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OPUTMHAJIbHAA CTATbSA

HAPAWWMUBAHUE HAYYHO-TEXHOJIOTUYECKOIro rmMOTEHUUAJZIA KAK OCHOBA POCTA
YPOBHSA U KAYECTBA XXU3HU HACEJIEHUSA

U.M. AnueB, CaHkT-MNeTepbyprckuii rocyaapCcTBEHHbIV 3KOHOMUYECKUI yHUBepcuTeT, CaHkT-MeTepbypr, Poccus
WU.B. baTtapuH, CaHkT-MNeTepbyprckumii rocyaapCTBEHHbIM SKOHOMUYECKUI YHUBEepcUTeT, CaHKT-MeTepbypr, Poccus

AHHOTauus. MNoBbIlWEHWE YPOBHS M KayecTBa XXM3HU HAaCeNeHus — ofHa U3 MepBUYHbIX CTpaTernye-
CKUX Lenein Ntoboro NporpeccMBHOro rocygapctea. Ha coBpeMeHHOM 3Tane pasBuTUS LMBUIN3ALUK
aKTUBM3aLMSA MPOLECCOB TEXHUYECKOrO NEePEBOOPYXKEHUS, aBTOMaTU3aUmMn, LMPpOBM3aLMKM, NPOABUI-
KEHUS GUOTEXHOOIMNIM, TEXHONOMUIA anbTEPHATUBHOM 3HEPreTUKU, FEHHON UHXKXEHEPUU U Ap. MPUBO-
OVT K TOMY, YTO YPOBEHb U KAaYeCTBO XM3HU HaceneHus 6yaoeT HenpepbiBHO U3MEHSTLCS K Nyyluemy,
O[HaKO, NP1 YCI0OBUU, YTO CTPaHa OKaXeTcsl B COCTOSIHUM CNefoBaTb MHHOBALMOHHbLIM TPeHAaM rno-
6anbHOro pasBUTUS, HapalMBas HaUWOHAaNbHbIN HAay4YHO-TEXHONIOMMYEeCKUiA noteHuuwan. Llenb npea-
CTaBJIEHHOrO B CTaTbe UCCNeA0BaHUS COCTOUT B BbISIBIEHUU CTEMEHU 3aBUCMMOCTM MeXay nokasarte-
NAMU, XapaKTepnsyrwmnmm HayHHO-TEXHOﬂOFMHeCKMVI noTeHUuMan CTpaHbl, U NOKa3aTeNnaMun, Xxapakrte-
pusyowmMMmn ypoBeHb U KayeCTBO XXU3HWN ee HaceneHuqd. OLl,eHEH M NponNNCTpUpoOBaH BKlag pdaaa
CTpaH MUpa B pas3BuTME Hayku (No utoram 2019 r.), nokasaHa 3aBUCUMOCTb €ro pasmepa OT CTeneHu
pa3BUTUS HALMOHANbHON SKOHOMUKMK; onpeaeneHo MecTto Poccum € TOUKM 3peHuns pecypcHoro obec-
rneyeHUs M pe3yNbTaTUBHOCTUM AAHHOrO HamnpaBleHUS FoCyAapCTBEHHOW MNONUTUKKU. BbibpaH uHTe-
rpasjibHbIf MOKasaTesb OLEHKN YPOBHS M KayecTBa XXU3HWU HaceneHus - MHAeKC YyenoBe4vyeckoro pas-
BUTUS, pacCYMTbIBAEMbIA Ha OCHOBE TpeX CTaHAApTM3UPOBAaHHbIX MHAEKCOB. OnpepeneHa cucrtema
rnokasaTtesiei, XapaKTepusyrLMX BO3MOXHOCTM HapalWwMBaHUs Hay4YHO-TEXHOIOTMYECKOro noTeHuma-
na CTpaHbl MO TaKMM HanpaB/iEHUSM KaK BKNag B pasBuTue cpeaHero o6pa3oBaHus; BKNag B pa3Bu-
Tue BbiCWEro obpa3oBaHUS; CTENEeHb KOoonepauum Hayku, obpa3oBaHMS M NMPOU3BOACTBA; BKNaA B
passutme HMOKP. MNpoBeaeH KOPpensuMOHHbI aHanu3, HanpaBAeHHbIN Ha BbisSIBeHWE CUNbl CBS3U
MeXay nokKasaTenssMM Hay4yHO-TEXHONOrMYeckoro noTeHumana M nokasaTens My YpOBHSI U KayecTBa
>XM3HW HaceneHus; BbISBNEHbI rPynMbl NOKasaTenei, UMeLWnX TECHYIO U cnabylo CBA3W, NpeanpuHaTa
nomnbiTKa O6bSCHEHMS MONyYEHHbIX pe3ynbTaToB. OHM MOryT 6biTb MCMONb30BaHbl OpraHaMm BNAaCTU
ONS MPUHATUS yNpaBieHYEeCKMX peLleHUii B paMKax CTpaTermyeckoro niaHMpoBaHUs pa3BUTUS Hayu-
HO-TEXHONIOMMYECKOro NOTEHLMANa Kak OCHOBbI pOCTa YPOBHS M Ka4eCTBa XXU3HU HaceneHus.
KnroueBble cnoBa: MHHOBALMMW, KAYECTBO XXU3HU, KOPPENSALUMOHHbIN aHaNM3, HAY4YHO-TEXHONOrMYEeCKUM
noTeHuuan, pasBuTMe Hayku, ypoBeHb XU3HU

Ana uutupoBaHus: Annes U.M., batapuH WU.B. HapawmBaHue Hay4yHO-TEXHONOMMYECKOro MOTEeHUMana Kak OCHOBa pocCTa
YPOBHS 1 KayecTBa XXn3Hu HaceneHus // BENEFICIUM. 2022. N2 2(43). C. 6-14. DOI: 10.34680/BENEFICIUM.2022.2(43).6-14

ORIGINAL PAPER

BUILDING SCIENTIFIC AND TECHNOLOGICAL CAPACITY AS A BASIS FOR THE GROWTH OF
THE STANDARD OF LIVING AND THE QUALITY OF THE POPULATION'’S LIFE

I.M. Aliev, Saint Petersburg State University of Economics, Saint Petersburg, Russia
LV. Batarin, Saint Petersburg State University of Economics, Saint Petersburg, Russia

Abstract. Improvement of the standard of living and the quality of the population’s life is one of the
primary strategic goals of any progressive state. At the present stage of civilization development,
the intensification of processes of technical re-equipment, automation, digitalization, promotion of
biotechnology, alternative energy technologies, genetic engineering, etc. leads to the fact that the
standard and the quality of life will continuously change for the better, however, provided that the
country will be able to follow innovative trends in global development, increasing the national sci-
entific and technological capacity. The aim of the research presented in the article is to identify the
degree of correlation between the indicators characterizing the country’s scientific and technologi-
cal capacity and the indicators characterizing the level and quality of life of its population. The con-
tribution of several countries to the development of science (according to the results of 2019) is as-
sessed and illustrated, its dependence on the degree of development of the national economy is
shown; the place of Russia in terms of resource provision and effectiveness of this direction of pub-
lic policy is determined. The integral indicator for assessing the standard of living and the quality of
life of the population - Human Development Index, calculated based on three standardized indi-

YnpasneHue nHHosaumamum / Innovation Management
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ces, has been chosen. The system of indicators that characterize the opportunities to increase the
scientific and technological capacity of the country in such areas as contribution to the develop-
ment of secondary education, contribution to the development of higher education, the degree of
cooperation between science, education and industry, contribution to the development of R&D has
been determined. The correlation analysis aimed at identifying the strength of the relationship be-
tween the indicators of scientific and technological capacity and the indicators of the standard of
living and quality of life has been carried out; the groups of indicators with close and weak links
have been identified, the attempts to explain the obtained results have been made. They can be
used by the authorities to make managerial decisions as part of strategic planning for the devel-
opment of scientific and technological capacity as the basis for the growth of the standard of living

and quality of life.

Keywords: innovation, quality of life, correlation analysis, scientific and technological capacity, de-

velopment of science, standard of living
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BeeneHue

OTBeTbl Ha Ba)HeKwue BOMPOCbl pa3BuUTUS 4e-
noseyeckoro o6uwecTBa WUCKaAM MHOMME Y4eHble,
HaumMHasa ¢ ¢unocodos ApesHero mupa. CoszgaHue
rocynapcrs, obpasoBaHue Koanuuuii, GopmMmpoBa-
HMe COH30B — NOAO6GHbIE CTpaTernyeckme pelleHus
B pa3Hble WUCTOpUYECKME nepuoabl MMENu OAHY
BaXXHENLWYK Lenb: yKpenaeHue no3nmuun 3amHtepe-
COBaHHbIX B HUX CTOPOH, YTOObI, B UTOre, ynyylunTb
TE€ WU UHbIE aCNeKTbl XXMU3HMU.

CerogHsq, B YCNOBUSAX rnobanmsaumu, CTpPaHbl
noABepP>KeHbl BIUSHUIO PA3/IMYHbIX MEXAYHAaPOOHbIX
opraHmsaumin. Tak, OpraHusauus O6begUHEeHHbIX
Haumn (OOH) npusBaHa BbICTynaTb 3@ YKpeniaeHue
6e30nacHoOCTM, COAENCTBOBATb COTPYAHUYECTBY U
YCTOMYMBOMY pa3BUTUIO 3KOHOMUKM M obOLLecTBa.
BcemupHaa toprosas opraHusauus (BTO) cnoco6-
cTByeT 6e3rpaHMYHOMN TOprosne, 3asaBnss o npuob-
peTaeMbIX Npu 3TOM MOCNEAYOLWUX NPENUMYLLECTBAX
ONa notpebutenen: CHMKEHME YpPOBHS LIEH Ha ToBa-
pbl U yCnyru, paclumpeHne acCopTMMeEHTa, MoBbille-
HUe CTaHpapToB KadecTsa. [peacrasutenn Bcemup-
HOro 3KOHoMu4yeckoro gopyma (B3®) 3aaBn410T, 4UTO
OCHOBHbIMM CNOCO6aMK YCTOMYMBOrO MOBbILLEHUS
YPOBHS XM3HM HaceneHus CTaHOBATCS 3Kosorndye-
Cckme npeobpasoBaHuMs U MHHOBauuu: H6esonacHoe
NpOM3BOACTBO MNAacTuKa (U3 pacTeHun), peakKTUBHO-
ro tonnamea (M3 Mycopa) U 3KOJIOFTMYHOro aBTOMO-
6UNbLHOro TOMMMBA, Pa3BUTUE PbIHKOB YUCTOrO BO-
[nopona, TeXHonorum nepepaboTkm M yTuansaumum
0TX0A0B M T.n. [1]; TakMM e obpa3omM pacnpocTpa-
HAKTCA NPUHLUUMNBbI YCTOMYMBOCTU B Pa3IMYHbIX 06-
NacTax XusHepesTenbHOCTU: 06pa3oBaHUmM, 34paBoO-
OXpaHeHUU, nNnpase U Op. TN MU3MEHEHUs AO0/1>KHbI
npuBeCTM K rnobanbHbIM NepemMeHamM B pasBUTUMU
UMBUNM3ALMN: MOBbLIWEHUIO MNPOAOIHKUTENBHOCTHU
KM3HW, COKpalleHuto 6efHOCTU, MCKOPEHEHUHD ro-
noaa, CHWXKEHUK BbIBPOCOB 3arpsasHAaWUX Be-
LWeCcTB, U3MEHEHUID LEeHHOCTel U Ap. YKasaHHble
CoCTaBngwLMe pasBUTUS COBpEMEHHOro obuiecTsa
B TOW WU UHOM CTEMEHU HAaXOAAT CBOE OTPaXKeHue B
OTHOLUEHUU KATEropuim YpPOBHS M KayecTBa XXMU3HU
HaceneHus: B WHTerpanbHbiX, 6anibHbIX, KOMMNO-
HEHTHbIX UMY AUHAMNYECKUX oueHKax [2].

K OCHOBHbIM ABuraTensM nporpecca, kataauvsa-
TOpaM napaMeTpoB YPOBHS U KavyecCTBa XM3HU Hace-
NeHna npeactaBuUTeNM pasHbIX HAyK B pasHble Bpe-
MeHa OTHOCUAUCbL Mo-pa3Homy. CerogHs, C XO0O0M
3BONKOUMMU  CO3HaHMSA  obwectBa, Yy  Y4YeHbIx-
SKOHOMUCTOB MOXHO HabnwaaTb Takue nporpec-
CUBHbIE TOYKM 3pPEHUS KaK LEHHOCTb BAUSHMSA Ha
Bceobuee pasBuTMe MHHOBAUMWM, B TOM 4ucie npo-
pbIBHOro xapakrepa [3, 4], HOBaUMOHHOIO UK TBOP-
yeckoro Tpyaa [5], KOHBepreHumm >3KCNOHEeHUManb-
HbIX TEXHONOIUM [6], CTAHOBNEHUSA «KYMHbIX rOPOAOB»
[71v Ap.

Mpu 3TOM He cTouT 3abbiBaTh, YTO ewe 30-50 net
Ha3ad HU O KaKuUX MacwTabHbIX MHHOBALUUAX He Bbl-
10 N peyun; OCHOBOM BCeMY Obl1 3KOHOMUYECKUM
pocT U ero TemMnbl. CEerogHs UMEKTCS AOoKa3aTelb-
CTBa, YTO B Pa3BUTbIX CTPAHaX MMUpPa CAMLLKOM BbICO-
KWe TeMrbl 3KOHOMUYECKOro pocTa HeraTMBHO BAU-
SIOT Ha KayecCTBO XXMU3HU HaceneHus [8]. O6bacHseT-
CS 3TO TeM, YTO SKOHOMMYECKWUIA POCT HanpsiMyto
CBSI3aH C yBenu4YeHneM notpebneHusa aHepruum, yTo,
B CBOI ouepenb, NPUBOAUT K POCTYy notpebneHus
NPUPOAHbIX PECYPCOB, CHMXEHUID HEKOTOPbIX CTaH-
[ApPTOB KayecTBa, YXYALWEHUK 3KONOMMYECKOW CUTy-
auuu n ap.

He Bce Tak rnagko u png noaxopa, roe B OTHO-
LWEeHUN MOBbIWEHNS YPOBHA UM KayecTBa >XWU3HU
HaceneHus KK4veBas posib OTBOAUTCS TEXHOIOTUAM.
HoBble TexHonorum npencTaBnsOT OMACHOCTb: OHU
MOTYT YBENNYUTb «UMDPOBOM pa3pbiB» U yCyrybuTtb
CyLLeCcTBylOLEee HEPABEHCTBO KaK BHYTPU pa3BuMBa-
LWKUXCA CTpaH, TaK U MeXAay pa3BMBAKOLWMMUCSA U
pa3BuUTbIMM CTpaHaMu MUpa, yxyawas npu 3TOM
BO3MOXXHOCTU TPYOOYCTPOMCTBA, YCUIMBASA KOHLLEH-
Tpauuo BNacTM U co3gasag npobnemMbl TaMm, roe mnx
paHble He Ob1o. Tak, Hanpumep, MNOBbIWEHUE
CNpoca Ha WHTeNNeKkTyalbHble yCayrn ¢ nepexonom
Ha HOBbI TEXHOJMIOMMYECKMI yKiag notpebyeTr Ho-
BblX MeTOoA0B 60pbbObl CO CKpbiTOM 6Ge3paboTuuen,
perynupoBaHna  HETUNUYHbIX (GOPM  33aHATOCTH,
YCKOpPEHUS MpPOLLEeCCOB OBHOBNEHUS TEXHONOTUIM U
o6opynoBaHUs ong NpeoaosieHNs TeXHONOrMYeckom
OTCTaNOCTU oTpacnen u Tepputopuin u 1.n. [9]. Bnnga-
HMe uMdpPOoBbLIX TEXHONOMMI Ha PbIHOK TpyAa COCTO-
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WUT, B TOM 4YUCe, U B YBENUYEHUM NONSPU3ALUN PbIH-
Ka, ObICTPOM YyCTapeBaHWW 3HaHWIA CMNeuManncTos,
pa3BUTUM HOBbIX HOPM 3aHATOCTU, BbITECHEHUU MNPO-
deccnii MHAYCTPUMANbHOM 3MNOXK, YTO TpebyeT co3na-
HUS HOBbIX 06pa30BaTesibHbIX TOYEK, COBEPLUEHCTBO-
BaHUSI CUCTEMbI HOPMATMBHOIO peryinpoBaHus, pas-
BUTUS MHOOPMALMOHHOW CTPYKTYpbl, MOAEPHM3ALUN
rocynapCcTBeHHOro ynpasnenus v ap. [10].

TeM He MeHee, NpU aHanm3e BAUSHUS MHHOBaL MM
Ha YPOBEHb M KayeCTBO XM3HU HaceneHus obHapy-
YXMBAETCS MHOXECTBO Hay4yHbIX MCCNenoBaHWUM, OT-
MeyaloLWmX MONOXUTENbHYIO CBA3b MeXAay Kade-
CTBOM >XXM3HWU U: KAYECTBOM roCyAapCTBEHHbIX YCYT,
pasBUTUEM AEeMOKpaTUu, paBeHCTBOM A0X0A0B, A0-
CTYMHOCTbIO 3/IEKTPO3HEPIUM N SKONOTUYECKU Yun-
CTbIX BMAOB TOM/AMBA, Pa3BUTUEM TOProBOW, UHXKe-
HEPHOM M TPAHCMOPTHOM MHPPACTPYKTYPbl, OXBATOM
HaceneHuns 340paBoOOXpaHeHWeM, obpa3oBaHMEM U
ap. (Hanpumep, [1, 3,4, 7, 8 v ap.)).

JKCNepuMeHTaNbHbIM MyTeM JoKasaHa 3ddek-
TUBHOCTb peanu3aumu rocygapCcTBEHHbIX MporpaMm
6e3yC/IOBHbIX OEHEeXHbIX nepeBonoB B 6egHenwnx
paioHax HauvMeHee pasBUTbIX CTpaH Mupa [11], a
TakKXke pa3BUTUS BO30OHOBASIEMbIX WCTOYHUKOB
3Heprun [12], obecneyeHns Kayectsa aTMOCHEPHO-
ro sosgyxa [13], noBbIlWEHUS FPaMOTHOCTU Hacene-
HUS B cepe 3apaBooxpaHeHuns [14] n duHaHCcoBOM
rpamMoTHocTH [15, 16], cOxpaHEHUS BbICOKOIO YPOBHS
ABUraTeNbHON U PU3NYECKON aKTUBHOCTU UHAMBU-
ayymoB [17] B obecrnevyeHun pocTa YpOBHS U Kade-
CTBa XMU3HWU.

AHanus coBpeMeHHbIX BO3MOXHOCTEN MOBbIWe-
HUS YPOBHS M KayecTBa >XM3HW MOKasan, 4to BCe
OHU, TEM UAN UHBIM 0B6pa3oM, CBA3aHbl C HOBbIMU
TexHonormamMmm, MHHOBaUUAMMU. l'|<':\Ll.l.e BCero BCTpe-
YalTCH ynpaBneHYyeckMe MHHOBaUMWU: MHHOBALMOH-
Hble peweHns Ang pa3BuTnsa 6usHec-npoueccos [18]
unn  3POEKTUBHOIO MUCMNONb30BaHUS NPUPOAHbIX
pecypcoB [19], Ky/IbTypHble U3SMEHEHUSA U MONUTUYE-
CKasi 3KOHOMMUS COBMECTHO C «3eJIEHbIMU» TEXHOMO-
rmamMu Ha POHe y)Ke A0CTaTOYHOro YpOBHS pa3BUTUS
TexHonormyecknx pewenuii [20], pa3Butne coob-
wecTB (cBoeobpas3Hbin cnocob ynpasneHus, co3na-
OWnin HeobxoauMble CETU B3aUMOCBSA3EN Mexay
HaceneHneM 1 BNacTblo C NocneaywmMm pa3sButTueM
MHOPACTPYKTYpPbI) 1 AP.

Paccyxpaa o6 sHepro6esonacHoOCTW, pacnpege-
NIEHVN BHEpPrMM U NokKasaTensx ypoBHS U KayecTBa
XU3HU, nccnegoBaTenm CYUTAKOT, YTO HeobxoamMo
OTAATb NPUOPUTET OKa3aHUIO OBLLECTBEHHbIX YCAYT,
pa3BuTUIO 6a30BOM MHPPACTPYKTYpPbl U MOBCEMECT-
HOMY Cnpasea/IMBOMY pacrnpenesneHntio 4oxoaos [8].
BbiaBuratotcs naeu «3amMepneHus pocTas»
(«degrowth»), uenecoobpasHOCTU COKpaLLEeHUs rno-
6anbHOro norpebneHns M NpPoM3BOACTBA, @ TaKXe
3aMeHbl BBI1 B KauyecTBe nokasartensa npouBeTaHus
CTpaHbl KPUTEPUSAMU COLMANBHOIO U 3KONOrM4ecko-
ro 6narononyuus.

TakuMm o6pas3oM, CKnagbiBaeTcs npencraBneHue,
YTO B OCHOBE MEepeyYUCNEHHbIX paboT NnexuTt uaes
pasBUTUA HAYyYHO-TEXHOMOMMYECKOro MnoTeHuuana

KakK OCHOBbI MOBbIWEHUS YPOBHS U KayecTBa YXU3HU
HaceneHus.

Llenbto npeactaBneHHOro B CTaTbe MCCIef0BaHUS
SIBNSIETCSA BbISIBIeHWE CTeNeHW 3aBUCUMOCTU Mexay
nokasarensamu, XapaKkTepusyrLwmmm Hay4HO-
TEXHONOMMYECKN NOTEHUMan CTpaHbl, U nokasaTe-
NSMU, XapakKTepusylLWyKMM YPOBEHb W KadyecTBO
XXU3HM ee HaceneHus. MNpoBoauTca aHanus cBsa3en
no npo6nemMaTtuke o0OLWECTBEHHOrO 6aronoay4ms.
dopmynumpyeTcs rMnoTesa O TOM, YTO HapaluBaHue
Hay4YHO-TEXHONIONMYECKOro NoTeHUMana npuBoauT K
POCTY YPOBHS U KA4YeCTBa XXU3HU HaceneHus.

PesynbTaTbl U UX 06CyXXAEHUE

B pnaHHOV paboTe 6yaeM NpUAEPXKMBATBCA MHe-
HUS, YTO HAYHYHO-TEXHONOTMYECKUIA NOTEHUMAN — 3TO
OCHOBHAa$l COCTaBASAOLWAsa COBOKYNMHOIMO 3KOHOMUYe-
CKOro noTeHuMana CTpaHbl, BKAYawowaa B cebs
Hay4HbIM, MHHOBALMOHHbIN, TEXHONOMMYECKNI, Kaa-
pOBbIA, MPOU3BOACTBEHHbLIN, OPraHU3auUOHHbIA U
Ap. BUObl noTeHuManosB [21], o6pa3yoWwmx CUMbHbIE
B3auMoCBA3U. B ocHoBe HapawmBaHUg Hay4yHO-
TEXHONOMMYECKOro noTeHumana nexuT COBOKYM-
HOCTb HAKOMJIEHHOW CUCTEMbI 3HAHWW, CNOCOOHO-
CTelr, YMEeHWN, HaBblKOB, a TaKXe MaTepuanbHoO-
TEXHUYECKUX, WUHPOPMALMOHHbIX, OpraHU3aLMUOH-
HbIX U (PUHAHCOBbLIX PecypcoB, MCMNOMb3yEMbIX AN
OCYLWECTBAEHUS HAaYUYHbIX PyHAAMEHTasNbHbIX U Npu-
KNagHbIX MCCNeaoBaHUM, OMbITHO-KOHCTPYKTOPCKUX
pa3paboToK M BHeApEHUS UX pe3ysbTaToB (MHHOBA-
Luun) B Npomn3BoacTBO. [1Ipn 3TOM KIOYEBbIM YC10BU-
€M peanus3auum Hay4yHO-TEXHOJNIOMMYECKOro MoTeH-
umMana BbICTynaeT CNpocC Ha MHHoBaumu. Ecnm Hayu-
HO-TEXHONIOMMYECKUA MnOoTeHUMan u CBA3aHHblE C
HUM MWHHOBauuWM OyayT peanm3oBaHbl, TO cnepyeTt
OXuaaTb npouecca yaydlweHUs COCTaBNSALWMX
YPOBHS 1 Ka4eCTBa XU3HU HaceneHusa (puc. 1).

OTMeTUM, 4TO, roBOpsl O MOBbIWEHUN YPOBHS
XXU3HU, Mbl BCeraa 6yaem MmeTb B BUAY U NOBbILWe-
HMEe KayeCTBa XXU3HU; OQHAKO KayeCTBO XMU3HU — 3TO
ropasno 6onee WMPOKOE MOHSATME, KOTOPOE BKIIHO-
yaeT B Cebs He TONIbKO MaTepuanbHoe 6naronony-
yne noaen (YpoBeHb XXU3HU), HO U BO3MOXHOCTU UX
[OCTYyNa K KayeCTBEHHOMY 34paBOOXPAaHEHMUI0, 06-
pa3oBaHuIo, couManbHOMY obecneyeHuto, TpaHcnop-
TY, CBA3U M KOMMYHUKALMAM, KyNbType u np. [22-26].
B HeKOTOpbIX Hay4HbIX UCCNEA0BAaHUAX YPOBEHb U
KauyeCTBO XM3HWU HaceNeHUsl He OTAeNnstT APYr OT
Apyra, paccMaTpuBas Npu aHanmMse BCe BO3MOXHble
acneKkTbl 3TUX aBneHunn [27].

CornacHo To4uke 3peHus, WMPOKO pasaensemMomn
KakK OOLWEeCTBEHHOCTbI, TaK U MOJUTUKAMU, Mexay
Haykom W WHHOBALUMAMMK CyllecTByeT npsamas u
HenocpeaCTBEHHAs CBSA3b: pe3ynbTaTbl UCCenoBa-
HWUIA, NPOBOAUMBIX (PYHOAAMEHTANIbHOM HayKoW, CTa-
HOBATCS «BXO4AaMU» B NPUKNAAHbIE UCCEeN0BAaHUA U
pa3paboTkn, pe3ynbTaTbl KOTOPbIX, B CBOK o4vepenb,
BbICTYNalOT 6a30M 019 MHHOBAUMM, BbIXOOALWMX HA
pasnuyHble PbIHKM U MPUBOASALMX K MOBbILLEHUIO
NPpOAYKTUBHOCTU NMPOU3BOACTBA, @ B KOHEYHOM cYye-
Te — K 9KOHOMMUYeCKoMy pocTy [28].
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Puc. 1. CBA3b MEXAY HapalMBaHMEM HayYHO-TEXHO/IOMMYECKOro NOTEHLMaNa U poCTOM YPOBHS M KauecTBa XXM3HU Hacene-
HMa / Fig. 1. The Relationship between Scientific and Technological Capacity Building and the Growth of the Standard of
Living and the Quality of the Population’s Life

HcroyHumk: pazpaboTaHo aBTopamu / Source: compiled by the authors

Bknapn psiga ctpaH Mupa B pa3BuTME HaLWOHalb-
HOW HayKu NPOUNIKCTPUPOBAH Ha puC. 2: OH NO3BO-
ngeT oueHUTb MaclwTabbl LeneBon rocygapcTrBeHHOM
NONMUTUKU 4Yepe3 MoKasaTesm YNCNEeHHOCTU COTpYyA-
HUKOB Ccdepbl Hay4YHO-UCCIea0BaTENbCKUX U OMbIT-
HO-KOHCTPYKTOpCKMX paspaboTok (HNOKP), ronoBbix
3aTtpaTt Ha HMOKP B npoueHTax OT BanOBOr0 BHYT-
peHHero npoaykta (BBIl), paccuMTaHHOro no napwu-
TeTy nokynaTtenbHor cnocobHoctn (MMC), a Takxke
COBOKYMHbIX pacxoaos Ha HMOKP B ponnapax CLUA

Ha Oywy HaceneHus (pasMep Kpyros).

B npaBoM BepxHeM cerMeHTe pUCyHKa pasmelle-
Hbl CTpaHbl C OTHOCUTENBbHO BbICOKMMU MOKasaTens-
MW YUCNEHHOCTU COTPYAHUKOB W 3aTpaT B cdepe
HWUOKP; npu 3TOM BCe OHM OTHOCHATCSH K rpynne pas-
BUTbIX CTpaH mupa (M3paunb, Kopes, U3paunb, Oa-
Hua, Weeuns, Weenuapuga, OuHnaHaua, FfrepMmanums,
AnoHuns). B neBOM HUXHEM CerMeHTe pUCyHKa, COOT-
BETCTBEHHO, pa3sMeLlleHbl pa3BUBatOWMECS CTpPaHbl
Mupa.
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Puc. 2. BKnap, cTpaH B pasBUTME HaLMOHaNbHOM Hayku, 2019 r. / Fig. 2. Country Contributions to the National Science, 2019

HCTOYHMK: pacCYUTaHO M NOCTPOEHO aBTopaMu NO AaHHbIM [29-31] / Source: calculated and compiled by the authors based on data from

[29-31]
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OTMeTUM, 4YTO OLeHKa BapuaTUBHOCTU NpeacTas-
NeHHbIX MOKasaTenenm BKMaga B pa3BUTME HaUMO-
Ha/IbHOM HAayKW B Bbl6OpKe 13 123 cTpaH NpoaeMOH-
CTpupoBana, 4to 3a nocnegHue 15 neTt 3HadeHus
KO3hPUUMEHTOB BapuauuM MNpPakTUYEeCKUn He unsMe-
HUAUCH (BbIPOCAN Ha 1-2%), 4TO rOBOPUT O CTabub-
HOCTU NPUOPUTETOB WM BO3MOXHOCTEM YKa3aHHbIX
rpynn cTpaH.

Poccus okasanacb Ha rpaHuue rpynnbl pa3BUTbIX
M pasBMBalOWMXCA CTpaH Mupa. OgHaKo 4ucneH-
HOCTb coTpyaHumkoB chepbl HUOKP B cTpaHe nocTo-
SIHHO CHWXXaeTcs, NpeacTaBnas yrposy HauMOHasb-
HoM 6e3onacHoCTM B cdepe Hayku (MO0 HEKOTOPbIM
oueHkaMm, 3a nocnegHue 30 neT cokpalieHme cocTa-
Buno no 50% [32]), 4To CBA3bIBAIOT C HEYAAYHbIMU
HeonnbepanbHbIMKU pedopMaMu, NPOBOAUMBIMU C
Hayana 1990-x rr. u No cem AeHb, K MaCCOBOMN IMU-
rpauMen YyYyeHbIX U TeXHUYEeCKUX Cneunuanmncros,
npexae Bcero, B Bo3pacte go 40 net, B gpyrue
cTpaHbl [33-36]. [py 3TOM ypOBEHb roCcyAapCTBEHHO-
ro ¢guHaHcupoBaHuss HUOKP konebnetcas nuvwb B
npepenax 1-1.5% ot BBI, 4tOo, ogHako, B 2-4 pasa
MeHbLle, YeM B OObLUMHCTBE pPa3BUTbIX CTPaH MuUpa.
Kpome Toro, otMeyaeTcs 3HauuTenbHas pervoHasb-
Haga amddepeHumnaumsa no ob6bemMaM GUHaHCMPOBA-
Hua coepbl HUOKP [37]. Pa3mep 4acCTHbIX MHBECTU-
LUMIA B POCCUMNCKYIO HaAyKy B 5 pa3 MeHblUe, Hanpu-
Mep, No cpaBHeHMIO ¢ nokasatenamu CLUA [38], npu
3TOM camocTogaTenbHoe nposegeHune HUOKP kak
crnocoba noBbIWEHMS KOHKYPEHTOCMOCOBHOCTU B
pOCCUICKOM BU3HECe NpUMeHseTca KpanHe peako
[39].

Ona nocTmxeHna uenenm AaHHOrNO uUccnenoBaHus
npeanoXXeH 3KOHOMeTpUYeCcKUin noaxon K BbisiBne-
HUKO CTeneHn 3aBUCUMOCTMU MeXAYy NnoKasatenamu
Hay4YHO-TEXHONOMMYEeCcKoro NoTeHuuana u nokasare-
NSMU YPOBHS U KayeCTBa XU3HMU HAaCeNeHus CTpaHbl.
MccnepoBaHve onupaeTcs Ha naHenbHble Habopbl
OaHHbIX 33 nocnegHue 15 net no 40-60 cTtpaHaMm (B
3aBMCMMOCTM OT paccMaTpMBaeMoOro mnokasartens),
npeacrtasneHHble B [40-42].

Mpn pacyeTte KO3IpPPUUMEHTOB KOppenaumm B Ka-
yecTBe 3aBUCMMOW NepeMeHHOM NPUHAT obuenpu-
3HAHHbIN WHTErpanbHbIM NOKa3saTenb 61arococTos-
HUa - MHaekc yenoseyeckoro passutusa (MYP) (Hu-
man Development Index, HDI), oTpaxatowmn ogHoO-
BpEMEHHO YpOBEHb M KayeCTBO >XU3HW HaceneHus
CTpaHbl [43].

MYP paccuuTbiBaeTCcs Kak cpeaHereoMeTpuye-
CcKoe 3Ha4veHue (B npegenax ot 0 oo 1) Tpex cTaH-
[apTU3UPOBAHHbIX MHAEKCOB:

o O)KVI,EI.aeMOVI npoao/KUTENBHOCTU XXU3HU NpU

pOXAEHUU;
e YpOBHA 06pa3oBaHMs (CpefoHas MpPOAOIXKMU-
TENbHOCTb U OXUAAEMbIA CPOK 0BYyUYEeHUS);

e [0XO04a Ha Aywy HaceneHumsa (BanoBblM HaUU-
OHanbHbIM goxon no MMC Ha aywy Hacene-
HUA).

KOHTpONbHbIE MepeMeHHble B JAaHHOM uccneno-
BaHWUM HE UCMONb3YHOTCS.

Ob6bsCHAOWME MepeMeHHble npeacTaBastoT Co-

6o Habop couManbHO-3KOHOMUYECKUX (aKTOpPOB,
06beMHEHHbIX B YeTbipe rpynnbl (7a6/1. 1):

1) Bknapg B pa3BuTUeE cpenHero obpasoBaHus;

2) BKNap B pa3sBUTUE BbICLIErO O6pa3oBaHUS;

3) cTeneHb KoornepaumMu Hayku, o6pa3oBaHus M

Nnpou3BOACTBA;

4) Bknapg B pa3sutne HNOKP.

MokasaTenu nepsbixX ABYX rpynn XapakTepusyoT
BO3MOXHOCTU CUCTEMbI K GOPMUPOBaHMID BA30BbIX
U NpodeccruoHanbHblX 3HAHWW, HABbIKOB, YMEHWUMH,
KayecTB Oyaywmx CneuuanucToB, B TOM uyucie UX
CNOCOBHOCTEN K MOUCKY MHGDOPMaUUU, HENpepbiB-
HOMYy 06pa3oBaHMIO, KapbepHOMY pOCTYy, peanusa-
UMM MHHOBAUUMN, yNPaBNEeHU0 USMEHEHUSIMU U T.M., @
TakXXe MpUBUTYIO COBPEMEHHONM MOJIOAEXU CUCTEMY
LEeHHOCTHbIX OpPUEHTaLUMI, YTO HaNpsSIMy0 BAMSIET Ha
dopMmnpoBaHMe U pa3BUTUE KagpoOBOro noteHumana
CTpaHbl Kak COCTaBNSAOLLEN Hay4HoO-
TEXHONOrMYecKoro noTeHumana.

dDopMMpoBaHME IKOCUCTEMBI «HAayka - 0Opaso-
BaHMe - NPOU3BOACTBO», COMMACHO OTYeTy AHANUTU-
yeckoro ueHTtpa npu [lpaButenbctBe PoCCUMCKOM
®depepaunn [44], uMeeT peluatollee 3Ha4YeHue ans
MOBbIWEHUS MHHOBALUMOHHOMW aKTUBHOCTU B CTpaHe.
Mpun 3TOM obpa3oBaHue, 1 Npexae BCEro BbiCllee,
AO/MKHO CTaTb CBSA3YIOLWMM 3BEHOM MeXAy HayKom U
NPOMBbILWNEHHOCTbIO — TEM MOCTUMKOM, KOTOPbIA Obl
noMor BeCcTu NpOAYKTUBHbINA AMANOr, reHepupys MH-
HOBaLMW.

Bknag B passutne HMOKP HenocpeACTBEHHO Xa-
pakTepusyeT CTeneHb pa3BuTUA Hay4HO-
TEXHONOMMYECKOro cekTopa.

OTMEeTUM, YTO Ccpeam OOBbACHSALWMX NEPEMEHHbIX
He npeacTaBfieHbl KagpoBble MoKasaTenu, T.K. nps-
Mas CBS3b MeXay MNPOU3BOAUTENbHOCTbIO Tpyaa U
YPOBHEM 1 KayeCTBOM XXU3HU HaceneHus AaBHO A0-
KasaHa.

M3 obnactn nccnenoBaHUs No HEKOTOPbLIM nepe-
MeHHbIM (3.4, 3.5) Ana NoBbIWEHNS OOCTOBEPHOCTU
BbIUMCNEHUN WUCKNKYaNUCb CTpaHbl, obnapgarowme
aHOMaNbHO BbICOKMMMU (M3-3@8 HU3KOM MNAOTHOCTU
HaceneHusl) N0 CPaBHEHMIO CO BCeW BbIGOPKOWM Mo-
Kasatenamm (Hanpwumep, B Hammbum npoueHT pac-
xonoB Ha HNOKP B o6pa3oBaHuM npeBbilaeT NoKa-
3aTenu pasBUTbIX CTpaH B 2-3 pa3a). Pag nepemex-
HbIX (4.2, 4.3) 6bINn paccymMTaHbl aBTopamu. HekoTo-
pble nokasaTenu MOryT CTaTb HepernpeseHTaTUBHbI-
MW B AAHHOW BblIBOpKe: TaK, NOCKOJIbKY Mpu pacyeTte
MYP mcnonb3yoT nokasatenb «ypoBeHb o6pasoBa-
HUS» (CpeoHsas NPOOO/MKUTENBbHOCTb U OXUAAEMbIN
CpoK 0B6y4yeHus), pocT 3HaYeHnn nokasartenen 1.3. n
2.2 npegnonaraeT yBesiIM4eHNe 3HAYEHUS N AAHHOIO
CTaHOapTM3nposaHHoro uHaekca MNYP [45]. Ecam ¢
pPOCTOM CpefHen MNpPOoJO/IKUTENbHOCTU OByyYeHUs
pocCTa oxBaTa HaceneHus cpeaHUM 1 BbICLLIMM obpa-
30BaHMEM He HabnaaeTcs, 3T0 CBUAETENLCTBYET O
TaKMX KayecTBEeHHbIX NpobnemMax obpasoBaTesbHOM
CUCTEMBI KaK Cnabblit ypOBEHb MOATOTOBKMU yyallmX-
Csl, HU3Kasg 3hEPEeKTUBHOCTb MNporpamMm obydyeHus,
CHMXXEHME MOTUBALMU YYaLLUUXCH, HU3KaSa KBanudu-
Kaumsi COTPYAHUKOB 1 Ap.
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Tabaya 1/ Table 1

HesaBucumble nepeMeHHble SKOHOMeTpuuecko moaenu / Independent Variables of the Econometric Model

0603|.-|ab|e|-’me Mokasarensb / Indicator
/ Designation
1) Bknan B pazsutme cpegHero obpa3oBaHms

1.1 YpoBeHb pacxoaoB Ha cpegHee obpa3oBaHue, B % oT BBI

1.2 YpoBeHb pacxonoB Ha cpegHee o6pa3oBaHme, B % OT 06LEro ypoBHS roCyAapCTBEHHbIX PpacXo4oB

1.3 Jonsi HaceneHus, uMeroLwero cpegHee ob6pasoBaHme, B % OT 06LLen YNCIeHHOCTU HaceneHus

1.4.3,1.4.6, |CpegHue OULEHKM, COrNacHO MexayHapoaHOIM nporpaMMe No oueHke obpa3oBaTeNibHbIX OOCTUXEHWUN

1.4.8 yyawmxcs, B 6annax: a) MaTemMaTuka; 6) YTeHue; B) HayKa

15 Donga peten, mvlsymmx B MO3UTUBHOW U CTUMY/IMPYIOLLEN OOMALLHEN cpeae obyveHus, B % OT obLliei umnc-
JIEHHOCTW feTen

2) Bknan B pa3Butue BbICLLIErO 06pa3oBaHms]

2.1 [Jonsi HaceneHus, UMeloLWero Bbiclee o6pasoBaHUe, B % OT 06LLEeN YUCIEHHOCTU HaceneHus

22 [Jonsi HaceneHus, UMeloLWero yposeHb 06pa3oBaHUsl «AOKTOpaHTypa» (MNU dKBUBANEHT), B % OT obLien
YMCNIEHHOCTN HaceneHus

23 [Oons HaceneHus, BNaAeoLWero HaBbikaMmm paboTbl Ha KOMMbOTEPE, B % OT O6LEN YNCNEHHOCTU Hacene-
HUS

24 [Oons Hay4yHbIX nybnukaumini uccneposaTtener crpaHbl cpean 1/10 4acTuM caMbiX LUUTUPYEMbIX HAY4HbIX
ny6avkaumnii B MUpe, B % OT BbIBOPKM Hay4HbIX Ny6amMKaumm

3) CreneHs Koornepaumm HayKu, 06pa3oBaHus U rnpomu3BoACTBA

3.1 Pacxoabl Ha HWOKP B 6usHece, B % OT A06aBNE€HHON CTOMMOCTU B OTpaciau

3.2 [Oons dvpm, kKoTopble dopManbHO NpeanaratoT NporpaMmbl 0b6yyeHus), B % oT Bcex GUpm

3.3 Jons dupmMm, KoTopble uMetoT pacxoabl Ha HUOKP, B % oT Bcex dupm

3.4 Hons pacxopos Ha HUOKP, duHaHcupyeMbix BU3HecoM, B % OT pacxonoB

3.5 pakpaHCKme rocyaapcTBeHHble accurHoBaHusa Ha HMOKP, B gonn. CLUA B noCTOSIHHBIX LeHax 1 no MNC

4) Bknag B pazsutme HUOKP

4.1 BHyTpeHHMe pacxoabl Ha HUOKP Ha aywy HaceneHus, B aonn. CLUA B NOCTOAHHbIX ueHax 1 no MMnc

4.2 OTHOLIEHWEe YNCNEHHOCTU UccaenoBaTenei K YNCNEHHOCTU HaceNneHns CTpaHbl, uccnegoBatenei Ha 1 ven.

43 OTHOLWEHWEe Yncna NaTEeHTHbIX CEMENCTB K YMCNEHHOCTU HacCeNeHUs CTpaHbl, NaTeHTHbIX ceMeicTB Ha 1
yen.

4.4 MocTynneHns oT NCNOJIb30BaHMS MHTENNEKTYaIbHOM CO6CTBEHHOCTU, A0aN. CLUA B TeKyLWMX LeHax

45 [Jonsi naTeHTHbIX 3a9BOK C MeXAYHAapOAHbIM y4yacTUeM B O6LLEM KONMYECTBE NAaTEeHTOB Ha M306peTeHus
BHYTPW CTPaHbl, B % OT BCEX NATEHTOB

HcToyHumK: cocTaBneHo aBTopamu / Source: compiled by the authors

Danee cdopMynupoBaHa runoTesa: Hay4yHoO-
TEXHONOrMYEeCKum noTteHuman CTpaHbl UMeeT np4a-
MY U CUJIbHYIKO CBSI3b C YPDOBHEM U Ka4YeCTBOM XKU3-
HW ee HaceneHuq. NpoBepka rMnoTesbl NposeaeHa
nocpeacTBOM pacyeTta 3HavyeHUM KoahPUUMEHTOB
Koppensaumu B paMKax NMpUMMeEHeHUs JIMHEMHOMN, 3KC-
MOHEHUMANbHON U CTENEeHHOW perpecCcUoHHbIX MO-
penen. NMokasaTenn He3aBUCUMbIX NEPEMEHHbIX Bbl-
v Takxke nponorapudMupoBaHbl A9 TOro, 4YTo6bl
NPUNTU K CTaLMOHAPHOMY COCTOSIHUIO psaa (7ab. 2).
MpoBepeHa 3HAUYMMOCTb KO3I(PPULMNEHTOB KOppend-
UMM Ha 1%-HoM ypOBHE OO0BEPUTENbHON BEPOSATHO-
cTu. NMoATBEPXKOEHO HaNMuMe CBA3M MeXAay nokasa-
Tenamu (HabnwogaemMble 3HaYeHUS KOIDEPULMNEHTOB
Koppensumu Bbille KPUTUYECKUX 3HAYEeHUN NO pac-
npeaeneHuto CTbloAeHTa).

Pe3ynbtaTbl NpoOBEOEHHOro KOPPEnsuMOHHOro
aHanusa nokasanau, YTo CyLecTBYeT CTaTUCTUYECKMU
BbICOKAs MO TeCHOTe npaMag JIMHEenHasa u/unu cre-
neHHas W/Mnu 3SKCNOHEeHUManbHag 3aBUCUMOCTb
Mexay nokasartenamu 1.3 «oong HaceneHusd, umMero-
wero cpegHee obpasoBaHue», 1.4 «cpegHue OLEH-
KU» NO TpeM gucumnnuHam, 1.5 «ponsa nerten, xmsy-
WMX B MO3UTUBHOM WU CTUMYNUPYIOLLEN AOMallHeNn
cpene obyyeHus», 2.1 «0oNns HaceneHus, MMeKLLEro
BbicLlee obpa3oBaHue», 4.1 «BHYTPEHHME paCXonbl
Ha HMOKP Ha aywy HaceneHus», 4.2 «OTHOLIEHUEe
YNCNEHHOCTU nccnepoBaTenen K YACIEHHOCTM Hace-

NIeHUa CTpaHbl» U CTaHOAPTUIUPOBAHHbIMU UHAOEK-
camm UNYP, T.e. ypOBHEM M KAYEeCTBOM XM3HU Hace-
NleHns cTpaHsbl.

CBSI3b MeXay HaM4ymeM YMeHUM U HaBbIKOB, AUK-
TyeMbIX UumudpoBusaumen obuiectsa (NokasaTesnb
2.3), 1 YpOBHEM WU KayeCTBOM XM3HWU Gonee TecCHas,
MO CPaBHEHMUIO C HaIMYMEM YUYEHOM CTerneHu (noka-
3atenb 2.2). BO3MOXHO, 3TO 06bACHAETCSA coxpaHe-
HMEM «OTOPBAHHOCTU» (PYHOAAMEHTANIbHOM HAYyKU OT
NpUKNaaHbIX HABbIKOB, MPOrpaMM U TEXHOOMMN.

CBsA3n Mexay O60nbLMHCTBOM MoKasaTenen, Xa-
pakTepusyowmx Bknag B passutne HUOKP (4 rpyn-
na), U CTaHOAPTU3IUPOBAHHBIMU XapaKTEPUCTUKAMU
YPOBHSI M KayecTBa XU3HU JNydlle OMNUCbIBaKOTCS
3KCMOHEeHUMaNbHON MOAENbio 3aBUCUMOCTU (38 UC-
KNIOYEeHMEM noKasaTens MexayHapoAHOMW Koornepa-
LU0 MpuU perncTtpaumm nateHToB). O6bACHUTL BbISIB-
NIeHHYI0 340eCb 3aBUCUMMOCTb MOXHO TEeM, YTO Mac-
wTtabbl passutna HUOKP B uenom pspe uccnepye-
MbIX CTpaH OTHOCUTENbHO Maibl U He NPUBOAAT K
Cepbe3HbIM A0/IFTOCPOYHbIM M3MEHeHUaM. deduunt
(GUHAHCOBbLIX CpeacTB, KBaNUOULUMPOBAHHbLIX Kaa-
pOB, 3/1EMEHTOB MHHOBALMOHHOW MHMPACTPYKTYpPHbI,
a TakXXe dKOHOMMYecKas 3aBUCUMOCTb OT Pa3BUTbIX
CTpaH NMPUBOAUT K TOPMOXEHUIO peanmsaumm MHHO-
BAaUMOHHbIX U MHBECTULMOHHbIX MPOEKTOB, YTO He
MO3BO/ISET MOBbLICUTb HAaYYHO-TEXHONOIMMYECKUA MO-
TeHuuan.
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Tabaya 2 / Table 2

Pe3ynbTaTbl KOPpENALMOHHOro aHanM3a nokasaTesieil HAyYHO-TEXHOIOrMUYEeCKOro NoTeHuMana U nokasarenei ypoBHs 1
Ka4yecTBa XXu3Hu HaceneHus / Results of the Correlation Analysis of Indicators of Scientific and Technological Capacity and
Indicators of the Standard of Living and the Quality of Life

3Ha4vyeHue KoapPuUUUeHTa Koppenaumm 3Ha4veHue Ko3pPuUUUeHTa Koppenaumm
Ne Bua mopenu / no nepeBuYHbLIM AaHHbIM / The Value of | no norapudpmMmupoBaHHbIM AaHHbIM / The
Type of Model the Correlation Coefficient on the Pri- Value of the Correlation Coefficient on
mary Data Logarithmic Data
11 JInHeHana 0.27 0.35
i CreneHHas 0.35 0.37
1.2 |luHenHas 0.25 0.21
13 JInHenHasa 0.76 0.83
CteneHHas 0.85 0.84
1.4 |JluHenHas a-0.816-0.77;8 - 0.77 a-0.81,6-0.78;8 - 0.78
1.5 |luHenHas 0.74 0.70
2.1 |luHenHas 0.74 0.84
CteneHHas 0.84 0.81
2.2 |JluHenHas 0.41 0.39
CteneHHas 0.54 0.32
2.3 | luHenHas 0.62 0.78
DKCNOHEeHUManbHas 0.78 -
2.4 | luHenHas 0.69 0.62
3.1* |luHenHas 0.54 0.64
DKCNOHEHUManbHas 0.64 -
3.2 |JluHenHasq 0.27 0.22
3.3 | luHenHas 0.08 0.12
3.4* | luHenHasq 0.02 0.17
3.5 | luHenHasg 0.24 0.28
4.1 |JlnuHenHasq 0.66 0.86
DKCNOHEHUManbHas 0.87 0.81
4.2 | JlnHeHaa 0.73 0.87
DKCNOHEeHUManbHas 0.87 0.86
4.3 | JInHeHaa 0.49 0.86
DKCNOHEHUManbHas 0.86 -
4.4 | JlnHenHasa 0.26 0.7
DKCNOHEeHUManbHas 0.7 0.7
4.5 | NlnHenHas 0.03 <0.01

* B BbI6OpKEe 6ONbLIMHCTBO CTPaH Pa3BMUTbIX

HcTOYHMK: pacCYUTaHO M COCTaBNEHO aBTopamu / Source: calculated and compiled by the authors

Cnabyto, U Ha rpaHe yMepeHHYI TeCHOTY CBSA3U
MPOUNNIOCTPMPOBANM MoOKasaTeM NPUOPUTETHOCTU
pas3sutna cpepgHero obpasoBaHua ANnsg rocynapcraa
- 1.1 un 1.2 «ypoBeHb pacxonoB Ha cpeaHee o6pa3o-
BaHME»; NMPU 3TOM KaYeCTBEHHble MoKasaTenum pas-
BUTUSA cpefHero obpasosaHug (1.3, 1.4, 1.5) npowun-
ncTpupoBanu 6onee BbICOKME MOKasaTenu CBA3MW,
T.€. MMEHHO Ka4yeCcTBO CpeaHero o6pasoBaHMs UMeeT
pewarwwme 3HayeHue [ MNOBbIWEHUS YPOBHS U
KauyeCTBa XXU3HU HaCeNeHus.

Takum obpa3om, Hanbonee BeCOMble MepeMeH-
Hble XapaKTepusylT TPU U3 YeTblpex npeacraBieH-
HbIX FPynmn COUWAaNbHO-3KOHOMUYECKMX (aKTOPOB:
BKJIa4 B pa3BuUTUE CpeaHero M BbiClero obpasosa-
HUS, a Takxke BKnag B passutne HUOKP. CteneHb
Koonepauum Haykm, o6pa3oBaHUS M NMPOU3BOACTBA
(3 rpynna) BbiSBNEHa Kak MeHee 3Ha4yMMoe yCJloBue
ON9 uener NoBbIlWEeHNS YPOBHS M KAaueCTBa XXMU3HM.

3akno4yeHue

DMMNMUPUYECKN B 3HAYUTENbHOW CTEMeHu nopa-
TBEpPXXOEHA rMnoTesa, YTo 6onee BbICOKME MOKasa-
Tenn ypoOBHSA M KayecCTBa >XM3HWU HacesieHus CTpaHbl
o6ecneumBaroTCa 3a CYET HapawWwMBaHUS HAYYHO-

TexXHonorM4yeckoro noreHuuana. B ceasu c yem Poc-
cus, NO nokKasaTensM BKAaga B pasBUTME HaUMO-
Ha/IbHOM HayKM HaX04ACb Ha rpaHULEe Mexay pa3Bu-
TbIMU N pa3BUBAKOLWUMNCA CTPAHaMMU MUpPaA, CNOCO6-
Ha MCMNoNb30BaTb TEKyLIME BO3MOXHOCTU Hapaluu-
BaHUS  HAY4YHO-TEXHONIOMMYECKOro  noTeHumnana,
obecrneyeHnsi TEXHOJNIOMMYECKOro  CyBEepeHuTeTa,
NpeoaosieHUs OrpaHUYeHun, 4TO B MepcrnekTuse
npuBedeT K 3KCMNOHEHUMWAaNbHOMY POCTY YPOBHSA U
KayecTBa XXM3HW HaceneHus. OTMETMM, YTO NpMopu-
TeTHass posib B GOPMUPOBAHUU 3KOCUCTEMBbI, CMO-
cobCTBYOWE HAayYHO-TEXHOJIOTMYECKOMY, @ 3HaUuUT
M COUManbHO-3KOHOMMYECKOMY Pa3BUTUIO TeppUTO-
puin [OMKHA GblTb OTBEAEHA BbICWUMM y4YebHbIM 3a-
BeOeHVsaM [46], a BNIOXEHUS B WHHOBALMWOHHYHO
chepy nos3sonaT obecrneynTb 3HAUYUTENbHbIA Mylb-
TUNAUKATUBHBIA 3KOHOMUYECKUIN 3P dekT [47]. Cuu-
TaeM LenecoobpasHbIM paclumpeHmne CoOBpeMEHHbIX
METOAMK OLEHKM YPOBHS U KayecTBa XXM3HW Hacene-
HUA noKa3aTensaMu, XapaKTepusyrLlUMU HayyHO-
TEXHOJIOMMYECKUI NoTeHUMan CTpaHbl.

Bknap, asTopos
ABTOpbl BHEC/M paBHbI BKNag B npoBegeHue ucche-
[oBaHua: cbop M aHanu3 Matepuana; onpegeneHuve uenen
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M 3agady, MEeTogoB MCCesoBaHMA;, (HOPMYAMPOBaHWE U
HayyHoe 06OCHOBaHME BbIBOAOB, OOPMIEHUE KITHOUYEBbLIX
pe3ynbTaTOB UCC/IEA0BaHUSA B BUAE CTaTbU.
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OPUTMHAJIbHAA CTATbSA

COBEPLUEHCTBOBAHUE TPOLIECCA NPEOBAPUTE/IbHOIO BHEAPEHUA LUUDPOBbIX
MHHOBALMOHHbBIX UHCTPYMEHTOB B MYHULIUIMAJIbHbIX OPTAHU3ALUUAX

M.fl. BecenoBCKUI, TeXHONOrMYECKUn YHUBEPCUTET UMeHU nOBaxabl Feposi Cosetckoro Colo3a, SeTYMKa-KOCMOHaBTa
A.A. leoHoBa, Kopones, Poccus

M.A. CMBOPOB, TEXHONOMMYECKUI YHUBEPCUTET UMEHU ABaxabl Fepos CoBeTckoro Coto3a, fieTunka-KocMoHaBTa AA. Jleo-
HoBa, Kopones, Poccus

AHHOTaumMs. B cBa3m co Bce 6onee Bo3pacTatowelri B XXI Beke posnbto pakTopa LmdpoBm3aumm Bo BCEX
chepax XnsHeoeaTenbHOCTU YenoBeka, npuobpeTaeT ocobyro akTyalbHOCTb M3y4YeHUEe BO34EeNCTBUS
MHMOPMaALMOHHbBIX TEXHOJIOMUIA KaK MHHOBALMOHHOIO MHCTPYMEHTA TpyAa Ha AeATesIbHOCTb MyHULM-
nanbHbIX opraHusauuin. JaHHbii GakT obycnaBnnBaeT akTyanbHOCTb UCCEeA0BaHMNS NPOLECCOB BHEA-
peHusa Ll,VICDpOBbIX MHHOBAUMOHHbIX MHCTPYMEHTOB B AeATE/IbHOCTb MYHULIMNANbHbIX opraHmsau,MVl.
HacToslee nccnenoBaHue CBA3aHO € aHaAM30M HakTOpPOB, BO3AENCTBYOLWNX Ha NPOLLECC BHEAPEHMS
UMDPOBbLIX MHCTPYMEHTOB Ha NPOMEXXYTOYHOM 3Tare BHeApeHUS, CONPAXEHHOro C NJ1aHUPOBaAHUEM U
NpOrHo3MpoBaHUEM NOBEAEHNS MHCTPYMEHTA B OpraHM3aunoHHol cpene. Takum 06pasom, Lenbto nc-
CNnefoBaHUSA ABNSETCS M3YyYeHUEe NpeaBapuUTesbHbIX 3TanoB BHEAPEHUS UMPPOBbIX MHHOBALMOHHbIX
VHCTPYMEHTOB TpyAa B AEeATENbHOCTb MyHMUMMANbHbIX OpraHmsauuin. MiccnepoBaHue 6asmpyeTcs Ha
aHanMse HOpMaTMBHOM AOKYMEHTauuu opraHoB nyb6anMYHOM BNacTu, a Takxke nybavkauui Ha odpuum-
anbHbIX pecypcax TakoBbIX OPraHOB, pe3yfibTaTaxX NPakTM4eckoro HabataeHUs 3a Npoueccom BHeape-
HUS LMGHPOBLIX MHCTPYMEHTOB. B paMKax nccnenoBaHUs Ha OCHOBE aHann3a 06beKTUBHbBIX TPYAOBbIX
npoueccos paspaboTaHa CTpyKTypa NpoLeccoB NpeaBapuTenbHOro BHeApeHM LMdpoBOro MHHOBaLM-
OHHOrO MHCTPYMEHTA, B paMKaXx aHanM3a HOpMaTUBHbIX HAKTOPOB, OKa3bIBalOLWMX BAUSHUE Ha NpoLecc
BHeApeHUS, BbiSiBIEHbl OCHOBHble (OPMbl HOPMATUBHbIX AOKYMEHTOB, CBSI3aHHbIX C MPOLLEeCCOM BHen-
peHus, BbINO/IHEHA OLEHKa BO34ENCTBMS HOPMaTMBHbIX (DaKTOPOB Ha ero peanusauuto. MNpu nccneno-
BaHWM pecypcHOro obecnevyeHuns npouecca BHegpeHUs LMGPOBOro MHCTPYMEHTA TPYAa BbISIBNIEHbI OC-
HOBHble creumduyHble GakTopbl, OKa3blBalowWwme BO3AENCTBME HA UTOrOBYO 3O EKTUBHOCTb BHeape-
HUS. B npouecce onpeaeneHns TeHAEHUNI pasBUTUS METOANYECKMX aCNEKTOB BHEAPEHUS LMD POBbIX
MHHOBAUMOHHbLIX MHCTPYMEHTOB Tpyada onpeneneH BbICOKU noTeHuman TeXHONOrMnm KOMNbOTEPHOIo
MoOenupoBaHUS U, B YaCTHOCTU, TeXHonorum «Lndpposoro aoBoriHMKa» B JaHHOM cdepe.

KnioueBble cnoBa: MHHOBaLWUKX, MHOOPMALMOHHbIE TEXHOIOTMWN, MECTHOE CaMoyrnpaBieHne, MyHULM-
nanbHble opraHM3auum, TpyaoBble Npouecchl, LMGPOBOM ABOMHUK, LMDPOBbIE TEXHOOTMMMU

Ansa uutuposaHus: Becenosckuin M.4., Cnpopos M.A. CoBepLueHCTBOBaHME npouecca npeaBapuTebHOro BHeapeHus umdpo-
BbIX MHHOBALMOHHbIX MHCTPYMEHTOB B MYHWULUMMNANbHbIX opraHmusaumax // BENEFICIUM. 2022. N2 2(43). C. 15-23. DOI:
10.34680/BENEFICIUM.2022.2(43).15-23

ORIGINAL PAPER

IMPROVING THE PROCESS OF PRELIMINARY IMPLEMENTATION OF DIGITAL INNOVATION
TOOLS IN MUNICIPAL ORGANIZATIONS

M.Ya. Veselovsky, LEONOV Moscow Region University of Technology, Korolev, Russia
M.A. Sidorov, LEONOV Moscow Region University of Technology, Korolev, Russia

Abstract. Due to the increasing role of digitalization factor in all spheres of human life in the 21t
century, the study of the impact of information technology as an innovative tool of labour on the
activities of municipal organizations becomes particularly relevant. This fact determines the rele-
vance of studying the processes of implementing digital innovation tools in the activities of munici-
pal organizations. The present study is related to the analysis of factors that affect the process of
implementing digital tools at the intermediate stage of implementation, associated with planning
and predicting the behaviour of the tool in the organizational environment. Therefore, the purpose
of the study is to examine the preliminary stages of implementing digital innovation tools of labour
in the activities of municipal organizations. The study is based on the analysis of the regulatory doc-
umentation of public authorities, as well as publications on the official resources of such authorities,
the results of practical observation of the process of introducing digital tools. Within the framework
of the study based on the analysis of objective labour processes, the structure of the processes of
preliminary implementation of digital innovation tool has been developed, within the analysis of
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regulatory factors affecting the implementation process, the main forms of regulatory documents
related to the implementation process have been identified, the impact of regulatory factors on its
implementation has been assessed. When studying the resource support for the process of introduc-
ing a digital labor tool, the main specific factors that affect the final effectiveness of implementation
have been identified. In the process of identifying trends in the development of methodological as-
pects of implementing innovation tools of labour the high potential of computer modeling technol-
ogy and, in particular, the “Digital twin” technology in this area have been identified.

Keywords: innovation, information technology, local government, municipal organizations, labour
processes, digital twin, digital technologies

For citation: Veselovsky M.Ya., Sidorov M.A. Improving the Process of Preliminary Implementation of Digital Innovation

Tools in Municipal Organizations //
10.34680/BENEFICIUM.2022.2(43).15-23

BeeneHue

MHorogakTopHble U3MEHEHUSA B PasINYHbIX che-
pax >XuU3HeneaTesnbHOCTU O6LWecTBa, CBA3aHHbIE CO
CMEHOW TeXHOJIOrMYeCKOn OCHOBbI KaK MpOu3BOA-
CTBEHHbIX OTHOLLEHMWI, TaK CouManbHbIX B3anMoaen-
CTBUN, HEU3BEXHO 0BecnevynBatoT akTyasnbHOCTb MNoO-
MCKa HOBbIX NyTer opraHUsaumu TpyaoBbIX ApoLec-
coB. Hambonee cCywecTBEHHbIM TEXHONOMMYECKUM
¢dakTopoM, OKasblBawLWMM BAUSHME Ha pa3BUTUE
NPOU3BOACTBEHHbIX OTHOLWEHU HA NPOTSXKEHUM MO-
cnegHnx NAaTUOECATU NeT, U BCe YBEUYMBAKOLWUM
CBOK 3HAYMMOCTb, NpencTaBNsSeTCq pPas3sBUTUE WH-
(GOPMaLMOHHbIX TEXHONOTUNA.

MHdopMaTusaums, npu NnpaBuibHOM MPUMEHEHUN
ee JOCTUXKEHUN, obecnevymBaeT 3Ha4YUTEIbHOE MOBbI-
weHne 3PeKTUBHOCTU UHTENNEKTYaNbHOrO TPYAa, a
nocnegHve [OCTMXKEHUS B cdepe MpUMEHEHUS
HEMPOHHbIX CeTe NO3BONAKT YHaCTUYHO aBTOMATU3U-
poBaTb Ty AOeSATENIbHOCTb, KOTOpasi paHee MOXHO
6bI10 OTHECTU K UCKIHUYUTENbHOW npeporaTmee 4e-
noseka [1]. Tak, npepgocTtaBneHue B Hosbpe 2021 r.
ny6anyHOro Aocrtyna K HemMpoHHoun ceTtu ruDALL-E,
CNocobBHoM dopMupoBaTb rpadumyeckme matepuanbl
Nno TEKCTOBOMY 3amnpocy, OoTpaXaeT npoueccbl npo-
ABWXEHUS MHPOPMALMOHHbIX TEXHOMOIUN B chepbl,
YaCTUYHO conpuKacarLmecs ¢ UCKYCCTBOM.

TeM He MeHee, UHPOPMALMOHHbIE TEXHOOTUU He
SABNSOTCSA YHUBEPCASbHbIM NYTEM peLlleHns onTUMm-
3aumu Npoun3BOACTBEHHbIX NpoLLeccos [2, 3]. BHegpe-
HUe uMdpPoBbIX UHCTPYMEHTOB B AeATeNbHOCTb opra-
HM3aumMn 6e3 onpeneneHus YeTkux Kputepmes 3¢-
GEeKTMBHOCTM AAHHOro npouecca CrnocobHO He
TONbKO HEe o6ecneymTb NOBbILWEHUE MPON3BOAUTENb-
HOCTW TPyAa, HO M CNOCOBCTBOBATb €€ CHUXKEHMUIO.

Tak, NCNONb30BaHNE TEXHONOININ 6e3 KOMMIEKC-
HOI OLLEeHKM NOCNeaACTBMM Kak NPsSIMbIX, TaK U KOCBEH-
HbIX pe3y/abTaTOB BHeapeHus, Basupylouieecs Ha
cnenomn y6exaeHHOCTU B NPSIMOM 3aBUCMMOCTU -
GEeKTUBHOCTU pe3ynbTaTa OT 06beMa NMPUMEHEHHbIX
MHHOBALUMN, CMOCOBHO CHU3UTb 3PEDEKTUBHOCTb
TpyAa B CBSA3M C CONPOTUBIEHNEM OPraHU3aLMOHHbIM
N3IMEHEHUAM UJTN XKEe HECOOTBETCTBUEM TEXHONOIMU
chopMMpoBaBLLMMCA MPOU3BOACTBEHHbLIM npoLuec-
caMm, 4yto obycnaBamMBaeT akTyasbHOCTb UCCNenoBa-
HWIA NO COBEpPLUEHCTBOBAaHMIO METO4010MMYEeCcKmX ac-
NneKToB MOAENMPOBAHMUSA NPU BHEAPEHMUN MHHOBALM-
OHHbIX UMD POBbIX UHCTPYMEHTOB B AEATE/IbHOCTb MYy-
HULUMNANbHbIX OPraHU3aumn.

BENEFICIUM.

2022. Vol. 2(43). Pp. 15-23. (In Russ). DO

Cnepyet OTMETUTb, YTO, HECMOTPS Ha OTHOCU-
TeNbHO 60MblOe YUCN0 NYBAUKALWUIA, CONPSAXKEHHbIX
C wuccnepoBaHMEM nMpoueccoB uudposBMsauum B
chepe nybAUYHOro ynpaBieHusl, BONbLUMHCTBO U3
HUX HOCST OO30pHbIM XapaKTep W He 3aTparmsatoT
HenocpeacTBEHHO CUCTEMHOE BAUSIHME LUPPOBOro
MHCTPYMEHTA Ha TPyAoOBble MpoLEecChbl B OpraHm3a-
umun. OTAeNbHbIe YXe nccneaoBaHus, 3aTparmpatoLwme
BOMPOCbl HEMOCPEACTBEHHOIO MCMNOJIb30BAaHUS UUD-
POBbIX MHCTPYMEHTOB OpraHamMm nyo6anYHOM BNacCTy,
COCpenoTavynMBalOTCS Ha BHELWHEM COUMANbHOM 3(-
dekTe, 3aBUCALLEM OT MHOXeCTBa (HaKTOPOB, U NULLb
KOCBEHHO Bblpa)katoweM nosbiweHne 3pHeKTUBHO-
CTW TpyAa 3a CYeT MHHOBAUMOHHOM aKTUBHOCTU.

Llenblo HacTosLwero uccnenoBaHms, Takum obpa-
30M, 9BNSeTCS M3ydeHue npenBapuTeNibHbIX 3TanoBs
BHeOpPEHUS UMD POBbIX MHHOBALMOHHbIX MHCTPYMEH-
TOB TPyAa B AeATeNbHOCTb MyHUUMNANbHbBIX OpraHu-
3auuii, HA OCHOBE Yero onpeaensilTcs cnepywwme
3apaun:

e BbIIBNEHME CTPYKTYPbl NPOLLECCOB npeaBapu-
TeNbHOro BHegpeHus (MoaennupoBaHus) LUgd-
pOBOro UHHOBALMOHHOIO MHCTPYMEHTA;

e aHaNM3 HOpPMATUBHbIX (DAKTOPOB, OKa3blBato-
LWKMX BAIMSIHME Ha NPOLLECC BHeAPEeHUS;

e aHanu3 pecypcHoro obecnedeHus npouecca
BHeOpeHus;

e onpepgeneHne TeHOEHUWIA pa3BUTUS MeTOoaMU-
YeCKMUX aCMeKTOB BHeApEeHUS UMPPOBbLIX WUH-
CTPYMEHTOB Tpyaa.

B paMkax noaroToBKM AAaHHOM CTaTbyh Bbla BbIMNON-
HeH aHanu3 nybéaukauuim no Bonpocy UM@poBbIX UH-
HOBALUMOHHbIX MHCTPYMEHTOB TPpy4a B AESATENIbHOCTU
MYHUUMNANbHbIX OpraHM3aunii, a Takxke uu@ppoBbIX
OBOHMKOB COLMaNIbHO-3KOHOMUYECKUX CUCTEM. 3Ha-
ynTeNbHAA POJib B NPOBEAEHHOM UCCe40BAaHUM NPU-
HaONeXUT aHaINU3y HOPMATUBHOM [OKYMEHTauMu op-
raHoB Nyb6AMYHOWM BNacTU, a Takxe nybnmkaumim Ha
odurumManbHbIX pecypcax TakoBblIX OPraHoB.

Pe3synbTaTbl 1 UX 06CYXXAEHUe

Mcxoaos m3 KOMNNEKCHOro xapakrepa nmHdopma-
LMOHHOM MH(MPACTPYKTypbl OPraHOB MECTHOrO CaMo-
yrnpasneHus, KN4YeBbIM MPUHLUMNOM, cobntoaeHue
KOTOpPOro BO MHOIOM OonpenensieT pe3synbTatbl BHEA-
peHus n akcnayaTaumm MHHOBALMOHHOIO LM@PPOBOro
WHCTPYMEHTa, ABNSeTCa NPUHLUM CUCTEMHOCTU. [aH-
HbI NPUHUMN NoapasyMeBaeT GakT UCMOSb30BaHUSA
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MHHOBALMOHHOINO MHCTPYMEHTa TPYAa Kak 3/71eMeHTa
C/IOXHOWM CUCTEMbI NPOLLECCOB MO peanusaumm Kak
YTBEPXAEHHbIX MOJHOMOYUA MYHULUMANBHOIO Op-
raHa, Tak u CMcTeMbl Ny6AUYHOM BNaCTU B LLEIOM.

3HauuTenbHbIM MacwTab umdpposmusauum conps-
YXEH C HapacTalLlWuM YpOBHEM AOCTYNHOCTU CPEACTB
BbIYUCNNTENBHOM TEXHUKM Ha MNPOTSHKEHMUU MNEepBOM
nonosuHbl XXI Beka, opMeHTauMen rocygapcrsa Ha
uMdpoBM3aLMIO  yNpaB/eHYeCKONn AeaTeNlbHOCTU.
HarnagHo TeMnbl ULMdpoBU3aLUM OPraHOB MECTHOro
camoynpasneHuss MOCKOBCKOM o6nactu npeacras-
neHbl Ha puc. 1.

5o . 47.47
2495 39.13
40 1 : 31.50
30 - 25.45
20 - 14.70
10 | I
0 - :
2016 2017 2018 2019 2020 2021

Puc. 1. 3aKynku NnporpaMMHOro obecnevyeHus 3a cyer
CpeAcTB MecTHOro 6roa)keTa B MOCKOBCKOM 061aCTH, MJTH.
py6. / Fig. 1. Software Purchases at the Expense of the Lo-

cal Budget in Moscow Region, mln. rub.

MCcTOYHMK: COCTaBNEHO aBTOPaMM No AaHHbIM [4] / Source: compiled
by the authors according to [4]

O6beMbl 3aKyrnoK MNporpaMMHOro obecneyeHus
MMEIT TEHAEHLUMIO K CHMXKEHUIO, OTpaXkas, Npu OTHO-
CUTENbHO CTabuNbHOM COLMANBHO-3KOHOMUYECKOM

®asza nHuumaummn

BbisiBneHue HOPMAaTUBHbIX OFpaHMHeHMVI

BbisiBNneHne cUCTeEMHbIX CBS3EN

06CTaHOBKE Ha NPOTAXKEHUU PacCMOTPEHHOIO Nepu-
043, HacCbIWEHHOCTb MYHUUMNANbHbIX OpraHu3auuin
06beKTaMM MHPOPMALMOHHOM MHDPACTPYKTYPbI.

MpenBaputenbHoe BHeApeHUE UnM MoaenMpoBa-
HMe aBNsSeTcs NPUHUMMNNANBLHO HEOH6XO0AMMOM COBO-
KYMHOCTbIO CTaAUMA MO BbISIBAEHUIO MOTEHLUMANbHbIX
XapakTePUCTUK  MHHOBAUMOHHOIO  MHCTPYMEHTa
Tpyoa U ero BO3OENCTBUS Ha COMNPSHKEHHble ane-
MEHTbl CUCTEMbI NPOLLECCOB MYHULIMMANbHOMO yNpas-
neHus. B rpacduyeckom Buae CTpyKTypa A4aHHOMO npo-
Lecca npencrtasneHa Ha puc. 2. CTpyKTypa npouecca
BHeApeHUs npeanonaraeT pag CTaaui, CBA3aHHbIX C
MCNONb30BaHMEM METOA0B aHanvsa, MOLEeNMpoBa-
HUA U CpaBHEHUSA. UTOroBbIM pe3ynbTaTOM peanmsa-
LMK NpoLecca aBNseTcs Co34aHHas Ha KOHLUenTyab-
HOl OCHOBe onTMMasnbHasg Moaenb NHHOBALMOHHOIO
WHCTPYMEHTa TpyAa, obnagatowas NnporHo3npyemMboimM
BO34ENCTBMEM Ha Cpeny BHeapeHus.

lMepBoW cTaguen npouecca ABAsSeTCs aHanmuTuye-
Cckag paboTa no BbISIBNEHUIO HOPMATUBHbIX OrpPaHu-
YEHWIA WCMONb30BaHUS WHHOBALMOHHOIO WHCTPY-
MeHTa. Ee nonoxeHue B CTpyKType 06yC/ioBAEHO TEM
(daKkTOM, YTO ONg NONyYeHus pesynbTaTta — CBeAEHUN
06 OrpaHuMYeHusIX U MNyTaX UX HUBEIUPOBAHUS -
Heo6xo0oMMO MCNONb30BaHME CPaBHUTENbHO-NPABO-
BOro MeToAa OTHOCUTENIbHO MpoeKkTa Oyaylero mH-
CTPYMEHTa, He npeaycMaTpmMBatoLWEro CIOXHbIX KO-
NMYEeCTBEHHbIX pacyeToB. B cnyyae ecnn HopmaTuB-
Hble MPensaTCTBMS OKa3biBAaeTCs HENnpeoaoMMbIMU,
OTKa3 OT MHCTPYMEHTa Ha AaHHOW cTagum 6ypeT co-
NPSKEH C MEHbLXM 06BbEMOM M3AEPXKEK.

AHanus cpenbl BHEeOpPEHUA

BbIsIBNieHWe pecypcHOro obecneyeHus

MopenupoBaHue

PacueT noteHuuanbHOM 3P HEKTUBHOCTHU

Bbi6bop BapuaHTa

®a3a BHeapeHus

Puc. 2. KackagHas Moaenb ¢asbl NpeaBapUTeIbHOro BHeAPEHUS LMGBPOBbIX MHHOBALMOHHbIX MHCTPYMEHTOB TpyAa /
Fig. 2. Cascade Model of the Phase of Preliminary Implementation of Digital Innovative Labour Tools

HcTo4yHmK: cOCTaBneHo aBTopamu / Source: compiled by the authors
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CTpyKTypa MoOTeHUMaNbHbIX HOPMATUBHbIX Orpa-
HUYEHUN BHELPEHUS UHHOBALMOHHOINO MHCTPYMEHTA
TpyAa B 4eATeNIbHOCTb MyHULMMNANbHOM OpraHM3aumnm
npepcraBneHa Ha puc. 3. CnepyeT OTMETUTb HEOBXO-
OMMOCTb aHanu3a LWMPOKO HOMEHKIATypbl HOpMa-
TUBHbIX LOKYMEHTOB BO M3bexaHne KOppeKkTMpPOBOK
Ha NO34HMX CTagMaX BHEAPEHMUS.

Ocobyto ponb B peanmsauum aHHoOM ¢asbl urpaet
HEe CTOJIbKO aHaNu3 BHELWHWX HOPM, BNajeHue coaep-
>KaHWEM KOTOpbIX NpepycMaTpuBaeTcs npodeccuo-
HaNbHOM OeATeNnbHOCTbIO B onpeaeneHHom cdepe,

B cdepe 3alwmThl TPyAa

TpynoBoM KOOEKC U UHbIE
HOpMaTUBHbIE aKTbl B chepe
perynupoBaHusl Tpya40BOM
[eaTenbHOCTU

B cdhepe ncnonbsoBaHmnsa MHpop-
MaLMOHHbIX CUCTEM

LUndposoe npaso

CKOMbKO aHanu3 BHyTpeHHel HOpMaTUBHOM 6a3bl:

e yypeauTesnbHbIX LOKYMEHTOB;

e MOJIOXKEHUI O NoApasaeneHusax;

e  [OMKHOCTHbIX UHCTPYKLMNIA;

e [OKYMEHTOB O BO3JIOXXEHMU MOJTHOMOYUIA N OT-
BETCTBEHHOCTMU;

e pEernaMeHToB;

e TEeXHWYECKUX nacnopToB WMHOOPMALMUOHHbLIX
cUcCTeM;

e npeanucaHum;

e MHbIX AOKYMEHTOB.

B cdbepe opraHusaumm nybnamy-
HOM BNacTn

HopMaTuBHbIe aKTbl, perna-
MEHTUpYIOLLME CUCTEMY Op-
raHoB Ny6/JMYHOM BNacTn

CaHuUTapHble HOPMbI U Npa-
BWUNa, roCy4apCTBEHHbIe
CTaHAapThbl

TexHunka 6e30nacHoCTU

HopMaTuBHbIe aKTbl, perna-
MEHTUPYIOLUMNE 33ALLUNTY UH-
dopmaumun

PernameHTbl B3anmoaen-
CTBUS C rOCY[apCTBEHHbIMU
MHMOPMALMOHHbIMU CUCTE-

Mamu

HOpMaTVIBHbIe orpaHnyeHusa

BepomcTBeHHbIe HOpMa-
TUBHO-MpPaBOBbIE aKTbl U pe-
KOMeHaauuu

JlokanbHble HOPMaTUBHO-
npasoBble akTbl OMCY

Puc. 3. CTpyKTypa HOpMaTUBHbIX OrpaHM4YeHUt BHeaApeHus unugpoBoro MHCTpyMeHTa / Fig. 3. The Structure of Regulatory
Factors for a Digital Tool Implementation

HcToyHumk: cocTaBneHo aBTopamu / Source: compiled by the authors

BO3HMKHOBEHME NPOTUBOPEYUIA B JIOKAJIbHbIX
HOPMAaTMBHbIX aKTaxX He CTaBUT Mo4 yrposy camo
BHeApEHUE WHCTPYMEHTa, NOAOOHO TaKOBOMY BO
BHeLWHMX [3]. TeM He MeHee, AaHHbI PaKTop CNoco-
6eH cnocobcTBOBaTb MEXAUYHOCTHBIM KOHMIMKTaAM,
conpaXXeHHbiM ¢ HEOAHO3HAYHOCTbIO HOpMaTMBHOVI
6a3bl TPYLOBbIX NPOLLECCOB, YTO CMTOCOBHO HE TONMbKO
CYLWECTBEHHO CHU3UTb 3P PEKTUBHOCTb MCMOMb30BaA-
HUS MHCTPYMEHTA, HapyWWB JIMHUM KOMMYHUKaLMW,
HO N NPUBECTU K YXYALIEHWIO COUUANbHO-NCUXONOMM-
YeCKOoro KamMMarta B OpraHm3saumm, CHU3UB €e Npous-
BOAUTENBHOCTb B LLEJIOM.

Mpwn 3TOM cnepyeT yyunTbiBaTb, YTO MUCMpPaBEHUE
Ha MO3AHMX CTaAUSX HOPMaTMBHOMO MPOTUBOPEYUS
MOXXeT He noTpeboBaTb 3HAYUTENbHbIX PECypCOB U
MOXeT ObITb OCYLLECTBIEHO 3@ KOPOTKUIA MPOMEXY-
TOK BpeMeHU. TeM He MeHee, COLMaNbHO-NMCUXON0TU-
YeCKM KOHMUKT, BbI3BaHHbIN M3HAYaNlbHbIM NPaBo-
BbIM NMPOTMBOPEYMEM, HE MOXKET ObITb MOMEHTANIbHO
OCTaHOBJIEH JIMKBUAALMEN €ro nNpuuuH M crnocobeH
MMEeTb TEHOEHLMUIO KO BCe Bonbliemy ycyrybnenuto. C
y4eToM TOro, YTO B yYpeXAeHUaX Ny6JNYHON BNaCcTU
COLMANbHO-MCUXONOrMYECKMn KNMMAT, Kak npasuno,
ABNAETCA AOCTAaTOYHO CJ/IOXKHbIM, AAaHHOMY (aKTopy

Heob6xoaoMMo npuaasaTb ocoboe 3HaveHue [5].

OTpenbHoOe BHMMaHue cnepyeTt yaoenuTb HOpMa-
TMBHOMY obecneyveHuto cdepbl 3aWwmTbl MHOOpMa-
ummn, B YactHocTn aktaM ®CTIK Poccun, ®Ch PO, pe-
rMOHaNIbHOr0 OpraHa WCNOJIHUTENbHOM BNacTu, OT-
BETCTBEHHOro 3a 3awuty mHdopmaumm B cuUCTEME
nyénnyHomn Bnactu. OCO6EHHOCTbIO OpraHoB MecT-
HOro camMoynpaB/lieHUsi B AAHHOM KOHTEKCTe aBNs-
€TCS BbICOKAs HaCbIWEHHOCTb TPYAOBbIX NPOLECCOB
3neMeHTamMm 06paboTKM NePCOHaNbHbIX AAHHbIX, YTO
ob6ycnasnmBaeT NpMMEHeHMe MeToa0B obecneyeHums
MHPOPMALMOHHOM 6e30MacHOCTU K NOBOMN KoHLen-
UMM MHHOBALMOHHOIO MHCTPYMEHTA TpyAa, a Takxke
pan cneuu@uyHbiX GakTopoB, HE OTHOCSLUMXCS K Ae-
ATENbHOCTU KOMMEPYECKNX OpraHu3aumii, Hanpmumep
B chepe AOCTYMHbIX TEXHUYECKUX pELLUEHUNA.

