHTepHeT-MarasuHoB B Poccum, mnpa. pyénen

Source: compiled by the authors based on [18] / AcTroyHmk: nocTpo-
€HO aBTOpaMu Ha ocHose [18]

Judging by the 2020 results, marketplaces occupy
the leading place as the most convenient and de-
manded platforms for consumers.

The 2020 economic crisis served as a catalyst for
marketplaces development. The largest market-
places operating on Russia national market include
AliExpress, Goods, Ozon, WILDBERRIES, Hoekc.Map-
keT. Each of which enjoys great demand and, in the
conditions of crisis, has also undergone transfor-
mation considering the trends in the global and na-
tional economy.

According to the results of the “Sellers on the
Russian marketplaces” research [19] the 2020 trends
looked as following.

First, marketplaces have become the fastest
growing online sales channel.

Second, for more than half of the sellers (55%) us-
ing marketplaces to sell goods, this is the main or
the only selling channel.

Third, the most popular sales channel is the own
online store (41% of sellers). Almost half of market-
place sellers (45%) do not use online store or web-
site for selling.
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Fourth, the expectations which became the rea-
sons to start selling on marketplaces:

— wider audience and growing sales (79%);

— selling own products in other regions (42%);

— increased product awareness (37%);

— digitalization (29%);

— reduction of product sales costs (20%);

— start of sales (18%);

— current trends following (13%).

Besides, each of the functioning marketplaces
has its own specifics. There are five key market-
places in the national market: AliExpress, Goods,
OZON, WILDBERRIES and flHoekc.MapkeT.

The demand for these marketplaces among both
sellers on the market of the Russian Federation is
illustrated in Fig. 4.
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Fig. 4. The Number of Sellers on the Key Marketplaces of
Russia, 2020, unit / Puc. 4. KonmuecTBo NpoaaBLLOB Ha OC-
HOBHbIX TOProBebIx naowaakax Poccun, 2020 r., ea.

Source: compiled by the authors based on [19, 20] / McTroyHumk: pas-
pa6oTaHO aBTOpamMu € Ucnonb3osaHuem [19, 20]

Thus, the leading positions are occupied by
OZON, the Russian segment of AliExpress and
WILDBERRIES, setting the national market develop-
ment trends. However, the COVID-19 pandemic has
affected its activities. In 2020, in particular, goods
could be purchased only on advance payment con-
ditions, although before the COVID-19 pandemic the
postpaid method was used and customers could pay
for the purchased goods upon receipt.

Let us consider the number of direct visits to the
websites (Fig. 5).

Here, a broadly similar picture can be observed if
viewed from the perspective of consumer leaders,
although there are certain differences. The most
popular is AliExpress, while OZON and WILDBERRIES
retain the top three positions. And Goods market-
place is not that popular with consumers.

Out of the entire set of the key marketplaces un-
der consideration, the leading product category in
WILDBERRIES' traffic only is clothing, footwear and

accessories. For the rest of the aggregate market-
places, the leader is technical devices and electron-
ics.
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Fig. 5. Average Monthly Number of Direct Visits to the Site,
thousand / Puc. 5. CpepHemMecsiYHOE KONIMYECTBO NPSIMbIX
NnoceLLeHni caiTa, TbiC.

Source: compiled by the authors based on [19, 20] / #cToyHuk: pas-
paboTaHO aBTOpaMu € UCNonb3oBaHueM [19, 20]

In the conditions of the COVID-19 pandemic, con-
sumers preferred to purchase goods either from 'cor-
ner stores’' or online platforms. Malls and shopping
centers are not in demand during the COVID-19 pan-
demic.

Digitalization is a key factor in retail develop-
ment, which makes it possible to create new busi-
ness models and change the customers’ needs and
behavior.

So, in 2020, the following trends of the digital re-
tail services development can be distinguished [21].

First, online sales and popularity of marketplaces
have been explosively growing. Moreover, this trend
will continue in the future, due to the more favour-
able prices for goods in comparison to conventional
stores and quite inexpensive or free delivery of the
purchased goodes.

Second, the strong growth of the e-commerce
segment is illustrated by the exceeding share of re-
spondents who prefer digital retail services as op-
posed to the traditional ones when buying New Year
gifts. Here, one may talk about the growing demand
for omnichannel trade, providing for interaction
with the consumer at any time and on various plat-
forms saving the interaction history.

Third, consumer habits transformation. If, before
the COVID-19 pandemic, the representatives of mil-
lennials and generation Z were the main target au-
dience for digital retail services, in 2020 other
groups of the population also turned to digital ser-
vices. Yet, the degree of involvement in the process
of purchasing and consuming digital services varies.
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Next, the structure of demand for various goods
and services has changed. In particular, the leading
positions take such categories as home, beauty and
health goods (+151%), games (+129%), goods for pets
(+115%). The demand for clothes and accessories
has decreased because of self-isolation.

Last, the demand for mobile applications has
also changed. For example, by the 2020 results, the
demand for mobile applications was the following:
food delivery - 36%, social networks - 33%, retail
shopping - 33%, podcasts and music - 28%, finance,
streaming video, and food / alcohol delivery - 27%
each, games - 25%, video conferencing - 24%, news
- 22%, home workouts - 13%, children training -
11%, training for adults - 9%, stress relief and
productivity - 7% each, and none of the above -
16%.

It should be noted, that if previously the digital
retail services were perceived as additional format
of interaction with the target audience, in the con-
text of the crisis and the COVID-19 pandemic these
services enjoyed the greatest demand and popular-
ity among consumers.

Digital services in retail sector are gaining prior-
ity as a development area under crisis, because they
contribute to business costs reduction and, at the
same time, allow to further interact with the target
audience.

The digital commerce development provides ac-
cessibility of goods and services for the end con-
sumer, levels off territorial differences in terms of
analogue services availability. For retailers, the most
relevant is the transition to the Internet, which al-
lows them not only to provide a certain sales vol-
ume, but also to increase their competitiveness
level. Success in the market is no more directly de-
pendent on the size of the company itself, and the
costs of opening and operating a digital retail enter-
prise are considerably lower, which is also an incen-
tive for the active development of this segment of
the national digital services market.

As can be seen from the above, the development
of the digital retail services market has a number of
positive aspects for consumers and the national
economy.

First, the transition of competition from the ana-
logue space to the digital one, which is illustrated
by the dominance of individual online stores or mar-
ketplaces. Some of the bright examples are Amazon
and Alibaba, which have transformed over the
course of their existence and are the most de-
manded digital platforms at the global level.

Second, the digital retail services market devel-
opment allows to customize and personalize offers
for consumers, balancing the influence of the spa-
tial aspect.

Third, the rise of innovative startups in retail
field.

Next, the opportunity to improve the efficiency
of business activity through the digital retail

services provision. For instance, volume of costs for
opening and operating a digital store is significantly
lower than that of a conventional one.

Then, improving the competitiveness of national
retailers.

Finally, improving the quality of life of the popu-
lation owing to the round the clock availability of
digital retail services. In addition, the availability of
services is not affected by the materialization Level
of goods.

Although the COVID-19 pandemic and economic
crisis have positively influenced the digital retail
services development, in the authors’ opinion, there
are certain problems to be addressed in the near fu-
ture.

First, the low level of established digital skills
among consumers and digital technologies among
sellers.

Secondly, the high differentiation of federal dis-
tricts in terms of the level of digital retail services
development, which negatively affects national in-
dicators.

Third, there is a fairly high Level of public distrust
to digital technologies and representatives of the
retail industry in the Internet.

Next, lack of strategic documents aimed at de-
veloping and improving the digital retail services
market. Regarding the fact that the digital segment
of the national economy is a strategic development
priority area, the development of these strategic
documents is gaining importance and relevance
both at national and regional levels. At the national
level, key priorities should be identified and risks in
the digital retail market revealed. In turn, at the re-
gional level, the specifics of the territory itself and
also, the development features of the digital retail
services market should be considered in strategic
documents. In particular, for some territories the
emphasis on conventional trade is characteristic, for
others the significant constraint to the digital seg-
ment development is the insufficient level of digital
technologies penetration into the life of society.

Further improvements to the sales system and
the digital retail services development will enable
to reduce the spatial aspect influence, ensure the
development of multi-format and the possibility of
choice for the consumers. When providing tradi-
tional retail services the location of the seller, the
level and the quality of the service provided are key
factors. Under the conditions of the coerced self-iso-
lation and transition to the Internet, seller recogniz-
ability, quality of goods, payment and delivery terms
are of particular importance. In turn for the seller,
digital retail services provide an opportunity to keep
their market share and maintain interaction with the
target audience, but using digital technologies. Be-
sides, manufactures and consumers can interact at
various platforms (online stores, marketplaces).

The future is digital. It is the adaptation to new
products and technological solutions, the ability to
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provide digital services, which determine the retail-
ers’ competitiveness level in digital economy.

In the coming few years, the following technolo-
gies will have a major impact on retail development:
robotics, drones, 3D printing, virtual reality (VR), In-
ternet of things (IoT), new client interfaces, cloud
technologies, blockchain, augmented reality (AR)
and artificial intelligence (AI).

The digital technologies globalization has al-
ready changed consumer needs and behavior pat-
terns. In the conditions of the national economy
digital transformation, these processes will inten-
sify and will be expressed in the increased share of
digital trade and a shift in emphasis from traditional
retail facilities to digital ones.
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OPUTMHAJIbHAA CTATbSA

PETMOHAJIbHOE HEPABEHCTBO HA PbIHKE XXWU/10M HEABUXXUMOCTU POCCUN: AUHAMUKA
K/IIOYEBbIX UHOUKATOPOB

E.A. bacoBa, Bonoroackuin Hay4Hbln LEHTp Poccuinckon akageMmm Hayk, Bonoraa, Poccus

AHHOTauMS. YnydlleHue XUIULWHbIX YCI0BUIA SBNSETCS KAOYEBOM 3adayen rocyaapCTBEHHOM COUM-
a/IbHO-3KOHOMMUYECKOM NONTUKU, HANPABAEHHOM Ha MOBbIWEHME YPOBHS M Ka4YeCTBA XXU3HU rpakaaH.
B Poccuu npobnemMa HM3KOM 06eCnev4eHHOCTU XXUNbEM OC/IOXHAETCS 3HAUYUTEIbHbIMU MeXXpernoHasb-
HbIMW Pas3NNUYUAMU. AKTYaNbHOCTb BbISIBAEHUS AMHAMUKUN KNHOUYEBbBIX MHANKATOPOB XUIULLHOM chepbl B
MeXXpervoHasibHOM pa3spese 06yc/ioBleHa HE06X0AMMOCTbIO pa3paboTkM 1 peanusaumm yrnpaBneHye-
CKUX pelleHuii — Ha ypoBHe denepaumn, cybbekToB pepepaumm U MyHULMNANIUTETOB, —HanpaB/ieHHbIX
Ha pernoHanbHOe BblpaBHMBaHMe 1 MOBbieHe 06ecneyeHHOCTM HaceneHus XXunbem, B uenom. Npen-
CTaBNEHbl M OLEHEHbl HANPaBAEHHOCTb Y TEMMbl AMHAMUKN TAaKUX KTHOYEBbIX MHANKATOPOB HaLMOHasb-
HOrO U perMoHasnbHbIX PbIHKOB XXWUbSl KaK KONMYECTBO BBEAEHHbIX XXMIbIX NMOMELLEHUIA B pacyeTe Ha
1000 yenoBek HaCeneHUs; YNCNO CEMEN, COCTOSALUNX Ha YHeTe B KaYeCTBE HYXKOAIOLMXCS B XWUIbIX MNO-
MeLLEeHUSX; YAesbHbI BeC aBapUMHOIO XUInLWHOro goHaa B o6wel naowanm BCero Xxunoro GoHAa;
cpefHue UueHbl Ha MePBUYHOM U BTOPUYHOM PbIHKAX XWUibs; KOIDDULMEHT (Knaccnuyeckmin u1 moaudu-
LMPOBAHHbIN) AOCTYMHOCTU XWUNbS Ha NEPBUYHOM U BTOPUYHOM pbiHKax (2010-2018 rr.). MpoBeneHo
paH>XMPOBaHME POCCUNCKUX PEFMOHOB MO NPeACTaBleHHbIM MHAMKATopaM (Ha 2018 r.), oTMeyeHa 3Ha-
ynTenbHas MeXxpermoHanbHas audbdepeHumnaumsa, KoTopasa obycnaBnmMBaeTcs, Npexae BCEro, perno-
HaNbHbIMW Pa3INYNAMUM B YPOBHE A0XOA0B HACENEHUS U CTOMMOCTU XWUMbsl, YTO POPMUPYET HU3KYIO
DOCTYMNHOCTb XXWUJION HEeABMXMMOCTU. OTMEYEHO ycyrybneHme cutyaumm — peskuin poct CTOUMOCTU XU-
Nbsl — C BBEAEHMEM B rnepuopa NokagayHa (BecHa 2020 r.) nporpamMMsl JibFOTHOrO MMOTEYHOro KpeauTo-
BaHus. CTpaTerMyeckuMm peweHmem npobnembl OrpaHUYeHHOM AOCTYNMHOCTM XUnbs B Poccum 40mKHO
CTaTb obecnevyeHne ycnoBuin, COCOBCTBYHOLMUX, C OAHOM CTOPOHbI, POCTY O6BEMOB XXUTULLHOIO CTPOU-
TenbCTBa, C APYroi, — YBEJIMYEHUIO peasibHbIX OXOO0B HaCeNeHUs N COBEPLLUEHCTBOBAHMUIO AENCTBYIO-
LWUX MHCTUTYTOB XXMUULLHOIO pbiHKA, 06ecnevymBatoWmx NOBbIWEHNE AOCTYNHOCTU XWU/bS, @ UMEHHO:
pa3BuUTHE XUULLHOW MNOTEKU, 3EMENIbHON UMOTEKU, PbIHKA MMOTEYHbIX LLleHHbIX 6yMmar.

KntoueBble cnoBa: 4OCTYNHOCTb XWJbS, IbFOTHOE UMOTEYHOE KpeanToBaHne, 06ecneyeHHOCTb XUJbeM,
pernoHanbHOe BblpaBHUBAHUE, PbIHOK YKWUTOM HEABUXMMOCTHU

Ansa umtupoBaHus: bacosa E.A. PermoHanbHOe HEpPABEHCTBO Ha PbIHKE XWUIOM HEABMXUMOCTU PoCcCcum: AMHaAMMUKA KTHOYEBbIX
mHaukatopos // BENEFICIUM. 2021. N2 4(41). C. 30-39. DOI: 10.34680/BENEFICIUM.2021.4(41).30-39

ORIGINAL PAPER

REGIONAL INEQUALITY ON THE RESIDENTIAL PROPERTY MARKET IN RUSSIA: DYNAMICS OF
KEY INDICATORS

E.A. Basova, Vologda Research Center of the Russian Academy of Sciences, Vologda, Russia

Abstract. The improvement of housing conditions is a key task of the state socio-economic policy
aimed at improving the level and quality of citizens’ life. In Russia the problem of low housing pro-
vision is compounded by significant inter-regional differences. The relevance of identifying the dy-
namics of key housing sector indicators from the inter-regional perspective is due to the need to
develop and implement management decisions - at the level of the federation, federal entities and
municipalities - aimed at regional equalization and increasing the housing provision in general. The
focus and dynamics rates of such key indicators of national and regional housing markets as the
number of living quarters commissioned per 1000 people, the number of families registered as being
in need of living quarters, the share of failing housing stock in the total area of housing stock, average
prices on the primary and secondary housing markets, housing affordability ratio (classic and modi-
fied) in the primary and secondary markets (2010-2018) are presented and assessed. The ranking of
the Russian regions by given indicators (as at 2018) has been conducted, a significant inter-regional
differentiation is noted, which is primarily caused by regional differences in income level and housing
costs, which forms the Low affordability of residential property. The aggravation of the situation - a
sharp rise in the housing cost - was noted after the program of concessional mortgage lending was
introduced during the lockdown period (spring, 2020). The strategic solution to the problem of limited
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housing affordability in Russia should be providing conditions contributing, on the one hand, to the
growth in housing construction, on the other hand, to an increase in real incomes of the population
and improvement of the existing housing market institutions, ensuring higher housing affordability,
namely: development of residential mortgage, land mortgage and mortgage-backed securities market.
Keywords: housing affordability, concessional mortgage lending, housing provision, regional equali-

zation, residential property market

For citation: Basova E.A. Regional Inequality on the Residential Property Market in Russia: Dynamics of Key Indicators //
BENEFICIUM. 2021. Vol. 4(41). Pp. 30-39. (In Russ.). DOI: 10.34680/BENEFICIUM.2021.4(41).30-39

XU3HW HaceneHus BbICTYNAeT >XUAULLHaSN

obecrneyeHHOCTb, MOCKOJIbKY KOM@POpPTHOE
XXWUNbe — OCHOBA XXU3HU COBPEMEHHOIO Yenoseka [1].
HepoctaTouyHbIn ypoBeHb 06ecnevyeHHOCTU rpaXkaaH
Poccum xunbem! no npmuymMHe ero HU3KOM AOCTYMHO-
CTW OCTaeTCsl OAHOM U3 OCHOBHbIX COLMANbHO-3KOHO-
MUYeCKuUX npobneMm, 00yCNaBAUBAOWMX BbICOKUMA
ypoBeHb audpdepeHUnaumm pocCcUsdH NoO YC/IOBUSAM
npoxusaHus [3]. NMpob6nema OCNOXHAETCA 3Hauu-
TeNbHbIMU MEXPErnoHaNnbHbIMU Pa3INUMSAMN: Tak, B
2018 r. cooTHOLWEHWE HAaUMEHbLLEro N HanbonbLuero
YPOBHEN 06ecnevyeHHOCTU HaCeNeHus XXWUIbeM Co-
ctaBuno 1 kK 2.286 (14 kB. MeTpoB - B Pecnybnuke
TbiBa 1 32 KB. MeTpa — B TBepckor obnactu) [4]. MNe-
peyeHb GaKTOpPOB, ONpeaensWwmx YpoBeHb MexXpe-
rMOHaNbHOIO XWIULWHOINO HEepaBEHCTBA AOCTAaTOYHO
LUIMPOK: AeHEXHble [,0X04bl FPaXAaH, ypOBEHb LLeH Ha
XXUnbe, CTpOUTENbHas aKTUBHOCTb MO BBOAY HO-
BOCTPOEK, NogaepxKka permoHanbHbiX BacTen B 4a-
CTU 0ByCTpOMCTBa MHDPACTPYKTYPbI U Op.

PeweHunio Bonpoca orpaHMYeHHOW AOCTYMHOCTU
XUNbS ANS 3HAYUTENbHOM YacTU POCCUSH NPU3BAHO
CNocobCcTBOBaTb MPUHATUE pSfa FOCYAAPCTBEHHbIX
Mep U nporpaMMm B 061aCTU XUAULWLHOW NONUTUKN.
Tak, HaUMOHaNbHbIX MNPOEKT «Kunbe U ropoackas
cpena» Co CpokoM peanusaumu ¢ 2018 r. no 2024 r.
CTaBUT CBOEN LLENbIO MOBbILLEHWE XXUNULWHOM A0CTYM-
HOCTU AN AOMOXO38ACTB CO CPeAHMM YPOBHEM [O0-
X043, pOCT 06BEMOB XUMNLWHOIO CTPOUTENBLCTBA, CO-
KpalleHne aBapunHOro n BeTxoro xunbsa [5]. «Ctpa-
Terns passBuTUSA XUUWHon cdepbl Poccuiickon de-
nepauun Ha nepwuopd Ao 2025 ropa» HanpaBriieHa, B
nepByto ovepeab, Ha CO34aHNE KaYeCTBEHHOWM ropoa-
cKkor cpeapl [6]. OCHOBHOM NpuopuUTeT B peanmsaumm
rocyaapCcTBeHHOM nporpammbel «ObecneyeHune [o-
CTYMHbLIM U KOMMOPTHBIM XUbEM U KOMMYHaNbHbIMU
ycnyramu rpaxgaH Poccurickoin @egepaumm» 3akto-
yaetca B GOPMUPOBAHUM YC/IOBUIM ANS NOBbIWEHUS
AOCTYNHOCTU XXUJNbA, @ TaKXe KayecTBa XUINWHOro
obecneyeHnsa HaceneHus [7].

OnHaKo, HeCMOTpPS Ha NPUHUMaEMbIE Ha rocyaap-
CTBEHHOM YpPOBHE peLleHUs B YacTu CO34aHUS YyCNO-
BUI AN NOBbIWEHUS 06ecrnevYyeHHOCTU XUbeM, Npo-
6n1eMa OrpaHMYeHHbIX BO3MOXXHOCTEN HacCeneHus B
YAYULWEHUN XKXUNULWHBIX YCIOBUI XapakTepHa Ang
60NbLIMHCTBA POCCUIMCKUX PErvoHOB. B 31O CBSA3M

Ba)KHeVILUVIM KpUTEPMEM OLIEHKM KayecTsa

* B Poccum B cpefHEM Ha AyLly HaceneHus npuxoamtcsa 25 KB.
MEeTPOB XWJbSi, MPU 3TOM NPUMEPHO TPETb POCCUIACKOTO XUNbS HE
MMeeT ropayero BoaocHabxeHuns (s cpaBHeHus: B EBpone 3ToT

aKTyanmMsupyeTcs HeobXOoAMMOCTb BbISIBNEHUS OC-
HOBHbIX TEHOEHUUA B pa3BUTUN WMHOAMKATOPOB A0-
CTYMHOCTU XWUNbS B MEXPErnmoHaJlbHOM paspese u
pa3paboTKM Ha 3TOM OCHOBE yrnpaB/ieHYeCKnX Mepo-
NpUATUIA, NTO3BONSIOLLMX OCYLLECTBUTb PErMOHAaNbHOEe
BblpaBHUBAHUE 1 PACLLUMPUTL BOSMOXKHOCTM MOBbILLE-
HMA obecnevyeHHOCTU XunbeM HaceneHus Poccun B
Lenom.

B pa3BuUTMU TEOpUi MeXXperMoHaabHbIX pas3inymii
M PErnoHasbHOro pocTa BbIAENSOT HECKObKO
HanpaBneHun. Heoknaccmyeckoe  HanpaslieHue,
npencraBuTenssMmM KOToporo BbicTynatoT X. 3ubept
(H. Siebert), O. Pomep (D. Romer) u gp., paccMaTpu-
BaeT (daKTopbl, y4YuTbiBalOWME MPOU3BOACTBEHHbIE
BO3MOXXHOCTM WU MPOCTPAHCTBEHHbIE OCOOEHHOCTU
pernoHoB. CornacHoO AaHHOM Teopun, HepaBHOMep-
HOe pa3BUTUE PETMOHOB SIBNISIETCS KPAaTKOCPOYHbIM B
CUNY pasHbiX APUYMH, B TOM YMCNE BHELWHUX; B AON-
rocpoYHOM Nepuoae TeEHAEHUMN K NOASpusauum Tep-
puTOpUiA AOMXKHbI BblpaBHMBATLCA. [pyrasa Teopusa -
Teopusi KymyngatuBHoro pocta [Ox. ®OpuagmaHa
(G. Friedman) — ocHOBaHa Ha KOHUENUUU «LeHTp-rne-
pudepusa». CyTb KOHLENUMU 3aKTH0YAETCSH B TOM, YTO
dopMupyembie LEHTPbl SKOHOMUYECKOro pocCTa, Co-
cpepotaunBag GUHAHCOBbLIE, TPYAO0BbIE U NPUPOAHbIE
pecypcbl, OT/MYAET YCKOpPEHHOE WHHOBALMOHHOEe
pasBuTUE, KOTOPOE pacnpocTpaHseTcs Ha nepude-
punHble TeppuTopuu. TpeTbss Teopus NpOCTpaH-
CTBEHHOrO pasBUTUSI — HOBAS IKOHOMMYECKas reo-
rpadpuma M. KpyrmaHa (P. Krugman) paccmatpuBaeTt
dakTopbl NepBO (MpUpoOaHbIE pecypcbl, baaronpusT-
Hoe reorpaduyeckoe MNOJIOXEHMe U T.A4.) U BTOPOU
(4enoBeyecku Kanutan, UHPPACTPYKTypa, WMHCTU-
TYTbl U T.A4.) Nnpupoabl. O4eBNAHO, YTO PaKToOpPbl BTO-
pon npupoabl Haubonee BOCAPUNMYUYNUBBLI K U3MEHE-
HUAM M MOryT TpaHchHOpMUPOBATLCSA MOL BO3A4el-
CTBMEM Mep roCcyAapCTBEHHOM NoAUTUKN. Hanpumep,
pa3BuUTME couManbHOM Cepbl, Noaaep>Kka ManonMy-
LWKMX CO3[aCT BO3MOXHOCTU AN BblpaBHUBAHUS He-
pPaBHOMEPHOrO COLUMaNbHO-3KOHOMUYECKOrO pa3Bu-
TUS PETMOHOB, B TOM YMC/1€ B OTHOLEHUU JOCTYMHO-
CTV 1 obecnevyeHHOCTU Xunbem [8-10].

OCHOBOMOIOXXHUKAMM B U3Yy4YEHUM BOMNPOCOB A0-
XOOHOCTU U CTOMMOCTU XWUJbSl SIBASIKOTCS KIACCUKMU
3KOHOMMYeckom Teopun - Y. Mettn (W. Petty), A. CMuT
(A. Smith), A. Mapwann (A. Marshall) u ap. B Poccumn
aKTMBHOE 1ccnefoBaHue NpobaeMaTukm obecneyeH-

nokasatenb gocturaet 40 KB. METPOB B ycioBuax 100-%HOM KOM-
HOPTHOCTU XKMNOWN HEABUXMMOCTH). B perTuHre 150 cTpaH no xu-
NNWHBIM ycnoBuam Poccus 3aHmnmaet amwb 80 mecTo [2].
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HOCTU U OOCTYNMHOCTU XWUNbS 6epeT cBOe Hayano ¢
KoHua 1990-x rr. [4]. K HacTosweMy BpeMeHU B OTe-
YeCTBEHHOW 1 3apybeXXHOM SKOHOMMUYECKOM nuTepa-
Type HaKoMjAeH OrpoMHbIN NAacT UccneaoBaHum no
npo6siemMe OrpaHUYEHHOM AOCTYMHOCTU XXunbsl. Tak,
pasnuyHblie XapaKTepUCTUKU JOCTYNHOCTU XXUNbS ANG
rOPOACKUX U CENbCKUX XUTENEer Kak «BO3MOXXHOCTU
LOMOXO03SNCTB MNONYYUTb AOCTOMHOE XUMbe, HE UCTbI-
TbiBasi HEOH6OCHOBAHHbIX GUHAHCOBbLIX 3aTPYAHEHUA»
npeacTtasneHdbl B [11-14]. MHOrorpaHHOCTb TeEpMUHA
«OOCTYNMHOE XUNbE» U HEOBXOAMMOCTb OTPaXKEHUS B
OOCTYNHOCTU XWUNbS B MEXpernoHanbHOM paspese
KaK XapaKTepUCTUK Cpoca Ha Xunbe, Tak U PakTo-
poB npeanoXeHms otMeyeHsbl B [15]. OueHke ¢akTo-
poB, OKasblBaWLWMUX BAUGHME Ha QopMUpoBaHUE
PbIHKa XXWUI0M HEABUXXUMOCTU, €r0 CTOMMOCTHbIX Xa-
pPaKTEPUCTUK U BO3MOXHOCTEN HaceneHmnsa no npnoo6-
pEeTEHUIO XUNbS, NOCBAWeEHbI [4, 16, 17]. N3yvyeHue
MeXpernoHasnbHbIX Pas3nNyUiA OOCTYMHOCTU XKUNbS
LN pOCCUIACKUX rpakaaH nposeaeHo B pabore
0.B. Pabuesny u AA. YBaposomn [18]. UccnepoBaTe-
NSIMU NOKA3aHO, YTO, Kak NPaBuio, AOCTYMHOCTb XXU-
NbSl HA NEePBUYHOM PbIHKE HUXe, YeM Ha BTOPUYHOM:
3HayeHns KoadbduuneHTa Bapuaunm gna 78 poccumn-
CKMX pEerMoHOB pacCYUTaHO Ha ypoBHe 19.2% pons
pblHK@ HOBOCTpOeK nNpoTmeB 17.5% - ong BTOPUYHOro
pblHKa (NO faHHbIM Ha 2019 r.), UTo CBMAETENbCTBYET
«0 TEppPUTOPUANbHbIX Pa3nnNynsax B PyHKUMOHUPOBA-
HUW PbIHKA XXUNULWHbBIX UHBECTULUA». ABTOPbI onpe-
Lenunn 3HauuTesibHY B3aMMOCBS3b Mexay AOCTyn-
HOCTbIO XWNbS B permoHax m o6LeMoM BBOAUMON B
HUX XWUIOW HEeOBUMXUMOCTU, KOTOPbIN dopMupyeTca
nog BIANAHUEM UHBECTULUMOHHDbIX BO3MOXHOCTEN
rpaxxaaH. OQHaKo AaHHbIW BbIBOA, HE noaTBepamncs
pesynbTaTaMu UccnenoBaHUS 3apybexkHbIX cneuuva-
nuctoB [19], koTopble 3aaBngaOT 06 OTCYTCTBUM
BKN1aga O6bEMOB XUIULWHOIO CTPOUTENbCTBA B A0-
CTYMHOCTb >XWNbS AN9 ManoobecnevyeHHbIX Cl0eB
HaceneHus.

B kauecTBe TeopeTnyeCckoi OCHOBbI NpeacTaBieH-
HOro B J@HHOM CTaTbe nccneaoBaHMs UCMONb30BaHbI
HayyHble OOCTUXKEHUS OTevyeCTBEHHbIX U 3apybex-
HbIX Y4€HbIX MO I'IpO6J'IEMaTVIKe AOCTYNHOCTU XNUNb4A B

MeXpernoHanbHOM paspese. [ng uenen peanusaumm
OCHOBHOW Uenu uccnefoBaHUs UCNOAb30BaH KOM-
naeKkc obLeHayyHbIX METOO0B: aHau3 U CUHTES3, N0-
rMYecknii U BpEMEHHOM aHanus, MeToa paHXmpoBa-
HUS u ap. MHpopmaunmoHHom 6a3on uccnenoBaHus
ABNAOTCA OaHHble PepepanbHOM CNyX6bl rocynap-
CTBEHHOW CTaTUCTMKM MO BONpocamM obecneyeHHOCTH
Xunbem rpaxpaH Poccunckon ®epepaunn. B ctatbe
npencraBneHbl pacyeTbl MHAMKATOPOB OOCTYMHOCTU
Xunbs B permoHax Poccum 3a nepuog 2010-2018 rr.
(BbIGOp BpeMeHHOro MHTepBasna OBGOCHOBAH Hanu-
yneM HeobXO0OUMbIX CTAaTUCTUYECKUX AaHHbIX). OT-
AenbHbIM 6/10KOM B MCCNeaoBaHMU NpeacTaBneH pas-
[EeN, XapaKTepU3YHLWNIM NOJIOXKEHME Ha HaUMOHalb-
HOM pbIHKE XWnbs B nepuopg naHaemum COVID-19, B
YAaCTHOCTU, PACCMOTPEHbI MOCNEACTBUS MPUHATbIX
Mep no peanmnsaumm NbrOTHOrO UNOTEYHOro KpeamuTo-
BaHUg BecHom 2020 r.

JoCTynHOCTb XXMNbsa paccynMTaHa no ABYM BapuaH-
TaM: Knaccmyeckomy m moamduumpoBaHHoMy. MNep-
Bas M3 CXeM OCHOBaHa Ha pac4yeTte KoadpduuMeHTa
poctynHocTu Xunbs (Housing Price to Income Ratio,
HPIR), koTopbin npeacTaBnser cobom OTHOWEHUe
CTOMMOCTM 3KOHOM-KBapTupbl nnaowaabo 54 k..
MeTpa M COBOKYMHOW rogoBOM CyMMbl OOXOA0B ce-
MbW N3 Tpex Yyenosek. MoagnduuMpoBaHHbIA BapuUaHT
(Modified Housing Price to Income Ratio, MHPIR)
npepnonaraeT UCKIOYEHME U3 OXOL0B CEMbK COBO-
KYMHOW BETIMYMHbBI MPOXXUTOHYHOIO MUHMMYMA ANS ce-
MbW 13 Tpex YenoBek Ha roa. NMpm 3TOM B pOCCUNCKUX
YCNOBUAX A1 pacyeTOB UCMNOMb3YIOTCS CpeaHue Be-
Nn4uHbI, 3apybexxHble uccnenoBaTenn NPMHUMAlOT 3a
OCHOBY MefMaHHble NnokKasaTesnn [OXO0O0B M LEeH Ha
Xunoe [16, 20].

3a nepuopg 2010-2018 rr. BBOA XMNbIX NoMelle-
Huin B Poccun ysenuumnca noutu B 1.5 pasa. Heco-
MHEHHbIM NMAEPOM MO KOJIMYECTBY BBEAEHHOMO XKMU-
nbs Ha 1000 yenoBek HaceneHus asnaetcsa Cesepo-
3anagHbin penepanbHbIi OKPYr: pOCT NOKasaTens co-
ctaBun 2.1 pasa; Ha NepBOM MecTe B PermoHajibHOM
penTuHre - JleHUHrpaackaa obnactb, yBennyuBLLASA
BBOJ, XXWJ1bSl 38 YKa3aHHbIN Nepuoa B pekopaHble 3.91
pasa (raéu. 1).

Tabmya 1/ Table 1

KonuuecTBo BBeAEHHbIX XXU/bIX NOMeLLeHU (KBapTUp) B pacyeTe Ha 1000 yenoBek HaceneHus, ea. / Number of Living
Quarters (Apartments) Commissioned per 1000 People, units

Panrt / OTH. pocrT, pa3
PervoH / Region 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 Rank / Relative

Growth, times
JNleHnHrpaackas obnactb 7.1 8.6 8.5 12.0 | 147 | 224 | 239 | 299 | 27.8 1 391
MockoBckas 0bs1acTb 12.6 | 13.6 | 11.5 | 147 | 20.5 | 187 | 17.2 | 174 | 16.8 2 1.33
r. CankT-leTepbypr 8.8 9.1 8.4 8.4 10.6 | 10.0 | 109 | 13.1 | 146 3 1.66
KanuHuHrpagckasi obnacrb 7.1 7.7 8.7 9.1 134 | 16.6 | 17.7 | 13.1 | 13.6 4 1.91
KpacHopapckuii kpan 7.1 7.4 9.2 8.5 10.5 | 10.8 | 11.5 | 12.5 | 11.7 5 1.65
EBpenckas aBTOHOMHast obnactb | 4.6 4.6 5.1 4.9 9.0 4.9 7.5 4.9 2.2 78 0.48
KamuyaTtckuii kpari 2.4 3.7 3.2 3.5 3.8 2.8 2.8 2.6 1.1 79 0.46

! 3p0ecb 1 fanee pervoHbl paHXXMpPOBaHbI MO AaHHbIM 33 2018 T.
B peiTuHre yyacTBytoT BCce pernoHbl Poccuiickon depepaumm, kpome
aBTOHOMHbIX OKPYroB (XaHTbl-MaHcuickoro, HeHeukoro u fimano-

HeHeukoro). NMpuseaeHbl AaHHbIE NO NATU perMoHam C HauayyWwmmm
M HaUXyAWUMnN 3HaYeHUAIMM NoKasaTens.

BoMpochl TEppPUTOPHANBHO-OTPACIEBOro Pa3BUTUS COBPEMEHHOM SKOHOMUKM /

Issues of Territorial and Sectoral Development of the Modern Economy

32



online scientific journal

BENEFICIUM. 2021. 4 (41)

YyKOTCKMIA aBTOHOMHbIN OKpPYT 0.2 0.9 0.5 0.2 0.6 0.9 1.1 1.5 0.7 |80-81 3.50
MypMaHckas obnactb 0.5 0.3 0.6 0.6 0.5 0.8 1.2 1.6 0.7 |80-81 1.40
MaragaHckaa o6nactb 1.7 1.7 2.5 1.9 1.4 2.6 0.6 0.6 0.3 82 0.18
CripaBo4Ho: Poccus 5.0 5.5 5.9 6.5 7.7 8.2 8.0 7.8 7.3 - 1.46

HCTOYHMK: pacCYNTaHO aBTOPOM Ha OCHOBE AaHHbIX [21] / Source: calculated by the author based on data from [21]

HecMoTps Ha TO, YTO XUAuULHYy0 Nnpobnemy 3a ae-
BATUNETHUI aHanu3Mpyemblii nNepuon yhanocb pe-
WKUTb ANS NONYMUNNIMOHA POCCUNCKUX CEMEN, YNCNO
HY>XOAOLWNXCS B XXUNbIX MOMELLEHNAX CEMEN COXpa-
HSeTCa Ha JOCTAaTOYHO BbICOKOM ypoBHe: B 2018 r. B
uenoM no Poccun nopsgpka 2364 TbiC. TaKUX CEMEN
(vnn 4.3% ot obwero 4yucna cememn). OcobeHHO Be-
UKo uucno Hyxpawowmxca B r. CaHkT-MNeTepbypr
(rabn. 2).

B uenom no Poccum oTMeyeH pocCT yaenbHOro
BE€CA aBapuIHOro XXunbs B O6LLEM nNaowaan BCEro
XunuwHoro ¢gonpa: ¢ 0.60% 8 2010 .00 0.67% B 2018
r. C 2015 r. aBapuiHOE XUNbe MNOAHOCTbIO NUKBUAU-
poBaHO B r. MOCKBa, NpakTU4eckn NoaHOCTbo (0.3%)
- B . CaHkT-MeTepbypr. Hanbonee kKputnyHa npo-
6nemMa aBapuUMHOro XXunbs ctout B Pecnybnmke Caxa
(AAkyTna) — 82 mecTo B penTuHre (7.92%) (rabs. 3).

Tabanya 2 / Table 2

Yucno cemein, COCTOALMX HA yHETE B KAUECTBE HYXXAAIOWMXCA B XXUJbIX NOMeLLeHUsIX, Toic. ea. / The Number of Families
Registered as Being in Need of Living Quarters, thousand units

AGC. oTKNnoO-
PeruoH / Region 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | "2Hr/| Hewue/
Rank Absolute
Deviation
MaragaHckas o6n1acTb 2.86 2.48 2.17 1.76 1.73 1.51 1.34 1.23 1.13 1 -1.73
HYKOTCKUA GBTOHOMHBIN | 5 2, | 533 | 234 | 226 | 210 | 199 | 1.81 | 168 | 1.34 | 2
OoKpyr -1.00
EBpenckan aBTOHOMHARA | 4 o4 | 18y | 181 | 1.82 | 241 | 200 | 279 | 295 | 2.99 3
obnactb 1.05
r. CeBacTtonosnb H.A. H.A. H.A. H.A. 4.50 0.30 4.89 498 496 0.46*
KamuaTcKkuii Kpar 753 | 642 | 652 | 653 | 646 | 644 | 664 | 652 | 624 5 -1.29
Yysawckasa Pecnybnumka 7170 | 75.48 | 77.78 | 79.64 | 80.31 | 78.07 | 77.06 | 75.73 | 72.84 78 1.15
KpacHoaapCKkuii Kpai 85.12 | 84.15 | 81.63 | 79.05 | 77.26 | 74.36 | 72.63 | 79.15 | 78.32 | 79 -6.81
TioMeHckas 061acTb 97.59 | 96.76 | 95.32 | 91.19 | 108.26 | 98.35 | 82.68 | 79.66 | 79.83 | 80 17.77
Pecnybnuka TaTapctaH | 124.46 | 120.89 | 113.42 | 114.07 | 116.11 | 118.67 | 104.43 | 89.95 | 83.29 | 81 4117
r. CaHKT-MeTepbypr 217.08 | 199.64 | 189.12 | 181.84 | 176.41 | 169.81 | 163.26 | 155.71 | 147.70 | 82 -69.38
Crpasoyro: Poccus 2821.45(2799.16|2748.25(2682.98(2715.62|2612.43(2542.352458.28(2364.47| - -456.98

MCcTOYHMK: paccuMTaHO aBTOPOM Ha OCHOBE AaHHbIX [21] / Source: calculated by the author based on data from [21]

Tabnuya 3/ Table 3

YaenbHbIN BeC aBapuUMHOro XXunuuHoro ¢doHaa B o6Lei naowaamn scero XuauwHoro poHaa, % / The Share of Failing
Housing Stock in the Total Area of the Housing Stock, %

A6c. oTKNO-

PeruoH / Region 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 |P3Hr/| Henue/

Rank | Absolute

Deviation
r. MockBa 0.10 0.11 0.10 0.10 0.10 0.00 0.00 0.00 0.00 1 -0.10
r. CaHkT-leTepbypr 0.40 0.30 0.25 0.30 0.00 0.10 0.00 0.00 0.03 2 -0.37
KpacHopapckui kpan 0.20 0.18 0.26 0.30 0.30 0.10 0.10 0.10 0.09 3 -0.11
Kypckas o6nactb 0.20 0.17 0.22 0.20 0.20 0.10 0.10 0.10 0.12 4 -0.08
CTaBpOMNOJIbCKUM Kpari 0.20 0.21 0.21 0.20 0.20 0.20 0.10 0.10 0.13 5 -0.07
Egﬁ:';::a” ABTOHOMHAA [ 160 | 1.01 | 092 | 1.50 | 240 | 2.20 | 2.80 | 3.00 | 3.04 | 78 1.44
ApxaHrenbckas o6nactb 1.10 1.26 1.57 2.10 2.50 1.50 2.50 3.10 3.22 79 2.12
Pecny6nuka Kapenus 1.30 1.28 1.34 1.20 1.30 1.60 1.10 2.60 3.81 80 2.51
CaxanuHckas obnacrb 2.50 371 3.65 3.10 3.90 3.60 4.70 4.50 4.26 81 1.76
Pecny6bnuka Caxa (Akytus) | 3.20 3.08 3.42 3.90 3.90 5.70 6.10 7.50 7.92 82 4.72
CripaBo4Ho: Poccus 0.60 0.62 0.66 0.70 0.70 0.50 0.60 0.70 0.67 - 0.07

MCcTOYHMK: pacCuMTaHO aBTOPOM Ha OCHOBE AaHHbIX [21] / Source: calculated by the author based on data from [21]

12018 1.1 2014r.
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HecMoTpsa Ha HEKOTOPOE CHUMXKEHME LLEH Ha Xuibe
B LLesIoM rno Poccuu (C y4eToM MHGASUUM POCT LIEH B
2010-2018 rr. coctaBun 92% Ha NepBUYHOM pPbiHKE U
74% — Ha BTOPUYHOM), CTOUMOCTb 1 KB. MeTpa OCTaeT-

€S BbICOKOV B CU/TYy Pa3/IMYHbIX MPUYUH U KHEMOABEM-
HOWM» NS 3HaYUTENbHOWM YacTu HaceneHus. Tpaguum-
OHHO BbICOKO/ LieHa Ha XWJibe COXPaHseTcs B Mera-
nonucax (raé1. 4).

Tabanya 4/ Table 4

CpenHue LeHbl Ha NepBMYHOM pPbIHKE XXUbS Ha KOHEeL, roaa, Thbic. pyoneit 3a 1 KB. MeTp o6wei nnowanu / Average Prices
on the Primary Housing Market as at the End of the Year, thousand rubles per 1 sq. meter of floor area

OTH. pocr,
- Panr! / paz’ / Rel-
PeruoH / Region 2010 | 2011 | 2012 2013 2014 2015 2016 2017 | 2018 Rank ative
Growth,
times
Kabapauho-bankapckas | = | z553| 3337 | 3505 | 37.53 | 3842 | 37.84 | 3482 |2588| 1 -
Pecny6nvka
Pecny6nnka KanMblkus 2290 | 23.75| 24.79 25.86 29.31 30.09 29.48 29.43 | 30.26 2 1.19
BpsHckaa obnactb 29.37 | 29.22 | 31.77 31.85 32.58 32.06 33.14 | 32.29 | 33.00 3 0.82
Bnagummpckasa ob6nactb 36.78 | 38.65| 39.18 39.20 40.80 38.67 35.43 35.42 | 34.38 4 0.91
TamboBckas 0651acTb 28.58 | 27.96 | 34.15 38.99 | 38.18 | 35.21 | 34.85 | 31.73 | 35.37 5 0.85
MprMopCcKMin Kpaii 50.67 | 40.33 | 43.23 | 52.54 | 54.60 | 63.16 | 70.86 | 75.31 |73.14| 74 1.02
MockoBckas o61acTb 60.23 | 69.12| 77.60 | 76.02 | 80.40 | 80.78 | 78.79 | 78.75 |86.17| 75 0.91
CaxanmHckas obnacTb 64.50 | 57.99| 65.93 | 6853 | 7798 | 89.34 | 77.64 | 73.98 | 9597 | 76 0.80
r. CaHkT-NeTepbypr 78.24 | 78.85| 88.24 | 95.29 | 96.68 | 92.64 | 96.86 | 101.34 |109.35| 77 0.92
r. MockBa 1443 | 129.5| 1299 | 1515 | 1745 | 1823 | 155.0 | 1535 |[1725| 78 0.80
CripaBo4Ho. Poccusa 48.14 | 43.69| 48.16 | 50.21 | 51.71 51.53 | 53.29 | 56.88 |61.83 - 0.92

HcTOYHMK: pacCYMTaHO aBTOPOM Ha OCHOBE AaHHbIX [21] / Source: calculated by the author based on data from [21]

YpoBeHb LEH Ha HOBOCTPOMKU TPaAULMOHHO
Bbllle, YEM Ha XWUJIb€ Ha BTOPUYHOM pbIHKE: pa3HuLa
B LEeHax B cpeaHeM no ctpaHe B 2018 r. coctasBuna
12.6%. B uenom no Poccum cpenHas LeHa 1 KB. MeTpa
XUNbS Ha BTOPUYHOM pbiHKe cocTaBuna 54.92 Tbic.
py6nen, npmn 3TOM B pa3pese oKkpyros B LleHTpanbHOM
denepanbHOM OKpyre 3adUKCMpOBaHa MaKCMMalb-

Hasa ueHa (72 Toic. pybnei), B CeBepo-KaBka3ckom
denepanbHOM oKpyre — MMHUManNbHasa ueHa (40 TbiC.
py6nein). Cpeon nccnegyemoix 80 poCcCURNCKUX perno-
HOB HaMMEHbLUAA BENMYMHA CTOMMOCTM 1 KB. MeTpa
XXUNbS Ha BTOPUYHOM pbiHKE cnoxunacb B Kabap-
AuHo-bankapckor Pecnybnuke (7a6/. 5).

Tabnuya 5/ Table 5

CpeaHue ueHbl Ha BTOPMUYHOM PbIHKE XXUJ1bSl HAa KOHeL, roaa, Tbic. py6neii 3a 1 kB. MeTp o6weii naowaau / Average Prices on
the Secondary Housing Market as at the End of the Year, thousand rubles per 1 sq. meter of floor area

OTH. pocT,

. PaHur3 /| pas?/ Rela-

PeruoH / Region 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2" t'i’ve Growth,
times
g:flf%‘;:gsan"apc"a“ 38.94 | 33.96 | 34.73 | 3563 | 37.79 | 39.48 | 40.14 | 37.78 | 31.05 | 1 0.77
Pecny6nuka UHrywetns | 20.74 | 24.03 | 25.22 | 30.14 | 30.01 | 34.27 | 3450 | 33.88 | 33.28 | 2 121
CMoneHckas 06nacTb 28.98 | 34.34 | 36.81 | 33.89 | 35.92 | 36.23 | 34.42 | 36.19 | 33.36 | 3 0.94
BpsHCKas 061acTb 32.31 | 29.61 | 32.95 | 34.94 | 41.06 | 31.65 | 41.30 | 36.06 | 34.16 | 4 1.03
TaMB0oBCKas 061acTh 29.23 | 31.37 | 3491 | 38.76 | 44.10 | 41.36 | 39.98 | 36.08 | 3532 | 5 0.88
MoCKoBCKas 061acTb 66.36 | 65.90 | 73.76 | 70.25 | 71.98 | 74.51 | 70.40 | 58.45 | 73.92 | 76 0.95
MpUMOpCKHUi Kpait 54.61 | 68.09 | 75.11 | 75.79 | 7852 | 85.64 | 83.12 | 82.19 | 87.12 | 77 115
r. CankT-MeTep6ypr 80.13 | 87.38 | 83.52 | 86.07 | 90.63 | 82.40 | 89.73 | 88.71 | 94.19 | 78 1.00
CaxanuHckas 061acTb 64.19 | 67.58 | 70.49 | 73.89 | 78.20 | 80.21 | 97.67 | 96.16 | 108.80 | 79 1.20
r. Mocksa 1701 | 1632 | 1763 | 177.9 | 191.3 | 187.7 | 1809 | 1736 | 1712 | 80 0.85
Crpasoyro: Poccus 60.00 | 48.24 | 56.37 | 56.48 | 58.09 | 56.28 | 53.98 | 52.35 | 5492 | - 0.74

MCcTOYHMK: pacCYMTaHO aBTOPOM Ha OCHOBE AaHHbIX [21] / Source: calculated by the author based on data from [21]

1 OTCyTCTBME AAHHBIX O CPEAHMX LeHaX Ha NepBUYHOM pbiHKE Xunbsi 3@ 2018 r. no MypmaHckoii o6nactu, Pecny6nuke TbiBa, MaragaHckom
obnactn, YyKOTCKOro aBTOHOMHOIO OKPYra yMEHbLUWIO YACI0 PEFMOHOB, Y4aCTBYOLWMX B pelrTuHre (78 mecT).

2 OTHoweHue 2018 r. kK 2010 r. B CONOCTaBUMbIX LLEHaX.

> OTCYTCTBME OAHHBIX O CPEAHUX LLEeHAX HA BTOPUYHOM pbIHKE XUbs No Pecnybnunke CeBepHas Ocetus — AnaHusa n YyKoTCKOMY aBTOHOM-
HOMY OKpPYry YMEHbLUMIO YMUC/I0 PEFMOHOB, Y4aCTBYOWMX B perTuHre (80 MecT).
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Cpeau 0CHOBHbIX KpUTEpUEB, oNpeaensoLwmx no-
CTYMHOCTb XWUNbS, CneayeT UCnonb3oBaTb KO3 dULM-
€HT AOCTYNHOCTU XXUNbS — OQULMATbHbIM MOKa3aTesb
3P HEKTUBHOCTU peanmsaumn NPUOpPUTETHLIX NpoekK-
TOB, NMpu3HaHHbIM B Poccuickon ®epepaumnn [20].
PacueT knaccuyeckoro kKoapduumeHTa 4OCTYNHOCTU
XWU1bS NO3BONAET CAENaTh BbiBOA4 O TOM, yTO B 2018 r.
ceMbe, COCToAWEen U3 Tpex Yyenosek, NoHago6bumnochb
6bl 2.8 roga Ana nNpuobpeTeHus ABYXKOMHATHOM
KBapTupbl (54 KB. MeTpa) 3KOHOM-Kflacca npu ycno-

BMW HanpasneHus Bcero ob6beMa MoNyYeHHbIX
cpefHeayuweBbiX OOXOA0B Ha peanu3aumio AaHHOM
uenn. Kak cBuaeTensCTBYOT AdHHble 7a6/1. 6, NO UTO-
ram 2018 r. Hanbonee QOCTYNHbLIM K NPUOBPETEHUIO
ABNAeTCca Xunbe B TIOMEHCKOW o6/1acTu, HAaUMeHee
poctynHeiMm - B Pecnybnuke KpbiM. B cpegHem no
Poccum B 2010-2015 rr. oTMEYEHO HeKOoTopoe ynyu-
LeHUne XapakTepUCTUK OOCTYNHOCTU XXUNbSl, CMEHUB-
weecs, ogHako, B 2016 r. Ha oTpuuaTesbHYK OMHa-
MWKY Pa3BUTUSA OAHHOrO NokKasaTens.

Tabanya 6 / Table 6

KoaddpuumeHT (Knaccuueckuin) AOCTYNHOCTU XXUbSl Ha nepBUYHOM pbiHKe / Housing Affordability Ratio (Classic) on the Pri-

mary Market
PervoH / Region 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 P::;L/ E‘:L":,t‘r’f;;:e%;/:
TioMeHcKasa 061acTb 2.31 2.20 | 2.15 | 2.06 | 2.25 | 190 | 1.78 | 1.70 | 1.71 1 74,2
BpsiHckasa obnactb 3.30 2.86 | 2.73 | 2.55 | 2.37 | 2.05 | 2.07 | 1.93 | 1.86 2 56,5
532}?55:”“53”"3““” Pec- | a | 383 | 365 | 351 | 343 | 304 | 287 | 256 | 187 | 3 48,8
Pecny6nvka Agpires 3.32 316 | 2.64 | 2.43 | 219 | 2.22 | 1.95 | 1.87 | 1.95 4 59,0
TamboBckas obnacTtb 3.15 277 | 294 | 297 | 2.63 | 212 | 203 | 1.83 | 1.98 5 62,9
Yysawckasa Pecnybnumka 3.99 431 | 432 | 413 | 390 | 3.55 | 3.23 | 3.32 | 3.53 74 88,4
r. CaHkT-MNeTep6ypr 473 454 | 476 | 469 | 437 | 3.71 | 3.65 | 3.59 | 3.64 | 75 77,1
Pecnybnuka MHrywetus H.O. H.4. H.A. H.O. HAO. | 413 | 397 | 3.86 | 3.70 76 89,5
r. MockBa 492 411 | 398 | 406 | 472 | 452 | 3.75 | 3.52 | 3.78 77 77,0
Pecny6nvka Kpbim H.A. H.O. H.O. H.A. H.O. | 4.86 | 3.86 | 3.77 | 3.89 78 80,0?
CripaBo4Ho. Poccus 3.81 3.15 | 3.11 | 293 | 2.83 | 2.55 | 2.59 | 2.67 | 2.80 - 734

HcTOYHMK: pacCYMTaHO aBTOPOM Ha OCHOBE AaHHbIX [21] / Source: calculated by the author based on data from [21]

Mpn ycnoBmu BNOXEHUSI CEMbEN U3 TPEX YenoBeK
BCEX MONYYEHHbIX AOXOA0B B MOKYMNKY ABYXKOMHAT-
HOW KBapTUpbl NAowWaabio 54 KB. MeTpa Ha BTOpUY-
HOM pbIHKe, OHa 6yaeT BO3MOXHa B CpefHEM yepes
2.5 ropa. B MaragaHckom o6nacTtm KnacCcuyeckmnim Ko-
3P OUUMEHT AOCTYNMHOCTU XKUJTbS HA BTOPUYHOM PblH-

Ke COCTaBW/ MMHWMMaNbHOE 3HayeHue cpeau permo-
HoB Poccuinckon depepaummn — 1.2 ropa, B Pecny6-
nvke TbiBa - MakcuMmanbHoe 3HayeHue (5.3 roga). B
LenoM, AMHaMMKa nokasaTens AOCTYNHOCTU XUNbS
Ha BTOPMYHOM pbIHKE XapaKTEPU3YETCS MOJIOXKUTENb-
HbIM TpeHAOOM (7a61. 7).

Tabanya 7 / Table 7

KoadduumeHT (Knaccuueckuii) AOCTYNHOCTU XXUbS HA BTOPUYHOM pbiHKe / Housing Affordability Ratio (Classic) on the Sec-

ondary Market
PeruoH / Region 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 P;:I:i(/ E:":',t'i"%;:eyj’y:
MarapgaHckas ob6nactb 1.7 1.6 1.8 1.9 1.9 1.5 1.5 1.2 1.2 1 70.9
MypMaHckasa o61acTb 1.5 2.0 2.0 2.0 2.3 2.0 2.0 1.7 1.8 2 119.9
TroMeHcKag obnacTtb 2.5 2.3 2.4 2.3 2.3 2.1 1.9 1.7 1.8 3 72.5
KamuaTtckum kpan 2.4 2.1 2.1 2.3 2.5 2.1 2.2 2.0 1.9 4 79.2
BbpsiHcKaa o6nacTb 3.6 2.9 2.8 2.8 3.0 2.0 2.6 2.2 1.9 5 53.1
r. CeBacTtonosnb H.O. H.O. H.O. H.A. H.A. 6.4 4.3 3.5 3.5 76 54.3%
r. MockBa 5.8 5.2 5.4 4.8 5.2 4.7 4.4 4.0 3.8 77 64.8
MpuMopcknii Kpa 4.7 5.3 5.2 4.8 4.3 4.1 4.0 3.8 3.8 78 79.7
Pecny6nnka KpbiM H.O. H.O. H.O. H.A. H.A. 4.6 4.4 4.1 4.0 79 87.1*
Pecny6nvka TbiBa 4.9 5.6 5.7 5.5 5.5 4.8 4.8 4.9 5.3 80 108.5
CripaBo4Ho: Poccus 4.8 3.5 3.6 3.3 3.2 2.8 2.6 2.5 2.5 - 52.3

MCcTOYHMK: pacCuMTaHO aBTOPOM Ha OCHOBE AaHHbIX [21] / Source: calculated by the author based on data from [21]

1 OTCYTCTBME AAHHBIX O CPEAHMUX LLEHAX Ha MePBUYHOM pbIHKE Xubs 3a 2018 r. no MypMaHckow obnactu, Pecnybnuke ToiBa, Maragax-
CKOM o6nactun, YyKoTCKOro aBTOHOMHOMO OKpYyra YMeHbLUNI0 YNCNO PEFMOHOB, yHaCTBYHOLWMX B perTuHre (78 mecr).

22018 r.k 2014 r., pa3

* OTCYTCTBME AAHHbIX O CPEeAHUX LLEeHaX Ha BTOPUYHOM pbIHKE Xunbsi No Pecny6nunke CeBepHas Ocetus — AnaHus n YyKoTCKOMY aBTOHOM-
HOMY OKpPYry YMEHbLUMIO YMC/IO PEFMOHOB, Y4aCTBYHOLWMX B perTuHre (80 mecT).

42018 r.k2015r.,%
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bonee npmBnmxXeHHbIM K peasibHbIM YCIO0BUSAM
KU3HU 9BNSeTCa MOANPULMPOBAHHbIN KO3IPDULMEHT
OOCTYNHOCTU Xunb4 [18], noapasyMeBatoLWMiM UCKITHO-
yeHne n3 ob6bemMa AOX0[0B BENUYNHBI MPOXKUTOUYHOTO
MWUHUMYMa 019 BCEX Y/IEHOB CEMbWU. YUeT pacxonoB
ceMbM Ha notpebneHue ewe 6onee CHU3UN AOCTYN-

HOCTb MpuobGpeTeHnsa Xunbs — A0 4veTblpex NeT B
cpegHeM Mo cTpaHe; Npu 3TOM nopsaka necatu net
Heo6xo0oMMO A9 NOKYNKKU Xunbs B Pecnybnuvke UH-
ryweTus, TIOMeHCcKas 06nacTb, NO-MPeXXHEMY, 3aHU-
MaeT NepBble CTPOYKM PENTMHIA NO AOCTYMNHOCTMU XU-
noa (1abs. 8).

Tabnuya 8/ Table 8

KoadppuumeHT (MoandrUMpOoBaHHbIN) AOCTYNHOCTU XXUbS Ha NnepBUYHOM pbiHKe / Housing Affordability Ratio (Modified)
on the Primary Market

) Paurt / Temn pocrTa,
PeruoH / Region 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 Rank % / Growth
Rate, %

TroMeHcKag obnactb 0.0 0.0 0.0 2.5 2.7 2.5 2.3 2.2 2.2 1 89.82
KpacHopapckui kpam 5.3 4.6 4.0 3.4 3.1 3.0 2.8 2.7 2.9 2 53.9
Jluneukas obnactb 4.7 4.9 4.2 4.0 3.4 2.9 2.6 2.6 2.9 3 60.8
Pecny6nuka Agbires 5.5 4.9 3.9 3.7 3.3 3.5 3.0 2.8 2.9 4 52.5
BpsiHCckasa obnacTb 5.2 4.3 4.0 3.9 3.8 3.3 3.3 3.1 2.9 5 55.9
Pecny6nnka Mopaosus 7.6 8.0 9.2 8.5 8.2 6.9 6.3 5.9 6.3 74 82.8
ﬁ:fj;gﬁjs;ep'(e““a" 45 | 41 | 39 | 53 | 67 | 66 | 70 | 63 | 64 | 75 1424
YyBawickas Pecnybnuka 7.3 7.6 7.2 7.0 6.8 6.4 6.1 6.1 6.6 76 91.1
Pecny6nuka Kpbim H.4. H.4. H.4. H.A. H.O. 12.1 8.3 7.0 7.1 77 59.23
Pecny6nuka MHrywetmns H.O. H.O. H.A. H.A. H.O. 9.5 9.1 9.1 9.7 78 102.3
CripaBo4Ho: Poccus 5.5 4.5 4.4 4.1 4.0 3.7 3.8 3.9 4.0 - 73.0

HcTOYHMK: pacCYMTaHO aBTOPOM Ha OCHOBE AaHHbIX [21] / Source: calculated by the author based on data from [21]

MoandununpoBaHHbIi KOIGPUUMEHT, pacCYUTaH-
Hbl AN BTOPUYHOrO pbliHKA, CBUAETENLCTBYET O pO-
cTe U B NpuHUMNe 6onbluer AO0CTYNMHOCTU XUNbS Mo

CpaBHEHWIO C PbIHKOM HOBOCTpPOEK MO MpUYUHE Le-
HOBOM AuddepeHuUnaumm Ha L[aHHbIX CerMeHTax
pbIHKA HEABUXUMOCTU (T7a61. 9).