AHanM3 HOPMATUBHOMO peryanpoBaHus cdepobl
MHMOPMaLMOHHOM 6e30nacHOCTU NpeaycMaTpuBaeT
Hanuume cneumduyecknx npodeccruoHaNbHbIX Ka-
4YeCTB, HOCUTEJTM KOTOPbIX MOTYT U (PaKTUYECKU OTCYT-
CTBOBAaTb B MYHULMUMNANIbHOM OpraHe B CBSA3U C OTCYT-
CTBMEM HOPMATUBHO 3aKpenJieHHOo Heo6XoAUMOoCTH
MX Hanunsa n TpeboBaHUSAMM K NpodeCCUMOHANbHOM
noaroToske [6].
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Cnepytowei ctagmen npouecca cnegyeT onpege-
/IUTb BbISIBIEHNE CUCTEMHbIX CBA3EiM NOTEeHUMasb-
HOrMo MHHOBALUMOHHOIO MHCTPYMEHTa Tpyaa, 6asmnpy-
IOLLLEECS HA NPUHLMMNE CUCTEMHOCTU M OBLLLEHAaYYHOM
MEeToAEe CMCTEMHOrO aHanusa.

MaKTM4YeCcku Ha [aHHOW CTaauu BbINOJIHSAETCS
KOMMJIEKCHAS OLEHKA BIUSAHUS Pa3/IMYHbIX 3N1EMEH-
TOB BHYTPEHHEN cpeabl U Cy6beKTOB aAMUHUCTPATUB-
HOro BO3AeNCTBuUSA (puc. 4.

HopmaTuBHOE
ob6ecrneyeHue
OpraHusaumoHHas
P 4 NHdpacTpyKTypa
KynbTypa /\
TexHonoruvyeckoe CUCTEeMHbIM aHanus3 MeXNUYHOCTHbIE
ob6ecrneyeHue B3aMMOLENCTBMUSA
OpraHusaunoHHas
KappoBoe obecneveHue P “
CTPYKTypa
HaceneHwue

Puc. 4. Craauna BbISIBNeHUSI CUCTEMHbIX CBAI3eli cpeabl BHeppeHus / Fig. 4. The Stage of Identifying System Links of the Im-
plementation Environment

HcToyHumk: cocTaBneHo aBTopamu / Source: compiled by the authors

Kak cnegyeT v3 OaHHbIX, NpeacTaB/iieHHbIX Ha
puc. 4, He06X0OUMO BbISIBIEHWE [OCTAaTOYHO LLMPO-
KOro KOMMJeKca CUCTEMHbIX B3auMocBgasen. [Ons
Ka)kOon opraHusaumu 6yayT cywecTBoBaTb CBOW,
COBCTBEHHbIE YHUKAJIbHbIE B3aUMOCBS3U, TEM HE Me-
Hee, NpeacTaBNSIeTCs BO3MOXHbIM BblaeneHune cne-
OyHOLMX OCHOBHbIX B3aUMOCBSI3eli:

e KaaopoBOe - TexHosormyeckoe obecnedveHue:
rOTOBHOCTb MEpCOHana K B3aMMOAENCTBUIO C
U3MEHUBLUIMMUCA TeEXHONOrMAMHU [7];

e TexHonormyeckoe obecneyeHmne — MHOPaCTPyK-
Typa: CMOCOBHOCTb 3KCMNTyaTUPOBaTb HOBbIE TEX-
HOJIOIMM B CTapon MHPPACTPYKTYPHOM Cpeae;

e HaceneHue - OpraHM3aUUOHHAas KynbTypa -
TexHonormyeckoe obecneyeHme: CNOCO6HOCTb
OpraHu3auum M3MeHuUTb NOAXOL K B3auMoaen-
CTBUIO C XXutenamu [8];

e MEX/INYHOCTHblE B3aUMOAENCTBUS — OpraHum3a-
LMOHHAa CTPyKTypa - TexHojnornyeckoe obec-
neyeHve: U3SMEHEHUEe pacnpeaeneHns BHYTPEH-
HMX TPYAOBbIX MPOLECCOB NOA BO3AENCTBUEM
HOBOIO TEXHOJIOMMYECKOro MHCTPYMEHTa.

MOoMKUMO yKa3aHHbIX KOMOUHALMIA B3aUMOCBSA3€EN,
MCXOAS M3 aHanu3a (akTopoB cpeabl, He06xo0aMMO
BbISIBUTb aHanM3 TeX B3aMMOCBA3EN, YTo obnapatot
HaMboNbWMM MOTEHUMANbHBIM BAWSHUEM Ha Npo-
Lecc BHegpeHUs MHHOBALMOHHOIO MHCTPYMEHTA.

PesynbTaToOM paHHOM CTaguu aBNa0TCA chopMmy-
JIMPOBaHHbIE PUCKM YIPO3 U BO3MOXKHOCTEMN, KOTOPble
Heo6xo0oMMO 3aN0XnUTb B ByayLylo Moaenb npu ee
co34aHun ons nx npopaboTku.

Cnepyrowen ctagmen aBnaeTca onpeaeneHme Mu-
HUMasnbHOro 7 MaKCMManbHOro pecypcHoro

obecrneyeHuns. B ycnoBmax XecTtkom 610aXKeTHOM no-
JUTUKN MUHUMANbHOE A0NYCTUMOE 3HAYEeHMEe umeeTt
CyLLecTBeHHO 6onbluee 3HayYeHue, YeM MaKCUMainb-
HOe, TeM He MeHee, MaKCMMallbHOe AONYCTUMOE KO-
JINYEeCTBO pecypCcoB HENOCPEeACTBEHHO BIUSIET HA MO-
TEHUManbHOE KOMMYECTBO BO3MOXHbIX MOAEnewn, a
TakXke ux kavectso. CTpyKTypa pecypcHoro obecne-
YEeHUS MHHOBAUMOHHOIO MHCTPYMeHTa Tpyaa npea-
CTaBJsieHa Ha puc. 5.

CnepyeTt cpasy OTMETUTb, YTO WMHHOBALMOHHbIN
UMPPOBOA MHCTPYMEHT He o06s53aTeNbHO 3aTpoHeT
BCe yKa3aHHble rpynnbl pecypcoB. TeM He MeHee, Ang
BHEOPEHUS WMHHOBALMOHHOIO uUMGPOBOr0 WUHCTPY-
MeHTa, 3aTparMBaloLLLEero oeTanbHOCTb 6onee yem oa-
HOro noapaspeneHuns, AaHHas cxeMa SBNASEeTCS Mak-
CUMasnbHO aKTyasibHOMN.

Bo3Bpalasacb K BONPOCY MUHUMANbHOM U MakCu-
ManbHOM NOTpebHOCTU, cneaoyeT cpasy OTMETUTb
Heo6X0oMMOCTb OPMEHTALMU HA MUHUMAJIbHbIE MO-
TpebHOCTU B CBSA3M C BO3MOXHOCTbHO oBecneyeHus
6onee peannUCTUYHbIX PAaCYETOB, @ TaKXXe YNpoLeHns
MCMONb30BaHUS METOO0B NPOrHO3UPOBAHMUS.

MuHMManbHoe drHaHCoBOe obecneyeHme hakTu-
YeCcKU IBNSETCSH CYMMOM 06bEKTOB AOCTYMHbIX NO MU-
HUManNbHOW LeHe, HeO6XOAUMDbIX AN BHEOPEHUS UH-
CTPYMEHTa 1 paccuuTtbiBaeMas no dopmyne (1):

IFSmin=%7-1 IFS; + R, (1)

roe IFSmin — MMHUManbHble GMHAHCOBbLIE 3aTpaTbl HA
BHeApEeHMEe WHHOBAUMOHHOrNO0 WHCTPYMEeHTa Tpyaa;
IFS - ¢uvHaHCcOBble 3aTpaTbl Ha BHeApeHUe OTheNb-
HOro 3N1€eMeHTa MHHOBALUMOHHOIo UHCTpyMeHTa; R -
pe3epBHble CpeacTBa.
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®urHaHcoBoe obec-
neyeHue

BbiuncnutenoHble

TpynoBble pecypchbl

TexHu4yeckoe u Tex-
Honoruyeckoe
ob6ecrneyeHue

PecypcHas
OCHOBA
BHeApeHUs

pecypcbl 5BM

NHdpacTpyKTypa

OpraHun3auMoHHble
pecypchbl

AQMUHUCTPATUBHbIE
pecypcbl

MHbOpMauMOHHbIe
pecypcbl

Puc. 5. PecypcHoe o6ecneyeHue BHeApeHUs LMMpPOBOro MHCTpyMeHTa / Fig. 5. Resource Provision for the Implementation
of a Digital Tool

UcToyHumK: cocTaBneHo aBTopamu / Source: compiled by the authors

Pe3epBbl NnpeaHasHavYeHbl AN KOMNeHcaumm Ban-
AHMSA (PaKTOPOB BHELWHeW cpenbl, B YaCTHOCTMU WH-
GNSUMOHHBIX NMpoLEeCcCcoB. B cBA3M € 3TUM aBTOpamu
npeanaraeTcs MHAUBUAYaNbHbIN pacyeT 4aHHOro no-
Ka3saTesid Ha OCHOBEe 3KCTpanonsaumm KospduumeHTa
MHONSUMKU. TeM He MeHee, MOryT B6bITb UCMOIb30BaHbI
nobble METOAUKM pacyeTa pe3epBHbIX GOHOO0B.

B uenom, knro4eBoe 3HayeHue ANsg opraHu3aumu
npouecca onpeneneHns MUHUMANbHbIX U MaKCu-
MasibHbIX 3aTpaT MMEIT MNoJoXeHus cT. 22 depe-
panbHoro 3akoHa oT 05.04.2013 N2 44-®3 «O KOH-
TPaKTHOM cucTteMe B chepe 3aKynok ToBapos, padoT,
ycnyr ans o6ecneyeHus rocyaapCcTBeHHbIX U MYHULU-
NanbHbIX HYXA», rAe noapobHO paccMmaTpuBaeTCs
npouecc yCTaHOBAEHUS HaYaNbHOM M MaKCUManbHOM
LeHbl [9].

B KOHTeKCTe pacCMOTpeHus AaHHOM CTaauu cne-
OyeT yKa3aTb Ha HEBO3MOXHOCTb CO34aHUS eoUHOM
cucTeMbl pacyeTta 3pHEeKTUBHOCTH, T.K. AaHHbIX Npo-
Lecc HernocpeacTBEHHO 3aBUCUT OT cneunduku
BHeapseMoro nHctpymeHTa [10]. B uenom, Ha AaHHOM
cTagmn Heo6XxoAMMO BbISIBUTb COOTBETCTBME MOKa3a-
Tenen paspaboTaHHbIX Mogenem u onpeaenutb Ux
COOTBETCTBME HA3HAYEHHbIM Ha dase MHUULMALUK
npouecca BHegpeHus Kputepmam 3dpPeKTUBHOCTH.

Cnepytowen ctaguen ¢dasbl 9BNgeTcsa Henocpea-
CTBEHHO MOoAenmMpoBaHue npouecca BHeApEHUS UH-
HOBAUMOHHOIO MHCTpyMeHTa. Cneayet OTMETUTD, YTO
B KOHTEKCTe JaHHOM cTaaum ocoboe 3HavyeHne umeet
He CTOJIbKO MoAenMpoBaHue BHYTPEHHUX NPOLLEeCCOB
CaMOro MHCTPYMEHTA, XOTS OHO TAaKXe HeobXxoauMmo
npu OTCYTCTBMU AAHHbIX O HENOCPEeACTBEHHOM (YHK-
LMOHMPOBAHUN WMHCTPYMEHTA, CKOJIbKO COBOKYMHO-
CTU NPOLECCOB, Ha KOTOPble MHCTPYMEHT MNOBUSET.

Ha paHHOM cTagum ocoboe 3HavyeHme npuobpe-
TaeT NpUHUMN CTaHoapTusaumu - NpuopuTeT B UC-
Mnosb30BaHUM CTAaHAAPTHbLIX peLlleHni i Npu conocTa-
BMMOCTU UX 3PPEKTUBHOCTU C aHanoramu. B KoHTek-
CTe€ MYHMUMNANbHOM OpPraHM3auum AaHHbIA MOAXOA,
MO3BONUT HEe TONbKO obecneynTb 3KOHOMUIO pecyp-
COB, HO 1 NOBbLICUTb YPOBEHb COBMECTUMOCTU C MNpPO-
Leccamu, NpouCxoasawmMmnu B UHbIX OpraHm3aumsx.

Tak uMdpoBOr WMHHOBALMOHHbLIA MHCTPYMEHT, CO-
30aHHbIA B MYHULMUMANbHOW OpraHuU3aumm ¢ UCNosb-
30BaHMEM HECTaHOAPTHbIX TEXHUYECKUX peLueHUN,
crnocobeH npenocTaBnsaTb pesynbTaTbl paboTbl B
dopmaTe, HECOOTBETCTBYIOLEM TEXHUYECKON Ccpeae
MHbIX rOCYAapCTBEHHbIX U MYHUUMMANbHbIX Yy4ype-
XOEHWUW, YTO MOTEHUMANbHO nNoTpebyeT AO0MNONHMU-
TeNbHOrO MHCTPYMEHTa s obecrneyeHmns MHpopma-
LMOHHOIo B3aMMOLENCTBUS.

HecoMHeHHO, YTO BONpocaM MoAeMpoBaHUS ca-
MbIX Pa3fIMYHbIX CUCTEM TMOCBSLWEHO MHOXECTBO
Hay4HbIX UCCNefoBaHMM, B CBA3M C YEM, pacCcMaTpu-
BaTb CaMy CYLWHOCTb MeTOoAa B paMKaX HacToslen
paboTbl He NpeacTaBnaeTcs 060CHOBAHHbIM. TeM He
MeHee, cneayeT onpefenuTb cneuuduKy npouecca
MOLENNPOBAHMUS B YC/IOBUAX pacCMaTpMBaeMon
cpefnpbl.

Tak, npouecc MoAennpoBaHus, B COOTBETCTBUN C
OCOBEHHOCTAMU OEeATENIbHOCTU MYHULMUMANAbHbIX Op-
raHM3auumn, BO3AEMCTBYHOLMX HA MYHUUUNASbHYIO
opraHmM3aumio, OO/MKEeH COOTBETCTBOBaTb CUCTEM-
HOMY noaxony, B CBA3M YeM, cnefyeT BblAenuTb cne-
Ayrowue acnekTbl CTaaum MoaenmpoBaHUa:

e HeobXOoAMMOCTb yyeTa CUCTEMHbIX (DaKTOPOB;

e NPUOPUTET KOIMYECTBEHHbIX PacYeToB;

e HU3KMIA 06BEM UMEIOLLMNXCSA pecypCoB.

B cBS3u € AaHHbIMK pakTopamu, Hambonee ob6ocC-
HOBAHHbIM B KOHTEKCTE Cpeabl ABASETCS MCNONb30-
BaHWE MeTOo4O0B KOMIMbIOTEPHOrO0 MOAENNPOBaHUS
[11]. AaHHag rpynna MeToAoB WUMEEeT LMPOKUA MOo-
TeHUMan NpUMEHEHUS B CBA3M CO 3HAYUTENbHbLIM YBE-
NIM4yeHneM cBoen OCTYNHOCTM Bnarogaps WUPOKOMY
BHEAPEHUIO UHMOPMAUMOHHbIX TEXHONIOTUA B AOes-
TeNIbHOCTb OPraHOB MECTHOro caMoyrnpaBneHUs.

3aknouutenbHon ctaguen dasbl OyaeT 9BASTbCS
Bbl6Op BapuaHTa BHegpeHUS WHHOBAUMOHHOMO WH-
cTpyMeHTa Tpyaa. C yyeToM 3aBeAoOMO onpeneneH-
HbIX KpUTEPUEB AOCTUXEHUS Lenun, a Takxe onpeae-
ngemon cneumdukon [eaTeNIbHOCTU OpraHoB MecCT-
HOro CcaMoynpaBneHUsI UX MHOXECTBEHHOCTU, 4TO
661210 NOAPOBHO PpacCMOTPEHO B pa3fesie KpUTepues,
ONTUManbHbLIM NpeacTaBAsSeTCd MCNonb3oBaHUe ANs
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Bbl6Opa MoAenn MeToaa B3BeLEHHbIX OLEHOK.

OaHHbIM MeToa SIBNSETCS Knaccnmyeckum obpas-
LLOM 3KCNEepPTHbIX MeTOA0B NPUHATUS peLlleHnin n 06-
nagaeT, B KOHTEKCTE UCMOMNb30BaHUSA B MYHULUMMNANb-
HbIX OpraHmM3aumnax, CeayrWwnuMn NpenmyLLecTBaMm:

e YHMBEPCANbHOCTb;

e KOMIIEKCHOCTb;

e CHWXEeHHas NOTpebHOCTb B KBaNUPULMPOBAH-

HbIX Kagpax;

e CKOPOCTb UCMOIb30BaHUS.

CToUT NpM 3TOM OTMETUTb, YTO WUCMNOSIb30BaHME
[AaHHOro MeToAa Npu KOMMIEKCHOM npouecce BHea-
pPEHUS MHCTPYMEHTA NPOTUBOPEYUT NPUHLMMNY NPUO-
puTeTa KONMYEeCTBEHHOro aHanmsa. CHATb AaHHoe
NpoTUBOpPEYME TaKXKe MO3BONSET WCMNOJIb30BaHME
uM@ppoBOro ABOWMHUKA OpraHM3aumu: U3IMEHeHUue
ABOMHMKA Npu BBOAE MOKasaTenenm (pakTopoB BO3-
[ENCTBUS MHHOBALUMOHHOIO MHCTPYMEHTa TpyAa Chno-
COBHO OTpasuTb MOTEHLMaNbHble KONMYECTBEHHbIE
M3MEHEeHUS TPYA03aTpaT OpraHmn3aumm B LLeJIOM U Bbl-
SIBUTb pUCKU COOEB B TPYAOBbIX Npoueccax [12].

Tak, HanpuMmep, eci MHHOBALMOHHBLIA MHCTPY-
MEHT COKpaTuT 3aTpaTbl TpyAa Ha 2 yac. / Hea. y co-
TPYAHUKA A 1 yBenmnuuT nx Ha 30 MUH. / Hea. y COTpyA-
HUKa B, TO nNpu paBeHCTBE UX 3apaboTHOW nnaTtbl
MOXHO MpennonoXnTb, YTO MHCTPYMEHT MOBbIWAET
COBOKYMHYI0 3P PEKTUBHOCTb TpyAa rno opmyne (2):

ALe = Lecy + Lecg, (2)

roe ALec - COBOKYMHOe W3MeHeHue Tpyao3aTparT;
Leca - u13MeHeHue Tpyao3aTpaT COTpyAHMKa A; Lecs -
M3MeHeHMe Tpyao3aTpaT COTpyaAHMKa B.

TeM He MeHee, NpUMeHeHue MOoAOBHOW NTOrMKKU
6e3 yyeta NpUHLMNA CUCTEMHOCTU MOXET CTaTb Npu-
YMHOM cbOs TPyAOBOro npouecca Npu HaanUyUKU He-
CTabuUNbHOM NEepUOaUYHON 3arpy>eHHOCTU COTPYA-
HWKOB. Tak, Npn pe3KoM yBeNn4YeHUM 3arpy>KeHHOCTHU
coTpynoHuka B (Hanpumep, ns-3a pocrta Harpyskum no
paccMOTpeHuio o6paleHuin HaceneHns n3-3a cHero-
nagos B 3UMHUW Nepuoa roga) COTpyaHUK A, B 3aBu-
CUMOCTU OT KOHPUTypaumm ConpsixKeHHoro ¢ MHHOBa-
LMOHHBbIM MHCTPYMEHTOM TpyAa npouecca, Takxke
CHU3UT 3PPEKTUBHOCTb TpyAa M3-3a CUCTEMHOTIO
c6o9. YeM B6onee cNoXHbIM ByAeT ABAATLCS UHCTPY-
MEHT, TeM 60/1blIas COBOKYMHOCTb CUCTEMHbIX CBS-
3er 6yaeT 3a4enCcTBOBaHa, U TeM 6onee CNOXHbIM By-
neT aBnaTbCa pacyeT 3QPeKTUBHOCTU MHCTPYMEHTA B
Lenom.

Mcxoasa n3 paccMOTPEHHbIX Bbiwe (pakTopoB, 04-
HOM U3 NEepPCNeKTUBHbIX TEXHONOMUM CO 3HaYUTENb-
HbIM MNOTEHLMANOM BHEAPEHUS B OEATE/IbHOCTb Opra-
HOB NY6ANYHOro ynpaBaeHus, CNOCOBHbIX obecneyu-
BaTb BO3JENCTBUE HA NPOLLECC OLEHKU 3PDEKTUBHO-
CTU KaK BHegpeHUs1 HOBbIX MHCTPYMEHTOB Tpyaa, Tak
M TEKYLLEN 0esATeNbHOCTM ABNSETCS TaK Ha3blBaeMbli
«uUnppoBoM ABOMHUK» [13]. B paMKax JaHHOW TEXHO-
nornm npepgycMaTpueaeTcsa uMdpoBoe Moaenmposa-
HMe o6bekTa, NO3BONSAIOLWEE 3HAYUTENIbHO MOBbLICUTb
3P DEKTUBHOCTb DYHKLUMM NIAHUPOBAHUA U NPOrHO-
3UPOBaAHMUS Ha PasfUYHbIX CTagUaX >XU3IHEHHOrO
umKna.

MprvMeHeHe [aHHOM TEeXHONOrMMW B KOHTEKCTe
ny6nnMYHOro ynpaBfieHUs [ano XM3Hb KOHUeEenuuu
«Undposoro oBonHMKA ropoga», npegycMaTpmsato-
wen unmdposusaLmio nNpoL.eccos B3aMMOAENCTBUA C
psaom chep XmsHu ropoga. Npu 3ToM, cnepyet yuu-
TbiBaTb, YTO €AMHbIA NOAXOA K onpeaeneHuto Tako-
BblX Ccep Ha AaHHbIM MOMEHT OTCYTCTBYeT. Mcxoas
M3 OCHOBHbIX TEHAEHLUMWA Pa3BUTUS OAHHOM KOHLUen-
LMK, KaK NPUHLMNMNANBHO 3HaYMMble cepbl cnegyet
onpenenuTb:

e rpagoCTpoOUTENBLCTBO;

e TpaHCNopT;

o KKX.

MoMKUMO BbilLeyKa3aHHbIX cep, BbICOKUM MOTEH-
LMaNIOM BKIHOYEHUS B COCTaB LUMGHPOBOro ABOMHMKA
obnapator:

e 3KOSO0MUg;

e MeauunHa;

e 00OLlecTBEHHAA 6€30MNacHOCTb;

e (CBa3b [14].

KomMmnnekcHoe o6beauHEHWE [OaHHbIX C/0EB B
eoMHoOM unMdpoBOM OBOMHUKE CMOCOBHO npenocTa-
BUTb LUMPOKME BO3MOXHOCTU AN MOAENNPOBAHUSA
psaa cuTyauuin, CBA3aHHbIX KaK C M1aHOMEpPHbIM pas-
BMTMEM rOPOACKOW Cpeabl, TaK U peleHNeM Ype3Bbl-
YaMHbIX CUTYaLUNA.

PasButne uu@PpoOBbLIX TEXHONMOrMM MNO3BOAUNO
psay HaceneHHbIX MYHKTOB HayaTb BHepeHWe Kak
OTAENbHbIX 3M1€MEHTOB, TaK M KOMMJIEKCHbIX Mpo-
rpaMMm, HamnpaBneHHbIX Ha obecrnevyeHne UHTEHCUB-
HOro pa3BUTUS KOHLEeNUMU Ha npakTuke [15]. B vyacT-
HOCTU, cneayeT OTMETUTb POCCUMCKME ropoaa, yyacT-
BylOLWMe B BEAOMCTBEHHOM rnpoekTe MuHcTpos Poc-
CUU «YMHbIM ropog», NJaHOMEpPHO pa3BuBarLWMme
cepbl rOopoaCcKOro X03amMcTea, CBA3aHHbIE C BHeape-
HUEeM UMOPOBbIX TEXHONOMMNA.

Mpu 3TOM cnepyeTt y4YuTbiBaTb, YTO, HECMOTPS Ha
O4YeBMOHOCTb HEO6XOAMMOCTU CYLLECTBOBAHUS LEH-
TpanbHOro a4pa umdpoBOro ABOMHUKA, BbiITEKAOLLLEN
13 TpeboBaHng ULMOPOBON MOLENM KaK eANHOI0 KOM-
NaeKCHOro o6beKkTa, ponu CTPYKTYPbl, yNPaBASoOLLEein
noooGHOM CUCTEMOM yaenserca A0CTaToOMHO Malo
BHUMaHUS. Tak, U3 BCeX pe3ynbTaToOB NOUCKA NO KpU-
TePUIO «LUPPOBOMN ABOMHUK» B POCCUMNCKOM MHOEKCE
Hay4yHOro UMTUPOBaHUS, BONMPOCaM U3y4yeHUs yrnpas-
nsowern noacucTeMbl MO COCTOSHUIO Ha CeHTS6pb
2021 r. 6bin1a NOCBALWEHA IULWb O4HA KOMIJ1EKCHAs
cTaTtbs.

TeM He MeHee, caMa ynpasAasowWas noacncremMa
YMHOro ropoga B BWAEe OpPraHoB MECTHOro camo-
yrnpaBneHus, UCMONb3YLWas B CBOeN AesTeNIbHOCTU
MHHOBALUMOHHbIE UMUPPOBbIE MHCTPYMEHTbI, U BAUS-
HMEe KOTOPOM Ha UTOroBble pe3ynbTaTbl GYHKUMOHU-
pOBaHMSA ropoaa Kak eANHOro 06beKkTa C/IOXKHO Heao-
OUEHUTb, CNOCOBHA TakXe ABNSATbCS COCTaBHbIM 3ne-
MEHTOM UMPPOBOro 4BOMHMKA ropoaa.

MakTnyecku, Hannyme B UMOPOBOM ABONHUKE MY-
HULUMNANbHOM OpraHusaumMmM OMHaMUYHOM COBOKYII-
HOCTM TUMOBbIX TPYAOBbLIX NPOLLECCOB, pacnpeneneH-
HbIX MO COTPYAHMKAM, @ TakKe 06OCHOBAHHbIX HOPM
TpyOo03aTpaT Mo KaXAoMy U3 HUX C YY4ETOM Ce30HHbIX

YnpasneHue nHHosaumamum / Innovation Management
21



online scientific journal

BENEFICIUM. 2022. 2 (43)

WU3MEHEHUN, B COYETAaHUN C UHTEPAKTUBHbLIMU MoAe-
NIAMU UHGDOPMALMOHHBIX MOTOKOB WM BbIYUCIUTENb-
HbIX PecypCcoB, MOTYT OTPa3uTb OCHOBHble (aKTOPbI
BO34EeNCTBMA MHHOBALMOHHOIO MHCTPYMEHTa Tpyada
Ha TPYLOBblE NMPOLECCHI.

3akno4yeHue

MTak, B paMKax HacToslWero nccneaoBaHus 6bin
npoBefeH KOMMMAEKCHbIM aHanu3 npeaBapuTenbHbIX
3TanoB BHeApeHUs uMdpOBbIX UHHOBALUMOHHbLIX WUH-
CTPYMEHTOB TPYAa B AEATENbHOCTb MYHULUMNANbHbIX
opraHumsaumn.

Ha ocHoOBe aHanm3a 06beKTUBHbIX TPYL0BbIX MPO-
ueccoB Oblna paspaboTaHa CTPyKTypa MpoLeccoB
npeaBapuTenbHOro BHeApeHUs umMdpoBoro MHHOBA-
LMOHHOIo MHCTPYMEHTA.

B paMkax aHann3a HOpMaTUBHbIX (GaKTOPOB, OKa-
3bIBAOWMX BAUSIHME HA npouecc BHeapeHus, 6bian
BblISIBJIEHbl OCHOBHble (OPMbl HOPMATUBHbIX AOKY-
MEHTOB, COMNPSYKEHHbIX C NPOLECCOM BHeApEHUS, Bbl-
rNnosiHeHa OLUEHKa MX BO3OENCTBUSA Ha peanmnsauumio

npouecca.
Mpy uccnenoBaHUM pecypcHoro obecnedeHus
npouecca BHeApeHMA UMGBPOBOro MHCTPYMEHTA

Tpyoa 6biiM onpeneneHbl OCHOBHble cneunduyHble
(daKTopbl, OKa3blBaloLMe BO3OENCTBME HA UTOMOBYHO
3P PEKTUBHOCTb BHEAPEHUS.

B npouecce onpeneneHns TeHOEHUMI pa3BUTUSA
MeToAMYEeCKMX aCNeKTOB BHeApeHU LMPPOBbLIX UH-
CTPYMEHTOB TpyAa 6bln onpeneneH BbICOKUIA MOTEH-
LMan TEXHOMOMMM KOMMbIOTEPHOr0 MOAENUPOBAHUS
M, B YaCTHOCTKU, TexHonornm «LUndpoBoro oBomnHmnKa»
B JaHHOW cdepe.

MopennpoBaHue C MCNOAb30BaHMEM MHPOpPMaA-
LMOHHO-KOMMYHUKALMOHHbIX TEXHOIOMMIA NpeacTaB-
NSeT YHUKaNbHYIO BO3MOXHOCTb NpopaboTaTb MHO-
>XeCTBO BAapUaHTOB BHeAPEHUS MHHOBALMOHHOIO UH-
CTPyMeHTa U BbIbpaTb U3 HUX Hanbonee 3ddeKkTmB-
HYlO, UTO OCYLLECTBNSETCS Ha CTaguu onpeaeneHus
noteHumanbHonm 3OPeKTUBHOCTM MHHOBALMOHHOMO
MHCTPYMEHTA TpyLa U onpeaeneHmn 3aTpaT no Bapu-
aHTaM.

C onpeneneHHOro MOMeHTa HernocpeacTBEeHHbIN
pacyeT BAMSAHMS CUCTEMHbIX CBSI3en 6e3 NCNoNb30Ba-
HUS MHOOPMALMOHHBIX TEXHOOTUI B LEeNoM, U 6e3
uUMPpPoOBOro OBOMHUKA OpraHmM3auuMm B YaCTHOCTM,
CTAaHOBUTCSH HEBO3MOXXHbIM C MCNONIb30BaHNEM KOMN-
YeCTBEHHbIX NOKasaTenemn, 4to u o6ycnaBINBaAET LWK-
pokoe NpMMeHeHne 3KCNepTHbIX MeTo4,0B.

Mpun ncnonb3oBaHMU LUPPOBOIro ABOMHMKA MYHU-
UMNanbHOM OpraHM3auuMm wn MOpuHUMNA MNOSHOTHI
yyeTa, nogpasyMeBatloWero CTpeMsieHne K MaKCu-
ManbHOW AeTepMUHALMU KONIMYECTBEHHbIX aCNeKTOB
3KOHOMMUYECKM 3HAUYUMbIX (PaKTOPOB, BAMSIIOLWMUX HA
npouecchbl Tpyaa M COMNPSKEHHbIX C HUMU 3aKOHO-
MEepPHOCTEN, OTKPbIBAETCSA NEPCNEKTUBA OLLEHKM allb-
TepHaTuB Ha 6a3e nNpmMBeAEeHHbIX K egUMHON cucTemMe
rnokasaTteniem 3Ha4YeHu, YTo OCTaBASEeT ong 3KcnepT-
HbIX METOA0B POJib BCMOMOraTesbHOro MHCTPyMeHTa
OLLeHKM, aKTyasIbHOro Npu Haanymm anbTepHaTUB CO
CXOAHbIMU NOKa3aTensMu.
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OPUTMHAJIbHAA CTATbSA

AHAJIN3 UHHOBALIMIN B POCCMACKOM MPEANMPUHUMATEJIbCTBE

®. OapBuLl, benropoackuin rocyaapCTBEHHbIM TEXHONOMMYECKUIA YHUBepcuTeT umenu B.I. LLyxoBea, Benropoa, Poccus

AHHOTauua. B ycnoBusix HapacTawower KOHKYypeHUun B rnobanbHOM Mupe, OTpuuaTesnbHbIX nocnen-
ctBuii naHgemmmn COVID-19, y)KeCToYeHUs 3KOHOMUYECKUX CaHKLUMW BO3pacTaeT ponb MHHOBaLUMA B
HOpPMMPOBAHUN KOHKYPEHTHbIX NPENUMYLLECTB Cy6beKkTOB NpeanpuUHUMATENbCTBA, @ TaKXXe PerMoHOB U
POCCUMCKOM IKOHOMUKM LienoM. Lienbio HacTosawero uccnenoBaHus SBASETCS aHaIU3 MHHOBAUMN B
POCCUMNCKOM MpeanpuHUMaTenbCTBe, onpeaesieHne OCHOBHbIX TEHAEHLUUA U NPUYMH, COEPXKUBAKOLWUNX
nx passutume. Tak, 3a nepuopg 2015-2019 rr. B KpyNnHOM 1 cpefHeM BusHece Habaanacb yctonumeas
oTpuuaTesibHas AMHaMKKa 3aTpaT Ha MHHOBALUMOHHYHO AeaTeNbHOCTb M 06beMOB MHHOBALMOHHOW NPO-
Aykuun. OgHaKo, HeCMOTPSA Ha OoTpuuaTenbHoe BAMsHUe naHgemum COVID-19, B 2020 r. B pa3Butum
MHHOBALMI HAMETUINCb NOJIOXUTENbHbIE TeHAeHUUK. [To cpaBHeHMo ¢ 2019 r. 06beM MHBECTULMIA B
MHHOBaLMKM yBennuuncs Ha 8.2% n coctasun 2.1 TpaH. py6., 4To u 06ycnoBmaIo poct o6beMa MHHOBALLU-
OHHOW NPOAYKUNM Ha 5.7% u ero focTmxkeHue Ao 5.2 TpaH. py6. YpoBeHb MHHOBALMOHHOW aKTUBHOCTU
Takxe ysenuuuncsa u coctaemn 10.8%. Echv no MHTEHCMBHOCTM 3aTpaT Ha MHHOBauuu Poccms BXoauT B
Ton-10 eBpONencKMx CTpaH, TO N0 pe3ynbTaTUBHOCTU MHHOBALMN 3HAUYUTENbHO YCTYNaeT ApPYyruMm cTpa-
HaM Mupa. CtabunbHble no3uumm Poccum B MobanbHOM MHHOBALMOHHOM MHAEKCE CBSA3aHbl C CUb-
HbIMW CTOPOHAMW MHHOBALMOHHOM AEeATEeNbHOCTU — BbICOKMM YPOBHEM reHepaumu HOBbIX 3HAHWUIA U
KagpoBoOro obecrnevyeHms 3KOHOMUKKU. Cnabasi CTOpOHA — HM3Kas MHHOBALMOHHAS aKTUBHOCTb npefn-
npuHMMaTenbCcTBa. B passutum MHHOBauUmMiM B ManoM 6usHece, HA060pOT, OTMEYaETCs NONOXKUTENbHAS
TeHOEeHUMS: pOCT 3aTpaT Ha pa3paboTKy 1 BHeApeHne NHHOBaUnii, 06beMOB MHHOBALMOHHbIX TOBapoOB,
YPOBHSI MHHOBALMOHHOWM aKTMBHOCTM. OAHAKO, MO YPOBHIO 3TUX MOKasaTenel masbii 6U3HeC 3Ha4yum-
TeNbHO yCTynaeT KpyrnHOMy 1 cpefHeMy 6usHecy B cTpaHe. Tak, MHTEHCMBHOCTb 3aTpaT B MaJioM 6u3-
Hece cocTaBnsieT MeHee 1%, nonsa MHHOBALMOHHOW NPOAyKUMK B 06LeM ee obbemMe - nuwb 2.4%. Ha
OO0 NPOAYKTOBbIX MHHOBALMA MPUXOANTCS NOYTU 2/3 MHHOBaUWiA. B 6onblueii Mepe BHMMaHue yae-
nseTcs o6HOBNEHUIO NPOAYKLMU, B MEHbLUEN — OBHOBNEHMIO METOA0B BeaeHUs busHec-npoLeccoB 1
COBEpLUIEHCTBOBAHUIO ynpaBneHns. OCHOBHbIMWU NPUYUHAMU, CAEPXKMBAKOLLMMN PA3BUTUE MHHOBALMN
B POCCUMMCKOM NpeanpuHUMAaTeNnbCTBe, SBNASAKOTCA: HEA0CTAaTOK COOCTBEHHbIX CPpeacTB, BbICOKAA CTOU-
MOCTb HOBOBBEAEHWI, HECOBEPLUEHCTBO MEXAHM3MOB B3aUMOLENCTBMS Masioro 6musHeca € KpyrnHbIM m
cpeaHUM BU3HECOM, C aKaAeMUYECKUM CEKTOPOM, a Takxke HeadpdeKTMBHas cucteMa ynpaBieHuUs UH-
HoBauusamMn. @opmurpoBaHue 3OOEKTUBHON CUCTEMbI YNPaBIEHUS MHHOBALMSAMU C Y4ETOM CUMbHBIX U
cnabbiX CTOPOH MHHOBALMOHHOM AesTeNIbHOCTU B CTpaHe, yCIOBUIA KOHKYPEHTHOM cpeabl cienyeT pac-
CMaTpMBaTb KaK BaXKHbI (HaKTOP MOBbIWEHNS MHHOBALMOHHOM aKTUBHOCTU CYGBEKTOB Masioro u cpea-
Hero npeanpuHUMaTenbCTBa U pa3BUTUSI UX MHHOBALMOHHOMO NOoTeHuMana.

KnroueBble cnoBa: MHHOBaLWW, NHHOBALMOHHAsA aKTUBHOCTb, UHHOBALMOHHAA AeATENIbHOCTb, Mpeanpu-
HUMaTeNnbCTBO, CyObEKTbI KPYNHOro, cpeaHero 1 Manoro 6msHeca

Ana uutupoBaHma: Japsuw @. AHanu3 MHHOBaUM B POCCUICKOM npeanpuHumartenbctse // BENEFICIUM. 2022. N2 2(43).
C. 24-33. DOI: 10.34680/BENEFICIUM.2022.2(43).24-33

ORIGINAL PAPER

ANALYSIS OF INNOVATIONS IN RUSSIAN ENTREPRENEURSHIP

F. Darwish, Belgorod State Technological University named after V.G. Shukhov, Belgorod, Russia

Abstract. In the context of increasing competition in the global world, the negative effects of the
COVID-19 pandemic, toughening economic sanctions, the role of innovation in the formation of com-
petitive advantages of business entities, as well as regions and the Russian economy, is increasing.
The purpose of this study is to analyze the innovations in Russian entrepreneurship, identifying the
main trends and causes that constrain their development. Therefore, for the period of 2015-2019,
large and medium-sized businesses have shown a steady negative dynamic of expenditures on inno-
vative activities and the volume of innovative products. However, despite the negative impact of the
COVID-19 pandemic, there were positive trends in the development of innovation in 2020. Compared
to 2019, the volume of investment in innovation increased by 8.2% and amounted to 2.1 trillion ru-
bles, which led to an increase in the volume of innovative products by 5.7% and its achievement to
5.2 trillion rubles. The level of innovation activity has also increased and amounted to 10.8%. While
in terms of intensity of innovation expenditures Russia ranks among the Top-10 European countries,
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in terms of innovation performance it is significantly behind other countries of the world. Russia’s
stable position in the Global Innovation Index is due to the strengths of innovation activity - high
level of generation of new knowledge and staffing of the economy. The weak side is low innovative
activity of entrepreneurship. On the contrary, there is a positive tendency in development of innova-
tions in small business: growth of expenses on development and implementation of innovations,
volumes of innovative goods, level of innovative activity. However, on the level of these indicators,
small business is far below large and medium business in the country. For example, the intensity of
costs in small business is less than 1%, the share of innovative products in its total volume is only
2.4%. Almost 2/3 of innovations fall on the share of product innovations. More attention is paid to
product innovation, less to updating business process methods and management improvement. The
main reasons restraining the development of innovations in Russian entrepreneurship are lack of
own funds, high cost of innovations, imperfect mechanisms of interaction of small businesses with
large and medium-sized businesses, with the academic sector, as well as inefficient innovation man-
agement system. Formation of effective system of innovation management considering strengths
and weaknesses of innovation activity in the country, conditions of competitive environment should
be considered as an important factor of increasing innovative activity of small and medium business
and development of their innovative potential.

Keywords: innovation, innovation activity, innovative activities, entrepreneurship, large, medium and

small businesses

For citation: Darwish F. Analysis of Innovations in Russian Entrepreneurship // BENEFICIUM. 2022. Vol. 2(43). Pp. 24-33. (In

Russ.). DOI: 10.34680/BENEFICIUM.2022.2(43).24-33

BeeneHue

B coBpemeHHOM MUpe BO3pacTaeT posib UHHOBA-
UMM BO BCcex chepax aearenbHocTu. MHHOBauMu Bbl-
CTynawT ApanBepoM pocTa NpPOM3BOAUTENLBHOCTU
TpyA4a, NoBblwWeHMsa 3hPeKTUBHOCTU BU3HecC-npouec-
COB, CNOCO6CTBYOT POPMUPOBAHUIO KOHKYPEHTHbIX
npevMyLLecTs NpeanpuUaTuin, perMmoHoB 1 cTpaH [1-3].

Teopus MHHOBaUMK ABNGETCA OOHOWM M3 CaMbIX
BOCTPe6OBaHHbIX 3KOHOMMYECKUX KOHLUEenuum co-
BPEMEHHOrO 3Tana pa3BUTUS HE TOJIbKO AN POCCUI-
CKOM 3KOHOMUKU, HO U ANs 60NbLLUMHCTBA Pa3BUTbIX U
pasBuBaloWMXCa CTpaH Mupa [4].

ABCTpUMcKkumn 3KOHOMMUCT n. WymneTtep
(J. Schumpeter), npu3HaHHbIN pPOAOHAYaANbHUK CO-
BPEMEHHbIX MHHOBALUMOHHbLIX KOHUENUWUin, oTMeYan,
YTO COAEpPXXaHWEM UHHOBALUK ABASIOTCSH «UM3MEHe-
HUA», @ rnaBHOM MYHKUMEN WMHHOBALMOHHOW aes-
TENbHOCTU — «ynpaBieHUe U3MeHeHnsIMU». Npu 3ToM
MHHOBALMK, CYLWHOCTbIO KOTOPbIX SIBASKTCS Kaye-
CTBEHHbIE U3MEHEHUS HEe TONbKO TEXHOJOMUN, HO U
OopraHmsaumm npousBoOACTBaA, pacCMaTPUBAIOTCH Kak
pe3ynbTaT AeqaTenbHOCTU NpegnpuHuMartens. B coot-
BETCTBUM C KMHHOBALUMOHHOW KOHUEeNumen npeanpu-
HUMaTeNbCTBa» MYHKUMOHaNbHas posb npeanpuHu-
MaTenem-mHHOBaToOPOB COCTOUT B CO34aHUMN KHOBbIX
KOMBUHauUn» ycnosuii U pakTopos NMpou3BOACTBA,
HapyLwawnwmx paBHOBECHOE COCTOSIHME IKOHOMMUYe-
CKOW CUCTEMbI BCNeaCcTBUE CO34aHMS HOBbIX NPOAyK-
TOB, HOBbIX PbIHKOB, HOBbIX TEXHOMOMMM U HOBbIX BM3-
Hec-nNpoLueccoB — MHHOBAUMM, CTUMYTUPYIOLMX KO-
HOMUYeckun pocrt [5].

FOCT P 54147-2010 «CTpaTternmyeckmii 1 MHHoBa-
LMOHHbI MeHeAKMeHT. TEPMUHbI U onpeaesieHus»?
onpenenser MHHOBALMIO KAaK KOHEYHbI pe3ynbTtaT
MHHOBALMOHHOW AeaTeNbHOCTU, NONYUYMBLUUIA peanu-
3auMi0 B BUAE HOBOMO WM YCOBEPLUEHCTBOBAHHOIO

1 TOCT P 54147-2010 «CTpaTerMyeckmm M WMHHOBALMOHHbIN
MeHemKMeHT. TepMuHbl M onpeaeneHus» (2010). SNeKTPOHHbLINA
GOoHO NpaBOBbIX M HOPMATUBHO-TEXHUYECKMX AO0KyMeHTOB. URL:

npoaykTa, peajn3yemMoro Ha pbiHKe, HOBOTO UK yCo-
BEPLIEHCTBOBAHHOIO TEXHONOrMYeCckoro mnpouecca,
MCMNOJIb3yEMOrO B NPaKTUYECKOW OEeATENbHOCTH.

CornacHo PykoBoactsy Ocno 4 (2018) [6], MHHOBa-
LUMS — 3TO HOBbIA WU YCOBEPLUEHCTBOBAHHbIA NpPO-
OYKT MM npouecc, KOTOPbIA 3HAUYUTENbHO OTIMYa-
€TCSa OT NpeabloyWmnX NpoayKTOB UM NPOLECCOB, 4,0-
CTyneH AnS noTeHuManbHbiX Monb3oBaTenen (npo-
AYKT) Unn BHeApeH (npouecc).

YuuTtbiBas BbILLEU3NIOXKEHHOE, B paMKax HacTos-
Lero nccnenoBaHus Noa MHHOBALMSMM MOHUMAKOTCS
BHeApPEHHbIe Ha pbiIHKE HOBbIE MM YCOBEPLUEHCTBO-
BaHHble NPOAYKTbI (TOBapPbI, ycayru) nMb6o npumeHsie-
Mbl€ Ha NPaKTUKe HOBbIE UM YCOBEPLUEHCTBOBAHHbIE
6u3Hec-npoueccol.

M. Apykep (P. Drucker) cyMtaeT «MHHOBaLMOHHYIO
[eaTeNnbHOCTb 0CO6bIM UHCTPYMEHTOM, C MOMOLLBIO
KOTOpOro npepnpuvHuMaTtenb npeBpallaeT nepe-
MEHbI B UX HOBbIE BO3MOXHOCTU» [7].

B pa3sBuUTMM MHHOBaUMIA BaxKHas posib NpuHagne-
XUT npeanpuHMMaTenbCTBy, YTO OObACHAETCS ero
CYLLHOCTbIO, OCOBEHHOCTAMMU U DYHKLUSMU; 3TOT Bbl-
BOAO, popmynumpyeTcs B LENOM psaae COBPEMEHHbIX
nyénukauum npobaeMHOro Nong uccnenoBaHus (CMm.,
HanpwumMmep, [8]).

Mo MHeHuto AT. AraHbergaH n ap. [9], coBpeMeH-
HbIA KPU3NC NPpUHEC HOBbIE UCMbITAHMS, HO OQHOBpE-
MEHHO C034aJ1 KOKHO BO3MOXHOCTEM» He TOJIbKO ANS
BOCCTaHOB/IEHUS, HO M A1 Nepexona K NoabeMy 3KO-
HOMMKM» 33 CYET BbICOKOMPOU3BOAUTENBLHOIO WU
3Hepro3deKTMBHOro nNpousBOACTBA, CpeaHerono-
Bble TEMIMbl MPUPOCTa KOTOPOro B Gnmxariiume roapl
OOJIKHbl cocTaButb 15%. Heobxoamm TakxKe uenblin
KOMMEKC CTPYKTYPHbIX Npeobpa3oBaHUiM, Hanpas-
NeHHbIX, B TOM 4yucne, Ha GoOpMMUPOBaHME MHHOBALU-
OHHOM  3KOHOMMKMW, KOHKYPEHTOCNOCOGHOM Ha

https://docs.cntd.ru/document/1200086161?ysclid=L5jhlae9507167
07351 (pnaTta o6paweHus: 15.04.2022).
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MuposBoM yposHe. C.H. MonbuubiH 060CHOBbIBAET NO-
BbllLEHME POAU NpeanpuHUMaTenbCcTBa B YCTOMYU-
BOM Pa3BUTUM CENbCKUX TeppuUTopmii. OH NpUXOAUT K
BblBOAY, YTO 3 PeKTUBHOE PYHKUMOHUPOBAHUE HO-
BOM arponponoBO/IbCTBEHHOW cncTeMsbl 6.0, Hanpas-
NIeHHOM Ha ypoBNeTBOpeHWe noTpebHoCTelr pasHo-
06pasHbIX rPynmn HacesieHns, BO3MOXHO NULb NyTEM
OCBOEHMWS HOBOM MHHOBALMOHHOM NPOAYKLMN B paM-
Kax popMMPOBaHNS N Pa3BUTUSA CENbCKOW Npeanpu-
HUMaTenbCckon 3KocmucTemsbl [10]. MoBbiwaeTcs 3Ha-
YMMOCTb MHHOBALUMOHHOIO Pa3BUTUA NMpeanpuHMMa-
TenbCTBa B GOPMMPOBAHUMN KOHKYPEHTHbIX NPEUMy-
LWEeCcTB 3KOHOMUYECKMX CUCTEM Ha Me30- U Makpo-
ypoBHe. KonnekTne aBTOPOB MOA, Hay4YHbIM PYKOBOSA-
CTBOM akagemuka B.B. UBaHTepa paccMaTpuBaeT ne-
pexopn Poccmn K HOBOM COUMaANbHO-UHHOBALMOHHO-
9KOJIOFMYECKOW Moaenn pasBuTMUS POCCUMCKOM 3KO-
HOMMUKM KaK €ANHCTBEHHO BO3MOXHYIO aflbTEPHATUBY
cTarHaumu u ocnabneHuo ee nosvuuii B mupe [11].
C.MN. 3emMuo0B, B CBOI Oo4vepenb, 06pallaeT BHMMaHue
Ha TO, YTO «B CUJTY M3MEHUYMBOCTM U afanTUPYyEMOCTHU
npeanpuHUMaTenn MOryT cTaTb areHTaMu U3MeHe-
HWUN B HOBOM 3KOHOMMKE» [12]. TakuM 0Bpa3oM, UH-
HOBaLMW SBASIOTCS BaXKHOM 06/1aCTbl0 Hay4HbIX UC-
cnefoBaHUM, a MOBbIWEHWE BKNaja POCCUIACKOro
npeanpuHUMaTeNnbCTBa B UX CO34aHME U BHeapeHUue
B NPaKTUKY AeATENbHOCTU — aKTyaslbHOM NPUKNAAHOMN
3a0a4en.

Llenb npeactaBfeHHOro B CTaTbe MUCCNenoBaHUS
COCTOUT B NPOBeAEHUN PeTPOCNEKTUBHOIO aHanusa
MHHOBAaUMMN B POCCUINCKOM NpeanpuHMMaTenbCcTBe.

15 14.6

12

9.3

7.2

2.7
3 25 2.4

2015r. 2016r. 2017 .

EYpenbHbI BeC WMHHOBALUMOHHbLIX TOBAapOB,
BbINOMHEHHbIX paboT, ycnyr, %

B kayectBe aMnupuyeckonm 6asbl uccnenoBaHus
MCNONb30BaHbl CTAaTUCTUYECKME [aHHble: WHAUKA-
TOpbl MHHOBaLUMI, eXXerogHo npeacrasnsemMole Haum-
OHanbHbIM  UCCNEAOBATENbCKUM  YHUBEPCUTETOM
«BbiCcWwag wKona 3KoHOMUKM» [13, 14], utorn dene-
panbHbIX CTaTUCTUMYECKUX HabnwoaeHui «CBeaeHus
06 VHHOBAUMOHHOW [EATENbHOCTU OpraHu3auum
(bopma N24 - mHHOBauus)»; «CBeaeHusa 06 MHHOBA-
LMOHHOM AeATeNbHOCTU  Manoro  npepnpuaTus
(bopma N22-MI1 - nHHoBaums)» [15].

CnepyeTt oTMeTUTb, YTO B 2015-2017 rr. B CTaTUCTU-
YEeCKOM OTYETHOCTM 3aTpaTbl HA MHHOBALMOHHYIO Ae-
ATENbHOCTb KPYMHOro u cpegHero 6musHeca ¢opmu-
poBannCb MO TUMNY TEXHONOrMYEeCKMX WHHOBALUM,
HaumHasa ¢ 2017 r. cBegeHmsa o 3aTpaTtax Gopmupy-
HOTCS NO ABYM TUMNAM MHHOBALUMA — NPOAYKTOBbLIM U
npoLeccHbIM (Kak npepycMaTpvBaeT METOAO0NOrUS
pacyeTa nokasaTtens, yTBepXaeHHas npukasom QPe-
AepanbHOM CNyX6bl roCyaapCTBEHHOM CTaTUCTUKK OT
27.12.2019 N2 818, ¢ cooTBeTCTBMU C PYyKOBOACTBOM
Ocno 4).

PesynbTatbl U UX 06CyXXAEHUE

B KayecTBe OCHOBHbIX MoKa3saTenen, Xxapakrepu-
3yOWMX WMHHOBALWUMU, UCMOMAb30BaHbl: 1) yaenbHbIN
BeC MHHOBALMOHHbIX TOBapoOB, paboT, ycnyr B o6LemM
o6beMe OTrpyKeHHbIX TOBApPOB, BbIMOJHEHHbIX pa-
60T, ycnyr; 2) yaenbHbIn BeC 3aTpaT Ha MHHOBALMOH-
HYIO AeSTeNbHOCTb B 06OLWEM O6beMEe OTIPY>KEHHbIX
TOBapOB, BbIMOMHEHHbIX paboT, ycnyr; 3) ypOBEHb UH-
HOBALMOHHOW aKTUBHOCTU OpraHusauni (puc. 1).

12.8

10.8

9.1

53 5.7
2.1 I 2.1 I 23

2018 . 2019r. 2020r.

6.5

pa6oT, ycayr B 06wWeM O6beMe OTIpyXXeHHbIX TOBapoB,

YOenoHblli BeC 3aTpaT Ha WMHHOBALMOHHYK AOEATENbHOCTb B 06LWEM o6beMe OTrpyKEHHbIX TOBapoOB,

BbINOJIHEHHbIX pa6oT, ycnyr, %

YpoBeHb MHHOBALMOHHOW aKTUBHOCTU OpraHu3aummn,%

Puc. 1. AMHaMMKa nokasaTtesei UHHOBaLUOHHOM AeATeIbHOCTU CYy6beKTOB KPYNHOro U CpeaHero pocCMmMcKoro 6usHeca,
2015-2020 rr. / Fig. 1. Dynamics of Indicators of Innovation Activity of Subjects of Large and Medium-Sized Russian Busi-
ness, 2015-2020

MCcTOYHMK: NOCTPOEHO aBTOPOM MO AaHHbIM [13] / Source: compiled by the author based on data from [13]

! Ona Mmanoro 6M3Heca — aHanorM4yHo, HauymHaa ¢ 2019 r.
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B pe3ynbTaTe aHanusa AMHaMUKKU NOKasaTenemn 3a
2015-2020 rr. BbiIBNEHO, 4TO 3a nepmnopn 2015-2019 rr.
Habnaanacb ycTonumMBas oTpuuaTenbHas gMHaMmKa
3aTpaT Ha MHHOBALMOHHYIO AeaTeNbHOCTb U 06bEMOB
MHHOBALUMOHHOM NpoayKumun. Tak, yaenbHbln BeC 3a-
TpaT Ha WMHHOBAUMOHHYIO AeATeNbHOCTb B 06LeM
obbeMe OTrpyXke€HHbIX TOBApOB, BbIMOJIHEHHbIX pa-
60T, ycnyr cHusunca Ha 0.6 n.n. ¢ 2.7% B 2015 r. no
2.1% B 2019 r., yoenbHbIh BEC MHHOBALMOHHbIX TOBa-
poB, paboT, ycnyr B o6LeM o6bemMe OTrpy>KeHHbIX TO-
BapOB, BbINOJIHEHHbIX paboT, ycnyr — Ha 3.1 n.n. (C
8.4% B 2015 . no 5.3% B 2019 1.).

Kak nokasanm pacyeTtbl 0606wWwatowmx nokasarte-
nen AMHaMUKK, CPeaHUN TeMM CHUXEHUS yaenbHOro
BeCa 3aTpaT Ha UHHOBALUMWOHHYIO AeaTeNbHOCTb B 06-
weM obbeMe OTrpy>KeHHbIX TOBApOB, BbIMOHEHHbIX
paborT, ycnyr coctaBun 8.5%; cpeoHuin TeMn CHuXe-
HWA yAenbHOro Beca UMHHOBALMOHHbLIX TOBApOB, pa-
60T, ycayr B obwemM ob6bemMe oTrpy>KeHHbIX TOBapoB.,
BbINOJIHEHHbIX paboT, ycnyr — 10.9%. Takum o6pasom,
cpeaHUin TeMn CHMXKEeHUS 06beMoB MHHOBALMOHHOM
npoaykuun (10.9%) onepexkaeT cpeaHUn TEMN CHU-
XeHUa 3aTtpaT Ha WMHHOBALUMOHHYIO AeaTenbHOCTb
(8.5%).

BMecTe ¢ TeM, HECMOTPS Ha OTpuLUATENbHOE BANUS-
Hue naHgemmm COVID-19, 8 2020 r. B pa3BUTUN UHHO-
BaUUM B POCCUIMCKOM KPYMHOM U cpepgHeM 6usHece
HaMeTUNMCb NONOXUTeNbHble TeHAaeHumu. Mo cpas-
HeHuto ¢ 2019 r. o6beM UHBECTULUI B MHHOBALUU
yBennumnca Ha 8.2% wun coctasun 2.1 TpaH. py6.;
06beM MHHOBAUMOHHOW NPOAYKUMU YBEINYMUACS HaA
5.7% v poctur 5.2 TpnH. py6. [13].

Takum 06pa3oMm, gaxke Npu He3HAYUTENIbHOM yBe-
JIMYEeHUM NOKa3aTens yaenbHbIX 3aTpaTt Ha MIHHOBALM-
OHHYI0 AeaTenbHOoCTb B 2020 r. no cpasHeHuto ¢ 2019
r.(Ha 0.2 n.n.) HabnaaeTcs pocT OTHOCUTENBHOTO MNO-
KasaTensa pe3ynbTaTMBHOCTU WMHHOBALMOHHOM Oes-
TenbHOCTU - Ha 0.4 n.n., YTO cornacyeTcs C pesynbra-
TamMu nccneposaHui H0.A. lopolieHko u ap. [16].

Cnepyet o6bpaTuUTb BHUMaHWE, YTO MO MHEHUI
HWN. Komkosa wu T[.K. KynakmHa [1], nokasaTenb
«yAenbHbl BE€C MHHOBALMOHHOM NpPOAyKUuM B 0O-
weM obbeMe OTrpyKeHHOW nNpoaykuum» (MHaekc U-
AKTUBHOCTM OpraHusaumm) B 6onbLueli cCTeneHm oTpa-
>)KaeT WMHHOBALMOHHYK aKTMBHOCTb OpraHu3sauui,
4YeM NMokKa3saTeslb «ypOBEeHb VIHHOBaLI,VIOHHOVI dKTUBHO-
CTW», KOTOPbI pacCUYUTbIBAETCS 3a OTYETHbINV rof, Kak
OTHOWEHNe 4yucna MHHOBAUMOHHO-aAKTUBHbIX Opra-
HM3auMm K obwemy ymcny obcnefoBaHHbIX OpraHu-
3aumii, n npumeHaeTcsa MepepanbHOM CNYX601 rocy-
[ApCTBEHHON CTaTUCTUKKU. be3ycnoBHO, nokasaTenb
«yAEeNbHbIM BEC MHHOBALMOHHOM MPOAYKUMM B 0O-
weM obbeMe OTrpy>KEeHHOW NpoayKumMu» (MHOoekc U-
AKTMBHOCTM OpraHu3aumm) NO3BOJISIET OCYLLECTBISATb
OLEHKY 3KOHOMUWYECKOW pe3y/ibTaTUBHOCTU MHHOBA-
LMOHHOM [eaTenbHOCTU opraHusaumu. B 10 Bpemsa
KakK rnokasaresib «ypOBeHb MHHOBALMOHHOW aKTUBHO-
CTU» MO3BONSIET OCYLLLECTB/ISATb OLLEHKY «BOBJIEYEHHO-
CTM MHOXXeCTBa OpraHmsaumii B WHHOBAUWOHHbIE
npoueccbl, HO HE TMpPUMEHUM ON8  OUEHKU

MHHOBAaLUMOHHOW aKTMBHOCTU OTAENbHOM OopraHusa-
umn» [1]. OgHaKo, CTOUT 3aMeTUTb, YTO MoKasaTenb
«ypOBEeHb NHHOBALMOHHOW aKTUBHOCTU» NpeaycMoT-
peH MeXxAyHapoAHbIMWU peKoMeHAaumMsaMu no cTaTu-
CTUYECKOMY U3MEPEHUNIO MHHOBAaLUMWM, peannsyeMomy
OpraHusaumen 3KOHOMUYECKOro COTpyaHMYecTBa U
passutna (O3CP) coBMecTHO ¢ EBponenckum craTtu-
cTndyeckuMm ynpasneHvem (Espoctat) (PykoBoAacTBa
Ocno 4) [6].

YpoBeHb MHHOBALMOHHOW aKTUBHOCTU KPYMHOro
n cpegHero 6usHeca B uccnenyeMoM nepuoae Kone-
6anca B npegenax ot MUHUManbHoro (8.4%) B 2016 r.
[0 MakcmMmanbHoro (14.6%) B 2017 r. B 2020 r. no
CcpaBHeHUIo € 2019 r. 3TOT NoKa3saTenb YBENUYUICS Ha
1.7 n.n. v coctasmn 10.8%.

Takum o6pa3oM, aHanms AMHAMUKU MHHOBALMOH-
HOMN AeSaTeNbHOCTU CyObeKTOB KPYMHOro U cpegHero
poccuickoro 6usHeca 3a nepmop 2015-2020 rr. noka-
3an, 4yto B 2020 r. no cpaBHeHuto ¢ 2019 r. HaMmeTUNCA
NMONIOXXUTENbHbIN BEKTOP Pa3BUTUS MHHOBALUIA.

B kKauyecTBe OCHOBHbIX MPUYUH, CAEPXKUBAKOLWMX
pa3BuTUE MHHOBaUMK, NPeanpuaTUS BblAenaT Ta-
Kne oblweskoHoMumyeckme GakTopbl Kak HegO0CTaToOK
COB6CTBEHHbIX CpeacTB, BbICOKYHD CTOMMOCTb HOBOB-
BeaeHun. Tak, 11 n3 100 uccnenyeMbix opraHusauni
OCHOBHbIM pellalowum hakTopoM, CAEPXKUBAOLWUM
pasBuUTUE WHHOBALUMMW, CYUTAOT HEAOCTaTOK CO6-
CTBEHHbIX OeHeXHbIX cpencts, 17 u3 100 opraHmsa-
UMIA paccMaTpUBalOT 3TOT (PaKTOP, KaK 3HAYUTeNb-
HbI. BbICOKYO CTOMMOCTb HOBOBBEAEHMUIM BblAeNmn
B KayecTBe OCHOBHOro pewatwuwiero dakropa, caep-
XMBaloLLero passutme MHHosauun, 8 us 100 opraHum-
3auun, 18 n3 100 opraHusaumm paccMaTpmBarT 3TOT
dakTop, Kak 3HaYUTENbHbIN [13].

PesynbTaTbl MeXOyHapoAaHbIX COMOCTaBlEHUN
CBUAETENbCTBYIOT, YTO MO YPOBHIO 3aTpaT HAa UHHOBA-
LMOHHYIO AeaTeNbHOCTb B 06LLEeM 06beMe OTrpyXKeH-
HbIX TOBapOB, BbINOJIHEHHbIX PaboT, ycnyr opraHmsa-
unm Poccmna exogmt B Ton-10 eBponemckux cTpaH. B
2020 r. 3HayYeHns faHHOro rnokasartens (2.3%) cono-
CTaBVMbI C €ro ypoBHeM B OUHASHAUK (2.4%), DpaH-
ummn (2.3%), Asctpun (2.1%), Ntanun (2.0%), oaHako
HWXe, yeM B benbrun - B 1.2 pasa, JaHumn - B 1.4
pasa, lWeseunun n Nrepmannm — B 1.5 pasa (puc. 2).

Mo pe3synbTaTaM MHHOBAaUWOHHOW AESATENbHOCTHU,
XapaKTepusyLwmM pa3BUTMe MHHOBALUIA — [ONE UH-
HOBaUWOHHOW NpoayKumMu B obuwemM obbeme oTrpy-
XEHHOW npoayKumu, Poccmsa npoao/KaeT 3Hayu-
TeNbHO yCcTynaTb 6ONLWKUHCTBY CTpaH Mupa (puc. 3).
3HayeHunsa AaHHoro rnokasarens (5.7%) MeHbLue, 4yeM B
Mtanuun B 2.9 pasa, UcnaHum - 2.8 pasa, benbrum - 2.7
pasa, ABCTpum - B 2.6 pasa, l’epmaHum — B 2.6, OuH-
naHoum - B 2.5 pasa.

Mo NHHOBALIMOHHOM aKTUBHOCTU KPYMHbIN U Cpen-
HUIA POCCUMNCKUN OBU3HEC TakXKe ycTyrnaeT MHOMMM
cTpaHaM. Tak, B 2020 r. B Poccmn B MHHOBaLUMUOHHYIO
[eaTenbHOCTb Obln BoBneyeHbl 11 13 100 opraHm3a-
uun, B To BpeMa Kak B NepmaHumn, benbrumn, Utanuu,
Weeunn, Asctpumn, DuHnanamm — 6onee 60 n3 100 op-
raHusauum (puc. 4.
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Puc. 2. PacnpeaeneHue CTpaH No Aone 3aTpat Ha MHHOBALMOHHYIO AeATeNIbHOCTb B 06LLeM 06beMe OTrpy>KeHHbIX TOBapoOB,
BbIMOJIHEHHbIX PAa6oT, ycayr opraHusaumii B 2020 r., % / Fig. 2. Distribution of Countries by the Share of Innovation Activity
Costs in the Total Volume of Goods Shipped, Works Performed, and Services Provided by Organizations in 2020, %

MCTOYHMK: NOCTPOEHO aBTOPOM NO AaHHbIM [14] / Source: compiled by the author based on data from [14]
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Puc. 3. PacnpeaeneHue cTpaH no A0Jie MHHOBaLMOHHbIX TOBApOB, pa6oT, yc/yr B 06ueM o6bemMe OTrpyKeHHbIX TOBapoB,
BbIMOJIHEHHbIX Pa6oT, ycayr opraHusauumii B 2020 r. / Fig. 3. Distribution of Countries by the Share of Innovative Goods,
Works, Services in the Total Volume of Goods Shipped, Works Performed, Services of Organizations in 2020

MCcTOYHMK: NOCTPOEHO aBTOPOM MO AaHHbIM [14] / Source: compiled by the author based on data from [14]

80
67.8

70
60
50
40
30
20

10

&) @ & & & & & & & 2 & @
) W ) N N P N <\'$$I\ Q,stl‘ QsQ\I‘ oﬂ\v& N ™
& (oos\ < &

Puc. 4. PacnpeaeneHue CTpaH No YPOBHIO MHHOBALMOHHOM aKTUBHOCTM opraHmsaumii B 2020 r., % / Fig. 4. Distribution of
Countries by the Level of Innovation Activity of Organizations in 2020, %

MCcTOYHMK: NOCTPOEHO aBTOPOM NO AaHHbIM [14] / Source: compiled by the author based on data from [14]
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B pamMkax HacToswero uccnenoBaHUs BaXHO 06-
paTuTb BHMMaHMe Ha MmecTto Poccum B MobanbHOM
MHHOBaUMOHHOM mHAeKce (Global Innovation Index,
GII), koTopbIi BKAoYaeT 6onee 80 nokasatenem uH-
HOBAUMOHHOW aeatenbHocTu. PaccuutbiBaetca no-
6anbHbI MHHOBALMOHHbIA MHOEKC KaK B3BelleHHas

CyMMa OUEHOK ABYX Trpynn nokasaTtenem -
60
52 51
50 49
47
48
45
44
40
2015 . 2016, 2017 .

@=@==[1106a/1bHbI A NTHHOBALMOHHbIN MHAEKC, MECTO

Pe3ynbTaTbl MHHOBALUMIA, MECTO

56

2018r.

cybuHaekcoB: «Pecypcbl MHHOBaUMn» U «Pe3ynbTaTbl
MHHOBauun». B 2021 r. no Mo6anbHOMY MHHOBaLM-
OHHOMY MHAOeKkcy Poccus 3aHMMaeT 45 mecTo, B TOM
yucne: 43 MecTo - no cyéuHaekcy «Pecypcbl MHHOBa-
umr» U 52 Mecto - no cybuHaekcy «Pe3ynbTaTbl UH-
HoBaumn» (puc. 5) [17].
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Puc. 5. AMHaMUKa perdTUHra poCCUIMCKOM SKOHOMUKM B TNo6asibHOM MHHOBALMOHHOM MHAEKce, B 2015-2021 rr., MecTo /
Fig. 5. Dynamics of the Rating of Russian Economy in the Global Innovation Index, in 2015-2021, place

MCcTOYHMK: MOCTPOEHO aBTOPOM MO AaHHbIM [17] / Source: compiled by the author based on data from [17]

MpuBeneHHble AaHHble NOKa3bIBalOT, YTO Poccus
nMeeT cTabunbHble NO3ULMKM B 3TOM PENTUHIE, BXO-
AonT B umcno 50 Beaoywmx skoHOMUK Mupa. Mo cybuH-
hekcy «Pecypcbl MHHOBaUUMW» CTpaHa 3HAYUTENbHO
yayyLwmnaa CBou no3uumu: nepeMecTunach ¢ 52 mecrta
B 2015 r. Ha 43 MecTo B 2021 r. OgHako, N0 CyBUH-
nekcy «Pe3ynbtaTtbl MHHOBaUMI» B UCCieQyeMoM ne-
puoae pemTUHr CHU3UANCS Ha 3 no3uumm (2015 r. - 49
MecTo, 2021 r. - 52 mecT0). BMecTe c Tem, B 2021 r. no
cpaBHeHUO € 2020 r. nNo3uuua CTpaHbl MO 3TOMY
cybuHaeKkcy ynydwmnacb Ha 6 nosvumn. CUnbHbIMU
CTOpOHaMM MHHOBAUMOHHOW AeaATenbHOCTM B Poccuu
BbICTYMalOT BbICOKUI YPOBEHb reHepaLuyn HOBbIX 3Ha-
HWIA N YPOBEHb KaApOBOro obecneyeHus peasnbHOM
3KOHOMMUKMK, cnabbiMK, HapsiAy €O CNaboCTblo UHCTU-
TYUMOHANIbHON UHGPaCTPYKTYpPbl, HECOBEPLUEHCTBOM
3aKOHOAATeNbCTBA B AAaHHOM cdhepe — HMU3Kasa UHBE-
CTULIMOHHOWM aKTUBHOCTb 6M3Heca [17].

Nanee npencrtaBneHbl pe3ynbTaTbl aHaNAN3a Noka-
3aTtene MHHOBALUMOHHOW AeATeNbHOCTM CYyObEKTOB
Manioro PoCCUMCKOro npegnpuHuMaTtenbcTBa. AHa-
M3 gMHaAMUKKU Nokasatenem WMHHOBALMOHHOM Aed-
TenbHoctu B 2011-2019 rr. cBUAETENbCTBYET, YTO B
chepe manoro 6usHeca B nccaeayemMom nepuoae 3a
nocnegHue NaTb 1eT B pa3BUTUM MHHOBALMUN HaGntO-
[aeTcqa nonoxurtesnbHasa TeHaeHUMa (puc. 6) [15].

Tak, B 2019 r. no cpaBHeHMto ¢ 2015 r. oTMevaeTcsa
pOCT nokasaTtenei: 3aTpaTbl HA MHHOBALUMOHHYIO Oe-
ATeNbHOCTb YBENUYUAUCL B 2.3 pasa, yaeNbHbli Bec

3aTpaT Ha WHHOBALMOHHYIO OEATENbHOCTb B 06LWEM
obbeMe OTrpy>XeHHbIX TOBapOB, BbIMO/HEHHbIX pa-
60T, ycnyr — B 1.5 pasa, yaenbHbln BeC MHHOBALMOH-
HbIX TOBapoB, paboT, ycnyr B obuweM obbeme oTrpy-
>XE€HHbIX TOBApPOB, BbIMO/JIHEHHbIX paboT, ycnyr — B 1.5
pa3a, ypoBeHb MHHOBALMOHHOW aKTUBHOCTU CyObek-
TOB Manoro npeanpuHuMartenbcTea — B 1.2 pa3sa.

OpHako, Mo nokasaTenssM MHHOBAUMOHHONW Aes-
TENbHOCTU CYyObEKTbl POCCUMCKOro Manoro npeanpu-
HMUMATEeNbCTBA 3HAUYUTENbHO YCTYNMaKwT OpraHmsa-
LMSIM KPYMHOrO M CpefHero npeanpuHMMaTenbCcTBa
(puc. 1). Ecnn B 2019 r. B LLeNIOM NO CTPaHe B MHHOBA-
LMOHHYI AesATeNIbHOCTb 6binn BoBre4veHbl 9 n3 10
Cy6beKTOB KPYMHOro 1 cpeaHero npegnpuHMMaTtesb-
CTBa, TO B cepe mManoro npeanpuHMMaTenscrea -
nvwb 6 n3 10 cy6beKToB; €C/IM MHTEHCMBHOCTb 3aTpaTt
B cpepe KpynHoro u cpegHero 6usHeca coctaBunia
2.1%, T0 B chpepe manoro 6uMsHeca — MeHee O04HOro
npoueHTa (0.96%). Mo pesynbTaTaM MHHOBALMOHHOM
DEeaATeNnbHOCTU — yaenbHOMY BeCy MHHOBALMOHHbIX
TOBapoB, paboT, ycnyr B obwem obbemMe OTrpyXKeH-
HbIX TOBApOB, BbIMOMHEHHbIX PaboT, ycnyr — cy6b-
€KTbl MaJIoro npeanpuvHUMaTeNbCTBa TakxXe yCTynatT
cybbeKkTaM KpyrnHoro n cpegHero 6musHeca 6onee yem
B 2 pa3a (5.3% npotuB 2.4%).

CTpykTypa 3aTpaT Ha MHHOBALMOHHYK OeaTesb-
HOCTb CyGBHEKTOB MaJioro poCCUMCKOro npennpuHu-
MaTenbCTBa NO BMAAM MHHOBALMOHHOM OEATENIbHO-
CTU NpeacTasneHa Ha puc. /.
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Puc. 6. AMHaMMKa nokasaTesei MHHOBaLMOHHOM AEeATENIbHOCTU CYOEKTOB POCCUIMCKOrO Masioro npeAnpuHMMaTenbCTea,
2011-2019 rr. / Fig. 6. Dynamics of Indicators of Innovative Activity of Subjects of Russian Small Business, 2011-2019

MCcTOYHMK: NOCTPOEHO aBTOPOM MO AaHHbIM [15] / Source: compiled by the author based on data from [15]
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Puc. 7. CTpyKTypa 3aTpaTt no BuaaM MHHOBALMOHHONM AeATEe/IbHOCTU CY6GbEKTOB POCCUIACKOrO Masioro npeanpuvHuMaresibcTea
B 2019 r., % / Fig. 7. Cost Structure by Types of Innovation Activity of Russian Small Business Entities in 2019, %

McTOYHMK: NOCTPOEHO aBTOPOM NO AaHHbIM [15] / Source: compiled by the author based on data from [15]
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B cTpykType 3aTpaT npeobnafatoT 3aTpaTbl, CBS-
3aHHble C 06HOBNEHMEM MaTepuasibHO-TEXHUYECKOMN
6a3bl - NpnobpeTeHnemM MalmMH U HOBOro obopyno-
BaHUA (38.71%), C BbINONHEHMEM WCCNEAOBaHUN U
pa3paboTok — 22.32%. HavMeHbLlUy0 OO0 COCTaB-
NS0T 3aTpaThbl, CBSA3aHHblIe C pa3paboTkor n Npmob-
peTeHMeM nporpaMMHoOro obecneyeHus m 6as3 gaH-
HbiX — 0.87%, CBSI3aHHbIE C NIaHMPOBAaHUEM, pa3pa-
60TKOM N BHeAPEeHUEM HOBbIX METOL0B BeaeHUs 6us-
Heca, opraHu3aumen BHeWwHMX ceasen — 0.13%, noa-
roToBKOM 1 0b6ydyeHnem nepcoHana — 0.11%.

[ong HOBbIX MHHOBALMOHHbIX TOBAapOB, MPOU3BO-
OUMBIX CYyB6bEKTAaMM POCCUMCKOro Manoro 6usHeca,
COCTaBASET: ANg caMux nNpeanpusaTUin, HO He HOBbIX
Ans polHKa - 55.9%; ong poiHka - 44.1%, U3 HUX oNs
MWPOBOrO pbiHKa — 2.8%.

Ha ponto npoayKToBbIX MHHOBAUWM MPUXOAUTCS
73.9%, npoueccHbIX MHHOBaumin - 26.1%. Cheposa-
TenbHO, B cpepe Manoro 6musHeca B 6onblien mepe
BHUMaHUe yaensaercss OOGHOBMEHUIO BbINMYyCKaeMbIX
TOBapOB, BbINOJHSAEMbIX PpaboT M OKa3blBaeMbIX
YCNyr, B MeHblUEeN — OOHOB/IEHUIO METOA0B BeaeHuUs
613HeCc-NpoLEecCcoB U yrpaBneHus.

ABTOp pa3gensieT MHeHue [pyrmx uccnegoBaTte-
e, YTO 3TO CBA3AHO C OrPaHUYEHHbIMU Y CYObEKTOB
Manoro npeanpuHMMaTenbCcTBa (UHAHCOBbIMKU pe-
CypcaMn, HECOBEpPLIEHCTBOM MeXaHW3MOB B3auMO-
LEenCTBUS C KPYMHbIM U CpefHUM BU3HeCOoM, C akaje-
MUYECKMM CEKTOPOM, a TakXXe HenoCTaTo4YHOW 3¢-
(G EeKTUBHOCTbIO CUCTEMbBI YNPaBNeHUS MHHOBALUSIMMU
[3, 8,12].

3aknoueHue

B pesynbTaTe aHanusa AMHaMUKKU MoOKasaTenemn,
XapaKTepuUsyLWmx pasBUTMe MHHOBALMIM CyObEKTOB
KpynHoro u cpepgHero 6usHeca Poccum 3a 2015-
2020 rr. BbigBNEHO, 4TO 3a nepwuog 2015-2019 rr.
Habnoaanacb ycTonuymesas otpmuaTesibHas AMHaMmKa
3aTpaT Ha MHHOBALUMOHHYIO AeaTeNbHOCTb U 06bEMOB
MHHOBAaUMOHHOM npoaykuuu. Mpu 3TOM CcpeaHun
TeMN CHWXKeHUS 06beMOB MHHOBALMOHHOM NPOAYK-
uMmM onepexkan cpeoHuin TeMn CHUXEHMS 3aTpaT Ha
MHHOBAUMOHHYIO OesTeNbHOCTb. BMecTe € TeM, He-
CMOTPS Ha OTpuuaTeNbHOE BAUSHWE NaHOEMUU
COVID-19,B 2020 T. B pa3BUTUM MHHOBALMIN B POCCUN-
CKOM KpPYMHOM U CpepHeM BusHece HaMeTUInCb no-
NnoxutenbHble TeHaeHumn. Mo cpasHeHuto ¢ 2019 r.
06beEM WHBECTULMUIA B MHHOBALUMWU YBEAUYUICA Ha
8.2% u coctasun 2.1 TpAH. py6., 4TO U OBYCNOBUNO
pocT 06beEMA MHHOBALMOHHOM NPOAYKLMU Ha 5.7% un
ero AocTuxeHue o 5.2 TpnH. py6. YpoBeHb UHHOBa-
LMOHHOM aKTUBHOCTU TakKxKe yBenuuuiacga Ha 1.7 n.n. un
coctaBun 10.8%. B kauyecTBe OCHOBHbIX MPUYUH,
COoepXXMBAOLWMX Pa3BUTUE MHHOBALUMM, OpraHmM3aumum
BblOeNsaoT Takme obweskoHoMmnyeckme hakTopbl Kak
He[oCTaTOK COBCTBEHHbIX CPeacTB, BbICOKYH CTOM-
MOCTb HOBOBBEOEHUN.

PesynbTaTbl MeXayHapoaHbIX COMOCTaBAEHUN
CBUAOETENbCTBYET, YTO NO YPOBHIO 3aTpaT Ha UHHOBA-
LIMOHHYIO AeaTeNbHOCTb B 06LLEM 06beMe OTrPY>KEH-
HbIX  TOBapoOB, BbINOMHEHHbIX paboT, ycnayr

opraHusauum Poccms Bxoaunt B Ton-10 eBponenckmx
cTpaH. B 2020 r. 3HayeHMa OaHHOro nokasaTens B
Poccun (2.3%) conoctaBuMbl C ero ypoeHeM B ®OUH-
naHaun, dpaHunu, ABctpun, Utanum. OgHako, no no-
KasaTensam pe3ynbTaTMBHOCTU MHHOBALUIM — A0N€ UH-
HOBAaUMOHHOW NpoayKkumMu B obuwem obbeme oTrpy-
XEHHOW NpOAYKUMU, — KaK U MO MHHOBALMOHHOM aK-
TUBHOCTKU, Poccms npoaomKaeT 3HauUTeNbHO YCTYy-
naTb pasBUTbIM CTpaHamM Mupa, Hanpumep, Utanun,
benbrum, ABcTpumn, FrepMaHum, UHASHOUN.

Ba)kHO oTMeTuTb, YTO POoccusa nmeert ctabuibHble
nosmumm B MNO6GanbHOM WMHHOBALUWMOHHOM MHAEKCE;
no AaHHbIM 3a 2021 r. 3aHMMaeT 45 mecTo, BXOOAUT B
ymcno 50 Begywmx 3KOHOMMK Mupa. B 2021 r. no
cpaBHeHMto ¢ 2020 r. NoO3MuUMKM CTPaHbl MO CybMHaeKCY
«Pe3ynbTaThl MTHHOBALMIA» YNYULINANUCH HA 6 NO3ULLUIA.
CuNbHBIMM CTOPOHAaMU MHHOBALUMOHHOM AesTeNbHO-
CTW BbICTYNAIOT BbICOKUIM YPOBEHb reHepaLmnm HOBbIX
3HaHWUM U KagpoBOro obecnevyeHUs peanbHOM 3KOHO-
MWKU, CNabbiMK, Hapsay €O CNaboCTblo MHCTUTYLMO-
HaNbHOM UHQPACTPYKTYpPbl, HECOBEPLUEHCTBOM 3aKO-
HoOaTeNbCTBa B AAaHHOM cdepe — HU3KAsA MHBECTULM-
OHHOM aKTUBHOCTb BM3Heca.

AHanNM3 gMHaMUKKU NMoKasaTenem MHHOBALMOHHOM
[eaTenbHOCTU CybbekToB Manoro 6u3Heca cBuae-
TeNbCTBYET, YTO 3a NocsegHue naTb JIET B pa3BUTUMU
MHHOBALUMN HabnAaeTCs MNONOXKUTENbHA TEHOEH-
LMs: OTMEYaeTCs poCT 3aTpaT Ha pa3paboTKy 1 BHeA-
peHune MHHoBaumii, 06bEeMOB MHHOBALMOHHbIX TOBa-
poB, YPOBHSI MHHOBALMOHHOM akKTMBHOCTU. OgHako,
no nokasaTensaM WHHOBAUMOHHOW AeATeNbHOCTU
Cy6bEeKTbl POCCUMACKOro Manoro npeanpuHMMaTenb-
CTBa 3HAYUTENIbHO YCTYNAlT OpPraHM3auusaMm Kpyn-
HOro M cpepHero npepnpuHMMaTenscTsa. Mpu 3Tom
MHTEHCMBHOCTb 3aTpaT B chepe mManoro 6musHeca co-
ctaBnsgeTr MeHee 1%, Aong NHHOBAUWMOHHOM NpoAayK-
UMM B 00LWEM 06beMe OTIPY>KEHHbIX TOBApPOB, BbINOJI-
HeHHbIX paboT, ycnyr — nuwb 2.4%. Ha nonto npoayk-
TOBbIX NPUXOAUTCSA MNOYUTU 2/3 UHHOBAUMI. B 6onbLuen
Mepe BHUMaHue yaenseTcss O6HOBNEHUIO NPOAYKLUUN,
B MeHbllen — O6HOBNEHUIO METOA0B BeAeHUs 6us-
Hec-NpoLeccoB U ynpasneHus. HecMoTps Ha 370,
[ONS HOBbIX MHHOBALMOHHbLIX TOBAapOB O/s1 PbIHKA
COCTaBNAET HEMHOIMM 60/1Iee NONOBUHbBI OT O6LLero
X 06beMa, B TOM YMC/E, HOBbIX /1S MUPOBOIO pbiHKA
- MeHee 3%. ABTOp pa3fensiet MHeHue Apyrux uc-
cnepoBaTenei, YTo 3TO CBA3aHO C OFPaHUYEHHBIMU Y
Cy6beKkToB Manoro npegnpuHMMaTenbCcTBa GUHAHCO-
BbIMW pecypcaMu, HECOBEPLIEHCTBOM MEeXaHW3MOB
B3auMMOLENCTBUSA C KPYMHbIM U CpegHUM 6usHecom, €
aKageMMyeCcknuM CEKTOPOM, a TakXke HefoCTaTOYHOM
3P PEKTUBHOCTbIO CUCTEMbI YNpaBieHUS MHHOBaLUMU-
aMu.

B cBSA3M C BbIWEN3NOXKEHHBIMU pe3ynbTaTaMu UC-
cnepoBaHusg, GOpMUpPOBaHME CUCTEMBbI YNpaBneHus
MHHOBALUMSAMM C YYETOM CUJIbHbIX U CnabbiX CTOPOH
WHHOBALMVOHHOW AeATeNbHOCTU B LenoM no Poccun,
0COBEHHOCTEN XO39MCTBYHOLLNX CYyGBEKTOB Masioro u
cpenHero 61M3Heca, X MHHOBALMOHHOMO NoTeHuMana
M HeornpeneneHHOCTeN KOHKYPEHTHOW cpenbl, 9BNS-
€TCS aKTyanbHOM NOBECTKOM.
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OPUTMHAJIbHAA CTATbSA

COBPEMEHHbBIE METOOUYECKHUE Noaxoadbl K OLEHKE MHHOBALIMOHHOIO NMNOTEHUMUANA
PETMOHA

10.A. [lopoLweHKO, Benropoackuii rocyaapCTBEHHbI TEXHONOMMYECKUIA YyHUBEPCUTET nMeHu B.T. LyxoBsa, Benropoa, Poccus
A.A. UHOo3eMueBa, benropoackmin rocyaapCcTBEeHHbIN TEXHOMOMMYECKUI yHuBepcuTeT numenn B.I. Lyxoea, benropoa, Poccus

AHHOTaumsa. CTpeMUTENIbHO MEHSAKLWAsNCs reononnTuyeckas cutyaumsa gedopmupyeT n TpaHchopMu-
pYEeT YCTOSABLUMMACSA Ha NPOTSHKEHUM YK€ AO0CTaTOYHO AJIMTENbHOrO Nepmoaa BpeMeHU yknaa BO BCeX
oTpacnax n cepax XXU3HU poccMnckoro obuiectaa. NMocTpoeHne HOBOM SKOHOMUKKU SIBASIETCS CTpaTe-
rMyeckmM NpUoOpUTETOM ANg NpasuTenbcTBa Poccun. Ha onbiTe MHOMMX CTpaH yCTaHOBIEHO, YTO AOCTU-
>XEHUEe BbICOKMX COLMaNbHO-3KOHOMMUYECKUX PE3YNbTaTOB MOXXHO A0CTMUYb MOCPEACTBOM Pa3BUTUS UH-
HoBauwmii. CTpaTerMyeckn nNpaBuiibHbIM pelleHmem ans 6yayuen uMnaemMeHTaumum MHHOBALUMIA CITY>XUT
OoueHKa MHHOBALUMOHHOIO NoTeHuuana permoHa, Kotopasi AeMOHCTPUPYET ero roTOBHOCTb K HOBOBBE-
AeHnaMm. Lenbio faHHOro nccnenoBaHus SBASETCS NPOBEAEHNE KPUTUYECKOrO aHain3a CyLwecTBYLWUX
oTeyeCTBeHHbIX MeTOAMUK OLEHKM MHHOBALUMOHHOIO NoTeHUMana permoHa n onpeageneHne yHmeepcalb-
HOM MeToAUKU, Hanbonee yooBAeTBOPSAIOLLEN COBPEMEHHbIM TPe60OBaHMSAM 3KOHOMUKK permoHoB Poc-
cun. B paMKax 4aHHOro uccnenosaHus 6ol nocnefoBaTebHO peLleHbl caeayolme 3a4a4m: paccMoT-
P€eHbl pa3inyHble NOAXOAbl K onpeaeneHno CyllHOCTU MHHOBAaUMOHHOINO NoTeHumana permoHa; npo-
aHanM3npoBaHbl GaKTOpbl ME30- MUKPOYPOBHS, ONpeaensowme MHHOBALNOHHbIN NOTEHLUMaN perMoHa;
paccMOTpEeHbl aNropmuTMbl, MPEUMYLLLECTBA U HEQOCTATKM NPUMEHEHUS Hanbonee U3BEeCTHbIX METOANK
OLLEHKM MHHOBALMOHHOIo noTeHumana pervoHa. CaenaH BbiBOA, O TOM, YTO YHUBEPCANbHOM METOAMKMU
He CyLeCTBYET — KaXKAblii perMoH peluaeT npobiemMy OueHKM MHHOBAaLMOHHOIO NOTEHUMana ceBoei pe-
r'MOHaNbHOM MHHOBALMOHHOW CUCTEMbI CAaMOCTOSITENIbHO, ONMPAsiCh Ha CYLLECTBYHOLME MeToauyYeckme
noaxoabl U y4nTbiBass 0CO6EHHOCTN CBOEro MHHOBALMOHHOMO Pa3BUTUS U O6LLME LeneBble NnokasaTenu
CcoLManbHO-3KOHOMUYECKOrO pa3BUTUSl B CTpaTermnyeckomn nepcnektmee. bnarogaps pesynstatamMm npo-
BEAEHHOrO MCCen0BaHMs yrpoLaeTcs 3agava no Bbibopy METOAUKN OLLEHKU MHHOBALMOHHOMO NOTEH-
umana permoHa.

KnioueBble cnoBa: MHHOBaLMW, MHHOBALMOHHbI NOTEHUMaN pernoHa, MeToabl OLEHKU MHHOBALMOH-
HOro NoTeHuKnana perMoHa, permoHasbHas 3KOHOMMKA, CTPYKTypa MHHOBALMOHHOIO NoTeHUMana peru-
OHa, pakTopbl GOPMUPOBAHUSA MHHOBALMOHHOIO NOTEHLMaNa permoHa

BnaropapHocTb: MCCnefoBaHUE BbINMONHEHO NPy noaaepXKke MMHUCTEPCTBA HAayKW U BbiCLLUero o6paso-
BaHuSa Poccuiickon depepaumm B paMKax rocyaapctBeHHoro 3aganusa (FZWN - 2020-0016).

Ansa untupoBaHus: JopoweHko H.A., MHo3eMueBa A.A. CoBpeMeHHble MeToAnYecKme noaxoabl K oueHKe MHHOBauMOHHOIo
noteHumnana pernoHa // BENEFICIUM. 2022. N2 2(43). C. 34-40. DOI: 10.34680/BENEFICIUM.2022.2(43).34-40

ORIGINAL PAPER

MODERN METHODOLOGICAL APPROACHES TO ASSESSING THE INNOVATIVE POTENTIAL OF
THE REGION

Yu.A. Doroshenko, Belgorod State Technological University named after V.G. Shukhov, Belgorod, Russia
A.A. Inozemtseva, Belgorod State Technological University named after V.G. Shukhov, Belgorod, Russia

Abstract. The rapidly changing geopolitical situation deforms and transforms the way of life in all
sectors and spheres of Russian society, which has been established for quite a long period of time.
Building a new economy is a strategic priority for the Russian government. The experience of many
countries shows that high social and economic results can be achieved through the development of
innovation. The strategically correct solution for the future implementation of innovations is the
assessment of the innovation potential of the region, which demonstrates its readiness for innova-
tions. The purpose of this study is to critically analyze the existing domestic methods for assessing
the innovation potential of the region and identify a universal methodology that best meets the
current requirements of the economy of Russian regions. Within the framework of this research the
following tasks have been successively solved: different approaches to defining the essence of inno-
vation potential of a region have been considered; meso-micro level factors determining the innova-
tion potential of a region have been analyzed; algorithms, advantages and disadvantages of the most
well-known methods of assessing the innovation potential of a region have been considered. It has
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been concluded that there is no universal methodology - each region solves the problem of as-
sessing the innovation potential of its regional innovation system independently, relying on the ex-
isting methodological approaches and considering the characteristics of its innovative development
and the common targets of the socio-economic development from a strategic perspective. Thanks to
the results of the study, the task of choosing a methodology for assessing the innovation potential

of the region is simplified.

Keywords: innovation, innovation potential of the region, methods for assessing the innovation po-
tential of the region, regional economy, structure of innovation potential of the region, factors of
forming the innovation potential of the region
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BeeneHue

MpuvBbIYHbIE YCNOBUA MNPOU3BOACTBEHHbLIX MNPO-
LEeCCOB U BO3HMKAKLWME HA MX OCHOBE OTHOLUEHUS
cerofHs noasepratoTcs TPaHCHOPMALNOHHBIM U3Me-
HEHUAM B CUJTY TEHOEHLUMWN CMEHbI TEXHOI0MMYECKOro
yKnaga U nocteneHHoro nepexoga Poccmum K 3KOHO-
MWKe, OCHOBAHHOW Ha MHHOBALMOHHbIX BHEAPEHUSAX.
Ocobyto BaXXHOCTb 34eCb NpuobpeTaeT npouecc yco-
BEpPLUEHCTBOBAaHUS OpraHM3aunOHHO-3KOHOMUYE-
CKOro MexaHu3ma peryampoBaHusg HenocpeacTBEHHO
TeX OTHOLUEHMWI, KOTOPble BO3HUKAKOT Mexay Cybbek-
TaMu B paMKax MHHOBALMOHHO-TEXHOOMMYEeCKOM CU-
cTeMbl. U, npexae Bcero, cneayet NpoBOAUTb aHaNM3
CUCTEMbI MHAUKATOPOB OLEHKM MHHOBALMOHHOIO Mo-
TeHUuMana perMoHoB, 3HAYEHUS KOTOPbIX CBUAOETENb-
CTBYIOT O CTENEHW BO3MOXHOCTM COBEPLUEHUS Nepe-
X04a TOro Uam MHoro cyobekta Poccuimckonm Mepepa-
LMN K HEOUHAYCTPUANbHOMY YKNany, O €ro roToBHO-
CTU K BHEAPEHUIO PAa3/IMYHbIX UHHOBALMOHHbIX MpPO-
€eKTOB. Pe3ynbTaTbl OLLEHKM MHHOBALUMOHHOIO NOTEH-
LMana perMoHa CTaHOBATCS OCHOBAHWEM A9 NPUHS-
TMA 3P DEKTUBHDBIX YNpaBieHYeCKUX peLlleHUn aKkTo-
paMn MHHOBALMOHHOIO Mons.

lLnpokas MeToponormyeckas 6asa TeopeTuye-
CKUX MOAXOA0B K TPAKTOBKE CYLIHOCTU U K OLEHKe
MHHOBALUMOHHOTIO NOTEHLMaNa permoHa — pecypcHbii
noaxon (U.T. bBanabaHos, E.IN. MackakunH u ap.), UH-
KNWHAUMOHHbIM noaxopA (3.3. Epmakosa, O.C. Mana-
MapuyK U Ap.), NpoLecCHO-pe3ynbTaTUBHbIM NOAX0A,
(0.3. NonecHasq, H.B. CUMOHEHKO U Ap.), UHTEerpmpo-
BaHHbIM noaxoA (B.H. N'yHuH, I.C. FfamMmnooB mn ap.) -
3HauuTenbHO AuddepeHumpyeT BO3MOXHOCTU WUC-
cnepoBaTtenen u, TeM CaMbiM, CNOCOBHA NULLUTL LEH-
HOCTU N NPUKNALHOM 3HAYMMOCTM pe3ynbTaTtbl ANHA-
MWYECKOro UM MEXPErMoHasbHOro COMocTaBleHUS
rnokasaTesnen oueHKM MHHOBALMOHHOIO NoTeHuMana
[1-3]. B oCHOBY KaxA0ro n3 noaxoaos MnosoXeHbl aB-
TOPCKME TPAKTOBKWU MOHATUS «MHHOBALUMOHHbLIN MO-
TeHuMan» u CTPYKTYpbl MHHOBALWOHHOIMO MOTEHLMU-
ana, a Takxxe CoOOTBETCTBYHLLME UM CUCTEMbI OLLEHOUY-
HbIX MOKa3aTefei, XapaKTepu3ylLWmMxX pasanyHbie
acnekTbl MHHOBAUMOHHOrO noTteHuwana. Mpu 3ToM
C/IOXKHOCTb B MPUMEHEHUU BONbLIMHCTBA METOAUK
OLEHKM WHHOBALUMOHHOrO noTeHumana CoCTOUT B
TOM, YTO perMoHbl UMEKT MOPON 3HAUYUTENbHbIE Pa3-
nymMa B YpPOBHE  COUMANbHO-IKOHOMWYECKOro

pasBuTUSA, NO3TOMY BbIXOAHble MapaMeTpbl OLEHKMU
MHHOBALMOHHOIO noTeHuMana, BO3MOXHO, byayT He
COOTBETCTBOBATb MapaMeTpaM 3adaHHOM dopmManu-
30BaHHOI Mo4eNu NpoBeaeHUs pacyeToB.

Llenbto npencTtaBNeHHOro B CTaTbe UCC/Ief0BaHUS
ABNSETCA NpoBeAeHUe KpUTUYECKOro aHanmsa cylle-
CTBYHOLWMX OTEYECTBEHHbIX METOOMK OLLEHKM MHHOBA-
LMOHHOrO noTeHumMana permoHa u onpeneneHune yHu-
BepCcanbHOM MeToAMKK, Haubonee ynoBAeTBOPSIO-
e coBpeMeHHbIM TpeboBaHUAM IKOHOMUKU peru-
oHoB Poccun. Ona foCTMXKEeHUS NOCTaBNEHHON Lenu
pelarTcs cneaywuwme 3agadun: onpeneneHmne Cylul-
HOCTUM MHHOBALMOHHOIO NOTEHLMANa pernoHa; aHa-
nn3 pakTopoB, onpeaenstowmx MHHOBALMOHHbIA NO-
TEHUMAN permoHa; KpUTUYECKUN aHann3 CyLLeCcTBYIO-
WMX METOAUK OLLEHKM MHHOBALMOHHOIO NOoTEeHLUMana
pervoHa.

PesynbTatbl 1 X 06CyXaeHue

CaMOo nNoHATME MHHOBALMOHHOIO NOTEHUMana pe-
rMOHa BCNeACTBME ero MHOroacCneKTHOCTM B 3KOHO-
MWYECKOM NuTepaType TPaKTyeTCs MHOXXeCTBOM pa3s-
NN4YHbBIX CNocob0B, NpeacTaBASOWMNX, B LENoM, Ye-
Tblp€ TOYKU 3PEHUSI OTHOCUTENbHO €ro CyLHOCTH, a
MMeHHo [1-3]:

e KaK COBOKYMHOCTb MHHOBALMOHHbIX PECYPCOB
(MaTepuanbHbiX, (UHAHCOBbIX, WHTENNEKTY-
ANbHbIX, HAYYHO-TEXHUYECKUX, MH(POPMALMOH-
HbIX W Ap.) pernoHa, Kotopble obecrneymsaroT
BO3MOXXHOCTb MHHOBALMOHHOW OEATENbHOCTU
M CO3haHMEe WHHOBALMOHHOW TEeXHOJI0TUK,
NPOAYKUWUU, YCNYT — «PeCYPCHbI MOAXOAY;

e KaK CKpbITble BO3MOXHOCTU (pecypchbl) peru-
OHa, KOTOPble MOXXHO UMHTErpMpoBaTb B MHHO-
BaLMOHHOE pa3BUTUE, U COCOBbI A9 NX UHTe-
rpaumn — «MHKJIMHALMOHHbIN Noaxon» (MOXHO
paccMaTpuBaTb KakK pasBUTUE «pecypCHOro
noaxoaa);

e KaK MHHOBALMOHHBIA Mpouecc (nesTeNbHOCTb
Cy6bEKTOB pernmoHa B 061acTy nNaaHMPOBAHMUS,
pa3paboTku, anpobaunu 1 BHeAPEHUS MHHOBA-
LMI) U KaK pe3ynbTaT 3TOro npouecca (3dpodek-
TUBHOCTb MHHOBALMOHHOM AeSTeNbHOCTU Cy6b-
€KTOB); MPOLLeCCHass KOMMOHEeHTa npeanona-
raet MoCTOosiHHOEe noagep>aHme MHHOBALMOH-
HOro noTeHuMana Ha KOHKYpPEHTOCMOCOOHOM
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YpOBHE, BO306HOBNEHME 1 POCT, @ pe3ynbLTaTUB-
Has KOMMOHEHTa oLueHuBaeT ero 3dpdexkTus-
HOCTb, pe3yNbTaTUBHOCTb UCMOJIb30BaHUS CyOb-
€KTaMW MHHOBAUMOHHOMN AeATeNbHOCTU peru-
OHa — «MNPOLLECCHO-pe3ybTaTUBHbIA NOAXOA»;
e KaK COBOKYMHOCTb MOTEHUMANOB peruoHa:
NpOn3BOACTBEHHO-TEXHOJIOMMYECKOro (MaTe-
puvanbHOro), TpyaoBoro, pMHaHCOBOro, opra-
HU33aUMOHHO-YNPaBIEHYECKOrO N UHTENNEKTY-
anbHOro, Kak Mepa CnocoBHOCTU CUCTEMDI
obecneyrBaTb HENPEPbLIBHbI MHHOBALMOH-
HbIM NPOLECC — KUHTErPUPOBAHHbLIA MOAXOAY.
OTmMeTuM, YTO B HacTosILEee BpeMs Hanbonee pac-
NPOCTPaHEHHbIM MNOAXOAOM K TPaKTOBKE MOHATUSA
«MHHOBALUMOHHDI NoTeHumMan», a, ciefoBaTeNbHO, U
K ero oueHke, SIBNSETCS «UHTErpMpOBaHHbIN MoA-
XoA»: uccnegoBaTeniM OTMEYalT, YTO B ero pamkax
KaXpnas KOMMoHeHTa o6napaetr pe3ynbTUpYoLWMM
3¢ (deKToM, KOTOPbIN XapaKkTepusyeTcss pocToM 3¢-
GEKTUBHOCTU PasNMUYHbIX MHHOBALMOHHbBIX U WUHbIX
npoueccoB MHHOBALMOHHOM CUCTEMbI pervoHa [4].

M3ydyeHne MexayHapoaHbIX onpeneneHnm MHHo-
BaUMM MoKasblBaeT, YTO OHM NpencTaBnaoT cobon
HOBLUECTBO, KOTOpOE roTOBO K peanusauuu, T.e. Noa,
MHHOBALUMOHHbLIM MNOTEHUMANOM MNOHMMaeTcs Ccno-
CO6HOCTb CO34aBaTb, BHEAPSATb U OCBAUBATb KakK CO6-
CTBEHHbIE, TaK U NpnobpeTeHHble MHHOBaUMu [5-7].

dopmMumpoBaHue 1 peanusauma MHHOBALMOHHOIO
rnoTeHumana perMoHa 3aBUCUT OT CUCTEMHOIO B3au-
MOOEeNCTBUS KOMMIeKCa YCNoBUiA U akKTopoB, KOTO-
pble yCKOpSaT / 3aMeanstoT MHHOBAUMOHHDIN Mpo-
uecc, HaunHaga ot HMOKP mn 3akaHuYMBasg MaccoOBbIM
NnPOM3BOACTBOM MNPOAYKTA AU NPUMEHEHUEM UHHO-
BaUMOHHOMW TexHonoruu. Ctumynupyrowme n 3amen-
nawowme paspaboTky U BHeApeHue MHHoBaumi, dop-
MUpPOBaHMeE U peanusaumto NHHOBALMOHHOIO NOTEH-
unana ¢akTopbl reHepupyroTCd, npexae BCero, Ha
Me30ypOBHe (YpOBHE pervoHa) U MWUKPOYpPOBHE
(ypoBHE NpennpusaTMini U opraHusauumn). Cpeam HUX
MOXXHO BblAE/NTb 3KOHOMMYECKne, Nponu3BOACTBEH-
Hble, PbIHOYHbIE, UHCTUTYLMOHANbHbIE U AP. HaKTOPBbI.

Tak, Hanbonee BAUATENbHbIMM HA WHHOBALMOH-
HbIX MOTEHUMAN permoHa ycnosmusMmn u dakTtopamu, B
TOM yncne NpeacTaBnaoWMMNU HaMBONbLIKK MHTEpeC
B CBSI3U C TEKYLUMMMU reononnuTu4eCcKMMmn cobbiTmamu
M COOTBETCTBYKOLWEN MM TpaHCcHOpMaLUern 3KOHOMMU-
YeCcKoW CUCTeMbI, crieayeT cumTtaTb [4, 8-10]:

e [O3UTUBHbLIXA PErvMoHasbHbIM OMbIT CO34aHUSA
MHHOBALUMOHHbIX NpeanpUsaTUin, B TOM Yucne ¢
yyacTUEM MHOCTPAHHbIX MHBECTOPOB;

e peHTabenbHOCTb yXXe (YHKUMOHUPYIOLWMX UH-
HOBAUMOHHbIX NPeanpusaTnii Tom nam MHOM oT-
pacnu pernoHa;

e CTOMMOCTb MHHOBALMOHHOM MPOAYKUUMU, YXKe
npoun3BefeHHON B PEernoHe;

e [OCTYNMHOCTb PMHAHCOBbIX PECYPCOB, HEOOXO-
AVMbIX ANS 3anycka U peannsaumm MHHOBaLMU-
OHHbIX MPOEKTOB — B BUAE YaCTHbIX U roCcyaap-
CTBEHHbIX KpeauToB, cybcmamn, AoTaunii n T.n.;

e Hanuuue y notpebutenen (NpepnpuaTuii, op-
raHusauum, rocyaapcTaa, HaceneHus)

K

dopmupyemMon unm chopmMmMpoBaBLLUENCA MNO-
TpebHoCTU B NpnobpeTeHnn MHHOBALMUI pas3-
NIM4HOro B1aa;

OOCTYNHOCTb, KOMYECTBO, Ka4eCTBO U CTOU-
MOCTb CbIpbSl U MaTEPUANOB, TEXHUKU N TEXHO-
NorMn, a Takxke KaapoBbiX pecypcoB, HE06XO0-
OUMBIX ONg OpraHmMs3auvm M OCYLLEeCTBNEHUS
OU3Hec-NpoLeccoB WHHOBAUMOHHLIX npea-
NPUATUNA PErnMoHa;

Hannyme BbICOKOKBANUMUUMPOBAHHLIX U 3a-
MOTUBMPOBAHHbIX YNpaBieH4YeCKnX Kaapos, a
TaKXXe MONOXUTENbHOro OnbiTa CONPOBOXAE-
HUS MHHOBALMOHHbIX MPOEKTOB M 3P heKTmB-
HOro YyrnpaBneHUs WMHHOBAUMOHHbIMWU nNpen-
NpUATUSAMU B PETUOHE;

HanuymMe y WMHHOBAaToOpa CTpaTerum, Harnpas-
NIeHHOW Ha pa3paboTKy, BHeagpeHne n MacwTa-
OupoBaHMe MHHOBAaUM; Ap.
MHOroBapMaTUBHOCTb BO3MOXHbIX GOPM U BU-
[0B 3KOHOMUYECKOM AedTeNbHOCTM B permoHe
KaK BO3MOXHOCTb AnBepcudukaumm MHHOBA-
LMOHHbIX MPOEKTOB C LENbl0 CHMXEHUS puUC-
KOB MHBECTOpPOB;

BCECTOPOHHSS, B TOM 4YuMC/e NpaBoBas, 3awmTa
O6bEKTOB W pe3ynbTaToB MHHOBALMOHHOM
COBCTBEHHOCTMU;

AKTUBHOCTb MeXAYHapOAHOr0 Hay4YHO-TeXHU-
Yeckoro coTpygHuyecTBa;
6naronpuaTcTBOBaHMe AAMUHUCTPATUBHOM
MONUTUKU pEernoHanbHOro annapata BnAacTu
MHHOBALMOHHO-UHBECTULMOHHOMY pPa3BUTUIO
pervoHa;

MoaudUKaLUMG MeXaHM3Ma MaKCUMalbHO 3¢-
GekTMBHOro B3aMMOAENCTBUS MexXay rnas-
HbIMW aKTOpaMU MHHOBALMOHHOM Cpeabl;
OOCTMXKEHUE KOHTPOJNbHbLIX UMp rocynap-
CTBEHHbIX MPOrpamMm, HanpaB/ieHHbIX Ha ¢dop-
MUpPOBaHWe U pa3BUTME UHHOBAUWOHHOM WH-
dpacTpyKTypbl U MHHOBALMIA;
TpaHCNapeHTHOCTb UMHdopMauunu B obnactu
HOBbIX TEXHONOIMIN, Heobxoanumom gnsa obec-
nevyeHMs HenpepbIBHOCTM WHHOBALMUOHHOIMO
npouecca M UMNAEMEeHTauMnu MHHOBaUMM MO
BCEMY PErMOHY M CTPaHEe B LENOoM;
6naronpmaTCTBOBaHME MHHOBAaUWOHHOMY pas-
BUTUIO HAJIOFOBOW U KPEOUTHOW NOJIUTUKN;
pa3BuUTUE WMHHOBALUMOHHOM WHGPaCTPYKTYpPbl
pernmoHa, He06XoAMUMOK Ons CO34aHUS OMNTU-
MasnbHbIX YCNOBWUI MO obBecneyeHuo CBsa3en
MeXAay YYaCTHUKAaMM MHHOBALMOHHOIO MNpo-
uecca (Hay4yHo-uccnenoBaTenbCKOW, MHBECTU-
LLMOHHOM, BAHKOBCKOM, CTPAaXOBOM, TOProBOM U
T.M.);

06beMbl PUHAHCOBbLIX BNOXEHWUA B HAY4YHO-
npuknagHble nccneaoBaHUs U OTKPbITUS;
pasBuTUE CUCTEMDI BbiCLLIEro NpodecCUoHasb-
HOro U CpeaHero crneumanbHOro o6pasoBaHus;
YpOBEHb MHHOBALMOHHOIO M WHBECTULIMOH-
HOro puUcKa; u ap.

HeraTUBHbIM (akTopaM, 3aMeanaroWwmM NHHO-

BaUMOHHbIE NpouecCbl N CHMXXaroWwWnMM MHHOBAUUOH-
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Hbl MOTEHUMAN POCCUNCKUX PErMoHOB, Ha AAHHOM
3Tane 3KOHOMMYECKOro pa3BuUTUS clieayeT OTHeCTU
BO3pOCLUNE PUCKU BCEX BUOOB, CBA3aHHblE C 6ecnpe-
LefeHTHbIM CaHKUMOHHBLIM AaBneHueM, OKasbiBae-
MbIM Ha (PUHAHCOBO-3KOHOMMUYECKYH cucteMy Poc-
CUM 3anagHbIMU CTPAaHaMU, — MNOCNEACTBUSA CHUXKEHUS
nokKynaTenbHOM CNOCcO6HOCTU, HapyLWweHUs NOorncTu-
YyeCcKux Lenen NoCTaBoOK, pa3pbiBa AOrOBOPHbLIX 064-
3aTenbCTB, 3aKPbITUSA [OCTYNa K NPOrpecCUBHbIM TeX-
HONOMMSIM, POCTa LEH U CHUMXEHUS aCCOPTUMEHTa U
KayecTBa He06X0AUMBIX Cblpbsl, MaTEPUANOB U Ap.

Ha cerogHawHum aeHb B Poccun He cywiecTByeT
€ANHO METOANKN OLEHKM MHHOBALUOHHOIO NOTEH-
umana pervoHa. NMoaxopn BbibMpaeTcsa, UCxona U3 na-
paMeTpoB 3ajaHHOM ¢dopMannM3oBaHHOW Moaenmn
npoBeneHMUs pacyeTos, cneunduyeckux ocobeHHo-
CTeM NpoLECcCOB Pa3BUTUS UCCTIEAYEMbIX PETMOHOB, a
Tak)ke CO6CTBEHHOro npeacTaBneHUs uccnenoBaTens
O CTPYKTYPHbIX COCTaBASKLWMX MHHOBALMOHHOTIO Mo-
TeHuuana permoHa (CBOMCTBEHHOrO0 Hay4YHOMY CO06-
WecTBY NAOPaan3Ma MHEHUN).

Mo HaweMy MHEHMI0, B COBPEMEHHbIX YC/IOBUSX
aKTMBHOW UMdpoBOM TpaHchopMaLmum Bcex cohep ve-
JIOBEYECKOW XU3HeaesaTeNlbHOCTU CTPYKTypa MHHOBA-
LMOHHOro MNOTeHUMana pervmoHa Ao/KHa 6biTb O0-
nosiIHeHa LMppoOBU3aLMOHHON KOMMOHEHTOW U Npea-
CTaB/ieHa KakK COBOKYMHOCTb KaK MMHUMYM CEMMU CO-
cTaBnsgowmx (puc. 1).

Hay4Ho-
npousBoa-
CTBEHHas
®urHaHCcoBO-

MH;iﬁﬂ::' 3KOHOMMYe-

R cKast
CocTaBngwouwme
UHHOBALUMOHHOIO

noTeHuunana permoHa -
M BEETE [ p TexHuko
TeXHOJ0-
LMOHHas
rmyeckas
OpraHusa-
LUndposu- LIMOHHO-
3aLMOHHas ynpas-
neHyeckas

Puc. 1. CTpyKTypa MHHOBaLLMOHHOIO NoTeHuuMana permoHa /
Fig. 1. Structure of Innovation Potential of the Region

HcroyHuk: [11] / Source:[11]

B 7a6s1. 1 npepctaBneH ¢gparMeHT CTPYKTypupo-
BaHHOW MH@OpMauMn OTHOCUTENbHO Haubonee us-
BECTHbIX M MPUMEHSEMbIX NOAXOA0B K OLLEeHKE MHHO-
BALMOHHOro nNoTeHumana pervoHa, paspaboTaHHbIX
OTEeYEeCTBEHHbIMU YYEHbIMU.

Tabnmya 1/ Table 1

CpaBHUTE/NbHBIW aHaIU3 METOAUK OLLEHKU MHHOBaLMOHHOIO MOTEHLMaNa PErMoHa No NPUHUMNY CTPYKTYpusaumm (dbpar-
meHT) / Comparative Analysis of Methods for Assessing the Innovation Potential of a Region According to the Structuring
Principle (excerpt from)

ABTOpHbI /
Auhtors

Kputepumu / Criteria

Cocrasngawowme /
Components

MeTop pacueTta /
Calculation Method

Mpeumywecrtea /
Advantages

Hepocratku /
Disadvantages

T.C. KonmbikoBa,
E.O. ActaneHko [4]

1) TexXHWKO-TeXHOsO-

rmyeckas

2) Hay4yHO-NpoOu3BOA-
CTBEHHas

3) Kagposas

4)  PUHAHCOBO-3KOHO-
Muyeckas

5) wunHboOpMaunoHHas

cpenHee reomert-

puyeckoe Bcex no-
KasaTenem Bcex
COCTaBNSAOLWMX

e MpoCTOTa pacyeTa
e [JOCTYMHOCTb CTaTu-
YeCKUX JaHHbIX

e rpaMoTHbIN nopodop
NPpUMEHSAEeMbIX MOKa3a-
Tenen

e BO3MOXHOCTb  CO-
CTaB/IEHUA MNPOrHO3HOM
OLLEHKM

e He yuyuTbIBaeT pe-
CypCHbIn 610K rocyaap-

CTBEHHOIM  MOAAEPXKKMU
MHHOBaLUM
e HamnpaBsneHa Ha

OLEHKY onpeaeneHHbIX
pervoHoB

E.A. Mep3ngkoBa
[9,10]

1) Jenoseyeckas

2) Hay4Has

3) TEeXHUKO-TEXHOJO-
rmyeckas

4)  wHAyCTpuanbHO-
NPOV3BOACTBEHHAA

5) ®WHAHCOBO-3KOHO-
Mu4yeckas

6) WHBECTUUMOHHAas
7) wvHbDOpPMaUMOHHO-
KOMMYHUKaTUBHas

cpepHee apugdme-

TUYecKoe BCex no-
KasaTtenen Bcex
COCTaBNSAOLWMX

e npocToTa pacyeTa
e  [OCTYMHOCTb CTaTU-
YeCKUX AAaHHbIX

e HarmpasfieHa Ha
OLLeHKY /11060ro pervoHa
e BO3MOXHOCTb onpe-
LeNeHNs FOTOBHOCTU pe-
rmoHa K peanu3aumm
MMEIOLLErocs  MHHOBA-
LUMOHHOrO MoTeHuuana

e He yuyuTbIBaeT pe-
CypCHbIN 610K rocynap-
CTBEHHON  NOAAEpPXKKMU
MHHOBaLMM

B.K. 3aycaes,

C.M. BbiCTpULKMIA,
H.10. KpuBopy4ko
[12]

1) MaKpo3KOHOMUYe-
ckas

2) uvHbpacTpyKTypHas
3) npasoBas

4) kappoBas

5) 3KoHOMMYeckas

MeToA 3KCNepPTHbIX
OLEHOK

e [OCTYNHOCTb CTaTu-
YeCKUX AAaHHbIX

e HampaBneHa Ha
OLEHKY N1o60ro pervoHa

e  YKpYMHEHHble  CO-
cTaBnswwme yBennyu-
BAOT KOMMYECTBO MOKa-
3aTenen Ang aHanusa

e paet 0606LLEHHbIN
pe3synbTaT

e CYGbLEKTUBHOCTb
UTOrOBOro 3Ha4YeHus B
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AsTOpbI /

Auhtors Cocrasngaowme /

Components

Kputepuu / Criteria
MeTopa pacuyera /
Calculation Method

Mpeumywecrsa /
Advantages

Hepocratku /
Disadvantages

cuny BbIGPAHHOTO Me-
TOAa UCCNefoBaHUs

1) nNpoOW3BOACTBEHHO-

5) uHTennektyanbHas

Mo4enn permoHoB

L TMnonornsaumna pe- | e BO3MOXHbl pa3nny-
rMMoHoB Hbl€é BapMaHTbl Co4YeTa-

CpaBHUTEeNbHas o
TexHosiornyeckas eITMHIOBAS e HaArNsgHOCTb npea- | HMS 3HayeHun obobLia-
o 2) Tpyposas P CTaB/IEHUS pe3ysibTaToB HOLLMX nokasarenen
E.M. MackankuH, OUEeHKa c nocneny-
3) dwuHaHcoBas e (dopmMupoBaHue bGOpMUPOBAHUA U UC-
T.B. Apuep [13] IOWKUM cocTaBne-
4)  opraHu3auuoHHO- . 6a3bl Ansg pa3paboTKM | MONb30BaHMS  UHHOBA-
HMEeM MaTpUYHOM o
ynpasneH4yeckas pekoMeHaauuii B OTHO- | LMOHHOrO MoTeHuuana

LeHUn
cannepos

pervMoHoB-ayT- | permoHa B o6ob6uwato-

ueM nokasartene

1) HayyHas

2) KappoBas

3) TexHu4yeckasd

0.B. Tvxxko [14] 4)  (PUHAHCOBO-3KOHO-

cpeoHee reoMeT- .
puyeckoe nHTe-

e MpoOCTOTa pacyeTa
e  [OCTYMHOCTb CTaTu-
YeCKMX AaHHbIX

. NONIHOTa CUCTEMDI

HEé Y4YuTblBAae€T pe-

rnokasarenemn o
CypCHbIN 610K rocyaap-

e  YHMBEpPCanbHOCTb

rpasnbHbIX NoOKasa- CTBEHHOW MOAAEPXKKU
Muyeckas o e HarNggHoOCTb npea- o
Tenemn WHHOBaUMM
5) uMHPOpMauUMOHHO- CTaB/IEHUS pe3y/ibTaToB
KOMMYHMKaLMOHHas e dopmMmupoBaHue

6a3bl Ana paspaboTku
pekoMeHaaunmn

UcToyHumK: COCTaBNeHo aBTopamu / Source: compiled by the authors

OTMeTUM, UTO OpUTMHaNbHbIE 3apybeXHble MeTo-
ONKN B BOSbLUMHCTBE CBOEM He MOryT 6biTb MCNOJb-
30BaHbl AN1s OUEHKM MHHOBALMOHHOINO noTeHuMana
POCCUNCKUX permoHoB, NMOCKOSIbKY MHOrMe Heobxo-
OMMble AN pacyeTa npeacTaBleHHbIX B HUX NOKasa-
Tenem WUCXOAHble CTaTUCTUYECKMe AaHHble Hepo-
CTYMHblI Nofb3oBaTensaMm 6a3 faHHbiX dDepepanbHOM
CNYy>X6bl roCyaapCTBEHHOW CTAaTUCTUKM U ap. lMpu
3TOM 3apybexHble MeToauKW, npeacTasBngowme
Hauny4yLWuin onbIT, HECOMHEHHO, MOryT ObITb aAanTum-
poBaHbl No4, pOCCUNCKME PEFrMOHDI.

Takum 06pa3oMm, cyllecTByeT Uenblii psan oTeye-
CTBEHHbIX MEeTOoAMK pacyeTa YpOBHS WMHHOBALMOH-
HOro NoTeHuMana perMoHa; npu 3TOM HEKOTOpbie U3
HUX Bblnn pa3paboTaHbl CreunanbHO AN KOHKpeT-
HbIX permnoHoB Poccun. CoBpeMeHHble y4yeHble npo-
[omKaT paspabaTbiBaTb HOBble WX YCOBEpPLUEH-
CTBYIOT YK€ nMerwmecs MeToamKmn oueHKHU, B OCHOB-
HOM, 006aBNAA Te WU UHbIE aKTyallbHble 1 adeKBaT-
Hble NEeNCTBUTENbHOCTWN MoKasaTesnu, npu 31omM ¢op-
My/bl UAW anropuUTMbl pacyeTa OCTaKOTCS HEeU3MEH-
HbIMW.

Tak, B 2014 r. MHCTUTYT CTaTUCTUYECKUX nccneno-
BaHWI N SKOHOMUKM 3HAHMIM HauMOHanbHOro nccne-
[,0BaTeNbCKOro yHMBepcuTeTa «Bbiclias LwKona 3Ko-
HOMUKM» (HNY BLU3) pa3zpaboTtan KOMMAAEKCHbIM NO-
KasaTesb OUEeHKM MHHOBALMOHHOMO NoTeHumana pe-
r’MOHOB - POCCUMICKMIA perMoHanbHbl1 MHHOBALMOH-
HbIn nHaekc (PPUN) [15]. Cuctema nokasatenen PPUN
OoXBaTblBaeT 37 nokasaTenen, CrpynnuMpoBaHHbLIX B
yeTblpe TemMaTuyeckux 6a0ka M obecneymBaoWMX
BO3MOXXHOCTb pacyeTa COOTBETCTBYHOLWMUX CyOUHOEK-
COB:

1) «counanbHO-3KOHOMUYECKME YC/I0BUS WHHO-

BALMOHHOW OEATENbHOCTUY;
2) «Hay4YHO-TEXHUYECKWUI NOTEeHUMAN»;
3) «MHHOBALMOHHAA OeATEeNbHOCTbY;

4) «Ka4yeCcTBO MHHOBAUWOHHOW MNONUTUKU».

Mo KaxaoMy M3 yKasaHHbIX Cy6UHAEKCOB NpOBO-
AUTCS paHXXnpoBaHue cybbekToB Poccurickon dene-
pauun. Utoroebin nHpoekc - PPUN - dopmupyeTtcsa
KaKk cpegHee apudmeTmyeckoe HOPMasM30BaHHbIX
3HaYeHMM BCeX BKIIOYEHHbIX B PEUTUHT MOKa3aTenen.

K npeumywecrsaM MCNONb30BaHMSA NoAxoaa
HWY BLWS K oueHKe WMHHOBAUWMOHHOMO MNOTeHuuana
pervoHa cnenyeTt OTHeCTU:

e MNpUMEHEeHWe aHaNUTMYECKOro BblpaBHUBAHUS
3HayYeHM NoKasaTenen: npouenypa Hopmanu-
3auMM  OAaHHbIX MO3BOASET MAKCUMAbHO
yyecTb BIMSIHUE BCEX /IEMEHTOB BCEX COCTaB-
NAWUX UHHOBALUMOHHOM CUCTEMbI pEermoHa,
He UCKaXkas peanbHOro rnonoXeHusa oen;

e LUMPOKMI OXBAT BCEX INEMEHTOB BCEX COCTaB-
naowuUx UMHHOBAUMOHHOM CUCTEMbI pEervoHa
6narogaps uUx rpynnupoBke B CyOMHAOEKCHI;
3TO [JaeT BO3MOXHOCTb A9 nocheayLen
pa3paboTKM KOHKPETHbIX Mep, HanpaBieHHbIX
Ha ynydlleHue 3HaAYEeHUN OTAENbHbIX, BKIHO-
YEHHbIX B aNrOPUTM OLLEHKU, MOKa3aTene;

e TMNpUMEHEeHUe KOpPpensauuMoHHOro aHanusa:
NO3BOJISET HE TONbKO BbISIBUTb B3aMMOCBA3MU
Mexay nokasaTensiMu, HO U UCKIIYUTbL Te n3
HUX, KOTOPble TECHO CBSA3aHbl MeXAay Co6oi u
CNOCOBHbLI UCKA3UTb WTOroBble pe3ynbTaThbl
OLEHKM.

Kaxkabii permoH pewaet npo6ieMy OUeHKU UHHO-
BaUMOHHOIO NoTeHuuana CBOEW peruoHanbHOM WH-
HOBALMOHHOW CUCTEMbI CaMOCTOATENbHO, ONUPasiChb
Ha CylwecTByOLWMe CerogHs MeTogmyeckme noaxoabl
(B TOM ymcne n NnpeacTaB/ieHHble BbIWE) U Yy4nUTbIBAS
0COBEHHOCTU CBOEro MHHOBALMOHHOIO PasBUTUSA U
ob6wme ueneBble NokasaTenm CouManbHO-3KOHOMMU-
YecKoro pa3sBUTMS B CTpaTernyeckor nepcnekTuee
[16].

YnpasneHue nHHosaumamum / Innovation Management
38



online scientific journal

BENEFICIUM. 2022. 2 (43)

3aknueHume

MHHOBaUMOHHAs nMpuBAeKaTeNbHOCTb pernoHa
OLEeHMBAETCH YPOBHEM ero MHHOBALMOHHOIO MOTEH-
umana, KOTopblA 3aBUCUT OT YPOBHS WMHHOBALMOH-
HOro pasBUTUA U UHHOBALUWMOHHOW BOCMPUUMYUYNBOCTU
XO3S9NCTBYHOLWMX CYObEKTOB, paCcnO/IOXKEHHbIX Ha ero
TeppuTopun, CO34aHHOM WMHHOBAUMOHHOM WHpa-
CTPYKTYPbl U CyLLECTBYIOLLUX BO3MOXHOCTEN MHHOBA-
LMOHHOIo pa3BUTUS.

MHHOBAUMOHHbIN MNOTEHUMAN pernMoHa - 3TO
C/NIO’KHas 3KOHOMMYEeCcKasa KaTteropus, GopmMupyroLa-
aC8 NoA BO3AEeNCTBMEM MHOXecTBa (akTopos. Pe-
3ynbTaTbl UCCNEOBAaHUA HAay4YHOW NuTepaTypbl MO3-
BOJIU/IN BbISIBUTb YeTblpe MoAxoAa OTHOCUTENbHO
CYLWWLHOCTU N OUEHKU MHHOBALUMOHHOIO noTeHumana:
pecypCHbIf, WHKIAWHAUWMOHHLIN, NPOLEeCCHO-pe3yb-
TaTUBHbIA U UHTErpuUpPOBaHHbIM (Hanbonee pacnpo-
CTPaHEHHbIN).

CylecTByeT MHOXECTBO NOAXOA0B K OUEHKe WH-
HOBALUMOHHOroO NoTeHuuana pernoHa. Bce oHn npu-
LepXMBAOTCA NPUHLMME CTPYKTypu3auum WHHOBA-
LMOHHOro MNoTeHuMana, HoO UMEKT pa3Hble B3rnaabl
no pacyeTy U BblAENEHUIO CAMUX COCTaBASAIOLWMX, aK-
LEeHTMPYS BHUMAHUE Ha TOW UM MHOM KOMIMOHEHTe.

PaszpaboTtka u co3pgaHMe eauHOW METOAUKM
OLEHKM MHHOBALMOHHOIO MOTEHUMana pervoHa £B-
nsgeTcs [OCTaTOMHO C/NIOXHO peanu3yeMon, no-
CKONbKY cybbekTbl Poccuinckon ®depepaunm nmerot
He TONbKO pPas3Hbli YPOBEHb COLMANIbHO-3KOHOMUYEe-
CKOro pa3BuTUS, HO U 061a4aT MHAUBUAYASTbHbIMUA
cneumduryeckMuMm 0COHBEHHOCTSAMMU, UTO MOXKET Npu-
BECTU K UCKAXKEHUIO BHYTPUPETMOHANbHOIO ANHAMMU-
YeCKOro, a TakXe MeXpernMoHanbHOro conocTasne-
HuUs.

Bknap aBTOpOB
ABTOpbI BHEC/TM PaBHbIN BKNaA B NpoBeAeHue uccneno-
BaHMA: COOp U aHanu3 martepuana; onpepeneHve uenem u
3a4a4, METOA0B UccnenoBaHns; GopMyaIMpoBaHUe 1 Hayy-
Hoe 060CHOBaHMe BbIBOAOB, OPOPMIIEHNE KIHOUYEBBLIX pe-
3y/IbTaTOB UCCIEA0BAHNS B BUAE CTaTbMU.
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OPUTMHAJIbHAA CTATbSA

COBPEMEHHbIE TEHAEHUMM TEXHOJIOTMYECKOIO OBHOBJIEHUA NPEOMNPUATUN
MALUMHOCTPOUTEJIbHOM OTPAC/IU POCCUMN

M.K. U3mainoB, CaHkT-MNeTepbyprckuii NoNUTEXHMYECKUA yHUBEpcuTeT MNeTpa Bennkoro, CaHkT-MeTepbypr, Poccus

AHHOTaums. B cTaTbe paccMaTpMBaETCS MaLLUMHOCTPOUTENbHAS OTPaC/b Kak HayYHO-TEXHOJIOrMYecKoe
24pP0 COBPEMEHHOWM MUPOBOM 3KOHOMUKM, ONpeaensatoLLee NyTM U HanpaeneHMs 6yayLLero TeEXHOI0orm-
YecKoro pasBuTUS MPOU3BOACTBA BO BCEX OTPAC/AX MPOMbIWNEHHOCTU. YCTAHOBEHO, YTO MUPOBbIE
TEHAEHUMU CBUAETENbCTBYIOT O KOPEHHOW MOAEepPHU3auUM MaLIMHOCTPOUTENbHOM OTPaC/au, pacnpo-
CTPaHEeHUN HOBEWLLIMX TEXHOOrMIA, MaTepnanoB U 060pyAOBaHUs B NPOM3BOACTBEHHOM npoLlecce. B
3TOM KOHTEKCTE MU3Y4atoTCs 0COBEHHOCTM PasBUTUS MALLMHOCTPOUTENbHOM MPOMBILLIEHHOCTU Poccum.
O60CHOBAHO, YTO HaNMuKe, 3OHEKTUBHOE UCMOb3OBAHME U PA3BUTME HAYYHO-TEXHUYECKOrO NOTEHLM-
ana MalMUHOCTPOUTENbHbIX NPEANPUATUIA ABNSETCA KIOYEBLIM PAKTOPOM Pa3BUTUS HE TONbKO Maluu-
HOCTPOUTESIbHOM OTPAC/U, HO M BCEM HAUMOHaNbHOM 3KOHOMUKU U HOPMUPOBAHUS €€ KOHKYPEHTOCMO-
COGHOCTM Ha MUPOBOM pbIHKE. B MccnenoBaHWM aHanmMsmMpyeTcs AMHaMMKa OCHOBHbIX NokasaTenen
pa3BUTUA MALLMHOCTPOUTENIbHOM OTpacan Poccuun. PaccMoTpeHa AMHaMMKa OCHOBHbIX pe3y/ibTaToB fe-
ATENbHOCTU XO3AMCTBYIOLMX CYGbEKTOB MALUMHOCTPOUTE/IbHOM OTPacau Mo BUAAM LOEeATeNbHOCTU.
OnpeaeneHo, YTo AMHAMU3M COBPEMEHHOM SKOHOMUYECKOW Cpe/ibl YPEe3BbIYAMHO BbICOK, KaK U TEMMbI
TEeXHONOrMYEeCKoro Nporpecca, Yto TpebyeT NOCTOAHHOIO MOHUTOPUHIA CUTYaLMKN B MALLMHOCTPOUTESb-
HOI OTpac/au u, CnefoBaTesibHO, aHanmn3a TEHAEHLMI TEXHONOMMYECKOro 06HOBIEHNS MAaLLMHOCTPOMU-
TeNbHOro KoMnnekca. MokasaHo, YTO POCCUIACKUIA MALLUMHOCTPOUTESbHbIN KOMMIEKC eXXerofHo Hapa-
LWMBaeT 06beMbI MPOM3BOACTBA M NPOAAXK. [lenaeTcs BbIBOA, O TOM, YTO HAMMEHEee Pa3BUTbIM, MO-NPeX-
HEMy, OCTaeTCsl Takoe HanpasieHVWe MaLUMHOCTPOUTESIbHOM MPOMbILWIEHHOCTU Kak MPOWM3BOACTBO
3/1eKTPUYECKOro 060pyaoBaHMS. AKLEHT AENaeTcs Ha TOM, YTO OTeYEeCTBEHHbIE MPEANnpPUATUAS B 3TOWM
chepe LeMOHCTPUPYIOT CTaBUIbHOCTb MOJIOXMTESIbHbIX pe3ynbTaToB. OnpeneneHbl TEHAEHLMN TEXHO-
JIOrMYeCcKoro 06HOBIEHUSI MALLUMHOCTPOUTENbHbLIX NPEANPUATUI U KOYeBble NepCrneKkTUBblI aKTUBHOIO
TEXHONOrMYEeCKoro 06HOBMEHUS MaLLUMHOCTPOUTENIbLHOrO cekTopa Poccuu.

KnioueBble cnoBa: MHHOBALMMW, MAWMHOCTPOEHNE, MALLMHOCTPOUTENbHbIV KOMMIEKC, TEXHOMOrMYeckoe
06HOBMIEHUE, UMD POBbLIE TEXHOMOMMU, SKOHOMMKA Poccun

Ona umtuposanusa: Mamannos M.K. CoBpeMeHHble TEHAEHLUMN TEXHOOMMYECKOro O6HOBIEHUS NPeaAnpUsTUIA MAaWMHOCTPOU-
TenbHoM oTpacnu Poccuum // BENEFICIUM. 2022. N2 2(43). C. 41-49. DOI: 10.34680/BENEFICIUM.2022.2(43).41-49

ORIGINAL PAPER

CURRENT TRENDS IN THE TECHNOLOGICAL UPGRADING OF RUSSIAN MACHINE-BUILDING
ENTERPRISES

M.K. Izmaylov, Peter the Great Saint Petersburg Polytechnic University, Saint Petersburg, Russia

Abstract. The article considers the machine-building industry as a scientific and technological core
of the modern world economy, defining the ways and directions of future technological development
of production in all industries. It has been established that global trends indicate fundamental mod-
ernization of the machine-building industry, the spread of the latest technologies, materials and
equipment in the production process. In this context, the peculiarities of development of machine-
building industry in Russia are studied. The article proves that availability, effective use and devel-
opment of scientific and technical potential of machine-building enterprises are a key factor of not
only machine-building development but also the development of the whole national economy and
the formation of its competitiveness on the world market. The study analyzes the dynamics of the
main indicators of development of the Russian machine-building industry. The dynamics of the main
results of activities of economic agents of machine-building industry by types of activity has been
considered. It has been identified that the dynamism of modern economic environment is extremely
high and so is the rate of technological progress, which requires constant monitoring of the situation
in machine-building industry and, consequently, the analysis of trends in technological upgrading of
machine-building complex. It is shown that the Russian machine-building complex annually in-
creases the volume of production and sales. It is concluded that such direction of the machine-build-
ing industry as the production of electrical equipment remains the least developed one. The empha-
sis is made on the fact that domestic enterprises in this sphere demonstrate the stability of positive
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results. The tendencies of technological renewal of machine-building enterprises and key perspec-
tives of active technological renewal of Russian machine-building sector have been determined.
Keywords: innovation, mechanical engineering, machine-building complex, technological upgrading,

digital technologies, Russian economy

For citation: Izmaylov M.K. Current Trends in the Technological Upgrading of Russian Machine-Building Enterprises //
BENEFICIUM. 2022. Vol. 2(43). Pp. 41-49. (In Russ.). DOI: 10.34680/BENEFICIUM.2022.2(43).41-49

BeeneHue

MalWwunHOCTpoeHne - Hay4yHO-TeXHONOrnyeckoe
a0p0 COBPpeEMEHHOM MWUPOBOW IKOHOMMKMU, KOTOpoOe
onpeaenseTr NyTm M HanpasneHna 6yayuwero TexHo-
NlorM4yeckoro pasBuUTMS MPOU3BOACTBA B OTpacnax
MpOMbILWIEHHOCTU. Hanuuune, adppeKkTMBHOE UCMOSb-
30BaHueE U pasBUTME HAYYHO-TEXHOIOMMYECKUX MOLLL-
HOCTEN MALWMHOCTPOUTENbHbIX NPeanpuUaTUA 9BNS-
eTcs KAYeBbIM PaKTOPOM pa3BUTUSA HE TOJIbKO Ma-
LUMHOCTPOUTENIbHOM MPOMBIWAEHHOCTU, HO U BCel
HaUMOHaNbHOW 3KOHOMUKMU, a Takxe popMmpoBaHue
€ee KOHKYPEeHTOCNOCO6HOCTU Ha MUPOBOM pbIHKE.

MupoBble TeHAeHUMN CBUAETENbCTBYIOT O pyHOa-
MEHTaNIbHOM MOAEpPHM3aLMU MaLLMHOCTPOUTENBbHOM
oTpacau, pacnpoCcTpaHeHUN NPUMEHEHUS HOBEMLINX
TEXHONOrMM, MaTepmanoB n 060pyaoBaHUS B NPOU3-
BOACTBEHHOM rnpouecce. Bbicokme TexHonoruu
npeaocTaBnsaIoT Lenbi psaa npenMylecTs onas npo-
MbILWIEHHO-NPOU3BOACTBEHHON, GUHAHCOBON U 06-
LEeCcTBEHHO-3KOHOMUYECKON CUCTEM, MO3BONSAIOT CO-
BEPLEHCTBOBATb TPAAULMOHHbIE TeXHONormu, pop-
MUPOBAaTb HOBbIA TWUM COLMUANbHO-3KOHOMUYECKUX
OTHOLLEHWI, OKa3bIiBAIOT NOJIOXKUTENBbHOE BAIMSHME HA
MOUCK ONTUMAaJIbHbIX NYTEN peLleHns 06LWeMmnpoBbIX
npo6nem B chepe 06pa3oBaHUSA, HAYKK, MEAULIMHDI,
CeTeBOro ynpasfneHus, skonorusaumm u 1.n. UMeHHo
BbICOKME TEXHONOMMWU, UHTENNEKTyann3aums 3KOHO-
MUYECKUX NPOLLEeccoB, HAy4YHOe pa3BUTUE CMOCOOHbI
YAOBETBOPUTb 3aMNPOChl MHHOBALMOHHO-TEXHOOIMM-
YeCcKoro pasBuUTUS COBPEMEHHOWM KOHLEMNUUN SKOHO-
MMYECKOro pocTa. B 3TOM KOHTeKCTe cuTyaums B oTe-
YeCTBEHHOM MaLUMHOCTPOEHUN TpebyeT n3ydyeHus Ha
npeaMeT COOTBETCTBUS MUPOBbLIM TPEeHAAM U Hanu-
YMsl BO3MOXHOCTEN YyCNELWHO KOHKYPUPOBaTb Ha MU-
pPOBbIX pbIHKaX.

Bonpoc aHanusa coCcTossHMA U TeHAEHUMI pa3Bu-
™A NpeanpuUsaTUii MalwWMHOCTpoeHns Poccum Haxo-
ONTCA B NOJie 3peHMS BCEX OTEeYECTBEHHbIX UCCeno-
BaTenem MawnHoCTpouTenbHom oTpacan. Cpegum
Hanbonee akTyanbHbIX CnepyeT BblOENUTb TPyAbl
H.A. Ne6epnesa, M.M. BorHapeHko, B.B. Ko63esa,
N1.M. XaHoBon, AE. JoBryH (cMm. Hanpumep, [1-3]).
KoMnnekcHble Hay4dHble MCcCnefoBaHUS BO3MOXHO-
cten MHpycTpuun 4.0 ong pasBuTUS NPOMbILWIEHHOCTH
M MaLWWMHOCTPOUTENBHOIO KOMIMEKCA NPOBEN TaKxKe
1 3apybexHble yyeHble, K npumepy Ch. Lee, Ch. Lim
[4]. K. Chirumalla oTpaxaeT B cBouXx paboTax Takue
BO3MOXXHOCTM U npeumyliectsa uudposmsauum u
TexHonornm UHayctpum 4.0, Kak MoBbIWEHUE Kaye-
CTBa MPOAYKLMUMK, HAOEXHOCTb MPOLECCOB, a TakKxXe
NOBbILWEHUE TMOKOCTU U NPOU3BOAUTENBHOCTH [5].

OaHako AMHAaMWYHOCTb COBPEMEHHOM 3KOHOMMU-
yecKom cpeapbl ABNASETCS Ype3Bbl4aliHO BbICOKOM, KakK

M TeMnbl TEXHONOMMYECKOro nporpecca, 4to Tpeéyet
MOCTOSIHHOIO MOHUTOPUHIa CUTyauuu B MaALLUUHO-
CTPOUTENbHOM OTPAC/K, @ 3HAYUT, KaXKObln pa3 HOBYHO
aKTyalIbHOCTb NpuobpeTatoT BONPOChHl aHanu3a TeH-
OEHUMMA TEXHOJNIOMMYEeCKOro OOHOBJ/IEHUSA MaALUMHO-
CTPOUTENBHOIO KOMMekca Poccum n pesynbTtaTUBHO-
CTU UX PYHKLMOHUPOBaAHME C Lenbio GOpMUPOBaAHMUS
M CBOEBPEMEHHOM KOPPEKTUPOBKWU rocynapCTBeH-
HbIX TEXHONOMMYECKMX U MPOMBbILWIEHHbIX CTpaTermin,
MeXaHU3MOB NoAAEPXKKU U PAa3BUTUS MALLMHOCTPOU-
TeNbHOW NPOMbIWAEHHOCTM 1 T.N.

Llenb nccnenoBaHus 3aknovaeTcs B NpoBeaeHun
aHanM3a OCHOBHbIX Pe3yNbTaTOB AEATENIbHOCTU OTe-
YeCTBEHHbIX MAWMHOCTPOUTENbHbLIX NPeanpUaTUn n
TEHAEHUMIA UX TEXHONOIMMYECKOro oOHOBNEHUS Ang
BbISIBNEHNS UMEKLWMXCS NpobieM U NpuHATUS aen-
CTBEHHbIX Mep ANS UX peLUeHuns.

Ona pocTmxKeHUs nocTtaBneHHOM B paboTe uenu
OblIM MCMONb30BaHbI Cleayrolwme MeToabl nccneno-
BaHMA: abCTPaKTHO-/IOMMYECKUA MeTod, CUCTEMHbIN
noaxoA, aHanns3 u CUHTE3 — AN OLEHKU COBPEMEH-
HOM CUTYaUMKM C TEXHOMOrMYEeCKMM 0OHOBAEHMEM OC-
HOBHbIX (POHOO0B MALIMHOCTPOUTESNIbHbLIX Npeanpus-
TUI; CTPYKTYPHO-NOMMYECKUM aHanms3 - ong nocrpoe-
HUA NOTUKU U CTPYKTYPbl UCCNeaoBaHUSA; CTaTUCTUYE-
CKWI aHanus - gng onpeneneHmns MHCTUTYUMOHaNb-
HbIX TeH,EI,eHLI,l/Il7I N pe3ynbtatMBHOCTU pas3BUTUA Ma-
LWMHOCTPOEHMUS, NPOLLeCCOB UCMONb30BaHMS nepeao-
BbIX TEXHOJIOMNI; rpaduUvecKnin — ong HarnagHoro u
CXeMaTuyeckoro m3obpaxkKeHus TeopeTUveckKux u
NpaKkTUYECKUX pe3ynbTaToB NCCNea0BaHUS.

MHdopMaunmoHHOM 6as3on uccnenoBaHMs CTanu
TpyObl OTEYECTBEHHbIX U 3apyBeXKHbIX YYEeHbIX-3KO-
HOMUCTOB, CNEeunanmCcToB NO BOMNPOCAaM TEXHONOIMM-
4yeckoro obHoBAEHMS NMpennpuaTUn MalMHOCTpoe-
HW4, 3aTpaT NpeanpuaTUsa; MHOoOpMaLMOHHbIE MaTe-
puansel U3 cetu Internet; paHHble opuuManbHOM CTa-
TUCTUKWU; NEPBUYHbIE MaTepuasbl, COOpaHHble aBTO-
POM NINYHO.

Pe3synbTaTbl 1 UX 06CYXXAEHUe

MawunHocTpouTenbHaga oTpacib Poccuu, mnmesq
MHOFONETHIOK UCTOPUID (PYHKUMOHUPOBAHUS U Le-
NbI pAAa MPU3HAHHBIX B MUPE TEXHONIOTMYECKUX [0~
CTUDKEHUI, B COBPEMEHHbIX YC/IOBUSIX MNepexxmBaeTt
[ANeKo He ny4ylime BpeMeHa. YUuTbiBas Hayano BO-
€HHOro KOHMMKTa Ha YKpanHe 1 CaHKLUWOHHOE AaB-
JleHne MMPOBbIX BeOYLWUX AepPXKaB, NepcneKTUBbl No-
Tepu pbIHKOB CHbITa MalIMHOCTPOUTENIbHOM NPOAYK-
UMM BECbMA KPUTUYECKU MOTYT CKa3aTbCs HA pa3BU-
TUK OTpacnu.

HeraTuBHble TEHAEHUMN B MALWMHOCTPOEHUn Poc-
CUM  YETKO T[pPOCNEXMBAKTCA Ha MPOTHKEHUU
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nocneoHuUx NATU neT, CBUAETEeNbCTBOM 4YeMy aBAS-
eTCs 3HauyuTeNbHOEe COKpalleHue KonuyecTBa Aemn-
CTBYIOLWMX B OTpACAU NpeanpusaTuin (puc. 1).

46.7
50 438,

40 382 359 353
30
20
10
0

2016 2017 2018 2019 2020 2021

(Ha

01.10)

Puc. 1. AMHaMMKa KoNM4ecTBa Cy6beKkToB X03MCTBOBaHUSA
B MalLMHOCTPOUTENbHOM oTpacnu Poccuu, 2016-2020 rr.,
TbiC. ea. / Fig. 1. Dynamics of the Number of Business Enti-
ties in the Machine-Building Industry in Russia, 2016-2020,
thousand units

HcroyHuk: [6] / Source: [6]
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HecMoTpsa Ha CHWMXeHue KonuyectBa npepnpus-
TUIA, 3@ NocnegHUe NATb NeT MalWUHOCTPOUTENbHbIN
KOMMIEKC eXeroaHo HapawmBaeT o06bemMbl Npous-
BOACTBA Npoaykumu (puc. 2). Hanbonbwinim Bknag, B
¢dopmmpoBaHue BBl Poccum MalMHOCTPpOUTENbHOM
NMPOMBILLIEHHOCTbIO OCYLLECTBNSETCS Npou3BoaAUTeE-
NSIMU aBTOTPAHCMOPTHbIX CPeACcTB, MPULENOB M NOY-
npuLenoB, UX Aons B obwem obbeMe MalUHOCTPOU-
TeNbHOro NPOU3BOACTBA cocTaBuna 25.6% B 2016 1. n
Bblpocna 00 32.2% B 2021 r. T.e., HECMOTpS Ha NaHAae-
muto COVID-19, koTopass HeraTMBHO CKa3anacb Ha
BCe MWUPOBOM 3KOHOMMUKE, POCCUMCKAs MalIMHO-
CTpouTenbHasa OTpac/ib CMOrNa yBenInyYuTb 06beMbl
npon3BOACTBA U peanusaunm npoaykumu. Bropbim no
BKNafy HanpasneHneM npomnssoacTtesa B BB Poccum
OT MAaWWHOCTPOUTENBHOM OTPaCaM ABNSETCS NPOU3-
BOACTBO MPOYMX TPAHCMOPTHbIX CPeAcTB U 06opyno-
BaHUg Cc gonen 22.5% B 2021 r. YKa3zaHHOe Hanpasne-
HMe Npou3BOACTBA B MALUMHOCTPOUTENIbHOM OTpacau
Poccun Ha npoTskeHUM nocnegHux net npuobdbpeno
HOBbI TONYOK B pasBUTUU, OCOBEHHO B YaCTU BOEH-
HOM TexHuku [1].
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Puc. 2. 06beMbl NPOM3BOACTBA NPOAYKLMU MaLLMHOCTPOUTENIbHOM NpoMbiwneHHocTn Poccuu, 2016-2021 rr., mapa. pyb6. /
Fig. 2. Volumes of Production of Machine-Building Industry in Russia, 2016-2021, bln. rub.

HcrouHuk: [6] / Source: [6]

HavmeHee pa3BuTbIM OCTaeTcs Takoe Hanpasne-
HME MALMHOCTPOUTENBbHOM MNPOMBIWIEHHOCTU, KaK
NPOU3BOACTBO 3/1IEKTPUYECKOro 06opyaoBaHus, To-
roa Kak oTevyecTBEHHble NpPeanpusaTUS UMEHHO yKa-
33aHHOr0 HanpaBNeHUs AEeMOHCTPUPYT CTabunb-
HOCTb MOJIOXMUTENbHbIX (MUHAHCOBbLIX Pe3y/NbTaToOB
[eaATeNnbHOCTU B CpaBHEHUU C APpYyrMMuU OoTpacnsamMu
MaLlNHOCTPOEeHUS (7ab1. 1).

Tak, no utoram 2017 r. oTpmuatenbHbli GUHAHCO-
Bbli pe3ynbTaT AEeSATEeNIbHOCTM A0 HA/NOroob6/10XeHUs
nony4ynnmu nNpeanpusiTms, OCYyLWeCTBASIOWNME nNpous-

BOACTBO MalWMH U 060pYyAOBaHMS, aBTOTPAHCMOPT-
HbIX CPEACTB, NPULLENOB M NOJYNPULIENOB.

MepenoMHbIM ANs OTe4eCTBEHHOro MaLWKWHOCTPO-
WUTENIbHOr0 CEeKTopa, KakK CBUAETENbCTBYKT OaHHbIe
7a6/1. 1, ctan 2019 r., B Te4eHne KOTOPOro no BCeM OT-
pacngam MawWWHOCTPOEHUS Bbln NOYYEHbl NMOJOXKM-
TenbHble GUHAHCOBbIE pe3ynbTaThl. ECin paccmaTpu-
BaTb B LEJIOM 33 NATb /1T, TO COBOKYMHbIN (PUHAHCO-
Bblli pe3ynbTaT MalWMHOCTPOUTENbHbIX NpeanpUaTUA
BblpocC ¢ 80574 MAH. py6. 80 371637 mMnH. pyb., T.e. 60-
nee 4yem B 4.5 pasa.
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Tabaya 1/ Table 1

JAuvHaMuKa (pMHaHCOBbIX pe3yNbTaTOB A0 HaJI0ro06/10XKEHUS NPEeANPUATUIA MaLLMHOCTPpOUTENbHOM oTpacau Poccum, 2016-
2021 rr., MnH. py6. / Dynamics of Pre-tax Financial Results of Machine-Building Companies in Russia, 2016-2021, mln. rub.

HanpasneHue npowus-

BoacTea / Direction of Fon / Year

TeMmn pocTta K npeapiaywemy roay, % /
Growth Rate Compared to the Previous
Year, %

Production 2016 | 2017 | 2018 | 2019 | 2020 | 2021* | 2017 | 2018 | 2019 | 2020 | 2021*
:'Cae”rl(‘:”o”poe””e’ 80574 |-102387 | 143409 | 483175 320854 371637 | -127,1 | -140.1 3369 | 664 | 115.8
I'IDOMBBO,IJ.CTBO KOMMNbHO-

TEpOB, 3MEKTPOHHbIX M| - | 100616 | 49216 | 116052 115358 | 70672 & - 489 | 2358 | 994 | 61.3

ONMTUYECKUX U3Lenun

Mpou3BOACTBO 31EKTPU-

50197 | 43178 | 51496 | 43903
yeckoro o6opyaoBaHus

47618 | 48502 | 86.0 | 119.3 | 853 | 1085 | 1019

Mpon3BoaCTBO MaLUVH U

o6opyaosanus, He! 26659 |-182680| -88170 | 45872 | 79442 | 76453 | -498.3 483 | -52.0 | 1732  96.2
BKJIIOYEHHbLIX B Apyrue
rpynnupoBKu

MponssoacTeo aBToO-
TPaHCMOPTHbIX CPEACTB,
npuUenos u nonynpu-
Lenos

-5764 | -65602 | 53903 | 87325

-1924 | 109170 | 1138.1| -82.2 | 1620 | -2.2 |5674.1

lMponssoacTteo npoumx
TPaHCMNOPTHbIX cpeacTB| -518 2101 76964 | 190023

1 obopynoBaHus

80360 | 66840 | -405.6 | 3663.2 | 2469 | 423 83.2

* AHBapb-OKTA6Pb
UcroyHuk: [6] / Source: [6]

ObecnevyeHne pganbHenwero 3¢pOEKTUBHOIO pas-
BUTUS MALLMHOCTPOUTENBbHOM NPOMbILWIEeHHOCTU Poc-
cuu ByneT onpenensaTbCs, Npexae BCero, MHHOBaLM-
OHHOW HanpaB/IEHHOCTbIO MPON3BOACTBA, TEXHONOMM-
YeCKMM ypoBHEM 060pya0BaHUS M NPOU3BOACTBEH-
HbIX MPOLLECCOB, CMNOCOBHOCTLIO NPeanpUATUA reHe-

60

55.4

p1MpoBaTb U BOMIOLWATb MHHOBALMOHHbIE uaen. Oa-
HaKO O0NA OTEYECTBEHHbIX MAaLUMHOCTPOUTENbHbIX
npeanpuaTuii, OCYLLECTBASOWMX WHHOBALMOHHYIO
OEeATeNbHOCTb, BCE €ele OCTaeTcs HeOoCTaTOYHOW

(puc. 3).
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Puc. 3. YpoBeHb MHHOBAaLMOHHOM aKTUBHOCTU NpeAnpUATUA MalLMHOCTPOUTE/IbHOM NPOMBbILWIEHHOCTH Poccum no Bupam
npousBoAcTBa, 2016-2020 rr., % / Fig. 3. Level of Innovation Activity of Machine-Building Industry Enterprises in Russia by
Type of Production, 2016-2020, %

HcrouHuk: [6] / Source: [6]
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CaMblli BbICOKUIM YPOBEHb MHHOBAaLMOHHOW aKTUB-
HOCTM HabntoaaeTcs Ha NpeanpuUaTUSX NO NPOU3BOA-
CTBY KOMMbIOTEPOB, INEKTPOHHBIX U ONTUYECKUX U3-
henun, akTUBHOE pa3BUTUE WMHHOBALMOHHOM Aes-
TENIbHOCTU, HA KOTOPbIX 00YyCNOBNEHO OOBLEKTMBHOM
Heo6X0QMMOCTbI0 Pa3BUTUA MMMNOPTO3aMeLEeHUS B
oTpacnu. B 1o e BpeMs ypoBeHb MHHOBALWOHHOM
AKTUBHOCTU B APYrMX CEKTOPaX MaWUHOCTPOEHUS SB-
naetca B npepenax 26-43%.

O4HMM U3 3HAUYMMbIX (PaAKTOPOB HGOPMUPOBAHUSA
NMPMOPUTETOB Pa3BUTUS POCCUMNCKOMN NPOMbILWIEHHO-
CTU BbICTYNaeT HapalluMBaHMe YPOBHS WCMNOJb30Ba-
HMA NPOU3BOACTBEHHbIX MoOWHOCTEN [7]. B 3ToM

CBSA3W CneayeT Takxe npoaHanMs3uposaTb A0/
npeanpuaTuin MawWMHOCTPOUTENbHOMW oTpacan Poc-
CUU, KOTOPbIE OCYLLECTBASIN TEXHONOIMYECKME WH-
HOBauuwu (7a6. 2).

Tak, No nokasaTento JoNm npeanpusaTuin MalmMHoO-
CTpPOUTENbHOM OTpacan Poccuu, KOTopble OCyLLEeCTB-
NANM TEXHONIOTMYECKNe MHHOBALMWU, NUOVUPYET Npo-
M3BOACTBO KOMMbIOTEPOB, 3/IEKTPOHHBLIX U OMTUYe-
CKuX uspenumn (64.8%). HaumeHobluasa aong npegnpu-
ATUIA MaLIMHOCTPOUTENBHON OTpacan Poccuu, KOTo-
pble OCYLWeCTBASAN TEeXHONOrMyeckme MHHOBALUMW,
NpUXOAUTCS Ha MNPOM3BOACTBO MPOYMUX TPAHCMOPT-
HbIX CpeacTB n ob6opyanoBaHus (38.5%).

Tabaya 2 / Table 2

YaenbHbi BeC NpeanpUaTUii MalWMHOCTPOUTEIbHOM OTpaciu Poccuu, KOTopble OCYLLEeCTBASIM TEXHONOrMYeckue MHHOBa-
uuu, % / The Proportion of Machine-Building Enterprises in Russia that Carried Out Technological Innovations, %

HanpasneHue npousBoactBa / Direction of Production 2017 2018 2019 2020
Mpon3BOACTBO KOMMbIOTEPOB, SNEKTPOHHBIX M ONTUYECKUX U3AENNNA 59.3 60.4 61.9 64.8
Mpon3BoACTBO 3N1E€KTPUYECKOro 060pyaoBaHUS 53.2 51.8 51.8 52.3
lMpon3BoaCcTBO MaWKMH M 060pYyA0BaHUS, HE BKIKOYEHHbIX B ApYyrue rpynnupoBKu 55.0 53.1 51.4 54.4
[Mpon3BoACTBO aBTOTPAHCNOPTHbLIX CPeacTB, NPULLENOB U NOAYNPULIENOB 40.1 45.1 43.7 459
Mpon3BOACTBO NPOYUX TPAHCMOPTHbIX CPeAcTB 1 060pyA0BaAHUS 31.7 29.5 30.0 38.5

HcroyHuk: [6] / Source: [6]

Ecnu aHann3mMpoBaTb KONMYECTBO NepefoBbIX UH-
HOBALMOHHbIX Pa3paboTokK, UCMONb3YyeMbIX B Mpak-
TUKE OTEeYECTBEHHbIX MPeanpUSTUA MaLIMHOCTPOU-
TeNbHOW OTpac/iu, To 6e3yCNOoBHbIM NMAEPOM MO
3TOMY KpPUTEPUIO ABNSAIOTCS NPEeanpuaTUs Mo Npoums-
BOACTBY MalnH 1 o6opyaosaHua (puc. 4. Tak, npea-
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NpUATUSAMU NPU NPOU3BOACTBE MPOYMUX TPAHCMOPT-
HbIX CpeacTB M O06OpYyAOBaHMS Ha MPOTSKEHUU
2021 r. 66110 MCnonb3oBaHO 22758 en. nepenoBbiX
NPOU3BOACTBEHHbIX TeXHONOrMmn, yto Ha 11015 ep.
Bbiwe, yem B 2017 1.

22758
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Puc. 4. AMHaMKMKa Y1cna UCNoJib3yeMbIX NepeaoBbiX NPOU3BOACTBEHHbIX TEXHOJIOMMIA NPeANnpUITUSIMU MallMHOCTPOUTEIb-
HOM NpoMblwneHHocT Poccum no Buaam npomseoacTsea, 2016-2020 rr., ea. / Fig. 4. Dynamics of the Number of Advanced
Manufacturing Technologies Used by Russian Machine-Building Industry Enterprises by Type of Production, 2016-2020,

HcrouHuk: [6] / Source: [6]

BTopoe MecTo 3aHMMatOT NPOU3BOAUTENN KOMIb-
IOTEPOB, I/IEKTPOHHbLIX M ONTUYECKUX nsgenun. Ctromnt
OTMEeTUTb, YTO OHM B aHanausuMpyemMoMm nepuoae

units

6o0/ble OpMEHTUPOBANUCL MMEHHO Ha BHegpeHue
MHHOBAUMOHHbLIX MNpoueccoB B MpPOU3BOACTBEHHYHO
0eAaTesiIbHOCTb, YEM Ha pa3pa60TKy WHHOBALMOHHOM
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npoayKuumn unn Ha o6HoOBNEHME NPOU3BOACTBEHHOIO
obopynoBaHusa

MpounsBoguTenn snekTpuyeckoro ob6opynoBaHus
MeHblle BCero B CBOel AesATeNIbHOCTU OPUEHTUPO-
BaHbl Ha UCMOJSb30BaHME NepenoBbiX MHHOBALMOH-
HbIX TEXHONOMMN. 3TO OOBACHAETCS TEM, YTO MMEHHO
3TOT CEKTOp OTeYEeCTBEHHOIO MalWMHOCTPOEHUS Cen-
yac asnsietca Hanbonee NpuUbbINLHLIM. OAHAKO TaKomn
noaxoA, XoT U 9BNJAEeTCH CTpaTermyeckn Hernpasuib-
HbIM, HAnbonee xapakTepeH ons oTeyeCTBEHHOW Ma-
LWMHOCTPOUTENBbHOM OTpacan. MalWMHOCTPOUTESbHbIE
npeanpuaTus 3a nocnegHue oecaTuneTns xXoTs v ne-
pecTpounucb Ha GYHKLMOHUPOBAHME B YCIOBUAX OT-
KPbITON PbIHOYHOW 3KOHOMUKMU, OAHAKO He Npuob6-
penu AOCTaTOYHOM aKTUBM3aUUM MHHOBALMOHHOCTU
B TEXHOJIOMMYECKOM pasButum [2].

MockoNbKy MalWKWHOCTpOoeHMe obecneymBaeT He-
06X0AUMBIM 0B60pPYAOBaHMEM CMEXHble OTpacau,
CTUMYNTUPYS UX SKOHOMUYECKUI POCT U CO3aaHUe 0o-
MOSIHUTENbHbIX pabounx MecCT, AanbHenwee pasBu-
TMe napagurMbl TeXHONOrMYeckKoro OBHOBAEHUS
MPOMBILWIEHHbIX NpeanpuaTMin Heob6XxoAMMO OcCy-
WEeCTBNATb C OpMEeHTaumMen Ha NPUHLUUMIbLI HOBOWM 3KO-
HOMMKM, MOCKOJbKY €e MHHOBAUMOHHbIN XapakTtep,
rapMOHMYHOE pa3BUTME SKOHOMMUYECKOro NPOCTPaH-
CcTBa B rnob6anbHOM M3MEPEHUU B MHOTMOUMCIEHHbIX
TpyAax y4eHbIX COYeTarTCa C pa3BUTUEM TEXHOIOIMM-
YeCKUX CeKTOpOB, KOTOpble CNOCOOHblI 06beaAUHUTb
BbICOKOTEXHOIOTMYHbIE OTPAC/IN MHOTUX PETMOHOB U
CTpaH M CNOCOBCTBYT CO34aHMIO No6GanbHbIX
Hay4YHO-NPOMBILWNEHHbIX KOMMIEKCOB, CMOCOBHbIX
peanu3oBaTb HOBeNLWKWE NOAXOAbl B pa3BUTUN UHHO-
BauMi U NPOrpecCcUBHbIX TEXHONOMUW. B Tekylmx
yCNoBuUAX NpeanpusaTUIM MaMHOCTPOUTENbHOM OT-
pacnn Poccum Heob6XxooMMO MNepeoCMbICIUTbL NOA-
X0A4bl K yNpaBAeHUIO pecypCHO-TEXHOI0rMYeckom 6a-
304 npeanpusatusl, nepecMoTpeTb YycTapeslue
B3rN94bl B yNpaBAeHUM npeanpuatusamMmu otpacau [3].

ObecneyeHne pocTa BHeApPEHUS TexHonorm4ye-
CKUX MHHOBaUMM Ha NpeanpuaTUSaX OTeYeCTBEHHOrO
MaLVHOCTPOEeHUS TpebyeT peanusaumm Kommnaekca
Mep CO CTOPOHbl rocygapctBa nNoO CAeaylwmMm
HanpaBAeHUsM:

1) CtTuMynmnpoBaHue Npor3BOACTBA MHBECTULLMOH-
HOM NpoayKuMu MaWUMHOCTPOEHUS, YTo 6yaeT cno-
Cco6CTBOBAaTb MOAEPHM3ALUUU U TEXHUYECKOMY Nepe-
BOOPYXXEHUIO OTEYEeCTBEHHbIX NpeanpuaTuin, a Takxke
3aMeL,EeHUI0 YaCcTU MMMNOPTA BbICOKOTEXHOOTMYHOIO
obopynoBaHus B Poccuun, 4to TpebyeT:

e HaNaxuBaHue KOOMEPaLUMOHHbLIX  CBS3EMn
Mexay rocyaapCTBeHHbIMU Hay4dyHO-uUccneno-
BAaTENbCKMMU U MPOEKTHbIMU OpraHm3aumsMum
MaLlWWHOCTPOUTENbHON OTpacau U npeanpus-
TUAMU-NPOMU3BOAUTENSAMU OBOpPYAOBaAHMSA C
Lenbio U3yvyeHmsa cnpoca n GopMupoBaHus 3a-
Ka30B CO CTOPOHbI TaKUX MPeAnpUSaTUI Ha pas-
paboTKy HOBbIX WAN YCOBEPLIEHCTBOBAHHbIX
06pa3yoB TEXHMKM, 0BOPYAOBAHMS, TEXHOJO-
rmimn nepepaboTKn Cbipbs U T.4.;

* VHUUMUPOBAHME CO30aHUA MeXOTpacsieBbIX
KNacTepoB C uenblo yrnybneHus MHTerpaumm

OTeYeCTBEHHOro MalUHOCTPOEHUS CO CMeX-
HbIMW OTPaCcNSIMU MNPOMBIWNEHHOCTH, Npexae
BCEro, MeTannyprmem n XuMm4yeCcknMm Kommnnek-
COM, NO MCMONb30BaHUIO B NpoLecce npoms-
BOACTBA TEXHUKU M 0BOpyaoBaHMA MeTanna,
KOMMO3UTHbIX MaTepuanos 1 ApPYron Npoayk-
UMM OTeYeCTBEHHOro NpomM3BOACTBA Ha B3au-
MOBbIFOAHbIX YCNOBUSX;

e obecneyeHna rocyaapCTBEHHOro 3akasa Ha
MHBECTULMOHHOE 060pYya0BaHME OTEUYECTBEH-
HOro NpouM3BOACTBa Npu peanusaumu npoek-
TOB TEXHMYECKOro nepeBOOpYXeHusl, moaep-
HM3auUMN UHPPACTPYKTYpPbl U COBEPLLUEHCTBO-
BaHWSA NPOU3BOACTBA (B YAaCTHOCTU, XXENe3HO-
[OPOXHbIX TOKOMOTMBOB M BaroHOB, rmapas-
NM4yeckoro v nHeBMaTuM4yeckoro obopyaosa-
HUS, CENbCKOXO3AMCTBEHHOW TEXHUKM).