Tabnuya 9/ Table 9

KoaddpuumeHT (MoanduUMpoBaHHbIN) AOCTYNHOCTU XXUbS HA BTOPUYHOM pbiHKe / Housing Affordability Ratio
(Modified) on the Secondary Market

) Paur / Temn pocra,
PernoH / Region 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 Rank % / Growth
Rate, %

MaragaHckas o6nacTb 2.49 2.37 2.60 2.82 2.81 2.33 2.32 1.81 1.72 1 69.3
TroMeHcKag obnactb H.4. H.4. H.O. 2.75 2.93 271 2.50 2.20 2.29 2 0.83
MypMaHckasa o6nacTtb 2.27 310 | 291 2.92 3.43 3.18 3.07 2,66 | 2.73 3 120.2
JNluneukas obnacTb 5.43 5.26 | 4.60 | 434 | 4.23 3.46 3.12 2.83 2.90 4 53.3
TamboBckas 061acTb 465 | 446 | 416 | 402 | 444 | 3.64 | 343 3.03 2.93 5 62.9
E:Eﬁ;gﬁ;‘(’:e"“ecc"a” 650 | 565 | 545 | 672 | 677 | 7.14 | 698 | 661 | 699 | 76 107.5
Pecny6nnka KanMblkns 14.20 | 13.17 | 11.58 | 11.22 | 11.01 | 8.21 7.48 7.21 7.06 77 49.7
Pecny6nnka KpbiM H.A. H.A. H.O. H.4. HAO | 11.39 | 9.44 7.64 | 7.33 78 64.4°
Pecny6nuka MHrywetus 6.44 5.46 5.22 6.99 6.18 7.76 7.55 7.60 8.09 79 125.6
Pecny6nuka TbiBa 10.88 | 12.30 | 12.35 | 13.64 | 14.53 | 12.53 | 13.74 | 13.09 | 14.55 80 133.8
CripaBo4Ho: Poccus 6.89 4,97 5.12 4.61 454 | 4.06 3.82 3.55 3.59 - 52.0

MCcTOYHMK: pacCYMTaHO aBTOPOM Ha OCHOBE AaHHbIX [21] / Source: calculated by the author based on data from [21]

MpoBeaeHHbIi aHaNM3 COCTOSIHUS PbIHKA >XWJbS
Poccun B MexXpermoHanbHOM paspe3e 3a Nepuoa
2010-2018 rr., He OXBa4Y€HHbIN HEFATUBHbIMW NOCNE-
creuamum nangemum COVID-19, BbisBUN OTCYTCTBUE

CEepbe3HbIX MO3UTUBHBIX YNYYLWEHUH B OTHOLIEHUU
BO3MOXHOCTU MPUOBPETEHMSA XKUNbA HA PbIHKE HO-
BOCTPOEK M HEKOTOPOE MNOBbILIEHWNE €ro AOCTYNHOCTU
Ha BTOPUYHOM DbIHKE, YTO CBA3AHO CO CHUXEHUEM

1 OTCYTCTBME AAHHBIX O CPEAHMUX LLEHAX Ha MePBUYHOM pbIHKE Xubs 3a 2018 r. no MypMaHckow obnactu, Pecnybnuke ToiBa, Maragax-
CKOM 06nactn, YyKoTCKOMY aBTOHOMHOMY OKPYry YMEHbLUWIO YUC/IO PEMMOHOB, YHaCTBYHOLWUX B peiTuHre (78 mecr).

22018 .k 2013 r., %
®2018r.k2015r.,%

4 OTCYTCTBME AAHHbIX O CPEAHMX LLeHAaX Ha BTOPUUYHOM pbIHKE Wb No Pecny6nuke CeBepHaa Ocets - AnaHua u YyKOTCKOMY aBTOHOM-
HOMY OKpPYry YMEHbLUMIO YMUC/I0 PEFMOHOB, Y4aCTBYHOLWMX B perTuHre (80 mecT).
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CconocTaBuUMbIX LeH. OgHaKo cuTyauus B chepe Xu-
nbga ycyryébunacb BBeAeHWEM B nepuon nokaayHa
(BecHom 2020 r.) nporpaMMbl NbFOTHONO UMNOTEYHOro
KpeauToBaHUS (NbroTHas nnoteka 6bi1a NpenycmoT-
peHa Ha MOKyrnKy MepBUYHOrO >XWNbS C OrpaHuye-
HMEeM MaKCUManbHOM CyMMbI KpeauTta oT 6 A0 12 MAH.
py6nei B 3aBUCUMOCTM OT permoHa Ha cpok o 30 net
[22]). No oueHKaM [23], CHUXKEHME NNOTEYHOM CTaBKKU
Ha pblHKe HoBOCTpoeK ¢ 8.3% o 5.9% v Ha BTOpUUY-
HOM pbIHKe € 9.3% 00 8.0% rofoBbIX B COBOKYMHOCTHU
C OT/IOXEHHbIM CMPOCOM HaceNneHUs Ha HeaBUXU-
MOCTb CO34ann NpeanocbIIKM Ang ysenmiyeHnsa obbe-
MOB NpeaoCTaBNEeHUS UNOTEYHbIX KpeAUTOB NOYTU Ha
TpeTb B III kBapTane 2020 r. (N0 CpaBHEHMUIO C aHaNo-
rMYHbIM NEPMOAOM NPOLINOro roaa) U, Kak cneacTeme,
- AN9 pe3Koro pocTta LeH Ha NepPBUYHOM pPbIHKE XU-
nb4. Tak, B uenom 3a nepuog 2000-2020 rr. pocCT LLeHbl
1 KB. MeTpa KBapTUpbl HA NEPBUYHOM PbIHKE COCTa-
BuN 9 pas (B conoctaBuMbIX ueHax 2020 r. - 2 pasa),
Ha BTOpuYHOM - 10 pa3 (1.6 pas3a). B Bbinrpbiwe oka-
3anuUCb rpaxkgaHe, BOCMNOMb30BaBLUMECS WUMOTEYHOMN
nporpamMMmori B nepsble 3-4 Mecaua c MOMeHTa ee 3a-
nycka, Korga ueHbl Ha HeABMXXUMOCTb OCTaBannUCh Ha
[OCTAaTOYHO CTabUNbHOM YPOBHE. Pe3K1in CKayok LeH
3aMeTHO CHU3MN AOCTYMHOCTb XWbS BO BCEX pOC-
CUMCKMX permoHax: NpupocCT LLeH Ha HOBOCTPOMKMK CO-
cTaBun 33%, Ha XXunbe Ha BTOPUYHOM pbIHKE — MNpuU-
MepHO 37% [4]. Mo pe3ynbTaTaM OLEHKM HanpaBieH-
HOCTU U TEMMNOB AUHAMUKU KTHOUYEBbIX MHANKATOPOB
HaUMOHaNbHOIO U PErnMoHanbHbIX PbIHKOB YXWUbS, OT-
MeuyeHa 3HauuTeNnbHas MexpervoHanoHaa audde-
peHuuaums, KoTtopass obycnaBnuBaeTcs, npexae
BCero, permoHanbHbIMU PA3INYUSMU B YPOBHE [,0XO-
[0B HaceneHus u CTOMMOCTMU XUib4, YTO popMupyeT
HU3KYIO OOCTYNHOCTb XWI0M HeaBMXUMOCTU B Poc-
cun.

OnbIT NoKasan, YTo pewmnTb NpobaeMy TOUEYHbIMU
MepaMu, Hanpumep, C MOMOLLbK CHUMXKEHUS Mpo-
LeHTa B cucteMe 6aHKOBCKOIO MMOTEYHOro KpeamuTo-
BaHUS, HEBO3MOXHO; XOTS B AONTOCPOYHOM Nepcnek-
TUBE U B YC/IOBUSAX KOHKYPEHTHOrO pbIHKa 3aCTpomn-
LWMKOB YAy4lleHMe WUNOTeYHbIX YCIO0BUN, Heco-
MHEHHO, SIBNISeTCA ApaliBEpPOM, POXKOAOLWMM CMPOC U
COOTBETCTBYHOLLEE NpeanoXeHne B CerMeHTe pbiHKa
XXUNOW HEABUXUMOCTH.

CTpaTermyeckum peweHmem npobnembl orpaHu-
YEHHOM A0CTYMHOCTM XXWUbsl B POCCUM AOMXKHO CTaTb
obecneyeHue yCcnoBuK, CNOCOBCTBYOLWMX, C OOHOM
CTOPOHbI, POCTY OBBEMOB >XWIULLHOIO CTPOUTENb-
CTBa, @ UMEHHO:

— ¢opmMupoBaHme 3PEPEeKTUBHbLIX PbIHKOB 3e-
MebHbIX Y4aCTKOB, 06ecneyvyeHHbIX rpafoCcTpouUTENb-
HO fOKYMeHTaumen;

— obecneyeHne y4yacCTKOB MACCOBOrO XXWMLL-
HOro CTPOUTENbLCTBA UHXEHEPHOW, KOMMYHUKALMOH-
HOM N COUMANbHOM MHPPACTPYKTYPOU, BOBIEYEHUNE B
MPOEeKTbl XWUAULWHOIO CTpoUTEeNnbCTBA HEUCNoNb3lye-
MbIX WAU UCNOMb3yeMbIX Hes3ddeKTUBHO rocyaap-
CTBEHHbIX M MYHUUMNANbHbIX 3€MeJIbHbIX Y4aCTKOB;

— pasBuUTUE CTPOUTESIbHOIO KOMMIEKCa U NMPOoU3-
BOACTBA CTPOUTESNbHbLIX MaTePUANoB, U3LENVNN U KOH-
CTPYKUMA C MPUMEHEHMEM MHHOBALMOHHbLIX, B TOM
yucne aHeprocbeperatowmx, TEXHONOMUI;

— Ppa3BUTUE KOHKYPEHLUU MeXOy YacCTHbIMU
KOMMEepYeCKUMU U HEKOMMEPYECKUMU 3aCTPOMLLIN-
KaMu 1 nogpsagvvkamm, B TOM YUcse nyTemM npuMeHe-
HUS @HTUMOHOMOJbHbLIX MEp;

— COBEpLIEHCTBOBaHME CTaHAapTU3auum u Tex-
HUYECKOro perynnposaHmns B cepe CTpoUTeNbLCTBa U
3KCnayaTauum 30aHUM, COOPYXKEHUM Kunoro poHaa u
OCyLLeCTB/IEHME roCyaapCcTBEHHOro Hag3opa 3a co-
6noaeHneM TpeboBaHNN TEXHUYECKUX PErflaMeHTOB;

—  CTUMYAUPOBAHME MANOITAXKHOM 3aCTPOMNKMU;

- Ap.;

C OpYrow CTOPOHbI, — YBEJIMYEHUIO PeasibHbIX O0X0-
[OB HaceneHus N COBEPLUEHCTBOBaHUIO AeNCTBYIO-
LWUX MHCTUTYTOB XUIULHOIO pblHKa, obecneymsaro-
LUUX MOBbILWEHME AOO0CTYMHOCTU XWUMbA, 8 MMEHHO:
pasBUTUE XUNULLHOW UMOTEKU, 3EMESIbHON UNOTEKMY,
PbIHKa UMOTEYHbIX LLleHHbIX Bymar.
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OPUTMHAJIbHASAl CTATbS

PA3PABOTKA OPrAHU3AUMOHHO-3KOHOMMYECKOIO MEXAHU3MA YMNPABJIEHUA
NPEANPUATUAMWN UHBECTULIMOHHO-CTPOUTE/IbHOMO KOMIVIEKCA YEYEHCKOW PECMYB/IMKUN

U.N. UpnnoB, Npo3HEHCKMI rOCYy0apCTBEHHbIN HEDTAHOM TEXHUYECKUIN YHUBEPCUTET MMEHU akagemumka M.O. MUnInoHwm-
KOBa, pO3HbIN, Poccrs; KOMNAEKCHbI Hay4YHO-UCCneaoBaTeNbCknii MHCTUTYT UMeHn X.M. M6parumoBa Poccminckomn akage-
MUK HaykK, Fpo3HbIN, Poccusa

A.A. A6aynBaranoBa, TexHONOMMYECKUIA YHUBEPCUTET MMeHU aBaxabl epos Cosetckoro CoK3a, NEeTYMKA-KOCMOHABTa
A.A. NNeoHosa, Kopones, Poccusa

AHHOTauus. OnpenensaowmMm HanpasleHUeM pasBUTUSA NPeanpuaTUA CTPOUTENIbHOrO KOMIIEKCa, Kak
ApariBepa 3KOHOMUKN PermoHa, B COBPEMEHHbIX KOHKYPEHTHbIX YCI0BUAX SBASETCS UCMNONb30BaHWE
MHHOBALMOHHbIX TEXHONOMUI, YTO COMPSHKEHO C HEOBXOAMMOCTbIO MPUBAEYEHUS AOMONHUTENbHbIX
MCTOYHUKOB BCEX BUAOB PECYypCcoB (MaTepuanbHbiX, GUHAHCOBbIX, YEIOBEYECKUX) U B COBOKYMNHOCTU C
OpYyrMMn 0COBEHHOCTAMU (PYHKLUMOHUPOBAHUSA OTpacIuM CTPOUTENIbCTBA AUKTYEeT Heob6XoAMMOCTb
$OpMUPOBaAHNSA HOBOIO OPraHM3aLMOHHO-3KOHOMMYECKOro MexaHu3Ma yrpasneHns npeanpuaTtmamMm
MHBECTULMOHHO-CTPOUTENIbBHOIO KOMIJIEKCA, KOTOPbIN Obln 6bl HanpaBneH Ha yCKOpeHue npolecca
pa3BUTUS CTPOUTENIbHBIX OpraHM3aunii Kak Ha Tepputopumn YeyeHckor Pecnybauku, Tak n Poccum B
uenom. [JokasaHo, YTO MeXaHM3Mbl YNPaBAEHUS CTPOUTENbHbIM KOMMIEKCOM, OCHOBAHHbIE HAa METOo-
hax pa3paboTku cTpaTernvyeckmx naaHoB pasBUTUS PErMOHa, MOCTEMEHHO YCTYNUAM MEeCTO MeToAaM
nporpamMMHoO-LENEeBOro yrnpasfieHNs, KOTOpble A0 CeroHAWHEero AHA AE€MOHCTPUPYIOT CBOIO BbICOKYHO
3(MEKTMBHOCTb 3@ CYET BO3MOXXHOCTU KOHLEHTPaLMM BCEX BUOOB PECYpCOB AN OOCTUXEHUS KOHEeY-
HbIX NPOrpaMMHbIX Llesie pasBUTUS TEPPUTOPUN. YCTAHOBEHO, YTO B Pa3sBUTUN CTPOUTENIbHOTO KOM-
nnekca YeueHckom Pecnybnvkm Habnwopaetcs cuTyauus ctarHaumu, obyCnoBfIEHHAs HeXenaHuem
BIACTHbIX CTPYKTYP OTKa3bIBATbCS OT XXECTKUX MPUHLIMMNOB U METOA0B YNpaBAeHUs LLeHTPann30BaHHO-
ro NJaHMpoOBaHUSA BOCCTaHOBUTENIBHOIO Nepmoaa 1 HeobXoAMMOCTbIO YCKOPEHHOro nepexoga K me-
TOAAM PbIHOYHOIO XO3SMCTBOBAHWUS, CMOCOBHBIM CYLLECTBEHHO MOBbLICUTL YPOBEHb 3P PEKTUBHOCTU.
Mpob6nema ycnoxHsieTcs vyepenon 3KOHOMUYECKMX KPU3UCOB M uu@poBor TpaHcdopmaumen Bcex
chep XKu3HeneaTenbHoCcTU. [lokasaHo, YTO Ha PblHKE CTPOUTENIbHON WHAYCTPUM MPU aKTUBHOM y4ya-
CTUM FrOCYyAapPCTBEHHbIX OPraHOB CHOPMUPOBANCS HOBbIN UHCTUTYT CaMOpPEryinMpoBaHuUs CTPOUTENb-
HOW AeATeNbHOCTU, KOTOPbIA NpeBpaTuica B 3P@PEKTUBHbIA MHCTPYMEHT B3auUMOAENCTBUSA rocynap-
CTBa M rpakaaHCKoro obuwecTsa, B mue npodecCuoHanbHbiX 06LWeCcTBEHHbIX opraHm3sauuii. Mpepno-
>KEH HOBbIN OPraHU3auMOHHO-3KOHOMUYECKUI MEXaHU3M YrnpaBiaeHUs NpeanpusaTuaMm permoHasnbHoro
MHBECTULUMOHHO-CTPOUTENIbHOIO KOMMJIEKCa, OCHOBAHHbIM Ha UAee CO30aHUS Ha PblHKE CTPOUTENIbHOM
nHaycTpun YeyeHckom Pecnybamkm nuaepa CTpOUTENbHOM OTPacauM NyteM o6beAMHEHUs Ha OAOroBop-
HOW OCHOBE psiAa CPeaHUX U ManbiX NPeanpusiTUiA, a Takke y4yebHbIX 3aBefeHuUl, Takux Kak [po3HeH-
CKUI rocyaapCTBEHHbIV HEPTAHOM TEXHUYECKNN YHUBEPCUTET UMEHU akagemuka M. MunnmoHLwmkKosa
- YeyeHCKon pernoHasibHoM CTPOUTENIbHOM KOpropauuu, YTO NMpousBedeT CUHEPrnyeckumn 3@eKkT Ha
pPbIHKE CTPOUTENIbHOM MHAYCTPUM He TONbKO YeyeHckon Pecnybanku, Ho 1 Bcero CesepHoro KaBkasa.
KnioueBble cnosa: MHBECTULMOHHO-CTPOUTESNbHbIN KOMMJIEKC, OPraHM3auuoOHHO-3KOHOMUYECKUn Me-
XaHW3M ynpasBfiieHUs, permoHanbHas 3KOHOMUKa, caMoperyinpyemble opraHusaumm B CTpOUTENbCTBE,
cTpouTenbHble opraHusaumm, YeueHckas Pecnybamka

Ansa uutuposaHus: Uannos U.N., Abaynearanosa A.A. PaspaboTka opraHM3aLunMOHHO-3KOHOMMYECKOro MexaHu3Ma yrnpasne-
HUS NMpeanpuaTUSIMU MHBECTULMOHHO-CTPOUTENBHOIO Komrnekca YeueHckor Pecny6nuvku // BENEFICIUM. 2021. N2 4(41).
C. 40-47. DOI: 10.34680/BENEFICIUM.2021.4(41).40-47

ORIGINAL PAPER

DEVELOPMENT OF AN ORGANIZATIONAL AND ECONOMIC MECHANISM FOR MANAGING
ENTERPRISES OF THE INVESTMENT AND CONSTRUCTION COMPLEX OF THE CHECHEN REPUBLIC

LI Idilov, Grozny State Oil Technical University, Grozny, Russia; Kh. Ibragimov Complex Institute of the Russian Academy
of Sciences, Grozny, Russia
A.A. Abdulvagapova, LEONOV Moscow Region University of Technology, Korolev, Russia

Abstract. The use of innovative technologies is the defining direction of development of the con-
struction complex enterprises as a driver of the regional economy in modern competitive condi-
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tions, which is associated with the need to attract additional sources of all types of resources (ma-
terial, financial, human), and in combination with other features, the functioning of the construc-
tion industry dictates the need to form a new organizational and economic mechanism for manag-
ing enterprises of the investment and construction complex, which would be aimed at accelerating
the development of construction organizations both in the Chechen Republic and in Russia as a
whole. It has been proved that the management mechanisms of the construction complex, based
on the methods of developing strategic plans for the region development, have gradually given way
to methods of program-targeted management, which to this day demonstrate their high efficiency
due to the possibility of concentrating all types of resources to achieve the final program objectives
for the territories development. It has been found that a stagnation situation is observed in the de-
velopment of the construction complex of the Chechen Republic, due to the reluctance of the au-
thorities to abandon the rigid principles and management methods of the recovery period central-
ized planning and the need for an accelerated transition to market management methods that can
significantly increase the efficiency level. The problem is compounded by a series of economic cri-
ses and digital transformation of all spheres of life. It is proved that on the construction industry
market, with the active participation of state bodies, a new institution of self-regulation of con-
struction activities has been formed, which has turned into an effective tool for interaction be-
tween the state and civil society, represented by professional public organizations. A new organiza-
tional and economic mechanism for managing enterprises of the regional investment and construc-
tion complex is proposed, based on the idea of creating a leader in the construction industry on the
construction industry market of the Chechen Republic by uniting a number of medium and small
enterprises on a contractual basis, as well as educational institutions, such as the Grozny State Oil
Technical University - the Chechen Regional Construction Corporation, which will produce a syner-
gistic effect on the construction industry market not only in the Chechen Republic, but also in the
entire North Caucasus.

Keywords: investment-construction complex, organizational and economic management mecha-
nism, regional economy, self-regulating organizations in construction, construction organizations,

the Chechen Republic

For citation: Idilov L.I.,, and Abdulvagapova A.A. Development of an Organizational and Economic Mechanism for Managing
Enterprises of the Investment and Construction Complex of the Chechen Republic // BENEFICIUM. 2021. Vol. 4(41). Pp. 40-
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coBpeMeHHon Poccuu, BbiCcTynawwen B
KayecTBe ee aparieepa, SBNSeTcs CTpou-
TenbCcTBO. [10 COCTOAHMIO HA Ha4yano 2021 r. B HaUu-
OHaNIbHOM CTPOUTENbHOM OTpac/n B6bII0 3aHATO 60-
nee 6 MJ/H. YenoBeK, YTO npeBbiwaeT 8% 3KOHOMMU-
YeCKM aKTMBHOMO HaceneHus cTpaHbl. Mpu 3TOM u3-
BECTHO, YTO NMpu CO34aHUU B chepe CTpOoUTENbCTBa
oQHOro paboyero MecTa B CMEXHbIX OTpacnsix
obecneymBaeTCs 3aHATOCTb 419 OeCATU YeNloBeK.
KOHEeYHbIM MpOAYKTOM [esATe/IbHOCTU OTpac/iu
CTPOUTENBCTBA BbICTYNAOT OO6BbEKTbI HEABUXXUMOCTH,
BO3BeAeHMe KOTOPbIX UMeeT CBOM 0COBEeHHOCTU. Bo-
rnepBbIX, XECTKUM YPOBEHb KOHKYpEeHUMU Mexay
CTpOUTENBbHBIMU  OpraHmM3aumsMm  obycnasnmaeT
Heo6x0QMMOCTb WMCMNOJIb30BAHUSA MHHOBALMOHHbIX
TEXHONOMMIM, 4YTO COMPSHKEHO C HEO6XOAUMOCTbIO
NPUBAEYEHUS [OOMONHUTENBbHbIX WMCTOYHUKOB BCEX
BMOOB pecypcoB (MatepuasnbHbIX, GUHAHCOBbIX, Ye-
noseyeckmx). Bo-BTOpbIX, HEABMXMMOCTb NpeaHa-
3Ha4eHa Anga sKcnjayatauum B Te4eHne MHOrmx pge-
CATKOB N€T, 4YTo npepnonaraet B OyayuwemM ocy-
LWeCTBNEHME AOMNOJIHUTENbHbIX 3aTpaT, CBSA3aHHbIX C
KanuTanbHbIM PEMOHTOM 303aHUN U COOPYXEHUN. B-
TpeTbuX, CTPOUTENbCTBO Mpeanonaraet HeyKOCHU-
TenbHOe cobntoaeHmne CTPOUTENbHbIX CTaHAAPTOB U
OCyLLEeCTB/IEHME MPOEKTHOM AEeATeNbHOCTU, UCMOb-
3yowen cneunduyeckne Metoabl ynpasieHus, Ko-
TOopble OO0/MKHbl ObITb aganTUPOBAHblI HE TONMbKO K
0COBEHHOCTAM COBPEMEHHbIX CTPOUTESNIbHbIX TEXHO-

O,ELHOVI M3 BaXKHENLWMX OTpacsen SKOHOMUKU

Norvn, HO U K MEeCTHbIM YCJIOBUSIM, 4YacTO noaBep-
>XEHHbIM OMaCHOCTSM U BbICOKOMY YPOBHIO PUCKOB
[1]. Hannume yka3aHHOro komMnnekca npobnem auk-
TyeT Heob6Xo0AMMOCTb y4YeTa perrMoHasibHbIX OCOBEH-
HocTenm npu  GOPMUPOBAHUU  OpPraHU3aLMOHHO-
SKOHOMMYECKOro MexaHu3Ma YynpasneHus npea-
NPpUATUAMU  UHBECTULMOHHO-CTPOUTENIbHOIO  KOM-
nnekca Ha Tepputopumn YeyeHckonm Pecnybamku.

Llenb AaHHOro uccnepnoBaHMsa COCTOUT B popMuU-
pPOBaHUM HOBOIO OPraHM3aUNOHHO-3KOHOMUYECKOro
MexaHu3Ma yrnpasfieHUs npeanpuaTUsIMmn MHBECTU-
LMOHHO-CTPOUTENIbHOrO KOMMIEKCa, KOTOopbli 6bla
6bl HanpaBneH Ha YCKOpEeHWe npouecca pasBUTUSA
CTPOUTENbHbIX OpraHu3auuii Kak Ha Tepputopumu
YeueHckor Pecnyb6aunku, Tak n Poccun B Luenom.

CdhopmupoBaBLIagca pervoHanbHas cuctema
ynpaB/ieHna CTPOUTENbHbIMU OpraHMsauusamMm pge-
MOHCTPUPYET HU3KUM YypOBeHb 3(hEDEKTUBHOCTU B
CBSI3M C TEM, YTO B BOCCTAaHOBUTEJIbHbIN Nepuos ocC-
HOBHOM aKUEHT 6bln cAenaH Ha co3faHue B CTPOU-
TeNIbHOM OTpaC/U TOCYyAAPCTBEHHbIX YHUTAPHbIX
npeonpusaTun.

B ycnoBusix cywectsoBaHus B Poccum MHOroo6-
pa3HbiXx GOpPM COBCTBEHHOCTU, BKIKOYAS MeXaHU3Mbl
rocynapCcTtBeHHO-4aCTHOro MNapTHepCcTBa, GYHKUUU
LLeHTPaJIM30BAHHOIO MJAHUPOBAHUS, KOTOpPble MpU-
MEeHSUCb B YNpaBiE€HUU CTPOUTENbHbIM KOMMEeK-
coM YeueHckom Pecnybamkm Ha HavanbHOM 3Tane
BOCCTaHOBUTENIbHOIO nMepuoga wucyepnaam CBOU
BO3MOXXHOCTM M CTanu npensatctBMeM B npouecce
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hanbHenwero pasBuUTMsS 3KOHOMUKU pernoHa. Mexa-
HU3Mbl YMpaBneHUsI CTPOUTENbHbIM KOMMNEKCOM,
OCHOBaHHble Ha MeToaax pa3paboTku cTpaTermye-
CKUX MNNIAHOB pa3BUTUS pervoHa, NoCTeneHHo YCTy-
nuaM  MecTo MeTogaM  MporpamMMHO-LEeNneBoro
yrnpaBfieHUs, KOTOpble A0 CEeroaHslwHero AHS ae-
MOHCTPUPYIOT CBOK BbICOKYHD 3(PPEKTUBHOCTb. -
(GEeKTUBHOCTb NPUMEHEHUa 3TUX MeToAoB 0OYyCnOoB-
NleHa BO3MOXHOCTbI FOCYAapCTBEHHbIX U MYHUUMU-
nanbHbIX OPraHOB OCYLECTBAATb MPOLECC KOHLUEH-
Tpauum BCeX BUAOB PeCcypCcoB A9 OOCTUXEHUS KO-
HEYHbIX MPOrpaMMHbIX Lefnen pasButms Tepputopun
[2, 3].

Heob6xoanmMocCTb npoBeaeHns nporpaMmMHbIX Me-
ponpuaTuin Ha Tepputopun YeyeHckon Pecnybnumku
6bina obycnoBneHa npo6aeMOM BOCCTAHOBJIEHUS
paspyweHHOro BOeHHbIMU AeACTBUSIMU IKOHOMUYE-
CKOro noteHumana pernoHa. Npu 3ToMm, BbIGOp Npo-
6n1eMHbIX 30H peanuMs3auum UeneBblX MporpamMmm
ornpepenancga coBMecTtHo lNpaButenbcteBoM Poccuin-
ckon dPepepaunm, NMpaBuTenbCTBOM U MyHULMMNANN-
TeTaMu YeuveHckom Pecnybnuku, C WMPOKUM MpU-
B/ieYeHMEM 06LLLEeCTBEHHbIX 3KCMepTHbIX COObLLEeCcTB
M HaceneHus pernoHa. JaHHbIA OMNbIT NpoBeAeHUS
BOCCTAaHOBUTENbHbLIX paboT Ha TeppuUTopum pecnyob-
NIKN MOXET CYUTATbCH YHUKasNbHbIM, B onpenesneH-
HOM Mepe OH He MMEeEeT aHaNoroB B MMPOBOW WUCTO-
puun. Monaraem, 4To ANPUHUUMbI U METOAbI €ero npu-
MEeHeHUa CTaHyT NpeaMeToM chneuunanbHbIX Uccne-
[OBaHUM U BHECYT CYLLECTBEHHbIA BKNag B MeToA0-
NOTUI0 TEOPUN MEHEXKMEHTA.

Ha cerogHaWHWN AeHb B Pa3BUTUU CTPOUTENBHO-
ro komnaekca YeueHckor Pecnybnvkm HabnwogaeTcs
cuTyaums ctarHauum, obyCcnoBNEHHAs HeXenaHuem
BNACTHbIX CTPYKTYP OTKa3bIBATbCS OT YKECTKUX MPUH-
LMNOB M METOA0B YNpPaBAEeHUS LLEeHTPalM30BaHHOMO
NIaHUPOBaHUS BOCCTAaHOBUTENbLHOIO nepuoaa WU
HEOB6XO0AMMOCTbID YCKOPEHHOrO nepexona K MeTo-
0aM pbIHOYHOIO XO3SMCTBOBAHUS, CMOCOOHBLIM Cy-
WeCTBEHHO MNOBbLICUTb YPOBEHb 3POPEKTUBHOCTU.
MpobneMa yCcnoXxHsaeTcsa HaauvynmeM yepenbl 3KOHO-
MUYECKUX KPU3MCOB U HEOBXOAUMOCTbIO nepexona
OT MHDOPMaUMOHHOIO O6LWEeCTBa K LMPPOBOMY, YTO,
HECOMHEHHO, NpuBeaeT K KapAuHasibHbIM U3MeHe-
HUAM B MeToO0JIorM4yeckmnx nogxonax pasBuUTUa He
TONbKO CTPOUTENIbHOW OTpaciu, HO U BCeX OCTalb-
HbIX XO3AMCTBEHHbIX KOMMIEKCOB.

MeToamKa OaHHOro uUccrnenoBaHUs OCHOBbIBAET-
CS Ha KOMMNEKCHOM noaxoae K aHanusy npobnem
OpraHn3aumMoOHHO-3KOHOMMYECKOTO MexaHu3ma
ynpasneHus npeanpuaTusMm WHBECTULMOHHO-
CTpOUTENBbHOrO KOoMnnekca YeveHckon Pecnybnuvku.
B MeToamky uccnenoBaHUs BOWAM Takue MeToAbl
KakK aBCTPaKTHO-/T0rMYeCcKuii, MeTon, rpadumveckoro v
UNAIOCTPAaTUBHOIO NpeacTaBAeHUs OaHHbIX, MeTo4
CpaBHUTENbHOro aHanusa. NpumeHsemas MeToauvka
Mo3BONSIET peWwnTb cneayume 3agadu mccienosa-
HUA:

— YCTAHOBUTb, YTO BaXXHOW NpobiemMon passu-
TUS CTPOUTENbHbIX OpraHUsauui aBnsieTcs Heobxo-

AUMOCTb UCMONIb30BAHUSA HOBbIX WMHHOBALMOHHbIX
TEXHONOINM;

— [A0Ka3aTb, YTO MeXaHW3Mbl yrpaBleHuns CcTpo-
UTENbHbIM KOMMIEKCOM, OCHOBAaHHble Ha MeTodax
pa3paboTKM CTpaTerMyeckmx NJaHOB pasBUTUS pe-
rMOHa, NOCTENEHHO YCTYNUAM MeCcTo MeToAaM npo-
rpaMMHO-LIeNIEBOrO yNpaBieHus;

— YCTaHOBWUTb, YTO B Pas3BUTUM PErMOHaNIbHOrO
CTpouTenbHOro Kommnaekca YedeHckom Pecnybauvkum
HabnopaeTcsa ctarHauums;

— [0Ka3aTb, YTO Ha pPblHKE YCAYyr CTPOUTENbHOMN
UHOYCTPUU MPU aKTUBHOM Y4acCTUM TOCYAapCTBEH-
HbIX OpraHoB c@opmMupoBanca HoBblM UHCTUTYT ca-
MOpEerynmMpoBaHus CTPOUTENIbHOM  OeATeNbHOCTH,
KOTOpPbI NpeBpaTuica B 3PPEKTUBHbIA UHCTPYMEHT
B3aMMOLENCTBMSA rocyaapcTBa M rpakaaHCKoro 06-
WecTBa, B 1ue npodeccMoHanbHbiX 06LLECTBEHHbIX
opraHusaummn;

—  NpeanoXuTb HOBbIN OpraHmM3auMoHHO-
3KOHOMMUYECKUIM MeXaHW3M ynpaBneHus npennpus-
TUAMU WHBECTULMOHHO-CTPOUTENIbHOIO KOMMeKca
pernoHa, OCHOBaHHbIM Ha uUaee CO34aHUSA HA pbIHKE
CTpOUTENbHOW MHAOYCTpUM YeueHcKkon Pecnybauku
nvpepa CTpouTeNbHOM OTpacau nyteM obbeaAnHeHUs
Ha [OroBOpPHOW OCHOBE psda CpeaoHuX WU ManbiX
npeonpusaTnin, a Takxke ydyebHbIX 3aBefeHUn, Takux
KaK MPO3HEHCKMIN rocyaapCTBEHHbIM HEPTAHON Tex-
HUYECKUMn YHUBepcUTET UMEHMU akageMmuka
M.O. MunnnoHwmnKoBa.

Ona obecnevyeHUs [OCTUXKEHUS LeneBbiX YCTaHO-
BOK MO BOCCTAHOBIEHUIO XUIULWHOM U COLMUANbHOM
UHPpacTpykTypbl YeueHckon Pecnybnuku akTyanb-
HOl CTAaHOBMTCS 3a4a4va NO pa3paboTke HOBbIX Me-
XaHWU3MOB, KOTOpble MO3BONAAT WUCMNOJb30BaTb CO-
BpPEMEHHbIE WHCTPYMEHTbl ynpaBieHUs pa3BUTUEM
CTPOUTENbHbIX OpraHM3auun n NnpeanpuaTmuin.

Heob6xooMMo OTMETUTb, YTO npousowealwne B
YeueHckor Pecnybnuke 3a nocnenHee apaguatune-
TMe CTPYKTYpHble CAOBUMKM BbI3BanM HeobpaTuMble
M3MEHEHUS NPOMNOPLUA MeXAy OTAEeNbHbIMU CEKTO-
pamMm oTpacnem 3KOHOMUKU. UCTOYHUKaMU CTPyK-
TYPHbIX U3MEHEHUN, KOTOpble OKasanu 3HauuTenb-
HOE BAVSIHME Ha YKOHOMUKY YeueHckon Pecnybnmku
U, Npexae BCero, Ha ee CTPOUTENIbHbIA KOMMAEeKC,
ABUNUCH Criegylolme:

1) CUCTEMHbIN KPU3NC B SKOHOMUKE, BbI3BaHHbIN
BOEHHbIMU OENCTBUAMW Ha Tepputopun YeuyeHckom
Pecny6nukn B nepuog 1994-1995 rr., 1999-2000-x
r., U NPaKTUYECKMN NOJIHOE YHUUTOXEHME NPOU3BOS-
CTBEHHOW U COLMANbHOM UHPPACTPYKTYPHbI;

2) obbsaBneHue cTpaHamMu 3anaga >KOHOMUYe-
CKMX CaHKUUM B OTHOWeHun Poccuum;

3) naHpgemus COVID-19;

4) uudposag TpaHCHOPMaUUA SKOHOMUKMU.

CTpyKTypHble COABUMKM B 3KOHOMUKE YeyeHCKon
Pecny6bnukun, B nepByto ouyepenpb, 3aTPOHYN OTHO-
weHna cobCTBEHHOCTU, YTO NpUBENO K Heobxoau-
MOCTU (POPMUPOBAHUSA HOBbIX MEXaHU3MOB rOCYy-
[apCTBEHHOrO peryiMpoBaHMa 3KOHOMUKKU C Y4ETOM
MHHOBAaLMOHHOWM cocTasngwowen. Kpome Ttoro, B no-
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cnegHee pecsaAtunetve B Poccuum HaMeTunacb TeH-
LeHuus nepepaym rocygapctBOM 4acTu  CBOUX
GYHKUMA N0 perynmpoBaHUKD CTPOUTENbHOM pes-
TENbHOCTbIO Ha YpOBEHb 06LWEeCTBEHHbIX nNpodeccu-
OHaNbHbIX COO6LWECTB, YTO CONPOBOXAAETCS CO3Aa-
HWEM B permoHax camMoperynmpyembiX OpraHmsauumn.
YeyeHckasa Pecnybnnka akTMBHO BKOYMAACh B YKa-
3aHHbIV npouecc.

B Macwtabax cTpaHbl 6b1a cosgmaHa Cuctema
cTaHgaptmsaumm  Accoumaumm  «ObLepoccuickas
HerocynapcTBeHHas HeKoMMepueckas opraHmsauus
- obwepoccuiickoe oTpacnesoe obbeguHeHue pa-
6oTopnatenenn «HaumoHanbHoe Ob6beAMHEHMEe caMo-
perynupyeMbixX opraHu3aumii, OCHOBaHHas Ha 4feH-
CTBEe MU,  OCYLWECTBASKOWUX  CTPOUTENbCTBO»
(HOCTPOW), koTopasi ocywecTenseT paspaboTky U
KOHTPOJIb OCHOBHbIX Npasun n TpeboBaHui B chepe
CTPOUTENBCTBA. YKa3aHHbIM CTaHOApT yyuTbiBaeT
OCHoBoOMonarawwme NpUHLUMNbI MEeXrocyaapcTBeH-
HbIX M HaUMOHaANbHbIX CTAaHOAPTOB B 06Gnactu npwu-
MeHeHUsa CUCTeM CTaHfapTU3aUnn.

OcHoBa OQYHKLUMOHUPOBAHMUA caMoperynmpye-
MbIX opraHmsaumm B Poccumckomn degepaumm 6bina
3an0XeHa nonoxeHmamm @epepanbHOro 3akoHa
«O camoperynupyembix opraHmsaumsaxs» N2 315-d3
oT 1 pekabpga 2007 r. [4], a Takxke HopMamu pano-
CTpouTenbHOro kKogekca Poccuinckon depepaumu
(rnaBa 6.1) [5]. MpukazoM MuHUCTEpPCTBA CTPOU-
TeNnbCcTBa W XWIUWHOro Xxo3amcrea Poccuickon
®epepaunn ot 14 anpenga 2016 r. N2 237/np B rpa-
DOCTPOUTENBLCTBE B LENaxX pasBUTUS MHCTUTYTA
camoperynupoBaHusa 6bin cpopmupoBaH Koopau-
HauMoHHbIM CoBeT Mo B3ammoaencTeuw ¢ Hauymo-
HaNbHbIMU 0O0bEeAMHEHUSMU CaAMOpPErynmpyeMmbix
opraHusaumi B cpepe CTpouTenbCTea, Ha KOTOPbIN
BO3/10XEHbI, B TOM 4ucae, PyHKUUM NO COBEpLUEH-
CTBOBaHMIO OTPACcNeBoro 3aKkoHoA4aTeNbCTBa [6].

HblHe Ha HauMoHasbHOM YypoOBHE MYHKLMUNOHMU-
pyloT chegyrouwme camMoperynmpyemMble OopraHusa-
uuu B cpepe CTpomuTenbCTBa:

— HauwoHanbHoOe o0b6beauHEHUE Un3biCKaTENEN
1 npoekTnposBLwmkos (HOMPWU3);

— HauuoHanbHOe o6beauHeHue cTpouTenen
(HOCTPOWN).

MOYHKUMM 3aKOHOAATENbHOIO peryiupoBaHus Cu-
CTeMbl OesITeNIbHOCTU CaMOperynupyemMbiX OpraHu-
3auuin 3akpensieHbl 338 MUHUCTEPCTBOM 3KOHOMMYeE-
ckoro pa3sutus Poccuinckon Mepepaumu (Mpukas ot
31 pekabpsa 2013 r. N2 803), MUHUCTEPCTBOM permo-
HanbHOro passutua Poccuiickon Pepepauunn (Mpu-
Ka3 oT 23 uoHa 2010 r. N2 294) n MuUHuUCTEPCTBOM
toctuummn Poccuiickon ®depepauun (Mpukas ot 29
MapTa 2010 r. N2 72).

3a peatenbHOCTb0 HauMOHanbHbIX 06beANHEHUI
caMoperynmpyeMmsbix opraHusauum B cdepe cTpou-
TeNnbCTBA B 4acTu cobnwopeHns umm TpeboBaHUM
3akoHopatenbcTtBa Poccumnckon depepaummn rocy-
[apCTBEHHbIM KOHTPONb ocywecTsnser MuHuctep-
CTBO CTpOMTENbCTBA U XKUAULLHO-KOMMYHaNbHOIo
xo3anctea Poccuickon ®Pepepauunun, nepuoamnye-

ckune npoBepku nposoaut MNMpokypaTtypa Poccuinckon
®depepaunu [4].

BbinonHeHMe GyHKUMA B 061aCTU rOCyOapCTBEH-
HOro Haa3opa 3a caMoperyampyembiMU OpraHusa-
LMaMU, a TakXKe BOMpPOChl BeAEeHUS rocyaapCTBEHHO-
ro peectpa BO3/10XeHbl Ha PeaepanbHyo CyXby no
3KONOrnMYeckoMy, TEXHONIOMMYECKOMY U aTOMHOMY
Hap3opy (PocTtexHaazop).

B cybbekTtax Poccuu co3paHbl pernoHasbHble
caMoperynmpyemble opraHu3aumu, KoTopble BXOASAT
B cocTaB HaumoHanbHbIX 06beamnHeHnin. Tak, B Ye-
yeHckon Pecnybnuke cospaHa Accoumaums «Camo-
perynupyemMasi opraHusauusa «MexpernoHanbHoe
obbeanHeHue cTpouTenen «AnbgHC» (panee - Anb-
SIHC), B COCTaBe KOTOPOM HacuuTbiBaeTca 234 akTuB-
HbIX u4neHoB. KoMneHcauMOHHbIV (OHA obecneve-
HUSA [OroBOPHbIX 0693aTenbCTB ANbSHCA COCTaBnseT
okono 400 mnH. py6., a poHA BO3MeLWEeHNs Bpeaa —
okono 120 MiH. pyb6.

B [NarectaHe co3paHa caMoperynupyemas opra-
HU3aumMs NpoekTUpoBLMKOB — Accoumaums Camope-
rynupyemas opraHusaums «Cesepo-KaBka3sckoe co-
O6LEeCTBO MPOEKTHbIX OopraHu3auun» (ganee - Ac-
coumaums), — HacuMTbiBaKOLWas B CBOEM cocTaBe 56
aKTUBHbIX 4YneHoB. KoMneHcaumoHHbIn HoHO, obec-
rneyeHmMs LOOrOBOPHbIX 0653aTenbCTB Accouunaumm
coctagnaet okono 20 MAH. py6., a ¢oHA BO3MeLLle-
HUS Bpeda — OKOJI0 4 MJH. pyo.

YneHaMn caMoperynnmpyembiX OopraHusauuin Mo-
ryT 6bITb Kak ropmuanyeckme nuua, Tak U1 MHoUBUAY-
albHble NpeanpuvHUMATENU Npu yCNoBUK, eCcnn ca-
MOperynmpyemMon opraHusaumen npuHATO pelle-
HMe o6 ux npueMe B CBOWM cocTaB. B cnyyasax umx
UCKNIOYEHUS U3 YNEeHOB CaMoperyampyemMon opra-
HMU3auMM Ha OCHOBaHuuM CT. 55.7, 4. 5 papgocTpoun-
TenbHOro kopekca Poccuiickon depepauuu, OHU
nepexoasT B CTaTyC «auUL, NMPEKpPaTUBLIMX YJEH-
CTBO B CaMOperyampyeMom OpraHumsauums» Wam
KUCKMHOYEHHbIN YNeH caMoperynmpyemMomn opraHu-
3aumnm» (4. 10 cT. 3.3 (BBeaeHa [7])).

Mepexon K pblIHOYHbIM MEeXaHU3MaM XO3SMUCTBO-
BaHUS U HeobXxoaAuMOCTb ObBecneyeHus BbICOKOro
YPOBHSI KOHKYPEHTOCMOCOBHOCTM NpUBENN K CO3a4a-
HWIO HOBOrO OPraHM3auMOHHO-3KOHOMUYECKOro Me-
XaHM3Ma ynpasneHua npeanpunatnamMm MHBeCTUUN-
OHHO-CTPOUTENbHOIO KOMMJeKca, OCHOBAaHHOrO Ha
6onee WMPOKOM y4yacTUu B pernamMeHTaumm CTpou-
TeNbHOW AeaTenbHOCTU NpodecCMoHaNbHOro coob6-
LWEeCTBa, YTO HALLIO OTPa)KeHUe B POCCMINCKOM 3aKo-
HoOaTeNbCTBE.

Ha cMeHy cnoxHol, 6lopoKpaTU4eckomn cuctemMe
JIMUEH3UPOBAHUS CTPOUTENbBHOMV LeATeNbHOCTU, A0-
CTaBLlUeNnca B HacneacTBo OT COBETCKOM 3KOHOMUYe-
CKOM CUCTEMbI, Npuia HOBas, OYHKLMOHUPYIOLLASA
Ha OCHOBE NPUHLMUMOB CaMOperyaMpoBaHusa U perun-
OHanmMslaumu, roe, Kak nNpaBmio, 0693aTeNbHOe YeH-
CTBO B CTPOMUTESNIbHbIX CaMOperyampyeMbiX OpraHu-
3aumax cTano Aonyckom K pabotam B obnactm cTpo-
UTeNnbCTBa. Takum 06pa3oM, Ha pbliHKE YyCayr CTpou-
TEeNbHOW WMHAYCTPUM NPU aKTUBHOM Y4acCTUKU rocy-
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[apCTBEHHbIX OpraHoB CHOPMUPOBANCS HOBbIN MH-
CTUTYT CaMOpEerynmpoBaHUs CTPOUTENbHON AesaTenb-
HOCTU, KOTOPbIA OYeHb BbICTPO nMpeBpaTuUncsd B 3¢-
(GEeKTUBHbIA MHCTPYMEHT B3aMMOAEMNCTBUSA rocyaap-
CTBa M rpakgaHCKoro obuwecrsa, B nuue npodeccu-
OHasbHbIX OBOLWeCTBEHHbIX OpraHusauun. OcobeH-
HOCTb AAHHOro0 MexaHM3Ma 3aKJ/Il4aeTCs B TOM, YTO
rocynapcrso, No CyTu, OCyLEeCcTBMAO nepeaadvy npo-
deccuoHanbHOMY COOBLLECTBY HE TONIbKO KOHTPO/b-
HbIX GYHKUMIA, YTO paHee $SBNSNOCb abCoMOTHOM
npeporaTuBor OpraHOB BNACTU Pa3HbIX YPOBHEN’, HO
M OAHOBPEMEHHO, BO3/IOXMIA Ha HWUX Hap30pHbIe
GYHKUMKU 33 0eaTeNbHOCTbIO CTPOUTENbHbLIX OpraHu-
3aumn. CTpouTenbHble oOpraHm3aumm GakTuvyecku
MONYyYUNU OENCTBEHHbIA PbIHOYHbIA WUHCTPYMEHT
pacnpegeneHnss OTBETCTBEHHOCTU Mexay cobon u
MOBbIWEHUS YPOBHS KOHKYPEHTOCNOCOBHOCTU, KO-
TOPbI Bbi3BaN CYLWECTBEHHOE OXUB/EHUE HA PbIHKE
CTPOUTENIbHOW NMPOAYKLMMN.

Ha Haw B3rnsa, HOBbIA MeXaHU3M ynpaBieHus
npennpuaTUaIMu MHBECTUUVOHHO-CTPOUTENIbHOTO
KOMMJieKca Harnpas/feH Ha pelleHue rnepBoCcTeneH-
HOro KOMIJIeKCa 3a4ay, KOTOpble BblABUHYTHI NMepeq,
pervoHanbHbIMM cooblecTBaMun YkasoM lMpesuaeH-
Ta Poccunckonm ®epepaumun B.B. MytnHa ot 21 utons
2020 r. «O HauuoHanNbHbIX Lenax pasButTma Poccui-
cko Mepepaunm Ha nepuoa Ao 2030 roga» n npen-
nonaratT co3gaHue KoM@pOpTHOM M 6GesonacHOM
cpeabl ANa XU3HU, a TakKXKe obecnevyeHue 300poBbS
1 6naronony4mns rpaxkaaH.

TakmM o6pa3om, 0CO6EHHOCTb HOBOM METOA0M0-
rMn ynpaB/ieHUs CTPOUTENIbHbIM KOMIMJIEKCOM peru-
OHa [0/KHA 3aK/K4aTbCd B TOM, YTO OHa AOJDKHA
NPUMEHATLCS HE TONbKO B LENSIX OKa3aHusa BO3ael-
CTBMSI Ha CYObEeKTbl 3KOHOMWUYECKOW [EeSTeNbHOCTU
Anga peweHna BblABUHYTbIX UMW 3a4ay, HO U YYUTbI-
BaTb NepefoBOWM OMbIT Pa3BMUTbIX CTPaH MO y4acTUko
B OeATeNbHOCTM CybbekToB cdepbl CTPOUTENLCTBA
npogeccnoHanbHOro coobuwecTtea B auue camope-
rynMpyeMbixX opraHmsauum.

C y4yeTOM BbIABUHYTbIX MOJIOXKEHUI NpeacTaBns-
eTcs uenecoobpasHbIM MpPensioKuTb HOBYK Tpak-
TOBKY TMOHATUS «OPraHm3aunMOHHO-3KOHOMUYECKUM
MeXaHMU3M YynpaBieHus npeanpusaTUaIMu KHBECTU-
LMOHHO-CTPOUTENIbHOIO KOMIMJIEKCa PEernoHa», nog
KOTOPbIM Mbl MOHMMaeM COBOKYMHOCTb OCHOBOMO/A-
rarvowmx npuMHUMNOB, METoA40B N POPM BO3LENCTBUSA
Ha CyGBbEKTbl 3KOHOMUYECKOM AeATeNbHOCTH, peanu-
3yeMoe B uengax obecneyeHus BbICOKOro YpPOBHS
KOHKYPEHTOCNOCOBHOCTM OTpacan, CO34aHUS KOM-
dopTHOM N 6e30nacHOM cpenbl ONS XU3HU rpakaaH
onpeneneHHoOM TeEppPUTOPUN N OCYLLLECTBASIEMOE NpPU
aKTMBHOM Yy4yacTum npodeccnMoHanbHOro coobuie-
CcTBa cepbl CTPOUTENBHOW AeATEeNbHOCTW.

Heo6xooMMO OTMETUTb, YTO MNpeaflaraemMblii Me-
XaHW3M A0/KEeH MaKCMManbHO Yy4yuTbiBaTb BCE CTO-
pOHbl BHELIHEeN U BHYTPEHHeln cpenbl KOMMNaHWM.
DOyHKUMOHaNbHas AeaTeNbHOCTb KaXa0W CTpoUTEeNb-
HOM OpraHusauum [O/MKHA OblTb  MaKCMMaNbHO
afanTupoBaHa K MeCTHbIM ocobeHHOCTaM ang obec-

nevyeHMss UMM KOHKYPEHTHbIX MpenMyLlecTs npu
BO3HUKHOBEHUWN KPU3UCHBIX CUTYaLM, @ TakxKe BbITb
roToBOM K NpeacTosiLUUM U3MEHEHUAM, CBA3aHHbIM C
umdbpoBor TpaHchopMaLmern MUPOBON 3KOHOMMUYE-
cKou cuctemsil [8, 9].

3apava obecneyeHUs BbICOKOTO YPOBHS KOHKY-
pPEeHTOCMOCOBHOCTU ANg NpeanpuUaTuin CTpouUTeNbHO-
ro KoOMnnekca perMoHa sIBNsieTcsl CJ0XKHOM, T.K. OHa
BbIMONMHMMA NUWb AN9 KPYMHbIX oOpraHu3auuin. B
CBSA3M C 3TUM, Mbl NMpeanaraeM co3fdaTb Ha pblHKE
CTPOUTENBbHOM WHAYCTPpUU YeveHckom Pecnybnmkm
nmpepa CTpouTenbHOM OoTpacau nyteM o6begmuHeHus
Ha AOroBOPHOM OCHOBE psaa CpeaoHuMX WU ManbiX
npeanpusaTuii, a Takxke y4yebHbIX 3aBedeHUi, Takux
KakK MPO3HEHCKUI rocyfapCcTBEHHbIN HEPTAHON TeX-
HUYECKUN YHUBEpCUTET UMEHMU akageMmumka
M.O. MunnnoHwmkosa. HOBYHO OpraHmM3auMOHHYH
CTPYKTYpy uenecoobpasHo co3gaTb B popme Kopno-
paumu, K npuMmepy: «YeueHckass pernmoHanbHas
cTpouTenbHaa kopnopauusa» (YPCK) n obecneuuntb
€M NPOTEKUMOHUCTCKY MOJUTUKY HA YPOBHE peru-
OHabHbIX OPraHoOB BNACTW.

Hawwu vccnenoBaHUs MOKa3sbIBAKOT, UTO AedTesb-
HOCTb No pa3sutuo YPCK Ha ocHoBe o6beauHEeHUs
peanbHO QYHKUMOHMPYOLWUX 3PEPEKTUBHbLIX KOMNa-
HUM nNpousBeneT CMHeprnyeckmnii 3p@eKT Ha pbiHKe
CTPOUTENIbHOWM WHAYCTPUM HE TONbKO YeyeHcKom
Pecnybnuku, Ho n Bcero CesepHoro Kaskasa. Takas
CTPYKTYpa CMOXeT peajsbHO y4acTBOBaTb B CTpOu-
TeNbCTBE KPYMHbIX UHDPACTPYKTYPHbIX OOBLEKTOB HEe
TOMIbKO B HalLen CTpaHe, HO U 3a pybexoMm. YKasaH-
Hbl OMbIT CO30aHUSA UHTErPUPOBAHHbLIX aNbSHCOB B
Ou3Hece WNPOKO NMPUMEHSETCS B pa3BUTbIX CTPaHaX
Mupa. OnbIT UX [EATENIbHOCTU CBUAOETENbCTBYET O
TOM, YTO Takue KOMMNaHWUW PpasBUBAIOTCSH SBOOLU-
OHHbIM NyTeM, B TeYeHUe AO0Nroro nepmoaa Bpeme-
HW. OgHako, B JanbHeEWWEeM OHWU AEeMOHCTPUPYIOT
YCTOMYUBOCTb U BbICOKMI YPOBEHb 3PPEKTUBHOCTHU,
33 CYeT A0BepPUS KIMEHTOB U 3aBOEBaHMS 60bLIOro
cerMeHTa pblHKa. [pepnaraemyto 3a4ady MOXHO
pewnTtb B TevyeHue GAmKaWWKMX 3-5 neT B CBS3M C
TeM, YTO CTPOUTESNbHbIA KOMMAEKC pecrnybnukm o6-
NajaeT YHMKaNbHbIMU HAy4YHbIMU Kagpamu, a Takxke
MeHeOKepaMu, y KOTOPbIX UMEETCS peasibHbli OnbIT
ynpaBneHnsa KpyrnHbiIMU MHPPACTPYKTYPHbIMU MNpPO-
eKTaMu.

YPCK, B cnyyae ee CO34aHUS, CMOXET y4yacTBO-
BaTb OAHOBPEMEHHO B peanusauum MHOIMX Npoek-
ToB. Ha Haw B3rngaa, Haubonbwasa ee >3pdekTns-
HOCTb MOXET ObITb 4OCTUTHYTa Ha OCHOBE Pa3BUTUSA
XXUIANLWHOMO CTPOUTENbLCTBA. [AaHHbIA CerMeHT pblHKa
obnapgaeTt 3HauYMUTENbHbIM MOTEHLMANOM, MOCKONbKY
B YeueHckor Pecnybnuke HabnwogaeTcs camas Bbl-

COKaa MoOJIOXUTENbHAsA AMHAMUKA YUCSIEHHOCTU
HaceNleHns pervoHa.