2) Co3paHne MexXaHM3MOB rocyaapCTBEHHOM Noa-
AEepXKU NPUOPUTETHLIX HanpaBieHU pa3BUTUS Kaa-
pOBOro noTeHumana MaWMHOCTPOEHUS Poccuu, 4YTo
6yner cnocobcTBOBaTb MOOLWPEHUID TBOPYECKOM
UHULMATUBBLI U POCTY UHBECTULUI B HAYKOEMKME OT-
pacnu Npou3BOACTBA, CO34aCT 3HAYUTENbHbIA MY/b-
TUNAMKATUBHbBIN 3PP EKT 419 CMEXHbIX OTpacnen. 3To
npepnonaraert:

e (CO34aHWE CUCTEMblI MOHUTOPUHIA N MPOTrHO3U-

pOBaHUA KaapoBOro obecneyeHus npeanpus-
TUA MALWMHOCTPOUTENIbHOM NMPOMbILWIEHHOCTH
C Uenbl YCOBEpLEHCTBOBAHMUSA npouecca
GOpMUPOBAHUSA rOCYAAPCTBEHHOrO 3akKasa Ha
NOAroTOBKY CMEeuVanmncToB;

e (COBEpLEeHCTBOBaHWE CUCTEMbI Mepenoaro-
TOBKM 1 MOBbIWEHUSA KBaNUdMKaLmmnm nHxeHep-
HbIX, TEXHONIOMMYECKMX KaApOB MalNHOCTpoOe-
HUS NYTEM NMPUBAEYEHUS MHOCTPAHHbIX CNeLn-
afMCTOB M 3KCMepTOB MALIMHOCTPOUTENIbHOMN
oTpacau A0 o6y4yeHns NnepcoHana oTe4yecTBeH-
HbIX NpeanpusaTUii rocyfapcTBEHHON (HOPMbI
COBCTBEHHOCTU, @ TaKXe BHeApeHWe npo-
rpramMM o06y4yeHUs1 BbICOKOKBaNMUMPULNPOBAH-
HOro nepcoHana 3a pybexom;

e COo34aHMe UHOPACTPYKTYpbl Pa3BUTUA Kaapo-
BOr0 NOTEHUMaNa MaWMHOCTPOEHUS — TEXHU-
yecknx (OpyMOB, BEHYYPHbIX (HOHOOB, rpaH-
TOB ANS CNeunanmncTos, KOTOpble 3aHMMAKTCS
co3pgaHMemM o06pasuoB HAayKOEMKOW npoayk-
UMY MALUMHOCTPOEHUS U YCOBEPLIEHCTBOBAH-
HbIX TEXHONOMMI NPOU3BOACTBA NPOAYKLMUN;

e pa3paboTka 3aKOHOMPOEKTOB O MOArOTOBKeE,
nepenoaroToBke M MOBbIWEHMU KBanuduKa-
UMM TPYOOBbIX pecypcoB MO rocyfapCTBEH-
HOMY 3aKa3y M Mo 3aka3ly 6M3HeCc-CTpyKTyp, O
KagpoBoM obecnevyeHnn CUCTEMbI HEMPEPDLIB-
HOM npodeccnoHanbHOM NOAroTOBKW, nepe-
NnoAroTOBKM U MNOBbIWEHUS KBanudukauumm
CNeumanncToB B MPOMbIWIEHHOM MaLWKWHO-
CcTpoeHuu Poccun.

3) UndpoBusaums NnpoMblLLIEHHOIO CEKTOpa, KO-
TOopasi ABNSeTCsS OAHMM U3 MNPUOPUTETOB rocypap-
CTBEHHOW MPOMbIWNEHHON NONUTUKK [8]. MNepBbiM
HanpaBieHUeM Ha NyTu K undpoBU3aLnK aBNseTCa
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co3paHue MHOPaCcTpPyKTypbl, YTO ByaeT cnocobCcTBo-
BaTb CTaHOBMAeHUO UHayCcTpun 4.0, T.e. MHAYCTpUanb-
HbIX MapKOB, TEXHOMONNCOB, 6U3HEC-MHKYDATOPOB U
T.N. BaXKHbIM HanpaBleHUEM TaKXke $SBNSETCS BO3-
MOXXHOCTb o6ecneyeHmnsa AocTyna K Kanutany, npea-
Ha3Ha4YeHHOMY ANs pas3BUTUS MHHOBALMOHHOM aes-
TenbHocTU. [locnegHMM HanpaBneHueM 4BnseTcsd
NnoAroToBka KaapoBOro noTeHuuana no pasBUTUIO
HaBblkOB paboTbl € TexHonornamu UHpoyctpum 4.0.
MHaycTpusa 4.0 — 3TO HOBas NPOU3BOACTBEHHAs na-
pagurma, Kotopas JexuT B OCHOBE 4eTBepToMr npo-
MbIWNEHHOW peBontoummn [9].

Pewatowmmmn aBmxxywmmMm cmnamm npm GopmMupo-
BaHWUM FOTOBHOCTM NPOU3BOACTBA K Bbl30OBaM MHAy-
cTpun 4.0 4oMKHbI cTaTh [10]:

e MoUWHaa TexHonormyeckas nnatdopMma, crno-
COBHOCTb K reHepaumMn n MoOHeTU3aumm MHHO-
BauUMK NMpm CconoencTBUM pas3BUTOW UHGPOpPMa-
LMOHHO-KOMMYHUKALMOHHOM UHpPpaCTpyK-
Typbl AN ob6ecneyeHUs pacTywmx notpebHo-
cTen notpebutens;

e BbICOKOE KayeCTBO 4YeNOBEYeCKOoro Kanutana,
yTo obecneumBaeTCcs Kak 6a30BOM NOArOTOB-
KOM, TaK U HernpepbiBHbIM MOBbIWEHNEM UX
npodeccMoHanbHOro YpoBHS;

e ((dunHaHCOBO-KpeauTHaa noafepxka WHHOBA-
LMOHHOIro pa3BUTUS, aKTUBHOE MeXAyHapona-
HOE Hay4YHO-TEXHMYECKOe COTPYAHUYECTBO U
MeXAyHapoAHas TOProeas MPOMbIWAEHHbIMU
TOoBapamu;

o 30DPeKTMBHAA MHCTUTYUMOHANbHAa CuUCTeMa,
cobntoaeHne BepXOBEHCTBA 3aKOHA, OTKPbITO-
CTW BHYTPEHHErOo pbIHKA C MPUOPUTETHbLIM yye-
TOM MHTEPECOB HaLMOHaNbHOro TOBaponpomns-
BoauTens;

e yKpernjeHne KOHKYPEHTHbIX MpenMyLlecTB Ha
TPaAMUMOHHbBIX PbIHKAX NMPOMbILWIEHHbIX TOBA-
poOB / yCnyr ¢ BXOXAeHWeM AafbHenWwnum pac-
LWnpeHmneMm cdepbl BAUSHUS HA HOBbIX PbIHKAX.

Poccuinckast SKOHOMUKa HaxoauTcs elle B CTagum
nepexoaa K YeTsepTomn nNpoOMbILLJIEHHON PEBONOLMUN,
4YTO B OyAyLLEM OTKPbIBAET LWMPOKME BO3SMOXXHOCTMU K
passutuio. KoHuenuusa MHayctpum 4.0 BKIOYaeT He
TONbKO HOBEWLME TEXHONOIMMU, HO U 3aKIKYaeTCca B
06beANHEHNU CYLLECTBYIOWUX B eAUHYI0 CUCTEMY.

KpaTko npoaHanm3mpyemM OCHOBHbIE MHHOBALMU-
OHHble TexHOoJIorMM, KoTopble MoryT obecneduTb
panbHerwee 3¢pdeKTMBHOE pasBUTME MALIMHOCTPO-
UTeNbHOro KoMnnekca Poccuu.

bonbwmne paHHble (Big Data) - nonyymnm csoe
Ha3BaHWe MU3-3a UX obbema. PaszButme TexXHONOrnm
MO3BOMIMIO MOAy4YaTb TakKoe KONMYeCcTBO UHPOpMa-
LMK, YTO AaHHble CcTanu HasbiBaTb bonbwwumu. Oa-
HaKO, HANPSMYK OaHHble HE UMEKT HUKAKOM LLeHHO-
CTWM, a uX p[obaBneHHY CTOUMMOCTb dopMupyet
MMEHHO aHanm3, CTPYKTYpUPOBAHME U BO3MOXKHOCTb

NPakTUYEeCKOro McnoJsib3oBaHus. OTcloga BO3HUK
nogoxon K YynpaBneHuto npeanpustuamu  «data-
driven», KOTOpbIi NpeaycMaTpuBaeT MNpPUHATUE

yrpaBieHYecKMX peleHuin Ha 6ase npoaHanmsmn-po-
BaHHbIX JAHHbIX, @ HE Ha NPOLLIOM OMbITE.

Bmecte ¢ 3TMM bonblumne AaHHble 06YycnoBMAM
BO3HWUKHOBEHME WHHOBAaUMM C MaWMHUHIa AaHHbIX
(kpunTOBantoThbl) Ha 6a3e TexHONorMn 6nokKYenH. Mpu
Hannumu 6onbnX 6a3 AaHHbIX B YCIOBUSAX UHTErpa-
uMn 6M3HeC-NpoLeccoB BO3HMKAET HEOBXOQMMOCTb
B OTNAXXEHHOM N HaJeXXHOoM cmcTteme 3awwmTbl. Knbep-
6e30nacHoOCTb uMeeT 60sbloe 3HaYEHME, MOCKONbKY
UHPOpMaLMsa Npu aHanuse npnobpeTaeT LeHHOCTb, a
noteps vnuv nepepaya MHGopmMaumu TpeTbUM NMLaM
MOXeT HaBpeaUTb KakK OTAeNbHOMY 4YenoBeky, Tak U
npeanpuaTUsaM.

B oTnnune oT npeabliaywmnx 3n1eMeHToB MHAy-
CcTpun 4.0, TEXHONOTMM BUPTYaNbHOM U AOMNOJHEHHOMN
peanbHOCTM HaxXoAsTCS Ha HayanbHOM 3Tane LWupo-
KOro ncrnosnb3oBaHus. MHCTpyMeHTamMum ans npebbiBa-
HUS B BUPTyanbHOM peanbHocTh (VR) BbICTynaroT M-
MepCKBHble TEXHONOTUU (HAaYLWHUKU, WWNeMbl U Ap.), C
NOMOLLbID KOTOPbIX BO3MOXHO MOJIHOCTbKO MOrpy-
3UTbCSA B BUPTYasbHbl MUP. TEXHONOMUS AOMONHEH-
HOM peanbHOCTU (AR) co3paeT A0OMNONHUTENbHbIE C/IOU
B peasibHOM MUpEe C COXPaHEHMEM C HUM KOHTakTa. K
cpene VR u AR npucoeaunHsietcs Bce 6onblue cohep,
BK/IHOYAS M MaLIMHOCTPOUTENBHYIO OTpac/ib, 4yepes
BO3MOXXHOCTb MOBbIWEHUS KOHKYPEHTOCNOCOBHOCTU
3a CYeT pocCTa KayecTBa OByyYeHUs, Ka4YeCTBEHHOro
NPpOEeKTUPOBaHUS N COBEPLUEHCTBOBAaHUS TEXHOOMM-
YeCcKMX MPOLLECCOB, @ TaKXe MUHMMM3ALMIO 3aTpaTt
613Hec-NpoLeccos.

AAOuTMBHOE NMpPOM3BOACTBO, B YacTHOCTM 3D-ne-
YaTb UCMONb3yeTCs AN CO34aHMS NPOTOTUNOB, AeTa-
nen v Kopnycos msgenui. Takxe npu HeobxoamMmo-
CTWU BbINyCKa HEGONbLLOro KOAMYECTBa UAN KacTOMMU-
3UpPOBaHHbIX M3genun 3D-neyaTb NO3BONSET 3HAYU-
TeNIbHO COKPaTUTb MPOU3BOACTBEHHbIE pacxoibl 3a
OTCYTCTBUS HEOBXOAMMOCTU OT/IMBKU AONOSHUTENb-
HbIX Npecc-popMm.

MHTepHeT Bewewn (IoT) npeanonaraeT B3anmonen-
cTBMe (dU3NYECKnX OBBLEKTOB Mexay cobon umnm
BHELIHEeN cpeaow C MOMOLLbIO BCTPOEHHbIX AAaTYNKOB
M nporpaMMHoro obecnedyeHus. PasButmem ykasaH-
HOM KOHLUEMNUMU 9BNAETCA NPOMbILLIEHHbIV MHTEPHET
Bewen (IIoT), npeacraBngawOWmii CO6GOM KKOYEBYH
TexHonormven UHayctpum 4.0.

C noMoLLbIO AATYNKOB U KOHTPO/I/IEPOB, BCTPOEH-
HbIX B MpOMbIWIeHHOe ob6opyaoBaHUe, BO3HUKaET
BO3MOXHOCTb 3 (HEKTUBHOI0 aBTOMaTU3UPOBAHHOIO
ynpaBfieHnsa TeXHONOrM4eckMMmn npoueccamMm Ha oc-
HOBE COBpPaHHbIX JAHHbIX B peasibHOM BpeMeHu. 06-
paboTaHHble AaHHble AOCTYMHbl BCEM PabOTHUKaAM
npeanpuaTUs, YTO yNyyllaeT BEPTUKANbHYIO U ropu-
30HTaNIbHYIO0 UHTEerpaunto MHbdopMaLnm, HaueneHHYo
Ha MOBbIWEHME COMMACOBAHHOCTM YMNpaB/ieHYECKMX
peleHnin Bcex nogpasaeneHun.

BHeaopeHne NpOMbIWNIEHHOrO UHTEPHETA BELLEW
MO3BONISIET HAMHOIMO0 YMEHbLWUTb OAUHY NPOU3BOA-
CTBEHHOr0 UMK/a, CHU3UTb PEeCypCOeMKOCTb MpPpous-
BOACTBA, MOBbICUTb TMOKOCTb MPOU3BOACTBA, YNyd-
LWNTb CUCTEMbI BE30MaCHOCTU NPeanpuUaTUS.

TexHONOrMM UCKYCCTBEHHOMO UHTENNeKTa No3Bo-
NAT CTPYKTYpMpoOBaTb M MNpPOaHanuU3MpoBaTb OaH-
Hble, MNOJlyYeHHble C YCTAHOBNEHHbIX AAaTYMKOB
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NpoMbIWIEHHOro obopyaoBaHus, obpaboTka KOTO-
pbIX ANS YeNI0BEKA C/IMLLKOM TSXKenas u TpyaoeMkas.
MpenuKTMBHAsA aHaNUTUKA SBNSETCS CaMbIM BbICOKUM
YPOBHEM aHaNUTUKU U NpU3BaHa obecneunTb ObICT-
pYyH0 peakumio 1 BOSMOXHOCTb aganTauum npegnpus-
TMA Ha U3MeHeHUus cpen GYHKUMOHMPOBAHUS NyTEM
aHanM3a AaHHbIX OTYETHOro U TeKyLlero nepuonos
0N NPOrHO3MpPOBaHMA ByayLLero ¢ NOMOLLbI CTaTU-
CTUYECKUX WHCTPYMEHTOB, TEOPUM WP, CUMYNALUM,
MHTEeNNeKTyalbHbIX METOA0B U T.M. K npeumyLiecTtsam
NpeovKTUBHOM aHaNUTUKK crieayeT OTHeCTM 3Hauu-
TenbHOe noBblweHue 3PPEeKTUBHOCTU OnepaLmoH-
HOM [eaATeNnbHOCTU NpeanpusaTuin nytemM onTummsa-
L1M pecypCoeMKOCTU, CHUXKEHME YPOBHS pUCKa OLIU-
604YHbIX ynpaBneHYeCKUX pelleHUn M YyMEeHbLUeHUS
OonepaunoHHbIX pacxoaoB, UTO yayywaeT PUHAHCO-
Bble pe3ynbTaTbl NPeanpuaTUiA U NOBbIWAET UX KOH-
KYpeHTOCNOCO6HOCTb. TakxKe, NpeauKTUBHAs aHanu-
TUKa KacaeTcs aHanm3a M MpOrHO3MpPOBaHUS COCTOSA-
HUA TexXHU4Yeckom 6asbl NPOM3BOACTBA B peasbHOM
BPEMEHMU 1 BbICTyNnaeT 6051ee COBEpPLUEHHbIM UHCTPY-
MEHTOM MWHMMM3auum cboeB M MOSOMOK 3a nna-
HOBO-NpeaynpepuTenbHble paboThbl.

MexaHn3M OYHKUMOHMPOBAHUS MHHOBALMOHHOM
LLeSIOCTHOM NPOMbILWNEHHOW 3KOCUCTEMbI NpeaycMaT-
puBaeT ¢GoOpMMpOBaHME TrOCYyAapPCTBEHHOM 3KOCKU-
CTeMbl C BbICOKMM YPOBHEM COMMaCOBaHHOCTU rocy-
[ApPCTBEHHOW MONIUTUKU MOAAEPXKKU PasBUTUS MpoO-
M3BOACTBEHHOMO NOTEHLMANA NPOMbILLIEHHbIX Npea-
NpUATUA C MHHOBALUMOHHOW NOAUTUKON. C NOMOLLbIO
COOTBETCTBYHLUUX MHCTPYMEHTOB NOALEP)KKM pa3BU-
TN NPOU3BOACTBEHHOrO NOTEHUMana, kKotopbie Gop-
MUPYIOTCS B roCyoapCTBEHHble CcTpaTterMm v npo-
rpaMMmbl pa3BUTUS MPOMBILLJIEHHOCTU, FTOCYAaPCTBEH-
Hag BNacTb MOXET pPeann3oBaTbCsl B AEATENbHOCTU
MHHOBAUMOHHO 3KOCUCTEMbI NMPOMBILLNEHHbIX Npea-
NpUaTUIA N0 KOMMepLUManmMsauum HOBOBBEAEHMUS.

OPheKTUBHOCTb FOCYAapCTBEHHOMW MOALEPXKKU
pa3BUTUS MNPOU3BOACTBEHHOrO MNOTEHUMana BO3-
MOXHO OLEHUTb MO YPOBHI MHHOBALMOHHOW aKTUB-
HOCTU MalLMHOCTPOUTENbHbIX I'IpG,EI,I'IpVIFlTVIVI.
Hanbonblwero BHMMaHUA CO CTOPOHbI rocyaapcrsa
TEXHONOrM4Yeckne WHHOBALMOHHbIE TMpPOEKTbl Tpe-
6yIOT Ha 3Tane co3aaHmMsa paboumx NPOTOTUMNOB U Na-
6opaTopHbIX 06pa3LOB, BeAb OHM Yalle BCero cocpe-
[OTOYEHbl HAa (PYHAAMEHTANbHbIX UCCNeA0BaHUAX U
3KCNepuMeHTax, (PUHAHCMPOBaHUE KOTOpbIX 3anna-
HUPOBAHO, @ OONbLUIMHCTBO 3aKa34YMKOB NPOMbILLIEH-
HOro CekTopa roToBbl MHBECTMPOBaTb B M306peTe-
HWUS, KOTOpblE YXXe MOXXHO npoTectupoBatb. U 3TO
OnpaBAaHO, MOCKOJIbKY MHBECTULMW B TEXHOMNOIMYe-
CKMe MHHOBALMM Ha CTagmu nabopaTopHbiX 06pas-
LLOB O4YEHb PUCKOBAHHbI, @ NepMos OKynaeMocTu Tex-
HONOMMIM OOCTAaTOYHO AO0ATMI. HeCMOTpSa Ha NOMNbITKM
rocyfapCTBeHHOM MNOAAEP)KKM MNPOU3BOACTBEHHOMO
NOTEHUMana, NPOMbILIEHHBIM NPEeANpPUATUSIM HEO06-
XOOMMO HaxoAuTb afibTEPHATUBHbIE MYTU U BO3MOXX-
HOCTU K pas3BUTUIO, HaNpuMep, NyTeM NpuBIEYEHNSA
BEHYYPHOTO KanuTtana, BbIxoaa Ha (OHA0BbI PbIHOK,
CO6CTBEHHbBIX 060POTHbLIX CpeacTB. KpoMe BONpoOCOB
dUHAHCUPOBAHNA WHHOBALUWMOHHOM [OeATeNbHOCTH,

OTAENbHOro BHMMaHUA 3aCay>XMBAKT BOMPOCHI Ta-
KOro pacrnpoCTpaHEHHOro IBNEHUS KaK He3aBepLUeH-
HblW MHHOBALUMOHHbINM npoLuecc.

MalWmnHOCTpouUTENbHbIE NPEeANnPUATUS HE B COCTO-
AHUM copepXkaTb COBCTBEHHbIE Hay4YHO-UCCenoBa-
TeNbCKUEe LeHTpbl, MO3TOMY HaCyLWHOM 3a4a4en aBns-
€TCS yBEe/IMYEeHUE KOJIMYeCcTBa rOCYOAPCTBEHHbIX U
OTAENbHbIX YaCTHbIX MCCNenoBaTeNbCKUX LEHTPOB C
(OKYCMPOBKOM Ha OYHKUMOHANIbHO MOJIHbIM MHHOBA-
LLMOHHbIM NpoLecc, B YaCTHOCTM C 3aBepLUEHHbIM 3Ta-
noM KoMMepumanusaumm HOBOBBeaeHUs. 3To 6yaeT
CNoCoB6CTBOBATb: PasBUTUIO HaykM U 0Bpa3oBaHUS;
YMEHbLIEHMUIO OTTOKa BbICOKOKBANMMPUUMPOBAHHbIX
KaapoB; NOBbILEHUIO YPOBHS MHHOBALMOHHOM aKTMB-
HOCTM  HAUMOHANbHOM  3KOHOMWKM; MOBbIWEHKE
YPOBHSI 3KCMNOPTHOrO MOTEHUMana; CHUXEHUK WUM-
MOPTHOW 3aBUCUMOCTU TEXHONOMMYECKNX MHHOBALIUIA;
BO3MOXHOCTU reHepmpoBaTb NpUbLINM B A0AMOCPOY-
HOW NepcrneKkTuBe; BOCNPOM3BOACTBY M Pa3BUTULIO MPO-
M3BOACTBEHHOrO NOTEHUMaNa NPOMbILLIEHHOCTH.

MTakK, OCHOBHOW LeNbl CyWeCTBOBaHMSA MHHOBA-
LLMOHHOM 3KOCUCTEMbI SIBASIETCS KOMMepUManmsaums
MHHOBaUMW 6e3 HapyleHUn CpoKa UX BHeapeHus.
Fopu30OHTanbHas U BEPTUKANbHASA MHTErpaLumn, KOTO-
pble npucywm KoHuenumm NMHayctpum 4.0, NOBbIWAKT
YpOBEHb COr/IaCOBAHHOCTM YMpaBAEHUYECKUX pelle-
HWIA N CTpaTerMm no MNOBbIWEHU WMHHOBALWOHHOW
aKTUBHOCTU MpPOMbIWIEHHbIX npegnpuatuia. Mpo-
611eMbl rocyaapCTBEHHOM NOAAEPXKKM Pa3BUTUS NMPO-
M3BOACTBEHHOrO MNOTEHUMana TpebyT CUCTEMHOrO
peweHns, 4To obecneynt KayeCTBEHHO HOBbIN YpPO-
BEHb 3KOHOMUKM.

3aknoyeHue

MpoBeneHHoOe nccnegoBaHMe OCHOBHbIX Pe3yiib-
TaTOB U TEHAEHUMN TEXHONOrM4YecKoro o6HOBNEHUS
OTeYeCTBEHHbIX MNpPeanpuUaTUn  MALWMHOCTPOUTENb-
HOM OTpacau NO3BOJINIO KOHCTaTUPOBaTb Hayano no-
CTENEHHOIro0 BO3POXAEHUS MALIMHOCTPOUTENBHOIO
cektopa Poccun. PassButme MalMHOCTPOUTENbHOM
MPOMBILEHHOCTU PoCCUM NPOMUCXOAUT B COOTBET-
CTBUM C 06LWEMUPOBLIMU TEHAEHUNAMU COKPALLEHUS
YNCNEHHOCTU 3aHATbIX M HapawmBaHUs O6bLEMOB
NPOM3BOACTBA 3a CYET NOBbIWEHUS YPOBHS aBTOMa-
TM3auMnm NpPOU3BOACTBEHHbLIX MpoueccoB. Ha Teky-
WweM 3Tane rnaBHOW NpoBaeMon OCTAeTCS HU3KUMA
ypOBEeHb UHHOBAUWOHHOW aKTUBHOCTU MaLUMHOCTPO-
UTENbHbIX MPeaAnpUaTUi, KOTOPble B OCHOBHOM Hauu-
HatT paboTy Haa BHeApeHWEM MHHOBALUMI U OBHOB-
JIeHWeM TEeXHOJIOMMM U MPOoLEeCCOB B NMPOM3BOACTBE
TONbLKO Mepepn yrpo3oM MOSHOM OCTaHOBKU MNPOU3-
BOACTBA M3-3a OTCYTCTBUSA PbIHKOB CObITA.

OOHaKo BbICOKas CKOPOCTb TEXHOMOMMYECKUX W3-
MEHEHWU B MUPOBOM MPOMbILLJIEHHOM CEKTOPE U 3Ha-
ynuTeNbHas MHHOBALMOHHAS aKTMBHOCTb MAaLLUMHOCTPO-
UTENbHbIX NPeANPUSATUA BEAYLLMX FOCYAAPCTB KaXKAbIi
pa3 3aTpyaHSaT AOCTYN OTeYecTBeHHbIM Npou3BOAMU-
TeNnsM K MMPOBBIM pbIHKaM CObITa, @ NpU nMerLLemMcs
noaxoae K MUHHOBaLMOHHOM AeaTenbHOCTU cpeaun poc-
CUIACKNX NPOU3BOOMUTENEN — MOTYT BOOOLLIE BbITECHUTD
MX W3 KOHKYpPEHTHOM 60pbbbl. MMEHHO Mo3TOMy
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TeXHONorMyeckas MoaepHuU3aums MalMHOCTPOUTENb-
HOrO CeKTopa — CTpaTernyeckas 3agaya rocyaapcrBeH-
HOro YPOBHS, BbINOMIHEHME KOTOPOIro TpebyeT ckopen-
wew pa3paboTkm U BHeAPEHUS COOTBETCTBYHOLLMX rOC-
YOAPCTBEHHbIX MPOrpaMM 1 MEXaHU3MOB.
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OPUTMHAJIbHAA CTATbSA

PUCKW NEPEBOAA NMPOMbILWIEHHbIX KOMMNAHMA UPAKA HA CAMO®UHAHCUPOBAHUE (HA
MPUMEPE DIALA STATE COMPANY FOR ELECTRICAL INDUSTRIES)

A.T. Anb O6amnam, benropoackuii rocyaapCcTBEHHbIN TEXHOMOrMYECKMin yHuBepcuteT nMmenu B.I. LWyxosa, Benropon, Poccus
C.®. YUmxkoB., benropoackuii rocyaapCcTBEHHbIN TEXHOMOMMUYECKUin yHuBepcuteT nMmenu B.I. LWyxosa, benropoa, Poccua

AHHOTauus. BbiiBneHve pMCcKoB NepeBoAa NPOMbILNEHHbIX KOMNaHWn Mpaka C LeHTpanbHOro GuHaH-
CMpPOBaHMA Ha caMOPUHaAHCMpPOBaHVE UMeeT 6oNbLIOe 3HaYeHne Ans CTabunmsaunmn cuTyaumm B Haum-
OHaJIbHOM MPOMBILLIIEHHOM CEKTOpE, A0/IF0e BPEMS HaXOASLWEMCS B KPU3MCHOM COCTOSIHUM Mof, rHe-
TOM BOEHHbIX KOHMJIMKTOB U CaHKLUMIA. BbiaBuraeTcsa runoresa o He06Xo0AMMOCTM OCYLLECTBIEHUS rOC-
yAapCTBEHHOW (GDUHAHCOBOM M KOMMEpPYECKOM NoAAEeP>KKU NMPOMbILWIEHHbIX KOMMNAHWA Ha 3TOM 3Tane
X pa3BuUTUA C UeNnblo CHMXEHNA BEPOATHOCTU U HEMATUBHbIX FIOC.HGD,CTBVIVI HacTtynaieHna puckos. 06b-
eKToOM uccnepoBaHusa asngaetcs Diala State Company for Electrical Industries — upakckas rocyaap-
CTBEHHasa KOMMaHUs, OCyLLeCTBUBLLASA Nnepexon Ha caModUHaHCMPOBaHWE 1 NPeaoCTaBMBLIAS B OTKPbI-
TOM J0CTyne uHdopMaumio o pesynbratax GUHAHCOBO-XO3SUCTBEHHOM AeATeNbHOCTU. B cTaTbe npen-
CTaBfieHbl pe3ysibTaTbl PETPOCNEKTUBHOIO aHain3a pasBUTUS SKOHOMMYECKOI cuTyaummn B Mpake, Haum-
Haga ¢ 1990 r.; onpeneneHa CTpyKTypa NpOMbILWIEHHOIO cekTopa Mpaka no ¢popmaM CO6CTBEHHOCTH;
BbISIBI€Hbl OCOBEHHOCTU M NPpo6GAEMbI 3KOHOMUYECKOTO pa3BUTUS FOCYAAPCTBEHHBIX M YaCTHbIX Mpo-
MbILWIEHHbIX NPeAnpUsaTUIA CTpaHbl; onpeneneHbl BO3MOXHOCTU MPUMEHEHUS POCCUMCKOrO OnbITa Ans
uenern cTpaTerMyeckoro NaaHMpoOBaHUSA pasBUTUS MPOMbILLIEHHOCTM Mpaka. MccnenosaH onbIT nepe-
Xo4a npakckom rocyaapcteeHHo komnaHum Diala State Company for Electrical Industries ¢ uenesoro
duHaHCMpoBaHMS Ha camodurHaHcupoBaHume (B 2003 r.) n npoBeaeH aHanm3 pesynbTaTtoB GUHAHCOBO-
XO3SMCTBEHHOM AEATENbHOCTU B HOBbIX YC/TI0BUSX ee PUHAHCMPOBaHUS. O603HaYeH Lenbln CNekTp Npo-
651eM U PUCKOB TeKyLwero GyHKUMOHUPOBAHUS U pa3BUTUS KOMMAHUU B YCOBUSIX OTCYTCTBUS rocyaap-
CTBEHHOW NOAAEPXKKU; 0603HAYEHbI HEKOTOPblE MEXAaHU3MbI ee afanTauMm K yCI10BUSM CaMOMUHaAHCU-
poBaHusl. B 3akito4eHUM NpennoXeHbl MEXaHU3Mbl OCTUXEHMNS IKOHOMUYECKOM CTabubHOCTM NOA06-
HbIX KOMMaHWM U HaUMOHaNbHOWM 3KOHOMWKMU B LLeNOM, B TOM YNCNE Yepes pasBUTME COTPYAHNYECTBA C
Poccuen.

KntoueBble cnoBa: rocyaapcTBeHHOE PUHAHCMPOBAHME MPOMbILLIEHHbIX NPEeANPUATUIA, HALMOHaNbHAS
3KOHOMMKA, MPOMBbILLIEHHbIN CEKTOP, CAMO(PUHAHCUPOBAHUE NPeanpuaTUii, CaHKUMOHHOE OaBneHue,
3KOHOMMKaA Mpaka

Ong umtuposaHusa: Anb 06angu A.T., Ykos C.®. PUcku nepesoaa NpoMbILLIEHHbIX KOMNaHun Mpaka Ha caModuUHaHCMpoBa-
Hne (Ha npumepe Diala State Company for Electrical Industries) // BENEFICIUM. 2022. N2 2(43). C. 50-56. DOI:
10.34680/BENEFICIUM.2022.2(43).50-56

ORIGINAL PAPER

RISKS OF TRANSFERRING IRAQI INDUSTRIAL COMPANIES TO SELF-FINANCING (THE
EXAMPLE OF DIALA STATE COMPANY FOR ELECTRICAL INDUSTRIES)

A.T. Al Obaidi, Belgorod State Technological University named after V.G. Shukhov, Belgorod, Russia
S.F. Chizhov, Belgorod State Technological University named after V.G. Shukhov, Belgorod, Russia

Abstract. Identifying the risks of transferring industrial companies in Iraq from central funding to
self-financing is important to stabilize the situation in the national industrial sector, which has long
been in crisis under the oppression of military conflicts and sanctions. It is hypothesized that the
state financial and commercial support of industrial companies at this stage of their development is
necessary to reduce the likelihood and negative consequences of risks. The object of the study is the
Diala State Company for Electrical Industries - an Iraqi state-owned company that has made the
transition to self-financing and provided publicly available information on the results of financial
and economic activities. The article presents the results of a retrospective analysis of the economic
situation in Iraq since 1990; the structure of the industrial sector of Iraq was determined by type of
ownership, the features and problems of economic development of public and private industrial en-
terprises of the country were revealed, the possibility of using Russian experience for the strategic
planning of Iraq industrial development was determined. The experience of transiting from target
financing to self-financing (in 2003) of the Iraqi state company Diala State Company for Electrical
Industries was studied. And the analysis of the results of financial and economic activities under the
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new conditions of its financing was carried out. A whole range of problems and risks of the company’s
current functioning and development under the conditions of lack of state support was pointed out;
some mechanisms of its adaptation to the conditions of self-financing are indicated. In conclusion,
the mechanisms of achieving economic stability of such companies and the entire national economy,
including through the development of cooperation with Russia, were proposed.

Keywords: state financing of industrial enterprises, national economy, industrial sector, self-financ-
ing of enterprises, sanctions pressure, economy of Iraq

For citation: AL Obaidi A.T., Chizhov S.F. Risks of Transferring Iragi Industrial Companies to Self-Financing (the Example of
Diala State Company for Electrical Industries) // BENEFICIUM. 2022. Vol. 2(43). Pp. 50-56. (In Russ.). DOI:
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BeepeHue

MpoMbIWAEHHbIN ceKTop aBnsgeTcs GyHOaMeHTOM
3KOHOMUKKU CcTpaHbl. OH obecne4yuBaeT BCe Apyrue
oTpacau MaTepuasnbHOro U HemMaTepuasabHOro NPous-
BOACTBa 060pyAOBaHMEM, UHCTPYMEHTaMM U MaTepu-
anamMu u BbICTyrNaeT B KayecTBe 0QHOro u3 Hambonee
AKTUBHbIX (AKTOPOB HAYYHO-TEXHUYECKOro npo-
rpecca M paclwMpeHHOro Npou3BOACTBA B LENOM.
Pa3BuTME NPOMBILLIEHHOCTU CNOCOBHO NPUBECTU HE
TONIbKO K MOBbIWEHNIO 3PPEKTUBHOCTM OOLLECTBEH-
HOro NPOU3BOACTBA, HO U K POCTY KayecCTBa >XU3HU
HaceneHms CTpaHbl 3a CYET BbiNyCKa LWMPOKOro crnek-
Tpa TOBapoB, o6ecneyeHns JOCTYNHOCTU XUMbS, CO-
30aHUSa KOMDOPTHOM cpenon obuTtaHusa, obecneve-
HUS pocTa aBToMOOuAM3auMuK, pasBUTUS UHOPpa-
CTPYKTYpbl 1 T.N. ApyrumMm cnoBamm, NPOMbILLIEHHbIN
cekTop obnagaeT KOMMAEKCHO- U perMoHoobpasyto-
WMMU PYHKLUSAMMA.

B TeyeHne HeCKONbKUX AecATUIEeTUn (CO BpeMeH
BtopxeHusa Npaka B Kysent B 1990 r., MexxayHapoL-
HbIX CaHKUMM, BBeAEHHbIX NpoTUB Mpaka B 1990 1., n
nocnepywowen BonHbl B [lepcuackom 3anvee B
1991 r.) npoMbIWNeHHOCTb Mpaka Haxoaunacb B T4-
XenenweMm nonoxXeHuu: gerpagauuen 6binm 3aTpo-
HYTbl BCE XO3SMCTBEHHbIE CEKTOPbI, MOBbICUIACHL 3a-
BUCUMOCTb OT He@THHbIX O0XOA0B, BHELWHWK [0,
rmnepuHonauma n 6es3pabortmua 4OCTUMAM NMUKOBBIX
3Ha4YeHUM, SKOHOMMUYECKas MHPpPaACTPYKTypa coxpa-
HUNacb B MMHUMaNbHOM o6beMe [1, 2]. OrpomHoe
CaHKUMOHHOE AaBneHne NnoTpeboBasno oT npaBuUTeNb-
cTBa Mpaka BBeAEHUS LEeHTPasU30BaHHOIO NAaHUpo-
BaHUS U YNpaBAeHUS NPOMbILNEHHOCTbIO A9 COXpa-
HEeHMSa ee noTeHuuana, u npexae Bcero, pabouen
cunbl. UeHTpanMsoBaHHoe puHaHCUpOBaHME, Xapak-
Tepusyemoe 0eduumUTOM aCCUrHOBAHUM U UHBECTU-
LMOHHbIX pacxofoB B pe3yfnbTaTe CHUXEHUS rocy-
[APCTBEHHbIX HEPTSAHbIX 4OXOA0B, MPUBENO K COKpa-
weHnto obecnevyeHHOCTU NOTpebHOCTEN NPOU3BOL-
CTBa, NOCTEMNEHHOMY CHMXEHUIO NPOM3BOAUTENbHO-
CTU U KOHKYPEHTOCNOCOBHOCTU MPOMBbIWAEHHOrO
CeKTopa, CoKpaweHUo 06beMOB NPOM3BOACTBA, CHU-
YKEHUIO KayecTBa U CYXKEHUI0 aCCOPTMMEHTa NpoAayK-
UMM 1 T.N. A NPEXHAS 3HAYMTENIbHAs 3aBUCUMOCTb
HaUMOHaNbHOM 3KOHOMUKM OT MMMNOPTa UHBECTULM-
OHHbIX TOBApPOB, KOMMEKTYOLWMX, NonydabprkaTos
M 3anacHbIX YacTen (6bonee 50% cnpoca HauuoOHaNb-
HOro NpoM3BOACTBA) HEraTMBHO CKa3ajlaCcb Ha BO3-
MOXXHOCTU OCYLLLEeCTB/IEHNS HOBbIX pa3paboToK 1 Tex-
HONOrMYecKoro pasBuTUS.

Mocne okkynauum Upaka cunamm Koanvumu BO

rnase ¢ CLWWIA B 2003 r. u co3gaHusa BpeMeHHOM Koa-
NUUMOHHOM agMUHUcTpaumm (BKA) pexkum caHKumin
Obln 0OTMEHeH, a BKA Havana npeanpuHUMaTh yCunus
Mo BOCCTaHOBAEHUIO, nnbepanusaumm u pecdopmMmpo-
BaHWUIO SKOHOMUKMU CTpaHbl. Mporpamma BKA, koTopas
dyHKUMOHMpOBana ¢ Mapta 2003 r. no UtoHb 2004 r.,
B 4aCTHOCTW, BK/KOYana nNpuBaTM3auMio rocyaap-
CTBeHHbIX npeanpuatum Upaka [1]. BKA pacnopsgu-
Nacb HayaTb npouecc npeobpasoBaHMsa rocyaap-
CTBEHHbIX MPOMBbILLEHHbIX KOMMAaHUM1, HAXOA4ALWNXCS
Ha LUeHTpanbHOM PUHAHCUPOBAHUU, B CAMOPUHAHCU-
pyeMble KOMMNaHUM B KayecTBe NepBOro m cyue-
CTBEHHOrO Wara B 06/1aCTV BO3MOXHOW pPeCcTpyKTypu-
3auMu U CO34aHUA IKOHOMMUYECKOW cpenbl, KOTopas
nossonuna 6bl HaLMOHANbHOMY MPOMBbILLIEHHOMY
CeKTopy pacwupsTeCs U CTUMYIMPOBATb KOMMNAHUU
AN DOCTUXKEHUS DKOHOMMYECKOM 3PPeKTUBHOCTH,
(PUHAHCOBOM HE3aBUCUMOCTU N KOHKYPEHTOCMNOCOO-
HOCTW.

OnHako BCnencTesMe HeaooCTaTOYHOM npopabo-
TaHHOCTU BKA cTpaTermyeckunx, TakTudeckmx BOMNpo-
COB NPOMbIWNEHHOWN NOAUTUKN U CNAaBOCTU MPAKCKOMN
MPOMBILNEHHOCTX, OTpac/b MpoJoKana CTanku-
BaTbCA C CEpbe3HbIMM NpoBaeMaMu B YC/IOBUSIX IKO-
HOMMYECKUX U MONUTUYECKMX BbI3OBOB. Tak, 6bonee
18 TbIiC. NPOMBbILWIEHHbIX 0O6BLEKTOB, paHee yaoBne-
TBOPSIBWKX MOTPEBGHOCTU MECTHOro pblHKa B Mpo-
MbILWIEHHOW NPOAYKLMM U SKCNOPTUPOBABLLUUX €€ Ha
BHELHUM PbIHOK, NOC/Ae nepesBofa C LEHTpasbHOro
dunHaHCHMpOBaAHNA HA caMOPUHAHCUPOBAHME OKasa-
NUCb Y6bITOYHBIMU U NpeKkpaTuan paboTy No pasnny-
HbIM MPpUYMHAM, BUBLLMMCS CcneacteueM Hesdodek-
TUBHOCTU UX PUHAHCOBOW, NPOU3BOACTBEHHOM, Map-
KEeTUHroBOM MOMAUTUKU. 3aBUCUMOCTb HaUMOHaNbHOM
DKOHOMMKM OT 3KCMopTa Cblpon HedTU CoXxpaHunachb
u ycununach [3]. OgHako, «BbiXXunu» 177 npoussoa-
CTBEHHbIX KOMMAHUM-MPEEMHUL, FoCyaapcTBa, YbM
onepaunoHHbIE N MHBECTULMOHHbIE pacxobl 6biaun
YUYTEHbl U OTHECEHbI K XO3paCYeTHbIM; Cpeau HUX U
OnanuHckas rocyoapcrBeHHass KOMMNaHUS 3NeKTpo-
TEXHUYECKO NPOMBILWNEHHOCTH, I. Baakyba, NpOBUH-
uma Auana (Diala State Company for Electrical Indus-
tries).

Llenb cTaTbn COCTOUT B UCCNEA0BaHUU PUCKOB MNe-
pexoda MNPOMbIWIEHHbIX KOMMaHuM Mpaka C ueH-
TpanbHOro GpUHaHCMPOBaHUSA Ha caMOodUHaAHCUPOBa-
Hue (Ha npumepe Diala State Company for Electrical
Industries). BoiaBuraeTcs rmnoresa o Heo6xoanmMo-
CTU OCYLLECTB/eHUS rocyaapcTBEHHOM (PUHAHCOBOM
M KOMMepYeckor noanep>Xku MNpOMbILNEHHbIX
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KOMMaHui, nepexoasdawmx C LeHTpasibHOro GUHaHCK-
poBaHUg Ha caMOPUHAHCUPOBaHUE, C LLeNbi CHUXe-
HUS BEPOSATHOCTM M HeraTtuBHbIX MNOCAeaCTBUMN
HacTynneHna pucKoBs.

Pe3ynbTatbl U UX 06CYXXAEHUE
CornacHo [4], B 2021 r. cTpyKTypa NPOMbILNEH-
Horo cektopa Upaka no popmMam CO6CTBEHHOCTU Bbl-
rnagena cnegyrowmMm o6pasom:
e YacCTHble MNpPOMbIWMAEHHbIE nNpeanpuaTUa -
98.3%;

e rocynapCTBeHHble MPOMbIWIEHHbIE Npeanpu-
atma - 1.5%;

e MpOMbILWIEHHbIE NpeanpuaTUs, Haxoaswmecs
B COBMECTHOI cobcTBeHHOCTU, — 0.2%.

Mpy 3TOM NpoAyKUMS rOCyAapCTBEHHbIX npea-
npuaTmMin coctaBuna okono 90% Bcero NpoMblUIeH-
HOrO MpPOu3BOACTBA CTPaHbl! Ha TexHonornyeckom
YpOBHE rOCyAapCTBEHHbIE MPOMBbIWIEHHbIE KOMMa-
HUM KnaccuduumMpyroTcs Kak npouvssosaume Bbl-
COKO- U CpefHeTEXHONOMNMYHYyo npoaykuuo (56%),
NpoOV3BOASLLMNE HU3KOTEXHOJIOTMYHbIE KOMMIEKTYHO-
wme (28%), nobbiBatowme v nepepabaTbiBatoLme Cbi-
pbe (16%). brog)eT NpoMbILWAEHHbIX KOMNaHUN, Gop-
MUpPYEMbIN rocyaapcTBOM, npencraBnser cobon
NMWb ONepauMoOHHbIA OHOXKET, KOTOPbIM BKAOYaeT
TONbKO 3apaboTHY NNaTy COTPYAHUKOB (noutm 40%
npepnpuaTuUii 3aBUCUMbI OT 3TUX BbIMAAT), U He COo-
DEepPXUT (PUHAHCOBBLIX ACCUFHOBAHWMA Ha pasBUTUE
NMPOMBILLJIEHHOrO CEKTOPA (B TOM UYMC/iE B OTHOLLUEHUM
CO34aHMS HOBbIX MHHOBALMOHHbBIX NpeanpusaTuii unm
BHeApPEHUS NepenoBbiX TEXHOMNOMMIM), fa U cTpaTeru-
YeCKUX NJAaHOB TaKOro pasBMTUSA Y NPaBUTENbCTBA He
cyliecTByer.

Mpeanpuatmsa 4acTHOro MPOMbIWIEHHOIO CeK-
Topa Mpaka, B TOM 4MCNe «BbIKMBLUME» KOMMAHWUU,
OCYLLEeCTBUBLLME Nepexoa C LLeHTpasibHOro GUHaHCK-
poBaHMS Ha CcamMOMUHAHCMPOBAaHME, CTPafaktT oOT
MHO>XeCTBa np06neM, NMPUYNHDBI KOTOPbIX KPOKTCA B
He[oCTaTOYHOM Ob6beMe oKa3blBaeMol UM rocynap-
CTBEHHOW (PUHAHCOBOV M KOMMEPYECKOMN NOAAEPIKKN
(NpepocTaBneHmne KpeguToB M aBaHCOBLIX MNATEXEN,
perynMpoBaHue TaMOXEHHbIX MOWJ/IMH Ha MMNOpPT-
HYI0 NPOAYKLMIO, OCYLLEeCTBNEHNE rOC3aKynoK 1 ap.),
TEXHONIOTMYECKOM U TEXHUYECKOW OTCTasioCTU Mpo-
MbILWIEHHOrO CeKTopa, HEPAa3BUTOCTU BCEX BUAOB UH-
(GpacTpyKkTypbl, MOAUTUYECKON HeCTabunbHOCTU U
ap. [5].

CoBpeMEHHbIMU peanuaMmn QyHKLMOHUPOBAHUS
MPOMbILWIEHHOIO cekTopa Mpaka aBnsoTCA BbICOKUMN
MOpanbHbIN U PU3NYECKUN M3HOC MALIKH 1 060pyao-
BaHUS, SBHbIE MOTEPU NPU UCMNONb30BAHUN PECYPCOB,
OTCYTCTBME BO3MOXHOCTEN [ONa OCyLWecTBAeHUs
Hay4HbIX UCCNeaoBaHUM U pa3paboTok, BHeAPEeHMUS
NpOV3BOACTBEHHbIX, TEXHONOMMYECKUX U YyNpaBneH-
YeCKMX MHHOBAUMM, 3HAYUTENbHOE HEraTUBHOE BO3-
[encTBME NPOM3BOACTBA Ha OKPYXKaloLly cpeny v
ap. Ero ponb Kak reHepaTopa BO3MOXHOCTEN TPYAO-
YCTPOWCTBa AOCTAaTOYHO Mana, ec/inm y4yecTb, YTO 06-
Waa YMCNEHHOCTb paboyein Cuibl, 3a4eNCTBOBAHHOM
Ha MPOMbIWIEHHbIX NpeanpuaTUax Bcex ¢opm

COBCTBEHHOCTU, oueHmnBaeTcs npumepHo B 500 ThbIC.
yenoBek (0Koso 2.5% oT uncneHHocTn oduUuManbHO
33aHATOroO HacesneHmns cTpaHbl). TOMMMO TEXHUYECKUX
M KagpoBbiX BONPOCOB, NPEnATCTBYHOWNUX PA3BUTUIO
MPOMBIWIEHHOCTU WMpaka, CcywecTByeT MHOXeCTBO
BHEWHMUX npobneMm, B TOM uucne cnaboe pasButue
6usHec-cpeabl;  nNoauTUYeckas HecTabunbHOCTb;
NpakTMYEeCKU MOJHbIA pa3Ban UHPPACTPYKTYpbl C
TOYKM 3pEeHUs AOCTYMHOCTU INIEKTPOIHEPIrUM, TPaHC-
nopTa, 3HaHWNK, MHOOPMALNOHHO-KOMMYHUKALLMOH-
HbIX TEXHONOTUIM 1 Ap.; LedPUUNT onbiTa NPOCTENLLNX
OCHOB YNpaBieHUs; OTCYTCTBUE TNYyOOKMX Hay4yHO-
npuKNagHbIX nccnenoBaHUim pasBuTUS OTpacam nNpo-
MbIWNEHHOCTWN; UFHOPUPOBAHUE  CPABHUTENbHbIX
npenMmyLecTs HauUMOHaNbHOM 3SKOHOMMUKMU; OTCYT-
CTBUE rOCYAapPCTBEHHOW MoAAepXKu NpennpusTui
Manoro m cpegHero nNpou3BOACTBEHHOro 6u3Heca;
ycTpawatouiee pacnpocTpaHeHue 6ropokpaTtum u opu-
HaHCOBO-agMWHUCTPATUBHOM KOppynuum B Yynpas-
NeH4YeCcKMx Kpyrax 60blWMHCTBA KOMMNAaHWUM rocyaap-
CTBEHHOrO cekTopa u ap. [6-9].

TaknMm 06pas3oM, WUpPaAKCKME MNPOMbIWIEHHbIe
npeanpuaTus, B CBoeM 60NbLINHCTBE, HEe cHOPMUPO-
Ba/IM CpaBHUTE/NIbHbIe KOHKYPEHTHbIE NpenMyLLecTBa
B CONEpPHMUYECTBE Ha BHELWHUX PbIHKaX M QYHKLMOHMU-
pPYIOT, B OCHOBHOM, Ha BHYTPEHHUX, HEBOMbLINX MO
€MKOCTU noTpebutenbckmx pbiHkax. OgHako, Wwupo-
KOe OTKpbITME BHYTPEHHUX PbIHKOB OJ/19 UMMOOPTHbIX,
B TOM 4MCNe peannsyembiX no AeMMUHIOBbIM LLeHaM,
TOBapoOB, NPUBEIO K YaCTUYHOW / MOSIHOM OCTaHOBKe
MHOXeCTBa MainbliX, CPpeaHUX U HEKOTOPbIX KPYMHbIX
Nnpoun3BOACTB Mpaka, CHUXKEHUIO YpOBHS npodeccmo-
HaNbHOM KOMMNETEeHTHOCTU U 3PPeKTUBHOCTU pabo-
yer cuibl, NOCAenoBaBLIEN 3@ 3TUM ee 3MUrpaumu,
CHMXKEHUIO YPOBHS HaLMOHaNbHOM NPOAOBO/IbCTBEH-
HOM 6e30MacHOCTU, NAAEHMIO KavyecTBa TOBapoOB, po-
CTY MapruHanbHOCTU HaceneHus v ap.

Mo ntoram 2020 r. BKNag, NPOMbILLAEHHOIO Cek-
Topa B BBl Upaka 6bin oueHeH Tonbko B 3.1% [10] B
[OMNONIHEHNE K CHMXEHUID [06aBNEHHOM CTOMMOCTU
[0 OTpULATENbHbIX 3HAYEHUIA B HEKOTOPbIX MPOM3-
BOACTBEHHbIX KOMMAHUAX rOCYAAapPCTBEHHOrO Cek-
Topa. CouManbHO-3KOHOMMYECKOEe pa3BUTME CTpPaHbl
MOJIHOCTbK 3aBUCUT OT HEPTAHOM PEHTbl. YUuTbIBaAY,
YTO UMBUIM3OBAHHbLIA MUP MOCTENEHHO COKpalaeT
notpebneHne HedTU 3a CHET MCNONb30BAHUS anbTep-
HaTUBHOW dHEpPreTUKU (3Heprum ConHUa, BeTpa, Boabl,
BOJIH, NPUJMBOB U OT/IMBOB, BUOTONIMBA M Ap.), pa3-
paboTka M peanusauus cTpaTerMm pasBuUTUS Npo-
MbILWJIEHHOrO CeKkTopa Mpaka npencTaBnseTcs oco-
6eHHO aKTyanbHOM.

30ecb MOXeT CTaTb NOMEe3HbIM OnbIT Poccunckom
®epepauunn, roe B 2000-x rr. pocT BHUMAHUSA rocy-
[ApPCTBA K Pa3BUTUIO HALMOHANbHOW MPOMbILUNEHHO-
CTU NpuBen K nocnenoBaTesibHOM peanmsaumm He-
CKOJIbKMX KPYMHbIX OTpacneBbiX cTpaTernnm n depne-
panbHbIX LeNneBbiX MNporpamMM Mo MNpUOPUTETHLIM
HanpaBieHUSM pa3BUTUS.

MpuHatTue ®epepanbHOro 3akoHa «O MNpPOMbILW-
neHHor nonutuke B Poccuitickoii depepauymmn» oOT
31.12.2014 N2 488-d3 chopmMMpoOBaso OCHOBY AN
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CUCTEMHOrO0 rocyaapCTBEHHOro CTUMY/IUPOBAHMUS
MPOMBbILLIEHHOrO pa3BuUTUs. OCHOBHbIE MHULMATUBI
M Mepbl NOAAEPXKKM Pa3BUTUSA MPUOPUTETHbIX OTpacC-
ner poCcCUMCKOM MNPOMBIWIEHHOCTU BblNn 06bEAU-
HEHbl B COCTaBe TakKMX rocyaapCTBEHHbIX MPOrpamMm
KaK:
e «Pa3BuTMe NPOMbLIWNEHHOCTU U MOBbIWEHKE
€e KOHKYpeHTOCnocobHocTu» (2014 r.);
e «Pa3BuTME 3NEKTPOHHOM U PAANOINEKTPOHHOM
NpoMbINeHHOCTU» (2012 r.);
e «Pa3Butne aBUALMOHHOW MPOMBIWIEHHOCTUY
(2014 r.);
e «Pa3Butne OBGOPOHHO-MPOMBILIEHHOIO KOM-
nnekca» (2016 r.);
e «Pa3ButMe cynocTpoeHus u TEXHUKK o8 OCBO-
eHUna Wenb@oBbIX MECTOPOXAEHUN» (2017 T.);
e «PasButme dapmaueBTMyeckon U MeguUUH-
CKOW NpOMbILWIEHHOCTU» (2017 r.); Ap.

Moppepkka NPOMbBIWNEHHOIO MNPOM3BOACTBa B
Poccun cTtpouTtcsa no MHOXeCTBY HanpaBneHUn — OT
3aWUTbl UHBECTULUMUN 00 MHPOPMALMOHHOMN, Kaapo-
BOM M IOKANIU3AaUMOHHOW NOANTUKU. ChopMmMpoBaHbI
M aKTUBHO BHEAPSITCS MeXaHWU3Mbl peanusauumu
cneumanbHbIX MHBECTULMOHHBIX KOHTPAKTOB, cybcu-
OMApHbIX Mep MNoAfEepPXKU, OPUEHTUPOBAHHbLIX Ha
NnpuBAEYEHNE YaCTHbIX MHBECTULUMA B MPOMbILLIEH-
HOCTb, GOPMUPOBAHUSA M Pa3BUTUA 3HAKA KayecTBa
KPOCCUNCKUA NPOAYKT», PYHKUMOHMPOBAHUSA (OH-
[0B pPa3BUTUS NPOMBILINEHHOCTU Ha peaepanbHOM U
pEervoHasbHOM YpOBHSAX, WHQPACTPYKTypbl MNOA-
LepXKKK 3KCnopTa, ap.

EcTecTBEHHbIMM OrpaHuyuBalOWmMMmn dakTopamu
peanusauum rocyfapCTBEHHOM MPOMbIWAEHHOW Mo-
JINTUKK SIBNISIIOTCS BO3MOXHOCTU peaepanbHOro 6oa-
Xeta 1 TpeboBaHMS NMPaBOBOro peryiMpoBaHus, B
TOM uyucne obecneumBarowme pasBuTue OpPyrux oT-
pacnen 3KOHOMUKU U COLManbHOM chepbl.

Janee ob6paTMMCs K nccnefoBaHUIO onbiTa nepe-
X043 MpPaKCKOW rocypapcTtBeHHon kKomnaHum Diala
State Company for Electrical Industries c uenesoro
(UHaAHCUPOBaAHNA Ha CcaMOpUHAHCUpOBaHME (B
2003 r.) n aHanusy pe3ynbTatoB PUHAHCOBO-XO3GM-
CTBEHHOW AesATEeNbHOCTU B HOBbIX YC/IOBUSAX ee pu-
HaHCUPOBAHMUS.

FocypapctBeHHas komnaHusa Diala State Com-
pany for Electrical Industries [11] — oaHO U3 npea-
npuaTnii MMHUCTEPCTBA NPOMBILLIEHHOCTU U Nones-
HbIX UCKonaembix Upaka, cosgaHHoe B 1974 r. ansa
Npou3BOACTBA M OMbITHOWM 3KCMyaTauum MNOTONOY-
HbIX BEHTUISTOPOB, NAPOBbIX YTHOrOB, CBEYEN 3aXKu-
raHus, 3/1eKTPOKOHTAKTHbIX MaHOMETPOB U CYETYU-
KOB 3/1EKTPUYECKOM 3Hepruu; B 1978 r. 6bin OTKPbIT
Lex Npou3BOACTBA pacnpenenuTesibHbIX U CUNOBbIX
TpaHcdopMaTopoB; B 1990 r. — uex nosyvyeHus Kuc-
nopoga u aproHa; B 2003 r. - uex ¢oToranbBaHuye-
CKUX 3/1EMEHTOB.

K 2022 r. n3-3a aKOHOMUYECKOMN HeuLenecoobpas-
HOCTU NPOM3BOACTBO MOTOJIOYHbIX BEHTUASTOPOB,
napoBbIX YTIOroB, CBeYel 3akmraHms 6biJ10 OCTaHOB-
NeHo. M3-3a NOCTOSIHHbIX NepeboeB B 3/1eKTPOCHAb-
XXEeHUU Takxe Obln 3aKkpbIT Uex no npousBOACTBY

Kucnopoga un aproHa. B HacTtoswee BpeMsa KOMNaHUS
paboTaeT npumepHO Ha 30-50% cBoen NpoeKkTHOM
MOLWHOCTM U UCMNbITbIBAET Cepbe3Hblin aeduumt dpu-
HaHCOBbIX pecypcoB.

Mpounssogmmasn Diala State Company for Electri-
cal Industries npoaykuus BocTpeb6oBaHa MHOMMMMU
nokynatensiMm, BKAKOYas rocyaapCTBEHHbIE U 4acT-
Hble KOMNaHuu (7ab. 1, puc. 1).

Tabmmya 1/ Table 1

OcHOBHbIe noKynatenu npoaykuum Diala State Company
for Electrical Industries / Main Customers of Diala State
Company for Electrical Industries

Mpoaykuusa /
Mokynarenu / Customers
Products Y /
MuHucTepcTBo 3HepretTuku Mpaka
MuHucTepcTBo cTpouTenbcTea Mpaka
Pacnpepenutens-
MuHuctepcTso cBa3u Upaka
Hble W CWUI0Bble
MuHucTtepcTBo HedpTU Mpaka
TpaHchopmaTopbl
MpoBMHUMaNbHbIE COBETHI
YacTHbIN ceKTop
MuHUCTEPCTBO dHepreTnukn Upaka
DNeKTPOKOHTAKT- | MuHuctepcTeo HedTn Upaka

Hble MaHOMETPbI MpoBUHLUMaNbHbIE COBETbI

YacTHbIN cekTop

MUHUCTEPCTBO dHepreTnkn Upaka
MuHucTepcTBo HedTU Mpaka
CYeTUmMKM 3NeKTpuU- | MMHUCTEPCTBO CTpOUTENLCTBA Mpaka
YyeCcKom aHepruun MuHuncTepcTBo cBa3u Mpaka
MpoBUHUMANbHbIE COBETDI

YacTHbIN cekTop

MuHucTepcTBo cTpouTenbcTea Mpaka
MuHuctepcTso cBa3u Upaka
MuHUcTepcTBO 3HepreTukn Upaka
MpoBMHUMaNbHbIE COBETHI

YacTHbIN CEKTop

doToranbBaHu4e-
CKME 3/IEMEHTDI

HcToyHuK: COCTaBNEHO aBTOpamMu Ha ocHoBe [11] / Source: compiled
by the authors based on [11]

MpoBUHUNANbHbIE
coBeTbl; 3%

Opyrue; 1%

MuHucTepcTBa 3HEepreTrku, CBa3un, HedTw,
cTpouTenbcTBa Mpaka; 96%

Puc. 1. OcHoBHble nokynaTtenu npoaykuuu Diala State Com-
pany for Electrical Industries / Fig. 1. Main Customers of
Diala State Company for Electrical Industries

HcToyHmKk: NOCTPOEHO aBTopaMu Ha ocHose [11] / Source: compiled
by the authors based on [11]

Diala State Company for Electrical Industries
MMeeT MeXAyHapoAaHbIn cepTudumkaT kadectsa ISO
9001:2008 Ha BCHO MPOU3BOAMMYIO MPOAYKLMIO,
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OOHAKO CTaNKMBAETCS C XECTKOM KOHKypeHLUMen co
CTOPOHbl MHOCTPaHHbIX MNpou3BOAUTENEN [aXKe Ha
BHYTPEHHEM pPbIHKE MO NpUYMHE OTCYTCTBMS rocyaap-
CTBEHHOW MOMUTUKU 3aLMUTbl MPAKCKUX NPOU3BOAM-
Teneu, B YaCTHOCTU OT AeMnuHra. OCHOBHblE CTpaHbl-
KOHKYpEeHTbl, peanusyowme B Mpake aHanornmyHyto
Diala State Company for Electrical Industries npo-
AYKUMIO, NpeacTaBeHbl B 7a6/1. 2.

Tabnuya 2 / Table 2

OCHOBHbI€ CTPaHbl-KOHKYPEHTbI N0 BUAAM npoaykumm Di-
ala State Company for Electrical Industries / Main
Competitor Countries by Product Type of Diala State Com-
pany for Electrical Industries

CTpaHa-KOHKYpeHT /
Mpoaykuus / Products .
poay / Competitor Country
PacnpepenutenbHble n | Typumsa, MWUpaH, CaypoBckas
cunoBble  TpaHcdopMma- | Apasus, JlneaH, AnoHusg,
TOPbI CTpaHbl EBpoOnenckoro cotsa
DNIEKTPOKOHTAKTHblE Ma- o
P Erunet, UpaH, Kutan
HOMETpbI
CYETUYMKUN INEeKTPUYeCcKomn .
Kutan, Typums
3Hepruun
doToranbBaHM4eckue .
Kutai, Weeuns, Typums
3/1IEMEHTDI

HcToYHMK: COCTaBNEHO aBTOpaMu Ha ocHoBe [11] / Source:compiled
by the authors based on [11]

Crpatermyeckumm uenamu peatenbHoctn Diala
State Company for Electrical Industries asngtoTcs:

e [OBbIWIEHME KayecTBa, CO30aHUE KOHKYpEHT-
HOro npeuMmyLLecTsa NpoayKumm, obecnevymsa-
OWero em cnocobHOCTb NPOTUBOCTOSATbL XKeCT-
KOn KOHKYpeHUMN Ha BHYTPEHHEM U BHELWHNX
pbIHKaX;

e CHWXEHMe 3aTpaT Ha NpoOM3BOACTBO U peanu-
3auMI0 NPOAYyKLUNK;

e yBe/MYEeHME OOBLEMOB NpPoAaX NPOAYKLUM,
BbIXO/[, HA HOBble NOTPEBUTENbCKME PbIHKU;

e yBenMyeHue o6bLEMOB NPOU3BOACTBA NPOAYK-
LMW B COOTBETCTBUM C MOTPEOHOCTSAMM PbIHKA;

e yBenMYeHue pasmepa npubbinu, NpuBnevYeHme
33aeMHbIX (QMHAHCOBbLIX pecypcoB, Heobxoau-
MbIX ona ocyuwectsneHna HNOKP v peanusa-
LMW MHBECTULUMOHHbIX NPOEKTOB;

e pa3BuTUE NPOPECCMOHaNbHbIX U TMYHOCTHbIX
KOMMNEeTeHUMI nepcoHana;

e (OpMMPOBaHUE N NOAAEPXKAHME MYABUNA.

K cunbHbIM cTOpoHaM peqarenbHocTu Diala State

Company for Electrical Industries cnenyet oTHecTu:

e BONbLWON OMNbIT paboTbl B pa3HbIX 3KOHOMUYE-

CKUX U NOAUTUYECKUX ycrnoBuax (c 1973 r.);

e BbIrOAHOE reorpaduyeckoe mnonoxeHuve (B
ueHTpe Mpaka, 4to obnervyaer BbiCTpauBaHue
NOTUCTUYECKMX LEenoYeKk C MOCTaBLIMKAMU U
NOKynaTesIiMU M3 pasHbIX YaCTEN CTPaHbl);

e Hannume KBanMdUUMPOBAHHOIO NepcoHana, B
TOM yuncne NPon3BOACTBEHHOrO;

e Haauume MOTEeHUMaNbHOM BO3MOXHOCTU 3KC-
nopta NpoaykumMu B cocegHme CTpaHbl 6naro-
[aps ee BbICOKMM KayeCTBEHHbIM XapaKTepu-
CTMKaM U KOHKYPEHTOCMOCO6GHbIM LLeHaM; Aop.

K cnabbiM cTtopoHam pgegartenbHocTu Diala State
Company for Electrical Industries cneayet oTHecTu:

e CJIOXKHOCTU C NpUOBpEeTEHNEM ChIpbS U MaTe-
pranoB n3-3a HECOOTBETCTBUS YCNOBUIA NOCTa-
BOK Tpeb6oBaHMAM KOMMNaHUW (B COOTBETCTBUU
C JANbHENLWMMN UHCTPYKUMSMU MO BbINOJIHE-
HUIO FOCKOHTPAKTOB);

e OTCYTCTBME MAapPKETUHIOBOM CTpaTeruu;

e MOpaJibHOe yCTapeBaHME OTAEJNIbHbIX HauMme-
HOBaHWM HOMEHKNATypbl MPOM3BOAUMON NpPO-
oyKumu, 6ecrnepcnekTMBHOCTb MX MPOU3BOA-
CTBa;

e HEenoNHOe WCMosb30BaHME MPOU3BOACTBEH-
HOM MOLWHOCTHU;

e noTeps KBaAUPUKaALUK, YMEHUIK U HaBbIKOB
nepcoHana BCNencTBME MPUOCTAHOBKM / 3a-
KPbITUSI HEKOTOPbIX LLEXOB;

e nedUUMT TEKYLLUMX M UHBECTULIMOHHDbIX PUHAH-
COBbIX pecypcos;

e CHW)XEeHMEe NOCTaBOK MPOAYKUMM MO TOCKOH-
TpakTaMm; ap.

HecmoTpsa Ha npeobnaparome 3HaUYnUTENbHbIE OT-
puuaTesibHble OTKNOHEHUSI (aKTUYyeckmx oObeMoB
npousBoacTea npoaykumm Diala State Company for
Electrical Industries oT 3annaHMpoOBaHHbIX (Pppar-
MEHT OTK/IOHEHWIA «MNNaH-(aKT» N0 HEKOTOPbIM MO3U-
LUMAM HOMEHKNATypbl BblMyCKaeMoM NpoAyKUUU B
2018-2021 rr. npenctaBneH B 7ab/1. 3), 06yC/n0BNEH-
Hble BCEMU OMUCAHHBIMU Bbille CJOXXHOCTAMU OCY-
LWEeCTBIEHUS OMEepPaUMOHHON [eaATeNbHOCTM KOoMna-
HUSMU NMpoMblIWNeHHOro cektopa Mpaka, Diala State
Company for Electrical Industries npogomxkaeT Bectu
NpOV3BOACTBEHHYK AEATeNbHOCTb Ha YC/NOBUSX Ca-
MOdJVIHaHCVIpOBaHVIﬂ, nocTteneHHoO aaanTupyacb K
HUM (HanpuMep, KOMMaHus npepnpuHUMaeT no-
MbITKM 3anyCcka HEKOTOPbIX U3 CBOMX LEXOB, paHee
BbIBEAEHHbIX M3 3KCNayaTaumu, 6narogaps nsMeHe-
HUIO CTPYKTYPbl aCCOPTMMEHTA NMPOM3BOAUMON NpPO-
aykumu).

Tabiuya 3/ Table 3

OTKNOHEeHue «nnaH-(aKT» NPOM3BOACTBA CHETYMKOB 3eKTpuueckon sHeprum Diala State Company for Electrical Industries,
2018-2021 rr. / “Plan/Actual” Deviation of Diala State Company for Electrical Industries’s Electricity Meter Production,

2018-2021
TN cyeTumnka 2018 2019 2020 2021
ILEL ®dakr | OTtkn. | MnaH ®dakr | OTKA. MnaH dakr | OTkA. MnaH dakr | OTKA.
OaHodasHbIN
10-40 A 75000 0 -100% | 25000 | 24650 | -1.4% | 25000 2088 | -91.6% | 25000 | 28180 | +12.7%
gg_;%qf”b'” 40000 | O | -100% 25000 2550 | -89.8% 25000 & 24850 @ -0.6% | 25000 | O | -100%
TDEXPAHE| 65000 | 10951 | -83.2% | 50000 | 49804 -04% 50000 21 | -100% | 50000 | 16175 -67.7%
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U T 2018 2019 2020 2021
Mnan | @akt | OTkA. | Mnan | @akt | OTkn. | Mnan | @akt | Otkn. | Mnan | dakr | OTKA.

Ig_e:g’f“b'” 15500 | 13550 | -12.6% | 30000 = 215 | -99.3% 30000 = 4000 | -86.7% | 30000 & 2095 | -93.0%

Igf’éxg’f“"'” 15500 | 0 | -100% 30000 = 2500 | -91.7% 30000 290 | -99.0% | 30000 2250 | -92.5%

;g_e;‘g’f“b'” 15500 | 8300 | -46.5% 30000 9873 | -67.1% 30000 10780 | -64.1% | 30000 12516  -58.3%

;g_elx;(’)a:“b'” 3500 | 1578 | -54.9% 10000 8864 | -11.4% 10000 4000 | -60.0% 10000 8100 | -19.0%

«YMHbIA»

oaHodasHbI 0 0 - 0 11300 - 0 3400 - 10000 | 2750 |-72.5%

5-100 A

«YMHbI»

Tpexdasmbiii | 0 0 . 0 0 - 0 0 - /15000 | 0 | -100%

5-100 A

McToyHMK: NOCTPOEHO aBTOpaMu Ha ocHoBe [11] / Source: compiled by the authors based on [11]

OpnHako, oyeBMaHO, YTo nepexop Diala State Com-
pany for Electrical Industries ¢ ueHTpanbHOro u-
HaHCUMPOBAHUS Ha caModUHAHCMPOBAHUE MPOBOLM-
pyeT pMCKM BAHKPOTCTBA KOMMAHMK B CBA3U C OTCYT-
cTBMEeM npopaboTaHHOM CTpaTerMm pasBuTUS, a
TakKXke noTeHUMana ee peanmsaumu, CyL,eCTBOBa-
HWEM 3HAUUTENIbHOMN KOHKYPEHLMEN CO CTOPOHbI UM-
MOPTHOM MPOAYKUUM U HATMUYMEM MNPOUMX BHELLUHUX
pPUCKOB, OTMEYaeMbIX B MOJIUTUYECKOM, SIKOHOMUYe-
CKOW U coumanbHoOM cdepe coBpeMeHHOro Mpaka.
Mpn 3TOM MpaBUTENBLCTBO CTPaHbl B 3HAYUTESIbHOM
cTeneHn UrHopupyeTt @akTt HeobxoaMMOCTU OKasa-
HUSA FTOCYOAPCTBEHHOM NOAOEPXKKM TaKUM Mpeanpus-
TUAM Ha nNepuoa MX agantaumm K HOBbIM YC/IOBUSIM
BeeHUss PMHAHCOBO-XO39MCTBEHHOM AeSTeNIbHOCTM.

3akn4yeHue

Niobas ponrocpoyHas 3KOHOMMYECKas npo-
rpamMma, HaueneHHas Ha OOCTUXKEHME MepexonHOoro
npouecca B 3KOHOMMUKE, AOIKHA HAaYMHATBLCS C TOY-
HOI OMarHOCTUKM BEPOATHbLIX NPO6G/IEM U PUCKOB.

YTO KacaeTcs COBPEMEHHOIO Pa3BUTUS NMPOMbILL-
neHHoro cektopa Mpaka, npaBuUTenbCTBY U GU3HeCy
cnepyeTt CoCcpenoToumTbCsl Ha pa3paboTke MexaHus-
MOB OOCTMXXEHUS SKOHOMUYECKOWM CTaBUIbHOCTKU MNo-
CpencTBOM peanmsaumu cieaymx Mep:

e yBE/MYEHME BK/aLa HAUMOHANbHbIX U WHO-
CTPaHHbIX WMHBECTULUA B MPOMbIIEHHOCTb,
0CO6€eHHO B HE(DTAHOM CEKTOP;

e obecrnevyeHme NMOCTENEHHOrO Nepexona K WH-
CTUTYLMOHAIbHOM SKOHOMMUKE B YC/TIOBMUSX CBO-
604HOro pblHKa;

e HapawMmBaHWE 3KCMOPTa MPAKCKOM MPOMbILL-
NIEHHOM NpOoAYyKLWUK;

e COKpalleHMe MMNOopTa MPOMbIWIEHHOW MNpo-
AyKuum;

e VHTEHCMBHOE NMPUMEHEHUe NpPorpamMMm pasBu-
TN YeNIoBeYeCKoro NoTeHUMana v NoBbILLEHUS
Nnpon3BOAUTENBHOCTM TPYAA;

e pacnpeneneHme AOXOA4OB OT HedTM Ans pu-
HaHCUPOBAHMUS UHPPACTPYKTYPHbIX MPOEKTOB,
coumanbHbiX, KOMMYHaNbHbIX W Ap. YCIyr,
BHeOpEeHUS NepeaoBbiX TEXHONOIUiM B 061acTu
npoun3BOACTBA, CBA3U U UHPOPMaLUUK;

e PpasBUTUE KOHKYPEHLUM, B TOM 4YUC/IEe MexXay

rocynapCcTBeHHbIM U YaCTHbIM CEKTOpaMU;

e OCyLLeCTBNI€HME TroCyaapCTBEHHOM (UHAHCO-
BOM M KOMMEpPYECKOM noanepX Ky npeanpus-
TUR, OCYLLECTBUBLUMX Nepexon Ha CaMOdUHaH-
CUpOBaHMe, Ha Nepmoa nx aganTaumm K HOBbIM
yCNoBUAM PYHKUMOHUPOBAHUS;

e BOCCTaHOBNEHWE U pa3BUTUE rOCYAAPCTBEH-
HbIX MpeanpuUsaTUr, NpekpaTUBLLIMX CBOK pa-
60Ty BO BpeMeHa BOMH U CaHKLUMOHHOIO AaB-
neHus;

e rocynapcTBeHHas noagepykka ocyLecTBaeHUs
npeanpuatuam HUOKP n peanmsaumm MHHOBa-
LMOHHO-UHBECTULMOHHbIX NPOEKTOB;

e COBEpLUEHCTBOBaHME HOPMATMBHO-NPaBOBOM
©6a3bl, HaNpaBAEeHHOW Ha BO3pPOXAEeHMe Mnpo-
MbILWTIEHHOrO CEeKTopa;

e yKpenneHue npaBonopsaaka;

e peanusauma 3ddeKTUBHbIX Mep no 6opbbe ¢
Koppynuuemn; ap. [7, 9].

Mpu 3TOM pa3BuTME NPOU3BOACTBEHHbIX, TOPro-
BbIX, UHBECTULMOHHBIX U Ap. CBA3EN C ApYrMMU 3apy-
6eXHbIMU CTpaHaMn U permoHamu, B TOM 4vucne mn c
Poccuinckon ®Pepepaunein, COOTBETCTBYET 3KOHOMMU-
YyeCKkUM MHTepecaM Mpaka Kak B KpaTKOCPOUYHOM, TaK
M B LONrOCPOYHOM nnaHe [8].

Bknap aBTopoB
ABTOpbI BHEC/IN pPaBHbIi BKAa4 B NpOBEeAEHME UCCNeno-
BaHMSA: CGOp M aHanM3 mMaTtepuana; onpepeneHve uenei u
33a4a4y, METOLOB MCCNenoBaHUs; GOPMYIMPOBAHME U Hayy-
Hoe 060CHOBaHMe BbIBOAOB, OPOpPMIIEHME KIHOUYEBBIX pe-
3yNbTaTOB UCCNEA0BaHUS B BUAE CTATbU.
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OPUTMHAJIbHAA CTATbSA

K BOMPOCY METOAONOMMU OLEEHKU PA3BUTMA MOPCKOM 3KOHOMWKW B MUPE U B
POCCUH

N1.B. Kox, CaHkT-MeTepbyprckuii rocyaapCcTBEHHbIN MOPCKOM TeEXHMUYECKUA yHUBepcuTeT, CaHkT-MeTep6ypr, Poccua
10.B. Kox, CaHkT-MeTep6yprckuii rocyaapCcTBeHHbIN MOPCKOM TeXHUYECKUIA yHuBepcuteT, CaHkT-MNetep6ypr, Poccua

AHHOTaumMa. Mops 1 oKkeaHbl 3aHMMatoT 6onee 70% NoBepXHOCTU 3eMnu, BceMupHbIi GOHA ANKOM Npu-
poAbl OLEHMBaEeT UX rNo6anbHY0 CTOMMOCTb B 24 TpaH. aonn. CLUA. MpusHaHmne CKNUYUTENbHOM 1 BO3-
pacTatoLLen poau Moper N OKeaHOB B COBPEMEHHO MUPOBOM 3KOHOMMUKE HAaXOAUT CBOEe OTpaXkeHue B
aKTMBHOM Pa3BUTUM KOHLEMLUNU KCUHEN SKOHOMUKMU» — CUCTEMHOIO M YCTOMUYMBOIO Pa3BUTUS OTpacen
3KOHOMMKM, CBSAA3AaHHbIX C MCMO/Ib30BaHUEM pecypcoB MMpoBOro okeaHa. OgHaKo KOJIMYEeCTBEHHO oue-
HWUTb BAUSIHUE MOPCKOM 3KOHOMUKMU HA SKOHOMUKY TOM U MHOM CTPaHbI, a TaKXe NMpOBECTU MexayHa-
poAHble CPaBHEHUS AOCTAaTOYHO C/IOXKHO B CBSA3M C TEPMUHOJIONMYECKON N CeKTOpanbHOM anddepeH-
unaumen B ee NOHMMaHUU, a TakKe OTCYTCTBMEM €AMHOro MeTOA0/I0MMYeCcKoro Noaxona K oueHkKe
YypOBHS ee pa3BuTus. Npu 3TOM NOMNbITKM CO34aHUA TAaKOro YyHMOULUMPOBAHHOIO Noaxoaa npeanpuHu-
MaKTCs yYeHbIMU Pa3BUTbIX CTPaH Mupa yxe ¢ 1970-x rr. Llenb nccnepoBaHus COCTOUT B 060CHOBaHUMU
HeobXxo0AMMOCTU OLEHKM Pa3BUTUS MOPCKOM 3KOHOMMUKM Poccmu m onpepeneHum BO3MOXHOCTEN U
YC/I0BMA UCMOMb30BaHUS A9 3TUX Llenen COOTBETCTBYOLWEro onbita EBponerickoro cotsa. OueHeHo
B/IVSIHUE MOPCKOWM SKOHOMUKM Ha MaKpO3IKOHOMMUYECKMe nokasaTenu (B YyacTtHocTu, BBI n 3aHaTOCTb)
CLWIA, Kutas, pspa ctpaH EBponeickoro coto3sa. B oTHoweHun Poccun gokasaHo, YTO HECMOTPS Ha To,
4YTO CTpaHa SIBASIETCS KpyrHeKwen MOPCKON AepXXaBoOM MUPaA, OLLEHUTb BKa4 MOPCKOM SKOHOMUKU B
pasBuUTME HAUMOHANIbHOM 3KOHOMMWKM He MpeacTaBAsieTCs BO3MOXHbIM — oduuManbHas ctaTucTuye-
ckas 6asa n yTBepxxaeHHas MeToAMKa NpoBeAeHMS TaKOW OLEHKU OTCYTCTBYHOT; AOCTYMHA UL CTaTU-
cTnyeckasl MHGopMaums No OTAENbHbIM BUOAM AeATeNbHOCTU, CBA3aHHbIM C MOpeM (ee dparmMeHTbl
npuBeAeHbl B CTaTbe). ITOT QaKT nNpenaTcTByeT pa3paboTke 3PPeKTUBHbIX rocygapCTBEHHbIX MNpPO-
rpamMMm CTpaTerm4yeckoro pasBUTUS «KCUHE SKOHOMUKUY B LLEJIOM, @ TaKXXe KOHLEeNUUiA COLManbHO-3KO-
HOMWYECKOro pasBUTUS PEFMOHOB, SKOHOMMKA KOTOPbIX MMEET Ty UM UHYIO CTEMEeHb 3aBUCMMOCTU OT
pecypcoB 1 BO3MOXHOCTE MUPOBOIro okeaHa. MiccnefoBaH onbIT EBpONenckoro cor3a no peanmsaumm
eANHOro MeToA0N0rM4YeCcKoro NoAxoAa K onpeaeneHmio CyLHOCTU, CEKTOPOB 1 OTpac/iein MOPCKOM 3KO-
HOMMKM, @ TaK)Ke CUCTEMbI OLLEHOYHbIX NMOKa3aTenen ee pasBuTus, 6a3mMpyoWLMXCa Ha UCNOb30BaHUN
COOTBETCTBYHLMX CTAaTUCTUYECKMX 6a3 AaHHbIX. ABTOPbl OTMEYaloT rOTOBHOCTb U LienecoobpasHoOCTb
MCNONb30BAHUS AaHHOIO METOA0I0MMYECKOro Noaxoaa B Poccum Kak BO3MOXHOCTb CTPYKTYPUPOBAHUS
nogoTpacaen HauMoHaIbHOM MOPCKOM SKOHOMUKKU U rMocneayowen KonmM4eCTBEHHOW N KaYeCTBEHHOM
OLEHKM ee pasBUTUS, @ TaKKe NPOBEeAEHUS MEXXCTPaHOBOIro CPaBHUTENbHOIO aHanmsa v onpeneneHus
HanpaBfeHUN yny4yLleHUn.