Hamu npegnaraeTcs OpraHn3aumMoHHO-
3KOHOMUYECKUN  MexaHusM  (PYHKLUMOHUPOBAHMUS

YPCK Ha ocHOBe yrpaBieHUs UHTErpuMpoBaHHbIMU
CTPOUTENbHLIMWN OpraHn3aumaMmn permoHa (puc. 1).
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YEYEHCKAS PETMOHAJIbHAS CTPOUTEJIbHAS KOPMOPALINA
(3acTponLLmMK TEPPUTOPUN)

EgE

Cucrema ynpaBneHms
KaapoBbIM ob6ecneyeHnem
CTPOUTENIbHOW AeATENbHOCTH

CucTtemMa ynpaBneHus
MaTepuasnbHO-peCcypCHbIM
obecrneveHnem

Cucrema ynpasneHus
MapKeTUHIoM

Cucrtema ynpasneHua CTpOVITe}'IbHOVI AeartenbHOCTbO Kopnopauumn

1

1

' Peanunsaumsa ctpontenbHOro npoekra <

|

i Cucrtema Cucrema Cucrtema

! BHEApEHUS KOHTPONS CO CTOPO- KOHTpONSA CO CTOpPO-

! npoekTa Hbl CamMoperynupye- Hbl FOCYNapCTBEH-
MbIX OpraHm3saumnm HbIX OpraHoB

g

BHeceHMe nsmMeHeHumn B

4L

Cuctema obecneyeHms

KOHKYPEHTHbIX NpenMmy-

LeCcTB Kopnopaunmu Ha
pbiHKEe

napameTpbl NPOEKTa
CuctemMa 060CHOBaHUS

npo3payHoCTM BbIBOpa T
NCTOYHUKOB PeCYPCHOW
6a3bl

PacyeTt nameHeHu B
napamMeTpax u o6bemax

J L

JL

TpebyeMbIX MHBECTULMIA

MexaHu3M ynpasneHus

Cucrtema otbopa NOCTaBLLUKOB pecypcoB

*

AHanus KOHBHOHKTYPbI

CTpouTenbHOU 0eATeSIbHOCTbIO
Ha OCHOBE Deanin3aumm NDOeKTOB

gs

pPbIHKa CTpOUTENbHOM
npoaykumm n Gopmmpo-

Cuctema kputepueB oTbopa NPOEKTOB 1 Bbi6O-
pa MeToA0B MUX peanusaumm

BaHMWe anbTepHaTuUB

CucTemMa OLEHKM 3¢)q)eKTMBHOCTl/I BHEOPEHUA CTPOUTENIbHOIO NPOEKTA

gs

JTan nepexoja K HOBOMY CTPOUTENbHOMY NMPOEKTY

Puc. 1. OpraHM3aLMOHHO-IKOHOMUYECKUIT MEXaHU3M YNpPaBJ/IEHUS perMoHaibHbiMU CTPOUTENIbHbIMU KOpnopaumuamu /
Fig. 1. Organizational and Economic Mechanism of Regional Construction Corporations Management

UcrouHumk: pa3zpaboTaHo aBTopamu / Source: compiled by the authors

lMpenctaBnieHHbIN OpraHm3aumMoHHO-
3KOHOMMUYECKUIA MEXAHU3M YNpaB/eHUS perMoHasb-
HbIMU CTPOUTENIbHBIMMN KOpnopaunaMm Yy4yuTbiBaeT
HaKOMJIEHHbIA OMNbIT CaMOpPEryinpoBaHnUs OeSTeNb-
HOCTM accoumauum (caMoperynmpyemMbiXx OpraHmsa-
umin) Poccuu, KoTopble peanbHO CTanu CBS3YHOLWUM
3BEHOM MeXay rocyaapcrsomM u 6musHecom. OpraHbl
rocynapCTBeHHOW BNacTu AenernpyrT UM NoJIHOMO-
ymMaMuM B 061acTu Aonycka Ha pPbIHOK CTPOUTENbHOM
MHAYCTPUK, OAHAKO NPOLECCOM HENoCpenCcTBEHHOMO
ynpaB/iieHWs He 3aHUMaKTCHS. 3aKOHOAATesIbCTBOM
yCTaHaBAMBAETCS MNPUHUMN 00S3aTenbHOCTU YfeH-
CTBa CTPOUTENbHbIX NPeanpusaTUin B CaMoperynmpy-
€MbIX OpraHusaumsax. Bmecre ¢ Tem, rocyaapcreo He
cnaraeT ¢ cebs KOHTPObHbIX PYHKUMIA 33 AeSTeNb-

HOCTbIO accoumauuii camoperyanpyembixX opraHusa-
LM, 4TO CAYXUT 19 NocnefHUX BaXKHbIM CTUMYNOM
[O0BpPOCOBECTHOrO WCMOJIHEHUS BO3/IOXKEHHbIX Ha
HUX 3a4a4 B 06/1aCTU KOHTPONS CBOUX 4YneHoB. Cyu-
TaeMm, YTO OAHHAsA cucTeMa CaMoOperyiMpoBaHUa B
cTpouTenbcTBe Haunbosiee MOMHO OTBeYaeT CIOXMUB-
LIencsa poCCUMCKOM NpakTUKe pas3BUTUSA npeanpus-
TUN UHBECTULIMOHHO-CTPOUTENBHOIO KOMMJeKca pe-
rmoHa.

bnaropapHocTu
CtaTba NOAroTOB/IEHA NpU NoaAepkke rpaHta Poccuin-
ckoro doHaa dyHAaMeHTanbHbIX uccnenoBaHuin (PODU),
npoekT N2 19-010-006-65 «Pa3BuTME HAYyYHOrO MHCTPYMEH-
Tapua u  pas3paboTka cTpaterMm  MHBECTULMOHHO-
CTPOUTENBHOIO KOMMekca Kak dakropa uHTerpaumm BoC-
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NPOU3BOACTBEHHbIX LMKIOB 3KOHOMUKM W MPUPOLHOWA
chepbl YeueHckom Pecnybnmkm».
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POJ1Ib 3KOJIOTMYECKOIO TYPU3MA B PA3BUTUN TYPUCTCKUX AECTUHALIMIA POCCUM

H.I'. Ky3Heu 0B, PocToBCKMI1 rocy4apCTBEHHbI 3KOHOMUYECKUi yHuBepcuteT (PUHX), PoctoB-Ha-[oHy, Poccus

E.C. LenunnoBa, COUMHCKUI roCyaapCTBEHHbINM yHUBepcuteT, Coun, Poccma; MHCTUTYT rocyaapCTBEHHOM CnyX6bl U ynpas-
neHus, Poccminckaa akagemmsi HAPOAHOrO XO3SMCTBA M rOCyfapCTBEHHOM Cy6bl npu MNpesunageHTe Poccuinckon Pepepa-
umu (PAHXuIC), Mocksa, Poccus

H.O. PoanoHoBa, POCTOBCKUIT roCyaapCTBEHHbIVM SKOHOMUYECKU yHuBepcuTeT (PUHX), PocToB-Ha-[loHy, Poccus

AHHOTauma. B ycnoeusax nangemmm COVID-19 3HauMTENbHO BO3POC NOTPEBUTENbCKMIA 3anpoC Ha 3KO-
nornyeckmnn TypusM (3KOTypusM). B ctaTbe npoBeaeHO MCCneaoBaHWEe TEKYLEero COCTOSHUS U nep-
CMEeKTUB pa3BUTMSA 3KOIOMMYECKOro Typusma B Poccum ¢ nosnumn peanmsaumm HauMoHabHbIX NPOEK-
TOB «IKONOTUA» N «TYPU3M U UHAYCTPUS TOCTEMNPUMMCTBA», @ TaK)Ke BHEAPEHUS Hauny4wmx AoCTyn-
HbIX TEXHONOIMN B TYPUCTCKUE AECTUHALMMU, OKA3bIBAOWMX KaK 3KOHOMUYECKOE, TaK U COUManbHO-
3KONOrMyeckoe Bo3aAencTBme Ha passutme obwectsa U npupoabl. Ocoboe BHUMaHMe yaeneHo nusyye-
HUIO NepcneKkTUB pasBUTUS IKOJIOMMYECKOro Typm3Ma Ha 0CO060 OXpaHSEMbIX NPUPOOHbIX TEPPUTOPU-
X 3anoBedHOM Npupoabl. MccnenoBaHbl HayYHO-MpaKTUYECKME NOAXOAObl K TPakTOBKe AedUHULMU
«3KOMOMMYECKMIA TYpU3M»; onpeaeneHbl OCHOBHbIE pecypcCbl, HEO6XoAMMblE AN Pa3BUTUS IKOTYPU3-
Ma. MNokasaHbl Npo6aeMbl pasBUTUS 3KONOMMYECKOrO TypusMa B POCCUMK, BaXKHENLLUMMU U3 KOTOPbIX
onpepeneHbl TpaHCNOPTHaa TPYAHOAOCTYNHOCTb PSiAa MECTHOCTEN, MOTEHUMANbHO paspyLuatoLlee aH-
TpOMOreHHoe BAMsIHME 3KOTYpU3Ma U ero MHhpPacTpyKTypbl Ha Buocdepy, HepgocTatouHas UHGopMu-
POBaHHOCTb NMOTEHLUMAJIbHbIX NOTpebuTesnemn, BbICOKas CTOMMOCTb 3KOJIOTUYECKMX TYPOB, YObITOYHOCTb
/ HU3Kas peHTabenbHOCTb OOBEKTOB 3KOTYPU3Ma, OTCYTCTBME CUCTEMbI C6Opa MHCTUTYLIMOHANU3NPO-
BaHHbIX 3KONOrMYECKMX MNAaTeXeM U KOHTPOAS 33 UX UCMONb30BaHMEM. Pe3ynbTaTbl UCCNEAOBaHUS
no3soaunu chopmMyanMpoBaTb OCHOBHbIE MPUHLMMbI U HaMpaBieHNa CTpaTerM4yeckoro pasBUTUA 3KO-
noruvyeckoro typmsma B Poccum: HayyHbIM NOAXo4 K pa3BUTUIO OObEKTOB 3KOTYypU3Ma (B OTHOLLUEHUU
nopsaka pacyeTta npenenbHoO A0MYCTUMbIX PeKpeauMOHHbIX Harpysok), pa3paboTka «3eneHbix» Typu-
CTUYECKUX CTaHOAaPTOB, Pa3BUTUE YAaCTHO-FOCYAAPCTBEHHOMO NAapTHEPCTBA B YaCTU MHPPACTPYKTYpHOM
noaaep>XKM 3KONIOrM4ecKoro Typusma, NnoBbilleHUE WUHBECTULMOHHOW MPUBNEKATE/IbHOCTU TEPPUTO-
pUN, UHCTUTYUMOHANM3aumMsa 3KONOrMYeckux nnarexemn, op. NogyepkHyTo, 4TO NOMMMO y3KooTpacne-
BbIX 33434 pa3BUTUE IKOJOTMYECKOro TypusMa CnocobCTBYET AOCTUXKEHUIO HAaLMOHaNbHbIX CTpaTern-
yeckux uenen GopMUpPOBaAHUA IKOMOMMYECKOW KyNbTypbl, 3KOOrMYeCcKOro npoceeLweHuns, 0340p0B-
NeHnss HaceneHus, nNaTpMoOTUYECKOro BOCMAUTAHUS; COXPaHEHUS MNPUPOAHOro U  KYAbTypHO-
MCTOPUYECKOro Hacneamsa Ans 6yayLwmx noKonaeHmn.

Kntouesble cnoBa: Haunydlime JOCTYMHbIE TEXHONOMMKU, PerMoHasibHasg 3KOHOMUKA, TYPUCTCKAsA AeCTU-
HaUMs, 3KOJIOrMYeCcKue rnaatexu (Hanoru), 3KoN0rmyeckmun Typusm (3KoTypusm)

Ona umtupoBanusa: KysHeuos H.I., Uenunosa E.C.,, PoanoHoBa H.O. Ponb 3KONOrnM4yeckoro Typusma B pasBUTUMU TYPUCTCKUX
nectnHaumin Poccum // BENEFICIUM. 2021. N2 4(41). C. 48-55. DOI: 10.34680/BENEFICIUM.2021.4(41).48-55

ORIGINAL PAPER

THE ROLE OF ECOLOGICAL TOURISM IN THE DEVELOPMENT OF TOURIST DESTINATIONS IN
RUSSIA

N.G. Kuznetsov, Rostov State University of Economics, Rostov-on-Don, Russia

E.S. Tsepilova, Sochi State University, Sochi, Russia; Institute of Public Administration and Civil Service, The Russian
Presidential Academy of National Economy and Public Administration (RANEPA), Moscow, Russia

N.D. Rodionova, Rostov State University of Economics, Rostov-on-Don, Russia

Abstract. In the context of COVID-19 pandemic the consumer demand for ecological tourism (eco-
tourism) has significantly increased. In the article the research of a current state and prospects of
ecological tourism development in Russia from positions of “Ecology” and “Tourism and the Hospi-
tality Industry” national projects realization, and also introducing the best accessible technologies
in tourist destinations having both economic and social-ecological influence on development of a
society and the nature, is carried out. Particular attention is paid to studying the prospects for the
development of ecological tourism in specially protected natural areas of reserved nature. Scientific
and practical approaches to interpretation of the "ecological tourism” definition are investigated;
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the basic resources necessary for development of ecotourism are defined. are shown, the most im-
portant of which are transport inaccessibility of a number of places, potentially destructive anthro-
pogenic influence of ecotourism and its infrastructure on biosphere, insufficient awareness of po-
tential consumers, high cost of ecological tours, unprofitability / low profitability of ecotourism ob-
jects, absence of system for collecting institutionalized environmental payments and monitoring
their use. The results of the study have allowed the authors to formulate the basic principles and
directions of ecotourism in Russia strategic development: a scientific approach to the development
of ecotourism facilities (regarding the calculation procedure of maximum allowable recreational
loads), the development of “green” tourist standards, the development of public-private partner-
ships in terms of infrastructure support for ecotourism, increasing investment attractiveness of are-
as, institutionalization of eco-economic payments, etc. It is emphasized that in addition to narrow
sectoral objectives, the development of ecological tourism contributes to the achievement of na-
tional strategic objectives of environmental culture, environmental education, public health, patri-
otic education, preservation of natural and cultural-historical heritage for future generations.
Keywords: the best available technologies, regional economy, tourist destination, environmental
payments (taxes), ecological tourism (eco-tourism)

For citation: Kuznetsov N.G., Tsepilova E.S., and Rodionova N.D. The Role of Ecological Tourism in the Development of

Tourist  Destinations in Russia //
10.34680/BENEFICIUM.2021.4(41).48-55

COAEPXUT WHHOBAUMOHHYIO HamnpaBneH-
HOCTb W BKJ/KOYAET Takme npouecchbl Kak
3Konormsaums, umdpoBmu3aums, TexHosornyeckas
MOAEepHM3auMsa B KadecTBe OCHOBOMONarakowmx
CTpaTerMyeckux 3agad, KoTopble MO3BONAT ocyLlle-
CTBUTb NPOPbLIB B HaNpaB/eHNN YCTOMYMBOro pa3Bu-
TMA 3KOHOMUKWU. Bcnepcteme 3T1oro, ocobyk ponb
npuobpeTaloT «pasMyHblie «NPOPbIBHbIE» TEXHOJIO-
ru, CnocobcCTeyOWME MNO3UTMBHLIM Mpeobpasosa-
HUSM B 4acTu obecnevyeHuss yCTOMYMBOro pasBuUTUS
1M obnagakwLlime MexCTPaHOBbIM 3HAaYeHMEM, CTaHO-
BALLMECSH TOYKOM COMPSXKEHUSI SKOHOMUYECKUX WH-
TepecoB pas3/inMYHbIX rocyaapcrts. B kauectse npu-
Mepa noaooOHOW TEXHOMOrMM  MOIYT  CIYXUTb
Haunydlwue AOCTyMNHble TexHonorum (nanee - HAT),
npeacrasngwowme cob6oii MHHOBALMOHHO OPUEHTU-
pOBaHHble MeXaHM3Mbl, OKa3blBaKOLWLME KaK IKOHO-
MUyeckoe, Tak W COLUMANBbHO-IKONOrMyeckoe BO3-
LencTBue Ha pa3BuTtue obwecTtsa U npupoapi» [1].

C 2018 r. B cooTBeTCcTBUM C YKasoM [pe3naeHTta
Poccuinckon ®epepaunmn ot 07 masa 2018 r. N2 204
«O HaUMOHaNbHbIX LEensax U cTpatermnyecknx sagadax
passutua Poccuinckon depepaunm Ha nepuoa A0
2024 r.» BblaeneHo 12 HanpaB/ieHUn cTpaTernyecko-
ro passutug. Pas3BuTME 3KONOrMYECKoro Typu3Mma
(3KOTYypM3Ma) HaXoauTCa Ha nepeceyeHun Takmx us
HUX KaK «IKonorua» u «Manbii n cpegHuii 6usHec
(MCI) n noppepxka MHAMBUAYANbHOrO npeanpuHU-
MaTenbcTBa». CaMoM 60ONbLION YrpO30i peanusaunm
BCEX 3TUX MPOEKTOB ABASETCS UX MNOTEHUMWANbHOEe
HepopuHaHcMpoBaHue [2].

Llenbto HauMOHaNbHOro rMpoekTa «IKOJIOrna»,
paccyuTaHHOro Ha 2018-2024 rr., aBngeTcs ynydyue-
HME 3KONOrM4yeckor O6CTaHOBKM B CTpaHe, u4TO
OOMKHO MONOXUTENbHO MOBAUATL HA 0340pOBIEHUE
poccusiH. PaboTa Benetcs No MSATU HamnpaBieHUSIM:
oTXoAbl, BOAA, BO3AYyX, BUMOpa3Hoobpa3mne, TexHonNo-
rmu. MNMocTtaBneHHble 3a43a4M MO3BONAT KOMMAEKCHO
pewaTtb Kak 3Konormdeckme (npupopocbeperato-
wme), Tak 1 SKOHOMUYecKue npobnembl: COXpaHeHUe

COBpeMeHHaﬂ TpaekTopua passutua Poccum
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éuonornyeckoro pasHoobpasmsa, B TOM 4ucne 3a
cYeT CO34aHUS HOBbIX 0COB0O OXpaHsAeMbIX Npupoa-
HbIX TeppuTOopui 3anoBegHOW Npupoabl (nanee -
OOINT) ¢ MHOrOYUCAEHHbIMU BUAAMU PACTUTENBHOIO
M )XMBOTHOrO MMpa; pacliMpeHme nx nnowanu; yese-
NIM4eHne 4ucna noceTuTenem Ha 3TUX MNPOCTPaH-
cTBax [3].

Ona s3ddekTMBHOro ¢GYyHKUMOHUPOBAHNA WHHO-
BaUWMOHHOM 3KOHOMUKMU CTPaHbl B LENOM, U TYpUCTU-
yeckoro 6usHeca B YaCTHOCTU, MHHOBALMOHHASA WH-
dpacTpykTypa O0/KHA 6bITb PYHKUMOHANbHO Mon-
HO 1 obnagaTb HABOPOM TaKUX CBOWMCTB, KOTOpblE
6ynyT cnocob6CcTBOBaTbL B MO/IHOM Mepe peanusauuu
TEXHONOMMIM MO CO34AHUKD U peanusaumm UHHOBA-
uMii B MacwTabax pernmoHOB, CTpaHbl B KayecTse
HAOT. Ponb n 3HayeHmne HAT B pa3BUTUU MHHOBALM-
OHHOro MoTeHumana perMoHasbHOM 3KOHOMUKU Obl-
M paccMOTpeHbl B paboTax y4yeHbiX PoCTOBCKOro
rocynapCTtBEHHONO0 3KOHOMMYECKOro YHuBepcuTeTa
(PUHX) (r. PocTtoB-Ha-AoHy) [1].

B umewowmnxca B HaydyHOM obBopoTe 6ubnunorpa-
dunyecknx UCTOYHMKaxX npobnemaTuka >sKonoruye-
ckoro Typusma n HAT paccMaTpuBalOTCS OTAENbHO
Apyr oT apyra.

MHorune yyeHble B CBOUX UCCNEOOBaHUAX yaens-
IOT BHMMaHME BOMPOCAM 3KONIOrMYECKOro Typusma.
Tak, uaen Cco3faHuUs 3KOUHAYCTPUANbHbLIX MNapKoB
paccMoTpeHbl B padote C.IN. Knucenesown, B.A. Mapa-
BbeBa, T.C. CMnpHoBom [4], pa3BuUTME 3KONOrMYECKo-
ro typmsma B Kutae uccneposaHo E.B. 3eHkuHoOM,
E.C. benoson [5], MOoaoenu pa3BUTUSA 3KOJIOrMYECKOro
Typu3Ma B CTpaHax-nuaepax W TpeHAbl pa3BUTUS
3KONMOrM4yeckoro TypmsmMa B Mumpe noapobHo npea-
cTtaBneHbl B pabote A.B. A¢paHacbeBon [6], NOTEHLM-
an 3KOHOMUKKM Bre4vaTneHuii B NOCTKOPOHaKpU3UC-
Hbli Nnepuod Ha npuMmepe KanuMHuHrpagckom obna-
CcTn npoaHanusupoBaH A.U. Moropneukum [7], akono-
rmyeckme acrnekTbl HANOroOBOro peryiMpoBaHus U3sy-
yeHbl E.C. Uenunosoi, T.B. BopoHuHom [8].

Kak 13BECTHO, pacnosioXXeHue U CTpyKTypa 06-
LWEeCTBEeHHbIX MPOCTPAaHCTB Ha CBEXEeM BO3ayxe
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(napkoB, CKBEpPOB, MPUOOMOBbLIX TEPPUTOPUN, 30H
o3efleHeHns U 61aroyCTpoOnCTBa) SIBNSIETCS BaXKHbIM
CpencTBOM NoAAep)XaHUs 300pOBbS HaceneHus Ha
DOMKHOM ypoBHe. [M03ToMy, pa3BUTME TakKUX JIOKa-
LM1IA B COOTBETCTBUM C COBPEMEHHBIMU 3NMNAEMUOINO-
rMyeckMMmM yCnoBUAMU, NNaHaMU PagoCcTpouUTenNb-
HOMN, COUMANIbHOM U 3KOJIOTMYECKOM MOJINTUKU MO3-
BOJIUT KaK MOBbICUTb KOM@OPTHOCTb MNPOXKUBAHUSA
HaceneHus, Tak u obecneynTb 6e30nacHbIe yCIoBUS
pekpeaumu.

Tak, «pexXmMm CaMousonsiuumM nokasan HeobXxo-
OMUMOCTb PasBUTUA MHOOPMALUMOHHbBIX U TeXHU4Ye-
CKUX pecypcoB, HEe HAaHOCAWMUX Bpen 340P0BbHO N10-
0en 1 NO3BONAKWMX pewaTb ornepaTUMBHO MHOrme
3KOHOMMUYeckme npobnemsl. ... BHUMaHMe cocpeno-
TauynmBaeTca Ha pa3BUTUM MHHOBALIMOHHOIMO M 3KOJO-
rmyeckoro HanpasfneHun, scnencrtesne yero HOT kak
OOUH U3 UHCTPYMEHTOB NOAOBHOro pas3BUTUS CTaHO-
BATCS aKTyaslbHbIMU WU CyLWECTBEHHO BOCTpebOBaH-
HbIMW KaK B 3KOHOMMYECKOM, COLMANBbHOM, TaK U B
3KONOrnyeckoMm acnekrax» [1].

Mpoueccobl, KOTOpble NPOMCXOANAT B paMKax nNpo-
TUBOBUPYCHbIX MEPOMNPUATUA B YCIOBUSAX pacnpo-
cTpaHeHus COVID-19 npuBenu K U30JIMPOBAHHOCTU
HaceneHusa, nepexony K yaaneHHOMY A0CTyny Bbl-
MOJIHEHUS TPYAOBbIX 006A3aHHOCTEN, Pe3KOMY CHMU-
XeHUo obLwero ypoBHS 340p0OBbS M CaMOYYBCTBUS,
yTO nNoTpeboBano nNposBeaeHUs MeponpuUsaTUR, NOo3-
BOJISIOLLMUX CHU3UTb BO3HUKAOLWME PUCKMU U YrPO3bl
COCTOSIHUIO 340pOBbS N0AEN, YBENUUMB NPOJOIKMU-
TENbHOCTb WX BPEMSAMNPOBOXAEHUS HA OTKPbITbIX
3KOMOMMYECcKU YUCTbIX naowaakax. Cnpoc Ha 3Kono-
rMYeckuin TYpuU3M CYLLECTBEHHO BbIPOC B Nepuos
naHgemum COVID-19, koraa HaMeTuncs HoBbin Gop-
MaT XW3HU BAANU OT UMBUAM3ALUU C ee nepeHace-
NleHueM, BbICOKMM pUTMOM U HebGe3onacHowm anuae-
MUONOrM4yeckom o6CcTaHOBKOM.

CylwiecTtBsyeT HECKONbKO TPAKTOBOK AeduHuMumMmn
«3KONOMUYECKUN TYPUIM».

Bnepsble ero ctanu Bbiaenatb B8 1980-x rr. TepMuH
BBEJ1 MEKCUKAHCKUIM 3KOHOMMUCT-3Kosor [ Llebannoc-
NackypenH (G. Ceballos-Lascurain), onpenenvs ero
KakK «nyTelecTBMe No OTHOCUTENIbHO HEeHApyLUeHHbIM
MU He3arpsisHeHHbIM MPUPOAHbIM TEPPUTOPUAM C Le-
b0 U3YyYEHUSsl, BOCXULLEHUS U HACNAXKAEeHUs nensa-
XXeM, ero AMKMMM pacTEHUSIMU U XKMBOTHbIMU, @ TaKXKe
NHO6bIMU CYLLECTBYIOLWMMM KYNbTYPHbIMU MPOSIBNEHU-
MU (KakK NpoLLnoro, Tak M HacTosALWero), HanaeHHbIMN
Ha 3TUX TepputTopuax» [9].

HopMaTMBHO yTBEPXKOEHHOTO MOHATUS «3KOOTN-
yeckun Typusm» B Poccumn noka HeT. B denepanbHoM
3aKoHOAaTeNbCTBE OHO ucnonb3yetcs B depepanb-
HOM 3aKoHe «O pa3BUTUM MaNoro n cpegHero npea-
npuHuMatenoctBa B Poccuiickon depepaumn» OT
24.07.2007 r. N2209-d3 n B PenepanbHOM 3akoHe «O
XXUBOTHOM Mupe» oT 24.04.1995 r. N2 52-d3, ogHako
CaMOo MOHSATUE B HUX He PacKpbITO.

CywecTeyowmnim 3akoHonpoekt N2 970499-7 «O
BHECEHUU U3MEHEHUN B OTAENbHble 3aKOHOAATe b-
Hble aKTbl Poccuickon depepaumm B 4acTu pasBu-

TUS 3KOJIorMYeckoro TypusMa» K @DepepanbHOMY
3aKoHy «O6 OCHOBax TYPUCTCKOM AEATENbHOCTU» OT
24.11.1996 r. N2132-®3 BBOOUT TEPMUH «3IKONOrnYe-
CKUI TYpU3M — TYpU3M, CBSA3AHHbIA C MOCELLEHMEM,
COXpaHeHWeM U (MNnN) U3y4YeHUeM NPUPOAHbIX KOM-
NNEKCOB U OOBEKTOB, ECTECTBEHHbIX 3KONOMMYECKUX
CUCTeM, COCTaBASAWMUX UX SN1EMEHTOB U MPOUCXO-
AAWUX B HUX NPOLLECCOB, 06HLEKTOB PaCTUTENBHOMO
M XXMBOTHOIMO MUpPa, @ TaKXKe UX reHeTU4Yeckoro MoH-
[a, 0ObEKTOB BCEMMPHOrO MPUPOOHOro Hacneaus,
ON9 KOTOPbIX BBEAEH pexXuM ocobor oxpaHbl» [10].
OH >xe BHOCUT B depepalbHblii 3aKoH «06 0co60
OXPaHAEMbIX NMPUPOAHbIX TEPPUTOPUSAX» OT 14 Map-
Ta 1995 r. N2 33-03 3aMeHy NOHATUS «MO3HaBaTe Nb-
HbIA TYPU3M» TEPMUHOM «3KOJIOTMYECKUIA TYPUIM®».

B MmnpoBoM npakTuke cywecTsyeT MogenbHbI 3a-
KOH «O6 3KONOrmyeckoM Typusme», B KOTOPOM MOA,
3KONOrMYEeCcKUM TYpU3MOM (3KOTYPU3MOM) MOHUMA-
HOTCS «OTBETCTBEHHbIE MyTELECTBUS MO TeppUTOpUM
KOHKPETHOM 3KOTYPUCTCKON AecTUHaUMKU, KOTopble
[atoT nNpeacTaBieHne 0 ee NPUPOAHbIX U KYNbTYypHO-
3THOrpaduyeckmx ocobeHHOCTAX, HE HapyLlawT ue-
JIOCTHOCTM 3KOCUCTEM M CMOCOBCTBYHOT MOBbILWEHUIO
61arocoCTosHNS MECTHOIro HaceneHus» [11].

MexayHapoaHbin Coto3 oxpaHbl npupoabl (Inter-
national Union for Conservation of Nature and Nat-
ural Resources, IUCN) onpepensieTr 3KOTypu3M Kak
«nyTelwecTBMe C OTBETCTBEHHOCTbIO Mepepn, OKpyXa-
lOWern cpefonm NO OTHOLIEHUKD K HEeHapyleHHbIM
npUpOAHbIM TEPPUTOPUSAM C UENbl0 U3YYEHUS U
HacnaxaeHns Npupoaon U KynbTypHbIMU [OCTOMNPU-
MeyaTeNnbHOCTSIMMK, KOTOpOe COAENCTBYEeT OXpaHe
npupoAabl, OKa3blBaeT MArkoe BO3AENCTBME Ha
OKpyXXawlLyto cpeny, obecneymBaeT akTUBHOE CO-
LManbHO-3KOHOMUYECKOEe Yy4yacTUe MEeCTHbIX XuUTe-
nen n nonyyeHme MMu npemmyllects OT 3TOM Aes-
TenbHoCTU» [12].

BcemupHaga Typuctckagd opraHmsaumsa (United
Nations World Tourism Organization, UNWTO) cuu-
TaeT 3KONOMMYECKUn TYPU3M KaK «TYPUCTCKYHO Aed-
TENbHOCTb Ha NpuUpoae, NPUHOCSALLY NpUbbIIbL ANng
COXpaHeHUs caMon NpUpPOJHOM Ccpefbl U OAHOBpe-
MEHHO CMOCOGCTBYHOLLYH MOBbILIEHUIO XU3HEHHOrO
YPOBHSI MECTHOrO HaceneHus» [13].

E.B. 3eHkuHa, E.C. benoBa onpenenstoT 3KOTYy-
pY3M Kak «MyTelwecTBME B NPUPOAHbIE TEPPUTOPUM
C uenbo 6onee rnybokoro U3yvyeHmMs M NOHUMAHUS
MeCTHOM U NPUPOAHONM KyNbTypbl, HE Hapywas ue-
NOCTHOCTb 3KOCMCTEM M obeperas npupogHble pe-
cypcbi» [5].

Mo HaweMy MHeHUO, noTeHuman
3koTypusMa B Poccum obecneymnBaeTcs:

— 6naronpusatHoOM M pa3HOO6pa3HOM 3KONOrMu-
yeckom cpenomn;

—  UEHHbIMU MPUPOAHBLIMU U ITHOKYNbTYPHbIMU
pecypcamu;

— COXPaHUBLUMMUCS HALMOHANbHbIMWU TpaauLM-
AMU N 00bIYaAAMMU;

— TPpagMUMOHHOM KYXHEW U3 3KONOrMYecKu 4u-
CTbIX NPOAYKTOB;

pa3BuUTUA
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— PpasBUTbIMU HAPOAHbLIMU NPOMbICIAMU;

— TMONOXWUTENbHbIM COBETCKMM OMbITOM 3KONO-
rMYecKknx TYpUCTUYECKNX MapLLIPYTOB;

— OTCYTCTBMEM HeobXxoaMMOCTU pasBuUTUS A0-
porocTtoawen UWHPPaCcTpykTypbl (OH B ropasfo
MEHbLUEN CTEMNEHU K HEN MPUBHA3AH).

CTOUT OTMETUTb CYLWHOCTHYHO 060C06/EeHHOCTD
3KONOrMYeCcKoro TypusaMa ot 6M3KOro eMy Cenbcko-
ro TypusMa, OAHAaKO, HEKOTOpble aBTOPbl OTHOCHAT
nepsbin K nogsuay sToporo [14].

ONCKYCCMOHHOM  cnepyeT CcyuTaTb  MO3ULUIO
0.C. Cy660TMHA, KOTOPbIA HE MPOBOAUT CYLLECTBEH-
HOro pasnuuna Mexay 3KON0orMyeckmMm TypusMOM U
3KCKYPCUOHHbLIM TYpU3MOM C MNOCELLEHNEM UCTOPU-
YeCKUX U apXUTEKTYPHbIX OOGBLEKTOB Ha OTKPbITOM
Bo3ayxe [15].

HekoTopble aBTOpbl CUYMTAOT, YTO «Takaa Aes-
TENbHOCTb HEe MOXeT 6bITb KOMMEpPYECKOM, HO rocy-
[0apcTBO 0653aHO MOWTM Ha 3aTpaTbl B UHTepecax
CBOEro Hapoga v COXpaHeHUs NpUpoabl... [3Konoru-
Yyeckun TypusM] AoNXKeH 6bITb TONbKO OpraHM30BaH-
HbIM, Ha rOCYOapCTBEHHOM bGroaeTe, B CTPYKType
MuHnpupoabl nnu cousawmTbl» [16]. He cornawascb
KOHUEeNTyaNnbHO C AAaHHbIM T€3UMCOM B 4YacCTU HEBO3-
MOYXHOCTM KOMMEpYEeCcKOlr OKyrnaeMoCTU 3KOTYpU3-
Ma, CYMTaeM, 4YTo CO34aHMe U peanusaums TypucT-
CKUX MPOEKTOB CNOCOBCTBYET Pa3BUTUIO perMoHab-
HOM 3KOHOMMUKMU.

OLHOM M3 BaXXHEMWMX OCOBEHHOCTEeM 3KONIO0ru-
Yyeckoro Typusma SIBASIETCS ero 3aBMCMMOCTb OT Mo-
roAHO-KIMMATUYECKMX YCNIOBUA — OHU MOTYT ObITb
HEKOMMOPTHbI U Aaxe 3KCTpeMalbHbiIMU ONg Anu-
TENbHOIMO HaXOXAEeHUS BHE MOMELLEHUN (Hanpumep,
3MMa B APKTMYECKOWM 30HE WUIW NeTo B 3aCyLIMBbIX
nycTbiHaX). OoHako HabnwpgaemMoe B nocnegHue ge-
catunetms rnobanbHoe noTenjeHme CrnocoocTeyeT
€ero pasBuTHIO.

Mpwn opraHusaumm Nogo6HbIX SIKONOTMYECKUX Ty-
pOB peKOMeHAYeTCs Y4YUTbiBaTb cnenyrowme npuH-
umnobl:

— CoAencTBME OXpaHe OKpYyXatlolen cpelbl;

— TO3HaHWE HETPOHYTbIX YeN0BEKOM MeCTHO-
cTen;

— BOCCTaHOBNEHUE NPUPOAHbBIX 30H;

— OXpaHa XMBOTHOIO N PacTUTEIbHOIO MUPA;

— 3Konoruvyeckoe obpas3oBaHuWe HaceneHus u
TYPUCTOB;

— YBaXX€HWe UHTEePEeCcOB MEeCTHbIX XUTenen.

HecoMHeHHO, rnaBHOM UENbl 3KOTYypM3Ma ABNSA-
eTcs caM npouecc obuweHns ¢ NpMpoaoi npu ycno-
BMWU MUHUMANbHOM Harpysku Ha 3KONOrmyeckme cu-
crembl [17].

DKOTYpU3M YKe BOBJIEK B TYPUCTCKUMA PbIHOK Ta-
KMe paHee noyTn He nocellaemMble TypuctamMu Tep-
puTopuKn Kak ApKTUKa u AHTapKTUKa, TPYAHOAOCTYnM-
Hble AN MacCcoBOro Typu3Ma 6GacceriH peku Ama-
30HKMU, NYCTbIHN ADpPUKK U KOXXHOM AMepuKK 1 ap.

Poccuga onepexaeT apyrue CTpaHbl Mo naoLwwaam
OOIT, no3TOMY BNFGEeTCH NpuBeKaTesibHbIM MECTOM
ong skotypuctoB. Cpean nNpupoaHbIX O6BLEKTOB B

cnucke KOHECKO 3Haumtca 30 oObekToB, Haxoas-
Luxcs Ha Tepputopumn Poccuimnckon depepauum [18].

OTHOCUTENbHO MONOAON PbIHOK 3KOJIOMMYECKOro
Typu3Ma §IBNSeTCqd AUMHAMUYHO pacTywym - Mo 3a-
ABNEeHUI0 rnaebl PepepanbHOro areHTCTBa Mo Ty-
pusMy (PoctypusM) 3. JorysoBou, «d3Konornyeckue
BMObl TYypu3Ma OYeHb [AMHAaMUYHO pa3BUBAIOTCS,
pacTyT exxerogHo npumepHo Ha 25-30%» [19], B oc-
HOBHOM, B MeCTax C HETPOHYTOM npmMpoaon. B ycno-
Bmax naHgemum COVID-19 u orpaHunumnTenbHbIX Mep,
a TakXke yuymTbiBas YCMNeLWHYyl MpakKTUKy rocyaap-
CTBEHHOW MNOAAEPXKM BHYTPEHHEro Typu3Ma yepes
nporpamMmy Kewb3Ka, MHOFME pervoHbl, paHee Cuu-
TaBlWKMeca TPYAHOOOCTYMHbIMUA U OTHOCUTESIbHO aH-
TPOMNOreHHO HEeTPOHYTbIMU, CErOAHA aKTUBHO BOBMeE-
KalTca B chepy TypusMa. 34ecb Ha nepsBbin naaH
BbIXOAUT 3KONOrM4yeckoe CO3HaHWe Typuctos -
HeraTMBHOE BAMSIHME Ha NPUPOAY AOIKHO ObITb MU-
HUManbHbIM, UHaYe 3 dEKT OT pocTa TYPUCTUUYECKUX
MOTOKOB CTAaHET OTPULLATENbHbIM.

BbioeneHHbie E.B. 3eHkuHomn, E.C. benoBon oc-
HOBHble HanpaBAE€HUS IKOJOrMYECKOro Typmsma no
XapakTepy TYpUCTCKOro MHTepeca (pekpeaunoHHbIN,
rno3HaBaTeslbHbIW, HayyHbIW) [5], npeanaraetca Ao0-
MONMHUTb WHHOBALMOHHO-BHEAPEHYECKUM B 4acTu
BOMJOLWEHUA B XU3Hb HAOT. Mx obbegmnHaeT 1o, 4To
OHM OKaXyT MNO3UTUBHOE BJIMSHME Ha 3Konoruye-
CKYl0 06CTaHOBKY TOFO UMY UHOIO PEerMoHa.

«OXpaHaeMble TeppUTOPUM SABASKOTCS KNHOYEBbIM
3/1IEMEHTOM MHOMMX HaUMOHAabHbIX CTpaTernm He
TONbKO COXPaHEHUS TEPPUTOPUN, HO U pPa3BUTUSA
3Kkobe3onacHoro TypusMa. [nobanbHbIM UHAEKC
CTpaH ong nyrewecTBUM NO AMKOM Npupoae CoCcTaB-
ngaeTtca MexayHapoAHbIM areHTCcTBOM True Luxury
Travel n oxeatbiBaeT 107 rocygapcts Mupa. OCHOB-
HbIMU KpUTEPUSAMU 30€Cb SBASKOTCS KOIMYECTBO
HauMoOHaNbHbIX MapkoB, 6GuopasHoobpasue, pUCK
MCYE3HOBEHUS BUOOB XUBOTHbIX U PACTEHUI, BHE-
CeHHbIX B KpacHy KHUTY, a TakxXe ycunus rocypap-
CTBa MO COXpaHeHuto npupoabl... B pentuHre 2019 r.
nepsoe MecTo 3aHana MUHNaHAUS, BTOpoe MecTo -
LLseuns, Ha TpeTbeM MecTe - bpasunus... Poccus xe
3aHana 4YyeTblpHagLUATOE MECTO B pPelTUHre n nartoe
MeCTO B MUpE MO YNCAY HAUMOHAasNbHbIX NapKoB» [6].

Ha puc. 1 npepcrtaBneHbl OCHOBHble Npo6aeMbl
pa3BUTUSA 3KONOrMYeckoro Typmsma B Poccmu n Bo3-
MOXXHOCTU UX peLleHUs.

Mo pe3ynbTaTaM uccnenoBaHMsa npeanaraeTcsa
peanusaums cnenyrwux MPUHUMNOB M Hanpasne-
HWIA CTpaTermyeckoro pasBUTUA IKOJIOFMYECKOro
TypusMa B Poccumu:

— CTPOro Hay4yHbli NOAXOA K Pa3BUTUIO OObekK-
TOB 3KOTypM3Ma B OTHOLUEHMM Mopsiaka pacyeTta
npeaenbHO AOMNYCTUMbIX PEKPEAUMOHHbIX HAarpy3ok
Ha OOIT;

— pa3paboTka «3eneHbIX» TYPUCTUYECKUX CTaH-
[apToB (K NpuMepy, Takasg MHMUMATUBA KaK «3ene-
HbI KOA4» AN FOPHbIX narepem U TYPUCTCKUX NpU-
IOTOB yXe BHeapsieTcs B KpacHogapckoM Kpae rop-
HbIM KypopToM «Po3a Xytop», r. Coun u Hay4dHo-
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uccnenoBaTeNbCkMM UHCTUTYTOM YCTOMYMBOIO pas-
BUTUS B CTpouTenbCTBe, r. CaHkT-MeTepbypr);

— onpepeneHne nNpupoaHbIX 30H, MoceleHue
KOTOPbIX TypucTamMu 6bino 6bl 6€3BpegHO Ans ux
obuTaTenemn;

— OCHalleHue 3KONIOrMYeCcKUX MaplpyToB He-
o6xoauMor MHpopMaumein n 6es3onacHor MHdpa-
CTPYKTYpOI;

— YCTaHOBJIEHME ornpeaeneHHbIX NpaBua rnose-
neHusa nocetutenen OOMT, B TOM ymucne orpaHuye-
HWIA Ha NocCeLlleHne OTAENbHbIX U3 HUX;

— MOHMUTOPUHI U KOHTPOJb 33 BBEAEHHbIMU
npasmnam v OrpaHUYEHUIMU C BO3SMOXKHOCTbIO KOp-
pPEKTUPOBKU TYPUCTCKOM HArpysku, mcxops us pe-
aNbHOM peKpeaumMoOHHON EMKOCTU TEPPUTOPUN;

— PpasBuUTME YaCTHO-rOCyJapCTBEHHOro napT-
HepcTBa B 4acTU UHPPACTPYKTYPHOM MOAOEPXKKU
3KOI0OrMYecKoro Typusma;

Mpo6aeMbl pa3BUTUS IKOIOrMUECKOro Typu3ma

— BBefeHMe 3anpeTa Ha CTPOUTENbCTBO Kanu-
TanbHbIX 06bekTOB Ha OOMT (BO3MOXHO BO3Beje-
HME TOJIbKO MOAY/bHbIX (HEKaNUTaNbHbIX) 0OBHEKTOB);

— HeponyweHue CTUXUMHUHOCTM MEeCT OoTAbiXa
3KOTYPUCTOB B LENIIX COXPAaHEHUS XPYMNKoro 6anaH-
ca Mexay npupoaor U aHTPOMOreHHbIM BO3AeN-
CTBMEM;

— BblaeneHve TYpUCTCKUX TEPPUTOPUN UNKU 30H
pekpeaumn Ha npuneraowmx K OOMT 3emnax onsd
pa3BUTUSA TYPUCTUYECKON MHPPACTPYKTYypbl, obecne-
YeHMe MOHSATHbIX U YeTKMUX NpaBuUn Aa9 UHBECTOPOB-
3aCTPOMLLUMKOB;

—  MHCTUTYUMOHANM3aumna 3dKONOrMYEeCKUX Hano-
ros m c6opoB, B YaCTHOCTU TeX, KOTOpble OniayMBa-
0T TYPUCTbI NPU MOCeLEeHUN 3anoBeaHUKOB U HaLK-
OHasbHbIX MAPKOB, — OHWU «O0JIKHbI ObITb YHUPULM-
poBaHbl Kak No pasmepam, Tak U nNo crnocobam aa-
MUHUCTpUpOBaHua» [20].

Bo3MOXXHOCTH pelueHus npobnem

MocTeneHHOEe UCTOLEHNE pEKPEALIMOHHbIX pecypcoB  ——p  Pa3paboTka 1 CoOBEpPLUEHCTBOBAaHNE OrPaHUUYUTENbHbIX
rno Mepe yBeJIMYEHUS YMcia SKOTYPUCTOB W 3anpeTHbIX Mep A1 TYpUCTOB
CTpouTenbCTBO CETU A0POr, pa3paboTka anbTepHaTUB-
TpaHcnopTHas TpyAHOAOCTYNMHOCTb psiAa MeCTHOCTEeN HbIX MapLpyTOB C MPUMEHEHMEM PEYHOr0, BO3AYLUHO-
ro TpaHcnNopTa (BepTO/IETOB, MasION aBUaLUK)
BBepgeHne orpaHMyMTENbHOMO NOpsiAKa NOCELEHUN,
YBenuyeHne aHTPONOreHHOro BAusSHUA Ha buocoepy
- —»  o6ecneyeHne KOHTPOJIA 33 MOTOKOM HEOPraHM30BaH-
BCNEACTBUE Pa3BUTUSA TYPUCTUHECKON UHPPACTPYKTY- ~
ol HbIX TYPUCTOB, 3KOJIOTMYECKUIA MOHUTOPUHT, B TOM
P yucne c y4yactmeM MeCTHOro HaceneHus
MHdbopMupoBaHme Yepes niowankm Poctypmnsma um
HepocTtatoyHas MHGOPMUPOBAHHOCTb MOTEHUMANBHBIX —— ORI 'p . P
SKOTYPUCTOB MuHnpupoabl Poccumn; oundpoBka faHHbIX O MecTax,
DOCTYMHbIX AN5 SKOTYPU3MA yXKe cenyac
CybcuaypoBaHUe yepes y)xe oTpaboTaHHbIN Mexa-
—  HW3M NporpamMMm TYpPUCTCKOro K3wb63Ka (BO3BpaT 4Yactu
Bbicokasi CTOMMOCTb 3KONOrMYECKUX TYPOB
CpencTB OTAbIXAKLWMX 38 CHET roCyAapCTBEHHOIO
6rooxeTa)
YObITOYHOCTb / HU3Kasl peHTabenNbHOCTb 06bEKTOB —»  0O6ecneyeHune KpyrioroauyHoro pexmnma paboTtbl 06b-
3KOTYypU3Ma €KTOB 3KOTypu3Ma
Hanuune BxoaHOM nnaTbl 3a NOCELLEHNE NPUBATU3U- .
. » P —> MHCTUTYLMOHaNM3aums 3K0N0rMYeCcKnX niaTexen,

POBaHHbIX U rOCYAaPCTBEHHbIX MPUPOAHbIX TEPPUTO-
puii

KOHTPOJ1b 3a UX LLeNneBbliM NCNOJIb30BAaHNEM

Puc. 1. Mpo6nembl pa3sBUTUS SKOJOTMUYECKOro Typusma B Poccumn 1 BO3SMOXHOCTU uX peweHus / Fig. 1. Problems of Ecologi-
cal Tourism Development in Russia and Opportunities for Their Solutions

HcToyHmK: cOCTaBneHo aBTopamu / Source: compiled by the authors using

Bo Bcex pa3BuTbIX CTpaHax MUpa LEeNbl 3KOM0-
rM4Yeckoro HanoroobnoXXeHUs SBNsSeTCs oOXpaHa
OKpyXKawLen cpeabl u obecnevyeHne paumMoHanbHO-
ro NpMpoaonob30BaHUS; COOpaHHble B BUAE Haso-
roe u wrpapoB PpuMHAHCOBbIE CpencTBa Hanpasis-
IOTCS Ha peanu3aumio NPMpPOAOOXPaHHbIX Meponpu-
aTnin. Tonbko ecnm B 38 cTpaHax-yneHax OpraHusa-
UMM 3KOHOMUYECKOIro CcoTpyaHuM4ecCcTBa U pa3BUTUA
(Organisation for Economic Cooperation and Devel-
opment, OECD) ocHoOBHasa GYHKUMSA IKONOTMYECKUX
HaNoroB 1 MnaTexewn 3akyaeTcs B CTUMYNMpPOBa-
HUWU IKOHOMUYECKMX CYOBLEKTOB K OXpaHE OKpyXKa-
loLlen cpeabl U pauMoHasibHOMY NPMPOAONOAb30Ba-
HUto, TO B Poccumn - B obecneyeHun nocTynieHun B

denepanbHbIi, pervMoHanbHbIi U MECTHble GHAXETbI
(buckanbHas dyHkuUmA) [8].

MTOromMm peanmsaumm HaUMOHANbHbIX MPOEKTOB
«Jkonoruay n «TypusmM U UHAYCTPUS TOCTENPUUM-
CTBa» O0/DKHO CTaTb HE TOMbKO AOCTUXKEHME KOonYe-
CTBEHHbIX NoKasaTteneu, HO u obecne4vyeHne 6Gonee
BbICOKOrO KayecTBa peanmsaumm nporpamMm 3KOJO-
rmyeckoro Typusma, nosiyuymBLUIEro B MUPOBOI HaykKe
M npakTuke ocoboe 3HavyeHue YCTOMYMBOro, Npu-
POLHO-OPUEHTUPOBAHHOIO TypM3Ma M peKpeauunn.

JKonormyeckas noamMTuka B OTHOLIEHUM UCMOJb-
30BaHMS rpaxxgaHamu Poccum BO306BHOBASIEMBIX
NpUpPOOHbIX PecypcoB [O/MKHa CnocobCcTBOBaTb
0340pPOBJIEHNID U MO3HAHUIO NPUPOAbI CBOEN CTpa-
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Hbl, U KOCBEHHO — 06ecneyeHuo 3aHATOCTHU Xutenen
ee MasnblX W OTOANEHHbIX HaceNeHHbIX MYHKTOB.
DKONOMMYECKM TYpU3M SBASETCS BaXXHOW M HEOTb-
eMnieMon 4acTtblto (HOPMUPOBAHUSA IKONOTMYECKOM
KYNbTypbl, 3KOJIOrMYECKOro NpocsBeL,eHns, 0340p0B-
NeHua HaceneHus, B TOM Yucie BOCNUTaHUS 6epex-
HOr0 OTHOLWIEHUS K NpUpOAE U PaLMOHANIbHOIO UC-
nonbL30BaHUA MPUPOAHbLIX pPecypcoB, NaTpuoTuye-
CKOro BOCMUTAaHUA. HECOMHEHHO, 4YTO O4HOW U3
rnaBHbIX YHKUMIA 3KOTYpM3Ma SBASETCS COXpaHe-
HMEe MpUPOAHOr0 U  KYNbTYPHO-UCTOPUYECKOTrO
Hacneoms onsa 6yoywmnx NOKONEHUNR.

bnaropapHocTn
Ctatbs noprotosBneHa npu (GUHAHCOBOW NoALepKKe
PO®UN B pamkax HayuHoro npoekta N2 19-010-00860
«DopMuMpoBaHME OpraHM3aUMOHHO-3KOHOMUYECKOIO Me-
XaHuU3Ma yrpas/ieHUa YyCTOMYUBbIM pa3BUTUEM pernmoHasib-
HbIX MHHOBALMOHHbIX CUCTEM Ha OCHOBE HaWIyyluX AO-
CTYMHbIX TEXHOJIOTUIA».
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OPUTMHAJIbHAA CTATbSA

OBOCHOBAHUE WMHAUKATOPOB OLEHKU DS®PDEKTUBHOCTU ArPOMPOMBILWIEHHDBIX
TEPPUTOPUIA  OMEPEXAIOLLEIO PA3BUTUA (HA TNPUMEPE MEJIMOPATUBHOIO
3EMJIEQAENINA)

C.A. MaHXMHa, PoCCUINCKUIN HAay4YHO-UCCNeA0BaTENbCKUI MHCTUTYT Npo6aeM Menvopaummu, HoBouyepkacck, Poccus

AHHOTauus. Llenb NnpeacTtaBAeHHOro B CTaTbe UCCe[0BaHUS COCTOUT B BbISBIEHUM U OBOCHOBaHUU NO-
KasaTtenen oueHKU 3PPEeKTUBHOCTU PYHKLMOHUPOBAHUS arpoOnpOMbILLIEHHbIX TEPPUTOPUI onepexa-
IOLWLEero pasBuUTUSA, CO30aHHbIX O] Pa3BUTUA MEIMOPATUBHOINO CEKTOopa arpornpoMbIL/IEHHONO KOM-
nnekca Poccun. Matepmnanamu Ang nccnenoBaHnsa Nnocny>Kniam HoOpMaTUBHO-NPaBoBasi U HOPMaTUBHO-
MeToanYeckas AOKYMEeHTauus, NpUMMeHaeMas B OTHOWEHUU CO34aHUSA U PYHKLUMOHUPOBaHUS TEpPUTO-
puin € 0CO6bIM 3KOHOMUYECKUM CTaTyCOM, B TOM YuMC/ie CTaTyCOM TEPPUTOPUIA ONepexarLero coum-
aNbHO-3KOHOMUYECKOro pa3BUTKS, a TaKXe pernaMeHTUpyoLas aAesTeNbHOCTb B 06/1aCTU CenbCKoro
XO35IMCTBA U HEMOCPEACTBEHHO MENNOPaLUM 3EMENb; TPYAbl POCCUIACKMUX YUYEHBIX; CNPABOYHbIE U UH-
(dopMaUmnoHHble pecypcbl ceTn MHTepHeT. B npouecce nposeneHuUs UccnenoBaHUs UCNOb30BaIUCh
MeTOoAbl aHanM3a, CTaTUCTMYeckom o6paboTkm 1 0606LeHNs JaHHbIX. B paboTe pacCMOTpeH MeXaHU3M
BOCCTaHOBJIEHUSA U Pa3BUTUA MEIMOPATUBHOIO KOMMaeKca Poccum 3a cHeT opraHusaumm arponpomblLL-
JNIEHHbIX TEPPUTOPUIA ONepexarLero pasBuTns, OpUeHTUPOBAHHbIX Ha pacLUMPEHNE MENUOPUPYEMbIX
3eMeflb U yNnyylleHne COCTOAHUSA MeNUOPATUBHbBIX CUCTEM. [N OLEHKU 3DDEKTUBHOCTU PYHKLMOHU-
pPOBaHUS TaKUX TEPPUTOPUI HEOBXOAMMO UCMOb30BaTh KAK OCHOBHbIE MHANKATOPbI OLLEHKM SKOHOMMU-
YEeCKUX U COoLMalbHbIX MokasaTenen, Tak U OOMoJIHUTESbHbIE, OTBEYaKLWMne Leneson GyHKumnmn cosana-
BaeMbIX TEPPUTOPUIA OMNEPEXKAIOLLEro pasBUTUA. Ha 0OCHOBaHUU UcCnenoBaHUs CAenaHbl BbIBOAbI, YTO
ONns onpeaeneHns ypoeBHa OOCTUXEHUS MNaHOBbIX NOKa3aTenen, 3a/0XKeHHbIX Npu Co34aHuUM arporpo-
MbILWIEHHbIX TEPPUTOPUI ONepexarLero pasBuUTMs Ha OCHOBE MCMNONb30BAHUSA MEIMOPATUBHbIX TEX-
HONOMMN, B Ka4YecTBe MHAMKATOPOB HEO6X0AMMO MCNOJb30BaTb NOKasaTenu 3PpPeKTUMBHOCTU Npouns-
BO/ACTBA Ha MEeJIMOPUPOBAHHbIX 3EMJISIX, MOKa3aTenu LLesieBoro Ncrosib30BaHna MeJIMOPUPOBaHHbIX 3e-
Mefib U NoKasaTenu, xapakrepusyowme 3pPeKTUBHOCTb UCNONb30BAHUA PECYPCOB B CENbCKOXO35M-
CTBEHHOM Mpou3BoacTBe. Kpome Toro, HEO6X0AMMO YUUTbIBATbL HE TOIbKO KONUYECTBO BHOBb CO34aH-
HbIX pabo4ynx MecT, HO U YBENUYEeHUE 00XOA0B JOMOX03AMCTB, yHaCTHUKAaMM KOTOPbIX ABASIOTCSA pe3u-
[EHTbl arpoOnNpPOMbILLIEHHbIX TEPPUTOPUIN OMNEPENKAOLLETrOo Pa3BUTUS.

Kntouesble ciioBa: arpornpomblLLIEHHbIE TEPPUTOPUN OMNEPENKAOLLETOo Pa3sBUTUA, MEeNMOPaTUBHbIE TeX-
HOJIOrUKN, MENTMOPUPOBAHHbIE 3eM/U, OUEHKA 3P DEKTUBHOCTH, couranbHasa 3Pp@PeKTUBHOCTb, IKONOMM-
yeckas 3OEKTUBHOCTb, SKOHOMMYECKas 3P HEKTUBHOCTb

Ana untupoBaHma: MarxmnHa C.A. O6OCHOBaHUE MHOUKATOPOB OLEHKN 3DDEKTUBHOCTM arpONpPOMbILWIEHHbIX TEPPUTOPUIA
onepexawlLlero passutus (Ha npumepe menuopatmMBHoro 3emnenenus) // BENEFICIUM. 2021. N2 4(41). C. 56-64. DOI:
10.34680/BENEFICIUM.2021.4(41).56-64

ORIGINAL PAPER

JUSTIFICATION OF INDICATORS FOR ASSESSING THE EFFECTIVENESS OF AGRO-INDUSTRIAL
PRIORITY DEVELOPMENT TERRITORIES (ON THE EXAMPLE OF LAND RECLAMATION FARMING)

S.A. Manzhina, Russian Scientific Research Institute of Land Improvement Problems, Novocherkassk, Russia

Abstract. The purpose of the study presented in the article consists in identifying and justifying the
indicators of assessing the effectiveness of the agro-industrial priority development territories func-
tioning created for the development of the land reclamation sector of the Russian agro-industrial
complex. Materials for the study are the legal and regulatory, and normative and methodological
documentation applied to the creation and functioning of territories with special economic status,
including the status of priority socio-economic development territories, as well as regulating activi-
ties in the field of agriculture and land reclamation specifically; works of Russian scientists; reference
and information Internet resources. In the process of the study methods of data analysis, statistical
processing and generalization have been used. The work considers the mechanism of recovery and
development of the Russian land reclamation complex through the organization of agro-industrial
priority development territories, focused on the expansion of reclaimed land and the improvement
of land reclamation systems. To assess the efficiency of functioning of such territories, it is necessary

Bonpocbl TeppuTOpranbHO-0TPaCcAeBOro pasBUTUS COBPEMEHHOM IKOHOMUKM /
Issues of Territorial and Sectoral Development of the Modern Economy
56



online scientific journal

BENEFICIUM. 2021. 4 (41)

to use both the main indicators of assessing economic and social indicators and additional indicators
corresponding to the target function of the created priority development territories. On the basis of
the research, conclusions have been made that in order to determine the level of achieving planned
indicators set when creating agro-industrial priority development territories on the basis of land rec-
lamation technologies, it is necessary to use production efficiency indicators on the reclaimed lands,
indicators of target use of reclaimed lands and indicators that characterize the efficiency of using
resources in agricultural production as indicators. In addition, it is necessary to take not only the
number of newly created jobs into account, but also the increase in income of households, the par-
ticipants of which are the residents of agro-industrial priority development territories.

Keywords: agro-industrial priority development territories, land reclamation technologies, reclaimed
land, efficiency assessment, social efficiency, ecological efficiency, economic efficiency
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npnobpeTaloT MexaHW3Mbl, Crnocob6CTBYO-

wme ynyyweHno GyHKUMOHUPOBAHUS Ceflb-
CKOXO03SMCTBEHHOIO NPOU3BOACTBA, YBENUYEHUIO €ro
MPUObLIIBHOCTM U 3KONOroOpuUeHTUpoBaHHOCTU. Oa-
HUM U3 MHCTPYMEHTOB, CMOCOBCTBYHOLEM LIeNeBOMY
pa3BuUTUIO, BHEAPEHUIO MHHOBALMOHHbIX NPOU3BOA-
CTBEHHbIX TEXHONOrMM Ha arpooOpUEHTUPOBAHHbLIX
TEPPUTOPUAX, HA COBPEMEHHOM 3Tane gaBnAsgeTcs me-
XaHU3M GOPMUPOBAHUS TeppuUTOPUIA onepexkaro-
wero passutus (ganee — TOP). CyWwHOCTb U OCHOBHbIE
npaBoBble XxapakTepuctukm TOP 0603HayeHbl B npa-
BOBOM none Poccunckon Pepepaunm nocpencrtsom
3aKoHa oOT 29.12.2014 N2 473-03 «O TeppuUTOopusax
onepexarwLero coumanbHO-3KOHOMUYECKOro pa3Bu-
T™Mma B Poccuinckon depepaumu» [1] U nogkpennieHbl
COOTBETCTBYHOLLEN NPaBOBON U METOANYECKOMN A0KY-
MeHTauuen [2-5]. Ucxoos mn3 onpepeneHun, npuse-
OEeHHbIX B HOPMaTUBHO-NPaBOBbIX akTax, NoAd arpo-
NPOMBILWIEHHON TEPPUTOPUEN Onepexarowero pas-
BUTUA (nanee — AMNTOP) 6yoeM noHUMaTb YacTb Tep-
putopuun cybbekta Poccuiickon Mepepaunu, B COCTaB
KOTOPOW BXOAUT COBOKYMHOCTb CE/bCKUX U ropoa-
CKUX MYHMUMNANbHbIX 06pa3oBaHUA, MPOU3BOA-
CTBEHHAN OEeATeNbHOCTb B KOTOPbIX OTHECEHa K Cu-
cTeMe arponpoMbILLIeEHHOro KoMnaekca Poccumnckom
®denepaumn B COOTBETCTBUU C YKa3aHUAMMU, yTBEP-
XAeHHbIMU NMpukazom MuHuctepcTea prHaHcoB Poc-
curickor ®epepaumm ot 16.12.1998 N2 255 [6], Ha KO-
TOpPOM YyCTaHOBMEH O0COBbIM NPaBOBOM PeXUM npen-
MPUHMMATENbCKON U UHOW [EATEeNIbHOCTU B LEenax
dopMUpOBaHUS BNAronpuUsATHbIX YCNOBUIA ONS Npu-
BNEYEHUS MHBECTULUUN, 0B6ecneyeHns yCKOpPEeHHOro
COLMANbHO-3KOHOMMYECKOTO Pa3BUTUS U CO30aHUSA
KOM@OPTHbLIX YCNOBUMN Ang obecrnevyeHmns xXusHenes-
TeNbHOCTU HaceneHus.

Y4uTbIBas, YTO OCHOBHbIM MHCTPYMEHTOM COXpaHe-
HUS U YNYYLIEHWS 3eMeNb, UCMOJIb3YyeMbIX B CEIbCKO-
XO39MCTBEHHOM MPOU3BOACTBE, SIBASIETCS Menuopa-
LMS M UX HAYYHO-060CHOBAHHAs 3KCnyaTaums, 0oHOM
n3 cneumndpuk AMNTOP MoxeT a9BASTbCS OPUEHTUP Ha
pacwmpeHme ncrnonb3oBaHUA KOMMIEKCa TUMNoB 1 Bu-
[0B Menuopauuu 3emenb. Llenbto co3naHug n QyHk-
unoHuposaHmua AMNTOP Ha ocHOBe MennMopaTUBHbIX
TEXHONOIMIM aBNgeTCs obecneyeHre 61aronpmsaTHbIX

B HacToAwee BpeMs OCOBYH aKTyasibHOCTb

YCOBUA ONA yBENUYEHUS nNaowanem Menmopupo-
BaHHbIX 3eMeflb U NOBblWeHUa 3PPEeKTUBHOCTU UX
MUCMoNb30BaHUA, B pe3ynbtaTe 4ero 6yayT MoOBbI-
waTbCa [O0X0oAbl M NOKynaTesbHas CNOCOBHOCTbL
HaceneHus, ynyywaTtbcd UHOpPACTPYKTypa Tepputo-
puii MyHULMNANbHbIX 0O6Pa3oBaHUI U CENbCKMX MO-
nen, 4Yto, B CBOK oyepenb, CTaHeT hakTopoM obecne-
YeHMs pas3BUTUA NpeanpUHUMATENbCKONM AesATeNbHO-
CTM U KOM@POPTHbIX YCNOBUIA XU3HEAEeATeNbHOCTU
HaceneHus.

Ha paHHOM 3Tane pa3paboTKuM KOHUENTyaNbHbIX
nosuumin popmmpoBaHuga ANTOP Ha ocHoBe Menuo-
PaTUBHbIX TEXHONOINIA LeNblo UCCNeaoBaHUSa BAS-
eTca onpepeneHve m ob6OCHOBaHUE WHAMKATOPOB
OUEHKU 3PPEKTUBHOCTU X DYHKLMOHUPOBAHUS.

B npouecce npoBeaeHus uccnenoBaHui npuMme-
HANMCb MeToAbl aHaNM3a, CTaTUCTUYECKOM 06paboTKm
M 0606LWeHNsa gaHHbIX. MaTepuanamu ana mccneno-
BaHUS NOCNYXUNa HOPMAaTUBHO-NPaBOBas U HOpMa-
TUBHO-MeToam4eckas [AOOoKyMeHTauusa Poccuickon
depepaunm, LENCTBYIOWAS B HACTOsILWeEe BpeMs B 06-
nactu co3paHna n GyHKUMOHUPOBAHUS TEPPUTOPUI C
0CO6bIM 3KOHOMMYECKMM CTaTycOM, B TOM 4ucne B
cTaTyce TeppuTOpUA ONepexawLero CouuanbHo-
3KOHOMMYECKOro pa3BUTUSA, @ TaKXKe perynmpyroLas
U pernamMeHTUpyoLwas oesaTenbHOCTb B 061acTu cenb-
CKOro X036/1CTBa U HENOCPEACTBEHHO MenMopaumm
3eMefb; TpyAbl POCCUNCKUX YUYEHbIX; CNPaBOYHO-UH-
dopMaLMOHHbIE pecypCbl MHTEPHETA.