KntoueBble cnoBa: BMAbl SKOHOMUYECKOWN OEATENbHOCTU, CBSA3aHHbIE C MOPEM, MOpPCKasi IKOHOMMUKA,
MopCcKasi 3KOHOMMKKa EBponenckoro coto3a, MoOpckue oTpacim Poccuu, «CUHSAS SKOHOMUKa»

Ona umtuposBaHua: Kox J1.B., Kox H0.B. K Bonpocy MeTonon0ornm oLeHKn pasButms MOPCKOM SKOHOMUKM B Mupe 1 B Poccum //
BENEFICIUM. 2022. N2 2(43). C. 57-65. DOI: 10.34680/BENEFICIUM.2022.2(43).57-65

ORIGINAL PAPER

TO THE ISSUE OF METHODOLOGY FOR ASSESSING THE DEVELOPMENT OF THE MARITIME
ECONOMY IN THE WORLD AND IN RUSSIA

L.V. Kokh, State Marine Technical University, Saint Petersburg, Russia
Yu.V. Kokh, State Marine Technical University, Saint Petersburg, Russia

Abstract. The seas and oceans occupy more than 70% of the Earth's surface, and the World Wildlife
Fund estimates their global value at 24 trillion US dollars. The recognition of the exceptional and
increasing role of seas and oceans in the modern world economy is reflected in the active develop-
ment of the “blue economy” concept - the systemic and sustainable development of industries re-
lated to the use of ocean resources. However, it is quite difficult to quantify the impact of the mari-
time economy on the economy of a country or another, as well as to make international comparisons
due to terminological and sectoral differentiation in its understanding, as well as the lack of a unified
methodological approach to assess the level of its development. At the same time, attempts to create
such a unified approach have been made by scientists of developed countries of the world since the
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1970s. The aim of the study is to substantiate the need to assess the development of Russia’s mari-
time economy and to determine the possibilities and conditions of using the relevant experience of
the European Union for these purposes. The impact of maritime economy on macroeconomic indica-
tors (in particular, GDP and employment) of the USA, China and a few countries of the European Union
has been assessed. As for Russia, it has been proved that even though the country is the largest
maritime power in the world, it is impossible to assess the contribution of maritime economy to the
development of national economy - there is no official statistical base and approved methodology
for such assessment; only statistical information on certain types of activities related to the sea is
available (its fragments are given in the article). This fact prevents the development of effective state
programs of strategic development of the “blue economy”, as well as the concepts of socio-economic
development of the regions, the economy of which has one or another degree of dependence on the
resources and capacity of the World Ocean. The experience of the European Union on implementing
a unified methodological approach to the definition of the essence, sectors and industries of the
maritime economy, as well as the system of evaluation indicators of its development, based on the
use of relevant statistical databases has been studied. The authors note the readiness and expedi-
ency of using this methodological approach in Russia as a possibility of structuring the sub-sectors
of the national maritime economy and the subsequent quantitative and qualitative assessment of its
development, as well as of conducting cross-country comparative analysis and determining direc-
tions for improvement.

Keywords: types of economic activities related to the sea, maritime economy, maritime economy of

the European Union, maritime sectors of Russia, “blue economy”

For citation: Kokh L.V., Kokh Yu.V. To the Issue of Methodology for Assessing the Development of the Maritime Economy in
the World and in Russia // BENEFICIUM. 2022. Vol. 2(43). Pp. 57-65. (In Russ.). DOI: 10.34680/BENEFICIUM.2022.2(43).57-65

BeeneHue

Mopckasd 3KOHOMMKA («CUHAS 3KOHOMMKa») pac-
CMaTpMBaeTCs Kak HOBbI BUTOK COBPEMEHHOW reo-
MONAUTUKU. AN CTpaH, UMeIoLWUX NMPOTAXKEHHbIE MOP-
CKMe rpaHuLbl, U OCTPOBHbIX rOCYAapCTB OHa OTKPbI-
BaeT HOBble NepcrnekTuBbl B pa3paboTke NpUpoaHbIX
MCTOYHMKOB Yrn1eBoAopoaoB, NMPOM3BOACTBE Mpec-
HOI BOAbl, NOPTOBOM CTPOUTENLCTBE U CyAOCTpoe-
HUW, Pa3BUTUN MOPCKOM TOProBaAM M MOPCKOW NOru-
CTUKU, NPUBPEXHOrO TypM3Ma U pekpeauumn, Bbl1OBa
pbi6bl U1 MOPENPOAYKTOB, MAaPUKYIbTYpbl U Ap. ITO
HensBexXHOo AO0NXKHO BECTU K Pa3BUTUIO MHHOBAaLMOH-
HbIX TEXHOIOMMI, BHOCSALMX BKIAA B 3aLUUTY OKpY>XKa-
owen cpebl, - cekpecTpauuto yrinepoaa, 3awmTy no-
6epexuin, ynpasneHme orxogamu v ap. [1-3 n ap.], -
yTO 0b6ecneyunT 3Konornyeckyro 6e30nacHoOCTb U Co-
umManbHoe 6narononyvyme HaceneHms MaTepmKoB.

3HauuTeNbHbIN U pacTyWMn BKIaL MOPCKOM 3KO-
HOMMKM (OTpacsiert 3KOHOMUKU, CBA3AHHbIX C UCMOJb-
30BaHMeM pecypcoB MupoBoro okeaHa) B BBI1 cero-
OHS OTMevaeTcs B uesioM page cTpaH. Tak, B [opTy-
rasnm oH COCTaBnsieT OKOJI0 5%, B 3TOM CEKTOpe 3KO-
HOMMUKM 3aHATO oKono 140 Tbic. yenosek [4]. Mopckas
3KOHOMMKa 'epMaHum obecneumBaeT okono 450 TbiC.

paboynx MecT, a CyMMapHbIi rogoBon o6bem npo-
[aXX ee npepnpusatuin coctasnget okono 90 mnpAa.
espo [5]. B lUBeumun HacuuTbiBaeTcsa 6onee 7 ThbiC.
npeonpusaTUin, OTHOCALLUMXCS K MOPCKOW 3KOHOMMKeE,
roe 3aHaTo 6onee 34 TbiC. Yenosek [6]. Mopcko cek-
TOp Upnanamu obecnevynBaeT HaLMOHANbHOM 3KOHO-
Muke 1-2% BBI1, B HEM 3aHATO OKONO 17 TbIC. YeNnoBekK
[7]- TonoBo 06bEM MOpPCKOM 3KOHOMUKK KuTtasa aoo-
cturaet 8341.5 mnpA. t0oaHew, B HEW 3aHATbI 34.2 MH.
yenosek; B 2018 r. TeMn pocTa OTpacau onepegun
Temn pocta BB [8]. Ha Mopckyto 3koHOMUKY CLLA
npuxoautca 1.9% BBM wnn 397 mnpa. ponn. CWA; B
2019 r. TeMn pocTta oTpacnun (4.2%) TakxKe onepegun
TeMn pocTa BBI (2.2%) [9]. CornacHO AaHHbIM 736/1. 1,
B 2018 r. BK/1a4 MOPCKOM 3KOHOMUKU CTPaH-Y/IEHOB
Esponerickoro coto3a (EC) B BBl (6e3 yyeTa cybcu-
ann) poctur 178.1 mnpa. eBpo (MpUpoOCT 3a Tpu roaa
coctaBun 16.5%), YMCNEHHOCTb 3aHATbIX - MOYTU
4.5 MNH. Yyenosek (NPUPOCT 3a TpWU roga COCTaBun
17.9%), 4TO UNNKOCTPUPYET 3HAUUTESNbHbIN POCT aK-
TUBHOCTU B BMOAX SKOHOMMUYECKOW AeaTeNbHOCTH,
CBSI3aHHbIX C MOpeM, Npexae Bcero, B 6accemHax AT-
NaHTUYeCKOoro okeaHa, 3anagHoro n BoctouHoro Cpe-
ON3EMHOMOpPbS.

Tabamya 1/ Table 1

OuHaMuka pasBuTUS Mopckoi 3KoHoMuKu EC / The Dynamics of the EU Maritime Economy Development

HcToyHMK: COCTaBNEHO aBTopamMu No AaHHbIM [10] / Source: compiled by the authors based on data from [10]

Lo YucneHHocTb 3aHATbIX / Number of
Mopckoi 6acceitH / Sea Basin Bknan & BBN / Contribution to GDP Employees
2016r. 2017 . 2018r. 2016r. 2017 . 2018 .
EC B uenom, 152.8 166.5 178.1 3797 3991 4477
B TOM YMcne No MOpCKMM BacceriHaM: | MApAa. eBpo | MipA. eBpO | MApA. eBpO |  TbiC. Yen. ThbIC. Yen. TbIC. Yer.
- AThaHTUYeCKnn oKeaH 18.9% 18.9% 19.6% 19.4% 19.8% 19.9%
- CeBepHOe mMope 25.6% 25.9% 24.8% 16.2% 15.9% 15.6%
- banTuinckoe Mope 20.4% 20.6% 19.5% 17.8% 17.1% 16.1%
- 3anagHoe CpeamMseMHOMOpbe 29.1% 28.4% 30.0% 31.3% 31.9% 32.4%
- BoctouHoe CpegnseMHOMOpbe 4.8% 5.2% 5.0% 11.2% 12.0% 13.0%
- YepHoe mope 1.2% 1.0% 1.1% 4.1% 3.3% 3.0%
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MepBble nccnenoBaHUS, CBA3aHHbIE C MOMbITKOM
OLEHUTb BNUSHNE MOPCKOM 3KOHOMUKMK Ha BBI1, 6binun
npeanpuHatel B CLUA B 1972 1. M cocpeaoToveHbl Ha
aHanu3e BUAOB 3KOHOMUYECKOW OedaTeNbHOCTU, KOTO-
pble «MCMOoNb30Bann OKEaHWYeCKUi pecypc B Mpo-
Lecce npou3BOACTBA» WU «MPOU3BENU NPOAyKTbl /
yCNyrn, KOoTopble 6biM BOCTPe6OBaHbl M CBSA3aHbl C
okeaHom» [11]. YyTb no3xe (1977 r., 1985 r., 1987 r.)
6b111 NpeanpPUHATLI NOMNbITKU OLEHUTb BKIa4 OKeaHu-
YEeCKOro CeKTopa M 3KOHOMUKM MPUBPEXHBbIX 30H B
BHIM CLUA [12-14]. Pe3ynbTaToM 3TUX UCCNeaOBaHUN
cTano cospaHue B 1999 r. HaunmoHanbHOM NPOrpamMmbl
no >3KoHoMuMKe okeaHa (The National Ocean
Economics Program, NOEP), Be6-caiiT KoTopon npeno-
CTaBNSEeT NOJSIHbIN CAEKTP aKTyasibHOM 3KOHOMUYECKOM
u aeMorpaduyeckom nHpopmMauum, UMeroLen oTHO-
LweHue K 3KoHoMuMKe nobepexbs CLUA, Benuknx osep
n npubpexHbix Bog [15]; B HacToswee Bpemsa NOEP
ABNSeTCS dNeMeHTOM LeHTpa «CMHEeM 3KOHOMUKU» B
Mupan6epu UHCTUTYTE MeXAyHapoAHbIX UCCneaoBa-
HU B MoHTepee (CLUA). OTMeTUM, 4YTO COrNacHO KOH-
uenumm NOEP, 3SKOHOMMKa OKeaHa M 3KOHOMMKa nobe-
pexbs, XOTS U TECHO CBSA3aHbl MeXay cobon, uMerT
pasfnyHy0 TEPMUHOOMMYECKYHD OCHOBY: SKOHOMMKA
OKeaHa OrpaHM4eHa 3KOHOMUYECKOW AeATeNbHOCTbIO,
KOTOpas NpsiMoO UNM KOCBEHHO UCMNOMb3yeT OKeaH (Mnu
Benukue o3epa), 3KOHOMMKa NobepeXkbs OTHOCUTCS KO
BCEM BMOAM 3KOHOMUYECKON AeaTeNbHOCTU, KOoTopas
BeeTca B NpubpekHbIX 30Hax [16, 17].

B EC cepbe3HOe M3y4YeHMe MOPCKOM 3KOHOMUKMU
Havanocb ToNbkKo B XXI BeKe, Koraa, OCHOBbIBASICb HA
nccneposaHmnax CLUA, 6bin pa3paboTaH eauHbin Me-
TOAONOMMYECKUIA NOAXO0A K ONpeaeneHunto CyLHOCTH,
CEKTOPOB M OTpac/siein MOPCKOM 3KOHOMUKMU, a TaKxKe
CUCTEMbI OLLEHOYHbIX NOKa3aTenen ee pasBuTus.

B Poccmm MOpPCKOM 3KOHOMUKM KaK CeKTopa Hauu-
OHaNbHOM 3KOHOMUKK A0 CUX NOP He cylecTByeT. Ha
OCHOBe oduUManbHbIX CTAaTUCTUYECKUX AAHHbIX BO3-
MOXHa OueHKa MacwTaboB 1 TPEHAOB Pa3BUTUSA OT-
AenbHbIX BUAOB AeATeNbHOCTU, CBA3AaHHbIX C MOpPEM,
HanpuMep, rpy30BOro M NacCaXXMpPCKOro TpaHcnopTa,
CYAOCTPOEHUS U CYAOPEMOHTA, pbiboNoBCTBa 1 Ap. B
CBSA3U C YeM, OUEHUTb BKad MOPCKOM 3KOHOMUKU B
pa3BUTUE HAUMOHANbHOM 3KOHOMMUKM CerogHs He
npeacTaBnseTcs BO3MOXHbIM. TONbKO CTPYKTYypUpPO-
BaHWe noaoTpacsiert MOPCKOM SKOHOMUKM U COOTBET-
cTByKOLWEee 3TOMy npeob6pa3oBaHUE CUCTEMbI CTaTU-
CTUYECKOro yyeTa MNO3BOAUT MNPOBOAUTb Konuye-
CTBEHHYIO U KayeCTBEHHYH OLEHKY ee pa3BuUTU4, a
TaKXXe MEXCTPaHOBbIA CPaBHUTENbHbIA  aHanNus,
onpenenas HanpaBneHus ynyyleHun.

Lenb wuccnepoBaHus COCTOUT B OBOCHOBAHUMU
Heo6X0AMMOCTN OUEHKN pa3BUTUS MOPCKOM 3KOHO-
MK Poccum n onpepeneHnm BO3MOXHOCTEN 1 yCo-
BN MCNOMb30BaHUS ON9 3TUX Lenen COOTBETCTBYIO-
wero onbita EC.

Pe3ynbTatbl U UX 06CYXXAEHHUE

B Hauane XXI Beka nonutmnka EC B obnactn mop-
CKOW AesATeNnbHOCTU COCTOSINa U3 OTAENbHbIX, HE CBSI-
3aHHbIX Mexay cobor oTpacneBbiX MNOAUTUK (KaK U B

coBpemMeHHon Poccun). MepBbIM Wwarom B GopmMumpo-
BaHUM KOMMIEKCHOW MOAUTUKU B 061aCTU MOPCKOM
0eaTeNnbHOCTM CTano nNpuHaTMe EBponemnckom KoMmc-
cuen 7 nioHa 2006 r. 3eneHon KHUrM «K byayuien
Mopckon nonutmke Cotoza. EBponenckmii B3rnsg Ha
MOpS U OKeaHbl», COrNacHO KoTopon 6bl10 npenno-
XXEHO pacCMOTpEeHMEe «OKEaHOB M MOpel B LenocT-
HOM Buae» (holistic way) [18]. Ha ocHoBaHuK pe3yinb-
TaToOB, AOCTUTHYTbIX B MpOLLecce KOHCYNbTauun u guc-
KycCcui no 3eneHom kHure, B okTta6pe 2007 r. EBpo-
nerckas kommccug onybnmkosana CUHIOK KHUIY, CO-
AepXallyr K4YeBble MOMEHTbl KOHUenuum KOoM-
nnekcHom Mopckon nonutukm EC [19].

Bceobwuin KOHCEHCYC B OTHOLWEHUU NMOHUMAHUS
KOHUENUUN «CUHEM 3KOHOMWUKU» U MUCMNOSb30BaHUS
noTteHumana MmMpoBoro okeaHa (Kak NnpupoaHOro Ka-
nutana u npubbinbHOro 6U3Heca) ANg 3KOHOMUYe-
CKOro pocta u pasButua 6bln BNepBble OOCTUTHYT
CTpaHaMu B paMKax KoHdpepeHuumn OOH no yctonym-
BOMY pa3BuTuUio «Pr1o+20» 2012 r. B 2015 r. naes KoH-
uenumm nerna B 0OCHoBy onpeaeneHus Lenen yctomn-
ymeoro pa3sutns OOH, B YacTHOCTK 14-9 Lenb 3BYy4UT
KaK «COXpaHeHue M paumoHanbHOE UCNOSb30BaHUE
OKeaHoB, MOpen N MOPCKUX pecypcoB B MHTepecax
YCTOMYUBOrO PA3BUTUAN.

Taknm 06pa3oM, KOHUENUMS «CUHEN DKOHOMUKN»
noayepkMBaeT MHOMOrPaHHYH 3KOHOMUYECKYIO, 3KO-
NIOrMYECKY0 U COUManbHYH 3HAYMMOCTb OKeaHa U
BHYTPEHHUX BOAOEMOB B €ANHCTBE C Npuaeramwmmm
K HUM TEPPUTOPUAMU U HAXOOAWMMUCS HA ITUX Tep-
PUTOPUSAX XO39ACTBYOLWLUMU CYyOBEKTaMN.

MnaBHoe @YyHKUMOHanbHOe cofep)aHue 3ddek-
TUBHOM MOPCKOWM MONUTUKM — obecneyeHme Koopau-
Hauun OeaTenbHOCTUM MOPCKUX OTpac/ien Ha OCHOBe
OpraHv3auum ynpasneHus, BbICTDOEHHOM Ha KOM-
MNEKCHOM U MEXCEKTOpasibHOM noaxofax Ha BCex
ypoBHax. Cnuctema ynpasneHus gonxHa 6biTb obecne-
yeHa onpeaeneHHbIMU UHCTPYMEHTaMW FPaMOTHOro
NPUHATUS PELLEHMA, N B NEPBYIO ovyepenb, — €AUHbIM
TEPMUHONOMMYECKMM annapaTtoM W CEeKTopasibHOM
CTPYKTYpPOWM, a TaKXXe peneBaHTHOM MHDOopMaLUUeEN.

CornacHo MeTogonorndyeckoMy noaxony EC, mop-
CKasl 5KOHOMMKA — 3TO IKOHOMMKA, OXBaTblBaOLWAS
BCE CEKTOpasibHble U MEXOTpacseBble BUAbl 3KOHO-
MUYECKON [eATeNbHOCTU, CBS3aHHblE C OKeaHaMy,
MOpSIMU U NpUBpeXHbIMKU panoHamu [20]; T.e. MOp-
CKasl 5KOHOMMKA TaKXe BKAo4YaeT B ceba Buabl ges-
TENbHOCTU, KOTOPbIE HAMpPsSIMyH UAM KOCBEHHO MOA-
AepXnBatoT PYHKUNOHUPOBAHME MOPCKUX IKOHOMU-
YeCKMX CeKTOpoB, CnenoBaTe/slbHO, MOMMMO Mpu-
OpeXHbIX 30H, 3TU BUAbI AeATeNIbHOCTM MOIyT BECTUCH
B CTpaHax 6e3 6eperoBov IMHUN.

EamHaa meTononorus CTpykTypmMpoBaHUS MOPCKOM
3KOHOMUKMK SBNsIeTCS 6a30BbIM YCNOBMEM 015 Aalb-
Hewnwen OLeHKN ee pa3BUTUS U onpeaeneHuns cTparte-
rMYeCKMX HanpaB/ieHMM U TaKTUYECKMX 3a4ay UHBE-
CTULMOHHOIO, Hay4YHO-TEXHONIOMMYECKOro, MHHOBALLU-
OHHOro, KagpOBOro, 3KONOrMYECcKoro 1 Ap. HanoJsHe-
HUS OTpacau B Lengax obecrnevyeHns ee yCTOMYNUBOCTH.
B Mmopckomn akoHoMuKe EC BblaeneHbl 9 MOPCKUX Cek-
TOpPOB U 34 MOpcKue oTpacnu (7abs. 2) [21].
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Tabamya 2 / Table 2

Knaccudumkauma ceKTopoB U oTpacsieit MOPCKOM 3KOHOMMUKM, cornacHo metoaonoruu EC / Classification of Sectors and In-
dustries of the Maritime Economy, according to EU Methodology

Mopckoi cektop/
Maritime Sector

Mopckas orpacab / Maritime
Industry

Mopckas aeatenbHocTb / Maritime Activities

1. XKwusble
CcypcCbl

pe-

1.1. Pbi6010BCTBO

Mopckas pbi6anka

1.2. AKBakynbTypa

Mopckas akBaKynbTypa

1.3. MNepepaboTtka ™Mopenpo-
OYKTOB

MepepaboTka U KOHCEPBUPOBAHME Pbibbl, pPaKOOBPA3HbIX U MOJITHOCKOB

1.4. PbIHKM MOPENpoAyKTOB

OonToBble U PO3HUYHbIE NPOAAXKU pbl6b|, paKoo6pa3Hb|x 1M MONINKOCKOB

1.5. )KuBOTHOBOACTBO

Ha3eMHbIn OT/IOB MOPCKUX MIEKOMUTARLLNX

1.6. Opyrne npoaykTbl nuta-
HUS

U3 pbIBbl U1 MOPCKMX MIEKOMUTAKOLWMX: NepepaboTka Msica, NpOU3BOA-
CTBO Macen u Xnpos, MpUroToBaeHue 604 1 ap.

2. HexwuBble pe-
cypchl

2.1. PasBeaka "
HedTn 1 rasa

no6blya

OdPopHag nobbivya HedTH, ra3a M BCNOMOraTeibHasa LEeSTENbHOCTb

2.2. lo6blva MeTannmyeckmx
pyA

[o6blya MeTaNIMYeCcKnx pya C MOPCKOro AHa U BCnoMoratefbHasa aea-
TEeNbHOCTb

2.3. Jo6blya rpaBus 1 necka

[Oo6biva 1 BbieMKa 13 MOop4 NPOMbIWNEHHOIO nNnecka u rpaBua

2.4. Jo6blya conu

NMpon3BOACTBO COMM BbiNapMBaHMEM MOPCKOM BOAbI

2.5. BosobHoBnsiemas
rma

3Hep-

Mpon3BOACTBO 3/1€KTPO3HEPrUM M3 BO3OOHOBASIEMbIX MOPCKUX UCTOMY-
HUKOB

2.6. C60p BOAbI

Ob6ecconnBaHne MOPCKOM BOAbI A1 MPOM3BOACTBA BOAbI

2.7. OTX04bl M ge3aKkTmBaumsa

CH0p OTXOA0B C CYyAOB M BOCCTaHOBUTENbHbIE paboTbl B OKeaHax 1 nNpu-
6pexkHbIX paroHax

3. CTponTenbCTBO
CyO0B 1 10A0K

3.1. CynoctpoeHune

CTpouTenbCTBO KOMMEpPYECKUX CYA0B, BOEHHbIX KOopabnewn, poibonoseLl,-
KMX CYA0B, CYyA0B Ha BO3AYLWHOW noayLike, 6ypoBbix naatdopm u nna-
BYUYUX KOHCTPYKLMM

3.2. CTpouTenbCTBO 1I0A0K

CTpOMTe}'IbCTBO NPpOryno4yHbliX N CNOPTUBHbIX JTOAOK

3.3. PeMOHT 1 obcnyxnBaHume

PeMOHT 1 o6cnyxmBaHue kopabnen 1 kKatepos

3.4. Mpon3BoacTBO BCMOMO-
raTesbHbIX TOBapoOB AJ19 Cy0-
CTpOEeHMUS

Mapyca, KaHaTbl, CETKU, KOHTEMHEepPbI, KPACKu, Naku, pe3MHOBbIE U NNacT-
MaccoBble M3Aenus, CTEKIOBOJIOKHO, XXeneso U cTanb, Tpybbl, MeTanIn-
yeckue uspenus, pesepsyapbl, CPeACcTBa CBA3M, HABUFALMOHHbIE NPU-
60pbl, OCBETUTE/IbHOE 060pYAOBaHUE, ABUraTenn n ap.

3.5. Apyrve npou3BoAcCTBa MU
ycnyru

MapycHble AOCKK, NPO6KK, CnacaTeNbHble CpeacTBa, PEMOHT M TEXHUYe-
CKOe 06cnyXKmBaHme MalluH 1 060pyaoBaHUs, Npoaaxka kopabnemn n no-
OOK 1 ap.

4. CTponTenbCTBO

4.1. MopcKoe CTpoUTeNbCTBO

CTpOMTeJ’IbCTBO nopToB, NpMn4anoB, BOOHbIX I'lyTEVI, WNK30B 1 ap.

4.2. CTpouUTENbCTBO, CBSA3aH-
HOe C MopeM

[pyrvne MopcKue COOpYXXEHUsSI U BCMOMOraTesbHble MEPONPUATUS ANs
MOPCKMX COOPYXKEHU

5. TpaHcnopT

5.1. Mopckue naccaxupckue
nepeBoO3KM

MepeBo3Ka NaccaxMpoB Mo MOPSIM U NPUBPEXKHLIM BOAAM

5.2. Mopckue rpysoBble nepe-
BO3KMU

MepeBo3Ka rpy3oB N0 MOPSIM U NPUBPEXHBIM BOAAM

5.3.Ycayrmu no obcnyxuBa-
HUMIO TPAHCNOpTa

TepMMHaJ’IbeIe COOpYyXXeHuda, NOUMaHCKME U npuyanbHble, NUXTEPHbIE,
cnacaTtefibHble n pa6OTbI, paﬁOTbI MadkKoB 1 4ap.

5.4.Mpoyasa Bcnomorartesb-
Has [AesdATeNbHOCTb MO TPaHC-
NnOpTUPOBKE

CkiagMpoBaHue B MOPTOBbIX 30HAX, CTUBMAOPLI, SKCNEAUTOPbI, CTPAXO-
BaHMe MOPCKOro TPaHCMOPTa, NaTpy/bHbie CYX6bl B MOPTaxX, 04MCTKA
MOPCKMX TAaHKEPOB U ap.

6. Typusm mn oT-
ObIX

6.1. MpoxusaHune

FOCTMHULbI, AOMA OTAbIXa, CAHATOPUK U Op.

6.2. Apyrne Typuctuyeckme u
peKkpeauMoHHbIe yCayru

MuTaHue u HanuTku, apeHaa nporynoYvHbiX KaTepoB, TYpUCTUYECKUE
areHTCcTBa, Typonepatopbl, MOpPCKME CNnopTUBHbIE KJ'Iy6bI, BOOHbIE aT-
TPaKUMOHbI U Ap.

7. TocypapcTBeH-
HOe ynpaBneHue

7.1. ABMUHUCTpaums
hapcrtea

rocy-

TaMOXKHA B NOpTax, MOPCKME MPOrpaMMbl, MpaBuia MOPCKUX CEKTOPOB
n ap.

7.2. MpepocTaBneHve ycnyr

Mopckue pena, BOEHHO-MOPCKOM GNOT, NnopToBas nonvums, 6eperosas
OXpaHa, NOMOLLb MPU rpaxkKaaHCKUX KatacTtpodax v ap.

7.3. CoumanbHoe obecneyeHune

npOFpaMMbI coumnanbHoro obecneyeHunsa gns MOpCKOﬁ AeaTenbHOCTN

8. Obpa3zoBaHue n
HWOKP (R&D)

8.1. O6pa3zoBaHue

Mopckoe TexHu4Yeckoe ob6pasoBaHue, Bbicliee o6pa3oBaHue, CNOPTUB-
Hoe obyyeHue n ap.

8.2. UccnepoBaHms 1 paspa-
60TKM

Mopckue uccnenoBaHua U aKCnepuMeHTasnbHble pa3paboTku B 061acTu
€CTEeCTBEHHbIX, TEXHNYECKUNX, T'YMaHUTAPHbIX U COUMAlIbHbIX HAaYK

9. Apyrue

9.1. leaTenbHOCTb MO noAa-
nepxke odpuca

OcdvcHag noaaepskka AeaTeNbHOCTU MOPCKMUX NPeanpusTUi, opraHusa-
LM MOPCKUX MEepOonpuUsaTUin 1 ap.

9.2. YneHckme opraHusaumm

Mopckue ToproBble NanaTbl, NPpodeccroHanbHble accoumaumm, npodco-
t03bl, 3KONOTUYECKMUE ABUXKEHUS U Ap.

9.3. Apyrune

[pyrve Buabl AedTesIbHOCTU, HE BK/IKOYEHHbIE B NpeablayLine KaTeropmm

HcToyHmK: cCOCTaBneHo asTopamu no [21] / Source: compiled by the authors based on [21]

TpaHchopmMaumna coumanbHO-3KOHOMMYecKom cnctemMsl / Transformation of Social and Economic System

60



online scientific journal

BENEFICIUM. 2022. 2 (43)

Danee KpuUTMyeckn BaXKHO obecneunTb BO3MOX-
HOCTb MOJIHOTO Y CBOEBPEMEHHOIO CTaTUCTUYECKOro
KOHTEHTA BblAeNIEHHbIX CEKTOPOB AN Lenei OLEHKN,
MUCcnonb3yss oPUUMaNbHY0 CTaTUCTUYECKY MUHGOPp-
MauMmio, a TakxKe AONOSHUTENbHblE CBEAEHMS oTpac-
NeBbIX U permoHanbHbiX OTYETOB NO BMAAM OesTeNb-
HOCTW, CBSI3aHHbIM C MOpeM. 3aecb He3blbneMbiMu
ocTatoTcs npuHuMnbl NOEP: conocTaBMMOCTb AaHHbIX
no oTpacnsaMm, TeppuUTOpUSAM U BO BpEMEHMU, EOUHCTBO
B pacyeTax U COrnacoBaHHOCTb B y4yeTe, BOCMNPOU3BO-
OMMOCTb M MacwTabupyemocTb. Tak, ¢ 2006 r. B EC
pencreyet PernameHT No 1893%/2006 no co3aaHuio
obLWMX CTaTUCTUYECKUX CTaHOapTOB, B TOM 4ucne
NPUMEHMMbIN U B OTHOLUIEHUW NOKa3aTenen pa3Butus
MOPCKOWM 3KOHOMUKMU [22].

OTpacnu MOPCKOM 3KOHOMUKMK, NpeacTaBfieHHbIe
B 7a6/1. 2, cornacHo kogmudwukatopy EC, B cooTBeT-
CTBUM C OCOBEHHOCTAMU CTaTUCTUYECKOrO yyeTa cne-
nyet o6beaVHUTb B TPY Fpynnbl:

1) «MONHOCTbIO MOPCKas AesATeNbHOCTb»: BKIO-
yaeT BUAbI AeATENbHOCTU, OAHO3HAYHO YYUTbI-
BaeMble B COCTaBe MOPCKOW 3KOHOMUKMU, He3a-
BMCMMO OT TOro, OCYLLECTBASKTCS OHM Ha
Mope, Ha nobepexbe wau BOaneke OT Mpu-
OpEeXHbIX 30H; KONMYECTBEHHAs OUEeHKa 3TUX
BWAOB AEeSTE/IbHOCTU HE BbI3bIBAET CJIOXKHO-
CcTen, ee pesynbTaTbl 6yAyT BOCNPOU3BOAUMBI,
CornacoBaHbl M COMOCTaBUMbI MexAay CTpa-
HaMu, perMoHamMm U BO BPEMEHMU;

2) «B OCHOBHOM MOpCKasl OeATesIbHOCTb»: BKJHO-
YaeT BUAbl AesATeNbHOCTU, KOTOpblie B 3aBUCKU-
MOCTM OT MecCTa pa3MeLleHUs UX NpeanpusaTui
(Ha Mope, Ha nobepexbe Mnu Boaneke oT Npu-
OpEXHbIX 30H) YYMTBIBAKOTCS UM HE YYUTbIBA-
HOTCS B COCTaBe MOPCKOM IKOHOMMUKM, T.€. 34eCb
reorpaduyeckmin paktop npmobpeTtaeT 3Ha4ve-
HMe; KONMYeCTBEHHAs OLUEeHKa 3TUX BUOOB Aes-
TENbHOCTU TpebyeT HanMuus pernoHasbHbIX
CTaTUCTUYECKUX OaHHbIX U NpoBeneHNA 00MNOJ-
HUTENbHbIX MCCNenoBaHWM, NO3BONSKOWMX U3-
6exaTb HEeCKOOPAUHUPOBAHHOCTU UCXOOHOM
uHdopMaumm, LBOMHOrO yvyeta U ap. ang obec-
neyeHns BOCMPOM3BOOMMOCTU, COMNACOBaHHO-
CTU U COMOCTAaBMMOCTU €e pe3ynbTaToB Mexay
CTpaHaMu, permoHamMm 1 BO BpPEMEHMU;

3) «4aCTUYHO MOPCKAa AesATeNbHOCTb»: BKAOYAET
BUAbl AeSTeNbHOCTU, KOTOpble MOryT 6bITh pas-
MeLeHbl Ha Mope MK Ha nobepexbe, HO NMpu
3TOM He Y4YuTbIBaTbCS B COCTAaBE MOPCKOM 3KO-
HOMWKM; KOIMYECTBEHHAS OLEHKA 3TMX BUAOB
neaTenbHOCTH TpebyeT BKIOYEHUS MHPOpMa-
UMM, UMEKLLEN BbICOKUI YPOBEHb OeTanm3a-
LMK, pacCYUTAHHOM NO pa3HbIM METOAMKAM U
NMoJIly4eHHOM 4YacTO Yepes IKCNEePTHbIE OLEHKMY,
BCNeACTBME 3TOrO ONs pe3ynbTaTOB OLLEHKM
OYeHb CNIOXHO J,06UTLCS BOCNPOM3BOAUMOCTH,
COrnacoBaHHOCTM U COMOCTaBUMOCTU.

Takum o06pa3oM, TPYyOHOCTU CTATUCTUYECKOro

! Bce ocTasbHble CTpaHbl-yneHbl EC umetoT npubpeskHblie pai-
OHbl, Npu4em nx nnowaap B Lseunn, DpaHummn, PuHnaHanu, Utanum,

yyeTa pas3BuUTUS OTpacnen rpynn 2 n 3 MoryTt npuse-
CTU KaK K nepeoueHke, Tak U K HeAoOLeHKe MaclTa-
60B MOpPCKOW AeaTenbHOCTW.

OTMEeTUM, UTO HeCMoTps Ha Hanuuume B EC eguHoro
MeTOoO0/I0MMYecKoro noaxona K ornpenenieHnio Cyll-
HOCTU N CEKTOPOB MOPCKOM 3KOHOMUKMU, @ TaKXkKe Cu-
CTEMbI OLLEHOYHbIX CTAaTUCTUYECKMX MoKasaTenem ee
pa3BUTUS, ero NpUOAEpPXKMBAKOTCS [Oaneko He Bce
cTpaHbl-yneHbl EC. Tak, Yexus, JltokceMbypr, BeHrpus,
AscTpua n CnoBakms He UMerT HU BbIXO4a K MOPHO, HU
odULManbHOM CTaTUCTUKM MO MOPCKOM 3KOHOMMUKeL.
OpHako cornacHo Metoponorum EC, onpeneneHHbin
BK1a4 MOPCKOM 3KOHOMMKM B BBI 3TUX CTpaH BCe xe
cywectsyeT. Hanpumep, BeHrpus, Asctpus n Cnosa-
K1 BXOAAT B doHA «<MHMUMaTMBA TpEX MOpel», yepes
3TU CTpPaHbl NPOXOAAT aBTOMOOUNBbHbBIE U Xefne3Hble
[0poru, CBSI3bIBaloLLME HOXKHble MOpcKkue nopTbl EC ¢
noptamu Monbwiun n ctpaH bantuum.

B 2015 r. Eurostat ony6nnkosan oduumanbHbIn
OTYeT O COCTOSIHUM MOPCKOM 3KOHOMUKM B CTpaHaXx-
yneHax EC, npoaHanusmMpoBaB COCTOSIHME NpaKTuye-
CKM BCeEX OTpacnen, BXOASWUX B MOPCKYH 3KOHO-
MWKY, COrMacHoO Knaccudukaumu, npeactaBieHHom B
78671. 2 [23]. B yacTHOCTU, cornacHo otyeTy, B 13 cTpa-
Hax pa3mep BBI1 Ha aywy HaceneHus, NpoXXuBaro-
Lero Ha NpuUbpexXHbIX TEpPUTOPUSX, OKa3ancs Bbille,
YeM B CpeaHEM B cTpaHe (nnaepbl — Upnanans, OuH-
naHava v benbrug). Mocne 2015 r. nogo6HbIe OTYETHI
Eurostat yke He npeacTaBnsn, TOYHEE OHU TPaHC-
dbopMMpPOBaNNCL B aHaNN3 TPAHCMOPTHOM OTpPaC/N.

Momumo EC cTaTUCTMKa NO MOPCKOM 3KOHOMUKE
aKTMBHO cobupaeTcs 1 npeacTaBnsaeTca ong aHanmsa
B CLUA, BenukobputaHum, Asctpanumn, Kanage, Kutae
v op. (Hanpumep, cM. [8, 16, 17, 24]), XOT9 NpOBOAUTb
[eTanbHble MEeXCTPaHOBble CPaBHEHUS A0CTAaTOYHO
C/IOXKHO MO NMpUYUHE PaCXOXOEHUN B UCMONb3yeMOon
Metogonoruu. MNMpu 3ToM obLwMe 4YepTbl, HanpuMmep,
OTHOCUTENIbHO 3HAaYUTENBbHOIO NpeBocxoacTea Kutas
Han EC B pa3sBuUTUM MOPCKOM 3KOHOMMUKMU, a TaKXKe Cy-
LWeCcTBEHHOro BKNaga B pa3BuTUe oTpaciu B o6oux
permoHax TakmMx MOPCKUX CEKTOPOB KaK «npubpex-
HbI TYPU3M» U «MOPCKOM TPAHCNOPT», OTMETUTb HE
cocTaBnseT Tpyaa (7ab. 3).

Tabanya 3 /Table 3

06BbeMbl Npon3BOACTBa B MOPCKUX cekTopax Kutaa u EC B
2017 r., mapga. espo / Production Volumes in the Maritime
Sectors of China and the EU in 2017, bln. euros

Mopckotii cekTop / Maritime Kurai / EC/EU
Sector China

KuBble pecypcbl 61.3 21.1
CypoctpoeHune 19.1 17.1
MpubpexkHbIn TYypU3m 192.0 76.2
Mopckon TpaHcnopT 82.8 35.6
He>xxnBble pecypcbl 14.8 19.4
MopToBas pestenbHOCTL B EC - 35.2
Mopckoe cTpoutenbcTso B KHP 24.2 -
nToro 394.2 204.6

HcToYHMK: COCTAaBNEHO aBTOpPaMu MO OaHHbIM [23] / Source: com-
piled by the authors based on data from [23]

Mcnanum v Mpeunn npesblwaeTt 100 TbIC. KB. KM.
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OueHmnBaeTca N BKNaL MOPCKOM 3KOHOMUKWU B
BBIM Poccun?

Ecnu BBeCTM B NOUCKOBbLIX CUCTEMAX Ha PYCCKOM
A3blke 3anpocC «MOpCKas 3KOHOMMKa», TO npepno-
YKEHHbI CMUCOK CCbINIOK HA MCTOYHUKU MHDOPpMaLUn
6yneT He BenuK. 3To CTpaHHO, Beab Poccuiickasa de-
fepauus MMeeT CaMyto NMPOTSXKEHHYHO MOPCKYIO rpa-
HULY B Mupe - 38.8 TbIC. KM, 60/1bLLas YacTb KOTOPOM
npmxoautcs Ha mMops CesepHoro Jlegosutoro n Tu-
XOro okeaHoB. [lnowanb MOPCKUX MNPOCTPAHCTB,
HaxoasdwWwmMxcsa noa CyBEPEHUTETOM WU PUCOUK-
umen Poccurickon ®epepauum, COCTaBnsSeT CBbile
7.5 MAH. KB. KM. Poccuu npuHagnexaT OrpoMHble
wenbdoBble npocTpaHcTBa CeBepHoro JleaoBUTOro
OKeaHa, roe cocpenoTOoYeHbl FMraHTCKUE pecypcbl
HedTM 1 rasa. KpynHenwme nopTbl Poccum Ha cesepe
- MypMaHCK n ApxaHrenbck, Kyga c tora u 3anaga rno
YXeNe3How aopore noaxoAsiT rpy3bl, HANPABASIOLLN-
ecsl Ha BOCTOK. 34ecb HaumHaeTcs CeBepHbin Mop-
CKOM NyTb, KOHEYHbIM MYHKTOM KOTOPOro SIBNSIETCS
He3amep3awwmi nopt BnagmBoctok Ha TUXOM OKe-
aHe. boNbWMHCTBO MOpen Ha ceBepe M BOCTOKe Poc-
cum B TeyeHue 8-10 MecsueB NOKPbITbl TONLWEN NbAa,
Nno3TOMYy KapaBaHbl CyAOB MPOBOAST MOLLHbIE, B TOM
yncne aToOMHble, NefoKOoNbl, NO3BONASAS NpoasieBaTb
CpOK HaBuraumu cynos. Bo3spaweHue n-osa KpbiM B
cocTtaB Poccumnckon depepaumm B 2014 r. pacimpuno
MOpPCKMe rpaHuLbl Ha tore cTpaHbl, a NoTeps NOpTOB
6bIBWNX TMPUBanTUNCKUX pecnybnnk KOMMEeHCUpy-
€TCS aKTUBHbIM CTPOUTENILCTBOM HOBbIX MOPTOB 6113
CaHkT-MeTepbypra — NMpuUMOpCKU n YcTb-JTykckunii. C
MopeM B Poccuu, Tak unm nHade, CB3aHbl MHOrue oT-
pacau HauUMOHANbHOK 3KOHOMMWKMK, OOHAKO CTaTu-
CTUKM NO MOPCKOM 3KOHOMMKE He CyLLecTBYeT.

B «Mopckon nokTtpuHe Poccuiickon denepaunms,
yTBEpXAeHHon [lpe3sungeHToM Poccum 26 wuonsa
2015 r., BBe4eHO MOHATME «MOPCKOro noteHumasna:
«OCHOBY MOpPCKOro noteHuuana Poccuickon depe-
pauum COCTaBnASAOT MOPCKOW TpaHcnopT, BoeHHO-
Mopckoi ®noT, pbiI6ONPOMbICNOBbIN, HAYYHO-UCCNEe-
[O0BaTeNbCKUMA U CneuuanusnpoBaHHble @0Tbl, a
Takxe rnybokoBOAHblE CUMbl U cpeacTBa MuUHucTep-
cTBa 060pOoHbI Poccuickon depepaummn, poCCUNCKUN
dnoT, 06beKTbl U CpencTsa pa3Benkm n obblum Ton-
NIMUBHO-3HEPreTUYECKUX U MUHEpPasnbHbIX pecypcos,
OPYrMX NoJie3HbIX UCKOMAEeMbIX, OpraHM3aumn Haum-
OHaNbHOro KOpabnecTtpoeHus WU CyaoCTpoeHus, a
Takke MHOpacTpykTypa, obecneumsatowas nx @yHk-
LMOHUPOBaHMeE U pas3sutme» [25]. H1M B ogHOM odu-
umanbHOM AokyMeHTe Poccuiickon depgepauum He
durypupyet Mopckasi 3KOHOMMKA KaK 4acTb HauMO-
HaNbHOM 3KOHOMMUKU, @ B 0pULMaNbHON CTaTUCTUKE,
COOTBETCTBEHHO, OTCYTCTBYeT MWH@opMauuss o ee
CTPYKTYpe U MacwTtabax pa3suUTus.

OnHako, B psae UCTOYHMKOB ANS uccnenoBaHUs
[OCTYMHbI pa3poO3HEHHble JaHHble 00 OTAENbHbIX BU-
hax neaTenbHOCTU, CBA3AaHHbIX C MOpEM.

Hanpumep, Ha canTe Accoumaumm MOPCKUX TOPro-
BbIX MOPTOB NpeAcTaBNeHa cTaTucTuyeckas UHgop-
Mauma no [26]:

e rpy30060poTy MOpPCKUX MNOpTOB Poccuu no

OCHOBHOW HOMEHKJ/IAType rpy30B;

e rpy3oo060poTy MOpckux nopTtoB Poccuu no

6acceiiHaM M HanpaBNEeHUAM;

e B3aWMMOLENCTBMIO MOPCKUX nopToB Poccum ¢

pa3HbIMM BUAAMM TPAHCNOPTA;

e 06CNYXMBaAHMIO MAacCaXXMpoB B MOPCKUX MOP-

Tax Poccuu.

(depepanbHOE areHTCTBO MO pbI6GONOBCTBY Npeno-
cTaBnseT MHPOpMaumo OTHOCUTENBHO BbIJIOBA U A0-
Obl4M BOAHbIX BMONOIMYECKMX peCYpPCOoB, 3KCNopTa U
uMnopta pbi6bl, pbi6O- M MOPENPOAYKTOB U Ap.
(HanpumMmep, cM. 1a6/1. 4) [27].

Tabanya 4 /Table 4
Bb110B pbi6bl M A06bI4Ya NPOYNX BOAHbIX 6GMOpECcypcoB B

Poccuu, ToHH / Fish Capture and Production of Other
Aquatic Bioresources in Russia, tons

9 mecaues
Mokasartenb / Indicator 2020r. 2021r./9
months 2021
Bb1noB pbibbl 1 fo6bIba Apy-
rMmx BOAHbIX 6Guonormye-| 3907229 3924209
CKMX pecypcoB
OkeaHun4yeckoe pbI6ONOBCTBO

NcknoynTenbHass SKOHOMMU- 3090169 3100614
yeckas 30Ha Poccumn
DKOHOMMYECKME 30Hbl UHO- 446834 460573
CTpaHHbIX rOCYAapCTB
OTKprTaﬂ' 4aCTb MOPCKUX 235081 229279
aKBaTopuii

McToYHMK: COCTaBIEHO aBTOpaMu MO AaHHbIM [27] / Source: com-
piled by the authors based on data from [27]

MepepanbHaga cnykba rocynapcTBeHHOM CTaTU-
CTUKM eXerogHo Wu3JaeT CTaTUCTUUYEeCKU COOpHUK
«TpaHcnopT Poccums», roe B O4HOM U3 pasaenos npea-
cTaBneHa MHbOpMauUs OTHOCUTENBHO MUCMOSb30OBa-
HMS MOPCKOro TpaHcnopTa (Hanpumep, cM. 7ab. 5-7).

Kpome Toro, MOXXHO Hantu MHGopMaLuo no oT-
[eNnbHbIM BUAAM AeaTeNbHOCTU, CBA3AaHHBIM C MOPEM,
B 0odULUMaNbHOM CTAaTUCTUKE psiaa cybbekToB Poccuii-
ckon depepaumn. HO oueHUTb BKNag MOPCKOW 3KO-
HOMMKM B HALMOHAbHY 3KOHOMMKY POCCUM NO Bbl-
CTpOEHHOM cucteMme cbopa v npencraBieHUs cTaTu-
CTU4eckom mHpopMauum He npencraBngeTcs BO3-
MOXHbIM.

Tabnuua 5/ Table 5

MepeBo3Ka rpysoB MOPCKMM TPaHCNOPTOM M rpy30060poT
MOpCKOro TpaHcnopTta B Poccum / Cargo Transportation by
Sea and Turnover of Sea Transport in Russia

MNokasaTtens / Indicator | 2017r. | 2018r. | 2019 r.
lMepeBo3Ka rpy3os, MJIH. TOHH
Bcero, B TOM uucne: 7.8 5.0 5.3
3KcnopT 4.8 3.8 3.7
umMnopT 0.3 0.3 0.2
MeXay WHOCTPaHHbIMU 27 0.9 14
noprtamm
py30060pOT, MAPA. TOHHO*KM
Bcero, B TOM uucne: 33.5 16.7 15.5
3KCcnopT 17.3 11.8 10.6
umMnopT 0.8 1.6 0.5
MeXay WHOCTPaHHbIMMU 154 33 44
noptamm

HcTOYHMK: COCTaBNEHO aBTOpamMu Mo AaHHbIM [28] / Source: com-
piled by the authors based on data from [28]
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Tabanya 6 / Table 6

MNepeBo3Ka nacca)kMpos MOPCKMM TPaHCMOPTOM M nacca-
YXXMpPOO6OPOT MOpCcKoOro TpaHcnopta B Poccun / Passenger
Transportation by Sea and Passenger Turnover of Sea
Transport in Russia

Mokasartensb / Indicator \ 2017r. \ 2018r. \ 2019r.
MepeBe3eHO NacCaXXMpos, TbiC. YEN0BEK
Bcero, BTOM UMCN@ MO BU-| 117144 | 74755  6045.0
[aM nnaBaHus:
3arpaHu4yHoe 2.5 1.7 0.9
kabotaxkHoe | 11491.6 | 7330.4 5907.3
npuropogHoe | 220.3 1434 136.8
MaccaxxmpoobopoT, MAH. NACCAKNPO*KM
Bcero, B TOM uncne no Bu- 825 57.4 51.9
[aM nnaBaHus:
3arpaHu4yHoe 3.6 3.9 2.8
KaboTaxkHoe 71.8 51.2 42.7
npuropogHoe 7.1 2.3 6.4

McTOoYHMK: COCTaBNEHO aBTOpaMu MO AaHHbIM [28] / Source: com-
piled by the authors based on data from [28]

Tabnnya 7/ Table 7

OCHOBHbIE NMoKasaTesIM TEXHUYECKOM OCHALLLEHHOCTU U pa-
60Tbl MOpCcKMX nopToB Poccuu / Main Indicators of Tech-
nical Equipment and Operation of Russian Seaports
Mokasartensb / Indicator \ 2017r. \ 2018r. | 2019r.
lpy3oBble npuyansl

Konuyectso 909 904 931

MpOTSXKEHHOCTb, TbIC. M 150.2 149.8 155.7
Maccaxupckue npuyanbl

Konunyectso 96 82 101

MpOTSAXKEHHOCTb, TbIC. M 11.3 11.0 12.4

HcTOYHMK: COCTaBNEHO aBTOpaMu MO AaHHbIM [28] / Source: com-
piled by the authors based on data from [28]

lMpenctaBnser UHTEepec uccnepoBaHue, MNpose-
neHHoe B 2016 r. All. IpyXuHUHbIM [29], B KOTOPOM
aBTOp NpeanpUHSAA NOMbITKY OLEHUTb BK/1a4 MOPCKOM
3KOHOMUMKK B BBI1 Poccuu, ncnonbsysa Tpu rnokasa-
Tens:

e «0ObEM yCnyr MOPCKOro TpaHcnopTta no obcny-

XXMBaHMIO TOBaponoToka» — 0.4% BBI;

e «pblbonoBcTBO» —0.2% BBI;

e «a06blya yrneBooopoaoB Ha wenbde» — 0.3%
BBIM.

Takum obpas3oMm, cyMMapHas 40NS BKIaO0B Tpex
KOMMNOHeHTOB coctasuna 0.9% BBI1, uTo, B npuHuune,
COOTBETCTBYET paHee NpoBOAMMBIM OLEHKaM BKIada
MOPCKOM 3KOHOMUKM B BBIT Poccuu (okono 1%).

Kak 6b110 NOKa3aHo Bbille, CTPYKTypa COBPEMEH-
HOM MOPCKOM 3KOHOMWMKKM HE [A0J/KHA OrpaHuuyu-
BaTbCs TPeMS anemeHTamu, TeM bonee 4yTo BCe Ae-
BSITb MOPCKUX CEKTOPOB, NpeACTaBlieHHbIX B METOAM-
yeckoMm noaxopae EC K knaccmdukaumm MOpPCKOM 3KO-
HOMUKMU, B TOM UNU UHOWM CTeneHn npencrtaBieHbl B
Poccuu:

e (KUBblE pecypcbl» — 3TO pbI6ONIOBCTBO; pa3Be-
AeHune v BbipawmBaHue pblb, pakoobpasHbiX,
MOJIJIFOCKOB, BOOOPOCNEN B €CTECTBEHHbIX U
MCKYCCTBEHHbIX BogoeMax SnoHckoro, benoro
n YepHoro Mopei; nepepaboTka MOpenpoayk-
TOB (B TOM 4unc/ie B MOpPE) C NPUMEHEHUNEM CO-
BPEMEHHbIX TEXHONOMUM; Ap.;

e «HEeXMBble pecypcCbl» — 3TO, Npexne BCEero,

HepTaHbIE W Tra3o0Bble MeCTOPOXAEHUSAMU
wenbda OxoTckoro n bapeHuesa Mopen; Npo-
WU3BOACTBO 3/IEKTPO3HEPIUN U3 BO3OOBHOBNSE-
MbIX MOPCKMUX WCTOYHUKOB; obBecconueaHue
MOpPCKOW BOAbI; Ap.;

e «CTPOUTENLCTBO CYAOB U NIO0O0K», KCTPOUTENb-
CTBO», «TPAHCNOPT» — 3TO TPaAULMOHHbIE OT-
pacnm HauMOHaNbHOW 3KOHOMMKMW, HENnocpea-
CTBEHHO CBfI3aHHble C MOpPEM, OQHaKo onpepe-
NnnTb UX BKNaa B BBl c Heobxoammon netanu-
3aumen Npu CyLecTBYOLWEM CEroaHa noaxoae
K CTaTUCTUYECKOMY YyYeTy C/IOXHO;

e «TYPU3M M OTAbIX», «FOCYOAAPCTBEHHOE yNpaB-
neHue», «obpasoBaHue u HUOKP (R&D)»,
«gpyrue» — 3TO MOPCKME CeKTopa, BO3MOXHO,
3HauyMMble gnga ¢popmumpoBaHuga BB, ogHako
OUEHKa Mo HMM A0 CUX He NpefcTaBiieHa HU B
OAHOM MCCNeoBaHUM NO NPUYMHE OTCYTCTBUS
B 0pULMaNbHOM N OTpaCaeBOM CTAaTUCTUKE He-
06X0AUMBIX KONMYECTBEHHbIX MOKasaTenen
ONS NpoBefeHUs pacyeToB.

3akntoyeHue

Taknm 06pa3oM, HeCMOTPS Ha TO YTO CoLMasbHO-
3KOHOMMYeckoe pa3sutme 23 permoHoB Poccuu (60%
Tepputopuu U 24% HaceneHus CTpaHbl) Henocpea-
CTBEHHO CBA3aHO C MOPEM, OLLEHUTb YPOBEHb pa3Bu-
TUS CUCTEMbI CEKTOPOB M OTpacaen MOPCKOM 3KOHO-
MWKU, UX BKNagn B dopmuposaHue BBI, 3aHaTOCTU
HaceneHus Npu CyLWwecTBYLWMX CTaHAapTax cbopa u
06pabOTKMN CTAaTUCTUHECKOM MHPOPMaALMKN Ha OPULM-
aNbHOM UK OTpac/ieBOM YPOBHE - HEBO3MOXHO. B
CBS3U C YeM B Poccum Haspena Heo6XoaAMMOCTb UC-
nonb3oBaHUs NpakTukm EC no pedpopMmpoBaHuIo Cu-
CTEeMbl CTaTUCTUYECKOro Yy4yeTa, CTPYKTYPUPOBAHUIO
nogoTpacsen HauMoHaNbHOM MOPCKOM 3KOHOMUKKU U
nocnenyrowen KOJIMYECTBEHHOW W KayeCcTBEHHOM
OLEHKE ee pasBUTUS, a TakXKe NpoBeAeHUs MeXCTpa-
HOBOr0 CPaBHUTENbHOIO aHanM3a W onpeaeneHus
HanpaBAEeHUN YyNyULLEHUA.

OTO CTaHeT BO3MOXHbIM Bnarogaps peanmsauunu
cnenyloLwmx YeTbipex yCaoBUA.

Bo-nepBbix, U3y4eHne MeToa0/I0TMN OLLEHKWN pas-
BUTUS MOpCKOM 3KoHOMMKKM B CLUA n EC nokasano,
YTO OCHOBOMOMAraKLWue NPUHLKUIMBI, HA KOTOPbIX 6a-
3upyetca GopMUpoBaHME MacCUBa CTaTUCTUYECKOM
MHpopMaumMnu M ero obpaboTka (COMNOCTaBUMOCTb
OaHHbIX MO OTpacnaM, TEPPUTOPUSM U BO BPEMEHMN,
€AMHCTBO B pacyeTax U COrNacoOBaHHOCTb B y4eTe,
BOCNPOU3BOAMMOCTb U MacCWTabupyemMocTb) cneayet
3a/10KUTb B Npouecc pepopMMpOBaHUS CTaTUCTMYE-
CKOro y4yeta (OTHOCUTENIbHO Pa3BUTUS MOPCKOM 3KO-
HOMUKM) B Poccuu.

Bo-BTOpbIX, NS OLEHKM Pa3BUTUS MOPCKOWM 3KO-
HOMMKM Poccmun pekoMeHayeTCcs UCNOb30BaTh Knac-
CUdUKaLUMIO CEKTOPOB U OTpacsierr MOPCKOM 3KOHO-
MUKMK, NpUHATYI0 B EC, 4To o6ecneunT KOppeKkTHOCTb
OLEHKMU BK1Iaga MOPCKOW 3KOHOMUKKU B popMMpOBa-
Hue BBl M BO3MOXHOCTb NMPOBEAEHUS MEXCTPaHO-
BOro CpaBHUTENIbHOIO aHau3a.

B-TpeTbux, nccnegoBaHme KonmyecTsa M Kavyectsa
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oduuManbHbIX CTAaTUCTUYECKMUX AAHHbIX, NO3BONSIO-
WMX OLEHUTb pa3BUTUE MOPCKOM IKOHOMUKU U ee
BKNaAa B BBl Poccuum B COOTBETCTBUM C METOO,0/10TUEN
EC, onpenenuno, 4to uMeeTcs UHPopMaLumsa 0 COCTO-
AHUN NATU CEKTOPOB MOPCKOM 3KOHOMUKU — «KMBbIE
pecypchbl», KHEXMBbIE pPecypCbl», «CTPOUTENLCTBO CY-
0OB M NOOOK», «CTPOUTENbCTBO», «KTPAHCMOPT»; MpwU
3TOM MNpPaKTUYECKU MOSHOCTbIO OTCYTCTBYIOT CBeae-
HWUA MO YeTblpeEM CEKTOPAM — «TYPU3M U OTObIX», «FrOC-
YOApCTBEHHOE  ynpaB/ieHUe», «o6pa3oBaHME ¢
HUOKP (R&D)», «apyrmne». Takum obpa3om, CToAT 3a-
hayn: CTPYKTYpUpoBaHUSa GpOpM CTaTUCTUUECKOW OT-
YEeTHOCTU MO MATU ceKTopaM; dopMmpoBaHUsa ¢Gopm
CTaTUCTUYECKOM OTYETHOCTU MO YETbIPEM CEKTOPaM.

M HakoHew, Kak Nnoka3biBaeT npakTuka EC, ong ue-
nen aHanmsa MacwTaboB pa3BUTUS MOPCKOM SKOHO-
MUKU MOMUMO OPUUMANBHON CTAaTUCTUYECKOMN WH-
dopmMaumu cnepyet npuBaekaTb AOMNONHUTENbHbIE
CBeAEHUS OTPACNIEBbIX U PErMOHAsbHbIX OTYETOB MO
BMOAM AeaTeNbHOCTU, CBA3aHHbIM C MOpPEM.

Bknap, aBTopoB

Bknag J1.B. Kox 3akntouyaetcss B aHanuse u obpaboTtke
nepBuYHOM MHMOpMaumMm 06 06beMax MOPCKOM 3IKOHO-
MUKW, onpeaeneHnn uenm u MeToaoB nccienoBaHus, Gop-
MYAMPOBaHUM U HAay4yHOM OBOCHOBAHWM BbIBOAOB. Bknapg
H0.B. Koxa 3akntoyaeTcs B U3yYEHUU HaYy4HbIX Nybaunkaummn
npo6aeMHOro nons uccnenosaHus, cbope CTaTMCTUYECKUX
[AHHbIX OTHOCUTENBbHO MaclTaboB pa3BUTUS MOPCKOM 3KO-
HOMMKU B MUpe u B Poccun. ABTOpbl BHEC/IM paBHbIiA BKNag,
B O0dOpM/IEHME KIKYEBbIX pPE3yNbTaTOB UCC/IeA0BaHUS B
BUAe CcTaTbM.
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OPUTMHAJIbHAA CTATbSA

30J/IOTOBAJIIOTHbIE PE3EPBbl POCCUMCKON ®EAEPALMUMN KAK DAKTOP OBECMEYEHUSA
CTABUJIbHOCTU ®UHAHCOBOM CUCTEMbI CTPAHbI

T.B. Kyapsuwosa, HoBropoackuin rocyaapcTBeHHbI yHUBepcuTeT uMeHu ipocnaea Myaporo, Benukuin Hosropoa, Poccus
E.A. Jonrnx, HoBropoackuii rocyaapCTBEHHbIN YHMBEPCUMTET MMeHu dpocnaea Myaporo, Bennkuii Hosropog, Poccus

AHHOTauus. B ycroBusix reononmMtMyeckoro KpMsamca U CepbesHoro CaHKUMOHHOroO AaBneHuns Ha Poc-
CUI0 coXpaHeHne PUHAHCOBOW HE3aBMCUMOCTU CTAaHOBUTCS OLHOM M3 NMPUOPUTETHbIX 33434 POCCUI-
CKOW 3KOHOMUKU. MICTOPUYECKN CIOXUAOCH, YTO UMEHHO 30/I0TOBa/ItOTHbIE pe3epBbl B YCIOBUSX MEX-
AYHapOAHbIX KPU3UCOB NOAUTUYECKOTO M IKOHOMMYECKOro XapakTepa NoMoratoT npaBuTenbLCTBam npe-
0[0/1eTb BO3MOXHblE HEraTUBHbIE NOCEACTBUS UX BINSHUS HA SKOHOMMUKY CTPaHbl U Ka4Ye€CTBO XKM3HM
HaceneHwus, BbICTyNas CBOEro poaa «noayLwKkon 6e3onacHocTu» GUHAHCOBOM cucTembl. Fnobanusaum-
OHHble MeXaHM3Mbl Pa3BUTUS MEXAYHAPOAHOW GMHAHCOBOW CUCTEMBI, B TOM YMC/ie CBA3aHHbIe C und-
poBu3aumein GUHaHCOBbIX MPOLECCOB M NOSBAEHMEM HOBbIX PUHAHCOBBIX MHCTUTYTOB, HanpaBAEeHHbIX
Ha yCcoBepLIeHCTBOBaHUE PUHAHCOBOrO peryiMpoBaHus, Kak NokKasan aHaam3 CyLecTByLWen cutya-
UMM NocneaHnx AecaTUneTuin, He CHU3WA 3HAYEeHUE MeXAYHAapOAHbIX pe3epBOB AN HALUMOHANbHbIX
3KOHOMMUK, HANPOTUB, YCIOXHUB UHCTPYMEHTbI yNpaBaeHus umu. B cTaTbe packpbiBaeTcs 3HaymMmas
pOb 30/10TOBANOTHbLIX Pe3epBOB CTPaHbl B YCNOBUSAAX KPU3UCOB. NpeactaBneH aHanus AMHaMUKU 06b-
eMa MexayHapoaHbixX pe3epBoB Poccuinckon denepaumm, HAUMHasS C KOHLA NPOLLIOro BeKa no HacTo-
qawee BpeMmsl. B aHanuse coenaH akueHT Ha XxapakTep NoBeAeHUs MeXAyHapOoaAHbIX pe3epBOB B nNepu-
oAbl Kpusucos 2008 r., 2014-2015 rr., 2020 r. v AeACTBYIOLLErO B HACTOALWMIA MOMEHT Kpusuca. Ocoboe
BHMMaHMe B CTaTbe yAeNIeHO CTPYKType HaKOMJIeHHbIX MeXAyHapoaHbIX pe3epBoB Poccuickon Mepne-
paumun, rae BblaeneHbl ABe KPYMNHbIX FPYMmbl: BaJOTHbIE pe3epBbl U MOHeTapHoe 3010T0. OTAeNnbHO pac-
CMOTpeHa CTPYKTypa BaNtoTHbIX pe3epBOB. YAe/1eHO BHMMaHUe aHann3y COOTHOLEHUS BHELIHEro Aoara
Poccuiickoii Pepepaumm n 06beMOB HAKOMEHHbIX pe3epBOB. B KauecTBe OCHOBHbIX HaNpaBieHU ae-
ATEeNbHOCTU MOHETapHbIX CTPYKTyp Poccuiickon depepaumm no GOpMMPOBAHMIO U UCMONb30BAHUIO
MeXAyHapoAHbIX pe3epBOB 0603HaYeHbl TakMe Kak MOUCK NyTein pa3MOPO3KM aKTUBOB, HOMUHUPOBAH-
HbIX B gonnapax CLUA, eBpo, ANOHCKNX MeHax; nepecMoTp nyten GoOpMMPOBaHUS 30/10TOBASTIKOTHBIX pe-
3epBOB.

KnroueBble cnoBa: 30/10TOBaIIOTHbIE pe3epBbl, MeXAYHAapOAHble pe3epBbl, PUHAHCOBbIE UHCTUTYTHI,
(HOUHaAHCOBbIE CUCTEMDI

Ang umtuposanus: Kyapswosa T.B., Jonrux E.A. 3onoToBantoTHble pesepsbl Poccuinckom Menepaunm Kak pakrop obecnede-
HUa  CcTabunbHOCTM  (GWUHAHCOBOM  cUCTeMbl  cTpaHbl // BENEFICIUM. 2022. N2 2(43). C. 66-72. DOI:
10.34680/BENEFICIUM.2022.2(43).66-72

ORIGINAL PAPER

GOLD AND FOREIGN EXCHANGE RESERVES OF THE RUSSIAN FEDERATION AS A FACTOR IN
ENSURING THE STABILITY OF THE COUNTRY’S FINANCIAL SYSTEM

T.V. Kudryashova, Yaroslav-the-Wise Novgorod State University, Veliky Novgorod, Russia
E.A. Dolgikh, Yaroslav-the-Wise Novgorod State University, Veliky Novgorod, Russia

Abstract. In the context of the geopolitical crisis and serious sanctions pressure on Russia, maintain-
ing financial independence is becoming one of the priorities of the Russian economy. Historically, it
is the gold and foreign exchange reserves in the context of international crises of a political and
economic nature that help governments overcome the possible negative consequences of their im-
pact on the country's economy and the quality of life of the population, acting as a kind of “safety
cushion” of the financial system. The globalization mechanisms for the development of the interna-
tional financial system, including those related to the digitalization of financial processes and the
emergence of new financial institutions aimed at improving financial regulation, as shown by an
analysis of the current situation in recent decades, have not reduced the importance of international
reserves for national economies, on the contrary, complicating the tools for managing them. The
article reveals the significant role of the country’s gold and foreign exchange reserves in crisis con-
ditions. The analysis of the dynamics of the volume of international reserves of the Russian Federa-
tion, since the end of the last century until now, is presented. The analysis focuses on the nature of
the behavior of international reserves during the crises of 2008, 2014-2015, 2020 and the current
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crisis. Particular attention is paid to the structure of accumulated international reserves of the Rus-
sian Federation, where two large groups are identified: foreign exchange reserves and monetary gold.
The structure of foreign exchange reserves is considered separately. Attention is paid to the ratio of
the external debt of the Russian Federation and the volume of accumulated reserves. The main ac-
tivities of the monetary structures of the Russian Federation on the formation and use of interna-
tional reserves are identified as: finding ways to unfreeze our assets denominated in US dollars, euros,
Japanese yen; reviewing ways to form gold and foreign exchange reserves.

Keywords: gold and foreign exchange reserves, international reserves, financial institutions, financial

systems

For citation: Kudryashova T.V., Dolgikh E.A. Gold and Foreign Exchange Reserves of the Russian Federation as a Factor in
Ensuring the Stability of the Country’'s Financial System // BENEFICIUM. 2022. Vol. 2(43). Pp. 66-72. (In Russ.). DOI:

10.34680/BENEFICIUM.2022.2(43).66-72

BeeneHue

CobblTMS nocneoHuUx AHen, npoucxopsuime Ha
MeXAyHapoAHOM reornosIMTUYECKOM rone, HaBoasAT
Ha MbIC/Ib O HEOBXOAMMOCTM CO34aHMSA U nNpoBene-
HUSA NOAUTUKM MO YCTPAHEHUIO 3aBUCUMOCTU OT duU-
HaHCOBbIX WHCTPYMEHTOB W WHCTUTYTOB, HaxoAas-
LWMXCS NoA KOHTponeM cTpaH 3anaaa. Nocne Havana
crieunanbHOM BOEHHOM ornepaunn BoopyKeHHbIMU
Cunammn Poccuinckori ®Pepepaunm Hawa CTpaHa
CTONKHynacb ¢ 6ecnpeuefeHTHbIM CaHKUMOHHbIM
pasneHnem co ctopoHbl CLIA, ctpaH EBponeickoro
Coto3a, ABcTpanumn, BenukobputaHumu, AnoHUM v ap.
JaHHble CaHKUMU KapAMHANbHO OT/IMYAOTCA OT CaHK-
LU, BBEAEHHbIX B OTHOWeHUU Poccuickon depepa-
umm nocne sosgpauweHmna Kpoima. B 2014 r. caHKumu,
B OCHOBHOM, KacaJiuCb TOBApHOro (MpoaoBO/IbCTBEH-
HOr0) pblHKa U B MEHblUEer cTeneHn — GUHaHCOBOM
cuctemMol. Ho yxxe nocne cobbituin 2014 r. geHexHo-
KpeauTHasa nonutuka Poccuinckon depepaumn ctana
OPUEHTUPOBATLCHA HA MUHMMMU3ALMIO 3aBUCUMOCTU OT
MeXAYHapoAHbIX (GUHAHCOBLIX CUCTEM, rocyaap-
CTBEHHbIX LEHHbIX ByMar MHOCTPAHHbIX 3MUTEHTOB,
HOMUHUPOBAHHbIX B gonnapax CWA v apyroi nHo-
CTpaHHOM BantoTe.

Llenblo HacToSWeEN CTaTbU ABNAETCH U3YYEHUE OC-
HOBHbIX TEHOEHUUIA GOPMMPOBAHUSA N Pa3BUTUSA 30-
NOTOBaNOTHbIX (MEXAYHapOaHbIX) pe3epBOB CTPaHbl
M NPUOPUTETOB roCyAaPCTBEHHOM MOJUTUKU OTHOCU-
TenbHO obecnevyeHUs He3aBUCUMOCTU POCCUINCKOM
3KOHOMUKN OT PUHAHCOBBLIX MHCTPYMEHTOB U UHCTU-
TYTOB, HAXOAALWMXCS NOA, KOHTPONEM CTpaH 3anaaa.

MHdopMaumoHHONM 6a3on mccnenoBaHus SBAS-
0TCSA CTaTUCTUUYECKUE AaHHble DeaepanbHOM CNyXKObl
rocyfapcTBeHHOM cTaTucTtukum, baHka Poccum u Mu-
HUCTepcTBa pmuHaHcoB Poccumckonm depepaumm, oT-
paxkarwowme CTPYKTYpy MeXayHapoOHbIX pe3epBOB
Poccuun, a Takxke HayyHble nybnMkaumMm oteyecTBeH-
HbIX 1 3apYBEXXHbIX YYEHbIX, MOCBSLEHHbIE NCCNeno-
BaHWIO BOMPOCOB BANSAHUSA PA3NUYHbIX (AKTOPOB Ha
pasBuTne GUHAHCOBbLIX CUCTEM OTAE/bHbIX CTPaH U
MUpa B UENOM, LenecoobpasHOCTU, HanpaBneHus,
CTPYKTYPbl M 3HAYEHUS MEXAYHAPOAHbIX pe3epBOB
AN DKOHOMUKU CTPaHbI.

Tak, nccnenys xapakrep passutmus GUHaHCOBbIX
cucTeM B NOCTKPU3UCHbIM nepuon B Poccun u B Mupe
M. NopoweHko, C. Ay6uHUH 1 A. JIonenT BbISBMUAU, YTO
LN MHOMMX pa3BUTbIX CTPaH, B TOM 4yucie ansg oT-
henbHbIX cTpaH EBponbl, XxapakTepHO nocTeneHHoe

cMeweHne ot 6aHKO-OpUEHTUPOBAHHOM K PbIHOYHO-
OpuMeHTUpPoOBaHHOM cucteme. Poccus, HanpoTuB, Ae-
MOHCTPUPYET MPOTUBOMOJIOXKHbIA TPEHA, B TOM Yucne
06YyCNOBNEHHbI 9KOHOMUYECKUMU CaHKuuamm 2014-
2015 rr., CHMKEeHUEM LeHbl Ha HedTb (K1H0YEBOM 3KC-
nopTHbIM TOBap Poccuun), pes3kon p[AeBanbBaumen
HauMOHaNbHOM BantoThbl [1].

M3y4yeHnto BAUSHUA pa3AnyHbIX ro6ann3aumoH-
HbIX MPOLECCOB, B TOM YUC/E, KPUSUCHDBIX IBNEHUI U
naHgemMum COVID-19, Ha pasBuTME HaUMOHaNbHbIX
(PUHAHCOBbLIX CUCTEM MOCBSLWEHbl pabOoTbl MHOMMX CO-
BpPEMEHHbIX nccnegoBaTenemn, cpegm KotTopbix U pa-
6oT1bl F. Murshudli, R. Zapotichna, E. Dilbazi [2] n
M.MJ. Tang, Ch.H. Puah, I.G.A. Purnamawati [3].

0. [ertepes, u3yyas npupoay MNOJNTUHECKOrO
BNIMSIHUS HA MEXAYHapoaHYH PUHAHCOBYIO CUCTEMY,
NPUXOAUT K BbIBOAY, YTO MMEET MeCTO 3HaUYUTeNbHas
nonapusaumsa MexagyHapooHonm @GWHAHCOBOW CU-
CTeMbl, B KOTOPOM Hapsay C S4p0M, NpeAcTaB/eHHbIM
He3HayuTesbHbIM KOJIMYECTBOM (UHAHCOBLIX UIPO-
KOB, CyLleCTBYeT, TaKk Ha3blBaeMoe, MapruHasnabHoe
60/bWIMHCTBO BCEX OCTajIbHbIX YYAaCTHUKOB Mexnay-
HapoAHbIX GUHAHCOBbIX OTHOLWEHWI. B cBOEN paboTte
OT OTMEeYaerT, YTo, B OTAnYmne ot MexxayHapoaHoro Ba-
notHoro ¢oHpa (MB®), BO BHOBb CO34aHHbLIX [10-
6anbHbIX (QUHAHCOBBLIX MHCTUTYTax («[pynna ABa-
Auatu» n Coset no puHaHcoBom ctabunbHocTn (CPOC))
B 6onblen mepe cobat0a0a0TCA NPUHLUMBI CNpaBes-
nvBOro reorpaduyeckoro npeacraBuTenbCcTBa U na-
pUTETHOrO NpencTaBUTENbCTBA rOCY[apCTB C HECOB-
nagatowmmMm nHtepecamu [4].

BonpocaM nsmeHeHus rnobanbHo GUHAHCOBOWN
cucTeMbl nocBsieHa u pabota A. MoapyrvHom wu
A. Tabaxa [5], B KOTOpOV OTMeYaeTcs CMNOPHOCTb Ka-
YyecTBa MCMONb3YEMbIX UHCTPYMEHTOB r1ob6anbHOro
dunHaHCcoBOro perynnposaHud. Hapsay ¢ maccon no-
CTOMHCTB U MONOXUTENbHbIX NPaKTUK paboTbl GUHAH-
COBbIX UHCTUTYTOB (B 4YaCTHOCTU, 6ONbLLOE BHUMAHME
yaensetca pabote CPOC), aBTOPbI YKa3bIBAKOT Ha psig
NpoBasioB MHCTUTYTa GUHAHCOBOM CTaBUNBHOCTU.

B nopo6HbIX yCcnoBuaxX ONs HauMOHanbHbIX (GuU-
HaHCOBbIX CUCTEM 3HAYeHuMe 30/10TOBaNOTHbIX pe-
3epBOB C/IOXHO nepeoueHuTb. TpebyeTca cTpaTeru-
Yyeckoe NoOHUMaHMe CYLLEeCTBYHLWMUX TEHOEHUNA pa3-
BUTUS HALMOHaNbHOM (PUHAHCOBOW CUCTEMbI A1 KaK
MOXHO 60nee onepaTtMBHOrO pearMpoBaHus B yCNo-
BMAX MWHEPUMOHHOCTM MNPOLECCOB, CBOMCTBEHHbIX
MaKpO3KOHOMUYECKMM CcucTteMaM B LENOoM, 4YTOo6bl
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CHU3UTb HEraTMBHOE BO34ENCTBME KPU3UCOB HA 3KO-
HOMMKY rocyaapcrsa.

MIMEHHO Mo TakoMy NyTU pasBMBaeTCs POCCUN-
cKag prHaHCcoBas cmcTeMa, HaunHasa ¢ 2014 r. B pam-
Kax BbIBpaHHOM CcTpaTerum NpMopmuTeT NONYYMNO pas-
BUTME BHYTPUPOCCUNCKUX (PUHAHCOBBLIX CUCTEM, Ta-
KUX KaK co3aaHme HaumoHanbHOW CUCTEMDLI NMNaTex-
HbIX KapT (MWUP), Cuctembl nepepaym GUHaAHCOBbIX
coobuweHnn (CNDC). Takxke Havanacb paboTa No co-
KpaweHuto gonu gonnapos CLUA B CTpyKType Mexay-
Hapo4HbIX pe3epBOB (pe3epBHbIX akKTMBOB) Poccui-
ckon Pepepaunun. Ha cerogHaWHMN AeHb BCe Bbllle-
nepeyncieHHble Mepbl noMoratoT Poccumnckomn depe-
pauuu HUBENUPOBATb AENCTBUE CAHKUMA B OTHOLLE-
HUWN OTeYeCcTBEHHOM (PUHAHCOBOW CUCTEMBI.

PesynbTatbl U UX 06CYXXAEHUE

NcTopuyeckn MMeHHO 30/10TOBaNOTHbIE pe3epBbl
rnoMorarT npasBuTenbCTBaM npeofonets GUHaHCO-
Bbl€ KPU3UCbI Pa3IMYHOM NPUPOAbI U YPOBHS.

MexayHapoaHble pe3epBbl (pe3epBHble aKTUBbI)
Poccumnckon depepaumm npeactaBnsoT cO60M BbICO-
KONMMKBUAHbIE MHOCTPAHHbIE aKTUBbI, UMEOLLMecs B
pacrnopsiXKeHUM OpraHoOB AEHEXHO-KPeaUTHOro pery-
nupoBaHua ctpaHbl (LeHTpanbHbIM baHk Poccuimnckon
®epepaunn (baHk Poccuu) n Npasutensctea Poccum-
ckon Pepepaunm) [6]. K MexxayHapoaHbIM pe3epBaM
CTpaHbl OTHOCATCS BHELWIHME aKTUBbI, AOCTYMHbIE U
NOAKOHTPO/IbHbIE OpraHaM AeHeXHO-KPeaUTHOro
perynupoBaHus B Lensax yaoBneTBopeHUs notpebHo-
cteri B (UHAHCMpOBaHUM aeduumnta NNATEXKHOro
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6anaHca, NpoBeAeHUs UMHTEepPBEHLUMMN Ha BantOTHbIX
pbIHKaX Ans OKa3aHus BO3A4EeNCTBMSA Ha OOMEHHbIN
KypC BanwTbl U B APYrMX COOTBETCTBYHOLWIMUX LENax.
OcHOBHOe TpeboBaHWE K pe3epBHbIM akTMBaM CO-
CTOUT B TOM, YTO OHU OO0JIKHbI ObITb HE TOJILKO pe-
aNnbHO CYLWECTBYOLWMMU, HO M HAXOOAWMMUCS B CBO-
6040HO MCNONb3yeMOM MHOCTPaHHOM BantTe. Kpome
TOro, K Kateropmm pesepBHbIX akTUBOB MOMYT OTHO-
CUTbCSA aKTMBbl, HOMUHUPOBAHHbIE B 30/10TE, CNELM-
anbHble npasa 3aumcTeoBaHua (COP), pe3epBHble No-
3uumu B MB® 1 npoyne pesepBHble akKTUBOB.

TakuM 06pa3oM, 30/0TOBANIOTHbIE pe3epBbl
NpeacTaBnstoT CO6OM MHCTPYMEHT, UCMONb3yeMblii
baHkoM Poccum ong 3awmTbl SIKOHOMUKU OT BHELLHUX
KpM3MCOB (BblNaaTa BaNOTHOMO A0/ra, ctTabunmsaumnsa
BaJIlOTHOrO pbiHKa 1 T.4.). B nepuop 1992-1999 rr.
Poccua 6bina B cutyaumm NpakTUyecku OTCYTCTBUS
30/10TOBaNOTHbIX pe3epBOB, ABASASACL 6e33aLMUTHOMN
nepen BHELWHMMM yrpo3aMu. NMonobHoe nonoxeHue
MOXHO Obl10 XapakTepM3oBaTb KaK Hernpekpawlaro-
WMncs GMHaHCOBbLIN KpU3nuc. MMeHHO no3ToMy baHk
Poccun ctpeMmnTCcs HakanaMBaTb pe3epBbl B XopoLine
BpeMeHa 1 GopMUpoBaTb CTPYKTYPY pPE3epBOB TaknuM
o6bpasoM, 4yTobbl OHa MNO3BOMMMAA pearMpoBaTb Ha
pa3Hble TUMbl KPU3MCoB [7].

B nocnegHume rogbl HA6AKO4AETCS YCTOMYMUBBIA POCT
obbemMa MexayHapogHbix. C Maa 2015 r., Koroa oHu
AOCTUIN MUHUMYMa MocC/se BBeAEHUS CaHKUMA B OT-
HoweHun Poccum B 2014 1., MeXAYHapOAHble pe3epBbl
CTpaHbl yBennumnucb B 1.8 pasa, u Ha 1 ¢deBpang
2022 r. coctasunn 630.2 mnpa. ponn. CWA (puc. 1).
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Puc. 1. AMHaMKKa MexayHapoaHbix pesepsos Poccuiickon Pepepauum, mau. aonn. CWA / Fig. 1. Dynamics of the Interna-
tional Reserves of the Russian Federation, mln of U.S. dollars

McTOYHMK: NOCTPOEHO aBTopaMu No AaHHbIM [8] / Source: compiled be the authors based on data from [8]

®dakTopaMy, OKa3aBLWKMMU CyLWECTBEHHOe BUS-
HME Ha yBe/NIMYEHME HALMOHANbHbIX HAKOMIEHWUA U
(GopMUpOBaHME 3HAYUTENIbHBIX NO 06bEMY MEXAYyHa-
pOOHbIX pE3epBOB B Hallein CTpaHe, B TOM uuche,
CTanu pocT AeNI0BOM aKTUBHOCTU U BbICOKME LEHbI Ha
3Hepropecypcsbl.

Kak BuoHO 3 puc. 1, BO BpeMS CyLLECTBEHHbIX
3KOHOMMYECKUX NOTPACEHUI, KOTOPbIE MPOUCXOAUIN
nocnegHue 15 net, [NNpaBuTenbcTBOo Poccuinckon

®depepaunn n baHk Poccun mMcnonb3oBanm HaKor-
NleHHble MeXayHapogHble pe3epBbl (ganee - 3BP)
ona nopaepxaHus (GUHAHCOBOW CTabunbHOCTU W
o6ecneyeHus CTabUNbHOCTM OTEYECTBEHHOW Ba-
NIOTbI.