B obnacTty rocyaapCTBeHHOro yrnpaBiaeHus 1 nna-
HUPOBAHUS MHOMKATOPbl UMET BONbLLIOE 3HaYeHue
AN NOHMMAaHUS NOCNeaCcTBUA U NepCrnekTUB MPUHS-
TbIX YrpaB/ieHYeCKUX peeHnin. Tak, SIKOHOMUYeckune
MHOWNKATOPblI 4ABNAKTCA KNK4YeBbIMU ONA MOHUTO-
puvHra Npon3BOACTBEHHON AeSTEeNbHOCTM B paccMaT-
puBaeMoM cybbekTe [7, 8]. CounanbHble UHAMKATOPbI
Mo3BONSIOT CYyAUTb O Bnarononyymn TeppuTopmun ans
XXU3HeneaTenbHoCTn HaceneHusa [9-11]. Kak npasuno,
B KayecTBe OLEHOYHbIX MHAVMKATOPOB ANS couuasb-
HOW cpenbl BbIOUPAKOT YNCNIEHHOCTb HaceneHus, anod-
depeHUMaUmMo HaceneHuss Mo BO3pacTy, Tpyao-
YCTPOMCTBY, NOKa3aTensM 340p0BbSl, COOTHOLIEHUIO
rnokasaTeniem CMepTHOCTU U poOXaAaeMoCcTu u np. Bce
3TU XapaKTEPUCTUKM MMEIOT COBOKYMHYH 3aBUCU-
MOCTb KakK OT (YHKUMOHMPOBAHUSA IKOHOMMUYECKOM
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[esATeNbHOCTU Ha OUEeHMBAEeMOW TeppuTopumn, Tak U
OT ee 3KOoNornyeckoro 6narononyyums, Hannmuus o6-
LECTBEHHbIX LEHTPOB 06pa3oBaHMs U A0CYra, pa3Bu-
TOCTU KOMMYHa/IbHO-6bITOBOM MHDPACTPYKTYpPbI U T.A.
[12-16]. SkonorMyeckme UHAMKATOPbI AAKOT NOHMMA-
HWE YCTOMUYUBOCTU TEPPUTOPUANBbHBIX IKOCUCTEM, UTO
MO3BONSET CyAUTb 06 MX 3KONOrMYecKoM b6iaromnony-
4ynMnM ong BeLeHUs CeNbCKOXO3SMCTBEHHOrO Mpou3-
BOACTBA U NPOXKMBaAHUA HaceneHus [17].

B cootBeTCcTBMUM C «MeTOaMKOMN OLEeHKM 3D deKTUB-
HOCTU U MOHUTOPUHIa nokasatenen 3PPeKTUBHOCTU
TEPpUTOPUN OnepeXkaroLero CounanbHO-3KOHOMUYe-
CKOro pasBuUTUA..» (Oanee - MeToAuKa OLEHKMW),
yTBEpXaeHHon [locTaHoBneHneMm [paBuTenbCTBa
Poccurickon ®epepaunm oT 23 ceHTabps 2019 .
N2 1240 [2], oOCHOBHOE BHUMaHWe yaensaeTcsd UMeHHO
3KOHOMMUYECKMM MNOoKasaTensm, X U3MeHeHMUIo B rne-
puon dyHKUMOHMpoOBaHUSa TOP. Tak, ona KOHTpons
YPOBHS pa3BUTUS SKOHOMUKM 1 Bnaronoayvmns cpenbl
NPOXXMBAHMS HacCeneHusl B rpaHMuax OpPraHM30BaH-
HbiX TOP B KayecTBe MHAMKATOPOB npeanosaraeTcs
OoUeHMBaTb CneayoLme nokasaTenu:

—  «OTHOWeEHUEe (PaKTUYECKMX YaCTHbIX MHBECTU-
LMIA Ha KOHeL, roaa npoBeneHns oueHKM K paktuye-
CKMM COBOKYMHbIM pacxofaM 6raXeToB Ha KOHel,
roga NpoBefeHus oueHKn» (He MeHee 1);

— «OTHOWeHUEe (daKTUyeckmux paboumx MecT Ha
KOHeL, roga nposefeHUs OUEeHKU K (daKTU4YeCKuMm
pacxonam depepanbHOro 6roaxeTa Ha KoHel roaa
npoBeneHns oueHkn» (He meHee 0.2 paboyero mecta
Ha 1 MAH. pybnen);

— «OTHOLWEHUe

daKkTn4ecknx YaCTHbIX

MHBECTULUMM Ha KOHeL, roga npoBeAeHUs OUEHKU K
NAaHUPYEMbIM YaCTHbIM WMHBECTULUAM» (HE MeHee
0.7);

— «pasHuUa Mexay oTHoweHueM aobaBneHHOoMn
CTOMMOCTU U (aKTUYECKUX COBOKYMHbIX pacxonos
6r00KeToB, pacCyMTaHHbIM Ha KOHeL, roga nposene-
HUS OUEHKWU, 1 OTHOLIEHUEM O00aBNIEHHOM CTOMMO-
CTU U PaKTUYECKMUX COBOKYMHbIX pacxonoB 6roaxe-
TOB, pacCYMTaHHbIM Ha KOHeL roga, npepwecrByto-
Lwero roay npoBeneHuns oueHku» (6onbwe 0).

B kauecTBe coumanbHOro nokasartens B psay oc-
HOBHbIX NpeayCcMaTpUBAETCS OLEHMBATb KOJMYECTBO
pabouunx MecT, a Takxke 3pPEeKTUBHOCTbL pacxoaoBa-
HUa depepanbHoro 6toaxeTa (Kak MOXXHO MOHMMATb
- Ha yny4weHue coumanbHoM O6CTaHOBKMU 3a cyeT
yMeHblUeHns 6e3paboTuubl), UICXOAS U3 KONMYEeCTBa
pabounx MecT Ha 1 mnH. pybnen. OgHaKo A0XOAbl
HaceneHus, 3a4eCTBOBAHHOIO Ha BHOBb CO3aaBae-
MbIX paboymx MecTax, HUKAK He YYUTbIBAKOTCS.

Takum o06pasoM, B YyTBepXAeHHOW MeToguke
OLEHKU BblaeneHbl obwme (Mnu obgasaTenbHble) UH-
AMKATOPbl 3PPEKTUBHOCTU, YYET KOTOPbIX BEAETCSA He
TONIbKO Ha TEPPUTOPUSX CO cneunanbHbiIM 3KOHOMMU-
YEeCKUM CTAaTyCOM, HO U B MPOUYUX CYyOBbEKTaX U MYHU-
unnanbHbIX 06pasoBaHusax Poccuimnckom Gepepaumnn.
B cnyyae co3paHma TOP ueneson HanpaBieHHOCTH,
KaK B NpensioXKeHHOM Hamu BapuaHTe AMNTOP, Heo6-
XO0OMMO MOMMMO OCHOBHbIX BBOAMTb OOMOSHUTENb-
Hble U cneuuduyHble MHAUKATOPbI, NO3BONSOLLME
perncTpupoBaTb MU3MEHEHMS NO HanpaBAeHUAM, B Le-
NAX pa3BUTUS U YNyULLEHUS KOTOPbIX M cO3a4aBanach
TOP (puc. 1).

MHankaTtopbl AMITOP

O6wwme

CneuyduyHbie

NHpmkaTopbl 3OGEKTUBHOCTHU
(UHAHCOBbIX BNOXXEHU B
passutue AMNTOP

MHAMKaTopbl COLUManbHOro
6naronony4yns AMTOP

NHpmKaTopbl 3PEKTUBHOCTHU
mMenuopaumu

OCHOBHbI€e

AOMNONHUTENbHbIE

MHAMKaTopbl pecypcoeMKoCTu
— CeNnbCKOXO359CTBEHHOM
npoaykumu pesmaeHtos AMTOP

Puc. 1. CxemMa rpynn MHAUKATOPOB MOHUTOPUHIA U OLLeHKU 3PP EeKTUBHOCTH DYHKLMOHUpOoBaHUs AlITOP Ha ocHoBe Menuno-
paTUBHbIX TexHonorui / Fig. 1. Scheme of Groups of Indicators to Monitor and Asses the Effectiveness of Agro-Industrial
Priority Development Territories Functioning on the Base of Land Reclamation Technologies

HcroyHumk: pa3paboTaHO aBTOPOM C UCNONb30BaHWeM [2] / Source: developed by the author using [2]

C uenblo NpuaAaHUSA CTPYKTYPHOM NOCNEeA0BaTE b
HOCTM B rpynne ob6Wwmx MHAWMKATOPOB Oblnu Bblae-
NleHbl ABe NoArpynmnbl: «MHAUKATOPbl 3PHEKTUBHOCTHU
GUHAHCOBbIX BNIOXeHU B pa3sutme AlMTOP» un

«MHAMKATOPbI coumnanbHoro 6narononyvmnsa AMTOP».
[MomMnmo 3TOro, B noarpynne «MHOUKaTopbl 3pdek-
TUBHOCTU (PUHAHCOBbLIX BJIOXEHUN B pasBuUTUE
AMNTOP» npepnonaraeTcd BblAeNUTb OCHOBHblE, B

BOMpochl TEppPUTOPHANBHO-OTPACEBOro Pa3BUTUS COBPEMEHHOM 3KOHOMUKM /

Issues of Territorial and Sectoral Development of the Modern Economy

58



online scientific journal

BENEFICIUM. 2021. 4 (41)

COCTaB KOTOPbIX BOMAYT NokKasaTesnn, npeaycMoTpeH- TOpOB 3MDEKTUBHOCTU (UHAHCOBbLIX BIOXEHUA B
Hble MeTOANKOM OLEHKU, N ONONHUTENbHbIE, OPUEH- pa3sutne AMNTOP» uenecoobpasHo BKIHOYUTbL MOKa-
TUPOBaHHbIE HA BbISIBNEHNE YPOBHS AOCTUXKEHUS Le- 3aTteqiM KOMMep4yeckom u 6raxeTHoOM 3OPEKTUBHO-
nen, onpeaeneHHblX crneyuanmnsaumen Cco3naHus CTV peanusyembix nNpoekTos [18-19].

AMNTOP, HanpuMep, ypOBEHb pPacrnpoCTPaHEHUa Me- B cooTBeTCTBUU C NpuBEAEHHON Knaccndukaumen
NIMOPATUBHbIX TEXHONOMMN UAN MNOBbIWEHNE 3dPeK- ANa oueHKn 3hdekTUBHOCTU aAedTtenbHocTu AMNTOP
TUBHOCTU MX NPUMEHEHUS (T.e. OoTpakallne AuHa- npeanoXXeH rnepeyvyeHb nNokasaTenen, KOTopbIA BKIIHO-
MWKY pa3BUTUS MeNMOPaTMBHONO KOMMJeKca B rpa- YaeT KaK OCHOBHble, TaK M OOMNONHUTENbHbIE peru-
Huuax AMTOP). NMoMMMO 3TOro, B COCTaB «MHOMKA- CTpupyeMble napameTpsbl (7ab/. 1).

Tabmya 1/ Table 1

MepeyeHb perucTpupyembix nokasatenei AMTOP Ha ocHoBe MennopaTUBHbIX TexHonorui / The List of Registered
Indicators of Agro-Industrial Priority Development Territories Functioning on the Base of Land Reclamation Technologies

MNMokasa-
HasBaHue / Title Tenb / In- Mony4yeHue nokasarens / Obtaining an Indicator
dicator
OCHOBHbIe
O6beM YaCTHbIX UMHBECTULMK, MAAHUPYEMbBIX NPU NpuU- - M3 cornaweHunin 06 ocywecTBNeHUU AeATeNbHOCTU Ha
HATUM pelueHuns o co3gaHum AMNTOP, py6. I ANTOP
rlna'HVIpyEMbIVI 06beM YaCTHbIX MHBECTULMIA 3@ OTYeT- | monan W3 613HeC-NNaHOB pe3uaeHToB AMTOP
HbIi nepuog, py6. t
DakTMyeckuii oobem qacmuﬂx MHBECTULMI, OCYLLECTB- I dakr W3 oTueToB pesuaeHTos AMTOP
neHHbIX PAMTOP 3a oTyeTHbIN nepuoga, py6. t

O6wmii 06bemM BHOAXKETHbIX CPeAcCTB, MIaHUPYeMbl K
BblAENEHMNI0 Ha pa3BuTme nHdpacTpykTypbl AMNTOP, py6.

Fmaﬂ MnaH-rpadumk peanusaunmm MeponpuaTMin No pasBu-
b TUIO0 MHOpacTpyKTypbl ANTOP

dakTnyeckuii 06bemM B6IOOXKETHbIX CPeacTs, BblAENeH-
HbIX Ha pa3BuTue MHbpacTpykTypbl AMNTOP, py6.

Fb(baKT M3 oTueToB ynpasnsiollei komnaHum AMTOP

KonuyectBo paboumx MecT, NNaHUpyeMbIX K CO34aHUI0
pe3ungeHtamu AMTOP, wr.

J an M3 cornaweHunii 06 ocyLwecTBAEHUN AeATENbHOCTU Ha
t AMNTOP

KonuyectBo dakTnyeckm cosgaHHbIx paboumx MecT pe-
3npeHTamMun ANTOP 3a oT4eTHbIN Nepuoa, LWT.

th)aKT M3 oTyeToB pe3snaeHToB AMTOP

0O6beM f06aBNEHHON CTOMMOCTU, CO3AaHHOM pe3naeH-
Tamu AMTOP, He NpMMeHSBLWKMMM CneunanbHble Hanoro-
Bble PEXWMbl 3@ OTYETHbIV Nepuosa BpeMeHu, pyb. (co-
rnacHo [20])

HC, | AG=R-cC

CTOMMOCTb peanun3oBaHHbIX pe3unaeHTamm AMTOP ToBa-
poB (paboT, ycnyr), MMyLLEeCTBEHHbIX MPaB 3a OTYETHbIN
nepuop Bpemenu, pyb. (cornacHo [20])

Onpepensercs ncxona v3 npeacrtasieHHbix B Pepe-
R panbHYK HANOroByK CNYXOY AaHHbIX AN Mcuymcne-
Husa HAOC B popme geknapaummn pesmaeHToB AMTOP

CronMocTb NpruobpeTeHHbIX pe3mnaeHTamu AMTOP ToBa-
poB (paboT, ycnyr), MMyLLEeCTBEHHbIX MPaB 3a OTYETHbIN
nepuos BpeMeHu Ans uenen sBeaeHns npon3BOACTBEH-
HOW peaTenbHOCTU, pyb. (cornacHo [20])

Onpepensietcs ucxoass U3 3HayeHus cymmbl HAC,
npepbasneHHon pesmnageHtamu AIMTOP npu nprnobpe-

C TEHUW UMW AN BeOEHUS NPOU3BOACTBEHHOW aes-
TeNbHOCTM TOBapoB (paboT, ycnyr), MUMyLLECTBEHHbIX
npas

0O6beM f06aBNEHHON CTOMMOCTU, CO3A3HHONM pe3naeH-
Tamu AMNTOP, NnpMMEHSBLMMMK CNeUnanbHble HaNorosble
peXXMMbl 3a OTYETHbIN Nepmoa BpeMeHu, pyb. (CornacHo
[20])

PaccuuTbiBaeTca ynpasngwowern koMnaHuen AMNTOP
Nno AaHHbIM, NpefcTaBneHHbIM pe3unageHTamMu AMNTOP,
copepyalnM nokasaTenu BCex 3aTpaT: Ha nepcoHan
I[Cz opraHusaumm, NpoLeHTbl N0 KpeamuTaM, ynnadeHHble
OVBUAEHAbI, ynaavyeHHble Hanoru (kpome HAC), amop-
TM3aums, HepacnpegeneHHass npubbiib C MOMeEHTa
nony4yeHus ctaTyca pesnaeHTa

O6beM peanusauum pesmngeHtamu AMNTOP Hanorosbix
NbroT Mo naHy, pyo.

eraH M3 BM3Hec-nnaHa K cornaweHunio 06 ocyllecTsaeHnu
HaJT nearenbHocTn Ha AMNTOP

06beM aKTUUYECKM peann3oBaHHbIX pe3naeHTaMu
AMNTOP HanoroBbiX NbroT, py6.

¢akr . .
LHan Mo pnaHHbIM DefepanbHON HANOroBOW CNYXKObl

O6beM nnaHMpyeMbiX K peanusauuu pesnaeHTaMm
AMNTOP TaMOXEeHHbIX NbroT (338 UCKIKOYEHUEM NIbroT Mo
CTpaxOoBbIM B3HOCaM), pyb.

[ ait M3 BusHec-nnaHa K CornaweHunto o6 oCyLecTBAeHUN
Tam pesarenbHocTu Ha AMTOP

06beM aKTUUYECKM peann3oBaHHbIX pe3naeHTaMu
ATMNTOP TaMOXEHHbIX NbroT (3a UCKIIOYEHMEM NIbrOT MO
CTpaxoBbIM B3HOCaM), py6.

al o <
L%:;T Mo aaHHbIM MeaepanbHON TaMOXKEHHOM CYKGb

O6beM HaNOroBbIX U TAMOXEHHbIX NbroT (3a UCKIIoYe-
HWEM N1broT MO CTPaxOBbIM B3HOCAM):

- MNaHUPYEMBbIX K MONYyYEHUIO

1aH WaH  __ | IIa" IUIaH
Snbrom Snbrom - LHan + LIaM
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aKT aKT aKT aKT
- haKTUYECKM NONYYEHHBIX Sglrom Sglmm = L‘E{’an + L?;M
O6beM NNaHUpPyeMbIX K MOCTYMJIEHUKO HaNOroBbIX Mnna- pran M3 BusHec-nnaHa K cornaweHuno o6 ocyLecTBleHn
Texel ot pesngeHTos AMTOP, py6. Hai nesarenbHoCTM Ha AMNTOP
O61:eM (daKTU4eCcKM MOCTYNMBLUMX HanNOroBbiX nnaTe- Pq)am Mo AaHHbIM DeaEpanbHOi HANOrOBOM CAYKGbI
Xen ot pesnaeHTtos AINTOP, py6. HaJl
O6beM NNaHUPYEMbIX K MOCTYMJIEHUIO TaMOXXEHHbIX pran M3 BusHec-nnaHa K cornaweHuno o6 ocyLecTBleHnmn
nnatexxen ot pesuaeHToB AlNTOP, py6. Tam LesaTenbHOCTH
O613€'M paKTMYeCcKM NOCTYNUBLLUMX TAMOXEHHbIX naarte- Pq)am Mo AaHHbIM DeaEpanbHO TAMOXEHHOM CAYKBbI
Xen ot pesnaeHTtos AINTOP, py6. TaM
O6beM HaNoroBbIX U TAMOXEHHbIX MaTeXen OT pe3n-
neHtoB AINTOP (33 WCKIOYEHMEM CYMM CTPaxoBbIX
B3HOCOB U pa3mepoB HAOC, pakTUyeCckn BO3MELLEHHOro
pe3sugeHTam AMNTOP):
- NIAHUPYEMbIX K NOCTYNNEHUIO B BIOAXETHYI CUCTEMY g wan gumas - _ pluan | piiiag
Poccuiickon ®Mepepauunm IJ1aTeX TUIATeXR Hai Tam
- QaKTUYeCKM NepeymncneHHbIX B 6!’0}J.)KETHyIO cmcTtemy Scba](’r S(i)a]('r B Pq)alc"r + P(ba]{'r
Poccuiickon ®depepauunm TUIATeX IWIartex ~ © Hal Tam
MnaHoBble Noka3aTenun 6104XKEeTHbIX BIOXEHWIA B pa3Bu- g ran gWaH _ pmian | gmWi@H _ gmian
Te AMTOP, py6. (cornacHo [2]) — b JIbroTa TIATEX
dakTMyeckne mnokasatenn 6GOOXKETHbIX BJIOXEHUA B Sd)aKT Sq)aKT Fq)am n Sq)aKT _ Sq)aKT
passutume AMNTOP, py6. (cornacHo [2]) b JIbroTa T1aTex

CneunduyHble

0O6beM BIoAXKETHbIX CpeacTs, GakTUYeCKM HanpasneH-

HbIX Ha MeNMOopPaTUBHOE CTPOUTENBLCTBO U MENOPaTUB- Fbm M3 oTueToB ynpasnswoLwen komnaHuu ArNTOP
Hble TEXHONOMMKN 3a OTYETHbIN NEPUOA, ThbIC. pyO.
O6bEeM YaCTHbIX UHBECTULMI B MeNuopaumio, NiaHupy- | man M3 cornaweHnin 06 ocyLecTBNeHUN AeSTENbHOCTU Ha
€MbIX MPpU NPUHSATUKN peleHus o cosgaHum AMTOP, py6. m ANTOP
. o M3 6usHec-nnaHoB pe3snaeHTos AMNTOP, npunoxex-
MnaHupyeMblii 06bEM YaCTHbIX MHBECTULMIA B Menuopa- UIaH
TMBHBIE TEXHONIONMN 3 GTUETHBIA NEPMO, PyS. tm HbIX K COrnaweHnto o6 OCyLeCTBNEHUN AeSTeNbHO-
cTn Ha ANTOP
MakTMYeCKuii 06bEM YaCTHbIX MHBECTULUMIA B Mennopa-
TUBHbIE TEXHOJIOTUK, OCYLLECTBAEHHbIX pe3ungeHTaMu It(ﬁqam M3 oTyeToB pe3snaeHToB AIMTOP
AIMNTOP 3a oTyeTHbIN Nepuoa, py6.
KanutanbHbie 3aTpaTbl Ha O6bEKTbI MENUOPATUBHOIO
CTpouTenbCTBa M NpoBeAeHMe MeNnopaTUBHbIX paboT Km M3 oTueTtoB pesmaeHToB AIMTOP
3a OTYEeTHbIV Nepuoa, py6.
O6OpOTHbIE 3aTpaTbl HA NPOBeAEHUE MENMOPATUBHbIX
paboT 1 coaepxkaHne MeMOpPaTUBHbIX CUCTEM 338 OTYET- Om M3 oTtueToB pe3snaeHToB AMTOP

HbI nepuoga, py6.

HcroyHumk: pazpaboTaHo aBTOpoM / Source: developed by the author

Ha ocHOBaHMK NpuBeAeHHOro B 736/ 1 nepeyHs
nokasaTesien OCyLeCTBASETCSA pacyeT OCHOBHbIX UH-
3¢pPEeKTUBHOCTH

ANKATUBHbIX XapaKTepuUCTnuk

dyHKUMOHUpPpOBaHMSA ueneBbix AMTTOP n ypoBeHb A0-
CTUXKEHUS HAMEUYEHHbIX NMPU UX OpraHusauum uenen
(rabn. 2).

Tabanya 2 / Table 2

OCHOBHble UHAMKaTOPbI GYHKUMOHMpoBaHUa AMTOP Ha ocHoBe MennopaTUBHbIX TexHonorui / Main Indicators of Agro-
Industrial Priority Development Territories Functioning on the Base of Land Reclamation Technologies

N2 UnaukaTop / Indicator 0603r!aqu’ue, dopmyna /
Designation, Formula
MHOvKaTopbl PUHAHCOBBIX BIOXKEHWUI B pa3BuTue AMTOP
S(bam-
1 | KoaddurumeHT ncnonb3oBaHus 6100XKeTHbIX CpeacTs kb = >1
SI'U'IaH
takT
2 Jonesoe yyacTne 4aCTHbIX UHBECTULMA B HGOPMUPOBAHUN COLIMANBHON W/UIn o = It
Npon3BOACTBEHHOM CTPYKTYpbl A[ITOP - F
b
HOong dakTnyeckm MHBECTUPOBAHHOIO B COLMAbHYIO U/UNY NPOU3BOACTBEHHYHO |td’a‘<T
3 MHdpacTpykTypy AMTOP 4acTHOro Kanmtanaa no CPaBHEHMUIO C MIAHUPYEMbBIM 3a ®; = T > 0,7
OTYeTHbIN Nnepuog, |t
4 O6wnin 06bEM (UHAHCOBBLIX CPEACTB, BJIOKEHHbIX B MEIMOPaLMI0 Ha 3eMnax F =K. +0. =F + l(pm
AMTOP, 3a OTYETHbIV Nepuoa, ThiC. py6. m = tm m ~ "hm tm
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(axt
5 HOong dakTnyeckm MHBECTUPOBAHHOIO B MEIMOPATMBHbIE MPOEKTbl YaCTHOMO Ka- . = Itm >0.7
nuTana Nno CpaBHEHUIO C NaHMpyeMbiM Ha AMTOP 3a oTYeTHbIN nepuog, tm | an -
tm
[oneBoe yyacTve YacTHbIX MapTHEPOB B MENMOPATUBHOM CTPOUTENBLCTBE (B TOM It(baKT
6 | uncne BOCCTaHOBNEHUMW, MOAEPHU3ALUU, PEHOBALMWN MENMOPATUBHBIX CUCTEM U O, = —m__
rMopoOTEXHUYECKUX COOPYXKEHMI) Fbm

7 | Oob6aBneHHas CTOMMOCTb, CO34aHHag pesnaeHtamum AMTOP, py6.

CJIC = IC, + JIC,

_ GGy  CACuy

8 KoaddunumeHT 3KOHOMMYECKOro pocTa » >0
Fott) Fo(t-)
I akr F Gbaxr N I (daxt
9 MynbTUNAMKATOP YaCTHbIX UHBECTULMI Ha pybnb 6100KETHbIX CPEACTB B pa3BU- t /5 zin by 7/
TUE MHPPACTPYKTYPbI U/MAn Menmopauumn, pyo./py6. F os1
bm #
MHankaTopbl coumanbHoro 6narononyyms ANTOP
J (akt
10 KoadduumeHT, yuntbiBatowmin 3pHeKTMBHOCTb UCMONb30BaHUS CpencTs dpeae- k — t > 02
panbHoro 6oaxeTa Ang cosfaHus pabovmx mect pm F -7
b, mmta py6.
d, /1K, )
11 | YBennyeHue ¢oUHaHCOBOro YPOBHS XU3HU pe3naeHToB AINTOP IDt = d— >1
t—1

! d - poxopn pesvaeHTa AMTTOP COOTBETCTBEHHO B OTYETHOM roay (#) MO CPAaBHEHMIO C MpeablaywmM (£-1), Ku: — KO3 OUUMEHT,
YUUTbIBAKOLWMIA YPOBEHb MHDASLMU B OTYETHOM oAy MO CPaBHEHUIO C NpeablaywmMm (npepnaraetcs yumtbiBaTb UCXOAS U3

cocTaBa NoTpebuUTeNbCKOM KOP3UHbI)

HcroyHumk: pazpaboTaHo aBTOpoM / Source: developed by the author

B HacTosiLlee BpeMs OCHOBHbIM MOKa3aTeneMm, xa-
pakTepusyloLwmMM pesynbTaTbl paboTbl peaepanbHbiX U
pervoHanbHbIX MPOrpamMM, CBA3aHHbIX C MenMopaumnen,
SABNAETCA «BBO/, B 3KCM/yaTauUto MeMopuUpyeMbIX 3e-
Mefb», 04HAaKO 3TOT UHAUKATOP HE NOKa3blBaeT pearib-
HYt0 3 HEKTUBHOCTb UCMONb30BaHUSA MENTNOPUPYEMBbBIX
3eMerb.

Mcxoas n3 U3NoXeHHbIX COOBpaXeHun, Ans yyeTa
uenesblx nokasateneun passutua AMTOP Ha ocHoBe
MeNMOopPaTUBHbIX TEXHONOIUA B rpynne «cneundbuny-
Hbleé MHOMKATOPbI» BblAeneHa noAarpynna «uMHAOUKa-
TOopbl 3¢ HEKTUBHOCTU Mennopauum». B kayectse Ta-
KUX MHOMKATOPOB MNJaHUPYETCS OTC/IeXMBATb:

— TMpuUpOCT Nnowaaen MeanopmupyeMmbix 3eMenb
B rpaHuuax AMTOP;

— yNnydlleHue COCTOSHUS MEeNMOPATMBHBIX CU-
cTeM;

— MpUPOCT BaSIOBOro c6opa CeNbCKOXO3ANCTBEH-
HOM NPOAYKLUY;

— TMpUPOCT YPOXKAMHOCTU CENbCKOXO3ANCTBEH-
HbIX KYNbTYyp Ha MENUOPUPOBAHHbIX 3EeMASX;

— UM3MEeHeHue MnpubbiNn Cenbx03TOBAapPONpoOn3BO-
autenen — pesnaeHTos AINTOP B cpaBHEHUM C HEpE3Un-
OeHTaMu.

B HacTtoswee Bpemsa co3pgaHue TOP uenesoro
Ha3HavyeHns ong CTUMyNMpoOBaHUS Pa3BUTUSA onpeae-
JIEHHOro BMAa AeATeNnbHOCTU WA ONpeneneHHOn oT-
pacny 3KOHOMUKM AOMKHO COMPOBOXAATbCS paspa-
60TKO AONONHUTENbHbBIX FPYNMN UHOMKATOPOB, MO3BO-
NAaowmx oueHUTb 3PPEKTUBHOCTb UX PYHKLMOHUPO-
BAaHUA KaK Mo 06LLI,VIM, TakK U NO AONOJIHUTENBbHbIM MO-
KasaTensm, XapakTepumsylLwmMM X LeNeByto Hanpas-
NIeHHOCTb.

Ona AMTOP Ha ocHOBE UCMOJ/Ib30BaHUA KOMIieKca

MeNMOpPaTUBHbBIX MeponpuUsaTUIA KaK OCHOBHOIo dak-
TOpa MOBbILLEHUSA YPOXKANHOCTU, 8, COOTBETCTBEHHO, U
BasIOBOro NMpou3BOACTBA NPoAyKUUU, TAKUMU UHOUKA-
TOpaMU [OMKHbI CTaTb MNOKasaTenu 3¢pdeKTUBHOCTU
MCNOJIb30BaHUS MENUOPUPOBAHHbIX 3EMefb B COCTaBe
AMNTOP 1 nokasatenu, xapakrepmsyrowue pecypcoem-
KOCTb Ce/IbCKOXO39MCTBEHHOW NPOAYKUMN PE3NOEHTOB
AMNTOP.

NMoMMMO npepnoXeHHbIX LeneBblX MnokasaTtenew,
cynTaeM Heo6Xo04MMbIM YUYUTbIBaTb HE TOSIbLKO KONnYye-
CTBO BHOBb CO34aHHbIX pabo4ymx MecT, HO U yBenn4ye-
HMe OO0XO0A0B AOMALUHUX XO3SMCTB, YYaCTHUKM KOTO-
pbiX BXOAST B cocTas pe3naeHTos AINTOP.
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OPUTMHAJIbHASAl CTATbS

KOHLUEMTYAJIbHbIE OCHOBbl MOAE/IUM AOOMNOJIHUTE/IbHOIO MPO®ECCUOHAJIBHOIO
OBPA30BAHMSA YMPABJIEHYECKMX KOMAHA, OBLLEOBPA30OBATEJ/IbHbIX OPFAHU3ALIMA B
YCJI0BUAX USMEHEHUI (HA MPUMEPE NMCKOBCKOW OBJIACTH)

WU.A. DaraeBa, Bbiclias WKona 3KOHOMUKK, MOCKBa, Poccus; NMcKOBCKUIM rocyaapCTBEHHbINM YHUBEpcuTeT, Mckos, Poccus
H.MN. Oep3KoBa, Bbiclias wKona 3KoOHOMUKK, MockBa, Poccus

AHHOTauua. AKTyanbHOCTb UCCef0BaHMS onpenenseTcs Heo6Xo0AMMOCTbH U3YUYEHUS POCCUIACKOTO U
3apy6eXkHOro onbiTa NOAroTOBKM M MOBbIWEHUS KBanudukauum pykosoautenen obleobpasoBaTtesb-
HbIX OpraHM3auMini C Lenbo pa3paboTkM KOHLENTYaNbHOM OCHOBbI A8 TpaHChOpMauun permoHanb-
HOI Mogenu AONOAHUTEeNbHOro npodeccmoHanbHoro obpasoBaHus B cepe obuero o6pasoBaHus.
ABTOpbl OTMEYAIOT, YTO B YCJIOBUAX U3MEHEHUI, KOrAa OT pyKoBoaAuTensa TpebyeTcs Bce 6onblue pas-
HOCTOPOHHUX 3HAaHUM U HaBbIKOB, CTAHOBUTCSH HEOBXOAMMOCTbIO HEMPEPbLIBHO MOBbIWATb KBannduUKa-
LM, MPUYEM HE MpPOCTO NpuobpeTaTb HOBblE 3HAHUS, @ YMETb UX MPUMEHSTb B CBOEW TeKyllelh aes-
TENbHOCTU UMM CTpaTernyeckom NIaHUpoBaHMKU. ITO 0BCTOATENBCTBO NOCTAaBMUIIO Nepes opraHamu pe-
TMOHANbHOM U MYHUUMNANbHOM BNACTU pSA BOMNPOCOB, KOTOpble TpebyloT HayyHOro ob6o6ueHuns, B
YaCcTHOCTK, — NpobsieMa COBEPLUEHCTBOBAHMS YNpPaBJeHYECKOr0 KOMMNOHEHTA B CUCTEME MOAMOTOBKM
OVPEKTOPCKOro Koprnyca U U3MEHEHUS CUCTEMbI OOMOJIHUTENbHOIO NpodeccMoHanbHoro o6pasosa-
HUS WKOMbHbIX aAMUHUCTPATOPOB. B KauecTBe OCHOBbLI A5 BbISIBNIEHUS 3arpoca Ha AOMNOJHUTENbHbIE
npodeccnmoHanbHbie o6pa3oBaTesibHble MPOrpamMMbl UCMONb30BaHbl pe3ynbTaTbl ONpoca, B KOTOPOM
NpUHANK yyactne 87 yenoBek — pykoBoauTenu obuieobpasoBaTenbHbIX OpraHu3aunii NckoBckon 06-
nactM U uUx 3aMecTuTenn. bonbWMHCTBO peCcnoOHAEHTOB MMEKT nefarormyeckuin Ctaxk pabotbl 6onee
ABaALATU NeT U CTaxK paboTbl B ynpaBieHYeCcKom A0MKHOCTMU OT NsATK A0 AecaTtu net. C yyeToM npose-
OEHHOro onpoca npenjioXkeHa KoHLUenTyaslbHas CXeMa B3aMMOLENCTBUS YY4ACTHMKOB HOBOW Moaenu
[OMONHUTENBHOro NpodeccMoHanbHoro obpasoBaHms ons ynpasieH4yecknx paboTHMKOB ob6ueobpa-
30BaTe/IbHbIX OpraHu3auui, onpeneneHa posb Yy4aCTHUMKOB HOBOW pPEernMoHanbHOW CUCTEMbI AOMOSHU-
TenbHOro npodeccnmoHanbHOro obpasoBaHus, chOOpMynMpoBaHbl MPUHLMMNLI 06pa3oBaTeNbHbIX MPO-
rpamMMm gns ynpaBneH4Yeckux KagpoB 06pa3oBaTesibHbIX OpraHusaumi. B kayecTtse anpobaunu npea-
naraeMon Mopenu paccMoTpeHa cucTeMa [AOMOSHUTENbHOro NpodeccMoHanbHOro 06pa3oBaHUs B
chepe obuiero obpasoBaHua MNckoBckor obnactu. Mo MHEHUIO aBTOPOB, 0606 EHHbIE pe3ynbTaThbl
[AHHOro UCCeaoBaHUS MOTYT NOCTY>XUTb HEKOTOPbIMW OPUEHTUPaMU Npu pa3paboTke KoHUenTyasb-
HbIX OCHOB HOBOW pernMoHanbHOM MoAeNn AOMNONHUTENBHOIrO NpodecCcnoHanbHOro o6pasoBaHus.

KnioueBble cnoBa: fononHuTenbHoe npodeccnoHansHoe obpasoBaHue, obweobpasoBaTenbHas opra-
HM3auMs, NOBbIWEHME KBaNUDUKaLMK, NpodeccMoHanbHoe pa3BuTue, yrnpassieH4yeckas KoMaHaa

Ansa uutupoBaHus: Jaraesa M.A., lep3koBa H.lN. KoHuenTyanbHble OCHOBbI MOAENU AOMNOAHUTENIbHOIO NPOdECCUOHANbLHOIo
06pa3oBaHua yripaBieHYeCKMX KOMaH4, 0bweobpa3oBaTesibHbIX OpraHn3aunin B yCI0BUSAX U3MEHEHUI (Ha npumepe [cKoBs-
cko obnactu) // BENEFICIUM. 2021. N2 4(41). C. 65-77. DOI: 10.34680/BENEFICIUM.2021.4(41).65-77

ORIGINAL PAPER

CONCEPTUAL FOUNDATIONS OF THE PROFESSIONAL DEVELOPMENT MODEL FOR
EDUCATIONAL ORGANIZATIONS’ MANAGEMENT TEAMS IN THE CONTEXT OF CHANGES (ON
THE EXAMPLE OF THE PSKOV REGION)
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Abstract. The relevance of the research is determined by the necessity to study the Russian and for-
eign experience in pre-service and in-service training of general education organizations’ managers
that is aimed at developing the conceptual framework for transforming the regional model of pro-
fessional development in the field of general education. The authors note that in the face of
changes, when the manager is demanded versatile knowledge and skills, which entails the re-
quirements to develop professionally. Moreover, the professional development means more than
acquiring new knowledge. It signifies the ability to apply the obtained knowledge in current activi-
ties and strategic planning. This circumstance has raised a series of questions to the regional and
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municipal authorities that request scientific generalization. The most urgent issues are the problem
of enhancing the managerial component in training the head teachers’ corps and changing the sys-
tem of additional professional education for school administrators. In order to find out the demand
for professional development programs, the authors have conducted the survey, which respondents
were 87 people - heads and of the Pskov region educational organizations and their deputies. The
teaching experience of the considerable part of the respondents constitutes more than 20 years,
whereas their experience in the managerial position varies from five to ten years. Having taken the
results of the survey into account, the authors proposed the conceptual interaction framework for
the subjects of the new professional development model. Within this model the authors have de-
fined the role of the participants of the new regional additional professional education system,
formulated the principles of educational programs for educational organizations managerial per-
sonnel. The system of additional professional education in general education of the Pskov region is
considered as an approbation of implementing the proposed model professional education model.
The authors claim that the generalized results of the research can serve as guidelines for develop-
ing the conceptual foundations of a new regional model of professional development.
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ro obpasoBaHug (oanee — AMNO) obcyxpae-

Ma Ha NPOTSKEHUU MHOTUX NET U 0COBEHHO
aKTyanbHa B YCNOBUAX AMHAMUYHbBIX M MacCLWITabHbIX
M3MEHEHUN BO BceX chepax YenoBevyeCKom XKM3He-
pesarenbHocTU. B HacTosiwee BpemMa npomcxoaut
CTaHOB/NIEHME YenoBeka HOBOM ¢opmMaumu, obnaga-
IOWEero HOBbIMU KOMMETEHUUSMU, B TOM 4ucne cno-
COBHOCTbIO U TOTOBHOCTbLIO K HenpepbIBHOMY o6pa-
30BaHUIO, paboTe B KOMaHae, npodeccuoHanbHoOM
MOBGMNBHOCTU, MOCTPOEHUIKO MHAVUBUAYANIbBHOMN Tpaek-
TOopun CBOero npodeccUoHanbHOro pasBuUTUS, a
TakKke npuobpeTeHn0 HOBbIX MNpodecCMOoHaNbHbIX
HaBbIKOB M KOMNeTeHuMi. NpodeccrnoHannsm, Kom-
NeTeHTHOCTb U KBanudukaumsa paboTHUKOB BO MHO-
roM onpepenser ycrnex nwb6om opraHusauum Hesa-
BMCUMO OT ee OpraHnU3auMOHHO-NPaBoOBOM (OPMbI U
oTpacneBon npuHaanexHoctn. Bepywasas ponb B
3TOM BOMpPOCE OTBOAMUTCS PYKOBOASILLEMY COCTaBy
opraHmsaumu.

Moppoepkka npodeccMoHanbHOM KOMMNETEeHTHO-
CTU peanusyeTtca yepes passinyHble GopMbl U Gop-
MaTbl MO, B TOM umcne yepes MNOBbILEHUE KBanu-
duKaumm, NO3ToMy MMeHHO cuctema ANO gosmkHa
nepeoli MNPpUHUMATb BbI3OBbl MEHAKOLWENCS CoBpe-
MeHHOCTU. B Takmx ycnoBuax AMO MoXeT 3aHATb
BeAyLY pOJib B MPOLECCE peLeHUs aKTyasbHbIX
npo6bneMm B nNpodeccUoHanbHOW OesaTeNbHOCTU
npakTnyecku B nobom chepe, B TOM YnUCie U pelle-
HUX Npo6nemM pasBUTUS PErnMoHasbHbIX U MYHULM-
nanbHbIX CUCTEM 06pa3oBaHMsa U 06pa3oBaTENbHbIX
opraHusauuii. «[Aupektop M ero ynpasneH4yecKas
KOMaHAa BbICTYNAKT KaK «CTpaTer» M «TeXHONOrms»
o6pa3oBaTeNbHOrO npouecca B LWKONE, KOTOPbIM
Heo6X0aoMMbl COBPEMEHHbIE YyMnpaB/ieHYeckue 3Ha-
HUA U HaBblKM. MMEHHO NO3TOMY BOMNpocCy KBanmudpu-
Kauum pyKOBOASWEro cocTaBa YyAeNnsieTcs MHOro
BHUMAHUS CO CTOPOHbI BCEX Yy4ACTHMKOB O06pa3oBa-
TenbHoro npouecca» [1].

TGMa AOMNONHUTENbHOro NpodecCcuoHanbHo-

Mexay TeM, pe3ynbTaTbhl MWCCNeAOBaHUN (CM.
HanpuMmep, [2-6]) NOATBEPXOALOT, YTO ANS ynpasne-
HUS obpasoBaTesibHOW OpraHmM3aumen Heob6xXoaAuMbl
ocobble KoMneTeHuuu, GOpPMUPOBaHME KOTOPbIX
TpebyeT OTOEeNbHOM M CrneunanmsmpoBaHHOM Noaro-
TOBKW, MO3TOMY KparHe Heo6Xx0AMMO COBEepLUeH-
CTBOBaTb YMpaBleHYECKUA KOMMOHEHT B CUCTEME
NoAroTOBKM AMPEKTOPCKOro Kopnyca wkon. OgHako
pe3ynbTaTbl UCCefoBaHUI BECbMa NPOTUBOPEYUMBbI:
C OOHOW CTOPOHDbI, 35-97% anpekTopoB npogeccmno-
HaNbHO pa3BMBAKTCA NOCPEACTBOM pa3HbIX GOPM U
dopMaToB: yTeHUe npodeccMoHanbHOM NUTEPATyphI
oTMevarT 97% pecnoHAeHTOB, HabNKaeHME YPOKOB
Konner - 96%, obyyeHue Ha Kypcax U CeMMHapax,
KOTOpble pYKOBOAMUTENM MOCELWAT IMYHO, — 84%,
yyacTue B o6pa3oBaTeNbHbIX KOHpepeHuuax - 82%,
yyactue B coobliecTtBax OMPEKTOpOB, CHOpMUPO-
BaHHbIX B LENax nx npodeccnmoHanbHOro passutus,
npeaMeTHbIX Kypcax / ceMuHapax - 81%, obyyeHue
Ha Kypcax / ceMmHapax rno nupepcrey — 35%. Takxe
ANPEKTOPCKUIA KOPMNYC YTBEPXKAAET, UTO HET nNpensar-
CTBMI AnS nosblweHns KBanudukaumu. C Apyrom
CTOPOHbI, pyKOBOAMTENU 06pa3oBaTebHbIX OpraHu-
3aUMi OTMEYalT YCTOMYMBDIN CMPOC Ha MOBbILLEHME
KBanndukaLumm no TakMM BONPOCaM Kak ynpasieHue
duHaHcamu (43%), ynpaBneHue 4yenoBeyeckumMm pe-
cypcamm (30%), npepoctaBneHne 3pPeKTMBHOM 00-
paTHOWM cBA3K (28%) [2].

JaHHOe npoTMBOpeYMe MNO3BONSET CAENaTb Bbl-
BOJA, YTO cyuwlecTsylowas cuctema AMNO HepocTaTou-
HO pearvpyeTt Ha NMPOUCXOAsILLMNE U3BMEHEHUS U 06-
pa3oBaTtefibHble  NOTPebHOCTM  yrpaB/ieHYeCcKoro
3BeHa obweobpa3oBaTenbHbIX OpraHMU3aumi.

Mpwn nccneposanmu Bonpoca AOMNO 6bin0 BbigBNE-
HO, YTO Npobnembl NpodeccnmoHanbHOM nepenoaro-
TOBKM U3Yy4arTCS AOCTAaTOYHO A3BHO U OCBELLEHbI B
Tpypax AX. Yanaeson [5], B.B. TapaceHko [7],
I.B. Moxaesown [8], E.A. nyxosa [9], U.B. MpuwinHomn
[10], E.H. Xapkoson [11], W.E. >XXuakosom [12],
A. KysHeuosow [13] v ap.
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Tak, B.B. TapaceHKO NpoOBOAUT CpaBHUTENbHOE
onucaHue onbiTa NepcoHUGUUMPOBAHHOIO pas3Bu-
TUS ynpaB/ieHYeCcKMX KagpoB obpasoBaTesibHbIX Op-
raHMsauum B TakMX CTpaHax Kak ABcTpanug, JaHus,
CWA, ®uHnaHousa, dpaHuma n gp. B kayvectBe ad-
(deKTUBHbIX CNocoboB pas3BUTUS YyNpaBleHYeCKUX
KaApoB aBTOP BblaenseT:

— (¢opmMupoBaHUE UHAMBUAYANbHOro npodunsa
KaHAMAaTa B KagpoBbli pe3epB U OUEHKYy ero nu-
LEePCKUX KavyecTB B npouecce obyyeHus, nocne yero
AN «MonoAabix» pykoBoauTenen obpasoBaTebHbIX
OopraHmsaumm npoBogmuTCs npodeccruoHanbHasa noa-
rotoeBka B o6beme 150 yacoB; B Ka4ecTBe HAaCTaBHU-
KOB paboTaloT AeNCTBYHOLWME AMPEKTopa LUKOJ, KO-
Topble BBOAAT «HOBUYKOB» B paboTy pykoBoauTens,
3HAKOMSAT UX C 0coOBeHHOoCTAMU paboTbl (JaHus);

— obg3aTtenbHy0 AMArHOCTUKY nepepn obyyeHwu-
eM (C 3aKkpenneHueM peneTuTopa B MuUe HAaCTaBHU-
Ka, TblOTOpa), COo34aHue nMYHOoro npoduns, Korga
onpenenaeTcs ynpasiaeHYeCKUii noTeHuman, KoTo-
pbii 6yaeT OCHOBOWM Ons COCTaBfEHMS nmepCcoHalb-
HO nporpamMmmbl NPodecCUOHaANbHOrO pPasBUTUS U
OCHOBOM COCTaB/IeHUS akKafeMuyeckoro yyebHoOro
nnaHa HenpepbIBHOM NOAFOTOBKU (PpaHuUms);

— obga3aTtenbHyt0 pa3paboTKky npoekra No no-
BbIlWEHUIO 3PPEKTUBHOCTU YNpaBieHUs KOHKPETHOM
obpasoBaTeNbHOM OpraHusaumen (HO NpPoOWTM MNoA-
roToBKy no obpasoBaTesibHbIM NMPodecCcnoHaIbHbIM
nporpaMMam B cdepe ynpaBneHus obpasoBaHueEM
MOXKeT ntobon xenarwwumn) (ABCTpanus);

— obga3atenbHoe obecnevyeHWe BbINOJHEHUS U
cobnaeHNS HAaUMOHAbHbIX CTpaTermyecknx npmo-
putetoB cTpaHbl (CLUA); npu 3TOM cucTtema noaro-
TOBKM YNpaBAeHYECKUX KaapoOB HE HOCUT LEeHTpanu-
30BaHHOrMo Xxapakrepa M pas/iMyHa B KaXOoM wTaTe;
60NbLWIMHCTBO NporpaMM MNpencTaBnaoT cobov He-
KUM KOHCTPYKTOP, KOrAa KaXAbl CyObekT MoXeT
«COBpaTb CBOM KOHCTPYKTOP», T.e. MOCTPOUTb CBOIO
NMYHY0 06pa3oBaTenibHY TpaekToputo [7].

[.B. MoxaeBa, N.H. MoxaeBa PeHba nogyepku-
BaloT, YUTO OCHOBY WBeAckor cuctembl AMNMO cocTas-
naeT TeCHoe B3auMOAENCTBMeE C paboTogaTtensMu um
duHaHCOoBas nopaepXXka rocynapcrea, yYto obecne-
ymBaeT obyyeHme «Haneped», Korga CUCTEMA Yxe
rotoBa K MW3MEHSKWUMCS MNOTPEOHOCTAM pblHKA
Tpypa. Weeackas mopens OMNO coaepxuT cyue-
CTBEHHYIO MPaKTUYECKYH COCTaBAAOLWYH 0Oy4yeHus
(25-35% Bcero BpeMeHu obyvyeHus) 1 npegycMaTpu-
BaeT CMMBMO3 0byveHuUs Ha peanbHOM paboyemM Me-
CTe U TeopeTUYeCcKyr NoaAroToBky. Takom noaxon B
6onblen cteneHn obecnevymBaeT akTyanbHoe obpa-
30BaHMe, aganTMPOBAHHOE K TEKYLEMY COCTOSIHUIO
pblHKa TpyAa, Npy 4OCTaTOYHO ANUTENIbHOM Nepuoae
o6yyeHus - ot 1 po 3 net. Nocne obyyeHns cnyuwa-
Tenb MoOXeT paboTaTb Ha N60OM paboyemM MecTe B
opraHmusaumu. Bcsa pa6ota no AMNO cocpenoToyeHa B
pykax Leseackoro HaunoHanbHoOro areHTcTea [8].

N. Zaitseva, E. Dzhandzhugazova, N. Bondarchuk,
M. Zhukova nogyepkmBalT, 4TO NpM NOArOTOBKE
KagpoB B ycnoBuax rnobanusaunm CoumanbHO-

3KOHOMMYECKOro NpoOCTPaHCTBA HYXXHO OpPUEHTUPO-
BaTbCsl HE TONbKO Ha HauWOHanbHble npodeccmo-
HaNbHble CTaHAAPTbl; Heob6xoamMMa COBMECTHas pas-
paboTka HauuoHanbHOM paMKu KBanudukauum ong
oby4yeHVs B TeyeHue BCel XM3HMW, KOTopas Takxke
YUYUTbIBAET MeXAyHapoAHble CTaHAApPTbl U HOPMbI
noaroToBKW nepcoHana [14].

Oco6eHHOCTU NOArOoTOBKWM PYKOBOAUTENEN LUKON
paccmaTpuBaloTcs U 3apybexkHbiMM mccneposarte-
naMu.

S.W. Ng, S.Y.E. Szeto onucbIBatOT ONbIT TOHKOHra.
Ecnn paHee HaumMHalowme AMpEKTopa AOIKHbI 6blin
nocewartb 6a30Bbln KypC MO aAMUHUCTPATUBHbIM
BOMpOCaM TOJIbKO B TO BpeMsq, Korga OHU Oblau
Ha3Ha4yeHbl, TO cCelyac KaHAMAAT OO/MKEH MpOonTU
CneuranbHyo MOAroTOBKY A0 €ero Ha3HayeHus Ha
AOMKHOCTb AMPEKTOpa M NONyYuTb cepTudukart, roe
YKa3aHbl TPU KOMMOHEHTA: (2) aHann3 NoTpedbHOCTEN,
ONUCbIBaOWMX COBCTBEHHblIE cnabble U CUMbHblE
CTOPOHbI; (b) Ha3HaYeHHbIN KypC MOArOTOBKU K py-
KOBOACTBY (HE MeHee 72 KOHTAaKTHbIX 4aCcOB U CO-
OEepXXalnii WecTb OCHOBHbIX 06nacTen pyKkoBoaCTBa
wKonowu; (c) noptdonno o6 obpasoBaTefibHbIX LEeH-
HoCTaX. KpoMe TOro, BBeAeHa ABYXJETHSAS creuu-
anbHag nporpaMmMa, Lenb KOTOpOKr — OKa3aTb AUpPEK-
TOpaM CBOEBPEMEHHYIO MOAAEPXKKY B agantaumu K
MX HOBOW pOnu: BBOAHAs NporpamMma B MepBbIi rog,
CTPYKTYPUPOBaHHag mnporpamMma noAAaepXKu Aans
pa3BUTUA NTUOEPCKUX KavyeCTB U nogaepikka co CTo-
pPOHbI OMbITHbLIX crieymanucTos [15].

MHTepeceH noaxod K MOArOTOBKE LUKOJbHbIX
ynpasneHues M. Al Shehhi, K. Alzouebi, A. Ankit, ko-
TOpble A0Ka3bIBAKOT, YTO 419 3OPEKTUBHOro ynpas-
NleHUa WKONOW TONbKO NpodecCMoHanbHOM Mnoaro-
TOBKM HEAOCTaTOYHO, U MOAYEPKUBAKT BAXXKHOCTb U
3HaYMMOCTb 3MOLMOHANBbHOIO MWHTENNEeKTa, OAHAaKOo
AKUEHTUPYIOT BHUMAHMeE, YTO HET MHCTPYMEHTa, KOTO-
pbiti 6bl U3MEPSAN HaBbIkM B 3TOM cdepe [16].

P. Armstrong npuaep>mBaeTtcs Nno3mMumu, 4To no-
BbllWEHMEe KBanudbukaumum OUpeKTopa LIKOMAbl O0SXK-
HO TMOHUMATbCA KakK MHOroMepHasi KoHuenuusg,
BK/IlOUAKOLWASA Kak GopManbHble, Tak U HedopMasb-
Hble npoueccbl. OAHaKo NOBCeAHEBHbIE B3aMMOAeM-
CTBUSI U PYTUHbI TPYAOBOM XXU3HU ANPEKTOPA LUKOJbI
NOTEHUMANbHO HE MPU3HAKTCS U HE OLEHUBAKOTCSH
KaK pa3sBuBalolye, NO3TOMY SIBASKOTCS HEeAoCTaTou-
HO MPU3HAHHOW YacTblo HedopManbHOro crnocoba, ¢
MOMOLLID KOTOPbIX PYKOBOAMTENU LLUKON MOBbILWAOT
CBOe npodeccuoHasbHOe pa3BuUTMe, T.e. Aenaetcs
ynop Ha uHdOpMasbHOE MOoBblWEeHWE KBaauUbUKa-
umn [17].

M. Aas, T. Blomb npupep>X1MBatoTCd MHEHUS, 4YTO
Hauny4dwun pesynbTaT NOAFOTOBKU pyKoBoAuTenen
LWKON MOXeT ObITb AOCTUTHYT Ha OCHOBE «CPaBHMU-
TeNbHOro oby4yeHUsa», CoYeTalLero NpakTuKky, pabo-
Ty B Y4€BHbIX rpynnax n Teopetmyecknii GyHoaMeHT.
Mpu 3TOM «..NpenogasaTenu A0KHbl 6bITb 06Yy4eHbl
ObITb PYKOBOAUTENSIMU MPOLLECCOB, KOTOPble MOryT
noanep>XxuBaTb CBOMX OUPEKTOPOB BO BpEMS KOH-
CTPyMpPOBaHUA HOBOM NPaKTUKu» [18].
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Mogaenu rpynnoBoro oby4yeHus Takxe noanepxu-
BalOT TakMe aBTopbl Kak A. Hilton, G. Hilton, S. Dole,
M. Goos, pe3ynbTaTthl UCCNe0BAHUA KOTOPbIX MoOKa-
3a1u, YTO COBMECTHOE OCBOEHME NporpamMM nosblLle-
HUS KBa/MMUKALMU PYKOBOAUTENEM W YyUYUTENAMU
3hdpeKkTMBHO aN1a obenx ctopoH [19]. ConnpapHbl C
Takum nogxonom S. Owen, D. Wong [20].

YnpaBneHue obuweobpa3oBaTesibHOM oOpraHusa-
umer - 3To ocobbii BUAO NpodecCUMOHanbHOM aes-
TeJIbHOCTU, KOTOPbIA BKIOYAET MHOXECTBO Creuu-
dUYeckux (PyHKUUN; B TO Xe BpeMa HOoBasa peasib-
HOCTb (YHKUMOHMPOBAHUS COBPEMEHHOM pPOCCUI-
CKOWM LWKOAbl (OUCTAHUMOHHbIE TeXHONOormu, Tpebo-
BaHUS poguTenei K MUHOOPMUPOBAHUID 06 y4eBHOM
npouecce, paccpefoTO4YEHHOCTb Nefarormyeckoro u
YyNpaBJIEHYECKOro CoCTaBa LWKO/bl MPU OUCTAHLIMOH-
HOM paboTe) TpebyeT KOMNEKTUBHbIX YCUNMA ANS
DOCTUXEHUS OOWMX uLenen opraHusauuu. JaHHas
cuTyaumsa aktyanusmpyeTt GopMUpoBaHmMe B LUKONMAX
TakKoro iIBNeHUS Kak ynpaBneH4yeckas KomaHaa.

Kak npasuno, HOBble uenu, 3adadu, QYHKUUK
TpebyloT NpUBAEYEHUS AOMONHUTENbHbLIX pecypcos,
KOTOpble BCerga MMEIT OrpaHWYeHHbI Xapakrtep.
Bonpoc 06 orpaHWYeHHOCTU pecypcoB CTaBUTCS O0-
CTaTOYHO OABHO U A0 CUX MOP ABASAETCH aKTyaslbHOM
n obcyxpaemonm TeMon. Pecypcbl o6pasoBaTefnibHOM
CUCTEMDI BKIKOYaAeT BCe, YTO UCMOoNb3yeTcs B obpa-
30BaTesIbHOM Mpouecce: MatepuasbHble, UHAHCO-
Bble, TPYAOBbIE, UHTENNEKTYaNbHble, MHPOPMALMOH-
Hble U T.N. Hackonbko uMerLwuecs pecypcbl ob6paso-
BaTENbHbIX OPraHU3auMin OTBEYAIOT COBPEMEHHbLIM
TpeboBaHUAM  (TEXHUYECKUM, TEXHONOrMYeckum),
HaCTONbKO MOXHO rOBOPUTb 06 UX BAUSHUM Ha Ka4e-
CTBO 06pa3oBaTenbHOro npouecca. B cutyauum xect-
KOW pernaMeHTaumu MaTepuasibHbIX U (UHAHCOBbIX
pecypcoB rNaBHbIM UCTOYHUKOM pasBUTUS LUKONbI
BbICTYNalT MMEHHO TPYAOBblE pecypCbl C UX UHTEN-
NleKTyanbHbIM NOTEHLMAIOM U CNOCOBHOCTAMM [21].

TaknuM 06pa3oM, B COBPEMEHHbIX YCIIOBUAX MHO-
ro3afayvyHocTM LOEeSTEeNbHOCTU pykoBoauTens obpa-
30BaTesIbHOM OPraHuU3auMm U OrpaHUYEeHHOCTU pe-
CypCcoB, CTaHOBUTCS HeEOBXOAMMbIM BHeApSATb KO-
MaHAHbIM NoAXopn K ynpaBneHuto Wkonon. MMeHHo
06beANHAS WMHTENNEeKTyalbHbIM MNOTeHunan ynpas-
NleH4YecKor KOMaHApbl, B MOMHOM Mepe MnposaBnseTca
CUHepreTuyecknim 3ddeKkT, KOTopbIn paclMpuUT rpa-
HUUblI TPYAOBbIX pecypcoB, YTO, HECOMHEHHO, Npu-
BefeT K 6onee 3pdeKTMBHOMY ynpasneHuto obpa-
30BaTe/IbHOW OpraHusauuen.

Ha ocHoBaHuWW aHanu3a mccnenoBaHUn poccum-
CKMX U 3apybexkHbiX aBTOPOB MOXHO cAaenaTb Bbl-
BOA, YTO ynpaBfieHYecKmMe KOMMeTeHuum npuobpe-
TalTCa B paMKax creuuanbHOro obyyeHuns nocpepn-
CTBOM OCBOEHUS [O0NONHUTENbHbIX OBpasoBaTenb-
HbIX MporpamMMm, obyyeHue B rpynnosoMm dopmare
anaeTca 6onee apheKTUBHbLIM, U NOATOTOBKY PYKO-
BOAUTENd cliefgyeT paccMaTtpuBaTb C TOYKM 3pEHUS
noAroToBKM Nuaepa opraHu3sauumn.

Poccuicknii HauuoHanbHbI npoekT «O6pa3oBa-
HMe» C ero KOHKpeTu3auuem Ha pernoHasibHoM

YPOBHE CTaBuT 6onblIMe 3a4a4u No TpaHchopMaumm
noaAroTOBKU, NEpenoaroToBKM, MOBbILWLEHUIO KBanu-
dUKaumMm He TONbKO neparormyecknx paboTHMKOB,
HO 1 BCEN CUCTeMbl yNpaBieHUs o6pa3oBaHmeM.