Bo BpemMs MuUpOBOro @WHAHCOBOrO Kpusmca
2008 r., HayaBwerocs B CLUA, B Hawer cTpaHe 6bian
MCNONb30BaHbl CyLWECTBEHHbIE OObEMbI MeXayHa-
poAHbIX pe3epBoB. B nepuop c asrycta 2008 r. no
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Man 2009 r. 3BP yMeHbWUAncb Ha 212.8 mnpAa. 4onn.
CLWWA v coctaBunu 383.8 mnpa. ponn. CLUA. MexayHa-
poaHble pe3sepBbl Poccurckon depepaumm Ha 1 SH-
Baps 2009 r. coctasunu 427.1 mnpa. gonn. CLWA. B nx
CTPYKTYpe 96.6% NpuxogmnocCb Ha MHOCTPaHHYH Ba-
noTy 1 3.4% - Ha MOHeTapHoe 30/10T0 [9]. JaHHas
CTaTUCTMKA NpuUBeAEeHa 34eCb ANS Lenen CpaBHEHUS,
T.K. MO cocTosiHUIO Ha 1 dpeBpans 2022 r. pons MOHe-
TapHOro 30/10Ta coctaBuna yxxe 21.0%.

OCHOBHYIO 4YacTb pe3epBoB baHk Poccum Hanpa-
BWN Ha cAepXumBaHuMe TeMnoB obecueHeHuns pybns,
obecneumBass ero nNAaBHY AWHAMUKY MNyTEM OCYy-
LWEeCTBNIEHUS BaJlOTHbIX WHTEpBeHUM [9]. Takxke
06BbeM pe3epBOB CHU3U/ICS 3a CYET NEPEOLEHKHU, CBS-
3aHHOM C yKpenaeHueM Aonnapa, U 4yacTb CpeacTs
6blna HanpaBneHa Ha OKasaHue NoaaepPXKKU KoMMep-
YyeckuM BaHKaM, KOTopble OKa3anucb B TPYAHOM (u-
HaHCOBOM MOJIOXXEHUN.

B nepunon ¢duHaHcoBoro kpusuca 2014-2015 rr.
duHaHcoBble BnactTu Poccuun ansg nognep>kaHus cra-
6UNbHOCTU 3KOHOMMUKM CTpaHbl HanpaBwunu 6onee
122 mnpa. ponn. CLWWA Ha nopgaepy>kaHue HauMOHab-
HbIX PMHAHCOBbLIX MHCTUTYTOB. B nepuop ¢ cepeanuHsbl
2015 r. Poccuinckaa depepauns nnaHOMepHO Hapa-
wmBana CBOM MeXXayHapoaHble pe3epBbl, U NO COCTO-
aHMO Ha 1 ¢deBpansg 2022 r., Kak 6bl10 OTMeYeHo
BblWe, nx 06beM coctasun 630.2 mnpa. gonn. CLWIA, a
K 18 deBpang 2022 r. ux BennymHa gocturna 643.2
mnpa. gonn. CWA [10]. MMeHHO 3TOT nokasaTtenb du-
rypupoBsan B nocnenyrowme Tpu Mecsaua B oTyeTax o
HannuuMu MexayHapoaHbIX pe3epsos Poccuu.

Pan aHanuTMKOB cuuTaeT, YTO MexAyHapoAHble
pe3epBbl Halen CTpaHbl HEO6XOAUMO HaNPaBNATb HA
pa3BuUTUE ee SKOHOMUKU U BKNaAbiBaTb B MOAEPHMU-
3auUMi0 UHOPACTPYKTYypbl. HECOMHEHHO, Yy AaHHOW
TOUKU 3pEHUS €CTb BMOJIHE 34paBble apryMeHThl, T.K.
MHBECTULMOHHAA AKTMBHOCTb BO MHOrOM onpege-
NnseT ypoBeHb pa3BUTUS 3SKOHOMUKM U KayecTBO
YXU3HU HaceneHnsa. OgHaKo KPU3UChl M COBPEMEHHbIE
MnoNUTUYECKNE U DKOHOMUYECKUE YCOBUA NoaTBEp-
Lunun, uTo 6e3 pe3epBOB IKOHOMUKA HE MOXET PYHK-
LMOHMPOBATb.

Kpusunc 2020 r., Bbi3BaHHbIM naHaemmen COVID-
19, He UMen CyLeCTBEHHOTO BAUSHUS HA 06beM MeX-
AyHapoaHbIX pe3epBoB Poccuickon denepaumu.

Kpusuncel 2008 r., 2014 r. u 2020 r. — 3TO Tpaauum-
OHHble (UHAHCOBbIE KPU3UCHI, Kakme cayvyanucb B
Mupe un paHbwe. B nepuopg AencTemsa Nnoao0OHbIX KpU-
3UCOB 3aMETHO CHUXAKTCS LEeHbl Ha 3KCMOPTHbIE TO-
Bapbl, MPOUCXOAUT PE3KUA OTTOK KanuTtana u3s CTpaH
C pa3BuMBaKOWMUMUCA pblHKaMu. Bo BpeMsa gencTeus
TakKMx KpU3MCoOB HeobxoauMbl pe3epBbl B BaskTax
CTpaH, C KOoTOopbiIMU Poccus Bepoet akTUBHYK TOp-
roB/0 U B KOTOPbIX HOMUHMPOBAHbI A0/ KOMMa-
HWIA, 6aHKOB M rocypgapctea. o BceM npoweawmm
Kpu3nMcam 3TO ObiKM NpeuMyLLeCTBEHHO A01napbl
CLLA n eBpo.

B ¢pespane-mapTte 2022 r. cnyyumncs reononmtuye-
CKWUIM KpU3snc. Ytobbl TakoOMy KpU3UCY NPOTUBOCTONATD,
Heo6XxoaMMbl pe3epBbl, HA KOTOpble He MOryT BO3-
ODEencTBoBaTb  CaHKUMM  3anagHbIX  rocyaapcTs.

MoatoMy baHk Poccuu 3a nocneaHme roabl ygenmyun
[ON0 30/10Ta U KUTAMCKOro KAaHs Moyt OO MNOoso-
BUHbI pe3epBoB [11].

OTaenbHO He06X0AMMO OCTAHOBUTLCS Ha COOTHO-
weHnn BHewHero gonara Poccuickon Pepepaunm u
06BbEMOB HaKOMNEHHbIX pe3epBoB. O6beM BHeELHEro
ponra Poccunckon depepaumu, no oueHke baHka
Poccuun, no coctosgHuo Ha 1 aHBap4a 2022 r. coctasun
478.2 mnpa. ponn. CWA, yBennumewKnCb 3a npowea-
wwun rog Ha 11.0 mnpa. aonn. CLWA [12]. Pe3epBbl no
COCTOSIHUIO Ha aHaNOrnM4yHyw AaTty coctasumnm 630.6
mnpa. ponn. CWA. Takum o6pa3om, Halu pesepBbl
6onee yeM nepekpbIBaOT 06bEM BHELWHEro Aora.

Mpu 3TOM, CTOUT OTMETUTb, YTO Ha CErOAHSALLUHUN
AEeHb YaCTb MeXAyHapoAHbIX pe3epBOB, HOMUHUPO-
BaHHbIX B gonnapax CLIA, eBpo, SAMNOHCKUX MHeHax
oKaszanacb 3aMopoXeHa. Mo oueHke MUHUCTpa Gu-
HaHcoB Poccuickon ®@epepauum A. CunyaHoBa,
okono 300 mnapga. gonn. CLLUA poCcCUNCKUX pe3epBoOB
HaxoAsTCs B COCTOSIHUM, MPU KOTOPOM Mbl HE MOXKEM
X ucnonb3oBatb [13].

OaHako, HeECMOTPS Ha AEeNCTBUS HalKX 3apybex-
HbIX NapTHepoB, NpaBuTtenbcTBO Poccuinckon depne-
pauumn B nmue MuHuctepcTea puHaHcoB Poccuimckon
depepaunm CMOrNO OCYLWLECTBUTb BbINAATY KYMOH-
HOro goxona no o6namMrauysam BHEWHUX o6nmMraumuoH-
HbIX 3aMMoB Poccuiickon Mepepaumnm co CPOKOM Mo-
raweHus B 2023 r. B obwen cymme 117.2 MAH Jonn.
CLUA cpokomM 15 mapTta 2022 r. [14].

K coxkaneHut, Ha CEerogHsaLWHUM OeHb HET TOYHOM
MHpOopMaLmu, Kako o6beM 3BP nnaHupyeTca Hanpa-
BUTb Ha cTabunmsaumnio GUHaAHCOBOM M BAHKOBCKOM
CUCTeMbl Hallen cTpaHbl. Mo cocTtogaHuio Ha 25 MapTa
2022 r. MexxayHapoaHble pe3sepBbl Poccurickon de-
aepauunn coctaBunu 604.4 mnpa. gonn. CLWUA, cokpa-
TUBLWMNCb NO cpaBHeHU ¢ 18 despana 2022 r. (Mak-
CcuManbHbin 06beM 3BP B deBpane 2022 r. nepen
Hayanom kpusmnca) Ha 38.8 mnpa. ponn. CLWA [15]. Oc-
HOBHbIMU (PaKTOpaMu COKpaLLEHUS pe3epBOB Obliun
BaNOTHble WHTEPBEHLUUU, BaNOTHOE pedUHaHCUPO-
BaHMUe, a TaKXXe BaNoTHas nepeoueHka akTUBOB.

Ocoboe BHMMaHue CTOUT YAenuUTb CTPYKType
HaKOMJEHHbIX MeXAYyHapoAHbIX pe3epBoB Poccuit-
ckoii ®epnepaumn (puc. 2). PesepBbl MOXHO paspe-
NUTb Ha ABe KpYMHble rpynnbl: BaslOTHble pe3epBbl U
MOHETapHOe 30/10TO. B cBOW ouyepenb, BantOTHbIE pe-
3epBbl B ce65 BKAOYAKOT: MHOCTPAHHYIO BankoTy, cHeT
B COP (cneumanbHble npaBa 3aMMCTBOBaHUS), pe-
3epBHYI0 no3uumio B MBO.

Kak BugHoO n3 puc. 2, UMEHHO Ha4yano CaHKUUOH-
HOro OaBfieHUs OKa3ano BAUSHUE Ha MPUHATUE MO-
HeTapHbIMU BIACTAMU CTPaHbI peleHns No yBennye-
HUIO A0/IM MOHETapHOro 30/10Ta, KOTOPOE XPaHUTCS
Ha TeppuTopun Poccuinckom Mepepaumu, B CTPYKType
MeXAyHapoAHbIX pe3epBOB. Ha Haw B3rnsg, ysenu-
yeHune 00N MOHETApHOro 3010Ta B CTPYKType pesep-
BOB [0/I)KHO MPOUCXOAUTb U B AaNbHeNMLWeM U COCTaB-
naTb He MeHee 50% oT 06Lero o6bemMa MexagyHaposa-
HbIX pe3epBoB Poccuun. AGCONOTHO BCE 30/10TO, KakK U
cenyac, JOMKHO XPaHUTbCA UCKIOUYUTESNIbHO Ha Tep-
putopun Poccurickon ®epepaumiu.
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Puc. 2. CTpyKTypa MeXXayHapoaHbix pe3epBoB Poccuitickoin Depepaumnm, mapa,. gonn. CLIA / Fig. 2. Structure of the Interna-
tional Reserves of the Russian Federation, mln. of U.S. dollars

HcroyHmk:[10] / Source:[10]

YuynTbiBas 4enCTBUS MO 3aMOpPO3Ke BaSOTHbIX pe-
3epBoB Poccuun, ocTaeTcs akTyanbHoOM npobnema ne-
pecMoTpa CTPYKTYpbl MO BUAAM BaJlkOT, B KOTOPbIX HO-
MWHUPOBAHbI MEXAYHAPOOHbIE pe3epBbl.
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LlenecoobpasHo paccMmoTpeTb noapobHee pac-
npepeneHne akTMBoB baHka Poccun B MHOCTPaHHbIX
BaJIlOTax M 30/10Te, B MPOLLEHTaX OT MX PbIHOYHOW CTO-
UMOCTU (p#uc. 3).

10.0
6.5

16.4

30.06.2021

®YHT CTEPAMHIOB Mpouwne BanioThbl

Puc. 3. PacnpeneneHue aktuBos baHka Poccu B MHOCTpaHHbIX BanoTe U 30510Te* (% OT UX PbIHOYHOM CTOUMOCTH) /
Fig. 3. Distribution of Assets of the Bank of Russia in Foreign Currency and Gold (% of Their Market Value)

* - C yYeTOM KOHBEPCUOHHbIX CAENOK, pacyeTbl MO KOTOPbIM He 6bliv 3aBeplueHbl / * — considering conversion transactions, settlements for

which have not been completed

HcroyHuk: [16] / Source: [16]

Cratuctmka nyoénukyetcs baHkom Poccum ¢ narom
B 6 MecsaueB, NO3TOMY OUEHUTb aKTyaslbHble AaHHble
Ha CerogHAWHUN MOMEHT He MnpeacTaBisgeTca BO3-
MOXHbIM. HO paxe B roauMyHoM WHTepBasne BuAHa
0603HayYeHHasa paHee OpueHTaums Ha U3MEHEHMue
CTPYKTYPbl BaJIIOTHbIX pe3epBoOB. Kak BUAHO U3 puC. 3,
Ha [O0/10 BankT CTpaH-NapTHEPOB, KOTOPble BBENU
CaHKUMWM NPOTUB Hallel CTpaHbl, NpuxoauTcsa bonee
55%. YunTbiBa4, 4TO NO 33a9BNEHUIO MUHUCTPA PUHAH-
coB Poccuiickom ®epepauynm A, CunyaHoBa

3aMOpPOXEHO MOYTM MONOBMHA HALIUX MEXAYHApPOA-
HbIX pe3epBOB, MOXXHO CAeNaTb BbIBOA, YTO CTPYKTYpa
HaWwKMX BaJIlOTHbIX pEe3epBOB He npeTepnena Kapau-
HaNbHbIX NU3MEHEHUA. MOXHO NpeanonoXnTb, YTO He-
3Ha4YUTENbHO CHU3UNACb gona gonnapos CLUA n eBpo
(npuMepHO Ha 5-7 n.n.) B o6wemM obbemMe BantoTHbIX
pe3epBOB, KOTOpble 6blIM 3aMeleHbl aHeM. Hauu-
Haga ¢ deBpang 2022 r. aKkTUBHOCTb MO MCMNOJIb30Ba-
HUID MHCTPYMEHTOB pEeCTPYKTYpU3auum BalOTHbIX
pe3epBoB Poccuiickoii depepaumm Bo3pocna.
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3aknueHume

TakmM o6pa3oM, MOHeTapHbIM BnacTaM Poccui-
cKkoi depepaumm HEOHXOOMMO COCPEAOTOUNUTb YCU-
nva no apPeKTMBHOMY GOPMUPOBAHUIO U UCMOJIb30-
BaHUIO MeXAYyHapoaAHbIX pe3epBOB, KAK MUHUMYM, B
ABYX HanpasneHusax: 1) mckaTb NyTM pasMOpPO3KU
HaWmMX aKTMBOB, HOMUHMPOBAHHbIX B gonnapax CLUA,
eBpoO, SANOHCKUX MeHax; 2) dyHAaMeHTanbHO nepe-
cMmoTpeTb nytn dopmuposBanHma 3BP, pacwmpus am-
BEpCUPUKALUIO UCTOYHUKOB BaslOTHbIX Pe3€epBOB.

Mpwn 3TOM cnepyeT OTMETUTD, YTO Nybamkaumsa 06-
30pOB AeaTenbHOCTU baHka Poccum no ynpaeneHuto
aKTMBaMM B MHOCTPAHHbIX BanoTax M 3010Te 3a ne-
puog c 1 aueapsa 2022 r. npnocTtaHasnmsaetcs [17].

MooBoass wuTOr NPOBEOEHHOMY WCCNEAO0BAHUIO,
MOXXHO CAenaTb BbIBOA, YTO MOJUTUKA HAKOMIEHUS
3BP, nposoaumas baHkoM Poccun B TeyeHume nocnes-
HUx 15 neT, 6bl1a onpaBAaHa 1 NOMOraa NpeononeTb
Hanbonee ocTpble NoTeHUMaNbHble HEeraTuBHbIe MO-
CnepcTBms BCEX KPU3MUCOB. MOXHO MpeanonoXuTb,
uTo baHK Poccumn nepecMoTpuT nytn GOpMUPOBaAHUS
Ba/lOTHbIX pe3epBOB U 6yAeT NpoBOAUTb MONUTUKY
no MUHUMM3ALMKU BaANKOT TEX CTPaAH, KOTOPbLIE, B COOT-
BETCTBUM C pacrnopsxkeHunem lMpasutenscrtea Poccunin-
ckoi Mepepaunm ot 5 MapTta 2022 r. N2 430-p, BXOAAT
B CMUCOK HeapyXXecTBeHHbIX [18]. TakXKe CTOUT OXMU-
[aTb, UTO BaHK Poccmu Nnpoao/IXUT HapawmvBaTh 400
MOHEeTapHOro 30/10Ta B 06WeM obbeMe MeXayHa-
poAHbIX pe3epBoB Poccuiickon Genepaumu, obecne-
yMBas, TeEM CaMbIM, 3aNac NPOYHOCTU HALMOHANbHbIX
(GUHaAHCOBbLIX CUCTEM. 34eCb BaXXHO Ha MOCTOSHHOM
OCHOBE NPOBOANTb MOHUTOPUHT U @aHaNIM3 OCHOBHbIX
TEHOEHUUN MeXOYHAapPOAHbIX U OTeYeCTBEHHbIX (u-
HaHCOBbIX CUCTEM, YTO6bl M36exaTb U3NULIHEro 3a-
MopaxuBaHus cpencTts B 3BP, npenatcTByowero ag-
GdeKTMBHOMY pa3BUTUIO HALMOHAIbHOW SKOHOMMUKMW.

Bknap aBTOpoOB
ABTOpbI BHEC/IM PaBHbIN BKNaA B NpoBeAeHue nccneno-
BaHMA: cBGOp M aHanu3 mMaTtepuwana; onpepeneHve uenen u
3a4a4, METOA0B UCCNeaoBaHMs; GOPMYIMPOBAHUE N HAyY-
HOoe 060CHOBaHME BbIBOAOB, OPOpPMIIEHME KIHOYEBBIX pe-
3yNbTAaTOB UCCNEN0BAHNS B BUAE CTATbMU.
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OPUTMHAJIbHAA CTATbSA

MMMNOPTO3AMELLEHUE B COBPEMEHHOIN POCCUW: MPOBJIEMbI U NMEPCNEKTUBDI

WU.H. NMonoBa, Ypanbckuii rocyaapcTBEHHbI 3KOHOMUYECKUIA YHUBEpPCUTET, EkaTepmnHBypr, Poccus
T.J1. CepreeBa, HoBropoackuii rocynapcTBEHHbIV YHUBEPCUTET MMeHM pocnaBa Myaporo, Benunkuii Hosropoga, Poccus

AHHOTaumMs. B cTaTbe nNpeacTaBieH KpaTkuii 0630p POCCUIACKOM NOMUTUKU MMMOPTO3aMELLEHMS U NPO-
BeAEH aHaNM3 AOCTUTHYTbIX K HAaCTOsILLEeMY BpEMEHM pe3ynbTaToB. [lporpaMma MMnopTo3amelleHns B
Poccum Hanbonee akTMBHO peannsyeTca B CEIbCKOM X03aMCTBe, MalimHocTpoeHun, IT-chepe, papma-
LEeBTUYECKOM MPOMBILAEHHOCTH, a TakXXe Npu peanusaumm rocyfapcTBeHHbIX 3akynok. Hamnbonbwmx
yCMNexoB Mo 3aMeLeHM0 UMNOPTHOWM NPOAYKUUM A0BUICS arpapHbIi CEKTOP, O4HAKO MHOTUX LiesieBbIX
rnokasaTtesner AOCTUIHYTb NOKa He yAanocb. Ha ocHoBe npoBeAeHHOro aHanmsa u uccienoBaHus nyoe-
NIKaumii aBTOpamMm CUCTEMATU3MPOBaHbl OCHOBHbIE NPO6ieMbl, CBA3aHHbIe C peanusauueii NoOAUTUKK
MMnopTosamelleHns B Poccmm Ha COBPEMEHHOM 3Tane: CHMXKEeHWEe KavyecTBa NpoayKuum B pesynbrate
3HAYUTENDBHOIO CHMXXEHUA YPOBHA KOHKYpPEeHUUU; yBenmyeHne ueH Ha NnpoayKumio; CHMXXeHmne 4ocrtyna
K TEXHONOIMUSIM; BbICOKUIA YPOBEHb (heaepanbHOM, perMoHasbHOM M MECTHOM KOppYMnuuu; peanmsaums
MNONUTUKN UMNOPTO3aMelleHna 4Yepe3 MHCTUTYT roCcyaapCTBEHHbIX U MyHUUMNANIbHbIX 3aKynoK U Op. B
cTaTbe cpOpMyNMPOBaHbI HaNpaB/iEHUS COBEPLLUEHCTBOBAHMS POCCUIACKOM MOIUTUKM UMMNOPTO3aMelLe-
HUS, B YaCTHOCTU: AOCTUXKEHUE TEXHONOIMYECKOM U GUHAHCOBOM 06ecne4yeHHOCTM NPOU3BOACTB; YBe-
JINYEeHMEe TEXHOJIOMMYECKOM OCHALWEHHOCTU KOMMNaHWUiA; pa3BUTME YeslOBeYeCKOro Kanmrana, ocCo6eHHOo
B Tex cdepax, KOTopble CBSi3aHbl C UMNOPTO3aBMCUMbIMU OTPACISIMU NMPOMBILLNEHHOCTU; pa3BUTUE UH-
bpacTpyKTypbl NOAAEPXKKMW; Pa3BUTUE HOPMATUBHOM 6a3bl B 061aCTU KOHKPETU3aLuum nporpaMmm m ao-
POXHbIX KapT peanu3auum COOTBETCTBYHOLWMX NPOEKTOB, obecneyeHne KoHTpons. F[pamoTHoe dopMu-
poBaHMe U peannsauma NONUTUKKU MMNOPTO3aMelWeHnda CMOryT npuBHeECT B HaUMOHA/IbHYHO 3KOHO-
MWKY ABa BaXHbIX U3MEHEHUS HbIHELLIHEN CUTYaLUK: pacllMpeHUe BHYTPEHHErO pbiHKA AN HaUMOHab-
HbIX MPOU3BOAUTENEN, YTO NPMBEAET K MOBbILIEHWIO YPOBHS HaLMOHaNbHOM 6€30MacHOCTHY, 1 yBenn4ye-
HMe Cnpoca Ha POCCUIMNCKYH NMPOAYKLMIO HA MEXAYHapOAHOM pbiHKe, YTO B utore, 6yaet cnocobcTBo-
BaTb YKPEMNJIEHW0 SKOHOMUKU CTPaHbI.

KnioueBble cnoBa: MMMoOpT, UMMNOpTO3aMeLLleHNE, IKOHOMMYecKass 6e30MacHOCTb, 3KOHOMUYECKUe
CaHKLMKN, SKOHOMUYECKOE pa3BuTME, SKCNOpPT

Ansa umtuposaHus: Nonosa U.H., Cepreesa T.J1. MMnopTo3aMelleHne B COBpeMeHHoM Poccum: npobnemMbl U nepcrnekTusbl //
BENEFICIUM. 2022. N2 2(43). C. 73-84. DOI: 10.34680/BENEFICIUM.2022.2(43).73-84

ORIGINAL PAPER

IMPORT SUBSTITUTION IN MODERN RUSSIA: PROBLEMS AND PROSPECTS

I.N. Popova, Ural State University of Economics, Ekaterinburg, Russia
T.L. Sergeeva, Yaroslav-the-Wise Novgorod State University, Veliky Novgorod, Russia

Abstract. The article provides a brief overview of Russia's import substitution policy and an analysis
of the results achieved so far. The import substitution program in Russia is most actively imple-
mented in agriculture, machine building, IT, pharmaceutical industry, as well as in the implementa-
tion of public procurement. The agricultural sector has achieved the greatest success in replacing
imported products, but many of the targets have not been achieved yet. Based on the analysis and
study of publications, the authors systematize the main problems associated with the implementa-
tion of import substitution policy in Russia at the present stage: reducing product quality because of
a significant decrease in competition; increasing product prices; reducing access to technology; high
level of federal, regional and local corruption; implementation of import substitution policy through
public and municipal procurement, etc. The article formulates the directions to improve Russian im-
port substitution policy, in particular: achieving technological and financial security of production
facilities; increasing technical equipment of companies; development of human capital, especially in
those areas that are related to import-dependent industries; support infrastructure development; de-
velopment of the regulatory framework in the field of specifying the programs and roadmaps for
relevant project implementation, ensuring control. Competent formation and implementation of the
import substitution policy will be able to bring two important changes to the current situation in the
national economy: expansion of the domestic market for national producers, which will lead to in-
creased national security and increased demand for Russian products on the international market,
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which will ultimately contribute to the strengthening of the country’s economy.
Keywords: import, import substitution, economic security, economic sanctions, economic develop-

ment, export
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BeeneHue

CoBpeMeHHOe pa3BUTUE FreonoINTUYECKON CUTya-
UMK, ycmneHue CaHKUMOHHOro AaBneHus, pacnpo-
CTpaHeHWe BbI30BOB U Yrpo3 rnobanbHOM 3KOHOMUKHU
o6ycnaBnmMBarOT HEO6XOAMMOCTb MOUCKA BO3MOXKHO-
CTEeN pOCTa YPOBHS IKOHOMMUYECKOro passutus Poc-
CUN N ee PerMoHoOB, OAHOM U3 KOTOPbIX SBNSETCS pas-
BUTUE MMMNOPTO3aMELLEHNS, OCHOBAHHOIO Ha rnepe-
Xo4e OT 3KCMOPTHO-CbIPbEBOro K MPOMbILLIEHHO-UH-
HOBaUWOHHOMY pa3BuTUIO. Kak npaeuno, B Lensax no-
BblWEHUS 3PPEKTUBHOCTU NONUTUKU MMNOPTO3aMe-
LWEeHUS YBENUYMBAIOT pacxoabl Ha pa3BUTUE BbICOKO-
peHTabenbHbIX OTpacnem u yCUNMBarT MNOALEPIKKY
HauMoHaNbHbIX NpeanpuaTun [1].

MccnepoBaHmMsaMM B 061aCTM UMNOPTO3aMeLLeHNs
3aHMManuUCb 3apybeXxHble U OTEYECTBEHHbIE YUYeHble.
OCHOBbI TEOPUU U NPAKTUKM UMNOPTO3aMeLLeHUS 3a-
noxenbl B Tpypax [I. BbpytoHa (H. Bruton),
A. XupwmMmaHa (A. Hirschman), A. Kptorepa (A. Krue-
ger), /1. Bectdanga (L. Westphal) u gp. (cM., HanpuMep,
[2-5]). UcTopua poOCCUICKOro MMMOPTO3aMeLLEHUS
npoaHannsupoBaHa B paboTtax A. CtporaHosa, M. MNun-
yypuHa, B. KoHgpawwuHa, O. Ywkanoson n ap. (cMm.,
Hanpumep, [6-8]).

Llenbin pag uccnenoBaHMm poCCUIMCKMX aBTOPOB
HarnpaB/ieH Ha U3y4YeHue ponu CaHKUun. Tak, No MHe-
Huio B.B. ATypuHa, poccuinckass 3KoHOMMYeckas no-
NUTUKa [0/MKHa ObiTb HaueneHa He Ha BBeAeHue
KOHTPCAHKLUMUNA, a Ha pa3paboTKy OTpacneBbiX Mep,
CNOCOBCTBYHOLWNX CrNAXMBAHUID HEratuBHbIX MNO-
CNeacTBUM OT CAHKLUMUI U YYUTbIBAKOLWKUX MOTEHLMANb-
Hble yrpo3bl BBE€AEHUS HOBbIX CaHKUUN. MMnopTo3a-
MelleHne He SIBNSEeTCS WCKNUYUTEeNbHbIM U BCeraa
3P PEKTUBHbLIM, 3TO BPEMEHHOE fBJIeHUEe, KOTopoe
TONbKO Ha onpeaeneHHOM 3Tarne crnocobCTBYyeT MO-
LepHU3aLUM NPOMbILLIEHHOCTU U CENbCKOro X035M-
cTBa [9].

CornacHo [10], nonutMka wuMMNopTo3aMelleHUs
[OMKHA ObITb HaMpaB/eHa He TOIbKO Ha 3aMelleHue
MMMAopTa B KOJIMYECTBEHHOM BbIPAaXXEHMU, HO TakKxkKe
Ha cogencTeme pa3paboTke HOBbIX M KOPEHHOW MO-
AepHu3auum gencreyrowmx texHonormi. CoppemMeH-
HYI CUTYaLMIO HY>KHO MCMNONb30BaTb AJ19 3HAYUMOro
TEXHONOMMYeCcKoro pbiBka Ha 6a3se nmnoprosamMelle-
HWUS, aKTUBM3ALUUMN UHHOBALMOHHOM OeATEeNbHOCTU U
undposomn TpaHcHOpMaLUU SIKOHOMUKMN.

0.B. BaraHoBa yKa3bIiBaeT Ha TO, YTO CAHKUUWU JAKOT
WaHC UHHOBALUMOHHOMY Pa3BUTUO POCCUMNCKOM KO-
HOMMKM, CNOCOBCTBYOT AOCTUXEHMIO TEXHONOrNYe-
CKO HEe3aBUCMMOCTU B MNPUOPUTETHbIX Hamnpasne-
HUAX ee Pa3BUTUS, ABSIOTCA reHEepPaATOPOM U MOTU-
BaTOPOM MHHOBALUMOHHOrO npeanpuHUMaTeNbCTBa
[11].

OpHako, no MHeHUto A.B. TebekunHa, «B HacToslee

BpeMs He Cco34aHbl HU UHCTUTYUMOHANbHbIE, HU Pbl-
HOYHbIEe, HN PUHAHCOBbIE, HU UHBECTULIMOHHbIE Npea-
NOCbINKW ANS paavkanbHOW NpobnemMbl MMNOPTO3a-
MeLl,EeHNS B CTPaHe, YTo TpebyeT dopMupoBaHms 60-
nee paauMKanbHbIX HAaUWMOHANbHbIX CTpaTernyeckmx
nporpamMm no faHHOW NnpobnemaTunke, Hexxenum niaHbl
oTpacneBbIX MeponpuaTnm MmHnpomtopra» [12].

ABTOpbI [13] BbIAENSOT Hapaay C CaHKUMOHHbIM
[aBNeHNEM TaKXe HU3Koe ToBapHoe pa3Hoobpasue
3KCnopTa, reorpadmUyeckyo KOHLEHTPaLUMIo 3KCAopT-
HbIX U MMMNOPTHbIX CBSA3EN, CNabyo posb Manoro u
cpepHero 6M3Heca B Lenoykax co3gaHus CTOUMMOCTHU
B KayecTBe KJ/YEBbIX CTPYKTYPHbIX OrpaHUYeHui,
BAVSIIOWNX HA POCCUNCKYH SKOHOMMUKY.

YcnewHon nonutuke MMnoprtolaMelleHus oyaet
Cnoco6CTBOBaTbL AOCTUXKEHME anNIOKaTUBHOM 3 dek-
TUBHOCTU CUCTEMbI FOCYAAPCTBEHHOW MOAAEPXKKU, a
TakXe pa3BUTME BCEro Npou3BOACTBA, MOBbIWEHME
KayecTBa NPOAYKUUU U NPUMEHSEMbIX TEXHONOMMNA,
pa3BuTUE MHHOBAUMUWN, NMPpUBIEYEHME KBaNUPULUNPO-
BaHHOW pabouyel cunbl, MOAEPHMU3aALMSA 06pa30BaHUS
U yCTpaHeHue Kagposoro geduuuta [14-16].

Llenb AgaHHOro uccnenoBaHUS 3aKNHYaeTCs B Bbl-
SBIEHUM HaNpaBAE€HUA HapawMBaHUA SKOHOMUYe-
CKoro noteHumana Poccumckon depepaumm nocpea-
CTBOM MOJIUTUKM UMMOPTO3aMeLLeEHUS B COBPEMEH-
HbIX YCIIOBUSAX.

Onsa peweHus NocTaBNeHHOW uUenn Heob6xoaumo
npoaHanmn3npoBaTb AOCTUFHYTble pe3ynbTaTbl WM-
nopTo3aMeLLeHNa Ha COBPEMEHHOM 3Tane, a Takxke
BbISIBUTb OCHOBHble npobnembl 1 chopmMynmpoBaTb
HanpaBieHUS COBEPLUEHCTBOBAHUSA MOJUTUKU UM-
noprtosamelleHmnsa B Poccuu.

PesynbTaTbl 1 UX 06CYXXAEHUEe

dopMmnpoBaHue u peanmsaums MNOAUTUKU UM-
nopto3samelleHns B Poccuu BbIi3BaHbl MpeuMmyLle-
CTBEHHO BBEAEHMEM CaHKUUI 1 pa3BUTUEM Feononu-
TUYECKOM CUTyauuu, O4HAKO MepBble WarM B 3TOM
HanpasieHun 6binn caenaHbl paHble. Poccuinckag
NONTUKA MMMNOPTO3aMeLLEHMS BKIKOYAET KaK MNpo-
TEKLUMOHUCTCKME MEpPbI, TaK U Mepbl, CTUMYIMPYHOLLNE
HauMOHaNbHOEe Npou3BOACTBO. OCHOBHbIE WHCTPY-
MEHTbl MMMNOPTO3aMELLEHMS BKAKOYAOT TapudHbie
OrpaHUYEHUS Ha IKCMNOPT, MPMMEHEHME Pa3/INYHbIX
aAMUHUCTPaTUBHbIX H6apbepoB, KOCBEHHOE y4acTue
rocyaapCTBEHHbIX OPraHoB BNacCTV B pa3BUTUK MpPO-
MbILLNEHHOCTH, FOCYAAPCTBEHHAS NOoAAEepXKKa MasbixX
U CpeaHnX NpepnpusiTuii, NogAep>KKa 3KCnopTa U T.n.;
cy6CcrManpoBaHmMe MeCTHbIX MPOU3BOAUTENEN; CTUMY-
MpoBaHMe MNpsaMbiX WHBECTUUMA B NpepnpusaTus
MeXAyHapoaHOro ypoBHS; LMMOPOBU3aALMS NPOMBILL-
NEeHHOCTKW; HanpaBAEeHHOCTb Ha NOAAEPXKKY dKCNopTa.

MporpaMmma uMmnopTo3aMelleHuUs B Poccuickon
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®depepaunm Hanbonee akKTUBHO peann3yeTcs B:

e (CeNlbCKOM XO39MCTBE, OCHOBHbIE MHCTPYMEHTbI
- 3anpeT BBO3a psAa NPOAYKTOB, JibFOTHblE
KpeauTbl, cybcmanuv mn np.;

e MAaLKWHOCTPOEHUN — B OCHOBHOM B KayecTBe
MHCTPYMEHTOB MCMO/b3yeTCS aKTUBHAs rocy-
[apCTBEHHAsA NoAAep)KKa NponsBoauTenen;

e IT-cpepe - co3maH peecTp OTEYECTBEHHOrO
nporpaMmMHoro obecnedyeHus, Ha KoTopoe
NPUHYOUTENbHO NepeBoAaT rocyaapCTBEHHbIE
yypexaeHus, obpasoBaHue, MeguuvHy u ap.
cdepsbl; KpoMe TOro, pa3BMBaeTCcs U NPOU3BOA-
CTBO «Kenesa»,

e roCyoapCTBEHHbIX 3aKymnKax.

CaHKUMOHHbIE Mepbl 3anagHbiX CTpaH, 6e3-
YCNOBHO, HAaHEC/IM KONOCCalNbHbIM Bpen SKOHOMUKE
Poccun, HO B TO Xe BpeMs crnocobcTeoBanu 6naro-
MPUATHBIM U3MEHEHMSM B pPa3BUTUM paaa oTpacnen.
MIMEeHHO caHKUMM NOMOrAKU CTpaHe 3a OTHOCUTENIbHO
HENpPOAO/IKUTENbHbIN CPOK NPNOBPECTN HOBbIE KOM-
neTeHuun B page cdep. B HacTosIwee BpeMs 3aBUCHU-
MOCTb OT 3apybBeXHbIX TEXHOJIOMMI CTana MeHblue,
XOTS BCe ele A0BOJIbHO BbICOKA.

B kntoyeBbIX OTpacasiX 3KOHOMUKU rOCyAapCTBOM
onpeneneH cTtpaTernyeckuii nepevyeHb NpoayKumm
HauBbICWUMM MNPUOPUTETOM UMMOpTO3amelleHuns. B
Hanbonbwen cTeneHn OT MMNOPTHOTO CbIPbSl U KOM-
MNAEKTYIOLWKUX 3aBUCAT CebCKOE XO35MCTBO, MaLLUUHO-
cTpoeHue un IT-cpepa, HEKOTOpPble TOBApPbl rOC3aKy-
nokK, roe 4ons nMmnopTta foxoaut oo 90% npu npoms-
BOACTBE OTAE/NbHbIX TOBaposB [17].

Poccuinckoe cenbckoe XO3SMCTBO MOXHO pac-
cMaTtpuBaTb 4YyTb /I HE KakK OCHOBHOrO BbIr040-

30

28

26

NpoLEsT

24

22

npuobpeTtaTens OT CaHKUUMOHHOrO pexuma U npo-
rpamMMbl  MMMNOpTO3aMelleHusl. ArpapHblii  CeKTop
6onbwe Apyrux Ao6uacs ycnexos MO 3aMeLeHuro
MMMAOPTHOM NPOAYKLUM U NPOM3BOACTBY. HeKoTOpble
nporpamMmbl NO NOAAEPXKAHUID OTEYECTBEHHOW Mpo-
OYKUMM Hayvanucb paHble KpusucHoro 2014 r.: B
2010 r. Bbiwen ykas MNpe3ugeHTta Poccumnckon Pepe-
paumu 0 (PUHAHCOBOM NoAfepXKKe CenbCKOXO03S5M-
CTBEHHOrO CeKkTopa, a B 2013 r. 6bi/1a NpUHATA CEMU-
NeTHSS nporpaMma No pa3BUTUIO arpapHOM COCTaB-
nawwen crtpadbl. C 2014 r. Mepbl YCUAUAUCH, NPOLO-
BO/IbCTBEHHOE 3MGapro ybpano C HauWMOHaNbHOMo
pblHKa 4aCTb MHOCTPaHHbIX MPOAYKTOB, YTO MO3BO-
NUN0 OTeYeCTBEHHOMY CefIbCKOMY XO38MCTBY CTaTb
OCHOBHbIM NMOCTABLLMKOM A5 POCCUSH.

AHanu3 AMHAMUKKU MPOU3BOACTBA OTAENbHbIX BU-
[O0B MULLEBbLIX MPOAYKTOB B HaTypaJibHOM Bblpaxe-
HUW MO3BONWMA cAenatb BbIBOA, YTO HabnaaeTcs
pPOCT MpPaKTUYeCKU Mo BCEM MO3ULMUSAM: MSCO U MO-
JI0YHaa NpoAaykKums, MOpoXXeHoe pblibHoe dune, 3a-
MOPOXEHHble 0BOWM U rpubbl, GPYKTbl, Arogbl u
opexu cyweHble. McknoueHne - XuBas, CBexas unm
oxnlaxxaeHHas pbiba, NpoOU3BOACTBO KOTOPOMN YMEHb-
wunnocb Ha 21.5%, a Takke KonbacHble nsgenms, CHU-
XXeHne Npomn3BoACTBa KOTOpPbIX cocTtaBuno 1.5%. Co-
rMacHO [AaHHbIM  HauMoHanbHOro pPEeMTUHIOBOrO
areHTCTBa, MMMOPT MAcCa U CybnpoayKkToB U3 CTpaH
Esponerickoro Coto3a cokpaTtunacs ¢ 2.5-3 MH. TOHH
B 2000-e rr. no 600 TbiC. TOHH B 2020 r., UMNOPT CBU-
HUHbI o6Banuncsa B 10 pas, 9610K U rpywl cTanm 3aBo-
3UTb U3-3a pybeXka HanoNOBUHY MEHbLUE, OBOLLEN —
Ha yeTBepTb. O4HAKO OYEBUOHO, YTO SIPKO BbIpaXKeH-
HOM AVHaMWKWN HeT (puc. 1).

Puc. 1. Dons UMNOPTHbIX NPOAOBO/IbLCTBEHHbIX TOBAapOB B TOBAPHbIX pecypcax po3HUYHOM TOProBau NpoAOBOJIbCTBEHHbIMU
ToBapamu B Poccumn / Fig. 1. Share of Imported Food Products in the Commodity Resources of Food Retail Trade in Russia

MUcTouHmk: [18] / Source: [18]

B uncne nonoxKmtenbHbIX U3MEHEHUN MOXHO OT-
MEeTUTb TaKXke cneaytoulee. ExxerogHo ysenmumsaeTcs

3KCMOPT POCCUMCKUX CENbCKOXO3SNCTBEHHbIX MNpOo-
AykToB. B npoweawem pgecatunetun  Poccus
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CYLLEeCTBEHHO HapacTuna NpoOU3BOACTBO MLUEHMULbI U
cTana nuaepoMm no ee akcnopty, o6orHas CLIA. Oco-
60e pasBUTUE HAUYMHAIOT Moay4vaTb OTPAC/AM, paHee
He urpaslwue 60NbLLION pONU B arpapHOM CeKTope:
3epHO6060BbIe, MOACONHEYHMK, CaXxapHaa cBekna. B
XMBOTHOBOAYECKOM CEKTOPE TOXE eCTb MONOXUTENb-
Hble M3MEHEHMSs: Ha (POHEe COKpalleHUs Ha oTeuve-
CTBEHHOM pblHKE 3apybeXHbIX MSACHbIX U3aenumn
MeCTHble npepnpuHMUMaTenu pacwmpuam NpomsBoa-
CTBO, YTO B UTOre NpuUBENO K yBeUYEHUIO IKCNopTa
pPOCCUMNCKOrO MSICa B HECKOJIbKO pa3 3a nepuopg 2015-
2020 rr. B 2020 r. 3KCNOPT pOCCUMNCKOro NpoaAoBO/Ib-
CTBMS BMepBble NpeBbiCUA UMNOPT 1 cocTaBmn 30.665
mnpa. ponn. CIA, unn 79.429 MnH. TOHH B HaTypalb-
HOM BbIpaXXeHuU. DKCNOPT MscCa AOMalHen NTuubl
cocTtaBngeTr 6onee nNoNOBUHLI OT O6LLen [ONU 3IKC-
nopTta Msca n obecneymBaeT pa3BUTME OAHHOW OT-
pacnu [19].

OLHaKo, HECMOTPS Ha HOBble peKkopabl U AOCTU-
XeHUS, Henb3a CKasaTb, YTO POCCUIACKAsa arpapHas
cucTeMa HaxoguTcs B CcTabunbHOM cocTosiHuu. Co-
rMacHO HEKOTOPbIM OLEHKaM, 3a 8 neT, npoweatme ¢
Havana NporpaMmbl UMNOPTO3aMELLEHUS, HE BO BCEM
YAAN0Cb AOCTUYb MOCTABJIEHHbIX Lenen. Tak, UMNnopT
MOJIOYHOM MNpOoAYKUMM CcoKpaTuncs Ha 20%, B TO
BpeMS KakK LeneBomn nokasartenb coctaBnaet 30%; nm-
nopT OBOLLEN YMEHbLUMICS Ha 27 % (LeneBo nokasa-
Tenb — 70.3%), 04HaKO 3TO YXXe B 3HaUUTEIbHON CTe-
NneHun CBSA3aHO C KaMMaTuyeckumm ycnosusmu. Co-
rnacHo AaHHbIM PenepanbHON TAMOXEHHOM CIYyXKObl,
[0N9 3KCnopTa NpoAo0BO/IbCTBEHHbLIX TOBAPOB U Cbl-
pbsi AN UX NPOU3BOACTBA B TOBAPHOM CTPYKTYPE 3KC-
nopta B aHBape-utone 2021 r. coctasuna 6.8% (B aH-
Bape-utone 2020 r. - 7.9%), dusnyeckme ob6bEMBI
CHU3UAUCL Ha 6.5% [20]. Takum 06pa3oMm, Hanmuo oOT-
puuatenbHaa TeEHOEHUMS.

Bo-nepBbiX, MO CEeNbCKOXO39MCTBEHHOMY 3KC-
nopty Poccms nuwb B HECKONbBKUX OTpacisiXx MMeeT
KOHKYpUpyloLwme ¢ opyrumMmm cTpaHamMm nokasaTtenm -
MHOIrMe oTpaciu (Hanpumep, MACHas), HECMOTPS Ha
MacwTabHoe Npon3BOACTBO, HE MOTYT BbIMTM B MUPO-
Bble nnaepbl, NOCKONbKY BHYTPWU CTPaHbl CyLLecTByeT
3HAYUTENbHbIN CNPOC Ha AAaHHYH NPOAYKLMUIO.

Bo-BTOpbIX, 4O CUX NOP MOJIHOCTbID He peLleHa
npoénemMa C CeNbCKOXO3SMCTBEHHOMW TEXHUKOW U
o6opynoBaHneM. Hanpumep, Bbinyck paaa o6opyno-
BaHUS B XXMBOTHOBOAYECKOM CEKTOpE, CrneumanbHbiX
TPaKTOPOB 419 Caf40BOACTBA U CAMOXOAHbIX CBEKJIO-
y60pOUHbIX KOMBarHOB ewwe B 2017 r. NONHOCTbIO OT-
CYTCTBOBAJI, U TONMbKO Ceryac NosIBASKOTCA MOMbITKU
3anycTuTb NpOU3BOACTBO.

B-TpeTbux, Poccust He MoxkeT obecneynTb OOCTa-
TOYHble 06bEMbI NPOM3BOACTBA B BAaXXHOW 019 Npo-
[0BOJIbCTBEHHOM 6€30MaCcHOCTM CTPaHbl MOJOYHOM
oTpacnn. MMNopT HEKOTOPbIX MOMIOYHbIX TOBApOB
(KMCnoMonoYHas npoAaykKuus, Cyxoe uesbHoe MOo-
Noko, MopoxeHoe) B 2020 r. 4OCTUI MCTOPUYECKOro
MaKCMMyMa U, LaXKe HECMOTPS Ha BbICOKME MOLWMHDbI,
YacTb NPOAYKLUU, HANpUMeEp, U3 JITaTUHCKOM AMepUKU
n benapycu, MOXeT CTOUTb AelleBsie POCCUNCKOW.
BBeneHHble KOHTPCAaHKLUUM He NOMIHOCTbLIO NepeLunn B

MMnopTo3aMeleHe - 4YacTb MNpoAyKUUM Tenepb
BBO3MTCS U3 ApYyruX CTpaH. HanpruMep, OCHOBHbLIM Mo-
CTaBLLMKOM MOJSIOYHOW npoayKkuum cTtana benopyc-
cug, a pbibbl — Yunm n Mapepckme octposa. OBoLm
Tenepb NocTynakT n3 Kntag, a GpykTbl U3 dKBagopa
[19].

Opyrve oTpacnu TakXke He CMOMAM NOMHOCTbIO A0-
CTUYb HAMEUYEHHbIX Lenen U orpaHUYnInuChL NuLlb He-
6onbwmMm ycnexamu. bonbwe Bcero npo6aem BO3-
HUKAEeT B TSHXKENOM NPOMBbILNEHHOCTU, YTO OBYCNOB-
JIeHO HeCKoNbKMMK nNpuvnHamu. Bo-nepsbix, B Poc-
CUM OTCYTCTBYET HAKOM/EeHHas Hay4YHO-TexXHu4yeckas
6a3a. Bo-BTOpbIX, PUHAHCUPOBAHMUS, BblAEEHHOIO
Ha pa3paboTKy OTCTarowWwen oTpacaum, 6610 HepocTa-
TOYHO. B-TpeTbux, 6bICTPO yBENUYUTL MPOM3BOACTBO
Obl10 HEBO3MOXHO, MOCKOJIbKY MPUCYTCTBOBaNa 3a-
BMCUMOCTb OT MMMOpPTa, MecTaMuM OOXOASWas Ao
90%. B-ueTBepTbIX, HE BCE NpeanpuHMMaTenu Bbinm
rOTOBbI K Mepexoay Ha oTe4YeCTBEHHbIN TOBap.

Mepuopn 2014-2015 rr. 6611 CaMbIM yCNELWHbIM A1
OTEeYeCTBEHHOM TSXKeNoW MNPOMbIWAEHHOCTU: B AOe-
kabpe 2014 r. nuwb 40% npegnpusatnin coobmnn,
YTO HEe MOTIYT AaXKe YaCTUYHO OTKa3aTbCs OT UMMOPT-
HOro o6opynoBaHus U 37% - OT UMMNOPTHOIO CbIpbS;
30% npeaonpuatuin K 2015 r. 6b11M roToBbl 3aKynaTb
TOJNIbKO OTe4YeCTBEHHYK npoaykuuio. OgHaKo yxe K
2017 r. yMcno npeanpusaTUn, OTKa3aBLIUXCSH OT UM-
NnOpTHOro o6opyaoBaHMs, COKpaTUIOCh A0 7%, a OT-
Ka3aBLUMXCSH OT Cbipbsl — A0 8%, UTO O3HAYaNo yBenu-
YyeHne 3aBUCMMOCTM OT 3apybexkHOM MpoAyKUMKU U
He3(hPEKTUBHOCTb MNPOTEKLMOHUCTCKON MONUTUKU
rocypapctea. NpuurvHamMm Takux CTPYKTYPHbIX U3Me-
HEeHUI OblNo: OTCYTCTBME HA OTEYECTBEHHOM pblHKE
HY>XHOrO TOBapa; HM3KOe KavyecTBO 060pyaoBaHUS U
Cblpbsl; HEAOCTAaTOUYHbIE 06bEMbI BbIMyCKa, 3aBblLIEH-
Hble LLeHbl HAa OTeYeCTBEHHbI MPOAYKT U NMpuemne-
Mble LUEHbl — Ha l/IMI'IOpTHbIl7I.

Cutyaumsa Ha dapMaueBTUYECKOM pbIHKE Takxe
Bbl3blBaeT onaceHmnsa. HecmMoTps Ha BblaeneHue cy6-
CUOMM Ha NOKPbITUE YacTu pacxonoB dapmaLeBTuye-
CKUX KOMMAHUN U BbIroAHblIE KpeauTbl, TEMNbl Nepe-
Xoga C UHOCTPAHHbIX MEOUUUNHCKUX MpenapaToB Ha
OTEYEeCTBEHHbIE OYEHb HU3KME: 3aBUCMMOCTb OT UM-
rnopTa, No COCTOSAHMIO Ha KoHew, 2021 r., yCTaHOBMUNIACh
B npeaenax 64% B OEHEXHOM BblpaXxeHUn. B 1o xe
BpeMS B HaTypaJibHOM BblpaXeHUN OOMUHUPYET Bbl-
nycKk oTevyecTBEHHbIX (apMnpenapaToB, CTOMMOCTb
UX 3aMEeTHO HuXe. [pn 3TOM BpPEMEHHbIN OTKas OT
MHOCTPaHHbIX MpenapaToB NoKasas, YTo OTeYeCTBEH-
HbIM NPOAYKT UMEET paa HEeraTUBHbIX MOMEHTOB: 3a-
BbllLIEHHAs LLeHa BBMAY AOPOroCcTosiLEero npousBoa-
CTBa, HM3KOE KAa4yeCTBO, KOTOPOE HE MOXET KOHKYpU-
poBaTb C 3apybexHbiM, M yCTapeBLUUIA aCCOPTUMEHT
[21]. B To e BpeMa cnenyeT OTMETUTb, YTO PbIHOK
(apMaLEeBTUYECKON MNPOAYKLUMU paCTeT CpeaHUMum
Temnamu 10-15% B rog.

Lenn no wuMnopro3amelleHuto MeauuUUHCKOro
060pyAOBaAHMA U MEAULIMHCKUX N3OENNIA, NOCTaBEH-
Hble K 2020 r. B COOTBETCTBYIOLLEN noanporpaMme B
paMkax penepanbHOM Leneson NnporpaMmmel «Passu-
Tme MeaULNHCKOWN 7] dapMaueBTUYECKOM
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MPOMBbILLEHHOCTU», Poccmnen He 6binn 4OCTUTHYTHI. B
2015 r. npegnonaranock, 4To K 2020 r. ponsg poccun-
CKUX npoussoauTenen B obwem obbemMe ykasaHHOM
npoaykuum coctasut 40%, HO (akTUYECKU AAHHbIN
rnokasaTenb okasascsa B 1.5 pa3a MeHbLle.

AHanorunyHaga cutyauma Habnwopaetca u B IT-
oTpacnu. MonbITkKM M36aBUTLCS OT UMNOPTA TaK U He
YBEHYANNCh YCNEXOM: Y HEKOTOPbIX MMMOPTHbIX TO-
BapoOB A0 CMX NOP HET POCCMMNCKMX aHaNoros, pa3Bu-
TUe BHYTPEHHEero rnpou3BOACTBa HEAOCTAaTOYHO, KakK
cnepcTeme, UMMNOPT TEXHONOMMYECKON NpoayKuun B
Poccuun, no-npexkHeMmy, npesblilaeT IKCNopT. B To xe
BpemMs [0ns9 NporpamMMHOro obecneyeHus oTeve-
CTBEHHbIX NMPOU3BOAUTENEN B HACTOsILEee BpeMs Co-
cTasnsieT 6onee 50% B rocsakynkax.

PocT pblHKa oOTeyecTBEHHOro MNPOrpaMMHOro
obecneyeHmsa B 3HAYUTESIbHOM CTEMNEHM Habnwaa-
€TCS B rOCyfapCTBEHHbIX KOPNopaunsax M KOMMNaHMax
C rocynapcTBEHHbIM yyacTmeM. B 1o e BpeMms cyule-
CTBYIOT U KOMMepYeckne KoOMNaHum, Haxoaswmecs B
CaHKUMOHHBIX CMMCKaxX WMHOCTPAHHbIX rocynapcTs,
WM KOTOpble MOryT Tenepb B HMX NOMNacTb — oTeye-
CTBEHHbI COPT ANg HMX ToXXe Bonee npepnoyTuTe-
neH. Kpome T0ro, 6aHKOBCKMIM CEKTOp B Lensax obec-
nevyeHMsa rapaHTMM Heo6XoAMMOro ypoBHS UHOP-
MauUMOHHOM 6€e30MNacHOCTU U CTabuAbHOCTU paboThl
TakK)Ke aKTUBHO NepexoanT Ha MCNONb30BaHMe oTeye-
CTBEHHOrO NPOrpaMMHOro ob6ecneyeHus.

LDonga sakcnopta ToBapos UKT oT obuwero o6bema
3KCnopTa B PoOCCHM Ha NpOTAXKEHUM BCEN MCTOPUN UX
CyL,ecTBOBaHUS He npeBblwana 1% (0.6% B 2020 r.), B
TO BpeMs Kak MMPOBOM MokasaTesb coctaBun 14.3%
(Habnwopaetca 6biCTpbii pocT ¢ 2012 r.). Bbicokas
[0S UMNOpTa XapakKTepHa Ans poCCUMCKOro ToBapo-
o6opoTa ToBapos MKT. B OCHOBHOM K3-3a pybexa
BBO34TCS KOMMbIOTEPbLI U NepudepunHoe obopyao-
BaHWe, KOMMYHMKaLUMOHHOE 060pyaoBaHMe U ap.

CaHKUMUOHHbIE Mepbl MO OTHOWeEHMI K Poccunm un
ee OTBeTHas peakumsa B KpaTKOCPOYHOM nepuoae Cco-
3[4a10T YC/IOBUS €CIM He pocCTa, TO XOTS 6bl CTUMYNU-
pPOBaHUS 3KOHOMUKU, MOTMBALUU K ee MoAepHM3a-
UMM M OTKasy OT MMNOPTHbIX TOBapoB. HO B ponro-
CPOYHOM Nepuoae CaHKLMKU NO OTHOLIEHUIO K Poccum
M OTBETHbIE MepPbl 3HAYUTESIbHO CHUXKAKOT BO3MOXKHO-
CTU 3alumLLaeMbIX oTpacaen go6UTbCS BbICOKOM KOH-
KYPEHTOCNOCOBHOCTU M AONTOCPOYHOro passutus. B
Hayane, BO3MOXHO, CaHKLUMOHHbIE Mepbl U Mocnea-
CTBUSA OT HUX BblU nepekpbiTbl CHUXKEHNEM LUEH Ha
HedTb, HO 3a 6onee ANnTeNbHbI BpEMEHHOW Nepuoa,
3TO 3HAYMUTENIbHO NOMELaNo NpmuBneYb B POCCUIO UH-
BECTUUMN, CTUMYMPOBATb 3KOHOMUYECKOE pa3BuU-
Tne. B 10 xe BpeMs KOHTpMepbl Poccum 6binm coctas-
NleHbl rpaMoOTHbIM 06pasoM U  [ENCTBUTENBHO
HaHeCAM HEeKOTOpble OoTpuuaTesibHble MOoCneacTBus
3KOHOMMYEeCKOMy pa3BuTuio EBponerickoro Cotosa.

HeratmBHble nocneacTsns MMNOPTO3aMELLEHUS
06yCnoBNEeHbl MPOSABIEHUEM MUHYCOB MNPOTEKLMO-
HU3Ma - 3HAYUTEJIbHbIM CHUXEHUEM YPDOBHSA KOHKY-
pPEHLMU, MPUYEM C PbIHKA BbIHYXXAEHHO YLUN BO MHO-
rmx oTpacngax 6onee cunbHble KOMMNaHuW. B pesynb-
TaTe OTeyeCcTBEHHble MNpPoOM3BOAUTENU YBEIUYUIU

o6beMbl NPOU3BOACTBA U peanmsauum, O4HaAKO Kaye-
CTBO 3a4acCTyd OKasanocCb Ha AOBOSIbHO HWU3KOM
ypoOBHe. B ycnoBmax orpaHMYeHHOM KOHKYPEHUMU U
BbICOKOIO CNpoOCa HEKOTOPble KOMMAaHUU He MOryT, a
Kakmne-To M He CTPEMATCS yNyyLllaTb KAYeCcTBO, a LieHbl
Ha TOBapbl BCe paBHO Bblpocau. [MokasaTtenbHasa cu-
Tyauus CNOXWAacb Ha pbiHKE CbIPpOB U psaaa MoOsoY-
HbIX MPOAYKTOB. B pe3ynbTaTbl HEBO3MOXHOCTU BbICT-
poro yaoBneTBOpPEHMS Cpoca akTUBHO CTanu npume-
HATbCS NaNbMOBOE MAC/1I0 U CyX0e MOJIOKO. 3a 2014 r.
NpOn3BOACTBO CbIPOB, B KOTOPbIX MOJIOYHbIE XUPbI
3aMeHeHbl Ha pacTuTenbHble, B Poccmnu yBenmumnnochb
[0 116 TbiC. TOHH — Ha 24% [18].

TakuM 06pa3oM, OQHOM U3 KIKUYEBbIX Npobnem,
CBSA3aHHbIX C MONUTUKON UMMNOPTO3aMeLLeHUS, SBNS-
€TCS HeCNOCOBHOCTb MHOMMX OTEeYeCTBEHHbIX aHano-
roB MMMNOPTHbIX TOBAPOB KOHKYPUPOBATb C HUMM KaK
no LeHe, Tak U MO KayecTsy.

Kpome TOro, nonutmka npoTeKUMOHM3IMa AABHO
OCYXXAaeTcsl Ha MeXAyHapoaHOM ypoBHe. NonuTtmka
OrpaHMYeHUs UMNopTa MOXET BbITb BOCMPUHATA roc-
yAapcTBaMu U rnobanbHbIMU KOPNOpauusMmn Kak He-
OPY>KeCTBEHHbINM LWar, CHUXKaKTCA CTUMYIbl A5 MOon-
HOLLEHHOro COTpyAHMYecTBa, 0coO6eHHO B Hanpasne-
HUAX, NpeanonararwWwmux nepepadvyy TeXHONOMMM, No-
CKOMIbKY OYEeHb 4acTO TEXHOMOrMu nepenarTCs
MMEHHO 33 A0CTYMN K HALMOHANbHbIM PbIHKaM.

O4yeBUOHO, YTO 019 OOCTUXKEHMS Doslee BbICOKOro
KayecTBa BbINyCKAaeMOWM NpoaAyKUMU NPU aAeKBaATHbIX
3aTpaTax Heob6xooMMO UCMONb30BaHWE COBpPEMEH-
HOro 060pyAOBaHMSA U TEXHONOMMW, NPU 3TOM O4e-
BMOHO, YTO MMNOPTHOE ob6opynoBaHUE, NPpUMEHSse-
MO€ BO MHOIMMX OTpPaACAsX, Ny4ylwe OTeYyeCTBEHHOrO:
6onee 3KOHOMMUYHO, 3ddekTuBHO. Co3gaHue oTeve-
CTBEHHOro 060pyn0BaHNA aHANOTMYHOIO YPOBHS CO-
NnoOCTaBMMOro KayecTBa TpebyeT, Kak MUHUMYM, Bpe-
MeHMU, Npn 3ToM Poccung NnoCTOAHHO 6yaeT «40roHs0-
LLEem».

NvkBMpaumsa TeXHONMOrMYeCcKoro OTCTaBaHMSA 3a
cyeT pa3paboTKmM COOCTBEHHbIX TEXHOMOrMM SBAS-
€TCS OAHMM U3 MPUOPUTETHLIX HAMPABAEHUA MONU-
TUKKM MMnopTo3amelleHnsa B Poccum, ogHako Takme
BO3MOXHOCTU NPaKTUYeCcKn B N06OM CTpaHe OrpaHm-
YeHbl — N0 KpanHen Mepe, Tak CYUTAIOT SKCNepPTHble
coobulectsa [22]. NMpoBeaeHne COBCTBEHHbIX Hayu-
HbIX MCCNeaoBaHui TpebyeT 3HAYMTENbHbIX 3aTpar,
Kak (PUHAHCOBbIX, TAK U BPEMEHHbIX, MPU 3TOM He
[aeT rapaHTUPOBAHHOIO pe3synbrata. B 1o ke Bpemsa
dunHaHcoBble pecypcbl B Poccmn orpaHuyeHbl, SKOHO-
MUKA ONUTENbHOE BPEMS HAaxXoauTCs B KPU3UCHOM
CoCcTosiHUN. MOMUMO PUHAHCOBbLIX pecypCcoB AN pas-
paboTKM U BHeOpEeHNS COBCTBEHHbIX TEXHOMOTUI He-
06X0AUM CYLLEeCTBEHHbIN YenoBeyeckun kanutan. K
COXKaNleHUID, Ha NMPOTSXKEHUU MHOTMX neT Habnwaa-
€TCs OTTOK YenoBeyeckoro Kanutana 3a rpaHuuy. B
TaKMX YCNOBUSAX NpeoaosieTb TEXHONOIrMYECKYo cTar-
HauMio U BbIMTU Ha MUPOBOM PbIHOK C KOHKYPEHTO-
CNOCOBHOKM NpoAyKUuMen NpeacTaBnaeTCcs Henerkom
3a0a4en.

B uenom passutnio 3KOHOMMYECKOro noTeHumana
Poccuinckon depepaumu npensaTcTBYOT cneayowme
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daKkTopbl.

1) BbICOKMI YpOBEHb (eaepanbHON, permoHanb-
HOM N MeCTHOW Koppynuuu. Mo gaHHbIM oT4YeTa Mu-
HUCTEPCTBa BHYTpeHHUX Aen Poccuickon depepa-
uumn, B 2021 r. B Poccum 3apernctpupoBaHo Ha 27.8%
6onble npecTtynneHuin, CBA3aHHbIX C B3ATOYHUYe-
cTBOM (6onee 18.5 Tbic.), yem B 2020 r. NMpuuem 6onee
5 TbiC. NpUXOAUNUCH Ha HaKTbl NOSYYEHUS B3STKMU, NO-
UTh 4.5 TbiC. — Ha Ogady B34TKM, 6onee 2 TbiC. — Ha Mo-
cpepHuyecTtBo. Bcero B 2021 r. 3aperncTtpupoBaHoO
6onee 35 TbiC. NpecTynaeHUMm KOppynuUMOHHOM
HanpaBAEeHHOCTK, 3TO NOYTU Ha 14% 6onblue, 4eMm B
2020 r. [23]. K coxaneHuo, KOppyMMNMpoOBaHbl BCe
YPOBHU Bnactu - ddenepanbHbli, perMoHabHbIN,
MeCTHbIN. UMNopTo3aMelleHne CTUMYIMPYeTCs rocy-
[apCTBEHHbLIMU CpeacTBaMmn U peanusyeTtcs rocyaap-
CTBEHHbIMU CTPYKTYypaMu. Takum obpas3om, Lenesble
cpencTtesa NoOABEPrakoTCs XULLEHUAM, NPOeKTbl du-
HaHCUPYKTCA C NnepebosaMun; 3TO CHMXKaeT adhdeKTUB-
HOCTb peanusyeMbiX NPOrpamMMm MMMNOpPTo3aMeLLeHUs.

2) Peanusaumsi nOAUTUKU MMMOPTO3aMeLLeHUs
yepes UHCTUTYT roCyAapCTBEHHbIX U MYHULUMANbHbIX
3aKynoK, SBASIIOWMINACS, KaK U3BECTHO, OAHMUM U3 Ca-
MbIX KOPPYMMUPOBAHHbIX MHCTUTYTOB roCcyaapCcTBeH-
HOW Bnactu. MNMpuyemM 3TOT pakKTOp MMEeT MecCcToO BO
BCEX NPUOPUTETHbLIX C TOUKU 3PEHUSA NMONUTUKU UM-
nopTo3aMeLLeHnsa oTpacnsx.

3) lMpoBeaeHWe NOUTUKM UMMIOPTO3aMeLLEHUS B
YCNOBUAX pafuKanbHbIX 3anpeTuTeNibHbIX Mep: «3a-
npeTunun, Ho He 3amMecTunun!». OTBET Ha BHeELIHEe3KO-
HOMMYECKMEe CaHKuMK 3anaga co CTOPOHbI Poccuu
6b111 KECTKUM, HO NMPU 3TOM HE YUYUTbIBANOCh, YTO AN
HanaxuBaHMs COBCTBEHHOro MPOM3BOACTBA C MO-
MeHTa BBeAEeHUS 3anpeToB U A0 NoNy4YeHUs XoTs 6bl
KaKUX-TO MEpPBbIX Pe3ynbTaTOB HY>XHO Bpems. B oT-
OenbHbIX CerMeHTax Takas NonnTUKa NpuBena K BO3-
HUKHOBEHUIO KPUTUYECKUX CUTyauumi. B yacTtHocCTy,
6b1n 3anpelweH BBO3 B CTPaHy psiaa ekapCTBEHHbIX
npenapatos, MOTUBauuer nAna 3anpeta SBUIOCH
yTBEPXAEHME O Npou3BoacTBe B Poccuu goctaTtou-
HOro KonunyecTBa aHanoros. OQHako MO3Xe okasa-
N10Cb, YTO OFPOMHOE 4YUCNO0 NKaen (Npu4eM MHorue
M3 HUX — OeTu) ocTanocb 6e3 MegnuKkaMeHTO3HOM no-
MOLLLM, MOCKOIbKY MMMAOPTHOrO NpenapaTa HeT B Cuny
3anpeTa, a OTeYeCcTBEHHbI He NoMoraeT [24]. 3anpeT
Ha BBO3 annapaTtos MBJ1 npueBen K CO34aHUKO MOHO-
noaMnu OJHOro poOCCUMCKOro npowmssoauTensd. Euwe
C/IO)KHEee oKasanacb cutyauusa B IT-chpepe. MHOrum
rocyaapCcTBeHHbIM KOMNaHUAM 3anpeTuam Mcnonb3o-
BaTb MHOCTPaHHOE MnporpaMmMHoe obecnevyeHue u
obopypoBaHue. OgHako B Poccum MHorne Heobxoam-
Mble o9 paboTbl NO3MUMM BOOOLLE HE NPOU3BOASATCS.
JTO nNpuBeno K TOMy, YTO rocyaapCTBEHHble OpraHu-
3aummn 6blN BbIHYXXAEHbI NpnobpeTaTb NCEBAOPOC-
cunckoe obopynoBaHUe C NepekneeHHbIMU 3TUKeT-
KaMW 1 NOMb30BaTbCA POCCUMCKMMM NNATHBbIMU NPO-
rpamMmamu, nepenenaHHbIMM U3 3apybexkHOro CBO-
604HOro NnporpaMMHOro obecneveHums.

4) Hu3Kasg KOHKYpPEeHTOCMOCOB6HOCTb M 3KCMopT-
HblW MNOTEeHUMan OTeyeCcTBEHHOM NpPOoAyKUMMK, Hera-
TUBHO oTpaxatowmecs Ha BHYTpEHHEM

notpebutenbckom cnpoce. MNpu 3TOM No paay nos3u-
UM HabnogaeTcsl BbICOKAs KOHKypeHums (Hanpwu-
Mep, B chepe nporpaMMHOro obecrnedyeHus).

5) Hu3kuii ypoBeHb ynpaBfieHUs n QyHKUUOHU-
pOBaHUS NMOAUTUYECKNX U SKOHOMUYECKUX UHCTUTY-
TOB, CBSI3aHHbIN NPEUMYLLECTBEHHO C HeAO0CTaTKOM
onblTa ynpaBfieHUa CTPaHOW, PErMOHOM B YCNOBUSAX
pe3Koro 3KOHOMMYECKOro 1 NOJANUTUYECKOro Kpusuca,
BbICOKas M BCe pacTyLwas cteneHb 6ropokpaTusaumm,
MHOXeCTBO NpenaTCcTBUIA Pa3BUTUS CEKTOPa Manoro
MU CpefHero npeanpuHUMaTenbCTBa (BblCOKas agMu-
HUCTpATUBHAA M HANOroBas Harpysku, orpaHuyeHue
[ocTyna K GUHaHCUPOBAHUIO, YCUNEHUE KOHTPONS U
T.4.).

6) HebnaronpugaTHbIN MHBECTULMOHHbIN KINUMAT B
CTpaHe, HeAOCTaTOK MHBECTUPOBaHMSA. MHBeCTULUMK
OCYLIECTBASIOTCH MpeMMyLLeCTBEHHO 3a c4yeT 6roA-
>XETHbIX CPefCTB, YTO HEAOCTAaTOYHO U He Bceraa 3d-
(heKTUBHO.

7) HepocTaToOYHbIN YpOBEHb Pa3BUTUS MHHOBA-
LMOHHOMN MHOPACTPYKTYpbl, Heobxoanmon Ans no-
CTUXKEHUS uener 3KCNOPTOOPUEHTUPOBAHHOCTM.

8) HU3KMA ypOBEHb MPOMBILWIEHHONO MNOTEHUM-
ana B ceKkTope MawnHocTpoeHus. OnepaumoHHas ae-
ATENbHOCTb OONbLWIKWHCTBA OTpacielri HEeBO3MOXHA
6€e3 COOTBEeTCTBYOLWMX MaLIKH n 06opynosaHus. Mpu
3TOM B CEKTOpE CTaHKOCTPOEHWUS MMMopTOo3aMelle-
HMe ele TONbKO HaYMHaEeT pa3BMBaTbCS, OHO COMNpO-
BOXOAeTCa paAuKanbHbIMKU 3anpeTuTenbHbIMU Me-
paMu Ha MMNopT 06OpPYyAOBaHUS LLUMPOKOM HOMEH-
KnaTypsbl. Tak, o MHeHUtO A.T1. OBUMHHUKOBA, «pa3Bu-
TMe O6OpPOHHO-MPOMBILWIEHHOrO KOMMAekca no
YPOBHIO CBOEro TEXHOJIOMMYECKOr0 pa3BUTUSA HaXo-
AUTCA MoKa ewe B YEeTBEepTOM TeXHONIOrMyeckoMm
yknage nmbo Ha Ha4vanbHOWM CTaAMM NATOrO TEXHONO-
rmyeckoro yknaga, a COOTBETCTByKOLWME OTpacau B
NPOMBILWNEHHO Pa3BUTbIX CTPaHaX — Ha HayalbHOM
CTaguun LWecToro TeXHONOrMYyeckoro yknaga. Takmm
obpa3oM, MMeeT MeCTO TEXHONOrMyeckoe oTcTaBa-
HUEe POCCUNCKON OBOPOHHOM MPOMbIWAEHHOCTHU
NnpakTUYeCKM Ha OAMH TeXHONOornmdyeckun yknag (25-
30 neT)» [25].

9) Co3paHue ycnoBuM ANnsg NosiBAEHUS MOHOMO-
nvn. ECTb npuMepsbl, KOrga KOMMaHUA-NpOU3BOAM-
Tenb nNporpaMMHoOro ob6ecneyvyeHus, 4YbM MNPOAYKTbI
noasiexaT rocsakynke, CTaHOBUTCS B PEFMOHE MOHO-
MONIUCTOM U OUKTYET rocyAapCTBEHHOMY 3aKa3uuKy
HEOB60CHOBAHHO BbICOKME LIEHDI.

B [12, 13, 15, 16] TakXe OoTMeyvaloTCcs Takue npo-
611eMbl Kak HegocTaToyHas NpopaboTaHHOCTb NO OT-
AenbHbIM BONPOCAaM 3aKOHOAATENbHOro Nong, HeKo-
Topble npobnembl B NpPOrpaMMHOM obecne4vyeHun,
npoueaypHble acnekTbl U T.n.

BbiwenepeuncneHHble Npo6nemMbl XapaKTepHbl B
uenom ansa npoueccos umnoprosamelweHusa B Poc-
cun. B Kaxaoi otpacau HabnoaarTca ewe U Ceou,
cneundpuyeckme npobnemsbl.

Hanpumep, B chepe nMnoprTosamMeLleHmnsa npoayk-
UMM  arponpoMbIWAEHHOrO0 KOMMAekca npouecchl
TOPMO3ATCA MOCTOSAHHO CHUXKAKLWENCca YUCNEHHO-
CTblO MNPOXWMBAKLWMUX B CENbCKOW MEeCTHOCTH,
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HefOCTaTOYHO pasBUTOM CUCTEMOM CTpaxoBaHUS
CeNbCKOX035MCTBEHHOro 6musHeca, npobneMamu, xa-
pakTepHbIMM ANd pasBuUTUA Manoro 6usHeca B
cTpaHe. KpoMme TOro, HecMoTpsi Ha AOOCTUTHYTble
ycnexu B chepe obecneyeHns ote4ecTBeHHbIMUY NPO-
OYKTaMU NUTaHUS, HE06X0AMMO OTMEeTUTbL Cleayto-
wee:

e ((daKkTMyeckue nokasaTenm ypoBHS camoobec-
nevyeHmMsa No psaay NpPoayKUMU BCE eLle HUXKe
NOPOroBbIX 3HaYEHU;

e rocynapCTBeHHble MporpaMmbl NOAAEPXKKU HE
obecneynBaloT B AO/HKHON Mepe AOCTUXKEHUS
OXUAAEMbIX pe3ynbTaToB MOAUTUKU UMMAOPTO-
3aMeLlLeHns — 0onsg UMMNOpPTHOro NPoaoOBOSb-
CTBUS BCE eLle NO0BOJIbHO BbICOKA;

e HayyHble pa3paboTKM M uCCNeaoBaHUA, UH-
dpacTpykTypa Ce/IbCKOXO3SMCTBEHHOIMO
Ha3HayeHus pa3BuTbl cnabo.

[JaHHble NnpobneMbl JOMKHbI peLwaTbCs, B NePBYHO
oyepenb, 33 CYET pPaLMUOHANBHOrO TePPUTOPUANBHO-
oTpacneBoro pa3saeneHuns Tpyaa B arpornpoMmblLLfieH-
HOM MPOU3BOACTBE MPU CHUXKEHUU aAMUHUCTPATUB-
HbIX M  COUMANbHO-3KOHOMUYECKUX Bapbepos.
LJonXHbl NOBCEMECTHO U KOMMJIEKCHO MPOBOAUTLCS
HayyHble UCCNefoBaHUS U BHEAPSATbCS HOBeunwwue
pa3paboTku B MpoLecC CeNbCKOXO3SMCTBEHHOMO
npousBoAcTBa. HopmaTuBHO-npaBoBas 6a3a ang 6o-
nlee pauMoHanbHOro pasBUTUS arponpoMbILLNEHHOro
KOMMMIeKCa CTPaHbl TakXe HYXAAaeTCsd B COBEpLUEH-
CTBOBaHUM.

MMnopTo3amelleHmne B MalWUHOCTPOUTENIbHOM OT-
pacnu, pa3BuTHUe 3KCNopTa NpoAyKUMM OTpaciau, No
MHEHUIO 3KCNEepPTOB, TOPMO3ATCA cheayowmmmn dak-
TOopamMu:

e OTCYTCTBME MacwTabHOM uLeneBOW rocyaap-

CTBEHHOW NOAAEpPXXKWM dKCNOopTa, B pe3ynbraTte
Yero NpomM3BOACTBO IKCMNOPTHOM U UMNOPTO3a-
MewarLwen npoaykumMu He CcTuMynupyeTtcs
DOMKHBbIM 06pa3oM, HOCUT HECKOOPAUHUPO-
BaHHbIN XapakTep 1, cnefoBaTesibHO, Manosd-
GEeKTUBHO;

e HepocTaTovyHas MHOOPMUPOBAHHOCTbL KOMMNA-
HUIM 060 BCeX Mepax rocygapCTBEHHOW NoA-
DEPXKK, Npobnemsbl, CBA3aHHbIE C €e nony4ye-
HUeM;

e HEpasBUTOCTb MHOPACTPYKTYPbl NPOABUKEHUS
3KCMOPTHOM NPpOAYKUUN KaK B Poccuu, Tak 1 3a
pyb6exoMm (npeanpoaa)kHas NoaroToBka, cep-
BUC, NOAAep>KKa TOprnpeacTs U T.4.).

Ona IT-oTpacnu TakXke CBOWCTBEHHblI XapakTtep-
Hble Npo6neMbl B peanusaumm NnoanNTUKM MUMNOpPTO3a-
MeLweHun4d. TaK, HEKOTOpble 3KCNeEPTbl CYUTAKOT, 4YTO
3a4acTyio 06bEKT aBTOMaTM3aUUM K STOMY He roToB,
MOCKOJIbKY MHOIMM KOMMNaHUAM CHa4ana Hago pe-
LWWUTb BHYTPEHHME BONPOChlI CAMOM OpraHmM3aumumn, Ka-
calowmecs MoaepHM3aUnM CUCTEMbI YNIpaBeHUS ae-
aTeNbHOCTbO, (GopMupoBaHuga TpebosaHum K IT-
cucrtemaM. BaxkHo ewe n 10, HaCKONbKO PYKOBOACTBO
npeanpusaTmusi Xo4eT M roToBo NoaaepxmeaTb nepe-
X0, Ha OTeyeCTBEHHble pelleHus, BeAb Murpaums
BCeraa BbICOKO3aTpaTHa U TpebyeT BOBMEYEHHOCTU

(v MOTMBaLMK) BCEMN OPraHU3aLMOHHOMN CTPYKTYPbI.

CornacHoO MHeHMaM psifa CneumanucToB, nepexon,
Ha oTeyeCcTBEHHOE nporpaMMHoe obecneyeHue Top-
MO3UTCH Takxke cnefyrowmmm dakropamu:

e HepocTaTok GUHAHCMPOBAHUSA; O4EBUOHO, YTO,
HanpuMmep, 6roaoXKeTHble o0bpa3oBaTefbHble
yypexaeHus, NoCTOSHHO MCMbITbIBAOWME He-
[OCTaTOK  (PMHAHCUPOBAHUSA, He  UMeKT
CpencTte Ha npuobpeTeHne Heobxoammoro
yncna NMUEH3nn,  eAUHCTBEHHbIN HA OAHHbIN
MOMEHT BbIX0OA4 M3 cuTyauum - bBecnniatHoe
(nMbo Ha ocobbix ycnoBusax) npeaocTaBieHue
HY>XHOrO NporpaMMHoro obecneyeHus;

e HeOOCTaTOYHbI aCCOPTUMEHT NMPOrpaMMHOro
obecneyeHnss OTEYECTBEHHbIX pa3paboTuu-
KOB, T.€. B YC/IOBUSIX LUMPOKON LMdpoBmM3aLmm
TpebyeTcs 60nblIOE KOAMYECTBO pPa3MUYHbIX
CUCTEM INIeKTPOHHOr0 AO0KYMEHTO0060poTa,
OMUCHbIX MPOrpaMMHbIX MNPOAYKTOB, MpoO-
rpaMMHOro obecnevyeHus, HanNnpPaBAEHHOro Ha
peleHne CNOXHbIX Y3KonpodecCcMoHanbHbIX
3apav;

e npobnemMbl COBMECTUMOCTU: HE BCE POCCUMN-
CKMe peleHuUs HaTUBHO COBMECTUMbI C Mony-
NApHbIMUK 3apybeXXHbIMK pOopMaTaMu, MHOrue
3aKa3uyMKM OTKNaAbIBAKOT Mepexod Ha HOBOe
nporpamMmmHoe obecnevyeHue, MOCKOMbKY Ha
cTapoM paboTatb KOMPOpTHee; YToObl n3Me-
HUTb AAHHbIA MNOAXOA, HY>KHbl HE TOJIbKO Kaye-
CTBEHHbIE peleHUs, HO 1 UX BesynpeyHas pa-
60Ta B TeYEeHMe AINTENbHOIrO BPEMEHU; 3aKa3-
YMKWU OOMXKHbI Y6eamTbCsa: NepenTn Ha poCcCuin-
CKOe peleHne MoXHo 6e3 noTepb 1 NPOCTOEB.

B uncne 0CHOBHbIX HanNpaBAeHUN COLMaNbHO-3KO-
HOMMYECKOro passutna Poccum cnenyeTt Ha3BaTb ak-
TUBM3aUMIO NPOLLEeCCOB UUMGPOBU3ALUM IKOHOMUKMU,
0COBEHHO KJIKOYEBbIX OTPacen, MMNopTo3aMeLleHue
B Hanbonee BaXHbIX OTPACASX U OOHOBPEMEHHO UH-
HOBAUMOHHDbIA NyTb pa3BuTua. MepcnekTmBbl Aalb-
Henwero pa3BUTUA POCCUNCKOM SKOHOMUKU B CyLue-
CTBEHHOW CTENeHu OonpenensaTCsd CTPYKTYPHbIMU
npeo6pa3oBaHUSGMU, PaA3BUTUEM BbICOKOTEXHONO-
MMYHbIX COBPEMEHHbIX CEKTOpOB, MOBbIWLEHUEM
YPOBHA MHHOBALMOHHOCTU [26].