CnepgyeT akUEHTMPOBaTb BHMMaHWE Ha TOM, 4TO
BOMPOCAaM MNOBbIWEHUS KBanudUKaLmm 1 ee oueHke
yoenseTcs BHUMaHue € AByx CTOPOH — MmHucTepcTBa
npocseweHnsa Poccurickon ®epepauymn u [lMpasu-
TenbctBa Poccuiickorn ®epepaummn: Tak, B Aekabpe
2019 r. 6b1n1 U3oaH psaa pacnopshkeHur, obecneymsa-
OLWNX OOCTUXKEHMe Lenel, nokasatenem n pesynbra-
TOB depepanbHOro npoekra «Yuutenb 6yayuwiero»
HauuoHanbHoOro npoekTa «O6pasosaHue» [22, 23].

Taknm o6pa3oM, C YyBEPEHHOCTbHO MOXXHO yTBep-
XAaTb, YTO CUCTEMA NOBbLILWEHUS KBanudukaumm ne-
[arorMyecknx kagpos 6yaer npeteprneBaTb 3Hauu-
TeNlbHble N3MEHEHUS:

— MOSABATCSA HOBbI€ YYACTHUKU CUCTEMDI;

— OymeT MeHATbCS  B3aMMoencTeme  BCeX
YYaCTHUKOB NpoLecca;

— 6yner MeHaTbCS NOAXOoAd K MOBbILLEHWUKD KBa-
nndukaunm pykosoamuTenen obeobpasoBaTesibHbIX
OpraHusauuii, a UMEHHO peyb MaeT O MoAroToBke
ynpaBneH4Yeckmx KoMaHa, a He 06 MHAMBUAYaNbHOM
oByyeHUn (XOTS OHO HE OTMeHSeTCs).

B poccuinckom npaktmke BONpPOCaMm MoBbIWEHMUS
KBanudukaumMm neparornyeckux paboTHUKOB B OC-
HOBHOM 3aHMMAKTCS pEernoHajibHble WHCTUTYTbI
pa3Butna obpasosaHusa (MPO) (MOryT UMeTb pa3Hble
BapuauMm 3TOro Ha3BaHus), yupeauTeneMm, KoTopbix
ABNSETCA OpraH UCMOMHWUTENbHOM BAacTu CybbekTa
Poccuinckon depepaumu, OCYLWECTBASIOWMNA rocy-
[DAPCTBEHHO-BNACTHbIE MOJIHOMOYUS UCMONHUTENb-
HO-pacnopsauMTeENbHOro xapakrepa B cdepe obpa-
30BaHUS Ha TeppuTopuM permoHa. B kaxagom m3 85
cybbekToB Poccuinckon ®epepaumm umeetcs 1-2
noao6HbIX MHCTUTYTA. Kpome pernoHanbHbix UPO
pononHutenbHble o6pa3oBaTefibHble MporpamMmbl
yrnpaBieHYeCcKOM HanpaBAeHHOCTU AO7S LMPOKOro
Kpyra cnywarenem MOryt peanuM3oBbiBaTb BbiClUME
yyebHble 3aBefeHus n obpasoBaTesibHble LEHTPbI.

MpoBeneHHbIN aHanui3 peanuMsaunm MporpamMm
noBbIWEHUS KBanudpukaumm B cdepe ynpaBrieHus
obuweobpazoBaTesibHbIMM  OpraHmsaunamMm no 14
pernoHam 8 ddepnepanbHbiX OKpyros Poccuinckon
depepaunn NoO3BOAUN OMNpenenuUTb XapaKTepHble
yepTbl AMNO B pOCCUNCKOM NpaKTUKE:

— 3aKOHOAATEeNbHO YCTAHOB/EHbI TONbKO 0O6wue
paMKu NOBbIWEHUS KBanudbukaumm paboTHUKOB 06-
weobpasoBaTeNbHbIX OpPraHU3auuii, perMoHbl CaMmo-
CTOATENbHO YCTaHaBIMBAKOT OPraHU3aLMOHHYIO U CO-
[epXKaTesibHYH CTOPOHY NOBbIWEHUS KBanupukaumu;

— OOnbWMKHCTBO pyKoBoauTenem obpasoBa-
TeJIbHbIX OPraHM3auuin NPoOxXoaaT KypCbl MOBbILLEHUS
KBanndukaumm o6beMoM A0 72 yacos [24];

— abconTHOe 60/bWMHCTBO KYpCOB MNOBbILWeE-
HUS KBanudukaumm (GUHAHCUPYETCHS 3a CYeT 6roa-
>XXETHbIX CpeacTB Npyv HECOMHEHHOM NMAepCcTBe ac-
CUrHOBaHUM B6rOAXeTOB CybbekToB Poccuiickon de-
hepauun [24];
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— Ha NNaTHOW OCHOBE KypCbl MOBbIWEHUS KBa-
nudukKauum NpoxoaaT B ABa pa3a MeHbluee Konuye-
CTBO YENOBEK, HO MPWU 3TOM MpPaKTUYECKU OOUHAKO-
BO€ KONMYECTBO pyKoBoOAUTENEN MNpoXoasaT Kypcebl
Ha NJaTHOM OCHOBE KaK 3a CcYyeT cpencts usnye-
CKUX UL, TaK U 3@ CYHET IopuanYeckux nuu, [24];

— OCHOBHOMN OpraHM3aunMoOHHO-MeToanYeCcKom
GOpMOI MOBbIWEHNA KBaNUDUKALUKN 9BNFETCA Kyp-
COBas MoAroToBKa, KOTOPYH OPraHuM3ylT U NpoBO-
OaT permoHanbHble MPO [13, 25];

— NepcoHUUUMPOBaAHHAA MOArOTOBKA HOCUT
XapakTep eguMHUYHbIX NpaKTUK peanusauum [11, 13];

— «50% oupekTopoB NporpamMMy rno nogrotoske
WKOJMIbHbIX  aAMWHUCTPATOPOB MNPOXOAAT rocne
Ha3HAYeHMs Ha AO0/MKHOCTb AMPEKTOpa, U TOJbKO B
19% cny4vaes — 0o Hero» [2].

PervnoHanbHag cuctemMa noBblWEHUS KBanuduka-
LMK neparormyecknx paboTHMKOB, B TOM uyucie B
cepe ynpaBneHus, npeacrtasneHa Ha puc. 1.

MuHucrepcreo (Komuter, YnpaesneHue) o6pasoBaHus cy6bekta Poccuiickoin deaepaumm

Yupenoutenb
FocypapcrBeHHOe 3apaHune

N

«PerMoHanbHblii UHCTUTYT
pa3BUTUS O6pasoOBaHUA»

A0rosop
(roc3apaHume)

LA0rosop

AN

rocynapCTBEHHO-BNACTHbIE MONHOMOYMS UC-
NOJIHUTENbHO-PACMNOPAANTENBHOIO XapakTepa

N

YnpasneHus u otaenbl o6pasoBaHusa Npu
AAMUHUCTPaLMAX MyHULMNANbHbIX 06pa3o-
BaHU

Kypcosoe
oby4yeHue

v

KopriopatnsHoe oby4erHne Ha

OCHOBE [0roBopa
(xo3pacyer)

UHGoOpmupyer

Likona N

Puc. 1. CucTeMa noBbilEeHUs KBanndurKaummn neaarormyeckmx U ynpabaeH4ecKux paboTHMKOB o6Leo6pa3oBaTeNibHbIX Op-
raHusaumii B Poccuitckoii @epepauum / Fig. 1. The Career Development System of Pedagogical and Managerial Employees
of General Education Organizations in the Russian Federation

HcTo4yHMK: NOCTPOEHO aBTopamu / Source: compiled by the authors

Ob6paszoBaTesnibHbI 3anpoc Ha YCayru rno rnosbl-
LWEeHU0 KBanudukaumu pykosogmutenen obuieobpa-
30BaTesibHbIX OpraHu3aumm MoxeT dopMuUpoBaTbCH
OBYMS MyTAMMU:

1) 3anpoc OT caMmUX pyKOBOAUTEsIEN LLKOJ, KOTO-
pbli BbIACHAETCSH Ha OCHOBE aHKETUPOBAHUSA U aHa-
nn3a 3aTpygHeHun B ynpaB/ieHYeCKOW OesaTeNlbHO-
CTW; B 3TOM CJlyyae 3aKa3uuK U notpedbutenb ycnyr
NOBbIWEHUA KBanndukaumm 6yayT BbiCTynaTb B OA-
HOM U TOM Xe NnLE;

2) 3anpoc OT MYHMUMMAJbHbIX (pernoHasbHbIX)
OpraHoB ynpaBneHus o06pa3oBaHMEM, KOTOPbIA
MOXHO BbISIBUTb Ha OCHOBE aHanu3a 4acTo 33a4aBa-
€MbIX BOMPOCOB Ha COBELWAHMSAX, aHanmMsa npo-
rpaMMm pa3sBuTUa 0Bpa3oBaTesIbHbIX OpraHu3auuni u
onpeaeneHuns HOBbIX 3a4ay, CTOSILLMUX Nepes HUMK; B
3TOM C/lydae 3aka3ymk M notpebutenb obpasosa-
TeNbHbIX YCNYr — pasHble nmua.

B 3aBUCMMOCTM OT Konu4vecTBa obpalueHuin 06-
pa3oBaTesibHbl1 3anNpoC MOXET WUMeTb MacCOoBblIA
U eOUVHUYHBbIN XapakTep. B 3aBucMMOCTM OT Xa-
pakTepa pelwaeMblX 33ada4y 3anpoc MOXEeT UMeTb

HanpaBfEHHOCTb Ha peleHne Tekywux 3agay no-
BCeoHEeBHOM paboTbl, WM MPOrpecCUBHbIX 3apad,
KOTOpble NpeacTouT pewwaTtb Npu peanusaumm npo-
rpaMMmbl pasBUTUS WKOMbL. MNpU 3TOM HYXXHO YETKO
NnOHMMaTb, KTO IBNAETCA noTpebutenem, a KTo — 3a-
Ka3uymMKoM obpa3oBaTesibHbIX YCAYyr MO MOBbIWEHUIO
KBanndukaumm, no3ToMy Heob6xoaumMo OYHKLUOHU-
poBaHUe crneumnanbHOM CNy6bl B cUMCTEME MOBbILLEe-
HUS KBanudukauum no MU3yvyeHuto 3anpoca u ¢op-
MUPOBAHMUIO CNpoca Ha 3Tn ycnyru. MHdpopmaumsa ob
obpa3oBaTesibHOM 3anpoce cobupaeTcss MyHULM-
nanbHbIMU OpraHamu ynpasneHus obpa3oBaHUEM,
3aTeM nepepaeTcs Ha permoHasnbHbIN YPOBEHb.
PeannsoBbiBaTb NporpamMmsbl NOBbILLEHUS KBaNn-
dukaumm ynpasneHYecKUX pabOTHUKOB MOryT He
TONbKO pernoHanbHble MPO, HO 1 apyrmue y4yacTHUKKU
ob6pa3zoBaTenbHOro pbiHka AMO. Mo3TomMy BUAUTCA
LenecoobpasHbiM NpoBeAeHUE eXerogHoro permo-
HaNbHOro KOHKYpPCHOro oTbopa nporpamMM nosbile-
HUA KBanupukaumm Ana yrnpasieHYeCKUX KaapoB
cucteMbl  obwero o6pasoBaHMs, 4UYTO  MO3BOAMUT
copMmMpoOBaTb KOHKYPEHTHYIO Cpeay B JaHHOM CekK-
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TOope AO0MNONHUTEeNbHbIX MNpodeccuoHanbHbIX ob6pa-
30BaTeNibHbIX yCyr. PermoHanbHbie opraHbl BNactu B
chepe obpasoBaHuMa nNpu pasmeleHun obpasoBa-
TENbHOr0 3akasa y4ypexageHuam cuctembl AMNO
OOJ/DKHbI - onpenenuTb  ycnoBus GOUHAHCUMPOBAHUS
06YyYEHUS WKOMbHBIX YrpaB/ieHLEeB.

PearnposaHune cuctembl OMNO Ha obpa3osaTtenb-
Hbl 3anpoc noTpebuTenem u 3aka3uukoB Oyaet
OCYLLECTBNATLCA Yepe3 MpeasioXkeHne MMEKLWUXCs
WM CO3haHMEe HOBbIX oBpa3oBaTtesibHbIX MPOrpamMm
MoBbIWEHUS KBanudUKauum yrnpaBieHYeCcKoro Kop-
nyca oO6pa3oBaTesNibHbIX OpraHuM3auui, o9 4ero
Heo6xoamMMo onpenenutb TpeboBaHMs K 06pa3oBa-
TeNbHbIM NMporpaMmam.

Ona obecneyeHunss NepCcoHUPUUMPOBAHHOIO KO-
MaHOHOro 06y4yeHus LWKOJbHbIX aAMWUHUCTPATOPOB,
yunTbIBas MO3ULUM Pa3HbIX aBTOPOB M pe3ynbTaThbl
onpoca pykosogutener obpasoBaTesibHbIX OpraHu-
3auuin, obpasoBaTeNbHble MpPOorpaMmbl MOBbILLEHUS
KBanudukaumMm Ana  ynpasaeHYeCckoro Kopnyca
LWKON [O0J/KHblI COOTBETCTBOBATb C/IeAYHOLUM MPUH-
umnam.

1) MoaynbHbibd npyuHUun. Tlog Mmoaynem rnoHuMa-
eTcs coaepXkaTesibHO U Mo BpEMEHU CaMoCToATeNb-
Has eAvHULA NporpamMmbl, B KOTOPOW MMEETCH WH-
BapuMaHTHas 4acTb, BK/IO4Yawowas 6GasoBble OUCUM-
NMAWHbI ANS N3y4eHUs BCeMU CyliaTensamu, u Bapua-
TUBHAs 4acTb, KOTOpPAas BK/KOYAET aJibTEPHATUBHbIE
ONCUMNAMHBI, HAaNPaB/IEHHbIE Ha pelleHne KaKuUx-To
YacCTHbIX 3a4ay u/unmn paboTy C MHAUBMAYAJIbHbBIM
KOHCY/NIbTaHTOM.

2) CopepxaHue M™MoaynbHoW o6pa3oBaTenbHOM
NnporpamMMbl AO/HKHO ObiTb BbICTPOEHO HA /IpUHLM-
1ax KOMMNETeHTHOCTHO-AESATENLHOro 104x044, 4To
npepnonaraeTt o6a3aTenbHOE Hanuune BHeayaAUTOP-
HOM NOArOTOBKU CAyliaTenen, KoTopas BbIMOAHAETCS
MMM Ha NpakTuKe.

3) HakonutesbHbId ripuHUMm 06ydyeHusa npm pe-
anusaumn obpa3oBaTesibHOW MpPOrpamMMmel, YTO MNpwU
COYeTaHMU C MOAY/IbHbIM MPUHLUNOM MO3BOAUT
cnywarensm BbICTpamBaTb MHAMBUAYaNbHbIM 06pa-
30BaTeNibHbIM Mapwpyt M 6yaetr cnocobcTBOBaTb
6onbliemMy pasHoo6pa3nto obyveHna cnywatenen.

4) [IpuHUMI, YYATHIBAOLMI PE3HYIO CTENEHb
104roTOB/IEHHOCTU  C/IYLIATENIEY, NO3BONSAOWMMI
npoBOoAUTbL 06y4deHMe C N6Oro ypoBHS yrpasieH-
yeckonm npodeccruoHaNbHON KOMMETEHTHOCTU Chy-
waTens (obwero, NOBbIWEHHOrO, MPOABUHYTOrO).

5) Mporpamma go/mkHa ObiTb HaueneHa Ha Ko-
MaHAHOE 06y4YeHHME WKONbHbIX YNPaB/IEHLEB.

Mpu KOHKYpPCHOM OoT6Ope 06pa3oBaTeNbHbIX MPO-
rpamMM HeobxooMMO MNPOBECTU MX IKCMEepTM3y Ha
npegMeT COOTBETCTBMUS MOCTaBNEHHbIM LeNnsM 3a-
Ka3symka um npumHuunam paspabotku. LenecoobpasHo
B YMCJIO IKCMEPTOB BK/OUUTL NMpencTaBuTenen Bcex
CTOpPOH, KOTOpble 3auHTepecOoBaHbl B peanmsauumu
obpasoBaTenbHbIX MNpPOrpamMM: 3akasumka (rocypap-
CTBO B JMLE MYHULMNANbHbIX (PErMoHasbHbIX)
ynpaBreHuii 06pa3oBaHms); noTtpebuteneli (pyKoBo-
poutenn obpaszoBaTesibHbIX OpraHu3auui); UCNOJSTHU-

Tenen (obpa3oBaTesibHble opraHusaumu B cdepe
OMNO neparornyeckux Kagpos).

Mpu onpegeneHun nopsaoka OCYLWECTBAEHUS
3KCnepTM3bl 06pa3oBaTesibHbIX NPOrpamMM MNoBbiLle-
HUS KBanndrKauum ynpaBneH4Yeckux KagposB Heob-
XOAMMO pacCMOTpPeTb BOMPOCbI MOCTOSIHCTBA 3KC-
nepTHOM KOMWUCCUU, CPOKA WMCMOSHEHUS MOJIHOMO-
UMM DKCNEPTOB, Npoueaypbl NPOBEAEHUS dKCNepTu-
3bl, KpUTEPMEB OLEHKM 0Bpa3oBaTeNbHbIX NPOrpamMMm
MOBbIWEHUS KBaNTNPUKALUN.

OueHka pe3ynbTaToB OBy4YeHUs NO NMporpamMMam
MOBbIWEHUS KBaIUdUKaLUM ynpaBiaeHYeCKnx Kan-
poB obpa3oBaTesibHbIX OpraHuM3auMin MMeeT CBOen
Lefibio BbIIBUTb COOTBETCTBUE MOJSIYYEHHbIX 3HAHUM,
NpakTMYeCKMX YMEeHWUM U HaBbIKOB MO BOMNPOCaM
yrnpasieHuns TeEM KOMMEeTEHUMSAM, KOTOpble TpebytoT-
CS AN CaMOCTOATENbHOM yNpaBneH4YecKon paboTbl B
OpraHu3aumax cucTembl obwero obpasoBaHus. AK-
TUBHOE BHeApeHue NpodeccuoHanbHbIX CTaHOApPTOB
B pa3HbIX chepax 3KOHOMUKKU NpeanonaraeT npose-
AeHue OLeHKU KBanndukaumm HezaBMCUMbIMKU LieH-
TpaMn OUEHKU KBanubukaumn. NoaobHble LEHTPbI
CO34aTCS Ha Tepputopum CcybbekToB Poccunckom
depepaunm, Ha TEKYWMN MOMEHT LEHTPbl OLEHKMU
KBannduKaumm cosganbl B 22 permoHax. Takum 06-
pa3oM, B permoHasnbHyto cuctemy AMNO Heob6xoamMmMo
BKNOUYUTb LIeHTp oueHKu KBanudwukaumm B cdepe
o6pa3oBaHUs U onpefenutb ero B3aMMOCBA3b C
APYrMMK y4aCTHUKaMU permoHanbHom cuctemsl AMNO.

B ycnoBussix oTCyTCTBMA NpOdeCcCMOHaNbHOro
CTaHOapTa pykoBoauTensa (3aMecTutens pykoBoau-
Tens) obweobpasoBaTenbHOM OpraHM3auMmn B Lenax
OLEHKM NOMYYEHHbIX YNPaBAEHYECKUX KOMNETEHLUN
uenecoobpasHo paspaboTtaTtb, TakK Ha3biBaeMbli,
«NpOPUIb AOKHOCTU.

Mpodunb AOMKHOCTM pa3pabaTbiBaeTCcqd COB-
MEeCTHO C pernmoHasnbHbIMU (MyHUUMMAANbHbIMUK) Op-
raHamum Bnactm B cepe o6pa3oBaHUS U permoHab-
HbIM LLleHTpOM oueHkn KBanngukaumim B chepe 06-
pa3oBaHUS U COAEPXKUT TpeboBaHUSA K pykoBoauTe-
N0 (3aMectutento pykosoautens) obuweobpasosa-
TeNbHOW OpraHmn3aumu:

1) dopmanbHble TpeboBaHUSA K pabOTHUKY (BO3-
pacT, noa, oCHoBHoe o6pa3oBaHMe, AOMNONHUTENb-
HOe o6pa3oBaHue, OnNbiIT paboTbl nNo npodunto
AOMKHOCTU, yYEHOE 3BaHMe, Hay4yHas CTENEHb);

2) npodeccmoHanbHble TpeboBaHUS K paboTHUKY
(paHXXMPOBaHHbIN NepevyeHb NO YPOBHK 3HAYUMOCTU):

— 3HaHUA (4TO OOJ/DKEH 3HaTb?): 3aKoHodaTesNb-
Hble, MeToAMYEeCKME U HOPMATUBHbIE AOKYMEHTbI,
UHCTPYMEHTbI, MEeTOAMKM U TEXHONOrMW, nyywue
NpakTUKKU, HeO6XoaAuMble A9 YCNeLWwHOoW paboTbl;

—  YMEHUS U HaBbIKM (UTO AOMKEH YMETb / KaKkomn
HaBblK MMETb?): OpPraHM30BbIBaTb, pa3pabaTbiBaTb,
aHann3npoBaTb, COCTaBNATb, MPOBOAUTb, Y4acCTBO-
BaTb U T.4.;

— K/o4yeBble nokasatenu 3hEdEeKTUBHOCTU WU
uenuv oeatenbHoCTH;

3) knw4yeBble KOMMETeHUuM paboTHMKa (onmca-
HMe KOMMeTeHUUn, ypoBeHb 3HAYUMOCTU, YPOBEHb
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B/1IageHUS):

— OpraHM3auuoHHbIe KOMMNETEHLUNN;

— rnpodeccmoHanbHble (CneuuanbHble) KoMmne-
TeHUuUNn;

— JIMYHOCTHbIE KOMMETEHUUN;

4) oby4yeHue 1 pa3BuTUe paboTHMKaA (NporpamMmma
/ TeMa, CPOKMU):

— obga3atenbHoe oby4yeHue;

— pononHutenbHoe oby4yeHue;

— BXOAMUT B KaApOBbI pe3epB (4a / HeT).

Ona obecnevyeHnss GYHKUMOHUPOBAHUSA HOBOW
mogenn OMNO B chepe obwero o6pasoBaHUsS HEOO-
X0AUMMO pa3paboTaTb (UM BHECTUM MOMpaBKu) cre-
Aylue HOpMaTMBHO-NPaBOBbIE aKTbl:

— PervoHanbHylO0 KOHUENUWU MNOBbIWEHUS KBa-
nmdukaumm n npodeccnoHasbHOM nepenoaroToBku
paboTHMKOB 06pa3oBaHUA (B TOM 4uUC/e ynpaBieH-
YyeCcKnx Kaapos);

— MNonoxeHne «O npoBeaeHMM KOHKypca obpa-
3oBaTenbHbIX nporpamMm AMNO B chepe obuero o6-
pa3oBaHuUS»;

— TMMopsipok npoBeneHUs KOHKypca obpa3oBa-
TenbHbIX Nporpamm AMNO B chepe obuwero obpaso-
BaHUSK;

— MNopspok puHaHcuposaHusa ycnyr OMNO B che-
pe obwero o6pasoBaHMsa permoHa;

— TMMonoxeHne 06 opraHM3auum CeTeBOro B3au-
MOLEWNCTBUS MpU peanusaumm nporpamMm MosBbiwie-
HUA KBanupukaumm n npodeccMoHanbHoOm nepenoa-
roTOBKM paboTHMKOB 06pa3oBaHMS;

— MeTogunueckne pekomMeHpaumm no paspabort-
Ke MoaynbHbiX nporpamm AOMNO B chepe obuero 06-
pa3oBaHus;

— TonoxeHue o pernoHanbHOM bHaHKe o6paso-
BaTesIbHbIX MOAYJ/IbHbIX NMporpaMm n obpasoBaTenb-
HbIX MoAy/fer NOBblWEeHUd KBanudukauum m npo-
deccrmoHanbHOM nepenoaroToBkM paboTHUKOB 06-
pa3oBaHus;

— TonoxeHne «O MOAYNbHO-HAKOMUTENbHOM
cucTeMe noBblWeHUs KBanudukauum v nepenoaro-
TOBKU pabOTHUKOB 0OpPa30BaHUNA;

— MNonoxeHne «O6 3KCNepTHOM KOMUCCUMU 06-
pa3soBaTtenbHbIX NporpamMmm cuctembl OMNO B cdepe
obuwero o6pasoBaHuay;

— TMopspok co3paHma M PYHKUMOHMPOBAHUS
3KCNepTHOM KoMmccum nporpamm AMNO B chepe 06-
wero o6pasoBaHus.

TakmM o6pa3oM, nNpoBefeHHOe wuccneaoBaHMe
NO3BONSIET ONpenenuTb KOHUENTyasibHbleé OCHOBbI
pernoHanbHoOW Mogenu AMNO B chepe obuiero obpa-
30BaHMS M NpeacTaBUTb UX B BUAE CXEMbl, WIKO-
CTPUPYHOLLEN MEpapPXMI0 U CBA3M HOBOW MoOAEenu
(puc. 2).

B kauvectBe anpobauun npegnaraemMom Mopenu
paccMoTpuM cuctemy OMNO B chepe obpa3oBaHuUS
MckoBckor o6nactn. B TckoBckon obnactu pes-
TeNIbHOCTb MO MOBbIWEHUIO KBanudukaumm paboTHU-
KOB obuwero obpasoBaHug ocywecTtenget '6OY AMNO
«lMCcKOBCKMI 0BNACTHOM WMHCTUTYT MOBbIWEHUS KBa-
nmdukauum paboTHUKOB 06pasoBaHUA» B paMKax

rocynapCcTBeHHOro 3agaHus u peanmsaumm Llenesbix
nporpamMm MNckoBcKor obnactu.

B paMkax rocygapCTBEHHOro 3aAaHus MNOBblle-
HMe KBanudpukauum ocyliecTensieTca B ABYX dop-
Max:

1) kypcoBoe ob6y4yeHune, npeuMyLLeCTBEHHO B
O4YHO-3304HOM popme (OoT 16 0o 72 yacos);

2) oby4yeHMe No HaKOMUTENbHOM CUCTEME: OAHO-
AHeBHble y4ebHO-KOHCYNbTaUMOHHbIE MeponpuaTUs
(oT 4 po 16 yacoB) NnocpeAcTBOM BHeApPeEHUS Henpe-
pbIBHOro obydyeHus B popMaTe AEMOHCTPALMOHHbBIX
NAOLWaaoK, 061aCTHbIX TEMATUYECKUX KOHCY/IbTauum,
Be6MHApPOB, UeneBblX MNPaKTUYEeCKUX CeMUHaApPOB,
TPEHUHIrOB U Ap.; Npu TakoM dopmaTte oby4vyeHus
OOMH U TOT Xe negaror Npu nogcyeTe 4ymcna yvacr-
HWKOB Y4YUTbIBAETCH HECKOJIbKO pa3, MOCKOJIbKY OH
MUHUMYM ABaXkAbl NPUHSN y4acTMe B pa3HbIX Mepo-
NpUATUSAX.

CnepyeTt OTMETUTb, UTO KypCcoBoe oby4yeHue npo-
X0AST B 3-4 pasa 6oblie caywaTtenen, 4yem obydye-
HMEe Mo HaKoMnuUTeNbHOW cucteMe (C y4eToM ocobeH-
HOCTel noacyeTa obyyaroLwmxcs).

B pamkax peanusauum Meponpusatum lFocypap-
CTBEHHOW nporpamMmbl Poccuiickonm ®epepaunmn
«Pa3ssutne obpaszosaHus», HaumoHanbHOM CUCTEMBI
YUYUTENLCKOrO POCTa, MPUOPUTETHBLIX HALUMOHANbHbIX
npoeKkToB B chepe o6pa3oBaHUS Oblna peannsoBaHa
ofHa nporpaMma Aansg pykoBoASIWMX PpabOTHUKOB
wkon - «PykoBoacCcTBO Hay4yHO-MeToanYeckom pabo-
TOM B LWIKONe (BKAHOYas BOMPOChHl peannsaummn obpa-
30BaTeNibHbIX MpOrpamMMm Ana neter, obyyaroLwmxcs
Ha AOMY MO MeAULMHCKUM MOKa3aHUSM)».

B uenax BblICHEHMS 3anpoca pykoBoAUTenem
ob6uieobpa3oBaTenbHbiX OpraHu3aumi Ha obpasoBa-
TeNnbHble nporpamMmbl B cdepe ynpaBneHus 6bin
npoBefeH Ornpoc, B KOTOPOM MNpUHANU yyactme 87
pykoBoauTenen obuweobpaszoBaTeslbHbIX OpraHu3a-
UM N NX 3aMecTuTenen.

Boibopka XxapakTepusyeTcs cnenyrowmmu [aH-
HbiMK. Tlopasnawowee OGONbLWMHCTBO  LWKOJbHbIX
yrnpaBfieHUeB — 3TO XeHWuHbl (96.6%) B BO3pacTe
oT 40 po 60 net (81.6%), B TOM umucne 38 4yenosek
(43.7%) B BO3pacTe 40-50 net, 33 yenoseka (33.9%) -
B Bo3pacte 50-60 net. Cpeon ONpPOLWEHHbIX UL,
60NbWMHCTBO npeacTtaBuTenem ynpaBieHUS LWKON
ropoga MMelT BeCbMa 3HauuTeNbHbIM negarornye-
CKUM CTax: 62 yenoBeka (71.3%) — cBbiwe 20 neT, 12
yenosek (13.8%) - ot 15 no 20 net. 3TO cBUAETENb-
CTBYeT O TOM, YTO ynpasneHneM obpasoBaTe/ibHbIMU
opraHmM3auMssMM  3aHUMAOTCS Meparoru, KoTopblie
3HaT cneunuduky paboTbl LWKOA U UMEKT 3Hauyu-
TenbHbl onbIT. Cpean pecnoHAeEHTOB % 3aHUMalOT
MMEHHO pyKOoBOAUTENU OOpa30BaTefIbHbIX OpraHu-
3aUUn N % — NX 3aMecTUTenu.

Mpu oTBeTe Ha BOMNPOC O HaIUYUKU ynpaBneH4ye-
CKOro o6pa3oBaHUa BbISCHUNOCL, YTO Yy 14.9% pe-
CNOHAEHTOB OTCYTCTBYeT obyyeHue B chepe ynpas-
neHus, 42.5% He Npoxoaunu noBbliWeHMe KBanupwu-
Kauum B chepe ynpasneHus, 44.8% obyvyanmcb TOMb-
KO Ha Kypcax MoBbllWeHus KBanudpukaumm. Takmm
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06pa3oM, MOXHO cAenaTtb BbIBOA, YTO yrnpaBieH4e-
CKUIN cocTaB obpa3oBaTeNbHbIX OpraHusauum ype-

ndaetT HegoCTtTatoO4HO BHUMMaHUA O6y‘-IEHMIO ynpas-
neH4yeckom HanpaB/I€HHOCTU.

MuHucrtepcreo (Komuter, YnpaesneHue) o6pasoBaHus cy6bekta Poccuiickoin depepaumm

|

f
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riporpammbl pacnopaauTeNibHOro xapakrepa
«PermoHanbHbIi UHCTUTYT Ario
pasBuTUS o6pasoBaHUNA»
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Puc. 2. Cxema B3aMMOAENCTBUS YHaCTHUKOB HOBOW Moaenu AMNO ansa ynpaBneH4eCKUX paboTHMKOB 06L,e06pa3oBaTeibHbIX
opraHusaumii / Fig. 2. The Scheme of Interaction between the Participants of the New Model of Additional Professional
Education for Managerial Employees of General Education Organizations

HcroyHunk: pa3zpaboTaHo aBTopamu / Source: compiled by the authors

JocTtaToyHO 60nblOW YyAenbHbIM Bec nuu, He
NnpoxXoAuBLIMX MNOBbIWEHUE KBanudukauum B cepe
yNpaB/ieHNs, MOXHO O6BACHUTL oOnpeaeneHHbIMU
npuynHamMu, cpeam KoOTopbiX Beayllee MecTo 3aHu-
MaeT OTCYTCTBME BpPEMEHU Yy YMNpaB/ieHYEeCKUX Kaa-
poB ob6pa3oBaTeNbHbIX OpraHmM3aumin. Takxke Baxk-
HbIM NMpenNATCTBUEM peCnoHOEHTblI OTMETUNN HU3KYHO
nose3HOCTb TPAAULMOHHBIX GOpM NpodeccuoHanb-
HOro pasBuUTUS U OTCYTCTBME JIMYHbIX CPeacTB Ha
oby4yeHne. MeHee BaXKHbIMWU OTMEYEHbl Takue npe-
NATCTBUA KaK OTCYTCTBME HOBbIX HedOpMasbHbIX
¢dopM NpodeccUoHanbHOro pasBUTUS U HEe3HaHue
csoux pedpuumntoB. Ocobo crnepyeT OTMETUTb, UTO
pecrnoHAeHTbl HE OTMEeYaloT cpeau NpensTCTBUIA OT-
CYyTCTBUE CTMMYNIA U MOAAEPXKKN CO CTOPOHbI pabo-
Togarens.

OTcyTCcTBME BpeMeHM Ha npodeccuoHanbHoe
pasBuTUE 06DBACHSAETCS BGONbLON «BYMAXKHOM» 3a-
rPY>XEeHHOCTbIO pyKOBOAUTENEN LWKOA U UX 3aMeCcTu-

Tenem, UMeHHO 3Ty 0COBEHHOCTb BblAENUAN PECMNOH-
OEHTbl KaK CaMylo BaKHYO Mpu BbISIBNEHUN CTENEHU
3aTpygHeHuin, npenaTcTByOWUX npodeccmoHanb-
HOMY pasBuUTUIO. TakXke A0CTaTOYHOE BAMSIHME Ha
npodeccMoHanbHOe pasBUTUE OKa3biBalOT TakKue
dakTopbl KakK OTCYTCTBME €4MHOro 3NEKTPOHHOro
06pa3oBaTeNIbHOr0 MNPOCTPAHCTBA, OTCYTCTBME [n0-
CTYNMHOrO MHCTPYMEHTapus onpeneneHus pepuum-
TOB W OTCYTCTBME LeNeHanpaBieHHOW CUCTEMbI
npodeccMoHanbHOro pasBuUTUS. YnpaBneH4YecKui
KopnyCc He CYUTaeT, YTO UMMEETCAa KOHKypeHuua B
cuctemMe npodeccrMoHanbHOro pasBUTUSA, a Takxke
cpeou pykoBoauTener o6pasoBaTenbHbiX OpPraHu-
3auun.

Pe3ynbTaThl onpoca, NnpeacTaBieHHble Ha puc. 3,
CBUAETENbCTBYHOT O BeCbMa NOCPeaCTBEHHOW OLEH-
Ke 3Ha4YMMOCTU CYLLECTBYIOLENH CUCTEMbI MOBbILWIE-
HMA KBanudukauum ona pykosoautenen obweobpa-
30BaTesibHbIX OpraHu3aumi.
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Puc. 3. BnussHue ypoBHS npodeccuoHanbHOi nepenoaro-
TOBKM / NOBbIWEHUA KBaJIMPUKaLMn pyKoBoaUTeNei Ha
3¢ deKTUBHOE ynpaBneHue obeobpasoBaTesibHOM opra-
Husauuen / Fig. 3. Influence of the Professional Retraining
Level / Advanced Training of Managers on the Effective
General Education Organization Management

HcToYHMK: NOCTPOEHO aBTOpaMu Mo pesynbrataMm onpoca / Source:

compiled by the authors based on the results of the survey

Onpoc Takxke nokasan, 4To Hambonee npeano-
yTUTENbHOM POpMON OByYeHUs aBNsSeTcs obydyeHue
Ha KpaTKOCPOYHbIX MpPOBAEMHbIX KypCax, 4yTb
MeHbllee npepnoyTeHne oTAaHO MHAMBWUAYaNIbHOM
paboTe C Hay4YHbIM KOHCY/IbTAHTOM, Ha TPETbEM Me-

MpodeccnmoHanbHoe HepopManbHoe obLeHne

Pa6oTa B npob6a1eMHbIX TBOPYECKUX rpynnax

CTe OKa3a/nCb CTaXXMPOBKMU Ha YPOBHE perMoHa u 3a
ero npenenamu. MeHblle BCero nNpuBAeKalT Takue
¢GopMbl Kak 0byyeHMe Ha Kypcax MOBbIWEHUS KBa-
nmdukaunm npu ydpexaeHuax OMNO n obyvyeHue B
BUAE CaMOCTOsATENIbHOM paboThbl (puc. 4).

MpoBeneHHbI ONPOC MO3BONUA BbISICHUTb OXU-
[aHuUs pecrnoHAeHToB OoT 0byyeHusa B cdepe ynpas-
neHus:

— TroBbllWEeHWe YPOBHSA CBOero npodeccuoHanb-
Horo Mactepctea — 85.1%;

— JlyyqWwux pesynbTaToB CBOen paboTbl — 82.8%;

— XenaHue camopeanmsaumm — 40.2%;

— MOBbIWEHNE NINYHOIO A0X04a — 26.4%;

— obwecTtBeHHOE M MOpasbHOE MNpU3HaHuE -
24.1%,;

— TrpuvoOpuUTETHOE NOJIOXKEeHMe B npodeccuno-
HanbHOM cpepe - 12.6%;

— npeacrosiwag atrectaums — 2.3%,;

— Jydylwee OTHOWEHMEe CO CTOPOHblI HayanbCTBa
- 2.3%;

— camoygpoBnetsopeHune - 1.1%.

Pe3ynbTaTbl onpoca NO3BOASKT CAenaTb BbIBOA,
4YTO, B MEpBYK o4vyepenb, OXXUOAHUSA CBSA3aHbl C 30-
(EKTMBHOCTbIO MocneayoLer ynpaBneH4Yeckon ne-
ATENbHOCTU, YTO FOBOPUT O HAMNpPaBAEHHOCTU MOTU-
BaumMn oby4vyeHus. CTOUT OTMETUTb, YTO MOBbILIEHUE
ynpaBieH4YeCcKON KOMMEeTEeHTHOCTU MPaKTUYEeCKU He
CBSA3bIBAIOT C NpeacTosiwen atrectaumen u ayymnm
OTHOLLUEHMEM CO CTOPOHbI HaYaNbLCTBA.

CTa)Kl/IpOBKl/I Ha ypoOBHE permoHa 1 3a ero npegenamm

CamocTosTenoHag pabota

NHamBuayanbHaa paboTa C HayYHbIM KOHCY/IbTaHTOM
(TbtOTOp, KOYYep, 1 T.4.)

CeMMHapr, Kpyrinble CTOJibl U T.A. Ha YpOBHE
MYHUUUNANUTETa

O6y4eHne Ha KPaTKOCPOUHbIX MPOBIEMHbIX Kypcax

O6yyeHune Ha Kypcax NoBbIWEHUS KBanndukaLmm npu
yupexaeHuax Arno

o

m CoBeplleHHO cornaceH

m Ckopee He cornaceH

Ckopee cornaceH
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3aTpyAHAOCb OTBETUTL
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Puc. 4. DopMbl IMKBUAALUMK YNpaBieHYeCKUX AedULUTOB U pa3sBUTUS KoMneTeHuui / Fig. 4. Forms of Eliminating Manage-
rial Deficiencies and Competence Development

HcTo4YHMK: NOCTPOEHO aBTOpaMu No pesynbTatam onpoca / Source: compiled by the authors based on the results of the survey
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AoMuHUcTpaums r. Benukue Jlyku (MckoBckas o6-
NacTb) BbICTYNWAA 3aKa3vyMKoOM 0O6pa30BaTesIbHOWM
nporpamMmbl AMNO ana ynpasnieH4YeCKoMm KOMaHAbI
BHOBb CTPOSILLENCa LWKOoNbl. Pe3ynbtaToM obyyeHus
[O/DKHA CTaTb KOHUENUUS pa3BUTUS HOBOW LUKOSbI,
KOTOPYIO pa3paboTatoT cnywaTtenm 3TOM nporpamMmbl
- OMpEeKTop, ero 3aMecTuTenu, pykosoguTenu npea-
MeTHbIX obnacTten.

3aKa34MKOM 6bI10 MPUHATO pelleHne B KavyecTse
VUCNOJIHUTENS, peanusylowero obpasoBaTesibHyH
nporpammy AMO, npusneyb ®IrbOY BO «lNckoBCKUM
rocynapCcTBeHHbIA yHUBepcuTeT». Ona peweHus no-
CTaBNeHHOM 3apaym 6bina paspaboTaHa MoaynbHas
nporpaMma MoOBbIWEHUA KBanuduKaumm, Moaynu
KOTOPOW MOrYT CYyLLeCTBOBaTb Kak CaMOCTOSITE/IbHbIE
nocnenoBaTeNlbHO peanusyemble obpa3oBaTesbHbie
nporpamMmbl, CoaepxaTenbHO CBA3aHbl Mexay cobor
M MO3BONSKOT NpPoOBOAUTL OByvyeHMe B KOMaHAHOM
dopmarTe.

Mopaynb 1. «CTpaTerus pasBuTUS LIKOJbl: TEHOEH-
Unn, Mo4enu, MHCTPYMEHTbI» peanusyetcs B Gpopme
CTaXXMPOBKM B 0O6pa3oBaTesibHbIX OpraHM3auusax,
LEMOHCTPUPYIOLWMX JydlIne NPaKTUKK yrpasBieHusl.
PesynbtaToM 06yyeHus no moayno 1 asnsgeTca
y4YeOBHbIM MPOEKT KOHUENUMW NMpOrpamMmmbl pasBUTUS
obpa3soBaTenbHOM OpraHM3aumn.

Mopaynb 2. «[opoxHasa KapTa NporpamMmbl pas3Bu-
TUSI: KOMMOHEHTbI U TEXHONOrMU (HOPMUPOBAHUSY,
LeNblo KOTOPOro sBnseTcs paspaboTka nNpoekTa [0-
POXXHOM KapTbl MporpamMmbl passButms obpasosa-
TeNbHOW opraHmM3saumu.

Mopaynb 3. «lMpoekTHoe ynpaBiieHue B CpefHEM
obuwieM obpasoBaHuu» npeanonaraer paspaboTky
MeponpuaTuin no peanmsauum [OOPOXKHOW KapTbl
nporpamMmbl pa3BuTus obpasoBaTenbHOl OpraHu3a-
UMM N NpeacTaB/ieHne UX 3aKa3ymKy U 3KCNepTHOMY
coobuiecTsy.

O6pas3oBartenbHaa nporpamma AOMNO paspaboTaHa
Ha OCHOBeE:

— @roc BO 38.04.04 «locypapCTBEHHOE U My-
HUUMNanbHOe ynpaBfeHue» (MarucTpaTypa), yTeep-
XOAEHHOro nNpmMkasoM MuHucTepcTBa o6pasoBaHus m
Hayku Poccumckonm depepaunm ot 13 asrycta 2020 r.
N2 1000;

— @roc BO 44.04.01 «Mepnarornyeckoe o6paso-
BaHMe» (Maructpartypa), YTBEPXOEHHOro MNpMKasoMm
MuHucTtepcTtBa 06pas3oBaHUSA M Haykm Poccumnckom
®epepaunn ot 22 despansa 2018 r. N2 126 (yyeToMm
mnsmeHeHunm ot 08 despanga 2021 r. MNMpukas MuHU-
ctepcTBa obpasoBaHMsa M Haykm Poccuickon depe-
paunun N2 82);

— CnpaBoyYHMKa KBanudUKaLUMOHHbIX TpeboBsa-
HUI K CNeuManbHOCTSM, HanpaBNeHUaM MoAroTOBKY,
3HAaHUSAM U YMEHUSM, KOTOpble HeobxoaouMMmbl Ans
3aMeleHns OO0/MKHOCTEN roCyAapCTBEHHOM rpaXk-
LAHCKOM cnyXbbl ¢ yyeTom obnactn n Buaa npodec-
CUOHANbHOM CNYXebHOW [OeaTenbHoOCTU rocypap-
CTBEHHbIX FPaXKAaHCKUX cAyxawux (yreep>xaeH Mu-
HUCTEPCTBOM TpyAda U coumanbHOM 3awmTbl Poccuii-
ckon Pepepaumun 27 nioHa 2017 r. (pepgakums ot 18

HOos6p4s 2020 r.)).

MpoMexyTo4Hag aTrectaumsa no Kaxaomy moay-
JII0 NpOorpaMmbl NOBbIWEHUS KBanuduUKaumm aBnaeT-
C9 BXOAHOM AMArHOCTUKOW ANa rnocnenyrowero Mo-
Oyns nporpamMmbl MNOBbIWEHUS KBanudukaumm, Ta-
KMM obpa3oM obecneyvBaeTcsl MNpPeemMCTBEHHOCTb
MoAaynen n cogepxxaTtesnbHoe egmMHCTBO. O6beM Kax-
[Oro mMoayns nporpamMmbl NOBbIWEHUS KBanuduka-
unm coctasngetr 95-100 yacos, U NO pe3ynbTaTtam
06y4YeHMs MO KaXKOoMy MOAY/K C/yLATeNnsaM Bblaa-
eTCs yaoCcToBepeHmne O NOBbIWEHUN KBannduKaumu.
B TO Xe BpeMs cyMMapHbli 06beM MO BCEM TpeM
MOAYNSIM NO3BONSIET «HAKOMUTb» TpebyeMmbin 06beM
(He MeHee 250 4yacoB) ong nporpaMmel npodeccmo-
HaNbHOM NEpPernoAroToBKU, YTO MO3BOJSET KaXAOMY
cayLwaTento, yCcnewHo OCBOMBLUEMY BCE MOAY/IN 00-
pa3oBaTenbHOM NporpaMmMbl NOBbIWEHUS KBanUdu-
Kaumu, noayvymTb UNAoM o npodeccnMoHanbHom ne-
penoaroToBke MO HanpasaeHuto «focygapCcTBeHHOe
M MyHUUMNANbHOE YyrnpaBfieHne» C MpPUCBOEHUEM
KBanuduKauum MeHeoKep, U OAeT BO3MOXHOCTb B
6yayweM npeteHOOBaTb Ha AO/MKHOCTb AMpPEKTopa
obuweobpazoBaTesibHOM OpraHmn3auun.

MapTHepamMn pa3BUTMS NMPOrpamMmbl NOBbILWEHUS
KBanudukKaumm BbICTynaoT: AOMUHUCTpaumsa r. Be-
nvkune Nyku, «Jingen N24 r. AMuTpoBa», MOCKoOBCKas
obnactb, «banawmxmHckuii nuuen», MockoBcKas
o6nacTb, roe OpraHM30BaHbl MPaKTUYECKUE CTaXKu-
POBKM MO U3YHEHUIO NTyYLWMX NPAKTUK YrpaBneHus B
chepe obLwero obpasoBaHUs.

Peanusauma nporpamMm nosbieHUs KBanuduka-
UMM OCHOBAHa Ha OYHO-3a04HOM dopMe obyyeHusq,
coveTawowen opnamH- M OHNAMH-POpPMaTbl C UC-
Nnosb30BaHUEM CUCTEMbl BUOEOKOH(EPEHLCBA3MN,
VMHTEerpauum Moayner nporpaMmbl NOBbILLEHUS KBa-
nudukauum B nporpamMmy nepenonroToBKMu.

Mo OokOHYaHMKM OByyeHUs npoxoauT nybanyHas
npeseHTauus nporpaMmmbl pa3BUTMS HOBOI LLKONbI B
AoMUHUCTpaumu r. Benvkune Jlyku € npurnaweHnem
BeAyLLMX 3KCNepToB B cdepe NOAroToBKM PYKOBO-
antenen obweobpasoBaTesibHbIX OpraHmM3auni.

Peanusauma nopooOGHbIX MNporpamMMm MNOArOTOBKMU
ynpaBieH4YeCcKMx KoMaHa, N03BOSEeT:

— cdopmupoBaTb (NOMNOAHUTL) KagpoBbIA pe-
3epB ynpaB/iieH4YeCcKMX KaapoB B cdepe obuiero
cpepHero o6pa3oBaHusg;

— TMOBbICUTb KOHKYPEHLUMUK Cpeau LKOJbHbIX
yrnpaBieH4YeCKMX KaapoB.;

— Cnocob6CTBOBaTb COXPAaHEHUIO neparoruye-
CKUX KagpoB B cucteme obuero cpegHero obpaso-
BaHUS;

— npenocCTaBuTb ClywaTensMm, ycnewHo OCBO-
MBLIMM TMpOrpamMMy, peajibHble WHCTPYMEHTbl U
HaBblKW ONS fanbHelwen paboTbl, @ MMEHHO: OHU
MOTYT OCMbIC/IMBAaTb COBCTBEHHbIN NpOdeCcCUOHaNb-
Hbl ONbIT, pa3pabaTbiBaTb KOHLEMLUI NMPOrpamMmbl
pa3BuTua 06pasoBaTeNbHOM OpraHM3aunm C y4eToM
perMoHanbHoOM CouManbHO-3KOHOMMYECKOW MOMUTU-
KW, npobnem, notpebHocTel, 3ad4a4y U neduumToB
TeppuTOopuK, onpenenaTb Heo6XoaMMbIE YCNOBUS U
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pecypcbl onga peanusauum nporpammbl pasBUTUS
o6pa3oBaTesibHOM OpraHuMsauuu;

— yuuTbiBaTb  MNOXKENIaHUS  yNpaB/eH4YeCcKoro
Kopnyca, KoTopble 6blnM BbISIBNEHbI B pe3ynbraTte
npoBeAeHHOro onpoca.

Cnepyet OTMETUTb, YTO 3TO MEPBbIN OMbIT peanu-
3aumm ob6pasoBaTenbHOM nporpammbl OMNO ans
ynpasfieHYeCcKon KoMaHAabl 6yayuiein obpasosaTtesib-
HOW OpraHmM3auum, KOTOpPbI He NO3BOIUA Y4eCTb BCe
HIOAHCbl U 3/1IEMEHTbI HOBOW perMoHanbHOW Moaenu
ONoO B cdepe obuwero obpasoBaHmnsa. OgHaKO NOHU-
MaHuMe obuwer KoHuenumn pedopMUPOBAHUA CU-
ctembl AMNO onpepensetr nepcnekTuebl U Hanpasne-
HUS fanbHenwen paboTbl B AaHHOM cdepe.
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PA3BUTUE ®PUITAHCA HA POCCUMINCKOM PbIHKE TPYOA: KOTHUTUBHbIN NOAXOLA,

K.B. ApOKUHa, HOxHbI heaepanbHblil yHUBEpCUTeT, TaraHpor, Poccus

AHHOTauusa. COBpeMeHHbI POCCUNCKUA PbIHOK Tpyda npeTeprneBaeT 3HauyuTesibHble U3MEHEHUS no
npUYMHE HeCTabunbHOM COUMANbHO-3KOHOMMYECKONM CUTyaUumM B CTpaHe U B MUpe, B TOM YMC/ie NOBbI-
LeHUs YPOBHS 6e3paboTuLbl, CH/XKEHUS NIATEXECNOCOBHOCTU HAaceNneHus, YTo, B UTOre, onpeaenset
HEeo6X0AMMOCTb ero agantaumm K HOBbIM peannsiM XO35SMCTBOBaHUSA. B LEenoM poCCUACKUA PbIHOK
TpyAa MOXHO MpeacTaBuUTb KaK CIOXKHYHO CUCTEMY, XapaKTepU3YIOLYOCS COYeTaHUEM TPaAULMOHHbIX
U TMBKNX GOPM 3aHATOCTU, OBYCNOBAEHHBIM 3KOHOMUYECKUMU U TEXHONOTMYECKUMU TEHAEHLUMSMU NO-
cnefHux net. JaHHbi GakT, B COBOKYMHOCTM CO CHUXEHMEM CMpOCa Ha TPy B COBPEMEHHbBIX YCI0BUSAX
naHaemun COVID-19, onpepensieT BO3pacTaloLLyto NONYyASpHOCTb KOHUEenuun dpunaHca, Kotopas cra-
HOBWUTCS LOCTOMHOW anbTepPHaTUBOWM TPaAULMOHHBIM (POpMaM 3aHATOCTU HaceneHus. Llenb ctatbn -
BbIABUTb BO3MOXXHOCTUN NPUMEHEHNA KOTHUTUBHOIO Nogxoaa U cueHapHoro MmoaennpoBaHumsa K nccne-
[0BaHM0 PpunaHca B Poccmmn n nporHo3MpoBaHUIO NOCNEACTBUN MPUHATUIA yNPpaBNEHYECKUX peLLEeHNN
B paMKkax mccnepyemoro obbekTta. B pabote naHo onpeneneHvie TepMuUHy «DpUnaHC»; NpeasnioXXeHbl
pe3ynbTaTbl aHanM3a COCTOSHUS U Npob6eM POCCUIACKOIO pbiHKa dpunaHca; 060CHOBaHa aKTyanbHOCTb
M NOMyNSpHOCTb KOHUEMNUMM CaMO3aHATOCTU HacesieHUsl B COBPEMEHHbIX YCNI0BUSX, ONpeaeneHbl ee
npemMyLLLecTBa U HeQOCTaTKM Kak ans pabortonatenemn, Tak U Ans paboTHUKOB; BblAeNeHbl K/lOYeBble
npo6nemMbl POCCUIACKOrO pbiHKa dpunaHca; 060CHOBaHa BO3MOXHOCTb MPUMEHEHUS KOFHUTUBHOrO
noaxoaa um CLLEHapHOro MOAENMPOBaHUS K 0O6bEKTY MCCNe0BaHNs; NpeacTaBieHbl pe3ynbTaTbl MOCTPO-
€HUS KOTHUTUBHOM KapTbl GaKTOPOB, BAUSIOWMX HA Pa3BUTME POCCUIACKOrO pbiHKa dpunaHca; onucaHbl
OCHOBHbI€ pe3ynbTaTbl MOAEIMPOBAHMUS CLEHAPUEB Pa3BUTUS CUCTEMDI PbiHKa punaHca noa Bo3aen-
CTBUEM YNpaBnsoWmMxX BO34EACTBUIA, YTO NO3BOAUT B ByayLLEM MPOrHO3MpoBaTb NOC/IEACTBUS NPUHU-
MaeMbIX yrnpaBieHYeCKnX peLleHunii.

KnioueBble cnoBa: MMMynbCHOE MOAENUPOBaHUE, KOTHUTUBHbIN NOAXO04, PbIHOK TPyAa, CAMO3aHSATOCTb,
CueHapHoe MoaenupoBsaHue, dpunaHc
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FREELANCE DEVELOPMENT ON THE RUSSIAN LABOR MARKET: A COGNITIVE APPROACH

C.V. Drokina, Southern Federal University, Taganrog, Russia

Abstract. The modern Russian labor market is undergoing significant changes due to the unstable
socio-economic situation in the country and in the world, including an increase in the unemployment
rate, a decrease in the population’s ability to pay, which ultimately determines the need for adapting
it to new economic realities. In general, the Russian labor market can be represented as a complex
system characterized by a combination of both traditional and flexible forms of employment caused
by economic and technological trends in recent years. This fact, combined with a decrease in the
demand for labor in the current COVID-19 pandemic conditions, determines the growing popularity
of the freelance concept, which is becoming a worthy alternative to traditional forms of employment.
The purpose of the article is to identify the possibilities of applying the cognitive approach and sce-
nario modeling to studying freelance in Russia and predicting the consequences of making manage-
rial decisions within the framework of the object under study. The work gives a definition to the
“freelance” term; the results of analyzing the Russian freelance market state and problems are of-
fered; the relevance and popularity of the population’s self-employment concept in modern condi-
tions are substantiated, its advantages and disadvantages for both employers and employees are
identified; the key problems of the Russian freelance market are highlighted; the possibility of ap-
plying the cognitive approach and scenario modeling to the object of research are substantiated; the
results of constructing a cognitive map of factors affecting the Russian freelance market are pre-
sented; the main results of modeling scenarios for the freelance market system development under
the control actions influence are described, which makes it possible to predict the consequences of
management decisions in the future.
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TaK U POCCUIACKOrO pblHKa Tpyada, CTaHO-

BUTCS NOMyNsSpuU3aumsa TaKOM anbTepHaTUBLI
TPaAUUMOHHOM 3aHATOCTU HaceseHUs Kak GpunaHc,
6asumpyrolencsa Ha KOHLEeNUMM CaMo3aHATOCTMU Hace-
neHusq [1].

Pe3ynbTaTbl aHanm3a NoHATUA «DPUNAHC» B UTe-
paTtype [2-5] BbISBMAU HaNNYMe MHOXeCTBa pa3Hoo06-
pa3HbIX onpeaeneHuni, Ho B JaHHOM paboTe Mbl 6y-
aem npugepxxusatbcs onpegenerms A.H. COpokuHow,
roe «ppunaHc» npeacrasnget coboi GopMy opraHu-
3aumu rpaXkaaHcKo-npaBoBoW nNmMb6o TpyaoBol aes-
TeNbHOCTU, KOTOpas MO3BOJISET BbIMONHATL paboTHU-
KaM 0643aHHOCTU yaaneHHo [6].

PesynbTaTbl uccnepgosaHus dpunaHca B Poccum
NO3BOJINAN BbISIBUTb €r0 OTCTaBaHMe OT 0BLWeMumpo-
BbIX TeHOeHumMi. CornacHo nNporHo3aM, pbiHOK dpu-
NaHCca NpoAOKUT pacTh Mo nNpuymMHe HeobxoaAmMo-
CTU CHUXEHUS ONEepauuoHHbIX U34epyXKeK npeanpus-
TUA N NOBbIWEHUS TMBKOCTU BusHeca [7]. B 2020 r.
Poccna Bowna B 4MCNO CTpaH, NUAVPYIOLWMUX Ha
pbiHKe ¢punaHca, 6narogaps pocty ob6bemMa pblHKA
dpunaHca 0o 48 mnpa. gonn. CLWA. To cocTosaHMIo Ha
2020 r. Ha pOCCUMINCKOM pbiHKE Tpyaa 6blno 3aperu-
cTpypoBaHo 14 MnH. dpunaHcepos [8], 4yTo noaTBep-
>XOAeT BO3pacTalollyro MOMNynsipHOCTb pbiHKa Gpu-
NlaHCa B CTpaHe.

Poccumnckumn pbiHOK dpunaHca B COBPEMEHHbIX
yCrnoBuaX npeacTtaBiieH ABYyMS KaTeropusmu pabot-
HMKOB: COBMeELLALWMX paboTy B KaYecTBe caMO3aHs-
TbIX C OCHOBHOWM paboToii N «CBOBGOOHbIX» ppunaHce-
pOB C €ANHCTBEHHbBIM UCTOYHMKOM 3apaboTka [9].

PbiHOK ppunaHca B Poccmu xapaktepumusyeTcs 3Ha-
YUTENbHOWM CTEMEHbIO HECTAabWUIbLHOCTU AOXOA0B pa-
O6O0THUKOB, @ TAKXXe CaMOW 3aHATOCTU. TEM HEe MeHee,
CaMO03aHATOCTb NO3BONSET PabOTHMKY WMMETb CBO-
604y B HECKONbKUX chepax OAHOBPEMEHHO: GUHAH-
COBOI, COUMANbHOW, TPYAOBOWN, OPraHU3aLMOHHON U
pbiHOYHOM [10].

C Apyrow CTOPOHbI, PbIHOK CAaMO3aHSATOro Hacene-
HUS UMEeT NpUBNEKATENbHOCTb ANg paboToaartenen.
K ¢pakTopam, noBbIWAOWUM NHTEpPEC paboToaaTtenen
K PbIHKY CaMO3aHSTbIX, MOXHO OTHECTM cnepyloLwme:
onTMMmn3laumna 6MsHec-NpoLeccoB, CHMKEHME pacxo-
[OB Ha ¢doHA onnaTtbl Tpyaa, YNpoLeHHOe Tpyao-
YCTPOMCTBO CaMO3aHATOro paboTHMKA, CKOPOCTb W
KayecTBO pelleHns NOCTaBNEHHbIX Nnepen hpunaHce-
pOM 3a4a4, BO3MOXHOCTb BbiI6GOpa pabOTHMKA HA KOH-
KYPEHTHOM pbIHKE MO npenbsBnseMblM pabotoparte-
namu hard- u soft-skills [10].

Kpome Toro, yBennyeHme macwtaboB npumMeHe-
HMA KoHuenuun dpunaHca B Poccmu 1 B MUpPE Bbl-
3BaH nonynsipyMsaumen NpPoOeKTHOW OEATENbHOCTU U
oTCyTCTBMEM TpeboBaHuWM K pabotopgaTensaMm o

CospeMeHHon TeHOeHUMEN KaK MUPOBOro,

noaaep>XXaHMM NOCTOSIHHOIO WTaTta COTPYAHUKOB CO
CTabUNbHOM 3aHATOCTbLIO.

B paboTe 06beKTOM MCCNeaoBaHMS BbICTYMAET CO-
LManbHO-3KOHOMMYECKasa cucteMa pblHKa GpuiaHca
B Poccuu. PbIHOK ppunaHca MOXHO NpeacTaBuUTb Kak
C/IOXKHYHO COLManbHO-3KOHOMUYECKYIO CUCTEMY, NOA-
BEPXEHHYK BUSHUIO COLMUANBbHO-IKOHOMUYECKOM
HecTabunbHOCTM W UMEILWYH HeKoTopble cna-
60CTpYyKTYypMpOBaHHble npobnembl. Cpeau Takux
npo6nemM MOXHO BblAENUTb Crefylrolmne: CTPyKTyp-
HbIi AMcbanaHc cnpoca v npennoXeHus Tpyaa; He-
3P PEKTUBHOCTb rOCYyAapPCTBEHHOIO peryavupoBaHus
pbiHKa TpyAa; He[OCTaTOYHOE COOTBETCTBME KOMMe-
TEHUUN, NONYYEHHbIX BbIMYCKHMKaMM, TpeboBaHUSAM
paboTtopaTenen; NpobieMaTUYHOCTb TPyOoOYyCTpOWM-
CTBa HEKOTOPbIX FPYMN HAaCeNeHs; BbICOKMA YPOBEHb
CaMO3aHATOro HaceneHus U CKpbiTon 6e3pabdoTuupbl
[11].

Mpo6nemsbl, CBSI3aHHbIE C NPUHATUEM peLUEeHNn B
paMKax C/OXHOMW COuMaNbHO-3KOHOMUYECKON CU-
CTeMbl, MOTYT CUMTATLCS CNABOCTPYKTYPUPOBAHHBLIMMU,
MOCKOJbKY A9 NPUHATUSA peLleHUn B TaKUX Cyyasax
TpebyeTcsa npuMMeHeHne noaxoaa, NPUHMMAKoLLEero
BO BHMMaHue pa3Hoobpa3ne napaMeTpoB BHeLIHeN
U BHYTPEHHEN cpenpbl.

AKTyanbHbIM METOA0M MPUHATUS YIpaBAeHYeCKnX
pelweHnii, NO3BONASIKOWMM C H6ONbLLOV CTENEHbLIO Be-
pPOATHOCTM NPOrHO3MPOBaATb MOCNEACTBUSA UX MPUHS-
TUS MOXXHO CYMTaTb KOFHUTWUBHbIM noaxon. B kauve-
cTBe cneumnduKkn KOrHUTUBHOIoO NOoAxX0A4a K yrnpase-
HUIO npobnemMamu, XxapakTepusyrwmmuca cnabon
CTPYKTYPUPOBAHHOCTbIO, MOXHO BblAENUTb BO3MOX-
HOCTb 3KCMEPTHOM OLEHKU CUTYyauUU MEHEeOXepoM,
npyHUMakwWKMM ynpaBneH4YeCckKne peweHuna, U, Kak
cneacTeme, BO3MOXHOCTb pa3paboTKM Ha ee OCHOBa-
HUK 3D DEKTUBHON CTpaTErMmM ynpaBneHUs.

anIMeHeHI/Ie KOFHUTUBHOIO Nogxona K peleHunto
npo6nemM Ha pbiHKe ¢dpunaHca UMeeT pag npemmy-
LLLEeCTB, MOCKObKY NO3BONSET:

1) BbISIBUTb (aKTopbl, CNOCO6CTBYOLWME pa3BU-
TUO CUCTEMbI PbiHKA PpPUIaHCa;

2) onpenennTb B3auUMHOE BAUSHUE (HaKTOPOB CU-
CTEMBI;

3) OUEeHUTb CUMbl B3aUMOCBA3M KJTHOYEBbIX PaKTO-
pOB CUCTEMBI;

4) NoCcTpoOUTb KOTHUTUBHYIO KapTy uccrenyemoro
06beKTa;

5) MopenupoBaTb BO3MOXHble BapuaHTbl CLeHa-
pueB pa3BUTUSA CUCTEMDI.

KntoyeBbIM MNOHATUEM, NO3BOASOWNM MCMOMb30-
BaTb KOFHUTUBHbLIA MNOAXOA4 K pelweHuo npobnem
PblHKa TpyAda, 4BN4eTca KOrHUTMBHaga KapTa, Mno-
CKONIbKY OHa OTpaXaeT MPUYMHHO-CNEeACTBEHHbIE
CBSI3M, NO3BONSKOWME NPOBECTU IKCMEPTHYH OLLEHKY
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M rmbkoctn bmusHeca; pa3BuUTUE ayTCOPCUHIa U pocCT
CeTeBbIX CTPYKTYp, yBenn4yeHme nonu pa60T NpOoEeKT-
HOro Xapakrtepa, poCT HE3AaBUCUMOCTU pa60To,u,aTe-

YeCcKnUX peLeHunn.
KorHutneHag KapTa cuTyaumm npeacrtaBnseT 3Ha-
nen ot KBanudukaumm paboTHUKOB Ha pblIHKE Tpyaa
W UX CTPYKTYPbl, POCT 3KOHOMUW BU3HECA Ha U3LepXK-

KOBbI OPUEHTUPOBAHHbIN B3BELLEHHbIN rpad (1):
1 Kax, NOBbILIEHNE YPOBHA MOTUBALMM GPUNAHCEPOB);
3) dakTopbl NpensioXeHns (CHUxXeHne nHbdopma-
rae V- sepwuhbl (Vie V,i=1,2, .., K; E-BYM (& |10HHOr0 HEpABEHCTBA Ha PbIHKE TPYAA U Pa3BUTHE
€£,j=1,2 .., N);npudem, V;6yner ysenuuu- 3N1eKTPOHHOrO pbIHKa TPyaa; AMCKPUMUHALMA U He-
paBHOMEpHOE pacnpeaeneHve NpeaioXeHns Tpyaa;

BaTbCS KaK CneacTeue yBenndyeHus V, a Takke
CHMXXEHME 3aBUCUMOCTM pbiHKa Tpyda oT dpopMalb-
MOBbIWEHUE KaYecTBa >KU3HMU

MeHeoKepaM, UMeLWMUM NpaBo NPUHATUA YNpaBeEH-

G=<V, E>

Hao6oporT [12].
PaccmaTpmBas uccnenyeMblit 06beKT, MOXKHO Bbl- HbIX MapaMeTpoB;
0enuTb (haKTopbl, OKa3blBaloLLIME 3HAUUTENBHOE BO3- HaceneHuns, ysenmueHmue MobunbHOCTM TPYaocnoco6-
OeNCcTBME Ha pa3BUTME camMo3aHAToCTM B Poccum. HOro HaceneHus).
[aHHble GaKTOpbl MOXKHO YC/IOBHO pasAenuTb Ha He- MpeAcTaBuM BbifBNEHHbIE (AKTOPbI, MMeroLWMe
nepBoCTENEHHOE 3HAuYeHWe [ON9 pPasBUTUA PbIHKA
dpunaHca B Poccun, B BUAE BEPLIMH KOTHUTUBHOM

ckonbko rpynn [10]:
1) dakTopbl obuero xapakrepa (TpeHabl MHbop-

MaTusaumm obLecTBa U NOBbILLEHWS A0V UHTEeNNeK-
TyanbHOro KanuTtana, aBToMaTu3auusa Nnpon3BoACTBa);
2) dakTopbl cnpoca (noBblWeHWe afanTUBHOCTU

KapTbl G (puc. 1). TaknuMm o6pas3oMm, B KavecTse 06b-
€eKTa uccrnepoBaHus 6yaeT BbiCcTynaTb Moaesnb dpu-
NlaHCa Ha YpOBHE POCCUMCKOro pbiHKa Tpyaa.
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Puc. 1. KOrHUTMBHaNA KapTa (hakTopoB, BIUSIIOLMX HA POCCUMCKUIA PbIHOK hpunaHca/ Fig. 1. Cognitive Map of Factors Affect-
ing the Russian Freelance Market

UcroyHuk: pazpaboTaHo aBTopoM / Source: developed by the author
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B paMKax NpoBeAeHHOro UCCneoBaHMs UCTOYHK-
KOB IUTEPATYPbI N0 MPUMEHEHUIO KOTHUTUBHOIO NOJ-
X04a M CLEHapHOro MOALENMPOBAHUSA B peLIeHUU
NpPo6neM C/IOXKHbIX COUMaNbHO-3KOHOMUYECKUX CU-
CTeM 6blN0 BbIABIEHO, YTO CLEHAPHOE MOAENNPOBa-
HMeE NO3BONAET NOJIYYUTb BO3MOXHbIE CLLEHAapUKN pas-
BUTUS 06beKTa B ByayLLEM NPU YCI0BUU BANSHMA Ha
HEro BHYTPEHHMX U BHELLIHUX NapaMeTpoB.

[na 060CHOBAHNSA BO3MOXHOCTM UCMOJIb30BaHUA
MeToAa CUEHAPHOro MOALENIMPOBAHUA WUCMOJIb3YEM

dopmyny (2):
k=1
X (n+1) = X, (n) + Z fij Pj (n) + Qi (n), (2)
=1

roe  Qi(n) - BEKTOp yNpaBnsloLWMX BO3AENCTBUN B
BEPLUMHY /332 BpPEMEHHOW NPOMEXYTOK 17; Xi(11)
- WUMMNyNbC, BHOCUMbIA B BepwUHY / B
npenblaywunii NPpOMeXXyToK BpeMeHu (n); fiy -
nokasartenb Npeobpa3oBaHUSA ynpasBAsSOLWEro
BO34EeNCTBUSA; Xi(N+1) — NMNYNbC B BEPLUUHY /

1 ReToMATMIAUMA NPOM3BOOCTEA
2 RyTCOpCHHT
V 3 TuBROCTE KOMOAHMGL
J 4 TlpoexTHAR ORATENBHOCTE
8 [MCRpMMMHALMA Ha DHHRE TPYIa

|

— V § MCEDIDMMHAIMA Ha DHHEKE TDPYIA

-------- V & HepasHOMEDHOE paclpelelleHMe NpeNIoEEHMA TDPYIa
— - — -V 10 ZnexTpoHHNDT PHEOX TPVIOA

=V 11 HupopMAUMOHHOS HEDAESHCTEC Ha PHHKES TDVIA

>

BO Bpema xin+l1); Pin) - 3HayeHue
yrnpaBnsoLWeEro BO3AENCTBUS B CMEXHbIX C /
BepwuHax [12].

Cnepnyet OTMETUTD, yTo K/OYEBbIM
npenMyLLeCcTBOM npeacTaBaeHHOro mMeTopa
CLeHapHoro MOAENUPOBaHUS aBnsercs
BO3MOXHOCTb OTBETUTb Ha BOMpPOC, 4TO OGyner
NPOUCXOAUTb B MOMEHT (Nn+1), WHTepecylLwmin

3KkcnepTa [12].

PaccMOTpMM HECKONbKO CueHapueB BO3MOXXHOIo
pasBuTUA COGbLITUIA MpuU  YCNOBUM BO3AENCTBUSA
HEKOTOPbIX BHELWHUX WU BHYTPEHHUX (PAKTOPOB Ha
pbIHOK  (dpunaHca. Mony4yeHHblE pe3ynbTaTbl
npencTtaBuM Ha puc. 2-6.

[lepBbii cLeHapui: yBenuunBaeTcs AUCKpUMUHA-
LMS Ha pbliHKe ppunaHca. MNMpun 3ToM nonyuum gs = +1
B BepwuHy Vs, Or = {q:=0,0,0,0,0,0,0,+1,0,0,0,0,0,0,0}.
Pe3ynbTaTbl peanusaumm cueHapus npencTtaBaeHbl
Ha puc. 2.

MoTueaummMA QpunaHcepos

SKOHOMMA Ha M3OEPEREX

HesasmucimocTs paSoTomNaTensl OT CTPYRTYDH pHHNA TpVOa
IMCEDMMUHAIMA Ha pHHKE TpyIa

=
[ T

-
V & IMCERpMMMHAIMA Ha PHHEKE TPYIa
-------- V 12 HesasMCHMMOCTE PHEHKE TDYIa OT BHEDHMX daxTopos
—-—-V 13 MofwsocTs TpYOoCcnocoDHOTO HACEIEHHA
V 14 Mosumesne KadecTEa EMSHM HaCEISHMA
V 15 Mupopmarnsaums obmecrsa
27.00
22.33
17.87
13.00
.33
.67
-1.00
-5.67
-10.33
-15.00
-15.87
-24.33
-25.00 -

Puc. 2. CueHapui N2 1: gs = +1, O: = {q:=0,0,0,0,0,0,0,+1,0,0,0,0,0,0,0} /
Fig. 2. Scenario No. 1: gs = +1, 0: = {g:=0,0,0,0,0,0,0,+1,0,0,0,0,0,0,0}

HcroyHunk: pazpaboTaHo aBTOpoM / Source: developed by the author

Mo ykasaHHOMY cueHapuio 1, ycuneHme Ouckpu-
MUHAaLMW Ha pbIHKE PppunaHca NpUBEOET K CHUKEHUIO

aBTOMaTU3auuM NpPou3BOACTBA U OOJIN AYyTCOPCUHra,
a TakXKe K 0Cn1abNeHmo ’MOKOCTU KOMMNAHUIM U CHUXKE-

YnpasneHue 4yenoBeyeckMMmn pecypcaMmm B YCIOBUAX USMEHEHUI /
Human Resource Management in a Changing Environment
81



online scientific journal

BENEFICIUM. 2021. 4 (41)

HUIO [,ONN NPOEKTHOW AEeATENbHOCTU Ha pbIHKE Tpyaa.
Takke HabnOaAEeTCS CHUXKEHME: MOBUIBHOCTU Tpy-
[0CNOCOBHOro HaceneHus, HeE3aBUCUMMOCTU paboTo-
paTenen oT CTPYKTYpbl pblHKA TpyAa, HE3aBUCMMOCTU
pblHKa TpyAa OT BHEWHWUX (HAKTOPOB, MOTMBALMU
dpunaHcepoB. UMerT TEHAEHLMIO K CHUXKEHUIO U Ta-
KMe rnokKasaTesiM Kak 3KOHOMMUS Ha usgepykkax 6ms-
Heca, NOBbILEHNE Ka4YeCTBa XXM3HM HACeNeHUS, I1eK-
TPOHHbBIV PbIHOK TPpyAa, MHPOpMaTM3aumna obecTea.

V 1 AsToMATHMSAUMA NPOMSBOOCTEAE
-------- V 2 AyTCOPCHHT
3 TmBmoCTB KROMIaHIO
10 SMexRTPOHHEIT PHEHOX TPYVIa
V 15 HMedpopmaTmsauma ofmecTsa

20.00

.48

15.38
13.85
12.31
10.77

L e

7 HezaemcmmocTe paBoTomaTenell 0T CTRYXRTYPH pHHEA TDYIA
-------- V 8 [MCERpIMMHAIMA Ha PHHEE TRYIA
— - — - V 9 HepaBHOMEDHOE pacOpeleNcHMe NDeONOESHMA TPYIa
V 10 3MexTpOHHHIT PHHOR TRYIA
V 15 MadbopMaTusaums ofmecrsa

Mpy 3TOM MOBbLIWAKTCSA MNOKasaTenu: HepaBHOMep-
HOe pacnpeneneHue nNpensoxXeHus Tpyaa U uHbop-
MaLUMOHHOE HEPABEHCTBO Ha pblHKe TpyAaa [2, 3].
Bropo#s cueHapui: npu pasBUTUU SNEKTPOHHOro
pbIHKa TPyAa, B YaCTHOCTU, U MHPOpMaTM3aLUum obLue-
CTBa, B LENOM, NMPOUCXOAaT creayllme U3MeHeHus
(g0 = +1 v qi5s = +1 B BepwuHbl Vio n Vis cooTBeT-
CTBEHHO), 07 = {G2=0,0,0,0,0,0,0,0,0,+1,0,0,0,0,+1} (puc. 3).

WV 4 [poexTHaR OeATEIBHOCTH
-------- V 5 MoTumauMs $pMIaHCcepRon
— - — - ¥ & 3moHOMMA Ha M3IOEDEHAX
V 10 ZexTpOHEEN DHHOK TRYIA
V 15 HubopMaTHsauma ofmecrsa

——— V 10 3nexTpOHHEDI PHHOE TRVIA
-------- V 11 HupopMaumoHHOS HEPASSHCTEC Ha PHHKS TRYIA
-—-—-V1

1

2 HesaeMcIMOCTh DHHKA TpYNA OT BHENHMK QaxTopos
5 MudopMaTusaums obmecTsa

v

o e e
o [ TR T

=1 3 0 L S T S §
[ T = T =

] |
PO S )
woLa
(= =R PR |

-7.45
-10.00

WV 10 SIeRTpOHHEI DHHOE TPYIA

-------- V 14 MoBEMEHHE KaYeCTEa EM3HM HaceJeHMA
— - — -V 15 Hapopmarusanms ofmecTsa

16.00
.40
.80
.20
.60
.00
.40
.80
.20
.60

.00

[
[T

LT - VR R Y]

[=]

-

Puc. 3. CueHapwmii N2 2: g0 =+1 u g5 =+1; 0-={q.=0,0,0,0,0,0,0,0,0,+1,0,0,0,0,+1} /
Fig. 3. Scenario No. 2: g0 =+1w q15s =+1; 0:={q>=0,0,0,0,0,0,0,0,0,+1,0,0,0,0,+1}

UcroyHuk: pazpaboTaHo aBTOpoM / Source: developed by the author
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Mo ykazaHHOMY cuUeHapuo 2, pasBuTUe
3NEKTPOHHOro pblHKa Tpyaa W WHGOpMaTU3aums
obwecTsa npumBeayT K YCWUIEHMIO aBTOMaTU3auum
NnPOU3BOACTBA W MOBbLIWEHUIO A0AN aYyTCOPCUHra,
rMMOKOCTM  KOMMAaHUM U PasBUTUKD  MPOEKTHOM
DesATeNnbHOCTM Ha pblHKe Tpyaa. Takxe 6yayt
NOBbIWATLCA MOTMBauus GpuiaHCepoB, KavyecTBO
XXU3HU HaceneHus, He3aBUCUMOCTb paboTopaTtenem
OT CTPYKTYpbl pblHKa TpyAa, HE3aBUCMMOCTb PbIHKA
TpyAa OT BHewHuMx GakTopoB, MOOUNBHOCTb

V 1 AsToMATHIAUMA OPOM3BONCTEA
-------- V 2 RyTCORCHMED

—-— -V 3 THOKOCTL ROMIEHIGL
=V 4 [poexTHAR DSATENBHOCTE

TpyoocnocobHOro HaceneHus, 6yaeT YyCUNMBATbCS
3KOHOMMUS Ha u3sgepxkax 6usHeca. Kpome Toro,
yMeHbLUaTCH rnokasaTenmu HepaBHOMEPHOCTU
pacnpeneneHus npeanoXXeHms TpyAa,
MH(POPMAaLMOHHOIro HEPaBEHCTBA Ha PbIHKE Tpyada U
AUCKpUMUHaumu [2, 3].

Tpernii cueHapui: nponcxognT yBenamyeHme 4onu
ayTCOPCMHIa Ha pblHKE ppunaHca (gz = +1 B BEpPLINHY
V2, 05 = {qs=0,+1,0,0,0,0,0,0,0,0,0,0,0,0,0} (puc. 4).
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Fig. 4. Scenario No. 3: gz = 1; 05 = {q5=0,+1,0,0,0,0,0,0,0,0,0,0,0,0,0}
HcroyHuk: pazpaboTaHo aBTOpoM / Source: developed by the author
Mo YKa3aHHOMY cueHapuro 3, pa3BuTue 6yp,eT yCUnnBaTbCA 3KOHOMMUA Ha n3pgepxxkax
ayTCOpPCUHra Ha pblHKe d¢dpunaHca npueBedeTr K 6usHeca. YMeHbLaeTcsa MHPOPMaUMNOHHOE
yCUNEHUNKO aBTOMAaTM3aumnm npomsBoacTea, rmbKocTun HepaBeHCTBO U ANCKPUMUHaAUUA Ha pblHKE Tpyaa,
KOMMaHWM 1 pa3BUTUIO MPOEKTHON OEATENbHOCTU Ha HUBENUPYETCS HepaBHOMEpPHOe pacnpeneneHue

pbiHKe Tpyaa. Takke 6yayT NoBbllWaTbCA MOTUBALMSA
bpunaHcepoB, Ka4yecTBO  XW3HM  HaceNeHus,
HEe3aBUCUMOCTb paboToaaTtesiel OT CTPYKTYpPbl PbIHKA
TpyAa, MOBUABHOCTb TPYAOCMNOCOBGHOrO HaceneHus,
HE3aBMCUMOCTb PbIHKA TPyAa OT BHELWHUX (GaKTOPOB,

npepnoXeHusa Tpyaa [2, 3].

YerBepTouifi cuyeHapui: NPOUCXOAUT CHUXKEHMUE
nokasatenss He3aBUCUMMOCTM pPblHKa Tpyaa oT
BHELWHUX (PaKTOpOB (Gzz = -1 B BepwnHy Vi), Os =
{g+=0,0,0,0,0,0,0,0,0,0,0,-1,0,0,0} (pwnc. 5).
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Fig. 5. Scenario No. 4: g1z = -1; Q4 = {q+=0,0,0,0,0,0,0,0,0,0,0,-1,0,0,0}

HcroyHumk: pazpaboTaHo aBTOpoM / Source: developed by the author

CornacHo cueHapuio 4, CHUXKEHUE HE3aBUCUMOCTH
pblHKa Tpyaa OT BHEWHMX (aKTopoB MpuBeaeT K
YMEHbLUEHUIO rnokasatenemn aBToMaTusauumn
NnPOM3BOACTBA M [O0AM AYTCOPCUHra, ocnabneHuio
rMMOKOCTM KOMMAHWUNW, CHWXXEHUIO A0AM MNPOEKTHOM
[eATeNnbHOCTM Ha pblHKe Tpyaa. Takxke 6yaert
HabnaaTbCs CHWXeHue rnokasatenemn
HEe3aBUCUMOCTU paboToaaTenem oT CTPYKTYpPbl pbiHKA
Tpyaa, MOBUNBHOCTU TPyAOCNOCOBHOro HaceneHus,
MoTmBaumm cdpunaHcepoB. CHM3ATCA M NoKasaTenu
3KOHOMMUM Ha MU3AeprKKax 6usHeca, ypoBHS KayecTBa
XXU3HU HaceneHus, pa3BuUTUS S/IEKTPOHHONO PbIHKA
Tpyoa v uHdopmaTtmsauum obwectea. Mpu 3TOM
NOKa3bIBAKOT TEHAEHLMUIO K MOBbILWEHWIO NOKa3aTenu,
XapakTtepusytouime HepaBHOMEPHOCTb
pacnpegeneHus npensoXXeHus Tpyaa,
ONCKPUMMHALUMIO U UHPOPMALMOHHOE HEPABEHCTBO
Ha pblHKe Tpyaa [2, 3].

Pe3ynbTaTbhl uccnenoBaHUs A0OKa3bIBAKOT, YTO KO-
FHUTUBHbIM MOAXO4 W CUEeHAapHOe MoaenmpoBaHue
npenocTaBnAsSOT BO3MOXHOCTb NpoBeAeHUs aKcnepT-
HOW OLLEHKM CUCTEMDI U BAMSIOLWNX HA Hee HaKTOpPOB.

COBOKYMNHOCTb NpeanoXKeHHbIX NOAXO0A0B NO3BONSET
NOJIyYUTb IKCMEPTHYIO OLEHKY CLEeHapueB pa3BUTUS
nccnenyemMoro obbekra, CMpoOrHo3MpoBaTbh MOCNen-
CTBUA NPUHMUMAEMbIX YNPaBIEHUYECKUX PeLLUEHU, MO-
AenupyemMbix NOCpeacTBOM UMMyNbCOB Q, yTo 6byner
CNoco6bCcTBOBaTb BbIpabOTKE ONTUMAIbHOIO peLleHuns
npo6sem u cTpaTernu pasBUTUS pbiHKa GpunaHca, B
YACTHOCTU, U pbIHKA TPYAa, B LLesIOM.

MonyyeHHble pe3ynbTaTtbl, NO3BONMBLUME BbISIBUTb
cywecTsylowme npobnembl B 061acTm MeToanye-
CKOro obecrneyeHus nccnenoBaHua npobnemM pbiHKa
dpunaHca B Poccuu, 6yayT pacCMOTPEHbI B AaflbHEN-
WX NCCnepoBaHUAX aBTopa.
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OPUTMHAJIbHAA CTATbSA

COCTOSHMUE U NPOBJIEMbl TPYAO0BOW XXU3HU 3AHATOINO HACEJIEHUS POCCUN: AHAJIN3
COUUAJIbHO-3KOHOMMUYECKMUX NOKA3ATEJIEN

AJl. UBaHOBCKasA, Boioroackuin Hay4uHblii LEHTP Poccuinckom akagemMum Hayk, Bonoraa, Poccusa; Bonoroackasa rocyaapcreBeH-
Hasi MOJIOYHOXO3SMCTBEHHAs akagemMusa nmerHu H.B. BepewarvHa, Bonorga, Poccus

AHHOTauug. MocTaHOBKA 4Ye/I0BEYECKOro KanuTania BO rnaBy yria COUManbHO-3KOHOMUYECKOW Moun-
TUKU pelunTenbHO MeHsleT Tpe6oBaHUA K MHCTUTYLIMOHANbHOM cpeae, 4eN0BOMYy KIMMaTy, cTpaTermm
pa3BUTMS NPEMMYLLLECTB YenoBeKka Tpyaa, COXpaHeHUs ero 6a3oBbiX KavyecTs, Npexae BCero, 340p0oBbS,
TpyAoBoi MoTuBauuu. MosToMy npobnema KayecTBa TPyL0BOW XXU3HU 3aHATOrO HaceseHns CTaHOBUTCS
HavBaXkHeliWwelr B COLUManbHO-3KOHOMMYECKOM U 0bBLleyenoBe4yeckoM nnaHe. Ons oueHKu KayecTBa
TPYAOBOW XM3HM Ha perMoHasbHOM YPOBHE MpeaJjiaraeTcs MCNob30BaTb OnpeaeneHHbI Habop cTaTu-
CTUYECKnX n0Ka3aTene17|, OTpaXXakWmnx Ba>KHble MHOWKATOPbI Ka4yeCTBa pr,D,OBOVI XWU3HU, — CcTabunbHO-
CTn paboyero Mecra, MaTepuanbHOro 6,1aroCoCTOSHUS rpaXkaaH, ycnoBuii 1 6esonacHoCcTM Tpyaa. Lle-
Nbl0 AAHHOIO UCCNeAO0BaHUS SIBNSIETCS aHAaNM3 CUCTEMbl NAapaMeTpPoOB KavyecTBa TPYAOBOM XU3HU AN
OLLEHKW YPOBHS pasBUTUS SKOHOMUKMU, T.e. ornpeaeneHne, HaCKOIbKO C/TIOXMBLLASICS OLLEHOYHAs 3KOHO-
Mu4yeckas Moaesnb CNoCcoBHa COOTBETCTBOBaTb COBPEMEHHbIM CTaHAapTaM KayecTBa TPYLAOBOW XXU3HW.
MHdopMaLumoHHyo 6a3y nccnenoBaHMs COCTaBUAM AaHHble DeaepanbHOM CnyX6bl rocynapCTBEHHOM
CTaTUCTUKU, AOKYMEHTA/IbHbl€é NCTOYHUKHN Cbeﬂ,epaanbIX N pernoHasibHblX OpraHoB BJ1aCTwU. I'IpOBe,u,eH
aHanu3 nokasaTenem CUCTEMbl OLLEHKM KayecTBa TPYAOBOM XXU3HUM 3aHATOrO HaceneHusa Poccmn 3a ne-
pvop, 2005-2019 rr. no BblAENEHHBIM aBTOPOM K/OYEBbIM KpUTEPUAM. OTMEYEHO, YTO B POCCUIACKOM
3KOHOMMUKE TpyAa HaMeyaeTcs psf NO3UTUBHbBIX TEHAEHUNI, CpeAn HUX — POCT YPOBHS 3aHATOCTU, CHU-
>XEeHWEe YypOBHS 3aperncTpupoBaHHOM 6e3paboTuubl M Harpy3kn He3aHATOro HaceneHUs B pacyeTe Ha
O[HY 3a51B/IEHHYH0 BaKaHCUIO, CHUXXEHMe NPOM3BOACTBEHHOrO TpaBMaTm3ma (Kak obuiero, Tak U cMep-
TeNnbHOro), CoKpalleHMe KONMYecTBa HapyleHuii TpyaoBOro 3akoHO4aTeNbCTBa; OAHAKO CUTyauusl B
chepe obecneveHns ycnoBuin Tpyaa BCe elle octaeTcss HebnaronpusaTHoOW. MNpakTuyeckas 3Ha4YMMOCTb
nccnenoBaHUS 3aKH0YAOTCS B MONYyYEHUU MHPOPMALLIMM O KaYeCTBEHHOM YpOBHE KOMMOHEHT KayecTBa
TPYAOBOWM XU3HU B Poccmu, YTO MO3BONSET yYUTbIBATL MOJIyYEHHbIE pe3yNbTaTbl Npu pa3paboTke ynpas-
NIeHYeCKUX peleHuii B 061acTn akTMBu3aumm TpyL0BON AeATENbHOCTU.

KntoueBble cnoBa: 3aHATOE HaceneHne, Ka4eCTBO TPYAOBOM XKM3HU, onnaTa TpyAaa, NPOXKUTOYHbIA MUHU-
MyM, NpodeCcCUOHanbHbI 3aboneBaHns, TPaBMaTmU3M, YC10BUS Tpyaa

Ana uutupoBaHusa: MBaHoBckas AJl. CocTosiHMe U Npo6nembl TPYAOBOW XM3HW 3aHATOro HaceneHus Poccum: aHanms
coumnanbHO-3IKOHOMUYECKMX nokasatenen // BENEFICIUM. 2021. N2 4(41). C. 86-95. DOI: 10.34680/BENEFICIUM.2021.4(41).86-
95

ORIGINAL PAPER

THE STATE AND PROBLEMS OF WORKING LIFE OF THE EMPLOYED POPULATION IN RUSSIA:
AN ANALYSIS OF SOCIO-ECONOMIC INDICATORS

A.L. Ivanovskaya, Vologda Research Center of the Russian Academy of Sciences, Vologda, Russia; Vologda State Dairy
Farming Academy named after N.V. Vereshchagin, Vologda, Russia

Abstract. Putting human capital at the forefront of socio-economic policy drastically changes the
requirements for the institutional environment, business climate, strategy for developing the ad-
vantages of a working person, preserving his basic qualities, first of all, health and work motivation.
Therefore, the problem of quality of working life of the employed population becomes the most im-
portant one in the socio-economic and universal terms. To assess the quality of working life at the
regional level, it is suggested to use a certain set of statistical indicators that reflect important indi-
cators of working life quality - stability of a workplace, citizens’ material well-being, working condi-
tions and safety. The purpose of this study is to analyze the system of parameters of working life
quality to assess the level of economic development, i.e. to determine to what extent the current
estimated economic model is capable of meeting modern standards of the working life quality. Data
of the Federal State Statistics Service, documentary sources of federal and regional authorities have
been used as information base of the research. The analysis of indicators of the system for assessing
the working life quality of the employed population of Russia for the period 2005-2019 according to
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the key criteria defined by the author has been carried out. It is noted that a number of positive
tendencies in Russian labour economy are emerging, including an increase in employment level, a
decrease in the level of registered unemployment and load of unemployed population per vacancy,
a decrease in occupational injuries (both general and fatal), a decrease in the number of labour leg-
islation violations; however, the situation in the field of labour conditions provision still remains
unfavourable. The practical significance of the research consists in obtaining information about the
qualitative level of the components of working life quality in Russia, which allows taking the results
obtained into account when developing managerial decisions in the field of labour activities activa-

tion.

Keywords: employed population, working life quality, wages, cost of living, occupational diseases,

injuries, working conditions
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LMOHHBIV NYTb Pa3BUTUS YenoBevyeckme pe-

CypCbl BbICTYNaOT [NaBHbIMU ABUratTensimMu
3KOHOMMYECKOro pocTta Tepputopui [1]. 3To ob6bAC-
HSE€TCS TeM, YTO MHHOBAUMOHHOE pa3BUTUE HEBO3-
MOXXHO 6€3 aKTMBHOro MCMoJsb30BaHUSA 4YenoBeye-
CKOro noTeHuunana, TpaHcpopmaummn CoumanbHO-TPy-
[OBbIX OTHOWEHUN. [TOCTaHOBKa 4YenoBeyeckoro Ka-
nuTana BO rnaeBy yrna COUMaNbHO-IKOHOMUYECKOM
NOJIMTUKU pELUNTENIbHO MEHSET TpeBOBaHUS K MHCTU-
TYUMOHANbHOM Cpeae, LeNoBOMYy KnamMmarty, cTpaTtermm
pa3BUTUS MPeUMYLLECTB 4YesioBeKa TpyAa, coxpaHe-
HMA ero 6a30BbiX KA4YecTB, Npexae BCero, 340pP0BbS,
TpyAOBOWM MOTMBaLMK U T.0. B Mogenu pa3sutus c oo-
MUHUPOBAHUEM MHHOBALMOHHOW COCTABNSAIOWEN B
3KOHOMMKE COOTBETCTBYHOLLAS PONb MPUHALNEXUT
NMOBBILEHUIO KavyeCTBa TPYAOBOM XU3HU HaceneHus,
Mno3BONAKOLWEMY MOBbICUTb peannsaumi TPyaoBOro
noteHuuana [2].

Bonpocbl KayecTtBa TPyAOBOW XU3HU HaceneHus
He TepSIT CBOEM aKTyallbHOCTU, MOCKObKY SIBNASHOTCS
Ba)XHenLwWen COoCTaBNaLen 3KOHOMUKN COBPEMEH-
Ho Poccun. CHUXKeHne ypoBHS MaTepuanbHoro 6aa-
roCoCTOSIHUSA 3HAYUTENIbHOW YaCTU HaceneHus npea-
onpeaennno UHTEHCMBHOE SKOHOMMYECKOoe paccioe-
Hue obwecTea. Tak, B Poccuinckon degepaumm 6onee
7% paboTalowmux noaoen He MOryT rapaHTMpoBaTb
ce6e MMHUMaNbHbIA JOCTAaTOK U OTHOCATCS NO KpuUTe-
pusm MexayHapoaHoOm opraHusauum Tpyaa K pabo-
Tawowym 6eaHbIM - 9BNEHUE, Ha3blBaeMoe Kak «du-
HaHcoBas 6enHOCTb» [3]. JOCTAaTOYHO BbICOKA [0NS
pabOTHMKOB OpraHu3auuii, 3aHATbIX BO BpenHbIX U
(nnun) onacHbIX ycinoBuax Tpyaa (38%), 0CO6EHHO 3TO
KacaeTcs WyMOBbIX BO3aelicTBui (6onee 19% ns o6-
wero yncna paboTatowmx Bo BpeaHbIX YCNoBUAX) [4].
CTpaTernyeckme npmMopuUTeTbl COLMANIBHOIO Pa3BUTUS
Poccuu npeponpenensitoT HeEOGXOOMMOCTb perynu-
poBaHUA KayecTBa TPYAOBOW XM3HM Ha depepanb-
HOM, pErmMoHanbHOM U MYHULIUMANbHOM YPOBHSIX.

Llenb [aHHOro nccnenoBaHMa COCTOUT B aHanumse
CUCTEMbI NapaMeTpOB KayecTBa TPYA0BOW XXU3HKU ANs
OLEHKM YPOBHS pa3BUTUS 3KOHOMUKMU, T.e. onpeaene-
HWU, HACKOJIbKO CIOXKMBLUAACS OLLEHOYHAS SKOHOMMU-

B 3MOXy OpneHTaunnm 3KOHOMUKMN Ha UHHOBA-

yeckas mopgenb cnocobHa COOTBETCTBOBAaTb COBpe-
MEHHbIM CTaHAapTaM KayecTBa TPYAOBOM XXMU3HU.

AKTUBHbIN MHTepecC uccnepoBaTenen K npobne-
MaM KayecTBa TPYOOBOWM XM3HW, Habnwgaembli B
3KOHOMMUKE, COLUONOTNU U APpYrnX 061acTsaX, CTaNKu-
BaeTCs C Cepuen MeToaonorMvyeckmx U mertoguye-
CKkux npobnem. Hapsay ¢ npobnemon onpepeneHums
NOHATMA «KA4YeCTBO TPYAOBOW XXU3HU» HE MEHEE ak-
TyanbHbIM OCTaeTCs BOMNPOC ero usmMepenHus [5]. N3y-
YyeHne TeOpPEeTUKO-MEeTOAO0NOMMYEeCKNX aCneKToB Ka-
yecTBa TPYAOBOWM XM3HW MOKa3ano MHOroacnekT-
HOCTb [OaHHOM COoLUMa/IbHO-3KOHOMUYECKOW KaTero-
pun. CoBpeMeHHasa KOHUenumsi KayectBa TPYyAOBOM
XXM3HM Ba3mpyeTcs Ha NOJSIOXKEHUM O NPSAMON CBS3U
MeXay YPOBHEM MPOU3BOAUTENBHOCTM Tpyaa U CcTe-
NneHbl0 Camopeanusaummu paboTHUKA, yaooBneTBope-
HMEM €ero >XU3HEHHbIX MNoTpebHoCTen 4yepes Tpyao-
BYIO OeATesibHOCTb [6]. KaTeropua «kavyecTtBo TpyAao-
BOM YXM3HU» SBISETCHS MHOIOrPaHHOM M TPYyOHO oLe-
HUMOM C MOMOLLbI KaKOro-nmbo OAHOro MHAMKA-
Topa, MO3TOMY ANSl aHan3a NPUMEHSETCS KOMIMIeKC-
Hbl noaxod. YumTbiBas 3TO, Mod KayecTBOM TpyAao-
BOM >XU3HU Mbl MOHMMAEM «COBOKYMHOCTb YC/OBWUIA
opraHmsaumu Tpyaa, obecneumsaowmx pusnyeckoe,
YMCTBEHHOE M couMmanbHoe 6Gnarononyyme pabdoT-
HUKa, CnocobCTBYOWUX Haubonee NoNHOM peanmsa-
LMK ero TpyaoBoro noteHymana» [7].

MpepcraBnseTcs, YTO BONPOC O COCTaBe Mnokasa-
Tenen KayvyecTtBa TPyAOBOM XXU3HWU 3aHATOro Hacene-
HUS BCE ele ANCKYCCUOHEH.

B 7a6/1. 1 npuBeaeHbl OCHOBHbIE KOMMOHEHTbI Ka-
yecTBa TPYLOBOM >XU3HWU, UCMONb3yeMble AN €ero
OLEHKU pasnnyHbIMU y4yeHbIMU. COCTaB NokasaTenemn
019 OLLeHKM KauyecTBa TPYOOBOM XKXU3HU Y MHOTUX aB-
TOPOB ABNSETCS CXOXUM. Hanbonee 4yacto otbumpae-
MbIMW MOKasaTenamMu ANng OueHKW KayecTBa Tpyao-
BOM >XW3HWU GBNSIKOTCS YCNOBUS Tpyaa, OpraHu3aums
TpyAa, onnata Tpyaa M yoOBNETBOPEHHOCTb €i, MO-
pPanbHO-NCUXONOTMYECKUI KIMMaT B KOJEKTUBE,
B3aMMOOTHOLUEHNSA C PYKOBOACTBOM, aBTOHOMHOCTb
W YAOBNETBOPEHHOCTb TPYAOM, T.e. KpUTEpPUU, OTpa-
Xawlwme TpaauLMOHHbIE acneKTbl KavyecTBa TPyAo-
BOW XXM3HMW.
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Tabuya 1/ Table 1

KoMnoHeHTbl KayecTBa TpyaoBoi XusHm / Components of Working Life Quality

AsToOpbl / Authors
P.H. Mirvis, E.E Lawler (1984)
A. Denvir u gp. (2008)

J.B. Cunningham, T. Eberle (1990)

A. Stephen (2012)

T. S. Nanjundeswaraswamy, D.R. Swamy (2013)

Sh. Rekhi n ap. (2018)

0.A. MnaToHoB (1992)
E.B. boiikoBa (1998)
H.A.Fopenos (2003)

MN.A. EropwimH (2003)

N1.T. Mungesa (2009)
B.M. F'eHKuH (2009)

.B. benexoBaa (2019)
E.l'. EropoBa (2008)

A.A. Damb6oBckas (2012)
J1.B. Kopenb, B.HO. Kom6apos (2011)
A.10. MaBneHko (2010)

MaTepunanbHO-TEXHUYECKOe obecneyeHune

+
+
+

KavectBo paboyero mMecra

Ycnosuga Tpyaa + +

OnnaTa TpyAaa + +

Cob6ntopeHve TPpyaooBOro 3aKOHOAATEJb-
CTBa

MpenocraBneHne coumanbHbiX 6aar v ra-
paHTUI

OpraHusaumsa Tpyaa

CopepykaHue n xapakrep Tpyga +

Pexxum paboTbl +

B0O3MOXXHOCTb 06yquV|;|, nepenoaroTtoBku

BO3MOXXHOCTb KApbEPHOro poCTa +

MopMUpOBaHUE, PA3BUTUE U peanusaums
TPYA,0BOro noTeHumana

OueHkKa un atrectaumns paboTHUKOB

B03MOXXHOCTb y4acTtmna B ynpasieHUn

ScHOCTb 33434, NpaB, 0653aHHOCTEN

B3aVMMOOTHOLIEHMS C PYKOBOACTBOM + | +

CoumnanbHaa 3HAYMMOCTb Tpyaa

YA,0BNETBOPEHHOCTb TPYAOM

CTpecc Ha paboyeM mecTe

MopanbHO-NCUXO0N0rM4eCcKnm KnumaTt +

[+ |+ |+ [+ ]+
+

CooTHOLWeEHNe Mexay TPyaooBOW U HeTpy-
L,0BOW XXU3HbIO

+
+

HcrouHumk: [8-18] / Source: [8-18]

AHanm3 cTtaTtucTnyeckon 6asbl B PErMOHaIbHOM
pa3pe3e No3BOSW/ B Ka4YeCTBE K/OYEBbIX KpUTEPUEB
OLEHKM KayecTBa TPYLOBOW >XU3HWU BbIAENUTb TpuU
rpynnbl 06 bEKTUBHbBIX UHOMKATOPOB U B UX paMKax —
nokasartenu, OTpakaloLye ypoBeHb KayecTBa Tpyn0-
BOW XW3HU (7a61. 2).

COBOKYMHOCTb OB6bEKTMBHbIX NOKa3saTtenem chop-
MWpPOBaAHa Ha OCHOBE cnefyLWwmx TpeboBaHumn:

1) LOCTYNHOCTb M A,OCTOBEPHOCTb AAHHbIX, T.€. NO-
KasaTtenu oTcnexmBarTcs opuumanbHbIMU OpraHamMm
rocynapCTBEHHOM U permoHanbHOM BNacTu;

2) nokasaTenn OTpakarT U3yvyaemble ABNEHUS U
X NU3MEHEHMUS.

Ona 6onee OGLEKTMBHOro OTHGOpa CTaTUCTUYE-
CKMX UHOMKATOPOB 6bIn1 NpoOBeAeH KOPPEeNSUUOHHbIN
aHanu3 BbI6GpaHHbIX MOKa3aTesien, NO3BONSHOLLAIA Bbl-
SIBUTb Hanuume, HanpaB/lieHWE W TECHOTYy CBA3MU

Mexay nokasatenamu. NNposepka Ha MyJIbTUKOJIINHE-
apHOCTb NMOKa3ana OTCYTCTBME TECHOW B3aMMOCBSA3U
Mexay rnokasaTtenamm (3HavyeHua Kos3dPUUMEHTOB
Koppensiumm He npesbiwatoT 0.5). Takum obpasom,
aBTOpOM chHOpMMpPOBAHA COBOKYMHOCTb OOBLEKTUB-
HbIX MOKa3aTenen, KOTopble OTPaXkatT BaXKHble ac-
MeKTbl KaYecTBa TPYA0BOM XU3HM.
MHdopMaunoHHyo 6a3y wmuccnenoBaHus CcocTa-
BUNU AaHHble DenepanbHOM Cnyx6bl rocyaapcTBeH-
HOM CTAaTUCTUKKM, Ba3bl AaHHbIX EAMHON MexBeaoMm-
CTBEHHOW MHHOPMALMOHHO-CTaTUCTUYECKOM CNYXK6bI
(EMUNCC), pokyMeHTaNnbHble UCTOYHUKK pefepanbHbIX
U pervoHasnbHbIX OpraHoB B/AaCTU.
MeTonon0orM4yeckyro OCHOBY COCTaBWUAU PE3YJib-
TaTbl HAYYHbIX TPYAOB POCCUNCKUX U 3apyOeXHbIX aB-
TOpoB MO npobsemMe KayecTBa TPYAOBOM XU3HU U
onpeneneHns NHAMKaTOPOB AN ero OLLEHKU.
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Tabya 2 / Table 2

CucrtemMa nokasartesiei OLEeHKU KayecTBa TPYAOBOM XXU3HU 3aHATOro HaceneHus / System of Indicators for Assessing the
Working Life Quality of the Employed Population

cTn paboyero mecrta»

F'pynna / Group Mokasartenu / Indicators
1 rpynna - YPOBHM 3aHATOCTU U 3aperMcTpmpoBaHHo 6e3paboTuubl (%)
- O,
«MHANKATOPbl  CTABNIBHO- KO3 @PUUMEHT HAaNPSXXEeHHOCTU Ha pbiHKe Tpyaa (%)

KOJIMYECTBO BbIMYCKHUKOB CO cpeaHenpodeccMoHanbHbIM U BbiCLUMM OBpa3oBaHMeEM (B
pacyeTe Ha 10000 yenosek HaceneHus)

6e3onacHoCTu Tpyaa»

2 rpynna o _ o o
Py - COOTHOLLEHWEe CpefHeMEeCSYHOM HOMMHANIbHOM HAYNCNEeHHOM 3apaboTHOM NnaTbl paboT-
«MHOMKaTOpbI, XapakTepwu- o
HMKOB OpraHM3aumnin N NPOXMUTOYHOrO MUHMMYMA TPYAOCNOCOGHOro HaceneHus (pas)
3ylowme MaTepuanbHoe o
- KO3 puumeHT IKnHn (%)
61arococTosiHMe  3aHATOro KObBULMEHT HOHAOB (pa3)
HaceneHuns» P
3 rovana - YANCNO MOCTpPadaBLIMX C YTPaATOM TPyAOCNOCOBHOCTM Ha 1 pabounii neHb n 6onee u co
Py . cMepTeNibHbIM NCXoa0M (B pacyeTe Ha 10000 3aHATbIX)
«MHOouKaTopbl  YyCNOBUIA M

- M3pacxoA0BaHO Ha MEPONPUATUSI MO OXPaHe TPyAa 3a rof (Teic. py6. Ha 1 3aHATOro)
- YWCNO 3aHATbIX C ONACHbIMU U BpeAHbIMU YCII0BUSIMUM Tpyaa (B pacydeTe Ha 1000 3aHATbIX)

HcroyHunk: [8-18] / Source: [8-18]

B uccnenoBaHMM UCMONb30BaHbl Takme obLleHa-
yYHble MeToAbl KakK aHanus, oMarHocTuka, onmcaHuve,
CpaBHeHMe.

BaxkHenlwen xapakTepuCTUKOM KayecTBa Tpyno-
BOW XXU3HU IBNSETCS HAAEXKHOCTb COXpaHeHus pabo-
Yyero MecTa, BO3MOXHOCTb TPYAOYCTPOUTLCA BHOBb
npu ero notepe [19]. B KoHTeKkcTe faHHbIX oduLManb-
HO POCCUMACKOM CTAaTUCTUKM BO3MOXHOCTU 3aHATOC-

TM [Na HaceneHus B Tpy4OCNOCO6HOM BO3pacTe xa-
PaKTEPU3YIOTCS YPOBHSAMMU 3aHATOCTU U 3aperncTpu-
poBaHHOM 6e3paboTuupbl, KOIOPUUMEHTOM Hanps-
XXEHHOCTM Ha pblHKe Tpyaa.

06wyto MHpopMaLmio 06 yyacTMM HaceneHms Tpy-
[0CNOCOBHOro BO3pacta B TPYAOBbIX OTHOLUEHMAX
[aloT nokKasaTenun 3aHaToCcTu (7361 3).

Tabiuya 3/ Table 3

YposeHb 3aHaTOCTU B Poccuiickoii Pepepaumm, % / Employment Level in the Russian Federation, %

Cy6bekT / Entity 2005 2010 2015 2017 2018 2019
Poccuiickas ®epepaumns 61.3 62.7 65.3 65.5 65.6 64.9
LleHTpanbHbIn defepanbHbii OKpyr 63.8 65.1 68.2 69.0 69.3 68.9
CeBepo-3anagHbli defepanbHbin OKpYr 65.1 66.6 67.9 68.2 67.8 67.4
HOXHbIN hepepanbHblii OKpYr 57.3 59.6 62.0 62.8 63.1 62.4
CeBepo-KaBka3ckui denepanbHbli OKpyr 51.5 53.3 58.0 58.3 59.2 57.8
MpuBomkckmin depepanbHbii OKpPYr 60.9 62.7 65.6 65.1 64.7 63.7
Ypanbckun deaepanbHblii OKpyr 62.8 63.6 66.0 65.6 65.8 65.5
Cnbupckum denepanbHblil OKpYr 60.1 61.5 62.9 62.4 62.6 62.2
JanbHeBOCTOYHbIN defepanbHbii OKpYr 60.2 61.2 64.2 64.7 65.1 63.9

MUcTouHunk: [20] / Source: [20]

Kak B depepanbHbiX OKpyrax, Tak U B LEnoM no
CTpaHe, Habnwopaetcs TeHAEHUMS  MNOBbIWEHUS
YPOBHS 3aHATOCTU (C 61.3% B 2005 r. go 64.9% B
2019 r. B uenom no Poccumn). YncneHHOCTb 3aHATbIX B
poccumnckom akoHoMuke 2019 r. coctasuna 71.5 mnH.
yenosek, YTo Ha 700 TbIC. YeslOBEK MeHblLUe No cpas-
HeHuto ¢ 2018 r. B TO e BpeMs CHU3MUNOCb U YNCNO
6e3paboTHbIX — C 3.7 MAH. YyenoBek B 2018 r. go 3.5
MJH. YenoBek B 2019 r.

CpegoHun nokasaTenb YpoBHA 6e3paboTuupl B
Poccuiickoii depepaumm C KaXkablIM roAOM MOHMU-
ancs (c 2.5% B 2005 r. no 0.9% B 2019 1.) (1ab/1. 4.B
opraHax cnyx6bl 3aHATOCTM Poccuinckoi depepauunmn
B 2019 r. B kKauecTBe 6€3paboTHbIX 6bIS10 3aperncTpu-
poBaHo Bcero 700 TbiC. Yenosek, B TOM yucne 600 TbIC.
yenoBeK Nonyyanm nocobue no 6espaboTuue.

DaHHble 7a6/1. 3, 4 rOBOPSAT O TOM, YTO OpraHam
BnacTu cybvektoB LleHTpanbHoro u CeBepo-3anaa-
HOro @enepanbHbIX OKPYroB CTabwuibHO yaaeTcs
ob6ecneyumBaTb AOCTOVIHbIA YPOBEHb 3aHATOCTM U HU3-
KU npoueHT 6Ge3pabotuupl. CaMbii  BbICOKUMN

ypoBeHb 6e3paboTuubl oTMeyeH B CeBepo-KaBkas-
CKOM (penepanbHOM okpyre — 2.6% B 2019 r.,4T0 B 2.9
pa3a Bbille, YeM B cpeaHeM no Poccuickon depepa-
ummn. FnaBHbIMM NPUYMHAMM BbICOKOTO YpOBHS 6e3pa-
60TULLbI M HANPSYKEHHOCTU Ha pbiHKe Tpyaa B CeBepo-
KaBka3ckoM denepanbHOM OKpyre BbICTYNakT BbICO-
Kasi 00N TeEHEeBOWV 3KOHOMUKMU, HEPA3BUTAS MPOMbILL-
NIeHHOCTb, ManeHbkne 3apaboTHble nnaTtbl, HeJoCTa-
TOYHOE KONMMYeCcTBO pabounx MecT o9 TPyAoCcnoco6-
HOro HacesneHus.

MccnenoBaHMs MOKasbiBAlOT, YTO BbICOKUMA YpO-
BeHb 06pa3oBaHMsl pabOTHUKOB HE TOJIbKO BbICTY-
rnaet OCHOBOM KOHKYPEHTOCMOCOOHOCTM 3IKOHOMMUKU
B MJIaHE NOBbILWEHNS NPOU3BOAUTENBHOCTU TPYOA, HO
M nenaet 6onee ycnewHbIM MOUCK Ha pblHKe Tpyaa
[21]. CnepoBaTenbHO, NMokasaTesieM, XapakKTepusyto-
LM BO3MOXHOCTM YCMELIHOro y4acTmus TpyAoCcnocob-
HOrO HacesieHUs Ha pbiHKEe TPpyaa nNpu Bbibope mecTa
paboTbl C AOCTOMHbIM YPOBHEM KadecTBa Tpyaa, Mo-
YKeT BbICTYNaTb KOIMYECTBO BbIMYCKHUKOB CO CpeaHe-
npodecCcMoHanbHbIM U BbICLIMM 06pa3oBaHUEM.
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Tabanya 4/ Table 4

MokasaTenu pbiHKa Tpyaa / Labour Market Indicators

. Harpyska He3aHsITOro HaceneHus B
YpoBeHb 3aperucTpupoBaHHoi 6e3-
. pacuyeTe Ha OAHY 3asiBJIEHHYIO BaKaH-
. pa6oTuubl, % / Registered Unem-
Cy6beKT / Entity o cuio, yenosek / Load of Unemployed
ployment Level, % .
Population Per Vacancy, people
2005 2010 2015 2019 2005 2010 2015 2019
Poccuiickas ®epepaums 2.5 2.1 1.3 0.9 2.5 1.8 1.0 0.5
LleHTpanbHbIn defepanbHbli OKpyr 1.1 1.2 0.9 0.6 1.0 1.0 0.7 0.4
CeBepo-3anagHbi penepanbHbii OKpYr 1.7 1.5 0.9 0.8 1.5 1.3 0.9 0.5
HO>KHbIN hepepanbHbIi OKpYr 1.6 1.4 0.9 0.7 1.4 1.2 1.0 0.5
CeBepo-KaBKa3ckui penepanbHbli OKpYr 14.6 8.7 3.7 2.6 33.5 25.7 7.0 3.2
MpuBoMKCKMN DeaepanbHbli OKpPYr 1.6 1.8 1.1 0.8 2.1 1.9 1.0 0.5
Ypanbckuii dpegepanbHblil OKpYr 2.0 2.0 1.4 0.9 2.1 1.8 1.2 0.6
Cnbupckuim depepanbHblii OKpyr 3.2 2.4 1.7 1.2 3.5 2.1 1.1 0.5
JanbHeBOCTOYHbIN penepanbHbii OKPYr 3.6 2.6 1.7 1.2 4.6 1.0 0.8 0.3

McTouHuk: [20] / Source: [20]

3a nepuop 2005-2019 rr. npon30LWI0 3HaYUTENb-
HOE CHWXEeHMe 4uncna BbINYCKHUKOB TEXHUKYMOB U
BY30B B pacyeTe Ha 10000 yenoBek HaceneHus (Ha
21%). Hanbonee 3HauuTeNbHble COKpaLLEHUS yucna
BbIMYCKHMKOB Mpou3ownm B YpanbCkoM (Ha 49.8%),
CubupckoM (Ha 45.4%) n [OanbHEBOCTOYHOM (Ha
43.1%) dpenepanbHbIX OKpyrax.

Mpwn 3TOM 3a nocnegHwe nNaTb nNeT HabnwpaeTcs
pOCT 4KncCna BbIMyCKHUKOB B CMCTEME CpeAHEero npo-
deccrmoHanbHOro obpasoBaHusa (7abs. 5). Takomy

npoueccy cnocobCcTByeT U NpoekT «Monoablie npo-
deccmoHanbl» ¢ 6rogxeToM B 156.2 mnpa. py6. B pam-
Kax peanusaumm HauMoHanbHOro npoekta «O6pa3o-
BaHue». [lpoekT «Monogble npodeccuoHasnbl»
HarnpaBfeH Ha MOBbIWEHNE KOHKYPEHTOCMOCOBHOCTHU
npodgeccnoHanbHoro obpasosaHus. Mo gaHHbIM Mu-
HUCTepcTBa npoceeweHnsa Poccuinckon depepauum,
Ha MaTepuanbHOe OBHOBNEHME KOMNEeAXKEN U TEXHU-
KymoB B 2018 r. 6b1n10 BbigeneHo 1.5 mapa. py6., 8 2019
r. GMHaHCMpOBaHMe CoCcTaBuo 3 Mapa. pyb. [22].

Tabauya 5/ Table 5

Yucno BbINYCKHUKOB € BbICLUMM U CPEeAHUM CneuunanbHbiM 06pasoBaHueM, Tbic. YenoseK / The Number of Graduates with
Higher and Secondary Special Education, thousand people

Yucno BbINYCKHUKOB CO CPeAHUM
Yucno BbINYCKHUKOB C BbICLLUUM 06~
asosaHuneM / Number of Graduates MPO(ECCUOHANbHLIM 06pasoBaHuem
Cy6beKkT / Region P . . . / Number of Graduates with Second-
with Higher Education . .
ary Vocational Education
2005 2010 2015 2019 2005 2010 2015 2019
Poccuiickaa depepaums 1151.7 | 1467.9 | 1300.5 908.6 684.4 572.1 446.0 539.9
LleHTpanbHbIli henepanbHbli OKpyr 3435 483.2 417.8 306.3 152.6 130.8 101.7 117.5
CeBepo-3anagHbin denepanbHblii OKpyr 120.0 147.0 124.7 87.6 56.7 47.4 35.5 44.7
HOXHbIV hepepanbHbln OKpYr 93.1 121.7 127.7 92.4 70.3 58.8 53.8 64.0
CeBepo-KaBkasckun penepanbHblii OKpYr 58.3 74.9 73.3 47.5 27.8 27.2 27.3 42.0
MpuBoOMKCKMIA DeaepanbHblili OKpyr 233.8 291.0 255.2 178.5 173.5 144.3 105.8 1221
Ypanbckun pepepanbHbii OKpyr 97.5 113.7 101.7 64.3 70.1 52.5 41.3 49.3
Cubupckumn deaepanbHbl OKpYr 143.4 162.5 137.2 94.4 89.1 71.9 53.0 67.3
JanbHEeBOCTOUYHbIN enepasnbHbli OKPYr 62.2 74.0 62.9 37.6 44.0 39.0 27.6 33.0

HcroyHumk: [20] / Source: [20]

B uenom Kk MepaM Mo ynydlleHUIo CUTyauuu Ha
pbIHKE TPyAa MOXHO OTHECTU: pa3BUTUE OTEYECTBEH-
HOro Npou3BOACTBA, NOBbILLEHNE MOBUILHOCTU pa-
6ouer cunbl, CO30aHMe HOBbIX paboumx MecT ang
HacesleHns CTpaHbl BO BCEX Chepax XO3SMNCTBEHHOM
LeaATeNnbHOCTH, BBeAEHME NporpaMMm nepeksannou-
Kaumm n npodeccmoHanbHOro nepeobyyeHns B COOT-
BETCTBUM C MOTPEOHOCTAMU PbIHKA, YydlleHMe Npo-
rpaMMm NoaaepXXKn Monoabix paboTHUKOB.

OLHUM U3 CTPYKTYPHbIX 3/IEMEHTOB KayecTBa Tpy-
[0BOWM XXU3HU 9BNSETCS YPOBEHb 3apaboTHOM naaTbl.
B Poccum 3apaboTHag nnaTta B KOHTEKCTE MeXAyHa-
POAHBbIX COMOCTaBAEHUA HAXOOUTCA HA HU3KOM
YPOBHE: B PENTUHIe CTpaH Mupa no pasmepy cpea-
Hen 3apaboTHOM nnaTbl, COCTaBIEHHOMY

MexayHapoaHor opraHmsauven Tpyga B 2019 r., Poc-
curickas depepaums okasanacb Ha 54 mecte. OTcTa-
BaHWe Poccuum oT BeayLwmx SKOHOMUK MUPa ABASIeTCS
CNNOXHbIM OUCKYCCUOHHbIM BOonpocoM. C ogHOM CTO-
POHbI, OHO O6BACHAETCSH CPABHUTENBHO HU3KOW NPO-
M3BOAUTENbHOCTLIO TPyAa B 3KOHOMMKE, OOHAaKo, C
OpYro CTOPOHbI, HM3Kas onnaTa Tpyaa HE MOXeT
CTUMYNIMPOBATb HaceneHue K MpouU3BOAUTENIbHOMY
TPYAY, OPraHM30BaHHOCTU U TPYAOBOW AUCUMUNIVHE,
T.e. BO3HMKAET 3PP EKT «3aMKHYTOro Kpyras.

Kpome Toro, cneundunyHomn ang Poccuu asngaetca
ype3BblHaliHaa TeppuTopmanbHaga anddepeHumaums
B BE/IMYMHE oOnnaTbl TpyAa, KOoTopas obycnosneHa
pasnuyuamum B Hanoroson 6a3e, NpMpoaHO-KIUMATU-
YeCKUX  YCNOBUSX, a TakKXke MONUTUYECKUMU
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obcrtoaTtenbctBaMu. Tak, B 2019 r. mMakcumanbHas
cpefHeMecs4Has HOMMHaNbHAs HauyMcneHHas 3apa-
60THasa nnata paboTHUKOB dUKCUMpoBanacb B 6ora-
TOM  MONEe3HbIMWU  WUCKOMAEMbIMU U  UMEKLWEM

HE3HaUUTENbHYIO YMCNEHHOCTb HaceneHus pervoHe
- YyKOTCKOM aBTOHOMHOM okpyre - 107107 py6., a
MUHMManbHas - 26835 py6. — B Pecnybnuke [dare-
CTaH (7a6/1. 6).