Kak yka3zaHo B OT4eTe 0 rnobanbHON KOHKYPEHTO-
cnocobHocTM 3a 2020 r., KOHKYPEHTOCNOCOOHOCTb
CTpaH Ha rno6anbHOM pbliHKE B Te4eHue bamxarniero
BpeMeHM 6yaeT B 3HAUMTENbHOM CTeneHu onpege-
NATbCA UX MHHOBAUMOHHbLIM NoTeHuunanom [27]. B
HacTosLee BpeMs, COrnacHo pentnHry MHgekca rno-
6anbHOM KOHKypeHTOCnocobHoctn 2021 r., Poccus
3aHMMaeT 45-e MecTo cpeau 64 cTpaH [28]. 3TOMY
MHOrO MPUYUH, OOHOM M3 KOTOPbIX SIBASETCS cyLle-
CTBEHHOE OTCTaBaHMe B 0671aCTM MHHOBALMOHHOCTH,
TEXHONOMMYHOCTU, YTO 3aMeansieT, CHMXKaeT 3ddek-
TUBHOCTb NPOLECCOB MMNopTo3amMeLleHnsa. Muposon
OMNbIT 3KOHOMUYECKU Pa3BUTbIX CTpaH MoKasbliBaeT
3aBUCUMOCTb Npupocta BBl oT BHeapeHUs MHHOBA-
UMiA He MeHee 4YeM Ha 2/3. MU3BecTHO, 4TO Ha 1 py6.
3aTpaT npeanpuUaTms, akTMBHO UCMNOJIb3YOLWME NHHO-
Bauum, nponssBoaaT B 7-10 pa3 6onblue npoaykumu,
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YyeM Npu Co34aHUM ee Ha OCHOBE TPaAULMOHHbLIX TeX-
Honorun [26].
AHanus pesynbTatoB MMMNOPTO3aMeELLEHUS B 3KO-
HOMUKe Poccrmn No3BONSET caenaTth BbIBOA O TOM, UTO
TEMMbl peanu3auumn NOJUTUKM UMMOOPTO3aMeELLEHUS
HUXe oxuaaembiX. B npouecce nccnenoBaHms 6bin
BbiIBNeH paa npobnem, KOoTopble MpensaTcTBYOT
yCNewHon peanmsauum nMnopTosamMelleHns B psaae
oTtpacnen. O4eBMOHO, YTO MHOIME U3 HUX 0OYCNOB-
NeHbl YCI0BUSIMWU MaKpPOIKOHOMUYECKOM cpenbl U
reonoamMTUYeCcKom cuTyauuemn, B CBSA3M C YEM B Cna-
601 cTeneHW noanexaTt perynnmposaHuto. MoaTomy
BaXXHO MAEHTUPULNPOBATb T€ KOHTPOAMPYEMBIE FOC-
YOAPCTBEHHOW BNAACTbIO TOYKU (MONUTUKU MMMOPTO-
3aMelLleHmnsl, SKOHOMMYECKOM U NpaBoOBOM Cpeabl, OT-
pacnemn), KOHUEHTPAUUSA HA KOTOPbIX NOTEHUUANbHO
Morna 6bl MO3BOAUTb A0CTUYD Liesier NOANTUKN — po-
CTa NPUOPUTETHbLIX OTPaC/TeNn n SIKOHOMUYECKON He3s-
OMacHOCTU cTpaHbl. ChepyeT TakXke OTMETUTb, 4YTO
Heo6xXo0oMMOCTb YCUIEHUS MNPOLLEeCCOB MMMNOPTO3a-
MelleHUs 06ycnoBaeHa TakXe USMEHEHUSIMU B CBS3U
c naHgemmen COVID-19.
OCHOBHble HanpaBneHUs Pa3BUTUS NMPOMbILLIEH-
HOCTM POCCUKN M ee KOHKYPEHTOCNOCOBHOCTK 0603Ha-
YeHbl B COOTBETCTBYHOLUMX NPOrpaMMHbIX OOKYMEH-
Tax. B HUX yKa3bIiBalOTCS LeneBble OPUEHTUPLI U 3a-
[ayn nNporpammM, 3Tanbl, OKMAAEMbIE CPOKU peanmsa-
LMK, OQHAKO OOCTUXKEHME YCTaHOBAEHHbIX NOKa3aTe-
nen 3a4acTyio 3aTpyAHUTENbHO. HanpaBneHmsa pa3su-
TUS NPOMBIWIEHHOCTU, B TOM Yucie MMnoprtosame-
LWEeHUS, CBS3aHbI C:
e umdposBmsaLmen;
e yBe/MYEHMEM NPOM3BOACTBA M 3KCNOPTA Npo-
AYKUMU C BbICOKOM A0BaBNEHHOM CTOMMOCTbIO,
B TOM YNC/IE€ BbICOKOTEXHOIOMTMYHOM;

e MoOLepHU3auuern TexHonormyeckom 6asbl OT-
pacnen, OpUEeHTUPOBAHHbIX HA UHBECTULUOH-
HbIM CNpPOC;

e COKpalleHMeM 3aBUCUMOCTU SKOHOMWUKU OT
UMMOpPTa KPUTUUYECKU BAXKHbIX ONS YCTOMYU-
BOr0 pa3BUTMS MNPOAYKTOB, 0O60pyAoOBaHUSA U
TEXHONOMMI 00 YPOBHSA MMMOPTO3aBUCUMOCTU
50% n MmeHee; u T.4.

OueBMAHO, YTO OCHOBOW MHHOBALMOHHOIO pa3Bu-
TUS 3KOHOMMKM U MpPOLLEeCCOB MMMOpTO3aMelleHUs
ABNSETCA pa3BUTME MALLUMHOCTPOEHUS — CUCTEMOOD-
pasywouwern oTpacau 3KOHOMUKWU. MIMEHHO YpOBEHb
pasBUTUA MALUMHOCTPOEHUS onpeaensietT ypoBEHb
TEXHONOrMYeckKoro, NPon3BOACTBEHHOrO, KagpoOBOro
noTeHumana, HeNoOCpeaCTBEHHO OTPaXKaeT YpPOBEHb
060pOHOCNOCOBHOCTU CTPaHbI. Npon3BOACTBO BbICO-
KOTEXHOJIOrMYHOW NPOAYKUUU APYrnx oTpacsien He-
BO3MOXXHO 6€3 COBpPEeMEHHbIX, WMHHOBALMOHHBIX
cpencTB Npom3BoACTBa. TaknM o6pa3om, ans ycnew-
HOMO COLMaNbHO-3KOHOMMYECKOro pa3sutna Poccun,
B TOM 4yuncne 3a cyeT 3PPEeKTUBHbIX NPOLECCOB UM-
nopTosamelleHms, Heo6xognMo ocoboe BHMMaHMe
YAENUTb UHHOBALMOHHOMY Pa3BUTMIO MALLMHOCTPOU-
TeNbHOW OTpacau.

Cnepyowmin 3Tan pasBUTUS MMMNOPTO3aMeLLeHUs
6ynetr cBA3aH C pas3BuTMeM, B TOM 4uchne,

rpaXAaHCKUX oTpacnem u cospgaHuveM TexHosornye-
CKMUX Lernoyek — OT UCNOb30BaHUSA POCCUNCKOrO Cbl-
pbs, KOMMAEKTYIOWWUX U CpeacTts npomMssBoacTea Ao
KOHEeYHO NpoAyKLUN.

YunTtbiBag CUTyauMio, CBSI3aHHYK C nNaHoeMuen
COVID-19 n c ycuneHuem reononnTUHecKoro gasrne-
HU$, B MpOrpaMMe UMMnopTosamMeLLeHns 6onbLue BHU-
MaHuUa OyaeT yaenaTbcs CTUMYIMPOBAHUIO paspa-
©0TKM COBCTBEHHOTO CbIpbsl, MAaTEPMANOB U KOMMJIEK-
TYIOWMUX, B TO BPEMS KaK paHee akueHT aenancs Ha
BbIMyCKe KOHEeYHOM NnpoayKkumu. Kpome Toro, Heo6xo-
AnMo onepexatwee duHaHcuposaHme HANOKP B 06-
NacTm uMnopTo3aMeLleHus.

Lnopposaa TpaHchopMaumsa oTpacien TaKxKe
AO/MKHA pewaTb 3a4avyn UMMopTo3aMelleHus; B
HacToglee BpeMsl MHOrMe nonynspHble 3anagHble
NpoAyKTbl HE MMEIT aHanoros B Poccuu, Npm 3ToM,
Mo MHEHUI0 IKCMEepTOB, HA UX CO3JaHME MOXeT Mno-
TpeboBaTbCsl He MeHee gecatun neT. 28 deBpans
2022 r. B CBSI3U C HOBbIMU, OOCTATOYHO YKECTKUMMU
CaHKUMAMN MUHUCTEPCTBO UMEPPOBOro pasBuUTHUS,
CBSI3M M MACCOBbIX KOMMYHUKauun Poccuiickon de-
Aepauum noaroToBUIO NepeyeHb NepBoovYepenHbIX
Mep Ons crabunusaumm v passutus IT-oTpacau B
YCNOBUAX CaHKUWUNA. [peanoXXeHo yCTaHOBUTb Hasno-
rogble NbroTbl IT-KOMNaHUAM, KOTOPbIE HECYT NoTepU
B CBSI3U C CaHKUMSMKU, 0CBOGOAUTL OT HANOroB CO-
TPYAHUKOB IT-KOMNaHUK, NpeaoCTaBUTb UM JIbFOTHYHO
MMNOTEKY, rPaHTbl, OTCPOYKY OT apMuu, yNnpoCcTUTb MNo-
NlydyeHue Brnaa Ha XuTtenbcTBo. Kpome Toro, nnaHmpy-
€TCs peannsoBaTb YCKOPEHHOe UMMNopTo3aMeLleHue
nporpaMMHoro obecneyeHus Ha ob6bekTax KpuUTuye-
CKOM MH(POPMaLMOHHON MHDPACTPYKTYPbI.

HecMmoTpsa Ha XecTkue CaHKuMM B OTHOLUEHUU
Poccun, cnepyet nOHMMAaTb, YTO OAS TOro, 4To6bI
YCTPaHUTb CYLLECTBYHOLLEEe OTCTaBaHUE B HAY4YHO-TEX-
HUYECKOM U MHHOBAUMOHHONM cdepe, HeobxoomMo
npuBneKaTb MHBECTOPOB U MeXAyHapoaHble KoMna-
HUM ANa pa3BUTUSI OTeYEeCTBEHHOro npoaykrta. Mon-
HOCTbIO 33KpbITb POCCUNCKUIMA PbIHOK OT UMMOPTHbIX
TOBaApOB, @ TaKXe TEXHOJIOMMM HEBO3MOXHO. Mexay-
HapogHoe COTPYyOHMYECTBO C APYXKeCTBEHHbIMU
CTpaHaMW MNO3BOAUT MOAENUTbLCSA OMbITOM U METOo-
[DaMu AN MOAEepHM3aUuuM onpeaeneHHon cneunanm-
3aumMu, a BbICOKUMA YpPOBEHb MMMOPTO3aMeLleHuUs
npuBeneT K COKpaLWEeHUIO KOHKYPEHLUN.

DuHaHcupoBaHme. 0N NOCTUXKEHUS UHHOBaUMU-
OHHOCTM MMMOPTO3aMEeLLEHUS HEeOBXOAMMO 3Hauyu-
TenbHoe (MHaHCcUpoBaHMe. MocyaapcTBo, HEeCMOTpPS
Ha 3aMeTHble BAMBAHUA, BCe Xe He obecneuymBaeTr
npeanpuaTmus 4OCTaTOYHOM CYMMOW MHBeCcTUUui. B
CBSA3M C pAnaoOM MNOAUTUYECKUX U IKOHOMUYECKUX
(GaKTOpOB MHOrMe YaCTHble MHBECTOPbI YWAU C pocC-
CUIACKOrO pbIHKA, YTO B ewe 6onbliein CTeneHu cno-
COB6CTBYET TOPMOXEHUIO TEMMNOB POCTa U CTarHaumu.
Takum 06pa3oMm, rocyaapcTsy Heo6xooMMO yBenu-
YnUTb pacxodbl Ha PUHAHCUPOBAHUE WMHBECTULUUNA, B
nepBylo oyepenb — B MPUOPUTETHbIE C TOYKM 3pEHUS
MMMAOpTO3aMeLEeHUs OTpacan. Tekylue Mepbl rocy-
DApCTBEHHOM  NOJAEPXKW  UMMOPTO3aMeLlLeHns
BKKOYAKOT  (UHAHCMpPOBaAHUE MHBECTULUI B
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OCHOBHble ¢OoHAbl, OYEBUAHO, C Y4E€TOM TEXHONOMM-
yeckom o6ecnevyeHHOCTU, HO, BO3MOXHO, 3TOro Hefo-
CTaTOYHO. B 3TOM CBA3M CneayeT paccMOTPeTb BO3-
MOXXHOCTb pa3paboTKu BBeAEeHUS OTAENIbHbIX uene-
BbIX Mep ON9 CO3A03aHUSA HOBbIX TEXHONOMMIA NPOU3-
BoAacTBa. OueBMAHO, B 4ONTOCPOYHOM Nepuoae Heob-
xoaMMa U dUHAHCOBAs NOAAEp)KKa COOTBETCTBYIO-
LWMX HAYYHO-TEXHUYECKUX UCCNeaoBaHUM.

HepnoctaTok pUHaAHCUPOBAHMS MOXHO TaKXe CHU-
3UTb NOCPEeACTBOM pa3paboTKM NbFOTHbIX NPOrpamMm
KpeauTtoBaHusa. Ona Manoro 6usHeca cywecTtsyeT
MHOXEeCTBO NpeanoXeHUn, TeM He MeHee, MHOorue us3
HUX He BOCTpebGOBaHbl U3-3a MJIOXOM NPOpaboTKuM.
Hy>HbI Takxke cybcuauun, rpaHTbl, IM3UHIOBbIE MPO-
rpaMmbl.

Pa3Butne 4e/s10Be4eCKOro Kannraaa. BaxkHo Takxe
ynenaTb BHUMaHMe 06pa3oBaHuMI0 B Tex cdhepax, Ko-
TOopble CBSi3aHbl C MMNOPTO3aBUCUMbIMU OTPACASIMU
npomblWwneHHOCTU. C 3TOM uenb HeobxoauMo yBe-
NIMYNTb YUCNO OHOOXKETHbIX MeCT B YHMUBepcuTeTax,
pa3BuBaTb Lenesoe obyvyeHue, obecnevymBaTb peasb-
HOE NPOXOXAEHME NMPaKTUKN BO BpeMS 0ByYeHUs.

HH@pacTpykTypa. o MHEHUIO psaaa aBTOPOB, roc-
yAapCTBO [O/MKHO obecneyuTb nNpeanpusaTUsaM ra-
paHTUIO peanusaumm nNpoayKuMK, BbIMYCK KOTOPOWM
Hayancsg B npouecce umnopTto3ameleHus. Hanpu-
Mep, NPOU3BOACTBO MALUMHOCTPOUTENbHOMN MPOAYK-
UMM - AO0pOrocTosilUM npouecc, no3ToMy oTevye-
CTBEHHbIM NPOU3BOAUTENSIM BaXXHO MMETb rapaHTuu,
UTOObI CHU3UTb PUCKKU. B TO XXe BpeMsa nogobHas cu-
Tyauus NONHOCTbIO YCTPAHSIET KOHKYPEHLMIO, YTO BE-
[eT K yxyalweHuto kayecTsa. lNpu 3ToM BbIXoa Ha MU-
poOBble PbIHKM C TaKOW NpoAyKUMeEN NPpaKTUYeCKU He-
BO3MOXeH. B HdpacTpykTypHOM obecrnevyeHum npo-
LEeCCOB MMMOPTO3aMELLEHUS Ba)XHas poab OTBO-
OUNTCS TexHonapkaMm, Knactepam, 0Co6bIM 3KOHOMU-
YeCKUM 30HaM, BU3HeC-nHKy6aTopaMm, TPAHCNOPTHO-
NOrMCTUYECKUM KOMMIEKCAM.

HopmatnBHass 6a3a. lNporpaMmbl U [OPOXHbIE
KapTbl COUMANbHO-3KOHOMMNYECKOIO pa3BuTUA
L0/MKHbI 6bITb MaKCUMManbHO NOAPOBHO ONUCaHbI, HO
rnaBHOE — Hesb3s 3abbIBaTb O MPOMEXYTOYHOM KOH-
Tpone U COOTBETCTBYWLWMUX nonpasBkax. Mpu 3ToM
4yTOGbl MONOXUTENbHbIE TEHAEHUMUU, KOTOpble B
HacTosee BpeMsl MMeeT OTeYeCTBEHHbIN 3KCMopT,
He nponanu, uenecoobpasHO npoaonkaTb CoBep-
LUEHCTBOBATb TAMOXEHHYIO NOJINTUKY, KOTOPas 4acTo
He Mno3BONSEeT MPeAnpUATUSM BbIATU HA MUPOBYH
apeHy BCieacTBMe MaccChbl 6ropoKpaTUyeckmx npotue-
OYP W BbICOKUX TaAMOXEHHbIX nowvH. B nocneaHmne
roabl HabnAaeTcs oWwyTMMOe HapacTaHne o6bLeMOB
3KCnopTa B OONbWMHCTBE oTpacnen [29]. 3To He
TONbKO MOBbIWAET UMUAXK POCCUNCKON MPOMBbILLIEH-
HOCTU, HO U MO3BOJIIET OTEYECTBEHHOMY NMPOM3BOA-
CTBY YNy4dlIaTbCs B YCNOBUAX FNOBANIbHON KOHKYpPEH-
unu.

MapkeruHr. focynapcTBo Ha denepasibHOM U pe-
TMOHANBbHOM YPOBHSX MOXET MPUIOXUTb 6onbLie
yCUNUM Ons npoaBMKEHUS TOBAapOB M3 KaTeropumu
«CpenaHo B Poccumu». Ecnn B 2014-2015 rr. Ha 3ToOM
henanu akueHT, TO cenyac WMMopTo3aMelleHne

NOCTENEHHO YXOAUT U3 MHPOPMALIMOHHOIO Nons.

Mo MHeHuIo M. benbyeHkKo, «npmu GopMMPOBAHUN
nporpamMmbl MMMAoOpTO3aMeleHns Heobxoamma pa-
LMOHaNbHag AEKOMMO3MLUMS Lenen (M COoTBETCTBYIO-
LWMX 3a4a4) C y4eTOM NNaHOB penHayCcTpuanusaumm
¥ MHHOBALMOHHOIO pa3BuTUs. B nocnegHux, cooTseT-
CTBEHHO, A0/KHbI ObITb YUTEHbI OCHOBHbIE UOEN UM-
nopTo3aMelleHna MnocpencTBoOM HaxoXaeHus 3o¢-
(dheKTMBHOro KomMnpommcca. lNMoka ke aKoHoMU4eckKas
nonuTuka MopepHmsaumm Poccuinckon depepaumu
HOCUT YepTbl «A0MOHAOWEN MHAYCTPUANN3ALUN», NU-
LUEHHOW YeTKOro CornacoBaHUs NporpamMm pasBuUTUS
M CMHXPOHU3aUMU OENCTBMIM NO pa3HbIM Hanpasie-
HUSM pedopMUPOBaAHUS, T.e. HEO6XOAUMOMN CUCTEM-
HOCTU» [22].

3akntoyeHue

MpoBeneHHan OUEHKA pe3ynbTaToOB MMMNOPTO3a-
MelleHUs Ha COBpPeMeHHOM 3Tamne nokasana, 4To
HauNy4yWwmnx yCnexos MO 3aMELLEeHU WMMNOPTHOM
npoaykuun n npomssoacTsy B Poccmm pobuncs ar-
papHbIf CEKTOP, OAHAKO MHOMMX LLeneBbiX nokasaTe-
nen [OCTUTHYTb NOKa He yaanock. Mpobnemsbl cyuie-
CTBYIOT TaKXe B TSXKE/IOM MNPOMbIWAEeHHOCTH. ono-
XXUTENbHble pe3ynbTaTbhl AEMOHCTPUpYET U dapma-
LeBTMYEeCKass MNpPOMbIWIEHHOCTb, OAHAKO 3aBUCKU-
MOCTb OT 3KCMOpTa MoKa eLle OCTAaeTCs BbICOKONM. B
IT-oTpacnn Poccus, no-npexHemy, uMNnopTupyeTt
6onblle TeEXHONOrMYECKOW NpoayKUUM, 4YeM 3KCMop-
TUpyeT. POCT pbiHKa OTe4eCcTBEHHOro NPOrpaMMHOro
obecneyeHns B 3HAUYMTENbHOW cTeneHW Habnoaa-
€TCS B roCcygapCTBEHHbIX KOPAOpaLUUaX U KOMMAHUAX
C rocynapcTBeHHbIM yyacTmeM. MpeacraBnseTcs, 4Yto
ycnex NOAUTUKM MMMNOPTO3aMeLLEeHUs B 3HauuUTenNb-
HOI CTeneHM onpenenseTcsd BO3MOXHOCTb CO3a-
HUS MexXaHM3Ma MHHOBALMOHHOIO Pa3BUTUS CTPaHbI.

CyLecTtByeT MHOXECTBO Npobnem, TOpMO3aLmMX
pa3BuUTME NpoLEeccoB MMNopTosamMelleHns B Poccun.
K coxkaneHuto, nocnegHue nonutuyeckne cobbiTng
npuBenyT K UX 3Ha4YUTEIbHOMY O0BOCTpeHuto B 6u-
xanwwue roabl. an‘-IVIHbI BO3HUKHOBEHUA YKAa3aHHbIX
Bbllwe NpobaeM pa3HOoOpa3Hbl. OOHOM U3 HUX ABNS-
ITCS OWKMBKM B NIAaHUPOBAHUU MNpPOrpaMMbl UM-
noprtosamelteHmsa: GoHO pasBUTUS NMPOMbILLNEHHO-
CTW, KOTOPbIA TakXe A0/KeH Obln coaencTsoBaTtbh
pasBUTUID MMNOPTO3aMelLeHnsa, otbumpan, B OCHOB-
HOM, 3asIBKM OT OOCTAaTOYHO YCTOMYUBbLIX Npeanpus-
TUN, UMEILLUX CYLLECTBEHHbIN Kanutan u MOWHOCTHU
ONS peanusaumm NpoeKToB.

Takum 06pasoMm, peanmsaumsa NOANTUKN UMNOPTO-
3amMelleHns B Poccum conpoBOXaAaeTCca paaoM npo-
651eM U HeraTMBHbIX MOCNeACTBMNA, Cpeau KOTOPbIX
OCHOBHbIMU ABASAIOTCS:

e CHWXEHMEe KayecTBa NpoAyKUUM B pe3yfbTaTe
3HAYUTENbHOIO CHUXXEHUSI YPOBHS KOHKYpEH-
unn;

e yBeNMYEHME LeH Ha NpoayKuuio Npu CHUXKe-
HUW KayeCcTBa;

e CHWXeHMe A0CTyna K TEXHONOMUSIM;

e BbICOKMIM ypoBeHb denepanbHOn, permoHanb-
HOWM M MEeCTHOW Koppynunu;
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e peanusaums MNOAUTUKM UMMAOpPTO3aMelleHUs
yepes UHCTUTYT rocyfapCTBEHHbIX U MYHULM-
nMajibHbIX 3aKYyMNOK;

e npoBefeHue NOAUTUKM MMNOPTO3aMeLLeHns B
YCNOBUAX paanKabHbIX 3anpeTuTesnbHbIX Mep,
OTCYTCTBME BPEMEHHOrO nara;

e HegoCTaToyHO 3(PdEKTMBHbLIM YPOBEHbL YNpaB-
NeHus u PyHKUMOHUPOBAHUS MONUTUYECKUX U
3KOHOMMUYECKUX UHCTUTYTOB, Pa3BUTUS UHHO-
BaLMOHHOMN MHPPaCTPYKTYPbl;

e HEBbICOKMI YPOBEHb MPOMBbILWAEHHOMO MNOTEH-
uMana B CEKTOpe MaLUMHOCTPOEHUS;

e Heb6naronpuaTHbIN MHBECTULMOHHDI KNMMaT B
CTpaHe, HeA0CTaTOK MHBECTUPOBAHMS;

e (CO34aHue yC/ioBUM ANs NOSIBIEHUS MOHOMO-
.

MpoayMaHHass M OCTOpPOXHAs nporpamMma  MM-
nopTo3aMeLLeHns, yMepeHHasa NpOTeKLMOHUCTCKag
noUTMKA U yCTpaHeHue A0NYLLEeHHbIX OWnBoK CMo-
ryT NpUHECTU B roCynapCTBEHHYHD 3KOHOMWKY ABa
Ba>XHbIX M3MEHEHUS HbIHELIHEeN CMTyaunm: pacumpe-
HUEe BHYTPEHHEero pbliHKa A/ POCCUMCKMX NPOU3BO-
outenemn, Yto npuBeneT K NOBbIWEHUIO YPOBHS HaUM-
OHanbHOM 6€e30MacHOCTU, a TaKXe YyBenunyeHue
CNpoca Ha POCCUMCKYO NPOAYKLMIO HA MeXAyHapoa-
HOM pbiHKe. B o6weM nnaHe nosbliweHme 3 deKTuB-
HOCTU MMMNOpPTO3aMelleHmnss B Poccum MoOXeT 6biTb
OOCTUTHYTO NYTEM peanusaumu cienyrouwmx Hanpas-
NeHumn:

e [NOCTUXKEHME TEXHOJIOTMYECKOM obecnevyeHHo-

CTU NPOU3BOACTB, YBEIUYEHME TEXHONOrnye-
CKOM OCHAaLLEeHHOCTM KOMMNAaHWIM, oTpacnen;

e pocTtmxeHue d¢duHaAHCOBOM obecnevyeHHOCTU
npou3BOACTBA;

e pasBuTME YeNoBEYECKOro KanuTana;

e pasBuTUE MHDOPACTPYKTYPbl NOAAEDPKKHU;

e pasBuTME HOPMATMUBHOM Ha3bl B 061ACTM KOH-
KpeTusaumm NnporpamMmm 1 gOPOXKHbIX KapT pea-
NM3auum COOTBETCTBYIOLWMX MPOEKTOB, obec-
rneyeHme KOHTPONS;

e OpraHMsauusa rpaMoTHOrO NPOABMMKEHMUS MpPO-
[YKTOB OTeYeCTBEHHbIX MPOU3BOaUTENEN NPUO-
pUTETHbIX 4719 UMNOPTO3aMeLLEeHMNs OTpacnen.

JocTmxeHue noCTaBNeHHbIX 33434 YCNOXHUNO0Ch
NnpouCXoasnMMmn B HacTosuee BpeMs COObITUSIMW.
MpeactaBnseTcs, YTO B 3KOHOMMUYECKOW MNONUTUKE
Poccun B Gamxkanwee BpeMsi NpoOM3OMAYT cCylie-
CTBEHHbIE U3MeHeHus. OgHaKo B HacTosllwee BpeMs
BEKTOp WX HEeuU3BeCTeH B CUAy HeonpeneneHHoCTU
cuTyaumn.

Bknap aBTOpOB
ABTOpbI BHEC/IM PaBHbI BK1a4 B NpoBeAeHue nccneno-
BaHMA: COOp M aHanu3 maTtepuana; onpeaeneHuve uenem u
3a4a4, METOA0B UccnenoBaHus; GOpMyaMpoBaHUE U Hayy-
HOoe 060CHOBaHMe BbIBOAOB, OPOPMNIEHME KIHOYEBbLIX pe-
3y/IbTaTOB UCCIEA0BAHNS B BUAE CTaTbMU.
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IMPORTANCE OF ENTREPRENEURSHIP AND INNOVATION IN THE HEALTHCARE INDUSTRY
DURING THE COVID-19 PANDEMIC
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Abstract. National health care systems during the COVID-19 pandemic faced very serious functional
problems in diagnosing the disease and providing patients with accessible and high-quality medical
care, which directly affected the number and proportion of those who became ill, recovered and died
from COVID-19. The suddenness, speed and scale of the spread of COVID-19 led to a collapse, to
significant disruptions in the functioning of medical institutions in most countries, including Russia;
their specific manifestations are described in the article. The new realities have required new man-
agement decisions. The purpose of the article is to study the contribution of entrepreneurship, in-
cluding innovative entrepreneurship, in overcoming the crisis of the healthcare system caused by the
COVID-19 pandemic and in adapting it to the new realities. The study was based on primary data
(results of a survey of managers of several major medical institutions in Russia) and secondary data
(results of a bibliographic review). Development and distribution of testing systems, medication and
vaccines, oxygen supply, equipment of intensive care units, provision of personal protective equip-
ment, disinfectants, supply of special beds and disposable tableware, gadgets and software, intro-
duction of artificial intelligence technologies, telemedicine, innovative methods of personnel man-
agement, etc. - this is the list of the areas of entrepreneur-innovators’ investment in the health care
system, which are in demand by the public sector in the conditions of the COVID-19 pandemic, re-
vealed in the article. The development of innovative entrepreneurship in the health care system will
improve the quality of patient care, increase cost efficiency and reduce risks. Due to the development
of entrepreneurship and innovative technologies in healthcare, each new wave of the COVID-19 pan-
demic is under control and develops according to an easier scenario.

Keywords: COVID-19 pandemic, entrepreneurship, healthcare facilities, healthcare system, innovative
technologies, investments
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OPUTMHANIbHASA CTATbSA

POJIb NPEANPUHUMATENIbCTBA U UHHOBALIMA B OBECNEYEHUU OYHKLMOHUPOBAHUA
CUCTEMbI 30PABOOXPAHEHUA B NEPUOA NAHOEMUU COVID-19

C. Pa#1, KanbKyTTCKUIA MHCTUTYT UHXXEHEPUM U MeHedKMeHTa, KanbkyTra, MHaous
P.M. Nan, KanbKyTTCKU MHCTUTYT UHXXEHEPUM U MEHEAXKMEHTa, KanbkyTTa, MHaus

AHHOTauMaA. HauMoHanbHble CUCTEMbI 30PaBOOXPAHEHUS BO Bpems BCMbiwek naHaemum COVID-19
CTONKHYNIUCb C O4EHb CEPbE3HbIMU DYHKLMOHANbHbIMM NPOBeMamMu ANarHOCTUPOBaHUS 3aboneBaHns
1 obecrneyeHns NaLMeHTOB AOCTYNHOM U KaYeCTBEHHON MeAULMHCKOM NOMOLLbIO, YTO HanpsMyto no-
B/IVSINIO0 HA YNCSTIEHHOCTb M COOTHOLLEHUE 3aboneBLmnX, BbI3AOPOBEBLLNX U yMepLlinx oT COVID-19. BHe-
3anHOCTb, CKOPOCTb U MacwTabbl pacnpocTpaHeHus COVID-19 npuBenun K Konnancy, K CywecTBeHHbIM
c609M B DYHKLMOHMPOBAHUM MEOULMHCKUX yUPEXOEHMUA BONbLIMHCTBA CTPAH MUpPA, B TOM YUCIE U
Poccum; nx KOHKpEeTHbIe MPOSIBIEHNS ONKUCaHbI B cTaTbe. HoBble peannn noTpeboBany NPUHATUS HOBbIX
yNpaBneHYeCcKnX peleHuin. Llenb ctatbm COCTOUT B M3y4YeHUM BKNaga NpeanpuHUMaTenbCTBa, B TOM
Yncne MHHOBALUMOHHOrO, B NMPeoAoNeHNE KpU3nca CUCTEMbI 34PaBOOXPaHEHUS, BbI3BAHHOMO NaHAe-
muen COVID-19, u B ee aganTMpoBaHMe K HOBbIM peanusiM. bason nccnenoBaHms NOCAY>XMNU NepBUY-
Hble OaHHble (pe3ynbTaTbl ONpoca PYKOBOAUTENEN HECKONbKUX KPYMHbIX MEAMUMHCKUX yYpexaeHui
Poccum) n BTopuyHble gaHHble (pe3ynbTaTbl 6ubnunorpaduyeckoro o63opa). Paspaborka n pacnpoctpa-
HEeHVe TeCTUPYHOLUNX CUCTEM, JIEKapCTBEHHbIX NpenapaToB M BakKUMH, CHaGXeHne KMCI0pOoAoM, OCHa-
weHne obopynoBaHMEM OTAENEHUA UHTEHCUMBHOM Tepanuu, NpeaocTaBneHne CpencTs UHANBUAYASb-
HOW 3aWMTbl, CPEeACTB Ae3nHdEKUUN, MOCTaBKMN CreumanbHbiX KpOBaTeEN M OAHOPA30BOM NOCyAbl, ra-
[>KETOB M NpOrpaMMHOro obecneyeHus, BHeApeHne TEXHONIOMMIA MCKYCCTBEHHOIO UHTENNIEKTa, TeniemMe-
AVLMHbBI, MHHOBALIMOHHbBIX METOA0B YNPaB/IEHUS NEPCOHANIOM U AP. — BOT NEPeYeHb packpbiBaeMbIX B
CTaTbe HanpasieHUNn WHBECTUPOBAHUA MpeanpuHUMaTenen-MHHOBaTopoB B CUCTEMY 34paBo-
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OXpaHeHUs, BOCTpebOBaHHbIX O6LWECTBEHHbIM CEKTOPOM B YCnoBusAX naHgemMmmn COVID-19. Passutue
MHHOBALMOHHOIO NpeanpuHUMaTENbCTBA B CUCTEME 34paBOOXPAHEHUS NO3BOAUT YNYyULIUTb Ka4ecTBO
06CNy>KMBaHUA NAaLMEHTOB, NOBbICUTb 3OPEKTUBHOCTb 3aTpaT, COKpaTUTb pUCKK. bnaropapsa passutuio
npeAnpuHUMaTENbCTBA U MHHOBALMOHHBIX TEXHOIOMMI B chepe 34paBOOXPaHEHMS Kakaas HoBas
BonHa naHaemumn COVID-19 HaxoauMTca NoA KOHTPOEM U pa3BMBAETCA NO 6osiee Nerkomy cueHapuio.
Kniouesble cnosa: naHgemmns COVID-19, npeanprHUMaTenbCTBO, MEAULMHCKUE YUpEXAEeHUS, cuctemMa
34paBOOXPaHEHUS, UHHOBALIMOHHbIE TEXHONOMMU, UHBECTULMN

Ansa uutnpoBaHusa: Ray S., Pal R.P. Importance of Entrepreneurship and Innovation in the Healthcare Industry During the
COVID-19 Pandemic // BENEFICIUM. 2022. Vol. 2(43). Pp. 85-93. (Ha aHrn.). DOI: 10.34680/BENEFICIUM.2022.2(43).85-93

Introduction

The healthcare industry is one of the biggest ar-
eas and gives greater opportunities for the entrepre-
neurs to invest in the field of healthcare sectors. The
healthcare services are totally different from other
markets and provide services to the people in very
different ways with great concern for public health
conditions. The new investors are getting the facili-
ties to use the new technologies for any kind of so-
lutions. Through entrepreneurship the entrepreneur
helps by applying data and several data analytical
tools to meet the needs and requirements of
healthcare within a community. They ensure the
healthcare system and health care service about the
care and concern is necessary and adequate to meet
the requirements. They sometimes also make statis-
tical predictions about the changes in providing
care and service that may be required soon.

There are several roles of entrepreneurs in the
healthcare service system which includes: alloca-
tion of the duties of each employee, making busi-
ness changes when it is needed, creating new kinds
of jobs by applying innovative ideas. Improving the
standard of living while reducing the business risk.
It was the time of global pandemic due to the
COVID-19 which affected the whole health care sys-
tem and made a huge breakdown and seeks for the
help of entrepreneurs to bring the system upward
and make changes to deal with the huge health cri-
sis. It was challenging for the entrepreneurs to keep
the system going without any interruption meeting
the needs of the people. In that case the entrepre-
neurs tried to make changes and provide the data
adequately and tried to provide information about
any future risk.

The health care service runs totally in a differ-
ent way from the other marketing services as this
is related to the public health concern [1]. Mainly
during the COVID-19 pandemic which was caused
by the very contagious coronavirus brought the
whole health care system in front of various in-
creasing challenges in many first world countries
worldwide.

In this case physical distancing was the most ef-
fective prevention method but the entrepreneur
could not find any solutions for the healthcare pro-
fessional to manage the challenge of keeping phys-
ical distancing who require the direct contact with
the patient every day [2]. The government was also
unable to meet the requirements of oxygen supply

and ICU facilities in the healthcare services to pro-
vide for the patients who need it.

The frontline healthcare workers become very
vulnerable during the pandemic due to direct con-
tact with the patient. Due to having a huge number
of COVID-19 patients it was impossible for the inves-
tor to provide adequate amount of self-protection
utensils to the healthcare professional in the health
services [3]. They faced lack of adequate medicines,
acute storage of masks, gloves, and personal protec-
tive equipment (PPE) to protect themselves but the
business development authority has been helpless
due to sudden increase in the requirements.

The health care professionals who had to be in
direct contact with the COVID-19 patient had to
keep physical distance with their family members
too and thus they faced huge mental stress and
faced anxiety due to the fear of losing their close
ones [4]. Therefore, the mental health of the health
care professionals who have been in the front-line
face huge challenges about their own conditions.

The government should have been concerned
before the COVID-19 spread dramatically among the
population [5]. The government should have pro-
vided guidelines to the management of the
healthcare services so that they could be prepared
previously and provide the equipment and all-im-
portant utensils to the health care professionals.

The entrepreneurs who invest in healthcare
should have been informed before the urgency of
asking for beds, oxygen and medicines become a
huge challenge in the healthcare system, so that
they would have been prepared to provide a proper
structure and technology to the healthcare system.

The entrepreneurships in the healthcare services
can even improve the quality of service, lower cost
effectiveness and streamline accesses, giving ideas
about future risk to the healthcare sectors. The en-
trepreneurs who are interested in healthcare ser-
vices, mainly in the healthcare market, the entrepre-
neurial minded professionals make the healthcare
system easily accessible and provide better solu-
tions to keep on providing services [6]. The
healthcare service suddenly faced the new COVID-
19 pandemic, there was very little data available
about the new pandemic crisis to the healthcare
management and the healthcare services. The sud-
den outbreak thus brought the whole health care
service and management in front of huge chal-
lenges. There was a lack of information about the
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new guidelines at the very first period of the out-
break, the physical distancing was the most effec-
tive way to avoid getting the disease but there were
no adequate number of utensils to maintain the bi/-
osafety level 3 that is (BSL 3) [7]. The management
was helpless to provide the healthcare professionals
who were the front-line workers the adequate
amount of self-protection equipment and, they had
to face challenges regarding the amount of medi-
cine and providing proper guidelines.

Gradually the condition improved after a better
understanding of the disease and its spreading. The
technological help by the entrepreneur was very
useful through which it became easy to measure the
mortality and the morbidity rate [1]. Using technol-
ogy, it was also possible to make a guideline to man-
age the disease with medications and get an idea
about the efficacy of the different groups of antibi-
otics and antivirals [8]. According to the result the
guidelines were made from the highest authority of
the healthcare system such as the “World Health Or-
ganization”so that a proper medication and disease
management can be provided to the patient to get
recovery from the disease and improve the amount
of survivability.

Several data from the recent publication says
that the present scenario of the pandemic situation
is better than the very first situation of COVID-19
outbreak as there is now more information about
the nature of the virus and the knowledge about
medication. At the present condition the vaccines
are also approved and are in the applications on the
human population which have already reduced the
chances of getting the disease [7]. The main thing
that helps the situation to improve is by tracking the
number of people who are affected by the viruses
and by tracking the places containing more of the
corona affected patients, this was possible due to
the developed technology.

The sudden outbreak of the COVID-19 was the
greatest challenge that is faced by the human pop-
ulation throughout the world. Now the condition of
COVID-19 outbreak is under control and the re-
strictions of the lockdown have become the part of
‘new normal’. The present scenario of the pandemic
is better than the previous condition and it was pos-
sible due to the development of new technologies
that helped the healthcare service to measure the
number of COVID-19 patient and track the places
where the effect of the virus is more and where is
less and thus the health care management could get
an idea of the type of medications also which are
more useful depending on the type of the patient’s
co-morbidity [9]. Therefore, the goal of this study is
increasing entrepreneurship and development of
new technologies to meet the requirement of the
patients and the healthcare professional.

Results and Discussion
Qualitative data can be defined as the non-nu-
meric form of information that can be collected

from various sources like transcripts, audio record-
ings, text documents, interviews, notes, images etc.
Entrepreneurial-oriented healthcare professionals
are applying some innovative methods to make the
infrastructure of the healthcare system more and
more strong. With the emergence of different nat-
ural hazards and epidemic situations like the
COVID-19 pandemic that the whole world recently
battled with, the health care system should be up
to date so that the doctors can be able to take good
care of their patients [10]. For this purpose, three
managers of the healthcare industry have been in-
terviewed. The healthcare industries that are in-
volved in the interview process are Cyber Clinic In-
stitute of Medicine Moscow, St. Petersburg General
Hospital, and International Medical Center Moscow
respectively.

The results and responses to the interview guide-
lines were as follows.

1. What is the current condition of the healthcare
industry after the emergence of the COVID-19 pan-
demic?

Managers Response
Cyber Clinic |[The current situation of my
Institute  of |healthcare system mostly in-
Medicine cludes modern mechanics but
Moscow needs a bit more innovation [11]
St. Petersburg |The pandemic situation has
General caused a havoc breakdown of in-
Hospital frastructure in this hospital [12]
International |The emergence of COVID-19 has
Medical made the doctors and the admin-
Center istration think more deeply about
Moscow upgrading the healthcare system
more systematically [13]

2. How the entrepreneurs are helping the
healthcare industry before and after the emergence
of the COVID-19 pandemic?

Managers

Response

Cyber  Clinic
Institute of
Medicine
Moscow

The entrepreneurs are getting
more adhered to making the
health care system stronger than
it was before the occurrence of
the pandemic [14]

St. Petersburg
General
Hospital

The entrepreneurs are giving their
full time and energy to make the
infrastructure of the hospital
more and more adaptable to the
patients and the doctors [15]

International

Before the occurrence of the

Medical COVID-19 pandemic, there was the
Center unavailability of ventilators, spe-
Moscow cial ICU beds and other special

equipment. After the COVID-19
pandemic, the entrepreneur is
making sure that these needs are
met [16]

3. What are the new and innovative methods that
are being applied to the healthcare system and how
the healthcare system can be benefitted from them?
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Managers Response

Cyber Clinic |The entrepreneurs are introducing

Institute of |more and more technological fac-

Medicine tors like the Its, Remote care, 3D

Moscow Printing tools etc. so that it can fa-
cilitate the doctors and the pa-
tients [17]

St. Petersburg |The opening of Retail clinics, Pre-

General cision Medicine, and Virtual Care

Hospital systems are the new innovations

that the entrepreneurs are making

available for the benefit of the

hospital [18]

The more advanced medical facil-

International

Medical ities like special beds for the
Center COVID-19 patients, ICU units, and
Moscow more oxygen plants ate the new

thinking methods of the entrepre-
neurs that are taken for the bet-
terment of the medical centre [19]

The data collected from the different managers
of three different healthcare systems in Russia
shows that the healthcare system has changed from
top to bottom before and after the occurrence of the
COVID-19 pandemic. The previously followed trends
and norms are not at all going to work for managing
the pandemic situation. The interviews that are be-
ing taken show that the infrastructure of the hospi-
tals is not up to date. The situation created by the
COVID-19 has made the administration of the hospi-
tals think about the present condition of the hospi-
tals more and more [20].

There is a lack of modern gadgets and tools that
can be used to get the patients treated as soon as
possible. The Cyber Clinic Institute of Medicine
(Moscow) mentioned that they need expert advice
on installing and maintaining the newly developed
software and gadgets. On the other hand, the St. Pe-
tersburg General Hospital and International Medical
Center (Moscow) both mentioned that they need a
plan and method to get themselves introduced to
the concept of Artificial Intelligence and automa-
tion techniques. The above-mentioned problems
can be solved through the planning and progression
of the different entrepreneurs that are associated
with the healthcare facilities [21].

The entrepreneurs are conducting more and
more surveys and experiments so that they can un-
derstand how the COVID-19 pandemic situation has
affected the medical centers of Russia. The manag-
ers of the three healthcare sectors are giving much
emphasis on the introduction of medical innovation,
artificial intelligence, and other modern-day tech-
nological gadgets and tools that will help to make
the infrastructure of the medical system stronger
[22]. The data collected also mentions that the
healthcare systems need to give more attention to
the new entrepreneurial ideas and new innovative
techniques that are used for generalizing and scal-
ing the healthcare sector to extreme heights of pro-
gress. The turmoil that was created by the COVID-19

in the health care industry can be solved through
the strategic mind and planning of the different en-
trepreneurs [23].

The data collected from the research work of
other researchers or from other sources like books,
journals, directories, and government and non-gov-
ernment statistical data are considered secondary
data. The secondary data is readily available and
these data can be collected from the above-men-
tioned sources. The data here was collected from
other sources are the different research papers that
are based on the research done on that hospital be-
fore. The old entrepreneurs who have worked with
the hospitals [24]. This data is collected in the form
of numerical data and statistics. This can be defined
as the systematic data that can be collected by in-
vestigating quantifiable data and by performing sta-
tistical, logistical, mathematical and computational
techniques. The secondary quantitative data can be
said to be accurate and more reliable. This data can
be collected in a more systematic way. This can be
collected in a very short time. It also creates a wider
scope for the researcher to analyze the data in a
proper way [25].

During the outbreak of the COVID-19, the World
Health Organization provides very well-developed
guidelines for the healthcare facilitators as well as
for the local people. From the start of the pandemic
situation, that is from the year 2020, about 2751310
more total positive cases have been reported in Rus-
sia out of which about 2557511 recoveries have
been reported. Out of these fatalities, more than
372766 deaths have been reported till now. The data
was collected from the different sources that were
provided by the world health organization. It was
collected from the year from February 2020 - April
14, 2022. The recent times ache seen a downfall in
the number of positive cases [26].

Entrepreneurs have again proved to be the life-
line for this country as the number that is going
down in recent times has been possible due to the
innovative minds of the entrepreneurs. The innova-
tion of new testing kits that are being used to get
the patients tested has proved to be a very effective
method to trace the number of positive cases. The
daily test conducted was about 287543270 as of
April 2022. The entrepreneurs have developed rapid
antigen test kits that have proved to be very effec-
tive in testing the number of positive cases very
quickly. It is also the output of the entrepreneurs
and their innovation theories that have given the
Russian health sector to cope with the disease. The
innovative mind has worked for the betterment of
the healthcare industry [26].

Entrepreneurship has proved to be a very potent
tool in terms of the crisis that was created due to
the occurrence of COVID-19. The development of dif-
ferent policies includes the interpretation of differ-
ent artificial intelligence tools for dealing with so-
cial and economic barriers. The innovation criteria
can also be used to develop the vaccines throughout
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the country and also in different countries. The en-
trepreneurs are conducting more and more surveys
and experiments so that they can understand how
the pandemic situation has affected the medical
centers of Russia [25]. The managers of the three
healthcare sectors are giving much emphasis on the
introduction of medical innovation, artificial intelli-
gence, and other modern-day technological gadgets
and tools that will help to make the infrastructure
of the medical system stronger. The development of
the COVID-19 vaccines needs a very well-designed
machinery. Russia has developed of about more
than 9 million vaccines. The first vaccine course was
administered to 89698600 citizens of the country.
The full dosage, that is the combination of two
doses of vaccines has been administered to about
89951906 citizens of the country [26].

Entrepreneurship and innovation can be said to
be same to same. An entrepreneur can be able to
succeed in life then he or she must be innovative in
their own way. The world is trying to recover from
the current pandemic situation. This needs critical
thinking based on innovation and entrepreneurship.
The availability of special beds, isolated wards, and
perfect sanitization processes are some of the tech-
niques that are being made available by the entre-
preneurs which are a result of their innovative minds
[9]- The present scenario of the pandemic is better
than the previous condition and it was possible due
to the development of new technologies that
helped the healthcare service to measure the num-
ber of COVID-19 patient and track the places where
the effect of the virus is more and where is less and
thus the health care management could get an idea
of the type of medications also which are more use-
ful depending on the type of the patient’s co-mor-
bidity.

With the occurrence of COVID-19, the healthcare
workers along with the entrepreneurs are seriously
thinking more and more about how the healthcare
system can be made more effective [21].

1: Impact of the COVID-19 pandemic on the Rus-
sian Healthcare system

The COVID-19 pandemic has shown the world
about the vulnerable situations that the healthcare
systems must face. The pandemic situation has
given intense implications for health, economic pro-
gress, trust within the government and some social
cohesions. Mitigating the issues that have arisen
due to the transmission of the virus became the
most vital pointed to think for the Russian
healthcare systems. The health care facilities were
very much concerned about how they will control
the overall transmission rate and the infection rate.
They were going through a very difficult phase as
the rate of mortality and the rate of transmission
were increasing at a lightning speed. The beds were
getting filled day by day as the number of positive
cases was increasing day by day [16].

2: Meeting up with the challenges that were cre-
ated by the impact of the COVID-19 pandemic on the

healthcare system

The COVID-19 disease was affecting the lives of
every people around the globe. Isolates lives, social
distancing, restrictions on contact, and lockdowns
were the different aspects that were maintained by
the whole world so that the ill effects of this disease
can be controlled to a higher extent. The hospitals
of Russia have faced many medical crises during the
outbreak of the deadly disease. The hospitals of Rus-
sia were flooded with the COVID-19 patients.

Maintaining total hygiene based on sanitation
methods, isolated beds for the COVID-19 patients,
arranging more and more oxygen cylinders for the
patients, and helping them to get the right medi-
cines on time are some of the measures taken by the
Russian healthcare systems to meet up with the
challenges. The measures proved to be very effec-
tive in mitigating the challenges at that time [20].

3: Importance of Entrepreneurship in the
Healthcare industry during the COVID-19 pandemic

Every nook and corner of the world’s healthcare
industry is currently forced by the pandemic situa-
tion created by the COVID-19, particularly based on
entrepreneurial thinking. The crisis that was created
by the COVID-19 needs serious attention from the
entrepreneurs so that they can help the Russian
healthcare system to meet up with the challenges
and the crisis [16]. Governments and different poli-
cymakers are trying to use the full potential of the
entrepreneurs as they have the capability to intro-
duce new and innovative methods to the healthcare
industries of Russia.

Entrepreneurship provided a very potential tool
in terms of crisis that was created due to the occur-
rence of COVID-19. The entrepreneurs can turn the
ill and fragile conditions of the healthcare system
into a more productive and quickly responding
healthcare system [14].

4: Linkage between Entrepreneurship and Inno-
vation with Healthcare System

Entrepreneurship and innovation can be said to
be the two faces of the same coin. An entrepreneur
can be able to succeed in life then he or she must
be innovative in their own way. With the occurrence
of COVID-19, the healthcare workers along with the
entrepreneurs are seriously thinking more and more
about how the healthcare system can be made more
effective [18]. The recent scenario of the healthcare
system is highly competitive, complex and very un-
stable. The innovations should be made in such a
way that the healthcare system can be furnished to
a very good extent without being under any pres-
sure.

The healthcare industry is using the concept of
entrepreneurship as their appropriate and most im-
portant approach by which they can help their pa-
tients as much as possible [24].

5: Significance of entrepreneurship and innova-
tion in healthcare industries of Russia during the
COVID-19 pandemic

The world is trying to recover from the current
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pandemic situation. This needs critical thinking
based on innovation and entrepreneurship. The
availability of special beds, isolated wards, and per-
fect sanitization processes are some of the tech-
niques that are being made available by the entre-
preneurs which are a result of their innovative
minds.

The healthcare systems of Russia need more in-
novation in terms of dealing with the critical situa-
tion like the COVID-19 pandemic has created. On
this basis, the development of newly formed tech-
niques like artificial intelligence, virtual ICUs, well-
equipped room televisions, availability of tele med-
icines and cloud technologies are some of the ways
through which entrepreneurs can bring about the
concept of innovation in healthcare industries [25].

Entrepreneurship in a healthcare service mainly
helps to create ventures from existing concepts or
from new ideas. There are several roles of the entre-
preneurial response in changing the healthcare ser-
vice delivery to the population in the scientific way
and in the social underpinning and understanding
of healthcare services [3]. In the healthcare services
the entrepreneurship education helps in creating
and innovating new enterprises to develop new jobs
in and provide more facilities to the public, satisfy-
ing the need and the ever-growing requirement of
the healthcare services.

In case of the outbreak due to COVID-19 the sit-
uation became worse in the healthcare services as
the outbreak was very sudden and there was a very
little area of research available on the virus. The
healthcare service faced the greatest threat of the
20th century and at the very first time of the out-
break the situation was very unexpected due to lack
of proper knowledge on the virus and medication
against the virus even though there was a lack of
utensils and the proper structures for the patient as
well as the healthcare professional and front-line
worker. Therefore, new guidelines and new ideas
were needed to control the situation which could be
met by the increased engagement of entrepreneur-
ship in the health care system.

The research information in this study is col-
lected from the primary source of data. Some ques-
tionnaires are set and analyzed based on the quali-
tative method. Some data which are collected from
the secondary sources of data such as pre-existing
data from relevant research, were analyzed through
the quantitative method [5]. From both the primary
qualitative and secondary quantitative data it has
been shown that due to lack of concern and not be-
ing informed about the outbreak previously the sud-
den outbreak has changed the healthcare system
dramatically. The data showed that there were many
factors which affected the healthcare system and
led to a condition of increasing mortality and mor-
bidity rate.

There is a lack of self-protection utensils for the
health care professional, due to which many deaths
of doctor or nurses have been reported. The lack of

proper health care structure such as the availability
of oxygen, medicines, and ICU facilities were the
reason for the huge death rate. Later with the help
of the government when the nature of the virus was
understood more than before the management of
the healthcare service through the entrepreneurs
managed to provide proper utensils and it was pos-
sible to meet the need of the healthcare services [1].
The solution for the lack of technology and lack of
knowledge on the technical management of the
health care issues were met as soon as possible to
recover the situations.

The pandemic situation that was created by the
COVID-19 has affected many people in many ways.
Many people have got infected and many millions of
people have died due to the transmission of this
deadly disease. It has mutated in various forms
which have created havoc in the healthcare systems.
Among the other countries, Russia was very much
more affected than the other countries of the world.
The Russian gover4nment is now giving a second
thought to getting the healthcare system to be re-
newed in a most effective way [21].

The entrepreneurs play a major role in getting
the healthcare system to be revamped in a more
progressive way. The fragile infrastructure of the
healthcare system in Russia was going through a
tormenting situation during the outbreak of the
COVID-19. The entrepreneurs then prove the lifeline
on getting access to different kinds of specially de-
signed equipment like PPE, clinical procedures, and
pharmaceutical treatments are the different innova-
tive methods that the entrepreneurs have imple-
mented in the healthcare system of Russia [17].

The first thing that the entrepreneurs introduced
in the markets during the outbreak of the COVID-19
was developing perfect testing kits that will be ef-
fective in testing the appearance of the virus in the
body. The entrepreneurs have developed a specific
testing kit like the rapid antigen test as the first in-
novative method. The other innovative methods in-
clude the development of specific surveillance tech-
niques and specially designed Artificial Intelligence
techniques that are basically used for detecting ef-
fective carriers. These techniques can also be used
to get a good track record of the active cases and for
tracing positive cases [23].

The development of different policies includes
the interventions for dealing with the social and
economic barriers. The innovation criteria can also
be used to develop the vaccines throughout the
country and in different countries. The development
of the COVID-19 vaccines needs a very well-de-
signed machinery. It can be done by innovating and
introducing different systematic machinery. Here
the entrepreneurs again proved to be the major
source of getting the newly designed models ready
for the development of the vaccines. After the devel-
opment came the question of distribution of the
vaccines. This problem was also solved by modern-
day entrepreneurs. They mitigated the challenge of
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distributing the vaccines in a proper way by using
their different artificial techniques [18].

Conclusion

Entrepreneurship is a very important part of
healthcare services. It is nowadays considered in-
creasingly to be a very demanding area of business
management of healthcare services. It helps from
the nursing care to the overall healthcare service by
providing the social changes that gives spaces for
new engagement of the entrepreneurs in the service
system of healthcare. Entrepreneurship helps in all
management issues such as the salary related, pro-
motion related and delivering the new ideas and
managing any problem by innovation of ideas for
the health care and nursing practices. Therefore, the
entrepreneurship of the healthcare services should
be very strong. The health care services run differ-
ently from the other marketing services and the
healthcare services are closely related to the pub-
lic’s demand and the public's requirements. The out-
break of COVID-19 throughout the world has af-
fected the structure of the whole healthcare system
in the developing country as well as in the first
world country. In the case of Russia, healthcare ser-
vices face several challenges during the pandemic
situation due to lack of knowledge about the new
virus and its highly contagious character. The entre-
preneurship of the healthcare services in Russia was
not that knowledgeable about the outbreak situa-
tion and could not previously provide the infor-
mation to the healthcare and the nursing care, as
they were not prepared for such the biggest out-
break, they could not manage a systematic practice
of providing the utensils for the protection of the
front-line worker and the healthcare professionals.
The time they managed to give proper service to the
healthcare professional the virus had already been
spread among a large population of Russia and
started affecting the staff of the health care profes-
sionals.

The primary data sources included in this study
is through the interview of three managers of the
healthcare system and who were interviewed based
on the set of questions and then data information
that were collected from the interviews were further
analyzed through the structural and descriptive
analysis of qualitative methods. Some data were
collected from the secondary sources such as most
relevant journals, research papers, online articles,
government reports and then the collected infor-
mation was analyzed through the quantitative
method which included some numerical and statis-
tical data. In this study many themes are developed
regarding the impact of COVID-19 pandemic in the
health care system of the country Russia, regarding
the effectiveness of lack of structure and medical fa-
cilities, the importance of developing technologies
in the healthcare system and its management. Thus,
the themes that were developed helped to under-
stand the overall conditions and the situation that

occurred due to the sudden outbreak of COVID-19.
The more effective way of controlling the bedspread
of coronavirus among the population was applying
the physical distancing or the social distancing and
use of masks while going out. The use of sanitizer
was another important method to reduce the viral
load while traveling or outside the home. More re-
search was going on to find out the nature and the
proper treatment strategy for the disease.

There were many stages or waves of the out-
break. Data showed that there were more deaths
due to getting infected by the COVID-19 in the very
first wave of the outbreak as there were no proper
method of treatment available and due to lack of
proper technologies and improved structure to meet
every patient’s crisis individually. Later it was shown
that gradually the number of deaths started to re-
duce and again the country faces a second wave of
outbreak that also were associated with a huge
number of deaths reducing the chances of getting
the infection for those who were previously in-
fected. During the third wave of the outbreak the
healthcare system faced a smaller number of deaths
and the restriction of lockdown were reduced and
normalized regarding the outbreak of COVID-19.

At present, new research have already given
much information about the nature of the virus and
the mode of the transmission of the virus; also some
researchers have shown the importance of normal-
izing the use of masks and sanitizers. According to
the data and available information the entrepre-
neurship has made the condition favorable for the
healthcare professional and the staff and the front-
line worker to keep on their job while maintaining
proper safety measurement. The structure of the
healthcare system also was developed according to
the requirements of the situation. More ICU facilities
and availability of oxygen were increased. Through
this study it can be concluded that entrepreneurship
of the healthcare system needs technological im-
provement and more collection of data and infor-
mation to improve the situation regarding the pan-
demic conditions in the healthcare sectors. They be-
come concerned about improving and developing
new technologies so that they can track the number
of people affected by the virus.

The challenges that were faced by the entrepre-
neurship for the health care services and the whole
health care services due to the outbreak of COVID-
19 followed by the lockdown in the country of Rus-
sia were something unexpected and very threaten-
ing to the public health. From this experience the
entrepreneurship of healthcare system must be con-
cerned about the infrastructure of the healthcare
system and must bring new nursing and health care
practices which can help make the situation easier
to handle. By the development of new technology in
future, the healthcare sector could successfully
monitor the morbidity and the mortality rate due to
any kind of outbreak over all the country and accord-
ing can involve the guidelines and other
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requirements to serve the people with better ser-
vices. The challenges they faced were lesson for
them for the future. Therefore, developing new
ideas and new guidelines about the health care
practice and increasing the availability of medicines
along with the development in the technical equip-
ment required in the medical ward such as oxygen
facilities, a greater number of ICU, new technologi-
cal processes in the health care system may make it
possible to take any health crisis related situation
under control. Now the entrepreneurship will be
more concerned about the innovation of new tech-
nology and involve more research institute or re-
search organization for carry out research on those
topics which are very much related to the public
health concern, therefore they must measure if
there are any chances of any other outbreak so that
they can be prepared previously to provide better
service. They will be concerned about the protection
of the health care staff and their families too in case
of any sudden outbreak or emergency health crisis.
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A SMART ANTITRUST COMPLIANCE SYSTEM FOR THE RESEARCH AND EDUCATION
ENVIRONMENT

A.Yu. Rozhkova, Pskov State University, Pskov, Russia
Yu.V. Daneykin, Yaroslav-the-Wise Novgorod State University, Veliky Novgorod, Russia

Abstract. The article is devoted to the issues of the corporate model of antitrust compliance of a digital
solution based on corporate norms for business entities of the educational and scientific services mar-
ket. The model can serve as a tool for removing public collisions, conflicts of unfair competition, legal
nihilism and opportunism, digital inequality due to the formation of a single scientific and educational
space as a digital market for educational and scientific services to ensure equal access to technologies
for both traditional and new (digital) business entities of higher education and science. The theoretical
and methodological basis of fundamental teachings, the development of the modern paradigm of the
digital ecosystem on the issues of understanding antitrust compliance, approaches and criteria for its
applicability are presented. The theoretical and methodological basis of fundamental teachings, the
development of the modern paradigm of the digital ecosystem on the issues of understanding antitrust
compliance, approaches and criteria for its applicability are presented. An analysis of the local regula-
tions on the application of antitrust compliance in the field of higher education showed the use of a
paternalistic approach. The foreign experience of law enforcement on the introduction of key compo-
nents of antitrust compliance, changes in public norms and the development of corporate programs as
a guideline for considering new digital phenomena and the lawful use of components, considering re-
gional, industry and economic characteristics in the Russian market, is presented. Counteraction to an-
ticompetitive manifestations in Russian practice is distinguished by a complex set of offenses related
to corruption. The platform model of antitrust compliance of a digital solution based on corporate
norms is driven by the emergence of new digital goods / services, for example, online structures; new
digital institutions such as smart contracts; new “intermarket” market participants and new digital mar-
ket elements as substitutes for traditional market elements, as a database of personal and other data.
A smart system is proposed for traditional and new digital participants in scientific and educational
activities to design programs for compliance with antitrust legislation.

Keywords: antitrust compliance, composition of criteria, corporate model, scientific and educational
environment, smart system, technological collaboration
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OPUTMHAJIbHAA CTATbSA

CMAPT-CUCTEMA AHTUMOHOMOJIbHOIO KOMIUIAEHCA HAYYHO-OBPA30BATE/IbHOM
CPEAODbI

A.10. PoXXKOBa, MCcKOBCKMI rOCyaapCcTBEHHbIV YHUBEpCUTET, MNckoB, Poccus
10.B. laHeMKHH, HoBropoackuii rocyaapCTBEHHbIN YHUBEPCUTET MMeHU dpocnasa Myaporo, Benukuin Hoeropoa, Poccus

AHHoOTaumsa. CTaTbs NOCBSsILLEHA BOMNPOCaM KOPNOPaTUBHOM MOAENM aHTUMOHOMONBLHOIO KOMMIaeHca
uUMbPOBOro peLeHns Ha OCHOBE KOPMOPATUBHbBIX HOPM AJ1S1 XO3SMCTBYIOLWUX CyObEeKTOB pbiHKa 0bpa-
30BaTE/IbHbIX M HAaYYHbIX YCIYr. Moaenb MOXET CNYXKUTb MUHCTPYMEHTOM CHATUS NYBIMYHbBIX KONIU3NNA,
KOH(MNMKTOB HEQOBPOCOBECTHOM KOHKYPEHLMW, MPaBOBOro HUrMInM3Ma M onnopTyHM3Ma, UnMdpoBoro
HepaBeHCTBa B cuiy GOPMUPOBaHMUS €AUMHOIO HAaY4YHOro M 06pa3oBaTeNbHOIO NPOCTPAHCTBA Kak und-
pOBOro pblHka 06pa3oBaTe/ibHbIX U HAYYHbIX YCNyr B obecnevyeHre paBHOro JOCTyNa K TEXHONOMUAM U
TPAAULMOHHbIX, U HOBbIX (LMMPOBbLIX) XO3SNCTBYIOWMX CYy6bEKTOB BbIiCLIEro 06pa3oBaHUs U HayKW.
MNpepncraBneHa TeopeTUKO-MeToA00rMyeckass OCHOBa (PyHAAMEHTasbHbIX YYeHWUI, pa3paboTaHHOCTb
COBpPEMEHHOW Napagurmbl LMPPOBOI 3KOCUCTEMbI MO BONPOCaM NOHUMAHUSA aHTUMOHOMONBLHOIO KOM-
nsiaeHca, Nnoaxoa0B 1 KpUTepueB ee NpUMeHMMOCTU. OCHOBHOM OPMO aHTUMOHOMOJIBHOrO KOMMAa-
€HCa MOXET BUTbCA TEXHONOrMYeckas konnabopauus v pasButme KOpnopaTuBHOM CUCTEMbI MPABOBbIX
HOpPM, MO3BONSAKOWAS MPOABUraTb ONepaTMBHO O6GpasoBaTesibHble CTpaTerum, obpasoBaTenbHble U
HayYHble MpOAYKTbl HAa OTeYEeCTBEHHbIE 1 MeXAyHapoAHble nNaaTtGopMbl. AHaNN3 NOKaNbHOroO NosoXe-
HUS O MPUMEHEHUN aHTMMOHOMOJIbHOIO KOMMJIaeHca B cpepe BbICLIEro 06pa3oBaHUSa NoKasan npume-
HeHWe naTtepHanmncTckoro noaxoda. NMpeacrasneH 3apybexkHbli OMNbIT NPaBONPUMEHEHUS O BHEAPEHUU
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KJII0YEBbIX KOMMOHEHTOB aHTMMOHOMONbLHOIO KOMMAAeHCa, U3MEHEeHUs NMy6ANYHbIX HOPM U paspa-
60TKM KOPMOPATMBHbIX NPOrpamMM Kak OPUEHTUP OS5 YYeTa HOBbIX LU@PPOBbIX SBNEHUI U NpaBOMep-
HOrO NPMMEHEHNS KOMMOHEHTOB C Y4E€TOM PErMoHabHO-0TPaC/IEBbIX U SKOHOMUYECKUX OCOBEHHOCTEN
Ha POCCUMNCKOM pbIHKE. NPOTUBOAENCTBME aHTUKOHKYPEHTHbBIM MPOSIBNEHUSAM B POCCUNCKOM NMpaKTUKe
OT/INYAETCS CNOXHbIM COCTaBOM NPaBOHapYLUEHWUI, CBA3AHHbIX C KOPPYNUUOHHbIMU AesaHusMW. Mnat-
dbopMeHHas Moaenb aHTUMOHOMOIbHOIO KOMMAaeHca UMdpoBOro peleHns Ha OCHOBe KOprnopaTuB-
HbIX HOPM 06yCnoBAEHa NOsIBAEHMEM HOBbIX LMPPOBbIX TOBAPOB / YCAYT, HAaNpUMep OHNAH-KOHCTPYK-
LUNIA; HOBbIX LU POBBIX MHCTUTYTOB, HAaNpuMep, CMapT-KOHTPaKTbl; HOBbIX «MEXPbIHOYHbIX» Y4aCTHUKOB
PbIHKA M HOBbIX LMMPOBbIX PbIHOYHbIX S1EMEHTOB Kak 3aMeHuUTenel TpaanuLMOHHbIX S/1IEMEHTOB PbIHKA,
Kak 6a3bl MepcoHanbHbIX U UHbIX AaHHbIX. [peanoxeHa cMapT-cucteMa Ans TPaAULMOHHbBIX M HOBbIX
LUMDPOBbIX Y4aCTHMKOB Hay4YHO-06pa3oBaTeNbHOM AeATENbHOCTU AN MPOEKTUPOBAHUS MPOrpaMm Co-
OTBETCTBMS aHTUMOHOMOJIbHOMY 3aKOHOAATENbCTBY.

KnroueBble cnoBa: aHTUMOHOMOJIbHbIA KOMMAeHC, KOMMO3MUUa Kputepmues, KOprnopaTUBHas MoAaesb,
Hay4yHO-obpa3oBaTefnbHas cpena, CMapT-cMcTeMa, TeXHONornyeckas konnabopauus

Ana uutupoBaHusa: Rozhkova A.Yu., Daneykin Yu.V. A Smart Antitrust Compliance System for the Research and Education
Environment // BENEFICIUM. 2022. Vol. 2(43). Pp. 94-100. (Ha anrn.). DOI: 10.34680/BENEFICIUM.2022.2(43).94-100

Introduction

In the context of the development of platform
models, the formation of a unified scientific and ed-
ucational space with the digital transformation of
the market for educational and scientific prod-
ucts/services, IT-substitution of traditional partici-
pants, the strengthening of digital inequality at the
regional level, antitrust compliance (hereinafter -
ATC) acquires special relevance for participants in
the market of scientific and educational services.

Scientists of the Higher School of Economics
(St. Petersburg, Russia) aim to deeply analyze chang-
ing institutions as key components of the restruc-
turing of education and science in the context of
digital and value transformation [1].

In [2] the authors noted the introduction of
online structures of the platform model of a scien-
tific and educational organization, which “will facil-
itate the integration of subjects of scientific activity
into a single scientific and educational space, in-
clude IT suppliers, and also contribute to the devel-
opment of digital institutions of legal facts for cop-
yright protection”.

The renewal of the composition of market partic-
ipants creates new risks associated with anti-com-
petitive actions [1]. In such conditions, technologi-
cal collaboration with intermediaries - IT-suppliers
- is appropriate.

Thus, B. Pallas believes that technological col-
laboration can be one of the forms of maintaining
competition [3]. According to [4], IT-suppliers as “in-
evitable trading partners” with traditional market
participants can receive a special status - “strategic
intermediaries of intermarket interaction” for tech-
nological collaboration. In [5] the authors reveal the
modern paradigm of organizing scientific activities
based on the integration of digital and platform so-
lutions. In [6] the authors raise issues related to the
introduction of ATC to ensure fair competition, with
the distribution of mutual obligations.

The advantages of the European experience de-
scribed in [1] can serve as a vector for managing ed-
ucational strategies, assessing the risk map of anti-
competitive actions in the design and piloting of

scientific and educational products based on legal
maturity for the use of ATC as a tool for ensuring
equal access for participants to the market of scien-
tific and educational services.

The key message of this study is the search for
an algorithm for using ATC as a complex mechanism
that represents a smart system of software compo-
nents.

The methodological basis for the application of
mechanisms for ensuring competitive principles is
formed by the fundamental teachings of the classical
and neoclassical schools about competition in the
10th-3rd centuries BC. Greek civilization, where com-
petition is considered the “spirit of profit” [7], which
has a “natural nature” (A. Smith and D. Ricardo, K. Marx
and S. Sismondio) relation of “personal interest” [8].

In [9] the author presents the genesis of the the-
ory of competition as a process of building relation-
ships between business entities, the etymology of
the category of “free competition” as a natural and
objective phenomenon, including in the scientific
works of J. Mill, A. Cournot, U.S. Jevanson, F.I. Edge-
worth, A. Marshall, D.M. Clark, F. Zeuten, P. Sraff,
J. Robinson, E. Chamberlin, M. Tresey, F. Wiersem,
J.F. Mura, AM. Brandenburger, B.J. Neilbuff, K.K. Pra-
halada, G. Hamela. The methodological part is sup-
plemented by the scientific developments of the au-
thors of the modern paradigm of the digital ecosys-
tem development - A.P. Tenishev [10], D.N. Rodi-
onova [11], AA. Pranevich [12], N.A. Nefedova [13],
I.V. Knyazeva [14].

Due to the twofold nature of the manifestation
of anti-competitive and corruption acts in [15] the
author notes that the legal regulation of competi-
tion can be provided by the laws on the protection
of competition (No. 135-FZ of July 26, 2006) and anti-
corruption (No. 273-FZ of December 25, 2008).

In [16] the author indicates the quality criteria
(productivity, usefulness, value) of the ATC platform
model.

During the review of the provisions of [9] the
modern approaches of M. Tresey and F. Wiersem to
the diversification of digital strategies based on
platform solutions and the principles of ensuring
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competition according to the theory of A. Smith,
M. Porter, were outlined.

Thus, the principle of competition “cooperation
and interdependence” (.F. Moore, AM. Branden-
burger) serves to form a corporate model, when
business entities can jointly promote the system of
strategies of G. Hamel, K.K. Prahalada (“shaping
one's own consumer”, “shaping future markets” as
exemplified by Microsoft, Motorola, Honda).

Let us add that on the basis of “cooperation” “the
functionality of the platform model of a scientific
and educational organization includes not only the
exchange of scientific, educational, legal and organ-
izational information, the formation of a digital pro-
file of the copyright holder of developments, but
also the corporate procedure for interaction of all
categories of users on a smart contract basis” [2],
where according to article 141.1 of the Civil Code of
the Russian Federation the digital profile of each
copyright holder is transparent and accessible.

Results and Discussion
The peculiarity of the ATC lies in the fact that the
institute is located at the junction of legal regula-
tions, corporate governance, and economic pro-
cesses. ATC as a legacy of the common law of West-
ern thinking is one of the main tools of the corpo-
rate management model, an alternative out-of-court
mechanism for removing legal and managerial risks
and disputes. As a tool to minimize transactional
and public law costs (court and procedural costs),
loss of business ties, ATC has the following ad-
vantages: no public conflict, preservation of busi-
ness reputation and brand, no dominance of forbid-
den norms that create preconditions for the growth
of cost and market prices, as well as the prevalence
of corporate code of conduct and business ethics
based on the principle of mutual benefit.
The institution under consideration has the fol-
lowing properties:
e the duality of nature at the junction of eco-
nomics and law;
e mutual interpretation of public and corporate
norms;
e public legal risks of collision and corporate
opportunities;
e public legal risks of collision and corporate
opportunities;
e special properties of the ATC corporate model;
e the ATC algorithm in combination of impera-
tive and voluntariness (dispositiveness);
e legal responsibility and economic incentives.
Legal regulations on the applicability of the ATC
can be external, developed by public state bodies.
However, the ATC depends on public collisions as
factors of sometimes declarative antitrust regula-
tion. It seems that such risks are easier to mitigate
through a prompt and flexible revision of the legal
regime and the behavior of participants using cor-
porate agreements and contracts based on internal
regulations, thereby ensuring elasticity of behavior

and the corporate model. However, enterprises can
use the ATC as a tool for avoiding legal responsibil-
ity by hiding data in the form of confidentiality and
nondisclosure of corporate information with refer-
ence to norms (part 4 of article 65.2 of the Civil Code
of the Russian Federation, article 34 of the Resolu-
tion of the Plenum of the Supreme Court of the Rus-
sian Federation of 23.06.2015 No. 25), the applica-
tion of the norm of commercial secrets (parts 1, 2,
article 3 No. 98-FZ of July 29, 2004).

In turn, the corporate model of ATC, characteris-
tic of private legal entities, commercial and non-
commercial societies, is constructed by the norms of
private (civil and corporate) law; and the organiza-
tional and administrative system of norms of state
and municipal institutions is built based on public
law. Such differences are significant for the con-
struction of an algorithm for the use of ATC, consid-
ering the delineation of forms of ownership. For ex-
ample, for traditional participants (i.e., state and mu-
nicipal institutions) of the market of scientific and
educational services, local acts on the applicability
of the ATC are already being developed.

Thus, the Regulations of one of the Russian uni-
versities [17] were considered, where the preferen-
tial provisions of the future matrix of the ATC soft-
ware were formulated:

e (p.I): the conceptual apparatus of the ATC as a
tool for prevention and pre-emption, collegial-
ity and criteria for assessing its effectiveness;

e (p.II): risk-based model and principles of open-
ness, probability of disruption and continuity;

e (p. III): the procedure for notification and in-
vestigative measures;

e (p. IV): examination of local legal acts, data
monitoring, reporting and cooperation with
the antitrust authority.

However, the local legal act in question in some
provisions is declarative due to a copy of the public
norms of antitrust regulation:

e educational specialization, the level of tech-
nological and digital sustainability for moni-
toring data when implementing the ATC plat-
form model;

e individualization of the risk map in the field
of electronic trading for government needs,
criteria of legal risks for examinations of reg-
ulatory acts and assessment of the behavior
of participants;

e interest and legal responsibility of the entire
staff of the university in accordance with the
standard of competitive and anti-corruption
behavior;

e classification of forms of monitoring and its
objects, for example, in relation to data about
employees; on the facts of concluded state
contracts and civil contracts; on the applica-
tion of antitrust clauses in contractual legal
relations;

e collision in the forms of prevention (for exam-
ple, “elimination of competition”, as well as
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the identification of the risk of “non-admis-
sion of competition” - do not belong to such);

o« the presence of self-control by the staff and
the need for decentralization of management;

e the presence of a corporate department of
competitive lawyers and an antitrust lawyer
or a platform model of a digital solution for
the implementation, application, monitoring
and conformity assessment of the ATC;

e the need for criteria and indicators for the dis-
tribution of obligations in accordance with
the position held to assess the effectiveness
and performance of the ATC.

In general, there is a paternalistic approach to
the ATC, leading to the declarative nature of this
Regulation and the ineffectiveness of the ATC due
to an increase in transaction and labor costs. Never-
theless, the first step has been taken to introduce
ATC in the field of higher education, which is im-
portant for the formation of technological collabo-
rations in the field of electronic trading to provide
IT suppliers with the ATC digital platform, digital
platforms of a scientific organization, online
courses, as well as for the formation of databases of
scientific and educational products.

To create an algorithm for applying ATC as a “nat-
ural and objective process”, it can have such criteria
as regional and industrial affiliation, type of eco-
nomic activity (OKVED) for the subsequent establish-
ment of monitoring indicators: “marginal utility”,
“elasticity of ethics of behavior” and “legal flexibility
of ATC".

In [8] the author formulates the statement that
“elasticity” is a relative indicator of competition,
based on the theory of A. Marshall.

In our case, one can draw an analogy associated
with the introduction of the concept of “elasticity of
behavior” of participants or “elasticity of the corpo-
rate model”, which has features of corporate

interest, conscientiousness, and business ethics. In
turn, elasticity can be applied to a legal norm (today
the definitions of “flexibility of legislation”, flexibil-
ity of the legal system, considering the economic
changes) are applicable.

Based on the theory of utility, let us assume that
the “marginal utility” of the ATC is a certain sum of
units of organizational and legal utility, for example,
the number of involved ATC participants, the limit of
functionality and legal powers, the level of ATC dis-
tribution, the share of transaction costs for monitor-
ing compliance, — each of which has a unit of meas-
ure for calculating the economic effect of the legal
corporate model.

In turn, when monitoring indicators, a distinction
can be made between traditional economic entities
into categories, considering the marginal indicators
- the corporate (gross) market concentration index
(VCR-3) and the individual market concentration in-
dex (ICR-3 i). Indicators based on indices will make
it possible to establish the imperativeness or volun-
tariness (dispositiveness) of ATC, as well as the lim-
its of the use of ATC. Thus, we believe the impera-
tiveness of the ATC for corporations, state and mu-
nicipal bodies with the VCR-3 indicator is more than
50%, where the ICR-3 limits (Lim) are established by
corporate norms. For example, the corporate con-
centration index of Russian Railways was 78.9%,
which confirms the need to introduce ATC. Failure to
comply with the ATC in accordance with norms
No. 135-FZ, No. 273-FZ, No. 44-FZ, No. 223-FZ (or fail-
ure to act) may be punishable by administrative
measures.

Further, the “legal flexibility” of the ATC can rep-
resent a certain sum of units of organizational and
legal utility in accordance with the above criteria,
adjusted for the elasticity of ethics of behavior. Let
us present the symbols of the formalized part of the
obtained criteria (7able 1).

Table 1/ Tabavya 1

Sequence of ATC Applicability Components / MocnepoBaTeNbHOCTb KOMMOHEHTOB NPUMEHUMOCTU AaHTUMOHONMOJIbHOIO
KOMMaeHca

1. Criteria / 1. Kputepun

Regional and industry affiliation \

Type of economic activity

2. Indicators of Llimit ATC / 2. UnpukaTopbl npeaenbHocTn AMK

Formula for calculating the corporate (gross) market concentration index:

VCR3Lim = X" ICR3ym = LPICR3+ X ICR3 + ...+ XX ICR3,
where VCR3um - the limit value established by federal and/or regional regulations; ¥;**"ICR3,;,, - the sum of the limit
values of each member of the corporation established by corporate norms; 2}’”’1CR3 - the total share of the corporation
member for the reporting period; /, / — corporation members; n - the number of members of the corporation

3. Indicators of ATC monitoring / 3. Moka3aTtenn MoHuTopuHra AMK

Marginal utility (Uum), equal to the marginal value of the corporate (gross) market concentration index

(VCR3uim), in units of measure

Ujim = VCR3yim,

Elasticity of ethics of conduct (E = 1) as the sum of total elasticities (n) of each (i) participant for the
reporting period (t), obtained by rating, in %, where elasticity shows the coefficient of behavior change

due to changes in legal norms, in %

Legal flexibility of the ATC (Eatc = 1) as the sum of the products of organizational and legal utilities (Ui)
by the elasticity of the participant's ethics of behavior (Ei) for the reporting period (t), in units of measure

Source: compiled by the authors / MctouHuk: cocTaBNneHoO aBTopamm

Foreign experience in the implementation of key
ATC components based on the norms of international

and public law in relation to IT companies in the USA
and EU countries is described in the works of D. Coyle
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[18], C. Ritz [19], M. Jarsulic [20], T. Banks and J. Murphy
[21], C. Macy et al. [22], Bloomberg Law, as well as the
practice of assessing the applicability of ATC Pro-
grams of leading law firms in the EU and the US [23]
and the Antitrust Department of the US Department
of Justice “Assessment of corporate compliance pro-
grams in criminal antitrust investigations” [24].

The European experience in the context of the
transition of economic entities to the “digital rails”,
where the contractual legacy and the application of
“soft law” are laid [25], sets the basis for corporate
programs: “Guidance Principles on Abuse of Pre-
emptive Position in Transactions Between Digital
Platform Operators and Consumers Providing Per-
sonal Data” [26], “EU Directive 2019/1 of the Euro-
pean Parliament and of the Council on empowering
competition authorities in member states to effec-
tively enforce functioning of the internal market”.

In [25] V. Robertson designates such a new defi-
nition as “digital competition” associated with the
development of “digital markets with new digital in-
stitutions and business models that make up a digi-
tal ecosystem based on the principle of relevance,
which can be enshrined in the provisions of the “Law
on Competition 4.0” and be subject to antitrust mon-
itoring. Price substitutes were identified -

“exchange of personal data for free content” and
“counter-provision to the consumer”.

It is difficult to establish and qualify an antimo-
nopoly violation of price discrimination for the new
elements. Corporate internal “data exchange” be-
tween counterparties is also not fixed as a price el-
ement, thus, it is difficult for the European Commis-
sion to qualify an offense, for example, in the case
of the Facebook & WhatsApp merger [27].

The transformation of the market element “prod-
uct” and the emergence of a new element on the
market - “innovation spaces” (or digital environ-
ment, platform), in respect of which the legal regu-
lations have not yet established the legal nature,
have been revealed.

Based on the legal analysis of precedents in rela-
tion to Apple / Shazam, Facebook / WhatsApp, Google
Shopping V. Robertson argues that the former institu-
tions and criteria for assessing dominance are already
declarative in nature, for example, as the market con-
centration index (CR-3 =2 50%) or market share (= 30%)
due to the emergence of a new substitute in the form
of “volume and network effects of databases” as a
tool for “digital mergers”. Therefore, the German leg-
islator proposed criteria (Table 2) (8 18 para 3a GWB;
§ 18 para 3b GWB; & 18 para 3 nr 2 GWB) [25].

Table 2 / Tabnya 2

Composition of ATC Criteria / Komnosuuus KpurepmeB aHTUMOHOMNOJ/IbHOFO KOMMNJIAEHCa

Market Member Type /
Tun yy4acTHUKa pblIHKa

ATC Applicability Criteria / Kpurepun npyMeHMMOCTU aHTUMOHOMNOJIbHOIO KOMMJIaeHca

Traditional criteria

- criteria: regional and industry affiliation, type of economic activity (OKVED)

- indicators: “marginal utility”, “elasticity of ethics of conduct”, “legal flexibility of the ATC”

For traditional members

- indicators of the limit of the corporate (gross) index of market concentration (VCR-3) and
individual index of market concentration (ICR-3i), the imperative or voluntariness (discre-
tion) of obligations and their distribution by volume VCR-3

For “intermarket” members

Traditional criteria & Transitional criteria

Transitional criteria

For digital participants and
digital markets

- innovation pressure

direct and indirect network effects

parallel use of provider services and user costs for switching
- economies of scale due to the network effect

- enterprise’s access to data

- level of leverage and auto-referencing

Source: Compiled by the authors / YcroyHuk: cocTaBneHo aBTopamum

The authors of the “8 Key Elements of An Effec-
tive Antitrust Compliance Program” [28] mark the
ATC as a tool for removing the level of punishment
in the event of legal liability, qualified by criminal
law according to the decision of the US Department
of Justice [29].