Tabsnua 6 / Table 6

Cy6beKTbl Poccuiickoin depepaumm € yUMMU U XYALWMMU 3HAUEHUAMU CpeAHeMeCcaUYHO HOMUMHaIbHOWM HAUYUC/IEHHOI 3a-
paboTHOI nnaToi pa6oTHUKOB opraHusaumii B 2005 r. u 2019 r. / Subjects of the Russian Federation with the Best and
Worst Values of the Average Monthly Nominal Accrued Wages of Employees of Organizations in 2005 and 2019

2005

2019

Cy6beKTbl € TyylWnMK 3Ha4YeHussMu / Subjects with the Best Values

YyKOTCKMIN aBTOHOMHbI OKpYr (23314 py6.)

YyKOTCKMN aBTOHOMHbIN oKpyr (107107 py6.)

KamuaTtckuii kpaii (15477 py6.)

SAMano-HeHeuknin aBTOHOMHBbIN okpyr (101012 py6.)

CaxanuHckas obnactb (15243 py6.)

MarapaHckas obnactb (94856 py6.)

MaragaHckas obnactb (14673 py6.)

r. MockBa (94294 py6.)

r. MockBa (14425 py6.)

HeHeuknin aBTOHOMHBIV okpyr (88027 py6.)

Cy6beKTbl € XyALKMMU 3HaYeHusaMH / Subjects with the Worst Values

Pecny6nuka CesepHast Ocetua-Ananus (4722 py6.)

MBaHoOBCKag o6nactb (27553 py6.)

KapauaeBo-Yepkecckaa Pecnybnuka (4710 py6.)

KabapanHo-bankapckasa Pecnybnuvka (27466 py6.)

KabapanHo-bankapckas Pecnybnuka (4653 py6.)

Pecny6nvka UHrywetus (27410 py6.)

Pecny6nvka KanMmbikus (4495 py6.)

KapayaeBo-Yepkecckas Pecny6nuka (26955 py6.)

Pecny6bnuka fdarectaH (3660 py6.)

Pecnybnuka OdarectaH (26835 py6.)

HcroyHuk: [20] / Source: [20]

Henb3s He OTMETUTb U BHYLUUTENbHbIX MEXOTpac-
NeBbIX pa3inymin B ypoBHe onnaTbl Tpyaa. CaMblii Bbl-
COKWUM ypOBeHb cpeaHel 3apaboTHOM NnaTbl OTMeYa-
eTcsa y paboTHMKOB, 3aHATbIX A06blYen HedTU 1 Npu-
poaHoro rasa (135364 py6.), pMHaHCOBOM U CTpaxo-
BOM OeaTenbHocCTbio (103668 py6.), CaMblil HUSKUI —
B cepe npomssoacTBa odexabl (21065 py6.). Mpu
3TOM MHTEPECHO OTMETUTb, YTO 3a NocC/eAHMne AeCsaTb
neT cuTyaums octaBanacCb pOBHOW, U3MEHEHUS NpPO-
M30LWWN NULb B Hosiee WMPOKOM MCTOpuUYeckon pe-
TpocnekTuee, B nepuopg 1995-2019 rr., korga onsarta
TpyAa no BMAaAM 3DKOHOMUYECKOW [AesiTeNIbHOCTU
CW/bHO W3MEeHWnacb BMecCTe C TpaHchopMaumen
CTPYKTYPOM 3KOHOMUKU CTpaHbl. B 1995 r. caMbIM Bbl-
COKOOMMa4YnMBaeMbIM BUAOM OEATENIbHOCTU BNSNaCh
[o6bl4a MonesHbIX MCKOMAaeMbIX, @ CaMblM HU3KO-
OonJjlaynMBaEMbIM — CEJIbCKOE X0381CTBO, OX0Ta U nec-
HOe XO03491CTBO.

Mpob6nema 6eQHOCTU TPYAOCNOCOOHOro Hacene-
HUS Poccun — BaXKHelLwas B niaaHe coumanbHO-TPy-
[O0BbIX OTHOLWEHUW. B TedeHmne OByX nocnegHux pe-
catuneTmin yposeHb MPOT pabOTHUKOB 3HaYUTENbHO
OTCTaBas OT BE/IMYUHbI MPOXMUTOYHOIO MUHUMYMaA (B
2000 r. cooTHoweHne MPOT M NPOXUTOYHOrO MUHU-
MyMa cocTasnsino 9.3 pasa, B 2007 r. - 4yyTb NpeBbl-
cuno 50%), nvweb B cepeanHe 2018 r. MPOT He3Hauyu-
TenbHo (100.8), HO NpeBbICUA NAAHKY MUHMMANbHOMO
YPOBHS noTpebneHus.

CybbekTbl Poccuiickon depepaunm KOHTPACTHbI
No BEeNVYMHE TMPOXUTOYHOIO0 MUHUMyMa. Makcu-
MaJibHbI €ero pasmep yCTaHOB/IEH B YyKOTCKOM aBTO-
HOMHOM oOKpyre (22669 py6.), MUHUManbHbIn — B Ca-
patoBckor obnactm (9509 py6.), npu 3TOM BO BCEX
cybbekTax Poccuickon ®depepaumm cpepHemecsu-
Has HauyucneHHas 3apaboTHas naata npeBblaeT
YCTaHOBNEHHbIN MPOXUTOYHbIN MUHUMYM (73671 7).

Tabanya 7 / Table 7

AuddepeHumnaums cyobekroB Poccuiickoin Mepepaumnu no nokasaresnsimMm BesIM4UHbI MPOXKUTOYHOrO MMHMMYMa TpyAocno-
COGHOro HaceseHUs U ero COOTHOLIEHMSA CO cpeaHeMecsYHOM 3apaboTHoi nnaTtoi (2019 r.) / Differentiation of the Subjects
of the Russian Federation in Terms of Cost of Living of the Able-bodied Population and its Ratio to the Average Monthly

Cy6beKTbl C XyALMMU 3HAYEHUAMHU /

Salary (2019)
Nokasarenb / Cy6beKTbl € Ty4LWMMU 3Ha4YEHUIMHU /
Indicator Subjects with the Best Values

Subjects with the Worst Values

Yykotckmin AO (22669 py6.)

BopoHexckas o6nactb (9689 py6.)

BennuunHa npoxu-

KamuaTtckuin kpan (21635 py6.)

CTaBpoOnonbCkuii Kpam (9623 py6.)

TOYHOIo MMHUMYMa

MarapgaHckasa obnactb (20814 py6.)

OpeHbyprckas obnactb (9608 py6.)

(8 Mecsiu) r. Mockea (19233 py6.)

Pecny6nvka TaTtapctaH (9534 py6.)

Pecny6nvka Caxa (Akytus) (18327 py6.)

CapartoBckas obnactb (9509 py6.)

CooTHOwWweHue cpen-

fIMano-HeHeuxun AO (B 6.03 pasa)

YeyeHckas Pecnybnuka (B 2.66 pas3a)

HEeMEeCSYHOW Havuc-

CaxanuHckas obnactb (B 5.89 pas)

KabapanHo-bankapckasa Pecnybnuvka (B 2.71 pa3a)

NEeHHOW 3apaboTHOM

r. CaHkT-NeTepbypr (B 5.44 pa3a)

MNckoBckas obnactb (B 2.72 pasa)

nnaTbl U MPOXUTOY- r. Mocksa (B 5.43 pasa)

Pecny6nvka UHrywetus (B 2.74 pasa)

HOro MMHMMYyMa

MaragaHckas obnactb (B 5.13 pas)

MBaHOBCKas obnactb (B 2.79 pas)

HcroyHuk: [20] / Source: [20]

CornacHo nccnegoBaHusaM BcepocCUMMCKOro LeH-
Tpa W3y4yeHus OOBLEeCTBEHHOro MHeHus (BLMOM),

©ONbLWMHCTBO POCCUSH YBEPEHO, UTO AaXKE, ECNIN OHU
6ynyTt paboTtaTb 6onblie nnu 6onee KaYeCTBEHHO, UX
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3apaboTHas nnaTta He yBeNUYUTCS: TaK cumTaeT 68%
pecnoHaeHTOB. [Mpu 3TOM Monoaexb B Bo3pacTe oT 18
00 24 net (63% OT Uncna ONPOLLUEHHbIX COOTBETCTBYIO-
Lero BO3pacTta) CYMUTAIOT, YTO BblpacTeT [23]. PewleHune
[aHHOM npobnembl OoTpaxeHo B «[lporHose ponro-
CPOYHOro COLUMaNbHO-3KOHOMMYECKOro passuTtus Poc-
cumnckon depepaumm oo 2030 roga», YTO NpegycMart-
puBaeT co3gaHune yCnoBui Ans CHMXKeHUs 6eaHoCTU U
yMeHbleHna  gudpdepeHumaumm  HaceneHms no
YPOBHIO OXOA0B OT TPYA0BOM AeATENbHOCTY [24].
YcTapeslwme nHaycTpuanbHble paboune mecTa sB-
NA0TCA HE TONbKO NPUUYMHOM 3a4EP>XKKU pOCTa NPOun3-
BOOUTENbHOCTM TpyAa, HO U NpeacTaBnaoT onac-
HOCTb >XU3HU U 300POBbI0 pabOTHUKOB, 0OYyCNOBNU-
BalT BbICOKWUIA YpPOBEHb MPOU3BOACTBEHHOro TpaB-
MaTmM3Ma - BaKHeWLwero n Hanmbonee CTaTUCTUYECKMU
OOCTYNHOro nokasaTens KavyecTtBa TPYAOBOWM XU3HWU.

OTOT KOMMNEKCHbIN UHOMKATOP OTpakaeT COCTOsIHUE
Nnpou3BOACTBEHHONM 6a3bl, ee NpUCNnocobaeHHOCTb
O Tpyoa M OOCTUXKEHUS MPOU3BOACTBEHHbLIX pe-
3yNbTaToOB, YPOBEHb MNMrneHol Ha paboyem mecTte. B
TeyeHMe ABYX nocnegHux pgecatmnetmn B Poccum
NPOU3OLWAN CYLLECTBEHHbIE NMONOXUTENbHbIE CABUMU
B MoKasaTensx MNpouM3BOACTBEHHOro, B TOM 4ucie
CMepTenbHOro, TpaBMaTmMsMa. YncneHHOCTb nocTpa-
[aBLWMX B pacyeTe Ha 1000 paboTaowmx B Te4eHue
2000-2019 rr. cHu3mnacb ¢ 5.1 go 1.2 cny4yaes, CO
cMepTenbHbIM ncxogom - ¢ 0.149 no 0.053 cnyyaes,
npu 3TOM CYLWLEeCTBEHHO — C 2.6 pa3 oo 20% - cokpa-
TUNCS FreHAEepPHbIM pa3pblB B YaCTOTe TpaBMaTU3Ma Ha
NMPOM3BOACTBE, YTO HENb3S HE OUEHMUTb MOJIOXKU-
TeNlbHO, OAHAKO ANf TpaBMaTM3Ma CO CMepTesibHbIM
MCXOA0M 3TOT pa3pbiB COXpaHUACS, COCTaBuB 12 pa3s
(rabn. 8).

Tabauya 8/ Table 8

MokasaTenu NnponsBoACTBEHHOro TpaBMaTusma B Poccuiickoii depepaumm / Indicators of Occupational Injuries in the Rus-
sian Federation

KaTteropuu / Categories | 2000 | 2005 | 2016 | 2007 | 2018 | 2019
YncneHHOCTb NOCTPaAABLUMX NMPU HECHACTHbIX Cy4Yasx Ha NPOM3BOACTBE, TbiC. YeN0BEK
Bcero 151.8 77.7 26.7 25.4 23.6 23.3
My>KUMHBbI 116.7 57.3 18.6 17.6 16.6 16.3
XKeHWMmHbI 35.1 204 8.1 7.8 7.0 7.0
13 HUX CO CMepTesibHbIM NCXOA40M
Bcero 4.40 3.09 1.29 1.14 1.07 1.06
My>KUMHBbI 4.15 2.88 1.21 1.07 1.00 0.99
XKeHWMmHbI 0.25 0.21 0.08 0.07 0.07 0.06
YncneHHOCTb NOCTPAAABLUMX NPU HECYACTHbIX ClyYasax Ha npomssoacTee Ha 1000 paboTatowmx COOTBETCTBYOLWEro noia
Bcero 5.1 3.1 1.3 1.3 1.2 1.2
My>KYMHbI 7.0 4.2 1.6 1.6 1.5 1.4
XKeHWwmHbI 2.7 1.8 0.9 0.9 0.8 0.8
M3 HUX CO CMepTe/IbHbIM NCXOA0M
Bcero 0.149 0.124 0.062 0.056 0.054 0.053
My>KUMHbI 0.250 0.211 0.103 0.094 0.089 0.087
XeHLWwuHbI 0.020 0.019 0.009 0.008 0.008 0.007
Yncno YenoBeKo-AHEen HeTPYAOCNOCOBHOCTM Y NOCTPaAABLUIMX Ha MPOU3BOACTBE

BCEro, MJH. 4.3 2.5 1.3 1.2 1.2 1.2
Ha O4HOro NOCTpaaaBLUero 28.3 32.2 49.0 48.7 49.3 50.6

HcroyHumk: [20] / Source: [20]

CTaTuctnka GUKCUpyeT yydlleHue cuTyauum m c
pacnpoCTpaHEHHOCTbIO NpodecCcnMoHalbHbIX 3abone-
BaHUM [25]. 3a nepuopg 2005-2019 rr. yncno Auy, ¢
BMNepBble YCTAHOBAEHHbIMKW NpPOdecCUoHaNbHbIMU
3aboneBaHUSIMN N OTpaBneHmaMm B Poccum CHU3U-
nacb, No paHHbIM PocnoTpebHaa3opa, ¢ 8156 0o 5520
yenoBek, T.e. Ha 24%, Npu 3TOM 4191 MY>XUUWH, COOTBET-
CTBEHHO, C 6353 no 4809 yenoBek, AN XXEHWMUH — C
1803 pno 711 yenoBek. CHMXanach 3a yKa3aHHbIN ne-
pvoa, U MHBaNUAU3aLmMsa HaceNneHms No NpuUYnHe Npo-
deccmoHanbHbiX 3aboneBaHuii n TpaeM. Tak, ecnm B
2005 r. 11.4 TbiCc. yenosek B Poccum 6b1am NnpusHaHbI
MHBanMaaMu BCNenCTBME TPYAOBOro yBeYbsl U Mpo-
deccrmoHanbHoro 3abonesaHus, To B 2019 r. 3TOT No-
KasaTesib COCTaBua Auwb 2.5 TbiC. cnyyvyaes. Ecnu B
2005 r. YNCNEeHHOCTb NOCTPaAABLUMX NPU HECHACTHbIX
c/ly4yasix Ha NpoOM3BOACTBE C YyTpaToOM TPYAOCNOCoO-
HOCTM Ha OAMH pabo4yun oeHb n 6onee M Co cMep-
TeNbHbIM UCXOLAOM cocTaBnsina 77.7 TbiC. YenoBek, TO

K 2019 r. oHa cHu3MNacb 23.3 TbIC. YesioBeK. YncneH-
HOCTb CMepTe/bHbIX C/ly4aeB Ha MpoM3BOACTBE, MNO-
KazaTtenb 60see O6BLEKTMBHbLIN, 3@ AAHHbIN MepuUos
cokpatmnacb ¢ 3091 go 1060 yenosek. Konnyectso
norMbwnx TpagmMUMOHHO OCTaeTcss Haubonee BbICO-
KUM, MO CPaBHEHUIO C APYrMMWU BUOAMU IKOHOMUYE-
CKOW [edaTenbHOCTU, B CTPOUTENbCTBE, 06pabaTbiBato-
LWMX NPOM3BOACTBAX, CE/IbCKOM U IECHOM XO341CTBE,
B cdhepe TpaHcNopTa 1 CBSA3M, A,06blYe NONe3HbIX UC-
KonaeMblxX.

OpHako B Poccum cutyauma ¢ TpaBMaTM3MOM Ha
Npou3BOACTBE BCE Xe CTOUT OCTPEE, YEM B Pa3BUTbIX
3KOHOMMKax Mupa. HecMoTps Ha TO, YTO Jake B 3TUX
CTpaHax B HEKOTOpble roAbl OTMEYAKTCS 3HaAUYUTENb-
Hble BCM/IECKM TPaBMaTM3Ma Ha Npou3BoaCTBe, B Poc-
cunckonm denepaumn oH BCe Xe B 2-3 pasa npesBbl-
waeT UX CpeaHUIn YPOBEHb.

CywectBeHHas oons paboTHUKOB OpraHU3auum B
Poccun (38%) 3aHaTbl Ha paboTax C OMNacCHbIMU
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ycnosuamu Tpyaa, 6onbluag yacTtb U3 HUX noaBepra-
eTcs BO34eNCTBUSAM TaKuX (PakToOpoB MpPOU3BOA-
CTBEHHOW Cpefbl Kak LWyM, BO3AYLHbIV YNbTPa3ByK,
MHDPa3ByK (19.5%) n paboTta C XMMUYECKUMU peareH-
TamMu (7.9%). YoenbHblh BeC pabOTHUKOB OpraHusa-
LM, 3aHATbIX MOA4 BO3AeNCTBUEM BpeaHbIX PaKTOpOB
TPYAOBOro npouecca, COCTaBASET: MO KPUTEPUIO TS-
Xectn Tpyaa - 20.2%; Hanps>KeHHOCTU Tpyaa — 4.7%
OT BCeX 3aHATbIX. B npodune BnaoB 3KOHOMUYECKON
[eaTenbHOCTU Haubonbwas Aona paboTHUKOB, 3aHS-
TbIX BO BpeAHbIX YCI0OBUAX TPyAa, YTO Npeackasyemo,
3aduKcmpoBaHa B 061actn oob6blum yrng u MeTannm-
yeckux pya (80.3% n 71.9%), MeTannyprm4eckom npo-
nssoacrtee (70.7%), HauMeHbwaga - B pa3paboTke
KOMMbIOTEPHOrO NPOrpaMMHOro obecnevyeHus, oka-
3aHUS KOHCYNbTALMOHHbBIX YCAYT U APYrUX COMYTCTBY-
OWMUX ycayr B gaHHon obnactn (1.7%), a Takxe B
cdhepe mspatenbckon pesarenbHoctn (1.5%). UHTep-
npetauuio KayecTsa TPyAOBOM XXU3HU B 4YaCTU YCNO-
BUM TPpyAa OrpaHUYMBAIOT OCOBEHHOCTU CTaTUCTUYe-
CKOro yyeTa, KOTOpble 4acTO HeAoCTaTO4YHO Mpo-
3payHbl. Hanpumep, pa3MbiBaeTcs rpaHumua Mexay
TakKMMU NPUHLUNUANBHO Pa3/IMYHbIMU KaTEropmusMmm,
KaK «BpeaHble» 1 «OnacCHble» YC0BUS Tpyaa, OAHAKO
yyeT No HUM UAeT COBMECTHO.

Ons cHMKeHWs NpoM3BOACTBEHHOIO TpaBMaTu3ma
M CMEepTHOCTU BEOETCS aKTUBHAs HOPMOTBOpYECKas
M npodunakTnyeckasa aeatenbHocTb. B 2017 r. MUHK-
CTepCTBOM TpyAa U coumanbHOM 3amMTbl POCCUMCKON
®epepaunn (panee - MuHTpya Poccumn) n MexayHa-
poaHoOM accoumaumern couunanbHoro obecnevyeHus
6b1n noagnucaH MemMopaHAyM O B3aMMOMNMOHUMaHUKU U
coTpyaHuM4ecTBe No npoasuxeHuto KoHuenumm «Hy-
N1eBoro TpaBMaTMaMa», NPUOPUTETOM KOTOPOM SABNS-
eTcs noBblweHne 6e30nacHOCTW, TUIMEeHbl Tpyaa,
yCNoBUiA TpyAa U O6LWLMX YCNOBUN paboTbl B KOHTEK-
CTe UX COOTBETCTBYIOLMX MUCCUI, CTPATErniA, KOMIe-
TeHumn n pecypcos. CornacHo MeMopaHayMmy, MuH-
Tpya Poccun ctan oduuManbHbIM NapTHEPOM r0O-
6anbHO KaMnaHum KoHuenuum «HyneBoro TpaBma-
TU3Ma», KoTopas 6bina 3anyweHa B CuHranype 4 ceH-
T96p4a 2017 r. Ha XXI BceMMpHOM KOHrpecce no 6es-
ONacHOCTU U TMTMEeHe Tpyaa.

C uenbo ycuneHumss npodunakTUyecknx Mep u
YMEHbLUEHUS 4YuCNa MPOU3BOACTBEHHbIX TPaBM W
npogeccnoHanbHbiX 3ab6oneBaHnm paboTHMKOB MUH-
TpyAa Poccmu npoBoaAMT akTMBHYK paboTy nNo akTya-
Nn3auum LEeNCTBYIOWMUX NPaBUA NO OXpaHe Tpyaa, a
Takxe no paspaboTke U M34aHUIO HOBbIX Npasun. B
nepBy oyepenb, 3TO KacaeTcs NpaBua NO OXpaHe
TpyAa B OTpacnax, KoTopble MNpu3HaHbl Haubonee
TpaBMOOMAaCHbIMM B 3KOHOMUKE. YTBEPXAEHHbIE
npasuaa No oxpaHe Tpyaa ob6g3aTeNbHbl 419 BCEX pa-
6oTopatenem He3aBMCUMMO OT UX OPraHM3aLMOHHO-
npasoBon GOpMbl.

0630p uccnepoBaHuii nNo npobnemMe KavecTa
TPYAOBOW >XM3HM MOKa3as, YTO KaTeropus «Kkayectso
TPYAOBOW XXU3HU» ABNSETCS MHOTOrpaHHOM 1 TpyaAHO
OLEHUMON B paMKax OAHOW KaKoi-nnbo Teopum nnm
C NOMOLbK Kakoro-nubo opHoOro wuHAuMKaTopa,

MOCKOJIbKY OHa OTpa)KaeT co34aHue ycnosui, obec-
neymealoLWMX OMNTUMaNbHOE WMCMNONb30BaHMe TPyAo-
BOro noTeHumana 3aHaToro HaceneHusa. Cuctema no-
KasaTesen OLEeHKU KayecTBa TPYAOBOWM XM3HU 3aHS-
TOro HaceneHuMss B paMKax OAaHHOro MUccienoBaHUS
BKNOYAET B cebs 610K O0ObEKTUBHbLIX NMoKasaTenen,
XapaKTeEPU3YIOLWMX  CIIOXKMBLUYIHOCS  CUTyauuo B
chepe counanbHO-TPYAO0BbIX OTHOLLEHUA.

B uenoM B pOoCCUNCKOM 3KOHOMMKE HaMeyaeTcs
PS4 NO3UTUBHbBIX TEHAEHUMI, Cpean HUX — CHUXKEHME
Nnpon3BOACTBEHHOINO TpaBMaTU3Ma, Kak obLero, Tak
M CMepTEeNbHOro, COKpaweHme KonyecTsa Hapylle-
HWIA TPYAOBOro 3aKOHOAATENbCTBA, OAHAKO CUTYaLUS
B chepe ob6ecneueHus ycoBui Tpyaa BCe elle ocTa-
eTcs HebnaronpuUaTHOM.

MpakTnyeckas 3HaYMMOCTb UCCEA0BAHMUS 3aKJTHO-
4YaKTCS B NOAYYEHUN UHPOPMALMN O KaYeCTBEHHOM
YPOBHE KOMIMOHEHT Ka4yecTBa TpYyA0BOM Xn3HU B Poc-
cunckon Pepepaumnu, YTO NO3BOASET YYUTbIBATL NO-
JNly4eHHble pe3ynbTaTbl Npu pa3paboTke ynpaBneHye-
CKUX pelueHnin B 061aCTn akTUBM3aLuum TpyLoBom e-
ATENIbHOCTU.
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ONYECKOro MHCTPYMEHTapusi aHann3a M OLEHKM KayecTsa
TPYAOBOWM XU3HU 3aHATOrO HaceneHus pernoHa» (KoHKypc
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OPUTMHAJIbHAA CTATbSA

NMPO®ECCUOHAJIbHOE BYAYLIEE B YCIOBUAX LUDPOBONU TPAHCOOPMALIUN 3AHATOCTU
1 PbIHKA TPYLA

E.A. KonecHuk, TioMEHCKMWI MHAYCTPUaNbHbIN yHUBEPCUTET, ToMeHb, Poccus

AHHOTaumMsA. B cTaTbe NpeacTaB/ieHbl pe3ynbTaTbl UCCEA0BAHUS NEPCNEKTUB Pa3BUTUS 3aHATOCTU U
pPbIHKa TpyAa B yCI0BUAX LMD POBOM TpaHCHOPMaLMM COLMANBHO-IKOHOMUYECKOro NpocTpaHcTBa Poc-
cuun. O630p oTe4eCcTBEHHOM HAayYHOM MbICAU NOCAYXKMN 0606LWEeHNI0 NOAXOA0B K OLEHKe 3HAaYMMOCTU
undpoBm3aLmMmM SKOHOMUKU: AAHHbIA NpoLLEeCcC pacCMaTpPUBAETCSA Kak ApanBep NoBbiweHUs 3D eKTns-
HOCTU AeSATe/IbHOCTM XO3SMCTBYOLWMX CYOBbEKTOB, KAK MU3MEHEHME B3aUMOOTHOLLEHUS YYACTHUKOB XO-
3MCTBEHHOMO NMpoLLecca U Kak TEXHONOMMS U3MEHEHMS OBLLECTBEHHbIX OTHOLLEHWIA. YCTAHOB/IEHDbI Ta-
Kne no3uTMBHbIE NocnencTsus TpaHcdopmauum chepbl 3aHATOCTU U pbiHKA TpyAa NOA BAUSHUEM LUd-
poBM3aLMKN KaK yBEMYEHME COLMANBbHON KOMMOHEHTbI B Pa3BUTUM 3aHATOCTU, POPMUMPOBAHUE HECTAH-
[ApTHbIX GOPM 3aHSATOCTU, MPUYMHOXEHME 3HAUYMMOCTM 06pa3oBaHUS 1 OpueHTaums NpodeCcCUoHanb-
HOro o6pasoBaHnsa Ha NOTPeBHOCTM pbiHKa Tpyaa. Cpeamn HeraTMBHbIX NOCNeACTBUA LM POBOM TpaHC-
dopMauum 0TMEYEHO yBEIMYEHUE MEXPErMOHaNIbHOro HeEpPaBEHCTBA U, Kak pe3ynbTaT, pocT 6e3pabo-
TULbI, CHUXKEHME YPOBHS U KayecTBa XXM3HU HaceNeHus, COKpalleHne Tpya0BOoro noteHuuana otaenb-
HbIX PETMOHOB, YTO ByAeT cNoco6CTBOBATb HUBENMPOBAHUIO COLManbHOM MyHKUMK Tpyaa. MNepcnekTmus-
HO€ NpUMEeHEHME TEXHOOMMNIA UCKYCCTBEHHOMO MHTENIeKTa NOPOAUT M3MEHEHUS B CTPYKType 3aHSTO-
CTW, NOBbLICUT TpebOoBaHMS K YPOBHIO KBanudukaumm paboTHUKOB U UX UMPPOBOM rPaMOTHOCTU; KakK
cnepcTeme, BO3HUKHYT Npo6eMbl COXpaHEHUS 3aHATOCTU U pbiHKA TPYAa, a TakXke NpobieMbl coumanb-
HOrO M 3TUYECKOro xapakTtepa. Pe3ynbTaTbl MCCIeA0BaHUSA COLMONOrMYECcKOro acnekra TpaHcdopma-
uMn chepbl 3aHATOCTU B YCIOBUAX LMGDPOBU3ALMU NO3BONUIIM BbIIBUTb pasHULYY B BOCAPUATUM Npen-
cTosawux npeobpasoBaHmii, 3aKOHOMEPHOCTH, 0BYCIOBIEHHbIE BO3PACTHBIMU U IMYHOCTHBIMU 0COBEH-
HOCTSIMU U BAUSIOLLME HA XXeNaHue, CTpEM/IEHME N TOTOBHOCTb MHAMBMAYYMA 3aHATb CBOE MeCTO B LUd-
poBOM peanbHOCTU. [MoNyYeHHble pe3ynbTaTbl YKa3blBAOT HA HEOBXOAMMOCTb Noucka 3hdEKTUBHbBIX
Mep pa3BUTUS 3aHATOCTU B KOHTEKCTe umdbpoBusaumm u GopMmpyroT NnepcnekTBbl AanbHelLWwero pas-
BUTUS [aHHOM 06/1acTy uccnenoBaHUmn.

KnioueBble cnoBa: 3aHATOCTb, PbIHOK TpyAa, umdpoBas TpaHchopMaums, undposmsaums, umdposbie
TEXHONOMUKU

Ana umtuposaHusa: KonecHuk E.A. NMpodeccnoHanbHoe byayliee B yCN0OBUAX LMbPOBOM TpaHCHOPMaLMU 3aHATOCTU U PbIHKA
TpyAaa // BENEFICIUM. 2021. N2 4(41). C. 96-104. DOI: 10.34680/BENEFICIUM.2021.4(41).96-104

ORIGINAL PAPER

PROFESSIONAL FUTURE IN THE CONTEXT OF EMPLOYMENT AND LABOR MARKET DIGITAL
TRANSFORMATION

E.A. Kolesnik, Tyumen Industrial University, Tyumen, Russia

Abstract. The article presents the results of a study of the prospects of employment and labor market
development in the context of digital transformation of Russia’s socio-economic space. The review
of domestic scientific thought served to generalize approaches to assessing the significance of the
economy digitalization: this process is considered as a driver of improving the economic entities
efficiency, as a change in the relationship of the economic process participants and as a technology
of changing social relations. The positive consequences of the employment sphere and labor market
transformation under the influence of digitalization have been established, such as the increase in
the social component in the employment development, the formation of non-standard employment
forms, the increase in the importance of education and the orientation of professional education to
the labor market needs. The negative consequences of digital transformation include an increase in
inter-regional inequality and, as a result, an increase in unemployment, a decrease in the standard of
living and quality of life, and a decrease in the labor potential of certain regions, which will contribute
to the leveling of the labor social function. The prospective application of artificial intelligence tech-
nologies will generate changes in the employment structure, will increase the requirements to the
level of workers' qualifications and their digital literacy; as a consequence, there will be problems of
employment preservation and labor market, as well as problems of social and ethical nature. The
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results of studying the employment transformation sociological aspect in the context of digitaliza-
tion revealed the difference in the perception of the upcoming transformations, the patterns deter-
mined by age and personality characteristics, and influencing the desire, aspiration and readiness of
individuals to take their place in the digital reality. The results obtained point to the need to find
effective measures of employment development in the context of digitalization and form the pro-
spects for further development of this research field.

Keywords: employment, labor market, digital transformation, digitalization, digital technology

For citation: Kolesnik E.A. Professional Future in the Context of Employment and Labor Market Digital Transformation //
BENEFICIUM. 2021. Vol. 4(41). Pp. 96-104. (In Russ.). DOI: 10.34680/BENEFICIUM.2021.4(41).96-104

aNnbHO-3KOHOMUYECKOMN XU3HU oblectBa -

HOpMa coBpeMeHHOCTU. OKa3biBag 3Ha4YMMoe
TpaHCHOPMALMOHHOE BAUSIHUE HA XU3He[esaTesb-
HOCTb YenoBeKa, OHa NOPOXAaeT HOBOE U BUAOU3Me-
HAET CylWecTBYlOWNA yknaa. «BHeopeHue HOBbIX
LUM@PPOBbIX TEXHONOMUIN AAaET BO3MOXHOCTb MOBbILLe-
HUS KavyecCTBa XXU3HU rpakgaH, Co34aeT UHTeNNeKTy-
anbHble NPOMbILWIeHHble NnaTtdhopMsbl, obecneumBaeT
poCT npousBoauTenbHOCTM Tpyaa. OT peleHus 3Ton
CTpaTernyeckom 3agayu BO MHOMOM 3aBUCUT KOHKY-
peHTOCNoCo6HOCTb 3KOHOMUKKU» Poccum [1].

B 6nuxanwem 6yayuieM camMoopraHusylowmecs
MHTeNNeKTyasbHble TeXHONorun tuna Smart-City Mo-
rytT craTb ApaviBepaMum MU3IMEHEHUW COoUManbHOM
CTPYKTYpPbl B CTOPOHY CO3paHua Smart-Countries v
MOCTPOEHUS Ha UX OCHOBE HOBOWM NYMaHMUCTUYECKOM
KoHUuenuumn Smart-Nations — rno6anbHON SKOHOMUKU
uUMPpoBOro paBeHCTBa.

DTO CTano OCHOBOM M3Y4YEeHMS 3apOoXKOALMXCS
BO3MOXXHOCTeNn, NpeaocTaBnsemMbix unpposusaumen,
KOTOpble OKa3blBAKOT AENCTBEHHOE BAUSIHME HA KO-
HOMMKY CTPaHbl, N(POU3BOACTBEHHYIO M O6LLECTBEHHO
3HauMMble cdepbl U CUCTEMbI, OTOBpaXKarTcs Ha
chepe 3aHaToCcTU. TNnobanbHag undpposMsaumua cno-
CO6CTBYET WM3MEHEeHUSaM TpaekTopun npodeccuo-
HaNbHOW peanuM3auum 3SKOHOMUYECKU AKTUBHOIO
HaceneHns n GOPMUPOBAHUID HOBbIX YHUKaNbHbIX
BO3MOXXHOCTEN npodeccnmoHanbHoro éyayuiero ans
MOJIOAEXU — Ba)KHEWLIEero 3/eMeHTa TpyaoBoro no-
TeHuuana rocyaapcrea [2-4].

MccnepoBaHne npuobpeTaeT aKTyalbHOCTb B
CBSI3M C TeM, YTO hopMUpOBaHME LNDPOBOro COLM-
aNlbHO-3KOHOMMYECKOro NpOCTPaAHCTBA CO34aeT HO-
Bbl€ YC/I0BUS AN PAa3BUTUS 3aHATOCTU U DYHKLUMOHMU-
pOBaHUSA pbliHKa TPyOa, NpoaBass NOTpebHOCTb B Bbl-
CTpaMBaHUM UHbIX CMNOCOBOB B3aUMOAENCTBUSA CYOb-
€KTOB OaHHOro pblHKa.

3a nocnenHee BpeMs MOSIBUNOCb 3Ha4yUTENbHOE
YMCNIO HAaYYHbIX NyBAMKaUU, pacKpblBatoWMX aBTop-
CKO€ BUAEHME MOHATUS, CYLLLHOCTU, POJSIN U 3HAYEHMUS
undposusaumm B sSkoHoMuke Poccuun, psag nybnuka-
Ll,l/ll7l coOepPXUT oNTUMUCTUYECKNE UM NECCUMUCTU-
yeckue MporHo3bl pasBUTUS CTPaH U UX IKOHOMMUK,
dopMUpOBaHUS COLMANBHOIO B3aMMOLENCTBUS B UH-
¢dopMaUMOHHOM OBLLECTBE U MHbIE aCNeKTbl.

LUndpoBmsauma Kak ABUXKYLLAA CUNa CMEHbl TeX-
HoNMormM4yeckux yknagnos paccMmatpusaetca CHO. na-
3beBbIM, [.C. JibBOBbIM [5], E.C. CapoBoi [6]. ABTOpa-

I—-Vno6aana;| undpposmnsaumns scex cpep coun-

MM OTMeYaeTCs, YTO NPOUCXOAALLUA 3aKOHOMEPHbIN
3BOJIIOUMOHHBIA Mpouecc nepexona K cheaywlemy
TEXHONOMMYECKOMY YKNnaay BIMUSET Ha BeCb Mexa-
HU3M 3KOHOMMYECKOro pocTa, co3pasas npenno-
CbIJIKM «CMEHbl NapagurMbl 06LLECTBEHHOIO YCTPOIi-
ctBa». O.A. TeTuoeBa nogyepkMUBaeT, YTO KUHTEHCUB-
HOCTb MHPOpPMATU3aLMKM M CTENEHb ee reorpaduye-
CKOro pacrnpocTpaHeHUs no Tepputopmuam» yaet sB-
NATbCS OAHMM M3 HEMAaNOBaXKHbIX NOKasaTenemn, xa-
paKkTepU3YOLWMX YPOBEHb Pa3BUTUSA rocyaapcTea [7].
B ToXXe BpeMs, psaa aBTOPOB NonaraeT, YTo umMdposu-
3aumsl, 3BOJIIOLMOHUPYS U3 «NPOCTOro MeToda ynyu-
LWEeHUS pa3HbIX YAaCTHbIX CTOPOH YXU3HU», TpaHCPOp-
MUpYeTCa B «ApariBep MUPOBOro oO6LLEeCTBEHHOMO
pa3BuUTUA»; 3TO Npeobpa3oBaHMe JACT TONYOK K MO-
BbILWEHUIO 3PPEKTUBHOCTUM 3SKOHOMUK PasinYHbIX
CTpaH, YNyyLleHMIO YPOBHS U KayecTBa XXWU3HU Hace-
nexwus [8].

Mcnonb3oBaHne UMUPPOBbIX WHPOPMALMOHHO-
KOMMYHUKALUMOHHBIX TEeXHONOrmii obpasyeT 3KOHO-
MWKY HOBOro Tuna. B unppoBon sKOHOMUKE rMaBeH-
CTBYHOLWAA pOJib OTBOAUTCS 3KOHOMUKE, a UMPpPOBU-
3aumMs 9BNSETCS TOMbKO MHCTPYMEHTOM, HanpaBfieH-
HbIM Ha noBblWeHne «3PEPeKTUBHOCTU MNPOoLECCOB
Npou3BOACTBA, pacnpeaeneHns U notpebneHus pe-
3yNbTaTOB XO38MCTBEHHOM AEATENbHOCTU Ntoaen» [9].

Takum o6pa3oMm, unMdpoBM3aLUA IKOHOMUKU —
3TO MHOW TUM 3KOHOMUYECKUX OTHOLUEHWN, CTPOS-
LWMACA Ha LUMPOKOM MUCMOJIb30BAHUN LUUDPOBLIX UH-
dOopMaLMOHHO-KOMMYHUKALMOHHbIX TEXHONOIUMN,
MoBbIWALWNA 3PHEKTUBHOCTb XO3ANCTBEHHOW Aed-
TenbHocTu. Moga BanaHuem umdpoBmM3aumm NPoOmMCxo-
AUT U3MEHEHME YCTOSABLUNXCS:

— ¢opM B3aMMoAencTBMS CYyO6bLEKTOB pbiHKA
(CTUpatoTCa rpaHnLbl MeXay Npon3BoAUTENSMU U NO-
Tpebutensamm, Bo3pactaeT «MOBUIbHOCTb B yaoOBNe-
TBOpeHUU noTpebHoCcTN noTpebutenen» [10], co3pa-
HTCA yCcnoBuda NoBbllWEHNA KOHKYPEHUUN U BblTECHE-
HUSA Hepo0BpPOCOBECTHbLIX NPOM3BOAUTENEN);

— BMAOOB N (HOPM 3aHATOCTU, @ TaKXKe CUCTEMbI
COUMaNIbHO-TPYAOBbLIX OTHOWEHUN (UMdpoBas 3KO-
HOMMKa AUKTYeT KOJMYEeCTBEHHO-KayeCTBEHHbIE W3-
MEeHeHUa TpyaoBOro noTteHumana, dopmupoBaHue
HOBbIX (OPM B3aMMOAENCTBMS Ha PbIHKE TpyAa U BU-
[,0B 3aHATOCTU, MEXAHU3MOB UX peryampoBaHus);

— MEXaHM3MOB YrpaB/ieHUs 3aHATOCTbIO U PblH-
KOM Tpyaa.

LindpoBusauma okasbiBaeT CyLWECTBEHHOE BAUSA-
HWe Ha pa3BUTUE TPAAULMOHHbBIX OTpacsen 3KOHOMMU-
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Kn Poccuu, roe ¢ KaxkabiM rogomM HabnopaeTcs TeH-
LEeHUMS K UHTEHCUDUKALMN UCNONIb30BaHUS LUPpPo-
BbIX WMHOOPMALNOHHO-KOMMYHUKALMOHHBLIX TEXHO-
nornii. ®narMmaHaMm No MacwTaby Mx BHeApPEHUS SIB-
naTca 6aHKOBCKag cdepa, cepbl CBA3U M ynpasre-
HUS, NPOU3BOACTBEHHbBIX MHMOPMALMOHHbBIX CUCTEM,
NnpOmn3BOACTBA, 06paboTKM U COHOPKU, MPOEKTUPO-

BaHUS U UHXUHUPUHTIA, Ap. COrnacHo AaHHbIM odu-
LMaNbHOM CTaTUCTUKMK, MO BUAAM SKOHOMUYECKON ae-
ATeNIbHOCTU B YOE/bHOM Bece XO3SNCTBYHLWMUX CyOb-
€KTOB, OCYLLECTBASAIOLWMUX TEXHONOIMYeckne MHHOBa-
uMun, Beayuiee MeCTO 3aHMMAlT Takme BuAabl, Kak
HayuyHble UCCnenoBaHUa 1 pa3paboTkm, obpabaTbiBa-
HOLLLEEe 1 MPOMbILWIEHHOE NPOU3BOACTBO (puc. ).

23.0
PaspaboTka KOMNbIOTEPHOrO NPOrpPaMMHOIo 20.8
obecrneyeHns, KOHCYNbTaLMOHHbIE U Ap. YCIYrU 15.5
BN 15.2
19.4
DesatenbHOCTb B chepe TeneKOMMYHUKaLUNi 15188.9
A 176
215
0 20.0
POMbILLINEHHOE NPOM3BOACTBO 18.5
A 196
29.2
28.0
ObpabaTbiBatoLlee NponU3BOACTBO 279
A 288
80.1
77.8
HayuyHble nccnenosaHus n paspaboTku 79.6

2020

2019

20 30 40 50 60 70 80 920

2018 m 2017

Puc. 1. YpenbHblii BeC opraHusaumii Poccumn, ocylecTBASiOWMUX TEXHOOrMYeCKue MHHOBaL MK, N0 BuaamM 3KOHOMUYECKOM
aeatenbHocTH, % / Fig. 1. The Share of Russia’s Organizations Engaged in Technological Innovations by Types of Economic
Activities

UcrouHmk:[11] / Source: [11]

B mMmpoBom MacwTtabe adpdekT oT nepexona Ha
undppoBble NNaT@opMbl BblpaXaeTcsa B C/ieayoLlem:
nons umpposom akoHoMumku B BBIM CLUA - 10.9%, Kn-
Tasa - 10.0%, EBponerickoro Cot3a - 8.2%; B Poccuu
OHa B 2011 r. cocTtaBnsana 2.6%, B 2016 r. - 3.9% [12].
Oxunpaetcq,uto K 2025 r. aona umdpoBOi IKOHOMUKHU
B BBIN Poccum 6yaet coctaBnatb ot 19 no 34% [12], a
waru, npeanpuHMMaeMble B AaHHbIA Nepuoa, CTaHyT
OCHOBOM [0JITOCPOYHOrO0 3KOHOMMUYECKOro pocTa.
Mpwn 3TOM, pocT 6yaeT o6ecneumBaTbCs HE TONIbKO Ye-
pes3 aBTOMaTM3aUMIO YXKe CYLLLECTBYIOLUX NMPOLLECCOB,
HO M NOCpPeaCcTBOM BHeApPEHUSI NMPUHLMUMUANBHO HO-
BbIX MPOrpecCUBHbIX BU3HEC-Moaenem n TEXHONOMMA.

CornacHO AaHHbIM, NpeacTaBNeHHbIM B SHBap-
CcKoM poknage 2017 r. BceMMpHOro 3aKOHOMMYECKOro
dopyMa, uUMPpoBM3aLUSA 3aN0XKUT OCHOBY K CHUXKe-
HUIO usgepxek [13]. Tak, B IT-chepe cpeaHne 6us-
HeC-u3nepXKn Ha IT-ob6cnyxuBaHne CHU3ATCS OT 25
0o 50% 6narogaps BHeApeHUO 06/1auYHbIX BblUuce-
HWIA; B cpepe KOPNOpPaTMBHbIX PUHAHCOB U Byxran-
TepcKoro yyeta npumeHeHue Al-texHonorum (TexHo-
NIOTMN UCKYCCTBEHHOrO uHTennekra (MN)) B uenom
CHU3AT cpegHue m3gepxkm Ha 40%; npuMeHeHue
BUPTYanbHbIX Konnabopauuin, penyTaumMoHHOM Cu-
CTeMbl OUEHKM NpeTeHOEeHTOB, AUCTAHUMOHHOrO

MHTEPBbLIOMPOBAHUSA COKPATAT CpeaHUEe n3aep>KKnM no
HanpasneHuo HR (ynpasneHue yenosevyeckumm pe-
cypcamu) npubnumsutenbHo Ha 7%. Hanbonbwasa oT-
fadva oT nepexona Ha uMdpoBble nNaaTdopMbl OXXmMaa-
eTcs B HepTerasoBoM CeKTope.

Ho BCe ke He cTouT 3abbiBaThb, YTO pa3BuTue umd-
poOBOro NpocTpaHcTea 1 MM obycnasnmBaeTcs 3HaYM-
MOCTbIO UeNloBeYyeCcKoro noTeHumana soobue n yeno-
BeKa, B YacTtHocTu [4, 14]. NMpuHnmaembie UN pelue-
HUA 3aBUCAT OT YenoBeka, CTaBsWero nepen HUM 3a-
navun. Ha gaHHOM CTyneHn pa3BUTMUSA ero MOXKHO CpaB-
HMBAaTb CO CNy)XxebHoWM cobakomn, KOTopas Mo Boe ye-
JIOBEKa CTOUT Ha CTpaXe ero nHtepecos. MM He 3aunH-
TepecoBaH HU B YeM, eMY HE Hy)XHa CMCTeMa NooL-
peHun U HakKasaHun, ero pabota orpaHnyYeHa 3a4aH-
HbIM Y€/I0BEKOM aNIrOPUTMOM UM TOJIbKO Y€/I0BEK MO-
XXeT BHECTU B ero paboTy HOBble KOPpPeKTUBbI. ITO By-
[EeT cnocobCTBOBAaTb HE TOJIbKO COKpAaLLEeHU0 605b-
LWMHCTBA 3aTpaT NpeanpuUaTrs, HO U NOBbILWIEHUIO CTO-
MMOCTM TPYAa M 3HAYMMOCTM TPYAOBOro NoTeHUMana
yesnioBeka, ero KayecTsa.

lMpu 3TOM ncnonb3oBaHmne TexHonornm MU Hecet
B cebe He TONbKO NpemMyLLEeCTBa, HO M NOCNenCTBUS,
CBSI3aHHble € npobneMamMu nogaepykaHus chepsol 3a-
HATOCTM U PbiHKA TPyAa, a TakXke COUMaNbHO-3TU-
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YyeckuMun Bornpocamu. MicnonbsosaHue nHaoyctpum A
Ha 6naro obLwecTBa BO MHOMOM 3aBUCUT OT 3 dek-
TUBHOM NOJIUTUKM B 06/1aCTU NPUMEHEHUS LU POBbIX
TEXHONOMMM, AN 3TOro TPeBYITCS HE TONbKO yCUus
rocynapcrsa, HO U B3aMMOAENCTBUE NMPOMbILLIEHHO-
CTn, BU3Heca, Hay4YyHoro coobLwecTsa M 06pa3oBaHUS.

B nocnegoHee BpeMs MOSABUNOCH 3HauUTESIbHOE
ymMcno Nyénnkaumm, MPOrHO3MpYyLWKUX Npeacroawme
M3MEHEHUSA 3aHATOCTU U PbIHKA TpyAa. BonbLMHCTBO
3KCNEepTOB M yYeHbIX NpeapeKkaroT HeraTuBHble Mo-
cnepcTems uM@posusaummn gna chepbl 3aHATOCTU U
pbiHKa TpyAaa (7a6s. 1).

Tabnuya 1/ Table 1

MHeHMA OTHOCUTENIbHO OTPpULLATENIbHOIO BAUSIHUSA LMbpo-
BM3auUMM Ha pasBuTue 3aHaTocTu / Opinions on the Nega-
tive Impact of Digitalization on Employment Development

ABTOp/UCTOUHUK /
Author/Source

MporHosupyemblie nocneacTems /
Projected Effects

AHanuTuyeckuii  oo-
Knag Bcepoccunckoro
Hay4yHO-uccnenoBa-
TENbCKOro MHCTUTYTa
Tpyaa MwuHuUCTEpCTBa
Tpyaa u coumanbHOM
3awmTbl  Poccuiickon
®epepaunm [15]

3HauuTenbHoe BbICBOGOXAEHUE
rnepcoHana; CokpaueHue KoJsmye-
cTBa paboumx MecT cneumanmcToB
CO CpefHWM YpOBHEM KBanudukKa-
LMW; yBENIMYEHNE PA3HULbI B YPOB-
HAX onnatbl TpyAa

XanuH B.I',,
YepHoBa I'.B. [8]

CokpalleHmne konmyectsa paboumx
MECT; CHUXXEHME YMCia 3aHATbIX

MNewkosa T.10.,
CamapuHa A.0. [16]

be3paboTnua M HexBaTKa KBanu-
bOUUMPOBAHHbIX CNEeUuanncToB

Kewenasa A.B.,
bynaHos B.I',
PymaHues B.1O. [17]

MaccoBass 6GespaboTuua cpeau
cneumanbHOCTEN HU3LWEN U cpea-
Hen kBanudbukaumu; pagukanbHoe
COKpalleHne CcpeaHero Knacca;
CHMWXKEHMe YpOBHS W Ka4vecTBa
>XU3HUM 3HAYUTENbHOM YaCTu TPYAo-
CnocobHOro HaceneHus c pocta-
TOYHO BbICOKMM YPOBHEM 06paszo-
BaHUA

KondepeHums OOH
no TOprosne v passu-
TUIO (MOHb 2019 1)

Motepa paboumx MecT, ycuneHue
HepaBeHCTBa AOXO0A0B U NOBbILEe-
HME KOHLEHTpaLnum pbiHKa u 6orat-

[18] CcTBa

Takum 06pa3oMm, KypC Ha umdposusaumio byaoet
CNocobCTBOBATb COKPALLEHMIO pabounx MecT 1 pocTy
6e3pabotmubl. B TO ke Bpemsa 3Ta TeHOEHUUS B
Hambonblelk CTeNneHU CTaHeT MNPOSIBNSATbLCS B HU3-
KOKBanuduumposaHHOM Tpyae. Uupposusaumen co-
30a10TCS NPeanocblIKM K BO3pacTaHUKO KaLpoOBOro
neobuvumta B IT-chepe n chepax, npumMeHaowmx IT
NpoOAYKT, CeuManncTax-poboToTeEXHUKAX, HEMPOTEX-
Honorax v Ap. MoBbICUTCSA CAPOC Ha CNeuuanmncTos,
obnaparowmx, TaK Ha3blBAEMbIMU, TMOPUAHBIMU
HaBblKaMu (HaBbIKM, BK/IKOUAlOLWME COYETaHME KOMIe-
TEHLI,VIVI, onpeaengaemMbixX HanpaBaeHMeM NoAroToBKu
M MOJIyY4EHHBIM MpoduneMm, U [OMNONHUTENbHbIMU
KOMMNEeTEeHUMAMU, HanpuMmep, LMPpPoBbIMU) U CUCTEM-
HOro CTpaTermyeckoro aHanusa. MUHMMaNbHOMY
LMDPOBU3ALMOHHOMY BINSHUIO ByAyT NOABEPIKEHDI
npodeccmu, B KOTOPbIX C/IOXHO 3aMEHUTb YesioBeka
(chepa Hayku u 06pa3oBaHUs, 34paBOOXpPaHEHUS,
KynbTypbl U Ap.) WX UX 3aMEHA IKOHOMWUYECKMU

Heuenecoobpa3Ha (coumanbHble pabOTHUKKU, Men-
CecTpbl, HAHEYKN U Ap.).

LindpoBusauma 4act TONYOK K JasibHENLLEMY pa3-
BUTUKO HOBbIX (OPM U BUOOB 3aHSATOCTU, TAKUX KaK
rMOKMIA HaliM (BpeMeHHas 3aHATOCTb, CBSA3aHHas C
BbIMOMHEHNEM KOHKPETHOM 3aAauu, QyHKUUKU uau
npoekta), «ybep-HaM» (BpeMeHHas 3aHATOCTb,
obecneymBaemas He  opraHusauuen, a IT-
nnatdopmoii), dpmnaHc (BoNbHOHaeMHas cBo6oaHas
33aHATOCTb) U Ap.

BHeaopeHne UMPPOBLIX TEXHONOMMN HEU3BEXHO
BbI3OBET U3MEHEHMUS B CTPYKTYpe 3aHATOCTM 1 Tpebo-
BaHUAX K YPOBHIO KBanudukaumm paboOTHUKOB, UX
undpoBom rpaMoTHOCTU. 19 npefoTBpaLLeHUS BO3-
MOXHbIX HEraTUBHbIX ANS cepbl 3aHATOCTM nocnen-
ctBu aHanutmkn McKinsey n OECD yka3biBatlOT Ha
Heo6xo0aMMOCTb BNOXEHUI B pOpPMMPOBaHUE U pa3-
BUTME TPYOOBOro noTeHuuana, pasBUTUS CUCTEMBI
HenpepbiBHOrMO online o6pa3oBaHUS M MOBbIWEHMUS
LMDPOBbLIX HABLIKOB rpaXaaH 1 COTPYAHUKOB KOMIMa-
HuI [14, 19].

«B BEK MHHOPMALMOHHbIX MHHOBaUUi TpebyeTcs
npouecc NOCTOSIHHOMO COBEPLUEHCTBOBAaHUSA U pa3BU-
Tnsa» [20], ytBepxpaet B.I. CtenaHoB. Pa3BuBas CBOO
MbIC/lb, OH TOBOPWUT, UYTO «POCCUMCKOMY OOLLECTBY
HY>XXHa rapMOHMYHO pa3BUTas, YCrewHas IUYHOCTb C
60nbWMM NOTEHUMANOM K caMopeanusaunmn» [20]; ¢
AAaHHbIMU Te3MCaMu CNIOXKHO He cornacutbcs. Obyye-
HVE Ha NPOTSXKEHUU BCEN XKM3HU CTaHET He06XoaAnMO-
CTbto, a GbICTpas aganTauus 4YenoBeYEeCKUX 3HaHWMN,
YMEHUI, HaBbIKOB K HOBbIM YC/NI0BUAM npuobpeTteT
ewe 60bLUY0 LEHHOCTb B UM(POBOM peanbHOCTU.

MccnepoBaHme  npenctaBNeHHOM  Npob6nembl
npepnonaraeT TakXe W U3yvyeHue ObLEeCTBEHHOro
MHeHuns. OHO NpPOBOAUIOCH NOCPEACTBOM aHKETHOro
onpoca, uenbio KOTOPOro SBASI0CH onpeaeneHume Bu-
AEeHUS pecrnoHAEeHTOB OTHOCUTENbHO BAUSAHUSA UUD-
pOBOIi 3KOHOMUKW Ha pa3BuTUE cdepbl 3aHATOCTU U
BbISIB/IeHME FOTOBHOCTU YenioBeKa K CTO/b CTpeMu-
TeNbHbIM U3MEHEHUSM.

B onpoce npuHanu yyactme nmua TakMx BO3pacT-
HbIX rpynn: Mmonoaexbs - 18-29 neT, nvua cpegHero
Bo3pacTta - 30-54, nuua crapwero Bo3pacta — o1 55
neT v ctapwe. Pacnpenenss pecrnoHOeHTOB NO BO3-
paCcTHOMY KpUTEPUID MMEHHO TakMM o6pasom, aB-
TOpbl Ucxoamnu us gaHHbix GFK Group no rpagaumm
pPOCCUMMNCKOM WHTEpHeT-ayamuTopun. B pamkax AaH-
HOro nccneaoBaHMS MMEHHO Takoe BO3pacTHOe paH-
XMPOBaHWE HaM BUAUTCS Hanbonee NpaBuibHbIM, T.K.
rnobanbHas MHGOPMALMOHHAA CUCTEMA WUCMONb3Y-
€TCs pa3HbIMM BO3PACTHbIMW KaTeropusMm Hacerne-
HWNA C Pa3NIMYHOW LLESIbIO U C PA3HOM CTEMNEHbIO aKTUB-
HocTu. Tak, B 2019 r. HanbonbLlee 4YMCNO MOJSIb30Ba-
Tenem NpMxoamTCcs Ha BO3pacTHyK rpynny 16-29 net
(99%), Nnpn 3TOM pocT ayamutopum obecnedmBaeTcs 3a
cyeT cpegHero Bo3pacta - 30-54 roga (88%),
HauMeHbLLee KONMYecTBO NPUXoAUTCS Ha BO3pacT 55
M cTapuwe net (36%). Takxke B CO3HaHUKU Ntoaen pas-
HbIX BO3pPaCTHbIX FPynn CYLWeCTBYT COUMaNbHbIE
npeactasneHns o6 OTHOLWeEHUAX, Moaensax nosege-
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HUS, LEHHOCTAX U Ap., KOTOPblE BAMUAIOT Ha NPUHATUE,
YaCTUYHOE MPUHATUE UM OTPULLAHME HOBOrO; K No-
[OBHOMY «HOBOMY» LIM(PPOBMU3ALUA U OTHOCUTCS.

Ha puc. 2 npepctaBneHo pacrnpeneneHme pecroH-

= 16-29 net
= 30-54 ropa

= 55 n 6onee net

40

[EHTOB MO BO3pacTy, KATEropmuu nepcoHana u Bbinon-
HAeMbIM PYHKUMAM. O6beM BbIGOpKKM cocTaBun 657
yenoBek, reorpaduyeckmii oxeaT - CyobeKkTbl Poc-
cumnckom Mepepaunn.

= CTYAEHTbI

= paboune

= cnyxauwme
o6cnyKmBaroLLmn

nepcoHan

= yrpaBieHYeCcKuii
nepcoHan

Puc. 2. PacnpeaeneHue pecnoHAEHTOB Mo BO3pacTy, KaTeropum nepcoHana U BbinoaHseMbiM pyHKUuUaM, %/ Fig. 2. Distribu-
tion of Respondents by Age, Category of Personnel and Functions Performed by Them, %

HcToYHMK: NOCTPOEHO aBTOPOM NO pe3ynbTataM onpoca / Source: compiled by the author based on the results of the survey

Onpoc nokasan, 4To 60NbLIMHCTBO PECNOHAEHTOB
(51%) nonoXutenbHO OUEHUBAIOT CBOE npodeccuo-
HanbHOe B6yayulee B paMKax UMdpoBU3aLUN U BHEA-
peHua UN. MHOrMMK OTMeYaeTcs, YTOo NpUMeHeHue
MW cTaHeT XopowuM MNOACNOPbEM B BbIMNOJHEHUNU
UMK NPOU3BOACTBEHHbIX GYHKUMN (38%), undposu-
3auUmMsa NOCNYXUT NOBbLIWEHUID NPOU3BOAUTENBHOCTHU
TpyAaa (35%) n ynydweHuro ero kavectsa (38%). Boipa-
3UN COMHEHME N TPEBOTY, UTO UX paboyee MecTo By-
[ET COXpPaHEHO U BbIMOJHAEMble QYHKUMK He B6yayT
3aMeHeHbl poboTamMu 42% peCnoHAEHTOB, 3aTPYAHU-
JINCb OTBETUTb — 7% OT 0OLW,Eero Ymcaa onpoLLEeHHbIX.

YnpaBneH4yeckur nepcoHan

O6Ccny>KnBaroLwWmii nepcoHan

Cnyxawme

Pa6oune

o
wni
=
o

B 3aTpyAHSAOCb OTBETUTD
NN HUKaK He OKaXXeT BAnsHune

= MM nOBbICUT NPOU3BOAUTENBHOCTb TPYAA

OTBETbI pECNOHAEHTOB NO KaTeropmsam nepcoHana
M BbINOJIHAEMbIM UMM DYHKUMSAM NpencTtaBneHbl Ha
puc. 3. Unpposusaumsa Kak HeManoBaXKHbIn akTop
NOBbIWEHUS MPON3BOAUTENBHOCTU TPYAA U €ro Kave-
CTBa OTMeYeH ynpaBieHYecknuM nepcoHanom (38% u
35% cooTBeTCTBEHHO), pabounmun (30% un 27 %) n cny-
XawmMm (32% n 21%). Jlvua, oTHecwme CBOK Aes-
TeNIbHOCTb K 06CYXXMBaHUIO, @ Ce65 K 06CNyXKMBato-
lweMy nepcoHany nepcnekTVMBbl MOBbIWEHUS Kaye-
CTBa W MNpPOU3BOAUTENIBHOCTM Tpyda MNOCPeAcTBOM
BHeapeHus MM oueHmnBaOT 3HAYUTENbHO HU3KO (MO
15%).

le[
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B UM NONHOCTbIO 3aMEeHUT YenioBeyecKuin Tpya,
= UN obnerunt pusndeckn CNoxXxHyto paboTty

B U noBbICUT KavyecTBO paboTbl

Puc. 3. OTBeT pecnoHAEeHTOB Ha Bonpoc «Kakum o6pasom umudposusaumm u BHeapeHne UM oto6pasuTcs Ha BbINONHAEMOM
Bamu aeatenbHOCTU?» NO KaTeropusam nepcoHana u BbiNoJIHAEMbIM UMU PYHKUMAM / Fig. 3. The Respondents’ Answer to
the Question “How Will Digitalization and the Introduction of Al be Reflected in the Activities you Perform?” by Categories
of Personnel and Functions Performed by Them

McToyHMK: NOCTPOEHO aBTOPOM MO pesynbTaTtam onpoca / Source: compiled by the author based on the results of the survey
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bonbwnHCTBO cayXawmux (31%) oTmevaroT, 4To
npumMeHeHve MM B nX AeaTenbHOCTU HECOMHEHHO
OKaXeT copencreMe B OBNeryeHMu BbIMOJHEHUS
CNOXHOWM paboTbl. B npoTnBOBEC 3TOMY, 22% peCcnoH-
OEHTOB M3 ymcna 06CnyKMBaloWero nepcoHana cyu-
TaloT, YTo Undposmsauma n MM HUKaK He oTpasuUTCa Ha
UX OeaTenbHOCTW; aHHOe y6exaeHne OCHOBbIBaeTCs
Ha TOM, YTO Ha AaHHOM 3Tane pa3suTusa UM HU3KOKBA-
NMOULMPOBAHHBIN TPYL, 3aMEHATb HEpEeHTabesbHO.

bonbwaga yacTtb pecnoOHAEHTOB, OTBETUBLUUX, YTO
npuMmeHeHve MM B nX AeaTenbHOCTU HECOMHEHHO
OKaXeT copencrteMe B OOBNer4eHUu BbIMOJHEHUS
C/IOXHOWM paboTbl OTHOCUTCH K Monoaexu (78%) n nio-
OgaM cpefHero Bo3pacta (57%); niogu ctapliero Bo3s-
pacTa TakXe MONOXUTENbHO OLLEHMBAT BO3MOXHO-
ctn N (38%), HO onacarTcs oCcTaThCA He yaen u3-3a
CNIOXKHOCTEN B OCBOEHUU HOBbIX 3HAaHUM U YMEHUN, U
HepaBHOW KOHKYPEHLUM C MOI0OAEXKbIO.

Y6eXXaeHHOCTb B TOM, YTO LMppoBM3aLmns B COCTO-
SAHUWN 3aMEeHUTb YeNoBeYeCKUn Tpya Ha BCeX ero 3Ta-
nax Bblpasunu ot 15% 0o 13% pecnoHAeHTOB U3 BCEX
KaTeropuii nepcoHana (06CcnyX1MBarLmnii nepcoHan u
paboumne - 15%, ynpaBneH4yeckun nepcoHan — 14% un
cnyxawue - 13%).

DTOT ke Bonpoc 6bia1 3a4aH u obyyarowmmcs. He-
CMOTP4 Ha TO, YTO YYaLLASCA MONOAEXKb TONbKO NULLb
roTOBUTCS K TPYAOBOM AeATeNbHOCTU, Noay4vas 3Ha-
HUSA Ha YYEeHUYECKOM CKaMbe U YMEHUs 4vepes npo-
XOXAEeHNEe pasNnYHbIX BUOOB NPAKTUKK, Y CTYAEHTOB

YnpasneH4yeckunii nepcoHan

O6cny>XnBatowWwmii nepcoHan

Cnyxawme

Pabouune

()

5 10

chopMMpPOBaAHO onpeaeneHHoe BUAEHUE TOro, Kakoe
BAMsSIHME MW OKaXKeT Ha BbINONIHAEMYIO UMUK AedaTenNb-
HOCTb. 44% pecrnoHAEeHTOB Yyb6exaeHbl B TOM, 4TO
BHeapeHue N npuHeceT obaeryeHue B BbIMOJHEHUMU
dU3NYECKN CNTOXKHOM paboTbl, MOCAYXKUT YNYULLEHUIO
KayecTBa AesATeNbHOCTU U NOBbILEHUIO €e NPOU3BO-
antenbHoCcTU (25% n 20% cooTBeTCTBEHHO). B TO Xe
BpemMsa 8% CTyOAEeHTOB BbICKa3asMCb O TOM, YTO BHeA-
peHue NN He CMOXEeT OKasaTb CYLLEeCTBEHHOrO BIUS-
HUS Ha BYAYLLYIO UX OeSTeNbHOCTb, M b 2% yoex-
AeHbl B BO3MOXHOCTU 3aMeHbl UX aesatenbHocTn MN.

LUndposusaumnsa n MM 61aroTBOPHO CKAXKETCS Ha
YCNEewWwHOoCTU pasBuUTUS nNpodeccuoHanbHoro 6yay-
lero, a BHeAPEHHbIE MHHOBaUUM TONMbKO oboraTaT
[eaTenbHOCTb yBEPEHbl 39% pecrnoHAeHTOB 13 Yncna
pabouunx, 35% - 13 umMcna ynpaBneHYeCKOro nepco-
Hana un cnyxawmx, u 29% — 3 yucna obcnyxueato-
wero nepcoHana. 31% cnyxawmx, 30% pabouux, 15%
o6cnyxuBawuwero n 12% ynpaBieH4eckoro nepco-
Hana, HanpoTuB, YBEPEHbI B TOM, YTO UX TPYA MNOJHO-
cTbto 6ynet 3ameHeH UU (puc. 4.

Bbicka3ann y6exxaeHHOCTb B TOM, YTO UMbpoBm3a-
LMS CYLLEeCTBEHHOIO BAMSHUS HA UX AeSATEe/IbHOCTb He
OoKaxeT 41% pecrnoHAEHTOB U3 06CYXMBaOLWEro n
38% ynpaBneH4yeckoro rnepcoHana. Ha mamMeHeHue
ponu YyenoBeka, KoTopasi OyaeT 3ak/1i4YaTbCs TObKO
B ob6cnyxmBaHum MU, ykasbiBatoT 25% pabounx n 21%
cny>Kalux.

I

20 25 30 35 40 45

MU cyLecTBEHHOrO BIMAHNSA HE OKaXKeT

bynet yactuyHo 3ameHeHa MW, ponb YenoBeka TONIbKO B 06CNY>XMBaHUMU

m bypeT nonHOCTbIO 3aMeHeHa NN

] Eyp.eT pa3BmMBaTbCA COpPa3MeEPHO BHEAPEHHBIM NHHOBAUUAM

Puc. 4. OTBeT pecnoHAEeHTOB Ha Bonpoc «Kak Bbl BuauTe 6yayuiee csoeii npodeccun (AeaTeNbHOCTU) B paMKax undposusa-
umMu?» / Fig. 4. Respondents’ Answer to the Question “How Do you See the Future of Your Profession (Activity) within the
Framework of Digitalization?”

HcTo4YHMK: NOCTPOEHO aBTOPOM MO pe3ynbTatam onpoca / Source: compiled by the author based on the results of the survey

C onpeneneHHol gonen onTMmMmMaMa CMOTPUT Ha
nepcrnekTVBbl MOMy4YaemMol CrneuuanbHOCTU y4yalla-
aca monoaexb. CTyAeHTbl Bblpa3unm yo6exxaeHHOCTb B
pa3BuTUM MUX Byaylien npodeccum non BAUSIHUEM
umdposusauum (41%), B ToM, uto MU ByaeTt passu-

BaTbCs U OCHOBHAs 3ajadva 4yenoBeka 6yaeT 3akiio-
4YaTbCH TOMbKO B ee 06cnyXmuBaHum (29%). B npotuso-
BeC AaHHbIM ybexxaeHnsam 20% oby4varowmxcs oTtMe-
TWAM OTCYTCTBME KaKOro-mbo BAnaHuUS umbpoBm3a-
UMM Ha Ux Byayuyro aeatenbHoCcTb U 10% otmeTmny,
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UYTO UX OEeATeNIbHOCTb MOXeT NOMHOCTbIO 6bITb 3aMe-
HeHa NI.

PacnpepneneHne OTBETOB pecnoHAEHTOB Ha BO-
npoc 0 BEPOSATHOCTM TEXHOI0rMYecKkom 6e3paboTumLbl
nocne BHeapeHus NN (puc. 5-6) ykasbiBaeT Ha cyule-
CTBYHOLLYIO 03ab604YEeHHOCTb 0 CBOEM ByayLeM B und-
pOBOVi 3KOHOMUKE 64% nuuy, N3 06CNY>KMBAOLLErO U
39% ynpaBneH4YecKoro nepcoHana, 31% cnyxxawmx v
30% pabounx.

B pa3pese Bo3pacTa onaceHus B BOMNpoce BO3-
MOXXHOW TexHonornyeckom 6e3pabdoTuubl, BbI3BaH-
Hon MW, BbICKa3anu BCe BO3paACTHbIe rpynmnbl; OA4HAKO
Nvua  CcTapwero BoO3pacTta B Oonbllen CcTeneHu

YnpasneH4yeckui nepcoHan

Cnyxawme

Pa6bouue

1 He yBepeHbl, HO TaKyto BO3MOXHOCTb HE OTpuLatoT

03a60o4eHbl BONpocoM notepu paboyero mecta. Mpu
3TOM, HECMOTPS Ha HebnaronpusTHble NpeacKasaHus
dyTyponoros, TexHonorndeckas 6espabortmua - 3710
BpeMeHHOe siB/leHMe, KOTOpOe BO3MOXHO m3bexartb
WU CBECTU K MUHUMYMY ero nocneactsms. B 1o xe
BpeMsa TpaHCHOpMaUMOHHOE BAUSHUE UUDPOBU3A-
LMK Ha cdepy 3aHATOCTM NPUBEAET HE CTOMBbKO K Bbl-
cBOBOXAEHMIO paboyer Cunbl, CKONbKO K GOpMUPO-
BaHWIKO CAPOCa Ha BbICOKOKBANMMMULMPOBAHHYIO 3a-
HATOCTb. A O/ 3TOrO HY)XHa CNaKeHHas rocyaap-
CTBEHHas nonuTMka B chepe obecneyeHns 3aHATO-
CTW, pblHKa Tpyaa 1 B chepe o6pa3oBaHuUs.

O6cnysuBatoWMit nepcoHan E
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m Het [ PIE]

Puc. 5. OTBET pecnoHAEeHTOB Ha Bonpoc «Cunutaete nu Bbl BepHbIM yTBepXXaeHue: «BHeapeHne MU npuBenET K MaccoBom
TexHosiornueckoit 6espaboTuue»?» / Fig. 5. Respondents’ Answer to the Question “Do You Think the Statement is True:
“The Introduction of AI Will Lead to Mass Technological Unemployment”?”

McToyHmuK: NOCTPOEHO aBTOPOM MO pe3ynbTaTtaM onpoca / Source: compiled by the author based on the results of the survey

YnpaBneH4yeckuii nepcoHan

Cnyxawme

Pa6boune
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Puc. 6. PacnpepeneHne oTBETOB PeCNOHAEHTOB Ha BONPOC 0 BO3MOXXHOM pUCKe TeXHosormyeckoi 6espaboTuubl B pas-
pese Bo3pacta / Fig. 6. Distribution of Respondents’ Answers to the Question about the Possible Risk of Technological
Unemployment by Age

McToyHMK: NOCTPOEHO aBTOPOM MO pe3ynbTataM onpoca / Source: compiled by the author based on the results of the survey

3aKN0UUTENbHBIM 3TanoM MCCeaoBaHUa CTano
onpeaeneHne cTpaTermiyeckux npuopuTeTos B obec-
neYeHnn 3aHATOCTU B YCIOBMAX UM poBusaumm. He-
CMOTpPSl Ha OMacCeHMs U HEFOTOBHOCTb 3HAYMTENIbHOM
YacTU PECMOHAEHTOB K MPEACTOSAWMM U3MEHEHUAM,
NpYOpPUTETOM ABNAETCA:

— rnonyyeHue AOMNOJHUTENbHOrO 06pa3oBaHUSA U
nosbliweHue KkBanubukauum (57%);

— rouck paboTbl B ApYyron opraHusauumu, peru-
OHe, CTpaHe CcOornacHo mMmeruwenca npodeccnmn u
YpOBHSA KBanudukauum (11%);

— 3aMHTEPECOBAaHHOCTb B HeCTaHAAPTHbIX ¢op-
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Max 3aHATOCTU BbiCcKazanu 15% pecnoHaeHTOB, U3
HUX MEeHee MONOBUHbI Bbipa3uam Heob6Xo4AMMOCTb
obecrneyeHna GYHKUMOHMPOBAHUSA UHPPACTPYKTYPbI
ONCTAaHLMOHHOM 3aHATOCTU, U3 HUX MONOAEXb COCTa-
Buna - 41%, nnua cpegHero n ctapwero Bospacrta -
44% n 15% COOTBETCTBEHHO;

— 17% 6ynyT pencreoBaTb B COOTBETCTBMU C CU-
Tyauuen B cpepe 3aHATOCTU.

[Mony4yeHHble pe3ynbTaTbl CBUAETENbCTBYIOT O Pas3-
HOM BOCMPUATUN PECNOHAEHTAMU NPOUCXOAAWMNX U
npeacTofalmux TpaHcpopmaumn, ANKTYEMbIX LUPpo-
BM3aumnen. BbisBneHHas 3aKOHOMEPHOCTb 0bycnaB-
NMBaeTCcs BO3pacTOM U CTPEMJIEHUEM NIMYHOCTU K Ca-
MOpPa3BUTUIO, MO3HAHUIO, U3YYEHUIO U OBNALEHUIO
HOBbIMU 3HAaHUSAMU U KoMMeTeHuusMu. MNMposeneH-
HbI ONPOC TaKXKe yKasan Ha yb6exxaeHHOCTb peCcrnoH-
OEHTOB B TOM, UYTO UMPPOBbIE TEXHONOIUU UMET
pasHonnaHoBOe BO3AENCTBME.

Takmm obpas3oMm, unbpoBmu3aLms OKasbiBaET BU-
SIHME Ha IKOHOMMUKY, COLMANbHO-TPYAOBYHO, 06pa3o-
BaTeNIbHY0 chepbl, BU3HEC-CTPYKTYPbI 1 Ap., U3MEHSS
cnocobbl NX B3aUMOAENCTBUSA, Npeobpa3oBbIBas CO-
LUManbHO-3KOHOMUYECKNE U TpyAOBble OTHOLUEHUS,
CNocobbl MX Koonepaumu u KoopaHauum, Gopmupys
MHble (OpMbl TPYOOBbIX B3aMMOOTHOLUEHMUI, MNpPO-
dunm cneumanncToBs, HOBble TpebOBaHUSA K KauyecTBy
TPYAOBOro noTeHumana u KoanyecTey TpyaoOBbIX pe-
CypCOB, 3a4eNCTBOBaHHbIX B UMPPOBON IKOHOMUKE.
BHenpeHune umndpoBbIX TEXHONOMMN B CUCTEMY NpPO-
M3BOACTBA U YNpaB/ieHNS U3MEHSET, @ B HEKOTOPbIX
cnyyadax HUBENUpyeT 4enoseyeckoe (npogeccuo-
HanbHOE) y4yacTue; oundpoBbIBaHME U aBTOMaTU3a-
LM NPOU3BOACTBEHHO-YNPABAEHYECKNX NPOLECCOB
BJIeYeT CoKpalleHmne pabovymx MecT, MOpasibHOE yCTa-
peBaHMe HeKOoTopbiX Npodeccun U KoMnetTeHumi. B
CBSI3M C 3TMM BO3HWMKAET HEOBXOAMMOCTb U3yYeHUs
HOBbIX SIBIEHUM U BO3MOXHOCTEN, KOTOpble npeao-
ctagnget rnobanbHas uubposmsauna ong oanbHemn-
wero CcTtabunbHOrO pasBUTUSA SKOHOMUKKM Poccuu,
DOYHKUMOHMPOBAHUSA chepbl 3aHATOCTU U OTHOLLEHUN,
BO3HMKalOWen B Hel. BbiwensnoxeHHoe n popmu-
pyeT nepcnekTuBbl AanbHenwen pa3paboTku AaH-
HOrO HanpaBfieHUS NCCNenoBaHUs.
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OPUTMHAJIbHAA CTATbSA

PA3BUTUE NEPCOHAJNIA KAK BAXHbIA SJIEMEHT COBPEMEHHOW CUCTEMBbI YMNPABJIEHUA
YEJIOBEYECKUMU PECYPCAMU

10.B. J1a3unu, HoBropoackui rocyaapCTBeHHbIV YHUBEPCUTET MMeHU SpocnaBa Myaporo, Benvknin Hosropoa, Poccus
WU.H. MonoBa, Ypanbckuii rocyaapcTBEHHbIM 3KOHOMUYECKUIT yHUBEpCUTET, EkaTepuHbypr, Poccus

AHHOTauus. B cTaTbe pacCMOTpeHbl OTAENbHbIE TEOPETUYECKME acMneKTbl MPO6AEMATUKN Pa3BUTUS U
obyyeHns nepcoHasna COBPEMEHHOW OpraHusaumu. ABTopaMm noavyepkMBaeTcs 3HauYMMoCTb obecne-
YeHns 3PPEeKTUBHOCTU NPOLLECCOB 0B6YyYeHMS U pa3BUTUS NMepCcoHana opraHmsauum ans obecneyeHms
ee KOHKYpeHTOCnocobHOCTU, afanTUBHOCTU K BbICTPbIM U3MEHEHUSM BHELUHen cpeabl. PaccMoTpeHbl
pa3nnyHble NoAXoAbl YYEHbIX K ONpeaenieHnIo NOHATUS «pa3BuUTUE MepcoHana», onpeaeneHbl uenuv
OAHHOro npouecca € TOYKU 3peHUs OpraHu3aumm n CoTpyaHUKoB. Llenu obyvyeHns n passutns nepco-
Hana AOCTUralTCsa NocpencTsoM POPMMPOBAHUS HEOBXOAUMbIX KOMMETEHUUI, Cpean KOTOpPbIX Bbl-
pengaioT hard skills («kecTkmMe» HaBblkKM, 061aCTb NPOdeCcCnOoHanbHbIX HaBblKOB) U soft skills («MsArkue»
HaBbIKM), WK TpaHCNpodecCcMoHabHble KOMMNETEHUMN. B cTaTbe pacKkpbITO 3HAYEHUE U POJib KaXKAOM
rpynnbl HABbIKOB B CUCTEME Pa3BUTUS NepCcoHana, TpeboBaHMsa K HanM4mio 1 ypoBHio soft skills u hard
skills B 3aBMCMMOCTU OT YPOBHSA OO/MKHOCTU paboTHMKa. OnpeaeneHo, YToO B COBPEMEHHOM MUpe, B
YCNOBUSAX CTPEMUTENBHOIO0 U3MEHEHMUS TEXHONOMMM 0COBYH0 3HaYMMOCTb NpuobpeTaeTr popMupoBa-
Hue y coTpyaHukoB soft skills, B cBS3n ¢ yeM ocob6oe BHMMaHWE yaeneHo pacCMOTPEHUIO OAHHOMo
MOHSATMS, BbISIBIEHUIO HaBbIKOB, GOpMUpPYHOLWMX AaHHyk rpynny. lNpeacraBneHa MHTeErpMpoBaHHas
KIMeHToLEeHTpuYHag 6usHec-moaenb Run-Change-Disrupt, BHeapsiemas B MAO «C6epbaHk», C MOMO-
b0 KOTOPOW MOXHO peann3oBaTbh TPaHCMpodeCcCMoHanbHbI NOAXOA K OBYyYEeHMIO ANna KaXaoro Tuna
MbILWIEHUS COTPYAHUKOB. B cTaTbe faetcs KpaTkuin 0630p MeToA0B, MPUMEHSIEMbIX A1 06YyYeHUS U
pa3BuUTMS NepcoHana, Noaxon08 K GOPMUPOBAHUIO CUCTEMbI OBYYEHUS U Pa3BUTUS NepCcoHana C ToY-
KW 3peHusa npuoputetoB obyyeHus Ha paboyeM MecTe uamM C OTPbIBOM OT paboTbl. B 3akntoveHuu
copMynnMpoBaHbl OCHOBHbIE TPEHAbI, XapaKTepHbIE A5 CUCTEMbI pa3BUTUS U 0ByYeHUs nepcoHana, B
TOM yuncne obycnoBneHHble naHaemmen COVID-19.

KnioueBble cnoBa: KOMMeTeHUMKU, MeToabl 0ByyeHus nepcoHana, obyvyeHwe nepcoHana, pasButue
nepcoHana, hard skills, soft skills

Ansa umtuposaHua: Jlasuy 0.B., MonoBa WU.H. Pa3BuTrMe nepcoHana Kak BaXXHbIM d/1IeMEHT COBPEMEHHOM CUCTEMbI yrpasie-
HUS yenoseyecknmum pecypcamu // BENEFICIUM. 2021. N2 4(41). C. 105-111. DOI: 10.34680/BENEFICIUM.2021.4(41).105-111

ORIGINAL PAPER

PERSONNEL DEVELOPMENT AS AN IMPORTANT ELEMENT OF A MODERN HUMAN RESOURCE
MANAGEMENT SYSTEM

Yu.V. Lazich, Yaroslav-the-Wise Novgorod State University, Veliky Novgorod, Russia
L.N. Popova, Ural State University of Economics, Ekaterinburg, Russia

Abstract. The article considers some theoretical aspects of the issues of personnel development
and personnel training in a modern organization. The authors emphasize the importance of ensur-
ing the effectiveness of the organization personnel training and development processes to ensure
its competitiveness and adaptability to the rapid changes in the external environment. Different
scientists’ approaches to defining the “personnel development” concept are considered, the pur-
poses of the given process from the organization’s and employees’ points of view are defined. Per-
sonnel training and development goals are achieved by developing necessary competencies, which
include hard skills and soft skills, or transprofessional competencies. The article describes the im-
portance and role of each group of skills in the system of personnel development, the requirements
for the presence and level of soft skills and hard skills depending on the employee’s post level. It
has been determined that in the modern world, in the context of a rapid change in technology, the
formation of soft skills among employees is of particular importance, for which a special attention
is paid to considering this concept, identifying the skills that form this group. An integrated cus-
tomer-centric Run-Change-Disrupt business model implemented in Sberbank is presented, which
can be used to implement a transprofessional approach to training for each way of employees’
thinking. The article gives a brief overview of methods used for personnel training and develop-
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ment, approaches to forming a system of personnel training and development in terms of training
priorities at the workplace or off-the-job. In the conclusion, the main trends typical for the person-
nel development and training system are formulated, including those caused by the COVID-19 pan-

demic.

Keywords: competencies, personnel training methods, personnel training, personnel development,

hard skills, soft skills
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Norvn, CTpeMUTENbHO MEHSAILWUXCA TeH-

OEHUMA OCOBEHHO Ba)XHO MBKO M ObICTPO
pearnpoBaTb Ha U3MEHeHUs. Ing COXpaHEHUS CBOUX
KOHKYPEHTHbIX MNO3MUMKA B OpraHmMsauum LOO0/DKHA
GYHKUMOHUPOBATb 3P heKTUBHAS CUCTEMA Pa3BUTUS
nepcoHana. CoBpeMeHHbIh 3Tan pas3BUTUS SKOHOMMU-
KM XapaKTepusyeTcs U3MEeHeHUs MU TpeboBaHUM K
nepcoHany. lNMepcoHan urpaeT KAYEBYK pPOSb, T.K.
haxke Mpu Haanymm BCeX HeOBXOAUMbIX pecypcoB
6e3 3dPeKTMBHOM KOMaHAbl HE MOXET ObITb peanu-
30BaHa pblHOYHas cTpaternss n obecneyeHa Henpe-
PbIBHOCTb MpoueccoB. Pe3synbtaTbl paboTbl Nt060M
opraHm3aumu, He3aBuUCUMO OT Npodunga ee gedarenb-
HOCTU U MPOYUX XapaKTeEPUCTUK, B OFPOMHON cTene-
HW 3aBUCAT OT KayecTBa ee nepcoHana.

Moo pa3BuTMEM nepcoHana noapasymeBaeTcs
COBOKYMHOCTb Pa3fiIMYHbIX MeponpuUsaTUin U aen-
CTBUIN, HaNpaBAEeHHbIX Ha obecrnevyeHne MakCUMarsb-
HOro COOTBETCTBUS BO3MOXHOCTEN YenoBeka CcTpa-
TermyecknuMm UensaM opraHmsaumu. 3HaYMMOCTb pas-
BUTUSA NepCcoHana NoOATBEPXKOAETCS U TEM, UTO UHBE-
CTULUMM B YeNOBEYECKM KanuTan 3a4acTyio gatoT
6onbllyl0 OTAQ4y, YEM BJ/IOXKEHUS B pacllMpeHune u
MOOEPHM3ALUMIO MNPOU3BOACTBEHHbIX MOLHOCTEN.
PasButne npodeccnmoHanbHOro ypoBHS, ¢opMUpPO-
BaHWe HaanpodeCcCcnMOoHanbHbiX 3HAHWUI, TMYHOCTHOE
pa3BuUTUE COTPYOHWUKOB SIBASOTCS OCHOBOM 3ddek-
TUBHOIO pPa3BUTMSA NHOBOV OpraHu3aLum.

B HayuyHbIX M Y4Ye€BHbIX WCTOYHWUKAX WU3TOXKEHO
MHOXeCTBO onpeaeneHur TepMuUHa «pasBUTUE nep-
coHana». CornacHo onpepgeneHnio WU.A. becnanosa,
«pa3BuUTUE MepcoHana npeacTtaBneHO KOMIMJIEKCOM
MeponpuUaTUiA, HanpaBAEeHHbIX Ha MOBbIWEHWE MNpo-
deccnmoHanbHOM U yNnpaBieHYeCKON KOMMETEHTHOCTU
COTPYOHUKOB ANS YBENUYEHUS NPOU3BOAUTENIBHOCTU
TpyAa 1 peHTabenbHOCTM 6U3HEca, COKpaLLeHus npo-
M3BOACTBEHHbIX M IKOHOMMUYECKUX MNOTEpPb, CBSA3AH-
HbIX C BANGHMEM YenoseyecKkoro daktopa» [1].

Moxoxee onpepenerHne gaet M.I1. BOHOapeHKoO u
OTMEYAET, YTO pa3BUTUE MepCoHaNla CYUTAETCH «He-
rnpepbIBHbIM MPOLECCOM YAYYLIEHUS KavyeCTBEHHbIX
XapaKTEPUCTUK YenoBevyeCKMX pecypcoB (3HaHWMN,
HaBblKOB, MOTUBALMA, LLEHHOCTEN, CNOCOBHOCTeN pa-
60THMKOB) o9 peanmM3auum CTpaTermin opraHusauum
U YCUNEHUS €€ KOHKYPEHTHbIX NPENMYLLECTB» [2].

B.C. NMapwnHa Bbloensetr HEeCKOSIbKO 3HavyeHun
[AHHOro TePMMHA, KOTOPbIE PAaCKPbIBAKOT €ro CMbIC/
UMEHHO 4epe3 ¢opMMpoBaHME KayecTB paboTHU-

B YCNIOBUSIX BbICTPO Pa3BUBAOLMXCA TEXHO-

KOB, HanpuMmep, pa3BuTMEe NepcoHana — 3TO «Kaye-
CTBEHHOE un3MeHeHue paboTHUKOB, CBSI3aHHOE C
BO3HMKHOBEHMEM HOBOrO, KOTOpOE MNpOUCXOAUT B
pe3ynbTaTe ynpasnswoLwero BO3AencTBuUa u (unm) no
MHUUMATUBE CaMux pabOTHMKOB pns obecrnevyeHus
UX COOTBETCTBUS YCNOBUSM OEeSATEeNbHOCTU U CaMO-
peanusauum». ABTOP TaKXe YyKa3biBaeT Ha TO, YTO
pa3BuTHE nepcoHana HanpasneHo Ha dopmuMpoBa-
HMe N pasBUTUE Y COTPYAHUKOB KayeCTBEHHbIX Xa-
paKTepUCTUK, CNOCOBCTBYIOLWMX Pa3BUTUID KOMMa-
Hun [3].

MpencraBneHHble TPAKTOBKU CXOXW MeXAy CO-
601 No CMbicny; 0606WMB UX, MOXHO OnpenenuTb
pa3BuTUE MepcoHaNa Kak COBOKYMHOCTb OpraHu3a-
LMOHHO-3KOHOMUYECKUX MEPOMPUATUNA, BKJIHOYAKO-
WMX ynpaBneHue Kapbepon u npodeCccnoHanbHbiM
pOCTOM, OpraHu3auulo NpoLeccoB agantauum, oby-
YeHM1S, HanpaB/fIeHHbIX Ha MNOBbiWeHMe npodeccuno-
HalbHOM W YyMNpaBieHYeCKOM KOMMETEeHTHOCTU COo-
TPYOHUKOB, @ WUMEHHO ¢GOopMUPOBAHME [OMOMHU-
TeNIbHbIX Ka4yeCTBEHHbIX XapaKTepPUCTUK, CMnocob-
CTBYHOLMX PAa3BUTUKO OPraHM3aLunm.

MHoOraa noHATUS «pasBuUTME NepCcoHana» u «oby-
yeHue nepcoHana» pacCMaTpMBAKOTCA KakK ToxAae-
CTBEHHbIE, OAHAKO 3TO He Tak. OByyeHue aBnaeTcs
YacCTbl, COCTaBNSAKOLWEN Mpouecca pa3sBUTUS Nepco-
Hana. ObyyeHue npepnonaraeT MoayvYeHUe HOBbIX
3HaHMI, HaBbIKOB, HEOBXOAMMbIX OpraHmMsauuu B
HacToSaWMIA MOMEHT, B TO BpeMSa KakK pa3Butue
HanpaBneHo Ha byayuiee, Ha AOCTMXKEHME CTpaTeru-
YeCKMX uenen opraHmsaumu.

dopMmnpoBaHMEe CUCTEMbI Pa3BUTUS NMEPCOHANOM
Heob6xooMMO AN OOCTMXKEHUS cneaywmx uenen
opraHusauuu [4]:

— noBbiWeHWe npodeccnoHanusma
KOB, UX KOMMNETEHTHOCTU, MOTEHLMANA;

— pasButue soft skills («MArknx» HaBbIKOB);

— nosbiweHne 3¢pPHEeKTUBHOCTU paboTbl COTPYA-
HWUKOB M KOMMAHUM B LENOM, POCT NMPOU3BOAUTENb-
HOCTU TpyAa;

— nMOBbIlLEHME MOTUBAUMK MepCOoHana, 0sa/b-
HOCTU 1 BOBJIEYEHHOCTU;

— TMOAroTOBKA M3 BHYTPEHHUX TPYAOBbIX pecyp-
COB HEOBXOAMMbBIX PYKOBOASLMNX KaapOB.

B TO ke Bpems cneayet OTMETUTb, YTO uenu oby-
YeHus M pasBUTUA NepcoHana Aas opraHusaummn um
ONa COTpYOHUKOB pasnmyatoTcsa. C TOYKM 3peHus
COTpPYAHMKA, pa3BUTUE HEOBXOAMMO ONa AOCTUXKe-
HUS CNeAYIOWNX Lenen:

paboTHU-
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— TroBbleHue KBanudukaumnm B npodeccmo-
HanbHOM cdepe, nogaepXXaHMe KOHKYpeHTOCnoco6-
HOCTW Ha pbIHKe TPyAa;

— pacwumpeHue Kpyra KOMNeTeHuni;

— aAanTaums K USMEHSILWUMCS YCIOBUAM;

— TMOAroTOBKA K BbIMNOMHEHUIO Gonee CNOXHbIX
3apau.

OCHOBHag 3apava pas3BUTUS NepcoHana cocTouT
B MOBbIWEHNN NPOdECCUOHANbHOI0 YPOBHS COTPYA-
HWUKOB W YNpaBie€HUN KapbepHbIM pocToM. N4 Bbl-
nosiHeHUs 3TOM 3adaynm HeobxoaMMOo CO34aTb Takue
ycnoBumsa 1 paspaboTaTb TakOW KOMMIEKC Meponpus-
TUI, KOTOpble 6yayT HanpaBfeHbl Ha aKTUBaLUMIO
cTpeMneHns paboTHMKOB K HenpepbiBHOMY obyye-
HWUIO, K NOCTENEHHOMY pa3BUTUIO HaBbIKOB. TakuM
obpa3oM, pas3BUTME NEepCOHaNa KakK HenpepbiBHbIN
npouecc oCyLwecTBNSETCS B Cnenylowmnx Hanpasne-
HUAX:

— pasBUTUE Kapbepbl, LEeNbio KOTOPOro siBNgeT-
Ccsl cTpeM/ieHue opraHusaumm NomMoyb CBOUM paboT-
HMKaM MNOCTaBUTb MpodecCcUnoHanbHblie Uenun u
onpeaennTb CNOCO6bI X AO0CTUXKEHMUS;

— TrepcoHanbHOE KOHCYNbTUpOBaHWe, npea-
CTaBNEHHOE B BWAE KOMMNEKCa pa3HOOOpa3HbIX
yCAyr no pasBuUTUIO MepCcoHana;

— COBEpLUEeHCTBOBAaHME 3HAaHWUW, YMEHUA U
HaanpodecCnMoHanbHbIX (KOMMYHUKATUBHbLIX, JU-
OEepCcKUX M MApPOoYMX COUMANBHO-NCUXONOTNYECKMX)
HaBbIKOB, A9 MOBbIWEHUS BKNaga B OOCTUXKEHUE
Luenew opraHusaumu.

CoBepLueHCTBOBaHUe 3HaHUN, yMeHUMn 7
HaanpodecCMoHanbHbIX HABbIKOB CYMTAETCH KItoYe-
BbIM HanpasfieHMeM pa3BuUTMS nepcoHana. OHo
BKAtovaeT passutmne hard skills (o6nacte npodeccu-
OHasNbHbIX HaBblkoB) M soft skills (KOMMyHUKaTuB-
Hble, NTMAepCcKue, KOMaHAHbIE U NpoYMe COouMaNbHO-
rncuxonornyeckue Hasbiku). CnepyeT pacKkpbiTb MoO-
ApobHee UX 3HaYeHUEe U posnb B CMCTEME Pa3BUTUSA
nepcoHana.

M3HauyanbHO CTOUT OTMEeTUTb, 4uTo hard sKills,
MHaye roBop4, «KecTKkme HaBbIKWU», BKIOYaOT Habop
npodeccnMoHanbHbiX HaBbIKOB M YMEHUMN, CBA3aHHbIX
C TeXHWYEeCKOW CTOPOHOM LOeATeNbHOCTU. Takum
HaBblkaM 06y4yalT A9 BbINOMHEHUS TPYAOBbIX
GYHKUMIN, KOTOpble CO BPEMEHEM MPOBEPSAT NyTEM
npoBeneHmUs aTtrectauuMm mnu 3K3ameHa. MNMpuobpe-
TaTb U COBEPLUEHCTBOBATb «KECTKME HaBblKU» BO3-
MOXXHO B ObICTPOM TeMne npu NOMOLLU PA3NUYHbIX
BY30B, KypCcOB 1 nporpamMm MoOBbIWEHUNA KBaNUpU-
Kaumu. Ho nx cosepleHCTBOBaAHUE He rapaHTupyeTt
UCMONHUTENBbHOCTU, TMBKOCTU U 3HPDEKTUBHOCTU pa-
60Tbl [5]. Tem BpemeHeM Kak soft skills, no-gpyromy
«MSATKME HaBbIKM», SBNAKOTCS COYeTaHMEM ornpene-
JIEHHbIX KAa4YeCTB U YepT IMYHOCTU, SMOLMOHANTBbHOIO
UHTENNeKTa, KoTopble CNOCO6GCTBYIOT MOBbIWEHUIO
KayecTBa paboTbl n npodeccnmoHanmsma B NOObIX
HanpaBneHUsX.

MpotueocTosiHne Mexay soft skills n hard skills
Nnpoao/HKAETCS LO0CTAaTOYHO OABHO, U MPUOPUTETDI
MeHsawTcs. CnepyeT OTMEeTUTb, YTO B rnocnenHee

BpeMS HaMeTu/lacb BblpaXK€HHas TeHAEeHUUs K npe-
BanupoBaHuUO uHTepeca K soft skills [6]. B kpyn-
HEMLWNX MUPOBbIX KOMMAHMSAX B HacTosee BpemMs
npu nopbope un oTtbope nepcoHana Bce 6onblue
BCTpe4yaeTcs TpeboBaHUM K Hanmuuiw soft skills um
MeHbwe - hard skills. 3T0O MOXHO OOBLACHUTb TEM,
YTO pa3BUTME «MATKUX» HABbIKOB 3HAYUTENbHO
C/IOXXHEE, YEM «KECTKMX» U TpebyeT, eCTeCTBEHHO,
6onbwux 3aTpart. Mpun 3TOM cneayeT yuYuTbiBaTb pas-
HUUY B HEO6XOAMMOCTM Hanuumss nm B TpebyemMoMm
ypoBHe soft skills u hard skills B 3aBucumocTu ot
YPOBHS LOMKHOCTK paboTHMKA. Tak, NpoCcTbiM pabo-
4MM HeobxoauMbl HaBblkM hard. C NOBbIWEHNEM
YPOBHSI AO/DKHOCTU B MEpApXMU OpraHusauum BCe
6onblee 3HavYeHUe npuobpeTatoT HaBbikK soft. Mpu
¢GopMUpoBaHMM KagpoBOro pesepBa WAM NpPOABU-
XXEeHUU COTPYAHUKA MO AO/MKHOCTHOM NecTHuue ue-
necoobpasHo ob6pawatb BHMMaHME Ha Haauuyme
MMeHHO soft kKoMneTeHUM y KaHgmaaTta.

B 31O CBA3M NpencTaBngeTcs BaXXKHbIM BHMMA-
Te/lbHEe pacCcMOTpeTb OCHOBHbIE MOAXOAbl K MOHU-
MaHuto soft skills. Mo ™MHeHuwo J1.K. Pauukon,
E.B. TUXOHOBOM, 3TO «COBOKYMNHOCTb Henpodeccmo-
HaNbHbIX HaBbIKOB, KAYeCTB U aTPUOYTOB NIMYHOCTH,
BOCTpPe6OBaHHbLIX Ha pblHKe Tpyaa ans 3ddeKTus-
HOM peanm3aumm nNpodecCUoHanbHbIX KOMMETEeH-
umin» [7]. J1.K. CanbHag onpepensietr MoOHATUE Kak
«COYeTaHMe ornpenesieHHbIX JIMYHbIX KayecTB, 3MO-
LMOHANbHOI0 WMHTENNEeKTa, KOMMYHUKATUBHOMN KOM-
neTeHuumn, MO3BONSWMX CMeuuanucty Ao6mutbCs
npodeccmoHanbHoro ycnexa». OHa cuyuTaeT, 4TO
«MSATKME» HABbIKW MOMOratoT yenoBeky 3ddeKTUBHO
pewaTtb pasfMYHbIe CMOXHble CUTYyauun U yBenmdu-
BalOT BO3MOXHOCTM YCMNELWHOro TPYAOYCTPOMCTBA
[8]- Mo MHeHuto B. Wununosa, soft skills onpenens-
IOTCA KaK «COLUMANbHO-NCUXONOTMYEeCKne HaBbIKU,
KOTOpble HEO6XOAUMbI U MOTyT NPUroauUTbCS 4Yeno-
BeKY B OONbLIMHCTBE XXM3HEHHbLIX cuUTyaumn» [9].
AW. UBOHMHA NMpu 3TOM YyTBEPXKAAET, UTO TakKMe KOM-
neTeHumm nMerT 6osblLOe 3HaYeHue anga yCI'IEIJJHOVI
neatenbHOCTM npodeccuoHana B nbom obnactuy,
MOCKOJbKY, AaXe ecnn yenosek obnagaet hard skills
Ha BbICOKOM YPOBHE, OH He CMOXET AO0CTUYb 3HAUU-
TeNbHOro ycrnexa npu OTCYTCTBUMM pa3BuUTbIX SoOft
skills [10].

Pe3lomupysa npeacrtaBneHHble  onpeneneHus,
MOXHO onpepnenutb soft skills Kak IMYHOCTHbIE Yep-
Tbl, MHTENNEKTYaNIbHble OCOH6EHHOCTU, CBA3aHHbIE C
pasBMTMEM 4enioBeKa B 06nactu npodeccroHab-
HO peaTenbHOoCTU. UX UEHHOCTb 3aKi4vaeTcs B
TOM, YTO OHW MO3BOSOT NMOBbLICUTb JIMHHYIO MNPOU3-
BOOMTENIbHOCTb, ONTMMU3NPOBATbL pabdounii npouecc
M NnaHMpoBaTb BpeMs, 6narogaps aMOLMOHaIbHOMY
VMHTENNEKTY, KOTOPbIA NPOSABASETCS B YMEHUU aene-
rmpoBaTtb, 6paTb OTBETCTBEHHOCTb 3a pe3yfbTaT U
NMPUHNMaTbL peLueHns.

Y4yeHble MNo-pa3HOMy oOnpeaensiT u Knaccupu-
LMPYIOT HaBbIKW, KOTOPbIE MOXXHO OTHECTU B rpynny
soft. Tak, B. LUMNnnoB BblaensseT HeCKO/IbKO Hanpas-
NEeHUN «MATKMX HaBbIKOB»: 6a3zoBas KOMMYHMKaLUS,
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HaBblKM  pasBUTUA M NoAadep)aHus  O6usHec-
OTHOLWEHUN, ynpasBneHue KOHdNukTamMu, paborta c
MHpOpMaumein ”n NpUHATUE pelleHuii, 6a3oBbie
HaBblKM MNpPOJAX M MNeperosopos, Ny6AMYHOE Bbl-
CTynieHne v npeseHTaumu, NPOEKTHOE MblleHue,
HaBblKW Y6eXAeHUs WU aprymMeHTauuu, HaBblkKKM Nna-
HUPOBaHUA U yNpaBiieHUe BPEMEHEM, NNOEPCTBO U
KOoMaHAHasa pabota [9]. [0 MHEHUIO psSaa Y4YeHblX,
soft skills MOXKHO crpynnmMpoBaTb B YeTblpe Hanpas-
NleHns, KoTopble OTpaXKeHbl Ha puc. 1.

Puc. 1. OcHoBHble HanpasneHus soft skills / Fig. 1. Main
Soft Skills Areas

HcroyHnk:[10] / Source: [10]

B pamkax 3Tux HanpasneHun A.N. VIBOHMWHa
npepnaraet pasBuBaTb HaBblKW, MO3BONSKOWME CO-
TPYAHMKY OTCTamMBaTb CBOU UAEWN U PELLUEHUS, MPOSB-
NATb CAaMOCTOSATENIbHOCTb, ObITb TMOKUM, YMETb pabo-
TaTb B KOMaHAe, yMeTb NPUHUMATb KPUTUKY U YYUTb-
cd, UMEeTb Xopouwnme KOMMYHUKATUBHbIE HABbIKH,
6bITb YBEpEHHbIM B cebe, yMeTb 3 deKTUBHO pabo-
TaTb noA pasneHmeM obcroatenbcTs T.4. Cnepyer
OTMETUTb, YTO aBTOPp HE yaeNndeT BHUMMaHNA sMOUNO-
HanbHbIM acnekTaM KOMMNeTeHUWii, B TO BpeMs Kak
OHM HeobxoauMbl Ang  GHOPMUPOBAHUSA  YMEHUS
ynpaBneHus COBCTBEHHbIMU 3MOLUMSIMU, IMOLMUSIMU
noouyMHeHHbIX. B To e BpemMs 3TO Heobxoammo,
0COBEHHO A/ COTPYAHUKOB, 3aHUMAKLWMX PYKOBO-
aauwme nonxHoctu [10].

C noHaTMeM HaanpodecCUOHaNbHbIX HaBbIKOB
TECHO CBA3aHO MOHATUE «3MOLUMOHAJbHbIA WUHTEN-
neKT», BnepBble BBeAeHHOe B 1995 r. ncuxonorom
0. ToynmaHom (D. Goleman). MNMoa HMM MOHUMaKT
onpeneneHHy rpynny crnocobHocCTel, KoTopble
NpUBOASAT K MOHMMAHUIO COBCTBEHHbLIX 3MOUMA U
3MouMin oKkpyxawuwmx nwogen [11]. lMpu BbICOKOM
YPOBHE 3MOLMOHANbHOIO WHTE/IeEKTa BO3MOXHO
3 PEeKTUBHO yNpaBaaTb COB0M U ApYrMMU BO BpeMS
neperoBopoB, MOTUMBMPOBATb KOMaHAy, paspeLuaTb
KOHMIMKTHbIE CUTyaLMU, CNPaBAATLCS CO CTPECCOM.
OMOUMOHANbHbIE W WHTENNEeKTyallbHble MNpPOLECChI
TECHO CBS3aHbl Mexay co60i, M0O3TOMY BHYTpEHHee
COCTOSIHME MOXET HenocpeacTBEHHO O0Kas3blBaTb
BAMSHWE Ha pabouunii npoLecc, BbIMOJHEHWE 3a4av,
B3aMMOOTHOLLEHUS BHYTPU KONNEKTMBA.

Kak yTBep>XaatT 3KcnepTbl, paboToCNOCOOHOCTb
M BblCOKas 3(PPEKTUBHOCTb COTPYAHMKA CKIaabiBa-
toTca Ha 15% BnapeHus hard skills u Ha 85% Bnape-
Hua soft skills [12], cnepoBaTenbHo, 6e3 pa3BuTUSA

«KMSFKUX KOMMNETEHUUI» KapbepHbIM poCT ByaeT 3a-
TPpyOHEH.

B HacToswee BpeMs 0o6wWweCcTBO BCTYNWIO B 3py
UMPPOBOA IKOHOMUKU, PAAUKANBHO MEHAITCH Tex-
HOMOrMKW, opraHmM3aums npom3BOACTBA U OU3HeC-
Moaenu. B pesynbtate mmerowmecs HaBblKM yrnpaB-
NleHNs OKa3blBaKTCH HeakTyaslbHbIMU, UX HepocTa-
TOYHO ONa 3PPEKTUBHOro @YHKUMOHUPOBAHUA B
HOBbIX YC/I0BUSAX. B CBSA3M C 3TUM BaXKHYIO poOJib NpwU
TpaHchpopMmaumm 6usHeca 6ypeTt mrpatb TPaHCMNpPO-
deccrmoHanbHbIM NoAxXon K 06y4eHUIo Ana Kaxnoro
TUMA MbILWIEHNSA COTPYAHMKOB.

MAO «CbepbaHKk» ewe B 2016 r. 3a9B8UN O BHeA-
PEHUN UHTErPUPOBAHHOM KIUEHTOLLEHTPUYHON GU3-
Hec-Mmoaenu Run-Change-Disrupt (puc. 2), B ocHoBe
KOTOpPOW nexkut npeanoxeHHas B 2014 r. aHanutum-
Kamu koMnaHumn Gartner (CLUA) 6umopanbHas Mo-
Aenb opraHusauuu, roe coyetatoTca Agile-noaxonbl
C KaCKkagHoOM MeToaonoruen pa3paboTku.

M &ange Isrupt

TeKyuwiaa WU3meHeHUna WUHHOBaLMK
LeATenbHOCTb

MpoueccHoe MpoekTHoe Craprarnbl / HOBble
ynpasneHue ynpasneHue npu BU3HEC-MOfIENN
Tekyllen BHePEHUM HOBbIX

[EATENbHOCTLIO MPOLAYKTOB M

TEXHONOrUIA

Puc. 2. Tpyu TMNa KyNbTypbl MbILWIEHUS B YIpaB/IeHUU Op-
raHmusauueit / Fig. 2. Three Types of Culture of Thinking in
the Organization Management

HcrouHmk:[13] / Source:[13]

Pexxum «Run» - 3TO nopaep)ka Tekywux npo-
LeccoB v onepauui (ynpasneHue TekywmM OU3He-
coM). Ang coTpyoHUKOB HEO6XO0AMMbl KOMMNETEHLUU
hard skills: rnybokne 3KCnepTHble 3HaHWUS B CBOEM
dyHKUMOHaNbHOM 061acTX, UCNOAHUTENbCKas AUC-
UMMNANHA, HaLeNneHHOCTb Ha 3P deKTUBHOE UCNONHe-
HMe 334ay B paMKax YCTaHOBNEHHbIX MpaBua U
CTaHAApTOB, OHU NpeanoYuTaoT paboTaTb B HaCcTpo-
eHHOM npouecce. Pexum «Change» (U3MEHeHUs,
BHeApEHME HOBbIX MPOPbIBHbIX NPOAYKTOB U TEXHO-
norun) npeanonaraeT, YTO KOMMaHUA O0JKHa cle-
AUTb 3a HOBbIMU TeHAeHUMAMKU. COTpyaAHMKaM, pabo-
TalWWM B TaKOM pexume, Npucyla KOMaHAHOCTb,
HaueNleHHOCTb Ha pe3ynbTaT U Ha pelleHue HecTaH-
[apTHbIX 33434, UM HPaBUTCS CO3A4aBaTb TO, Yero He
6bln0, uepe3 3KcnepuMeHTbl. Pexum «Disrupt»
HanpaBfieH Ha Cco3JaHue KapAWHaNbHO HOBbIX 6U3-
Hec-moaenen 1 NPopbIBHbIX MOEN, KOTOPble CNOCO6-
Hbl «NepeBepHyTb» 6M3Hec. Taknx COTPYAHUKOB Xa-
paKTepu3yeT roTOBHOCTb PUCKOBaTb U IKCMEPUMEH-
TUPOBaTb; TEPNUMOCTb K OWKMBKaM, HecTaHOapTHOe
MbIlWWNEHWE, AyX MpeanpuHMMaTenLCcTBa, OHWM npe-
cnepywT uUenb NuMAepcTBa Ha PblHKE, HAXOASATCS B
noucke paAauvkanbHbIX CMNOCOBOB paspyleHus cTe-
peoTMnoB.

B cywecTByowmx ycnosuax VUCA-mupa (HecTta-
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6UNbHOCTb, HeonpeaeneHHoCTb, CMOXHOCTb, HeoA-
HO3HAYHOCTb) 3TU peXKMMbl NpefnonaratT Hanudue
TakuUX TpaHcNpodeCcCUOoHaNbHbIX KOMMOETEHUMM Kak
KPpUTUYECKOE N TBOPYECKOE MblLLIeHNe, UHULNATUB-
HOCTb, OTBETCTBEHHOCTb, aAanNTUBHOCTb, MHHOBALM-
OHHOCTb, NPeaAnpPUUMUYUBOCTb, SMOLUMUOHASNbHbIA WH-
TennekT (soft skills), coueTaHne HeCKONbKUX BWUOOB
npodeccmoHasnbHbiX KBanudukauuim, npuobpetae-
MbIX NO UHAVBMAYaNbHbIM 06pa3oBaTeNbHbIM Tpaek-
TOpUAM, @ TakKXKe Ha NPOTSKEHUM BCeW npodeccno-
HaNbHOM XM3HU cybbekTa. CTpyKTypa opraHm3sauumu,
B KOTOpOW npeacTaBfieHbl BCE TPU peXxuma, No3BO-
NIUT KaXKAoMy COTPYAHUKY I deKTUBHEE 3a0enCTBO-
BaTb CBOM YXe CYLLECTBYHOLMNE CUSIbHbIE CTOPOHbI U
TanaHTbl U B TO XX€ BpeMs oCBamBaTb HeO6XxoaUMble
Ana paboTbl B 6yayuiemM KOMNeTeHUUN.

dopMumpoBaHue HeobXO0OUMbIX KOMMEeTeHUUn
[OCTUraeTcs nocpeacTBOM MPUMEHEHUS Pa3HOO6-
pa3HbIX METOO0B pa3BUTUA U 0By4yeHUs nepcoHana,
noa KOTOpPbIMM NOAPA3yMeBaAKTCS WHCTPYMEHTHI,
crnoco6bl nepeaayn 3HaHUM, GOPMMPOBAHUS KOMIe-
TEHUWUN, YMEHUNI U HABbIKOB.

CnepyeTt 3aMeTUTb, YTO Khaccudukaums BUOOB
06y4YeHUs Mo pPasnMYHbIM NPU3HAKaM AOBOJIbHO LWK-
poka. Tak, pa3nu4yaroT BHYTpeHHee obydyeHue (npo-
BOOMMOE COTpPYAHMKAMU oOpraHm3saumu), BHELLUHee
oby4yeHue (NpoBOAMMOE creumannctaMm Co CTopo-
Hbl) M caMooByyeHue paboTHuKa. Takxke obyyeHue
MOXeT OblTb KpaTKo-, CpeAHe- W AO0NArOCPOYHbLIM,
O6WHUM U UHOMBUAYANbHbIM, AUPEKTUBHLIM (Npea-
nonaralvowmM  B3aMMOAENCTBME oby4dyaemMoro ¢
HaCTaBHUKOM, WHCTPYKTOPOM, npernoaasaTenem,
TpeHepoM), WUHTEPAKTUBHbLIM (C WCMNONb30BaHUEM
COBPEMEHHbIX TEXHUYECKUX BO3MOXHOCTEN) U JINY-
HOCTHbIM (CaMooOBy4yeHue).

ddPPekTMBHbIM METOAOM O06ydyeHus nepcoHana
CYMUTaAETCH UCMNONb30BaHME KaCKaAHbIX TEXHONOMUM,
CyTb KOTOPbIX 3aK/AKO4YaeTcs B TOM, YTO OBYYEeHHbIN
nepcoHan (Ha 6onee BbICOKUX YPOBHSAX UepapXuwu)
nepepaeT noJjlyd4eHHble B npouecce nepenoaroTos-
KW, NOBbIWEHNS KBanuduKaumum 1 T.4. 3HaHUS HUXKe-
CTOAWMM COTPYAHMKAM, a Te, B CBOK ouyepenb,
rnepcoHany HMXHUX YypoBHEN.

ObyuyeHne nepcoHana MOXeT MpPOU3BOAUTLCSA C
OTPbIBOM MO0 6e3 OTpbiBa OT NpomM3BoACTBA. MeTo-
Obl 0by4yeHUs BHe paboyero MecTa AatoT yyaweMmycs
BO3MOXHOCTb abCTparMpoBaTbC OT CEroAHsLWHeR
cuTyaumm Ha pabodyeM MecTe U BbIMTM 3a paMKu
TPaAULUMOHHOro noseneHms. ObyyeHne BHe paboue-
ro mecrta 3®eKTUBHO, HO CBA3aHO C AOMNOJIHUTESb-
HbIMW (UHAHCOBbLIMM 3aTpaTaMu U OTBNEYEHUEM
paboTHMKA OT ero Ccny>xebHbix o06sa3aHHOCTEeN. O6y-
yeHne Ha paboyeM MecTe XapakTepusyeTcs Herno-
CpeACcTBEHHbIM  B3auMMOAENCTBMEM nNepcoHana ¢
06bl4YHOM paboTon B 06bI4YHOM paboyen cutyaumm. K
Hanbonee pacnpocTpaHeHHbIM MeToaaM o0b6yyeHus
rnepcoHana Ha paboyeM MecTe OTHOCATCS HaCTaBHMU-
4ecTBO, JAenerMpoBaHue, MeTond YCIOXHAKLWUXCS
3ajad, poTaums, NOAroTOBKA B MPOEKTHbIX rpynnax.
3T BUAblI O0BYYEHUS OTAMYAKOTCS CBOEr npakTuye-

CKOM HanpaBNeHHOCTbIO, HENOCpPeaACTBEHHOM CBA3bIO
C NPOU3BOACTBEHHBIMU PYHKUMSAMU COTPYAHMUKA.

Ceiiyac [OBOJILHO MOMynsapeH noaxon K oby4ye-
HUIO U pasBUTUIO nepcoHana «70:20:10» (1996 r.),
OCHOBOTMONOXHUKOM KOTOpOro aengetca M. Makkon
(M. McCall) u ero konneru, paboTtatowmne B LEHTpe
KpeaTusBHoro nuaepcrea. CyTb nogxoaa 3akio4vaeT-
CS1 B TOM, YTO OCHOBHOE 0by4yeHue, Koraa CoOTpyaAHUK
pelwaeT KaxaoaHeBHble paboymne 3anavm, CocTaBns-
et 70% oby4vyeHus, B XxoOe HacCTaBHMYECTBa COTPYA-
HUK nonyyaet ewe 20% 3HaHUM U YMEHUN, U TONbKO
10% paetca B pe3ynbraTte GOpMasbHOro 06yyYeHUs
[14]. B knaccuyeckoM BapuaHTe mopenu «70:20:10»
npuoepxmparTca B komnaHum Hewlett-Packard, ¢
(GOpMYyNMpOBKON «ONs pasBUTMS TanaHToB». Ha
NpakTUKe TakoW MNOAXOA WMCMNOMb3YHT TakKXe Takue
KoMnaHuun Kak Mars, SAP, Nike, Dell, Coca-Cola u ap.
[15].

B MAO «CbepbaHK» NpPUMEHSAT MoLeflb Kopno-
patmBHoro oby4vyeHus «60:20:20», apekBaTHYHO Mpu-
HATOM 6aHKOM HOBOW MoAenu KoMNeTeHuun (puc. 3).

= 60% BpeMeHU -
Ha obyyeHue Ha
pabouem mecTe

= 20% BpeMeHu -
Ha
HedopManbHoe
oby4yeHune

20% BpeMeHu -
Ha ¢popmManbHoe
oby4yeHune

Puc. 3. Mopenb KopnopaTuBHoro o6yueHus MNAO «Coep-
6aHK» / Fig. 3. Sberbank's Corporate Training Model

HcrouHmk:[16] / Source:[16]

M3BecTHa Takxe Mogenb «3:33», pa3paboTaHHaa
u onucaHHasa [O. MNoHTedpakTtom (D. Pontefract) B
KHure «Flat Army: Creating a Connected and En-
gaged Organization». o MHeHUO aBTOpa, BpeMms
HY)XHO pacnpegensaTb PaBHOMEPHO Mexay dop-
MasibHbIM (33%), HepopMasibHbIM (33%) M coumanb-
HbIM 0byyeHueM (33%) [16].

Cuctema pa3BuTUS NnepcoHana npencraBnseT co-
6OI XWBYK, AMHAMUYHYIO CTPYKTYpY, METOAbI, WH-
CTPYMEHTbI U TEXHOJIOMMKN NOCTOAHHO pa3BUBAKOTCA.
Kpome Toro, naHaemmna COVID-19 nosnmana Ha MHO-
rme cdepbl 06LWECTBEHHOM XU3HN U MpUBENa K 13-
MEeHEeHUaM U B chepe pa3BuUTUS NepcoHana.

B umcne OCHOBHbIX TPEHAOB, XapaKTEPHbIX ANs
CUCTEMBI Pa3BUTUA M 0ByyeHMs nepcoHana, MOXHO
Ha3BaTb cieayloLme:

1) cmeweHne obyvyeHus B OHNAMH-popMarT;

2) aKueHT Ha pa3BuUTUE Yy COTpYAHUKOB soft skills
B COOTBETCTBMU C TEKYLLMMU NOTpebHOCTAMU BUsHe-
ca;

3) reMMmduUKaumMsa: MHOXATCS M pa3BUBAKOTCA
CUMYNSILMK, HaCTONbHble 6uM3Hec-urpbl, OGU3HEC-
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KBeCTbl;
4) yckopeHue obyyeHus: Bce 6onee BocTpebo-
BaHHbIM CTaHOBUTCA HOpPMaAT UMHTEHCUBHOMO TOYeu-
HOro obyyeHus C UCNONb30BaHUEM UUPPOBU3ALUUN
- Hanpumep, 4aT-60TOB; OHM CNOCO6GHbLI NPOBOAUTD,
B TOM yucne, n obpasoBaTtenbHble MapadOoHbl B CKa-
Tble CPOKMW, OTCNEXMBATb KaYeCTBO YCBOEHUS HOBbIX
3HaHUM KaXKAbIM COTPYAHUKOM, GOPMUPOBATL OTHET
ana HR-MeHeoXepoB NO UToraM obydyeHus, a Takxke
dopmMupoBaTb basy 3HaHuUM KoMnaHuu [17];

5) noBbileHne pe3ynbTaTMBHOCTU 3@ cYeT uudp-
poBusaumun: BHeapeHue VR n AR TexHOnorum nomo-
raet Norpys3mTtb COTPYAHMKA B NMPOBGAEMHYI CUTya-
LMI0, MOKa3aTb «BXXMBYH», KaK paboTaeT TOT Wnu
MHOM WHCTPYMEHT, cpopMUpoBaTb HeobXO0AUMbIN
HaBblK; Takoe obyyeHne BOBNEKaeT COTPYAHMKOB B
caM npouecc, CTaHOBUTCS MaKCUManbHO npubnu-
>X@HHbIM K peanbHoOCTH, a, cnefoBaTenbHO, U pe3yib-
TaTUBHbIM;

6) pacwupeHne npuMeHeHus HR-aHanUTUKU wu
mnamMepeHus adPeKTUMBHOCTU 0ByUeHMUS;

7) poCT Yncna pasHoo6pas3HbIX MOBUIbHbLIX MPU-
NOXeHun onsa obyyeHus:

8) oueHKa pe3synbTaTa 06y4yeHUs B KOMNETEHLMU-
ax;

9) pasBuTME WHOMBUAYANbHbIX MNporpamMMm o6y-
YeHus.

Pa3Hble MeToabl MO3BOMAT A0OUTLCA TEX WU
MHbIX pe3ynbTaToB, CNOCOGCTBYIOT pa3BUTUIO pa3-
JINYHBIX HaBbIKOB, CNeUNPUUECKNX 3HAHUN, YMEHUI.
Ona nonyvyeHus Heobxoaumoro 3ddekra MeToabl
HeobxoonMo KOMOMHMPOBATb. BbiIBOp KOHKPETHbIX
MeTOoA0B, MCNOMb3yeMbIX B npouecce obyyeHus, 3a-
BUCUT OT MHOrMx ¢akTopoB, B TOM 4ucie OT uenu
nporpamMmbl pasBuUTUS, HAaNPaBAEHHOCTU, OCOBEHHO-
cTer o6yyaeMol ayautopum.
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