We will get an ATC smart system of a platform
model of a digital solution (Fig. 1), including com-
plexity and complexity, a package of functions and
a standard of antitrust and anti-corruption behavior.

A smart system can be based on the following foci:

e the composition of the market participants

for scientific and educational services: tradi-
tional, new (“intermarket” suppliers (retailers)
and IT-companies);

e technological collaboration in order to ensure

technological and digital sustainability as

one of the forms of maintaining competition
from the standpoint of cooperation and re-
search and production corporations;

o the ATC platform model based on corporate
norms and digital solutions due to the for-
mation of a single scientific and educational
space;

e« the primacy of public norms that do not vio-
late the balance of public and private, which
are not a brake on the formation of flexibility
in organizational and legal processes to up-
date educational strategies, educational
standards and competition;

e taking into account new economic phenom-
ena and market elements, as well as digital in-
stitutions of the legal system, criteria, indica-
tors and the limit of applicability of the ATC;
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Source: compiled by the authors based on [30] / AcTo4Huk: cocTas-
NleHo aBTopaMu Ha ocHoBe [30]

o redistribution of technological, intellectual
costs and revision of labor functionality dur-
ing retraining;

e classification and composition of criteria of ap-
plicability and conformity assessment of ATC.

Conclusion

As a conclusion, let us formulate the program
components of the ATC applicability.

1) Composition of criteria for “intermarket”
members (or retailers) and traditional members.

2) A roadmap of the principles and approaches
of the ATC application within the framework of de-
criminalization based on the standard of antitrust
behavior with the imperative of legal training, im-
plemented in a contract or job description, or in the
form of an antitrust clause. Inaccurate or incomplete
data under the contract will not allow registration
and self-fulfillment of the contract; they are removed
using a smart contract system based on the block-
chain according to the ATC [24] software criteria.

3) The contextual part of the Program provides
for sectoral and risk-oriented approaches, criteria
and indicators of data of an open and reliable type
of ATC, risk classification.

4) ATC functionality:

e automatic establishment of the imperative
(voluntariness) and the Llimit of the ATC ap-
plicability;

e distribution of corporate liabilities between
participants according to the size of individ-
ual concentration indices;

e corporate audit of risk classification;

e data monitoring and audit of industry and re-

gional affiliation of counterparties;

e online examination of title documents, agree-

ments;

e accumulation and processing of databases;

e preventive and coercive measures.

5) The effectiveness of the ATC Program is asso-
ciated with the use of digital and mobile solutions
for monitoring these violations of norms No. 135-FZ,
No. 273-FZ, No. 44-FZ, No. 223-FZ. The program
serves as an additional tool to consider regional and
industry affiliation and ensure digital sustainability.
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OPUTMHAJIbHAA CTATbSA

O HEKOTOPbIX MPOBJIEMHbIX ACMEKTAX OLEHKWU PEAJIM3ALMUA MOJIOAEXHOMN
NOJINTUKU (HA NPUMEPE NMCKOBCKOW OBNIACTH)

0.C. ®eoKTUCTOBA, MNCKOBCKWUIA roCyaAapCTBEHHbIN yHUBepcuTeT, Mckos, Poccus
A.B. NMpocKypuHa, MNcKoBCKMIA rocyaapCTBEHHbIN YHUBeEpCUTET, MckoB, Poccus
WU.A. DaraeBa, [cKOBCKUI rocyaapCTBEHHbIN YHMBepcuUTeT, Mckos, Poccusa

AHHOTaumsa. CTaTbsl NOCBSALLEHA aHaNM3y NOAXO0A0B K OLLeHKe OTpacneBon rocyaapCTBEHHOW NONTUKM,
B YaCTHOCTU, rOCyAapCTBEHHOM MONOAEXHOM NOIMTUKU HA PErMOHAaNbHOM YPOBHE. AKTYaslbHOCTb AaH-
HO TeMbI Bbl3BaHa 60/1bIMM BHYMMAaHUEM rOCYyAapCTBEHHbIX MHCTUTYTOB K HAaCTPOEHUSM U NpobnemMam
MOJI0AEXMW, CO3AaHUI0 YCIIOBUIA AN €e caMopeanu3auunu, u, B TOM YKcne, pasBUTUIO MONIOAEXHOIO BO-
JIOHTEPCKOro ABWMXKEHUS, MOAAEPXKKE MONOAEXHOr0o npeanpuHMMmaTtenbcTBa. CTaTbs COAEPXUT aHanuns3
NOAXOLOB K NMOHATUIO «rOCYAAPCTBEHHAN MOJIUTUKA» U €ro TPaKTOBKE B OTPAc/ieBOM paspese. ABTOpbI
aKLUEHTUPYHOT BHMMaAHME Ha OLEHKe peanm3auum rocynapCcTBEHHON MONOAEXHONM NOMUTUKU, ee MEeTO-
[0Normyeckom obecnevyeHmmn, a Takxke NpakTUKe NPMMEHeHMs1 B paMKax aHanmsa pasivyHbiX Noaxon0B
K OLEHOYHbIM npoLeaypaM pe3ynbTaTUBHOCTU OCYLLECTBASIEMONM pernoHasnbHOMW MONOAEXHOW NOon-
TUKW. B cTaTbe NpoBeAeH aHanus NpakTukM peannsaummn rocyaapcTBEHHbIX NporpamMm B cpepe mMorno-
[EeXXHOM MONUTUKMN, KOTOPbIN BbISIBWU, YTO OLLEHKA pe3yNbTaTUBHOCTM roCyAapCTBEHHbIX MPOrpaMM opu-
€HTMpOBaHa NPenMyLLECTBEHHO Ha AOCTMXKEHNE KOMMYECTBEHHbIX Noka3saTenen. B uensax BbISCHeHUs,
HaCKOJIbKO NpeACcTaBUTENN BNACTHbIX CTPYKTYP MOHUMAKT HACTPOEHUS U MHEHUSI MOJIOAEXM, aBTOpamMu
6bIn NpoBeaeH onpoc obeunx rpynmn pecnoHAEeHTOB M COMOCTaBAEHbI MONy4YeHHble 0TBeTbl. Onpoc Npo-
BOAMJICA NYTEM aHKETMpOBaHUS Yepes3 Google-dopmy. Bcero B onpoce npuHanm yyactue 50 yenosek
M3 YnCna pyKkoBoauTenem n COTpYAHMKOB roCyfapCTBEHHbIX CTPYKTYpP B chepe MONoAEeXKHOM NONUTUKN,
MONOAEXHbIX 06LWECTBEHHbIX 06beAUHEHNIA U MONOAEXHbIX LEHTPOB U 259 yenoBek - npeacrasure-
new Mmonoaexu. BoiBoApl, NONyYEeHHbIE NO pe3ybTaTaM ONpoca, NO3BONSIOT NPeAnoN0XUTb Heobxoam-
MOCTb NepecMoTpa Kak MpUOpUTETOB PErMoHasbHOWM OTPaC/IeBOW MOJIUTUKU, TaK U KPUTEPUEB OLLEHKM
ee 3pPeKTUBHOCTU.

KnioueBble cnoBa: rocyfapCTBeHHas NOMUTUKA, MOJIOAEXHAS MOUTMKA, MOIOAEXb, OLEHKa peanusa-
LMW OTpPaCneBOoM NONUTUKM

Ona uutupoBaHusa: @eoktucrosa 0.C., NMpockypuHa A.B., Jaraesa N.A. O HEKOTOPbIX NPOGIEMHbIX aCNEKTax OLEHKN peanusa-
LMW MONOAEXHOM nonutukm (Ha npumepe [llckoBckon o6bnactn) // BENEFICIUM. 2022. N2 2(43). C. 101-111. DOI:
10.34680/BENEFICIUM.2022.2(43).101-111

ORIGINAL PAPER

ABOUT SOME PROBLEMATIC ASPECTS OF ASSESSING THE IMPLEMENTATION OF YOUTH
POLICY (ON THE EXAMPLE OF PSKOV REGION)

0.S. Feoktistova, Pskov State University, Pskov, Russia
A.V. Proskurina, Pskov State University, Pskov, Russia
I.A. Dagaeva, Pskov State University, Pskov, Russia

Abstract. The article is devoted to the analysis of approaches to assess the branch state policy and
the state youth policy at the regional level, in particular. The relevance of this topic is caused by the
great attention of state institutions to the attitudes and problems of young people, creating condi-
tions for their self-realization, including the development of youth volunteer movement, support of
youth entrepreneurship. The article contains an analysis of approaches to the concept of "public pol-
icy” and its interpretation in the sectoral context. The authors focus their attention on evaluating the
implementation of state youth policy, its methodological support, as well as the practice of applying
different approaches to the evaluation procedures of the effectiveness of the regional youth policy.
The article analyzes the practice of implementing state programs in the sphere of youth policy, which
reveals that the assessment of the effectiveness of state programs is mainly focused on the achieve-
ment of quantitative indicators. In order to find out how much the representatives of power struc-
tures understand the sentiments and opinions of young people, the authors have conducted a survey
of both groups of respondents and compared the answers received. The survey has been conducted
by means of a questionnaire through a Google form. A total of 50 people from among the leaders and
employees of state structures in the sphere of youth policy, youth public associations and youth
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centers and 259 youth representatives have taken part in the survey. The findings of the survey sug-
gest the need to revise both the priorities of the regional sectoral policy and the criteria for evaluat-

ing its effectiveness.
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BeepneHue

O6LWen3BEeCTHbIMKN XapaKTEPUCTUKAMN CYyObeKTa
yrpaB/ieHNs Ha rocyaapCTBEHHOM YpPOBHE SBNAOTCA
pe3ynbTaTUBHOCTb, 3(PEMEKTUBHOCTL W NOAOTYET-
HOCTb. 3TO UMEEeT HenocpeaCcTBEHHOE OTHOLWEHME K
peanMsyeMon OTpacrieBOW MOAUTUKE, B TOM 4ucne
rocyfapCcTBeHHOM MONOAEXHOW NOAUTUKE, B paMKaxX
KOTOPOW MPUHUMAKOTCS PasfIMYHOroO poaa pelueHus,
BOMNIOWAEMbIE B HALMOHANbHbIe MPOEeKTbl, rocyaap-
CTBEHHbIE MpPOrpamMMbl, pervoHasibHble MNPOEKTbl U
Apyrve nporpaMMHble OOKYMEHTbI, UMeroLWue NMpuH-
uMnuanbHoe 3HadyeHue ans éyayuiero Moaonoro rno-
KoNeHuns cTpaHbl. bonee Toro, B nocneaHee BpemMs Bo-
npocaMm MONOAEXHOMN MNOAUTUKU yaenseTcs npu-
CTanbHOE BHMMaHWE Ha CaMOM BbICOKOM YpOBHE
ynpasreHus, 4To o6ycnoBaeHO pOCTOM M MaclTab-
HOCTbIO BO3HMKAKLWMX NpobnemM B MOSOLEXHOM
cpene: poct 6e3paboTuLbl, CIOXKHOCTU TPYAOYCTPOM-
CTBa, MUTPALUOHHbIE YCTAaHOBKM MONIOAEXMN, HUIKUI
YPOBEHb YXU3HU, OTCYTCTBME BO3MOXHOCTEN ONg Ca-
Mopeanusaumu Ansg 3HaAYUTENbHOM 4YacTU MONOAbIX
nogen v gpyrue 6onee yskue npobnemsl. B poccui-
CKMX U 3apybBexHbIX nccneaoBaHnax npobnembl Mo-
noaexn He TepsaoT CBOEN 3HAUMMOCTM Ha NpOTsKe-
HUW ONUTENbHOIO BPEMEHM, 3aTparMBalrTCs Takue
npo6nemMHble acnekTbl Kak OLEeHKa YC/0BUMA U BO3-
MOXHOCTeN TpyaoycTporcTsa [1, 2]; npobneMsbl «ys3-
BUMOCTU» MONOAEXN (IMYHOCTHbIN, SKOHOMUYECKUI
U COLMOKYNLTYPHbIA aCnekTbl) B 0BCY>XOEHUSAX COUM-
aflbHOM NONUTUKM [3].

Bce 31O akTyanusupyeT BOMPOCHI, CBSA3aHHbIE C
TEeM, HACKONbKO pe3ynbTaTUBHbI U 3HO@PEKTUBHbI Te
pelweHuns, KoTopble NPUHATbI U MPUHUMAKOTCS OCHOB-
HbIMM CyObeKTaMu ynpasneHus B chepe mMonoaex-
HOM MONUTUKKU, HACKOJIbKO OHU BEPUDULMPOBAHbI
06BbEKTUBHBIMU MOTPEBHOCTAMU MONOLEXU U COOT-
BETCTBYIOT €e OXXMAAHUSAM, a TakKXKe HAaCKONbKO OHU
COOTBETCTBYIOT 33[@HHbIM Ha denepasibHOM ypOBHe
OCHOBHbIM HanpaBAeHUSIM rocyaapCTBEHHOW Monu-
TUKU B LLESIOM.

MpobnemMatnka uccnenoBaHUs OLEHKM peanusa-
LMK OTPACNEBOM NONUTUKM CBA3AHA C U3YYEHUEM Ta-
KUX NMOHATUIM KaK «rocyaapCcTBeHHas NoAUTMKa», «OT-
pacneBas NOAUTUKA®», KMONOAEXKHASA MONMUTUKa». Tak,
aHanNM3 C/I0XMBLUMXCA TPAKTOBOK COAEPXKaHUS, CyLL-
HOCTHbIX 4YepT M NapamMeTpoB rocyfapCTBEHHON Mo-
NIUTUKM NO3BONSET 0603HAUYUTb HECKOLKO NOAX0A0B
K onpeaeneHunio 4aHHOro NOHATUS, B YaCTHOCTU, Aes-
TENbHOCTHbIN U CUCTEMHbIN. [edaTenbHOCTHbIA NoA-
X0[4 paccMaTpuBaeT rocyaapCTBEHHYIO NOJUTUKY KaK
AKTUBHYIO OEATENbHOCTb C BO3AENCTBMEM HA OOBbEKT
yrnpasfeHns B OAHOCTOPOHHEM nopsaake. CUCTEMHbIN

noaxon CcoCcpefoToYeH Ha NOJUTUYECKONM OpraHusa-
UMM 1 caMoopraHusaumm c opmeHTaumen Ha yCTaHoB-
NeHHble uenu. B TakoM acnekTe caMocTosTeNnbHas ae-
ATENbHOCTHAA AKTUBHOCTb NpepnonaraeTcss He
TOJIbKO CO CTOPOHbI Cy6bEKTa, HO U CO CTOPOHbI 06b-
€KTa rocy4apCTBeHHOM NOAUTUKM [4].

Poccuinckoe 3akoHOOATENLCTBO TaKXe He paeTt
OOHO3HaYHOW TPAKTOBKM MOHATUSA FrocyfapCTBEeHHas
MONUTUKA, 3aKPENSAS B PasIMUHbIX MPaBOBbIX aKTax
GopMynMpoBKU, COAEpXKaHWE KOTOpbIX onpenens-
€TC$, KaK NpaBuao, 4BYyMS HanNnpaBieHUSMU:

e CuUcCTeMa MNpUOpPUTETOB, LEeNnen, 3agay, Mep u

OENCTBUA OpPraHoOB roCyAapCTBEHHOWM BacTu;
KaK COBOKYMHOCTb CKOOPAMHUPOBAHHbIX Mep,
HanpaBfeHHbIX Ha onpeaeneHue A0ArocpoY-
HbIX Lenen ... NyTem U OCHOBHbIX MHCTPYMEH-
TOB WX JOOCTMXKEHUS, Ha NPOrHO3MpoBaHue
PUCKOB COUMANIbHO-3KOHOMUYECKOro pa3Bu-
™S,

e KOMMIEeKC Mep HOpPMaTUBHO-NMPaBOBOro, ¢Gu-
HaHCOBO-3KOHOMUYECKOro, OpraHU3aumMoHHO-
yrnpaBfieH4YecKoro, MHGopMaLMOHHO-aHATNTU-
4eCcKoro, KagpoBoro, HAy4YHOro 1 MHOro xapak-
Tepa.

Mpob6nemMaM OLEHKM peanmn3saumm oTpacneBom no-
MTUKM nocBsiweHbl paboTtbl C.B. bapaHoBo mn gp.,
3.J1. CnpopeHko v ap. [5, 6]. UccnepoBaTenu akUEeHTU-
pylOT BHMMaHWE Ha BOMPOCaxX OLEHKU peanusaumu
oTpac/ieBoOV rocynapCcTBEHHOM NOUTUKU, NOOYEPKU-
Bas, YTO B KaXKA0M U3 HMX CYLLLECTBYKT CBOU CUCTEMbI
oueHku. OnpeneneHve rocygapCcTtBEHHOM MOMUTUKMU
npeMMyLLeCcTBEHHO MO OTPaC/eBOMY MPUHUMUMY U OT-
CyTCTBUE eaMHOo06pasms B 3TOM BOMNPOCe akTyanmsu-
pyeT npo6neMy OLLEHKM ee peanunusaumm C TOUKK 3pe-
HUS pe3ynbTaTUBHOCTU U 3D EKTUBHOCTU.

Llenbto nccnepoBaHma ABNSETCS cucTeMaTusaums
TeopeTUYeCcKMX U NpakTUYeCcKMx Noaxon0B K OLueHKe
peanusauum rocynapCTtBEHHOM MOMOAEXHONW MONU-
TUKU U BbiSIBNEHUE NPOBAEMHbIX aCNeKTOB B AeNCTBY-
OLWen cMcTteMe OLEHKMU.

3apayun muccnenoBaHUs: aHanu3 MeEToAMYECKOro
MHCTPYMEHTApPUA OLLEHKM peanmnsaumm MONOOEXHOM
MONUTUKU, aHANN3 PErnMoHaNbHOM MPaKTUKU OLEHKU
NMPOrpamMMHbIX OOKYMEHTOB B Cdepe MOSIOAEXKHOM
NONUTUKU; NCCNegoBaHNE MHEeHUS CyBbeKkTOB peanu-
3auMy MONOLEXHOW NOJUTUKU OTHOCUTENBbHO MPUO-
pUTETHOCTU HaNpPaBAEHUA MONOAEXHON MONUTUKU B
lMckoBCKOM 06NacTH, a TakxKe oueHKU ee adhdeKTuB-
HOCTW.

B vccnepoBaHMM MCMONb30OBanMCb MeToAbl aHa-
M3a N CMCTeEMATM3aLUUM NO3ULUIA N B3TNSL0B PAa3HbIX
aBTOPOB MO TeMaTUKe paccMaTpuBaeMomn npobremsl.
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SdMnupudeckyro 6a3sy uccneaoBaHUS  COCTaBUAU
onpoc B dopMe aHKeTMpoBaHUA 4epe3 Google-
dopMy, CTaTUCTUYECKUM aHanu3 U MHTepnpeTaums
pe3ynbTaTOB aHKETUPOBAHMSA. B onpoce npuHuUManu
yyacTue pykoBoaUTENU N COTPYOHUKM rOCyfapCTBEH-
HbIX CTPYKTYp B chepe MONofexHon NoanTnKmn, Mo-
NOAEXHbIX 06LEeCTBEHHbIX 0O6beaVHEHNUI U LEHTPOB
(50 yven.), a Takke Monoable nwaAun, obydatowmecs B
BeayLleM permoHasbHOM By3e n konneaxe (259 ven.).
AHKeTa coaepxana asa 6510ka Bonpocos: 1) npnopu-
TeTHble HanpaBAeHUS peanmM3auum MONOLEXKHOM Mo-
NNTUKKU U 2) 3DPEKTUBHOCTb rOCYAapCTBEHHON MOJIO-
LOEXHOW MOJIUTUKMN.

B KoHTekcTe HacToswen paboTbl npennpuHaTa
nonbITKa 0606WMTb HEKOTOPbIE aBTOPCKME NOAXOAbI
K OUEHKe peanu3aumu U pesynbTaToOB MONOLEXHOM
nonntmkn B Poccun. OaHHas npobrnema npencras-
NSieT 3HaYUTENbHbIA UHTEPEC U Bbi3bIBAaET AUCKYCCUU
cpeav uccneposaTtenen.

PesynbTatbl U UX 06CY)XAEHUE

B HacToslwee BpemMs peanmsaums MOIOLEXHOM
NONUTUKU OLEHMBAETCH pPermoHasbHbIMM OpraHamu
MUCMONMHUTENbHOM BNaCTU HAa OCHOBE CUCTEMbI KtoYe-
BbIX Noka3aTenewn (CKMM), BBeaeHHbIX B 2016 r. Pepe-
panbHbIM areHTCTBOM No genam Mmonogexu (Mpukas
o1 21.03.2016 N 54, NMpukas ot 16.12.2019 N 433).

BHenopeHue B 2016 r. CKIM peanunsauun rocygap-
CTBEHHOW MONOAEXHOM MONUTUKMU CrOCOOBCTBOBANO
aKTMBM3aLUM nccnenoBaHnm B aTom chepe. A.U. dHo-
Buukasg, H.C. ®depoToBa paccMaTpuBalT npouecc
dopmupoBaHus CKIl, ee CTpyKTypy, COOTHOLWIEHUE B
HEWN KONMMYECTBEHHbIX M KaYeCTBEHHbIX NOKa3aTenen,
a TakKXKe aHanM3MpyrT perMoHanbHY0 MOJIOAEXHYIO
NoOJINTUKY, OCHOBbLIBAsAICb Ha AaHHOW cucteme [7].
O.MN. UBaHoB, E.K. LUn6aHoBa, [.B. ABepbsiHOBa yKa3bl-
BaloT, YTo gocTtomHcTBoM CKI1 aBngeTca AOCTAaTOYHO
LUMPOKMI OXBAT HanpaBneHu paboTbl C MONOAEXbIO
[8]. CncTeMa copepXuT MNokasaTenu, oTpakalowme
pe3ynbTaTbl peann3aumm MONOAEXHON MONUTUKU Ha
perMoHanbHOM M MyHULUNANbHOM YPOBHSX B paMKax
HECKOJ/IbKMX BNOKOB, B TOM Ynucne: Mmeponpuatus ge-
[epanbHOro, pPernoHanbHOro M MeXayHapoaHoro
YPOBHS; MEPONPUATUS 0BLLECTBEHHbBIX 06beaUHEHU
(yyactne B opymax, KOHKypcax, npoekrax u ap.);
dunHaHcoBasg nogaep)kka UHULMATUBHOM MOJIOAEXU
M HEKOMMepuyecKux opraHusaumi u T.n. Npumevya-
TeNIbHO, YTO POCCUINCKaa MosioaexHas dopyMHas ae-
ATEeNbHOCTb A4OCTAaTOYHO NOAPOBHO U3yYyaeTcs B 3apy-
BEXHbIX NCCefoBaHUAX, KaK UHCTPYMEHT MOJTIOAEX-
HOM nonuTuku. OAHaKO YTBEPXKAAETCs, B YaCTHOCTH,
4yTO ydyacTue MOoNoAbIX NAen HanpasngeTcsa B ¢op-
ManbHble paMKU M O0MNYCKAKTCS TONbKO «YyCTyn4yu-
Bble» (POPMbl aKTUBHOCTU, YeMY MNOCBSALWEHa paboTa
K. Silvan [9].

B 10 ke BpeMms ykasaHHas cMCTEMA HE NnLeHa He-
noctatkoB. UccnepoBaTtenn otmedyatoT, yto CKIT He
OTpa>KaeT TOro BAUSHUS, KOTOPOE OKa3blBae€T MONO-
OEeXHag MNoMUTUKA Ha pas/indHble 3/1eMEeHTbl COUU-
anbHon cuctemnbl. O.MN. WMBaHoB, E.K. LUInbaHoBa,
[.B. ABepbsHOBa npeanaratoT cucteMy cbanaHcmpo-

BaHHbIX NOKa3aTenem ons OLeHKU peannsaummy perun-
OHaNbHOM N MYHULUMUNANBLHOW MOOAEXHOM NONNTUKMN
C y4YeTOM rapMoHU3aLNM MHTEPECOB MONOAEXM, roC-
yAapCTBa, 3KOHOMUKM U oblecTBa [8]. MpuMeHeHne
CKI npu oueHnBaHUKU peanmsaumm MONOAEXHON NO-
NUTUKN Ha npuMepe pasnuyHbIX cybbekToB Poccuin-
ckon Pepepaumnm HawIo OTpaKeHne B MOHorpagum
A.B. MoHomapeBon u ap. [10], ctatbe C.B. BusunHa [11].

Hapsaay ¢ amckyccmen Bokpyr CKI B KOHTEKCTe
ob6cyxaeHnsa npobnemMbl OLEHKU peannsaumm Mono-
OEXHOW MNONMUTUKK, paccMaTpMBalOTCA Takue ee ac-
nekTbl Kak: GoOpMUPOBaAHME CUCTEMbI KPUTEPUEB W
MHOMKATOPOB peann3aumu MONOAEXHOM MNOAUTUKMW,
MX KayeCTBEHHOE M KONMYeCTBEHHOE coaepaHue, a
TakXe orpegeneHve U oueHKa GakTopos, NpenaT-
CTBYIOLMX CO3AAHUIO CUCTEMbI NMoKasaTtenen (MHOu-
KaTopoB), a4eKBaTHO OTPaXKarLLer NoNoXeHUe Aen B
MOJIOAEXHON cpeae, C OAHOW CTOPOHbI, U C APYrou, —
COOTBETCTBYHOLLEN OCHOBHbIM HanpaBiAeHUsSM MONO-
OEXHOW NOAUTUKMK, feKnapupyeMbiM Ha denepanb-
HOM ypoBHe. Tak, B.B. KacbsHoB, J1.U. Wep6akosa,
C.1. CaMbIrMH npepnaratoT YPOBHEBYH CUCTEMY UH-
[EeKCOB YO,0BNETBOPEHHOCTU CAaMOM MONOAEXMU, Opra-
HOB rocynapCcTBeHHOW BNAaCTU U CTPYKTYpP rpakaoaH-
ckoro obuwecTtsa [12]. Apyroi noaxon, NpeasioxeH-
Hbi T.H. laHeu, O.B. 4KMHON, OCHOBAH Ha TOM, 4YTO B
KayecTBe nokasartenem 3P@PeKTUBHOCTU MOXKHO MUC-
nonb30BaTb OTAENbHblIEe MOKa3aTenu, Xxapakrepusyio-
e cTeneHb peanmsauum permoHanbHOM MONoAEeX-
HOM NMOMIUTMKM C pa3HbIX CTOPOH [13].

Takum o6pa3oMm, B HacTosllee BpeMs BONpPoC
OLUEHKU peanusaumm MOIOAEXHOMW Nonutnuku B Poc-
curickon depepauunm 9BNsSeTCs akTyanbHbIM. Mccne-
poBaTtenu paboTalT MpeMMyLLecTBEHHO B ABYX
HanpaBieHUaX: BO-NMepBbiX, 3TO aHaNM3 peanusaumm
MOJIOAEXHOM MNOAUTUKM B cybbekTax Poccuinckon
®depepauunm Ha ocHose CKII, BO-BTOPbLIX, 3TO pa3pa-
60TKa HOBbIX MOLENEN OLEHKMN.

B KOHTeKkcTe TeMbl OUEHKM MOJIOAEXHOW MNONn-
TUKKU, cnegyeT OTMeTUTb, YTO AUCKYCCMOHHOM OCTa-
eTcs MeTogonoryyeckas npobdnema, cBs3aHHaa C
onpepeneHvem gepuUHUUUN  «IPPEKTUBHOCTb» U
«pe3yNbTaTUBHOCTb» TFOCYAAPCTBEHHOM MOJIUTUKWN.
Yxe ynomsiHyTble aBTopbl (O.MN. UesaHoB, E.K. LLUuba-
HoBa, [1.B. ABepbsiHOBa) paccMaTpMBaOT 3TU MOHATUS
KakK 61M3KMe Mo 3HaYEeHUID, OTPaXkakoLme COOTHOLe-
HMe MONYYEHHbIX BbIrO4, U MOHECEHHbIX 3aTpaT [8]
npv HAMYUU CUCTEMbI KOHKPETHbIX U3MepSeMbIX No-
KasaTenen. A.D. lNo3gHAKOBa OTMEYAET, YTO 3TU MNOHSA-
TN HE CUHOHUMMUYHbBI APYr Apyry. Pe3ynbTaTMBHOCTD
noapasymeBaeT KOHKpeTHble pe3ynbTaTbl MPOEKTa,
TpebyLwme KoNMYeCTBEHHbIX NoKasaTtenen n panb-
HeMwee nx conocTaBneHme C NNaHOBbIMU UNKU Lene-
BbIMU. lMoHATUE «3DEdEKTUBHOCTb» MnogpasyMeBaeT
He CTOJIbKO AOCTMXKEHUE KONMYEeCTBEHHbIX NoKa3aTe-
nemn, CKoNbKo Nosly4eHmne Hekoero sddekTa B pasiny-
HbiX cdepax obwecTBa, KOTOpPbIK A0CTaTOYHO
CNIOXXHO U3MepUTb. «IPPEKTUBHOCTb — 3TO COCTOSA-
HMe pesynbTaTa, NpeBblllatoLee NpoCcTyo CyMMy cia-
raemMbix» [14]. AHanu3 nuTepaTypbl NOKa3bIBAET, YTO
Ha CerogHsWHUA AOeHb He BblpaboTaHO eauHbIX
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noaxoAoB K METOA0N0MMU OLEeHKM 3DPEKTUBHOCTU.

OueHke 3DPeKTUBHOCTU peanmsaumu rocynap-
CTBEHHbIX MPOrpamMM U NPOEKTOB Ha ypoBHe Poccum-
ckon depepaumm U ee CybbEKTOB NOCBSALLEHO 3HaYU-
TenbHoe yncno pabort. Tak, B.B. KacbaHos, J/1.U. Wep-
6akoBa, C.1. CaMbIrMH OTMEYatoT BbICOKYHO MpaKTuye-
CKYH 3Ha4YMMOCTb afeKBaTHOWM OUEHKM peanusauumu
rocyfapCTBEHHbIX MONOAEXHbIX nporpamm [12].
N.N. CaBenbeB U Ap. YyKa3bIBAaOT HAa OTCYTCTBUE YHU-
GUUMPOBaAHHOIO NOAX0AA K OLLeHKEe peanusaunm roc-
YyOapCTBEHHbIX MOJIOAEXKHbIX MPOrpamMMm gaxe B paMm-
Kax opHoro cybwvekta Poccunckon dDepepaumu.
Takxke npobnemMon sBASETCS OTCYTCTBME SCHOCTU B
NpUMEHSEeMbIX MeToAaxX OUEHKU pe3ynbTaTUBHOCTH,
KOTOpble ABAAKTCS GOpManbHbIMU U HE [ALOT npen-
CTaBNeHUs O peanbHOM BKNage NporpamMm B COLUMU-
anbHO-3KOHOMMUYECcKoe pas3Butue Tepputopumn [15].
l0.A. benoropueBsa, NnpoBeAs CPaBHUTE/bHbIM aHaNU3
3apyBeXXHbIX M POCCUNCKUX METOA0B OLEeHKM 3 dek-
TUBHOCTU rOCYAAPCTBEHHbLIX MpoOrpamMMm, AokKasana
CcBS3b 3O DEKTUBHOCTU FOCYAAPCTBEHHbIX NPOrpamMm
C pecypcHbIMUK 3aTpaTamMu [16].

B HacTosiwee BpeMs nMporpaMMHble OOKYMEHTI,
Kak NpaBuJ/io, 3TO roCyaapCTBEHHbIE MPOrpaMmMmbl, B-
NATCA OAHMM U3 KHOYEBbIX MHCTPYMEHTOB peanu-
3auuM MOJIOAEXHOM MONIUTUKMK, B paMKaX KOTOPbIX U
OCyLLeCcTBNSETCS ee oueHKa. Hanbonee pacnpocTpa-
HEHHbIM WMHCTPYMEHTOM OLEHKU OTpac/iieBol Mnonu-
TUKW Ha pPernmoHanbHOM YpOBHE, a TaKXKe UHCTPYMEH-
TOM KOHTPONS AesTeNbHOCTU NPOMUIbHBIX OpraHoB
yrnpaBAeHust U OpraHmn3auuin, y4acTBylOWUX B peanu-
3aUMK 3aN1aHUPOBAHHbBIX MEPOMPUATUI, ABNSETCS CU-
cteMa MHAOAMKATOPOB AOCTUXEHUA 3an/laHNPOBAHHbIX
uener 1 3agad, UCMoNb3yeMbIX B rOCyfapCTBEHHbIX
nporpaMMax cybbekTos Poccuinckon degepaumu.

CTout oTMeTuTb, 4YTo [lpasutenoctBoM Poccuin-
ckoi Mepepaumm NpoBOAUTCS perynsapHasa paborta no
COBEpLUEHCTBOBaHUID METOAMYEeCcKoro obecneyeHus
OUEHKU 3SPEHEKTUBHOCTM TOCYAaPCTBEHHbLIX MpPO-
rpamMm C Lenbio NOBbILWEHNS O6BEKTUBHOCTU U AOCTO-
BEPHOCTM Npouenypbl oueHnBaHus. NMpuUHUMNUaNbLHO
HOBbIM LLIAroM B 3TOM HanpasieHUn ABNSEeTCa yTBep-
XaeHHoe lMoctaHoBneHmem lMpaButenoscrea Poccuim-
ckoii Mepepaumm ot 26 maga 2021 r. N 786 NonoxkeHne
O cucTeMe ynpaBieHUs rocynapCTBEeHHbIMU MNpo-
rpammamm Poccumnckon Mepnepaumm [17], ycTaHaBnu-
BawLWMM TpeboBaHUS K CTPYKType LenenonaraHus
rocyaapCTBEHHbIX MPOrpamMM, B HaCTHOCTM:

e CchopMynMpoBaHbl TPEGOBAHUS K CTPYKTYPHbIM

©610KaM NpoOrpaMMHbIX OKYMEHTOB;

e 0603Ha4vyeHbl Tpe6OBaHUA COOTBETCTBUS Lenen

M 3343y nporpamMmbl OonpeaeneHHbIM 3aaaH-
HbIM KpUTEPUSIM;

e onpegeneHa Heo6XxoAMMOCTb GOPMYNUPOBKMU
Luenen n 3apad C ykasaHMeM LLeJIEBOrO 3Have-
HMS NOKa3aTens, OTpaXkatoLwero KOHEeYHbIN COo-
LManbHO-3KOHOMMYECKNI 3 heEKT OT peanmsa-
LMK rOCy[apCTBEHHOM MPOrpaMMbl HA MOMEHT
€e OKOHYaHus;

e yCTaHOBNEeHO TpeboBaHWe, COrNacHO KOTO-

poMy, AONS KaxOon uenn [AO0MKHbl  B6biTb

chopMUpOBaHbl MOKasaTenu, oTpa)awLwue
KOHe4yHble O6LeCTBEHHO 3HauMMble COLMU-
aNlbHO-3KOHOMMYecKkme 3ddeKkTbl OT peanusa-
UMM roCcyfapCTBEHHOM NpOrpamMmbl;

e onpepeneHbl YCNOBUS, KOTOPbIM AOMXHbI YA0-
BNETBOPATbL MNOKasaTenu rocyaapCcTtBeHHOMN
nporpamMmsl.

Peanusaumnsa rocyaapCcTBEHHbIX NPOrpamMMm B COOT-
BETCTBMM C AaHHbIM [MonoxeHueM byaeT ocylecTs-
natbea ¢ 2022 r. OpraHam Bnactm cybbektoB Poccuin-
ckon depepaumm peKoMeHA0BaHO YYMUTbIBaTb HOPMbI
yKa3aHHoro MonoxeHusa npu ycTaHoBEHUU NopsaaKa
pa3paboTkM M peanusauum rocynapcTBeHHbIX Mpo-
rpamm.

OaHako, HeCMOTPS Ha Hanunume B MonoXXeHun 0o-
CTaTOYHO NOAPOBHO ONUCAHHOIO METOAMUYECKOrO UH-
CTPYMEeHTapus, NCNoSb3yemMoro B npouecce ueneno-
naraHus, oCTalTCs OTKPbITbIMWU HEKOTOpPbIE BOMNPOChHI
OTHOCUTENIbHO MexaHU3MoB HOPMUPOBAHUS NOKa3a-
Tenemn, KoTopble OTPaXKakT KOHEeYHble 06LWEeCTBEHHO
3Ha4yMMble COouMaNbHO-3KOHOMMYeCcKMe 3ddeKTbl
NMPUMEHUTENbHO K PpasfiM4yHbIM BUAAM OTpacieBon
MONIUTUKU, U B YACTHOCTWU, MONIOAEXHOM NONUTUKE.
Mpn MHoOroo6pasuu NooxXodo0B K MOHATUIO COUM-
anbHO-3KOHOMMYecKass 3PHEKTUBHOCTb B HayYHbIX
uccnenoBaHUSAX U NPUKNAAHOM AeaTeNbHOCTU, CTOUT
OTMETUTb TaKXe OCOBEHHOCTM OUEHKM COCTaBnsto-
LWMX ee 31eMeHTOB. U, ecnn nokasaTenu 3KOHOMuUYe-
CKon 3 PeKTUBHOCTU/IPdEKTa AOCTAaTOYHO Mpopa-
60TaHbl NPpU OLEHKE Pa3NNYHbIX BUOOB AesTeNlbHO-
CTW, TO coumanbHble 3PpdeKkTbl CBA3bIBAOT, Kak npa-
BWJO, C TAK Ha3blBaeMbIM OT/IOXKEHHbIM UK OTAANIEH-
HbIM pe3ynbTaToOM, UYTO YCNOXHSAeT dopMupoBaHue
COOTBETCTBYHOLWWMUX MOKasaTenem u, COOTBETCTBEHHO,
OLEHKY UX OOCTUXKEHUA BO BpEMEHMN. CTouUT OTMETUTDL
TakXe, 4yTo B onybnnkoBaHHOM C4yeTHOM nanaTom
Poccuinckori depnepaummn otyeTe O pesybTaTax IKC-
nepTHO-aHaANUTUUYECKOro MeponpuatTnsa «AHanms pe-
anusaumm rocyaapcTBEHHOM MOTOAEXKHOM NOJNTUKU
B cybbekTax Poccuinickon ®epepaumm B 2018-2020
rogax ..» NogyYepKMUBaeTCs, YTO B HACTOsILWee BpeMs
He obecneymBaeTCs Ha [OCTaTOYHOM YpPOBHE BO3-
MOXHOCTb OLEHKM MacwTaboB M 3PEHEeKTUBHOCTMU
OKa3blBaeMbIX MONOAEXMU Mep noanepxku [18].

AHanu3 npakTUKu peanusaumu nporpaMMmHbIX A0-
KyMeHTOB Cy6bekToB Poccuinckoin denepaumm B cepe
MONOAEXHON MONUTUKU, pa3paboTaHHbIX 3a nocnea-
HMe roabl, CBUAETENIbCTBYET, UTO KpUTEPUSMM peanmsa-
LMW rocyaapCTBEHHOM MOJIOAEXHOM MONUTUKU Ha pe-
TMOHaNIbHOM YPOBHE CIY>XUT CTEMNEHb AOCTUXEHUS 3a-
NNaHUPOBAHHbLIX Ha onpeaeneHHbIn Nepuoa nokKasaTe-
nemn (MHOMKaTopoB), POPMUPYEMbBIX MCXOAS U3 LEeNen u
3a4a4 COOTBETCTBYHOLLEN NPOrpamMmbil.

B kauecTBe nokasaTtenenm peanusauuu rocygap-
CTBEHHbIX NPOrpamMM UCMONb3YHTCS B OCHOBHOM ab-
CO/IOTHbIE U OTHOCUTENbHbIE MOoKasaTenu. B kaxxaom
cybbekTe Poccuiickon ®epepaunm B pamkKax npo-
rpaMMHbIX  OOKYMEHTOB  onpepeneHa cucrtema
OLUEHKU peanusaumm MONOLEXHON MOAUTUKU Ha OC-
HOBaHWM 3a9BJIEHHbIX MPUOPUTETOB, LieNen 1 3a4au,
ucxons u3 CNOXUBLUENCS coumanbHo-
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3KOHOMUYECKOM CUTyauumn, BbISIBNEHHbIX NpobneM B
cepe MoNoaeXXHOW MOJIUTUKU, UMELWMXCA PUHAH-
COBbIX BO3MOXHOCTEN, KagpoBoro obecnedvyeHus, a
TakK)Ke Ha OCHOBaHUU Lenen n HanpaBieHui rocyaap-
CTBEHHOW MONOOEXHOW MONUTUKMK, AeKnapupyeMbix
Ha ¢denepasbHOM ypoBHe. [lpu 3TOM M3 BCero ne-
peyHs HanpaBAeHU rocyfapCTBEHHOM MOTOAEXKHOM
nonuTUKU, 0603HaYeHHbIX B deaepasbHbIX HOpMa-
TUBHO-NPAaBOBbIX aKTaX, B MPOrpaMMHbIX OOKYMEH-
TaX perMoHOB BblAeNeHbl NUWb OTAE/bHbIE Hanpas-
NeHuns, 4To 0OyC/I0BNEHO, B YAaCTHOCTU, HEAOCTAaTOYHO

BbICOKVM pecypCHbIM NOTEHLUMANIOM CYyObeKTOB pea-
nv3aunm MONoAeXHoM NOAUTUKN. Tak, Hanpumep, uc-
X0AS U3 CBEAEHUN O OOCTMDKEHUN LeneBbiX UHAUKA-
TOpPOB noagnporpaMmmsel «kMonogoe rnokosneHme Nckos-
CKOIi obnacTu» F'ocyaapcTBeHHOM NporpaMmel MckoB-
ckom obnactu «Pa3sButme obpasoBaHUS U MOBbIWE-
HUe 3PPeKTUBHOCTU peanm3aumum MOJOLEXHON MNO-
InTUku» 3a 2021 r. cGopMMpoOBaH NepeyeHb U3 Lwe-
CTW LeneBbiX UHONKATOPOB (786/1. 1), KOTOpble He Me-
HAKOTCSA Ha NPOTSXKEHUU HECKONbKUX NET C MOMEHTA
YTBEPXAEHNA CaMO NPOrpamMmbil.

Tabanya 1/ Table 1

CBeAeHuUs 0 AOCTUXKEHUU 3HAYEHUI LLeNIeBbIX MHAUKATOPOB NoanporpamMmMbl «<Monoaoe nokoneHne NMckoBCKoM o6nacTus»
FocypapcTBeHHOM nporpaMMbl MckoBcKoM o6nactn «PasButue o6pasoBaHus M NoBbileHUe 3(PEeKTUBHOCTU peanunsaumum
MONI0AEXHOM NoNnTUKK (2014-2024 ropabl)» / Achieving the Values of the Target Indicators of the "Young Generation of
Pskov Region” Subprogram of the Pskov Region State Program "Development of Education and Improvement of the Effec-
tiveness of Youth Policy Implementation”

3Ha4yeHus ueneBbix MHauKaTopos / Values of Target Indicators

N LleneBoi nHpgukatop (HaumeHoBaHue) / Target

2014

2019 2020 2021

n/n Indicator (Name)

nnaH

dakT nnad | dakt | nnan* | ¢akT | nnaH* | gakT

[Oona monoabix Ntoaen, y4acTBYHOLWMX Ha MOCTOSH-
HOW UM BPEMEHHOI OCHOBE B AOBPOBONbYECKOM
(BONIOHTEPCKOW) AEATENBHOCTU, B OBLLEN YNCNEH-
HOCTU MONOAEXM, %

115

115 | .. 150 | 150 | 16.0 | 94 | 16.5 | 20.3

[Oona monoabix noaen, Y4acTBYHOLWMX B MPOEKTax

obuen YNCNeHHOCTU Monoaexnu, %

2 |n peatenbHOCTU MONOAEXHbIX obbeaviHeHun, B| 14.5

145 | .. 18.0 | 22.0 | 19.0 | 60.0 | 19.5 | 195

Jona Monoabix noaen, BOB/IEYEHHbIX B MepONpu-

B OOLLEN YNCNEHHOCTU MONOOEXMN, %

3 | aTUa rpaXxaaHCKo-naTpMoTMYecKoro BocnuTtaHus,| 33.0

331 | ... 38.0 | 40.0 | 39.0 | 46.5 | 395 40

KonunyectBo yupexaeHun cdepbl MOSIOAEXKHOM
4 | NONUTUKK, MONYYUBLUMX PECYPCHYI MOAAEPXKKY
ONs pasBUTUS CUCTEMbI pabOoTbl C MONOAEXBIO, en,.

10 | .. 15 15 15 15 15 16

KonnyectBo MONoAeXHbIX 06LWEeCTBEHHbIX Opra-
5 |HU3auMn n 06vLEeANHEHUN, NPUHUMAKOLWMX yHacTue
B peanusaumm nporpaMMHbIX MEPONPUATUIA, en.

KonunyectBo monoabix nogen B Bospacte oo 30
neT (BKNOUYUTENbHO), BOBEYEHHbIX B peanmsaumio
MeponpusaTMini No pasBUTUIO MNpeanpuHMMaTesib-
CTBa, Yyen.

100

100 | ... 400 | 400 | 400 | 450 | 450 | 470

* nporHo3

HcroyHmk: [19] / Source: [19]

OueHka peanusauum MONOLEXKHOW MOMUTUKU B
paMKax NporpaMMHbIX OOKYMEHTOB pervoHasbHoOro
YPOBHS, OCYLLECTBNAETCA B npenenax Tex uenesBblX
MHOWKATOPOB, KOTOPbIE OTPaXkatoT 3asiBIEHHbIE B A0-
KYMEHTax uenu v 3a4adu pernoHanbHOW Mosoaex-
HOI MNOMNTUKU, YTO NO3BOASIET B ONpeaeneHHOon cTe-
NeHU roBOPUTb O CYyOBLEKTUBHOCTU OUEHKMK. Takas cu-
Tyauus XxapakTepHa He TOIbKO A1 NPOrpaMMHbIX 40~
KYMEHTOB MOJIOAEXHOW MOJMNTUKU. AHANN3Upys noa-
XoAbl K oueHke 3DdPeKTUBHOCTU rocyaapCTBEHHbIX
nporpaMM B cdepe rMpOMbILWLIEHHON MNOJUTUKMN,
B.I. ®ponoB ykasbiBaeT Ha CyObEKTUBHYIO XapakTre-
PUCTUKY OLEHKMN 3PEPEKTUBHOCTU FOCYAAPCTBEHHbIX
nporpamMmM, MOCKObKY aHanusuMpyemble nokasatenu
dopmMupyroTca ncnonHmutenamu [20].

HedopManbHag oueHka MOXeT ObITb BbiSIBNEHA B
pe3ynbTaTe aHaan3a nosnumm CyobekToB peanmsaumm
OTpacneBor MOAUTUKU C UCMNONb30BAaHUEM METOAOB
COLMONOrMYecKkuUxX nccnenosaHumn. B aton cea3um onpe-
[EeNeHHbIN MHTepeC NpeacTaBNAoT pe3ybTaTbl UCCNe-
[0BaHW4, BbIMOMHEHHOrO aBTOpaMu AaHHOW CTaTbu B

Mae-utoHe 2021 r., OTHOCUTENbHO MPUOPUTETHOCTU
HanpaBAeHUN MONOOEXKHOW NOAUTUKM B TCKOBCKOM
obnactu, a Takxke oueHkn ee 3HHEKTUBHOCTH.

B Lensax BbISCHEHUS TOroO, HACKOJIbKO NpeacTaBu-
Tenu npoduibHbIX OPraHOB MOJIOAEXHOW MONUTUKU
NOHMMAIOT HACTPOEHUS U MHEHUS MOJIOLEXMN, B paM-
Kax uccnenoBaHus aBTopamu 6bia1 NpoBeaeH onpoc
obeunx rpynn pecrnoHAEeHTOB M COMOCTaB/IEHbI MONY-
YeHHble oTBeTbl. [1IpM 3TOM B KayecTBe npeacTaBuTe-
nemn Monogexu 6blnu onpeneneHbl CTyAeHTbl, 06yya-
towmeca B ®re0Y BO «[McKOBCKOM rocyaapCcTtBEHHOM
yHUuBepcuteTte» (MckoslY) Ha nporpaMMax BbICLLEro U
cpepHero o6pa3oBaHug, T.e. NpeacTaBuTenn Hambo-
nee aKTUBHOW 4YacTU MOJIOAEXM, MOCKONbKY UMEHHO
o6pa3oBaTesibHble OpraHM3auuMm UrparT OAHY U3
KJTIOYEBbIX ponel B peannsaumm MOJIOLEXHON Mou-
TUKKM B HacTosawee BpeMa u obnagatot Hambonee
MOLUHbIM pecypCHbIM NOTeHUManoM B paborte c Mo-
noaexbto.

Onpoc NpoBOAUNCS NYTEM aHKETUPOBaAHUS vyepes
Google-dpopmy. Bcero B onpoce npuHAanu ydactme 50
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YenoBeK M3 4ynmcna pykoBoauUTeNen U COTPYAHMKOB
rocygapCcTBEHHbIX CTPYKTYp B cdepe MONoOeXHOM
NONUTUKWU, MOJTIOOEXHbIX OBLECTBEHHbIX 06beanHe-
HUMN N MONOAEXHbIX LEeHTPOB 1 259 yenoBek - CTy-
OEHTOB pa3HbIX KYpCOB U HanpaBie€HWn NOATOTOBKMU
MckoBlY.!

OTBeTbl Ha NepBbIXi BONPOC O Hanbonee akTyanb-
HbIX npobnemax, 3aTparmMBarOWMX MONOOEXHYIO
cpeny, pacnpegenuancb caepylowmMm 06pasom
(puc. 1). TpeactaBUTENN rOCYAaPCTBEHHbIX CTPYKTYP

CnoxHasa pemorpaduyeckas cutyaumns
MpaBoHapyLweHUs 1 aHTUOBLLECTBEHHbIE AENCTBUS MOJIOLAEXM

CHW>KeHne o6LLero ypoBHs 340p0OBbSt MONOAOIO NOKONEHUS

Derpanauns OyXOBHO-HPABCTBEHHbIX LLEHHOCTEMN, HU3KME 3HAHUA
B 061aCTW KYNbTYpbl U UCTOPUM Y MHOTUX MONOAbIX NOAEN

HepnoBepure Monoaexu K BNactu
OTTOK TaNaHTAMBOM U MHULMATUBHON MOIOAEXM U3 pernMoHa
XunuwHble npo6aemMbl MOIOAEXN, MONOAbIX CEMEN

Mpo6neMbl TPYAOYCTPOMCTBA MONOAEXKMU

o

m PykoBoauTenun roccTpykTtyp B cpepe MM

B chepe MonoaexHom nonutuku (M) B 6onblien
CTeneHu, Y4emM Monoaoe NokKoneHue, yaoenstoT BHMMA-
Hue npobnemMam TpyaooyCTPOMCTBa MONOAEXMN, Aerpa-
AauMn AYXOBHO-HPABCTBEHHbIX LEHHOCTEN, HU3KUM
3HaHMSAM B 0611aCTU KyNbTypbl U UICTOPUU, HEAOBEPUS
MOJIOAEXU K BNACTU U CINOXHOW AeMorpaduyeckomn
cutyaumun. Monopexo B 60/1blLENV CTENEHU, YEM MpPea-
CTaBUTenen rocyaapcTBEHHbIX CTPYKTYp B chepe Mo-
NOAEXHOW MONUTUKU, BOJHYIOT >KUIMULLHbIE TMpO-
6nembl.

N
o
N
o
o
=}

80

B Monogaexb

Puc. 1. Hanbonee aktyanbHble ANS perMoHa npo6nemsbl, 3aTparmsatlowime MooaexHyro cpeay, % / Fig. 1. The Most Actual
Problems of Youth in the Region, %

HcTo4YHMK: COCTaBNEHO aBTOpPaMu No pesynbtatam onpoca / Source: compiled by the authors based on survey results

Cneaywowmi  BONPOC  Kacancs  akTyanbHbIX
HanpaBAeHUN rocyfapCcTBEHHOM MONOAEXHOM NOAU-
TUKM anga MNckoBckon obnactu. CpaBHUTENbHbIE AdH-
Hble onpoca npeacTaBneHbl Ha puc. 2. MHeHMsa Moo-
LEXU U pyKOBOJUTENEN rOCYAAPCTBEHHbIX CTPYKTYP B
chepe MonoaEXHOV NONUTUKU KapaMHanbHbIM 06pa-
30M pacxomsaTcs B 3HAYMMOCTM M aKTyallbHOCTMU
HarnpaBieHUI rocyaapCcTBEHHOW MONOAEXHOW NONU-
TUKN B BOCMUTAHUU FPaXKAAHCTBEHHOCTU U MaTpUO-
TM3Ma U B NOArOTOBKE CNeuuannctoB no pabdote C
Mononexbto. NMpencrasnuteny MoNoaeXn cumTaroT 60-
flee akTyalbHbIMM Takue HanpasieHUs rocyaap-
CTBEHHOW MONOAEXHOW MOMUTUKU KaK noaaepikka
TaNaHTIMBOMN MOJIOAEXKU U COAENCTBUE TPYAOYCTPOM-
cTBy. B cBoto ouepegb, pykosBogutenem rocypap-
CTBEHHbIX CTPYKTYp B chepe MONoLEXHOMN NOAUTUKHA
cyuTaroT 6onee akTyanbHbIMWU TakKue Harnpas/ieHUs
rocyaapCTBEHHOM MOMIOAEXHOM MONAUTUKM KaK opra-
HM3auMsa [ocyra, oTablxa M O340pPOBJEHUS MONO-
LEXU, NOOAEPXKKY MOJIOAEXM, OKa3aBLIENCS B TpyA-
HOW XM3HEHHOW cuTyaumu. No ocTanbHbIM Hanpaene-
HUAM FOCY[apPCTBEHHOM MOMOLEXHOM MONUTUKK 06e
rpynnbl APU3HAOT MX aKTyaNbHOCTb MpPaKTUYECKU
paBHO3HAYHO.

* B uenax npueBeneHns B CONOCTaBUMbI BUA MPOBOANIOCH CPaB-
HEHWE YAenbHbIX BECOB BblGpaHHbIX OTBETOB B KaXAoW rpynne

38ecCb CTOUT OTMETUTb, UTO B Ka4eCTBE OCHOBHbIX
3apay peanusyemomn B lNckoBckom obnactu noanpo-
rpamMmmbl «Monogoe nokoneHue NMCcKOBCKOM obnacTus
FocynapcTtBeHHOM nporpamMmbl «Pa3sutne obpasosa-
HMA N NOBblWeHNe 3PPEKTUBHOCTU peanmnsaumn Mo-
NOJEXHOW NONNTUKM» 0603HAYEHbI ceayoLwme:

e MOBbILWEHWE YPOBHS rpaXxaaHCcKo-naTpnoTmuye-
CKOro, LyXOBHO-HPABCTBEHHOMO CO3HAHUSA MO-
nogexku, BOCMUTAHUSA YBaXKEHUS K Uctopuye-
CKOMY U KYNIbTYPHOMY Hacneauio;

e (¢dopMMpoBaHME MEXAHU3MOB M Mogenen BO-
BI€YEHUS MONOAbIX FPaXXgaH B COLMANbHYHO
MPpaKkTUKy, NO3UTUBHYK OOLLECTBEHHYIO Aes-
TENbHOCTb, HAMPaBMNEHHYK Ha YyayylweHue
XXM3HU B NCKOBCKOM 061acTu;

e (COOencTBMe peanm3aumu  Hay4yHoO-TEXHUYe-
CKOro 1 TBOPYECKOro noTeHumMana Monoaexu,
noonepXatb MONOAEXHbIe 06LWeCTBEHHbIe
MHUUMaTUBbLI [21].

Mpn oueHke 3GEPEeKTUBHOCTU rOCYOAapPCTBEHHOM
MOIOAEXHOM NONUTUKKU B MNcKoBCKOM o6nactu Mono-
[0€e MOKONeHMEe U PYKOBOAUTENU FOCYAapPCTBEHHbIX
CTPYKTYp B cdepe MONOLEXHOW MNOAUTUKU eaUHO-
OYWHO Bblaenmnu HeaddeKTUBHY paboTy No Takum

pecnoHOeHTOB.
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HanpaB/eHUsIM KaK noafepykka MONOAbIX rpakaaH,
OKa3aBLUMXCS B TPYAHOM XU3HEHHOW CUTyaLMu, Co-
OENCTBME PELLUEHUIO XUULLHBIX MPO6IEM MOMOAEXKMN
W MONOAbIX CEMEN, COAENCTBUE TPYLOYCTPOMCTBY M
peanvsaumMm NporpamMM MOALEPXKKM MOJIOOEXKHOIO
npeanpuvHMMaTeNbCTBA, B TO BpeMs Kak  3Tu

npoBeaeHne Hay4yHO-aHaNUTUYECKUX UCCNeaoBaHU No BONpocam

MOJIOAEXKHOMN NONNTUKU.

YKpenneHue rpaxaaHCKom UAeHTUYHOCTU U AYXOBHO-

HPaBCTBEHHbIX LLEHHOCTEN MONOOEXMN;

npepynpexaeHne npaBoHapyLUEHN 1 aHTUOBLLLECTBEHHbIX

OEeNCTBUIA MONIOAEXKN;

COAENCTBME MEXAYHAapOOHOMY U MeXpernoHanabHOMY

COTpyAHUYECTBY B chepe MONOAEXKHON NMOMUTUKM;

COAEenCTBME YyH4acTUIO MONOOEXN B [06pOBONbYECKON

(BOJIOHTEPCKOW) AEeATENbHOCTU;

noaaepyka u coaencTeme npeanpuHUMaTeNbCKOMN AEATENBHOCTH

MOJIOLEXM;

coneiicTeme TPyAOyCTPOMCTBY MOMOAbIX FPaXAaH;

opraHusauma NoAroTOBKM CNELMannCTOB No paboTe C MOMOAEXbIO;

coaencTeme 06pasoBaHMI0 MOMIOAEXKM, HAYYHOM, HAYUHO-

TEXHUYECKON AEeATEeNbHOCTU MONOAEXKMN;

COAENCTBME PELLUEHUIO XXUIULLHbIX NPOBEM MOOAEXN, MONOAbIX

cemen;

opraHusauma gocyra, otTabixa, 0340POBJIEHUSA MONOOEXMN,

dopmMuMpoOBaHME YCNOBUN ANS 3aHATUIA DU3NYECKON KYNbTypO,...
noaaepyka TanaHTAMBOK MONOAEXMN;

noafaepyKka MOMOAbIX rPaXKAaH, OKa3aBLWMXCS B TPYAHOM

>XM3HEHHOW CUTyauuu;

obecneyeHne MeXHaLMOHaNbHOro (MEXX3THUYECKOr0) U
MEeXXKOH(eCCMOHaNbHOro Cornacus B MONIOAEXHOM cpeae,...

BOCNUTaHUE TPpaXKOAAHCTBEHHOCTU, NATPUOTU3MA Y MONTOAEXMN,

YBaXXEHUS K OTEYECTBEHHOM UCTOPUU;

HanpaBneHnss 0603HaYeHbl pecrnoHAeHTaMM Kak
Hambonee akTyanbHble ONS9 pervoHa. Takoe e eau-
HoAywWwmMe Bbipa3unam obe rpynmnbl peCnOHAEHTOB Npu
oueHke 3P@PEeKTUBHOCTM paboTbl MO HanpaBAEHUIO
pa3BUTUA 4O6POBObYECTBA, MOJIOXKUTENBHO OLEHMB
3Ty paborTy.

o
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o
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Puc. 2. Hanbonee akTyasibHble A/l pErMOHA HanpaB/IEHUS rocyAapCTBEHHOM MOJIOAEXKHOM NOJIMTUKU HA CErOAHSALLIHUIA AeHb, %
/ Fig. 2. The Most Relevant Directions of the State Youth Policy for the Region Today, %

HcToyHmK: COCTaBNEHO aBTOpaMum No pesynbTatam onpoca / Source: compiled by the authors based on survey results

B xope panbHenwero wmccnenoBaHUs pecnoH-
AeHTaM b6bln 3a4aH BONPOC OTHOCUTENIbHO NMOHUMA-
HUS UMK CaMON aePUHNUMN «IDDEKTUBHOCTb» MO-
NOAEeXHOW NONUTUKK, BaApUAHTbl OTBETOB Ha KOTO-
pbin 6binn cHOPMYNMPOBaHbI Ha MEPBOM 3Tane B

npouecce nposegeHmns dokyc-rpynnbl. Janee npu-
BOAMTCS PaHXUPOBAHHbIA MO 3HAYMMOCTU CAUCOK
OTBETOB pecrnoHOEeHTOB Ha BoNpoc: «/Ipogo/mkure
YTBEepXKAEHUE «IPOEKTUBHAS MOJSIOLEXHAS [10/1M-
TUKE ...» (Tab1. 2).

Tabanya 2 / Table 2

ConocTaB/ieHMe OTBETOB Ha Bonpoc 06 onpeaeneHun 3¢ ¢heKTMBHOKW MonoaeXHoM nonuTukn / Comparison of Answers to
the Question about the Definition of an Effective Youth Policy

OTBeTbl pyKoBOAUTENIe FOCyAapCTBEHHbIX CTPYKTYP B
cepe MonopexHoi nonntukm / Answers from the Heads of
State Structures in the Field of Youth Policy

OTBeTbl Monoaexu / Answers from Young People

1. 3aTparvBaeT M CrNoco6CTBYET COUMANbHOMY PasBUTUIO
BCEX aCMEKTOB AEATENbHOCTU MOMIOAENKM, HAUMHAS OT AyXOB-
HOro BOCMWTaHUS U 3aKaH4YMBasi COKPALLEHUEM COLMANBHO-
3KOHOMMYECKOro HEpaBEHCTBA

1. 3aTtparuBaeT M CNoco6CTBYET COUMANbHOMY PasBUTUIO
BCEX aCMEKTOB AEATENbHOCTU MONIOAEXKM, HAUYMHAS OT AYyXOB-
HOro BOCMUTaHWS U 3aKaHYMBas COKPALLEHWEM COLMANbHO-
3KOHOMMYECKOro HepaBEHCTBA

2. CTpouTCS Ha NpUHLUMNAaXxX Ananora Mexay BiacTbio 1 npen-
CTaBUTENSAMU MONOAEXMN, YYUTbIBAET MHTEPECHI U NOTpebHO-
CTN BCEX ee CyObeKkToB

2. CTpouTCcs Ha npuHUMNax Auanora Mexay BNacTbio u
npencraBuTeNns MM MONOAEXM, YYUTbIBAET MHTEpecbl U mMo-
TpebHOCTU BCEX ee CYyObeKTOB

3. CopencTByeT caMopeanusaumu MOJIOOOr0 MOKONEHUS B
06LLECTBEHHO-MOIUTUYECKOMA N COLMANIbHO-3KOHOMMYECKOM
cepax

3. CopernicTByeT camopeanusauum MOJIOAO0M0 NMOKONEHUS B
06LEeCTBEHHO-MOIUTUYECKOM U COLUMaNbHO-3KOHOMMYECKOM
chepax
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OTBETbl pYKOBOAMUTENEN FOCYAAPCTBEHHDBIX CTPYKTYp B
cepe MonoaexHom nonutuku / Answers from the Heads of
State Structures in the Field of Youth Policy

OTBeTbl MOnoaexu / Answers from Young People

4. OTO BO3MOXHOCTb PEeLMTb, KaK YacTHble, Tak U obLie-
CTBEHHbI BOMPOCHI / NPO6AEMbI MOJIOAEXM

4. LOomkHa YunTbiBaTb COUMANIBHO-2KOHOMMYECKME npo-
61eMbl MONOAEXM, CTpOUTbCA Ha OCO3HaHUWU BNAACTHbIMU
CTPYKTYypaMun 3Ha4YMMOCTU MONI0OEXHbIX I'IpO6J'IEM

5. JonXHa y4uTbiBaTb COLMANbHO-IKOHOMUYECKME NpO-
611eMbl MOJIOOEXW, CTPOUTBCS Ha OCO3HAHUM BJIACTHBIMMU
CTPYKTYpaMn 3HaYNMOCTU MOJTOLEXHbIX npobnem

5. 3TO BO3MOXHOCTb pELUUTb, KaK YacTHble, Tak U obLie-
CTBEHHbI BONPOCHI / NpO61eMbl MONOAEXMU

6. JomkKHa 6biTb, B NEPBYO o4epeb, OPUEHTUPOBAHA Ha No-
TPeBHOCTM permoHasbHbIX COo6LwecTs

6. BbI3biBaeT 06LWeCcTBEHHOE 0A06pEeHNE U NOOAEPIKKY

7. BocnuTbIBaeT pecypc Ans peleHns NoanTUYeckmnx petle-
HUI / NnporpaMm

7. J[omkHa 6biTb, B NEpBY0 o4Yepenb, OPUEHTUPOBAHA Ha
NOTPe6GHOCTU perMoHasbHbIX CO06LLECTB

8. Mposoaut MOCTOSIHHbIN KOHTPOJIb 3@ TPAH3UTOM MOJO-
OeXun, ee noBCcegHEBHbIMU NPaKTUKaMun

8. MposoguTt MOCTOSIHHbIV KOHTPOJIb 3@ TPAH3UTOM MOJ10-
OeXHn, ee noBCceagHEBHbIMU NPaKTUKaMun

HcToyHMK: COCTaBNEHO aBTopaMu No pesynbTatam onpoca / Source: compiled by the authors based on survey results

CornacHo 7a6s1. 2, nepsble TpuU NO3ULUN UOEH-
TUYHbI Ong obeux rpynn, TakKuM 06pa3oM MOXKHO
yTBEPXAaTb, YUTO NMOHMMAHWE CaMOro TEpMUHA «3d-
deKTUBHas NonuTMKa» y peCrnoH4eHTOB COBNaaaer.

[MocnegHnn BOMpOC  Kacasnca  HanpasiaeHUW

OpUEHTUPOBATLCS Ha Ka4YeCTBO BbINONHEHHOW paboTbl, @ HE Ha
KOIn4yecTBo

AKLEHTMPOBaTb BHMMAaHME Ha COLMANbHO-3Ha4YMMble NpobeMbl
M0n040ro nokoneHns/OkasbiBaTb 60nblue NOAAEPXKKM MONOAOMY
NOKOJIEHUIO

BblCTpOUTb/yCOBEPLLUEHCTBOBATb CUCTEMY KOMMYHUKALMA MexXay
BNACTbiO U MONOABIMM rpaxaaHaMu

OCyU.LeCTBﬂﬂTb MOHUTOPUHI COUuManbHO-3KOHOMMNYECKOro
NMONOXXeHUa MONo4eXU B permoHe B pa3pe3e BCexX ee CerMeHToB

o

m PykoBoauTenu roccTpykTtyp B cepe MI

COBEpPLUIEHCTBOBAaHUS MONTOAEXHOM MONUTUKU B peru-
oHe. OTBeTbl Ha BONPOC: «Kak Bbl cyntaere, 470 Heob-
XOAMMO COBEPLUEHCTBOBATL B PaAMKaxX peaaniaumu
MOJIOAEXHOM MMOJIMTUKU B PErMOHE?» NpencTaBieHbl
Ha puc. 3.

10 20 30 40 50 60 70 80

B Monopexb

Puc. 3. HanpaBneHus cOBEpPLUEHCTBOBaHUS peanusauum MONOAEXHOM NONUTUKK, % / Fig. 3. Directions for Improving the
Implementation of Youth Policy, %

HcTo4yHMK: COCTaBNEHO aBTOpPaMu No pesynbtatam onpoca / Source: compiled by the authors based on survey results

Mpu BbISBNEHUM NPUOPUTETOB peanmsaumm Mosno-
OEeXHOW nonutukm obe rpynnbl pecnoHAeHTOB Ha
nepesoe MecTo NOCTaBUAM HEOOXOAMMOCTb aKLEHTU-
pPOBaHUS BHMMAHUS Ha COUMANIbHO-3HAYUMBbIX MpPO-
6n1emMax MONoaoro NoKoNeHus. 3ateM MHeHUs paso-
WANCb: MOJIOAEXb FTOBOPUT O TOM, UTO OPUEHTUPO-
BaTbCS HafO0 Ha KAayeCcTBO BbIMNOJIHEHHOM paboThbl, a
PYKOBOAUTENN FOCY[APCTBEHHbIX CTPYKTYp B cdepe
MOJIOOEXHOW MOMUTUKM CUYUTAOT, YTO HEeoBXoamMMo
COBEpPLUEHCTBOBAaTb CUCTEMY KOMMYHUKaUUI Mexay
BN1AaCTb0 M MONOAEXbIO.

B uenoMm, BbICKa3aHHble MHEHUSI PeCrnoHOEHTOB,
NnpeacTaBnAsSloWMX pasnUYHbIX CYyObEKTOB peanmnsa-
umnm MOJ‘IO,EI,G)KHOIZ NONINTUKN B perMoHe, no3BondaroT
npennosoXmtb Heo6XO0AMMOCTb nepecMoTpa Kak
NPUOPUTETOB PErMOHANIbHOM OTPACNEBOM NOMUTUKMN,
TaK U KpUTEepmeB OLEHKM ee 3PHEKTUBHOCTN.

3akn4eHue

MpoBeneHHOE uUCCNenoBaHUE TEOPETUYECKUX WU
NPpUKNagHbIX acnekToB OLEHKM peanusaumm oTpac-
NeBoOVi MOMUTMKM Ha MpuMepe peanusaumm peruo-
HanbHOM  MONOAEXHOM  MOJUTUKM  MO3BOAMNO

BbISIBUTb U YTOUHUTb paL NPO6IEMHbIX aCNEKTOB KakK
MeTOA0/I0OMMYECKOro, Tak M MNpPakTUYeCcKoro Xxapak-
Tepa B 3Ton cepe. Bo-nepsbix, B paMKax peanmsa-
UMM OTpacneBbiX NOJUTUK CYLLEeCTBYEeT CBOS cneuu-
dunyeckas cmctemMa OLEHKMU, KOTOPYH MNpPaKTUYeCcKu
HEBO3MOXHO YHUOUUMPOBATb, YyUMUTbIBAS MHOroo6-
pasve noaxoaoB K COAEpXXaHUK COHGCTBEHHO MOHS-
TNA «MONUTUKA®, €€ CTPYKTYPE M COAEPXKAHULD, CYOb-
eKTaM, ee peanusylLlmMm, n, caMoe rnaBHoe, KoHeu-
HbIM pe3ynbTaTaM ee ocyuwecTBneHus. Bo-BTopbliXx,
ANCKYCCUOHHOW B MeTOAO0JIONMYECKOM MnnaHe ocTa-
eTcs npobnema, CBA3aHHasa c onpeaeneHvem pedu-
HULUI «3PDEKTUBHOCTb» U «pe3yNbTaTUBHOCTb» roC-
YOApPCTBEHHOW MONUTUKU. B-TpeTbux, MMeeT MecTo
npo6nema ¢GoOpMUPOBAHUA CUCTEMBbI MOKasaTenen
(MHOWMKATOPOB) peanu3auun Lenen u 3agad, oTpaxka-
IOWKUX KOHEeYHble couManbHO-3KOHOMUYECKme 3G¢-
deKkTbl NPUMEHUTENBHO K Pa3fIMyHbIM BMOAM OTpac-
neBow NOAUTUKN.

OLHMM U3 Npob6aAEMHbBIX aCNEKTOB SIBNSETCA cne-
uMduKka OUEHKU peanusauum nporpaMMHbIX OOKY-
MEHTOB B Chepe MONOAEXHOW NONMUTUKN CYObEKTOB
Poccuinckon ®depepauun, B 4acCTHOCTU
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OrpaHNYEHHOCTb NepEeYHs UHOUKATOPOB peanmsauumn
3asiBNEHHbIX Uenen, obycnoBneHHasa, B TOM 4ucne,
HeAOoCTaTOYHO BbICOKMM pecypCHbIM MOTEHUMANOM
Cy6beKkTOB peanmsaumu MONOLEXHOMW MNOAUTUKMK, a
TaKXe HanvynmeM UCKIYUTENbHO BHYTPEHHEro KOH-
TpOns UX BbINONAHEHUS. Pasnuuung B npeactaBneHun o
npuopuTeTax MoNoLEeXHOM MOMIUTUKU, @ TaKXKe O CO-
LepXaHuM noHATUA SPHEeKTUBHOCTU peanmnsaumu
MOJIOLEXHOM MONUTUKM BCEX €€ CYOBbEKTOB TaKXe SB-
nsgeTcsa onpeneneHHbIM NpenarcTBUEM ANs nocTpoe-
HUS NPO3PavyHOMN U aAEeKBATHOM CUCTEMbl OLLEHKU, B
TOM 4yucne NpPoOrpaMMHbIX OOKYMEHTOB permoHasb-
HOMO YPOBHS.

MpeactaBngeTcs, YTO MUHUMU3ALUU YKA3AHHbIX
npo6seMHbIX acnekToB 6yaeTr cnoco6CcTBOBaThb, BO-
nepsbiX, UCKIOYEHMe POopManbHOro noaxona K no-
CTPOEHUID CUCTEMbI OLEHKM peanm3aumm Monogex-
HOM NONNTUKU. BO-BTOPbIX, YYUTbIBASI 3HAUYUTESNbHbIN
MHTepec K npobneMe B Hay4HbIX Kpyrax, Haau4iue
MacLlwTabHbIX UCCNefoBaHMi B paMKax aHHOM TeMa-
TUKK, LLenecoobpasHO MCNONb30BaTb HAYYHbIN NOTEH-
uMan npu peweHun faHHowm npobnemsbl, TeM bonee,
Korpa peyb uaet o GopMUpoOBaHMM NOKa3aTenen, Ko-
TOpble OTpakarT KOHEeYHble O6LLeCTBEHHO 3Hauu-
Mble coumanibHO-3KOHOMUYeckue 3pdekTbl. UMeHHO
TakoW nNoaxon HeobxoaMMo Ucnosb3osBaTb Npu Gop-
MUPOBAHUU KOHKPETHbIX NoKasaTenem nu MeToamnK mnx
pacyeTa B paMKax «nepeyvyHs obs3aTenbHON MHPOP-
Maumm o peanusaumm MONOLEXHOM NONUTUKKU B Poc-
cunckonm @epepaunm», KOTOpbIM nNpenctaBieH B
ony6nnkoBaHHOM B siHBape 2022 r. MpoekTe MNocTa-
HoBneHusa lMpaButenoctBa Poccuimnckon depepaumm
«06 yTBEpxXaeHuu Mopsagka oCcyLwecTBNEHUS MOHUTO-
pUHra peanusaumm MONOLAEXHOM MOAUTUKU B Poc-
cumnckon depepauunm un Mopsgka NOArOTOBKM [A0-
Knaga o nonoXeHuu monoaexm B Poccumckonm dene-
paumn..» [22]. OBBEKTUBHOCTb M MPO3PaAYHOCTb MH-
dopMaumMm 0 NONOXKEHMM MONOAEXKMN, @ TaKXKe O Aes-
TENbHOCTM NPOGUAbHbIX OpPraHOB YMpaB/eHUs B
chepe MONOAEXHOW NOAUTUKU, HAYYHO OB6OCHOBAH-
Hble MEeTOAUKM pacyeTa COOTBETCTBYHOLMX NOKa3aTe-
nen 6yoyT cnocobcTBOBaTb, B KOHEYHOM uUTOre, pe-
anbHOMY MNOBbIWeEHUD 3DPEKTUBHOCTU peanmsauumn
rocyfapCTBeHHOM MOTOAEXKHOM MOSIUTUKU.

Bknap, aBTopos
ABTOpbI BHEC/IM PaBHbIA BKNa4 B NpoBeaeHMne nccneno-
BaHMA: cBOp M aHanu3 matepuana; onpeaeneHne Lenem m
3a4ay, MeToA0B UCC/IefoBaHUs; GOPMYIMPOBAHME U Hayu-
Hoe 060CHOBaHMe BbIBOAOB, ODOPMIEHME KIHOYEBbIX pe-
3y/bTaTOB UCC/Ie40BaHUS B BUAE CTaTbu.
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Einleitung

,Genie hat kein Geschlecht.‘Die These der franz6-
sischen Schriftstellerin Germaine de Staél (1766-
1817) liegt bereits viele Jahre zurtick. Was jedoch bis
heute bleibt, ist die Frage nach dem Geschlecht von
Erfolg [1].

Der Weg zur gesellschaftlichen Gleichstellung
der Geschlechter ist lang. Zwar wurden aus Sicht der
Frau mit der politischen Paritdt durch Erteilung der
Wahlberechtigung und dem Recht auf Bildung be-
reits gro’e Hirden genommen [2]. Trotz intensiver
Anstrengungen ist der nachste Schritt augenschein-
lich besonders mihsam: der berufliche Aufstieg des
weiblichen Geschlechts. Der statistisch zu erwar-
tende 50%-Frauenanteil liegt auf deutschen Ma-
nagementebenen in weiter Ferne [3].

In einem Land, dessen Fuhrung seit nunmehr 16
Jahren in weiblicher Hand liegt, stellt sich die Frage
nach den Hintergrinden dieser Problematik. Mit An-
gela Merkel als erster Bundeskanzlerin der Ge-
schichte schien aus deutscher Sicht eine neue Ara
zu beginnen. Dennoch ist es Merkel selbst, die sich
nach Jahren gréfdter Bemihungen gezwungen sieht,
die EinfUihrung einer gesetzlichen Frauenquote zu
forcieren [4].

Aus Sicht deutscher Unternehmen zahlt insbe-
sondere der War for talent zu den gréfiten Heraus-
forderungen der aktuellen Zeit [5]. Damit einherge-
hend steigen auch die Anforderungen an Fihrungs-
krafte massiv.

Bei der Auswahl der Fuhrungspersdnlichkeiten
spielen analytische Fahigkeiten seit jeher eine Uber-
geordnete Rolle [6]. Dennoch zeigt sich vermehrt,
dass selbst Manager mit nachweislich hohem Intel-
lekt an ihrer FUhrungsaufgabe scheitern. Probleme
ergeben sich meist auf zwischenmenschlicher
Ebene. In Zeiten, in denen der Faktor Mensch an Be-
deutung gewinnt, entscheiden neue Kompetenzen
Uber Erfolg oder Misserfolg des Managers [7].

Vor diesem Hintergrund stellt sich die Frage, ob
und inwiefern erfolgreiche Fihrung vom Geschlecht
des Leitenden abhangt. Haufig werden bei Frauen
spezielle FUhrungskompetenzen und -stile vermutet
[8]- Diese resultieren mitunter daraus, dass dem weib-
lichen Geschlecht eine héhere Emotionalitdt zuge-
sprochen wird [9]. Im Unternehmenskontext wurde
diese stets kritisch bedugt [10]. Seit das Phanomen

der Emotionalen Intelligenz (EI) den Weg in die Of-
fentlichkeit fand, wird der Faktor Emotion jedoch in
ein neues Licht gertckt. In den vergangenen Jahren
gewann das Konzept zunehmend an Bedeutung und
wird im Kontext der Fihrung gar als wesentlicher Er-
folgsfaktor gehandelt [11]. Doch entspricht dies der
Wahrheit? Und lasst sich hieraus ableiten, dass die
Relevanz weiblicher Flihrungskrafte weiter zunimmt
und der Handlungsbedarf fur Unternehmen somit
weitaus grofder ist, als bisher vermutet?

Ergebnisse und Diskussion

1 Weibliche Fiihrungskréfte als Motoren des
Wandels?

1.1 Die Generation Y - Eine Herausforderung fir
die Ftihrung

Sie ist unbestandig, sie ist vielfaltig und sie
scheint gleich in mehrfacher Hinsicht grenzenlos zu
sein: die Arbeitswelt des 21. Jahrhunderts. Komple-
xitat und Dynamik préagen den Unternehmensalltag
und machen auch im Bereich des Personalmanage-
ments ein Umdenken erforderlich [12].

Besonders die Werte der sogenannten Genera-
tion Y stehen aktuell im Fokus des Interesses. Der
Begriff umfasst die Geburtenjahrgange 1984-1994,
wobei hinsichtlich des genauen Zeitraumes Unei-
nigkeit herrscht [13]. Wahrend das Angebot an qua-
lifizierten Nachwuchskraften aufgrund des demo-
grafischen Wandels sukzessive sinkt, wird eine hohe
Anzahl erfahrener Mitarbeiter aus dem Arbeitsleben
ausscheiden [14]. Aufgrund der besorgniserregen-
den Entwicklungen besitzen die direkte Ansprache
sowie die langfristige Bindung der Young Professio-
nals aus Unternehmenssicht oberste Prioritat. Um
die Arbeitgeberattraktivitat gezielt zu erh6hen, gilt
es zundchst ein Verstandnis fur die Bedurfnisse und
Interessen der neuen Zielgruppe zu entwickeln [15].

Unter der Pramisse, dass eine Stereotypisierung
von Gruppen lediglich der Vereinfachung dient und
innerhalb der Generationen wesentliche Unter-
schiede existieren [16], besteht unter Gelehrten weit-
gehend Einigkeit darin, dass sich die Generation Y
grundlegend von der Vorgangergeneration X unter-
scheidet. Durch unzahlige Wahlmdoglichkeiten in al-
len Lebensbereichen verfugt die Kohorte Uber einen
ausgepragten Individualismus und geringe Loyalitat
- auch gegenuber potentiellen Arbeitgebern [13].
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Arbeit dient nicht mehr allein der Existenzsicherung,
sondern vielmehr der Selbstverwirklichung. Neben
dem Wunsch nach verantwortungsvollen Aufgaben-
bereichen sind Weiterentwicklungsmaéglichkeiten
gefordert, um junge Talente langfristig zu Uberzeu-
gen. Die neu gewonnene Machtposition in Zeiten des
Fachkraftemangels schlagt sich in einem erhdhten
Selbstbewusstsein und der Forderung nach individu-
eller Behandlung nieder [17]. In der neuen Arbeits-
welt wird die Gewinnung und Bindung qualifizierter
Fachkrafte somit zeitgleich zum wesentlichen Er-
folgsfaktor und einer der gréfsten Herausforderungen
fur Unternehmen [14].

Diese grundlegend neuen Voraussetzungen ma-
chen eine radikale Wende in der Fihrung unum-
ganglich [18].

Doch wie soll sie aussehen, die Fihrung der Zu-
kunft? Der ehemalige Siemens-Vorstand Peter L6-
scher brachte die Kernproblematik einst pragnant
zum Ausdruck: Zu deutsch, zu weifs und zu mannlich
sei die Vorstandsebene. Managing Diversity lautet
somit der Schlussel zum Erfolg. Vor diesem Hinter-
grund erfahrt auch das Thema Frauenférderung be-
sondere Aufmerksamkeit [19].

1.2 Die Geschlechterforschung — Der Ursprung
des Problems

Die Uber Jahrzehnte andauernden Diskussionen
zum Thema Frauen in FUhrungspositionen unter-
mauern die Tatsache, dass Karrierehtrden haufig
nicht auf spezielle Eigenschaften, sondern auf das
Geschlecht zurtickzufuhren sind [3].

Um ein Verstandnis fur die Sonderstellung von
Frauen zu entwickeln, bietet die Abgrenzung der eng-
lischsprachigen Dimensionen von Geschlecht eine
erste Orientierungshilfe. Wahrend unter Sex das rein
biologische Geschlecht verstanden wird, umfasst der
verbreitete Ausdruck Gender kulturelle Aspekte. Ge-
mafR Ann Oakley (1972) wird hierunter die gesell-
schaftliche Klassifizierung in maskulin oder feminin
verstanden. Die britische Soziologin stellt zudem die
Unbestandigkeit von Gender heraus [20]. Demnach
variiert das Verstandnis von Mannlichkeit und Weib-
lichkeit in Abhangigkeit von Ort und Zeit.

Neben der Sex-Gender-Theorie geht der konstruk-
tivistische Doing-Gender-Ansatz einen Schritt weiter.
Anstelle persdnlicher Eigenschaften stehen hier zwi-
schenmenschliche Interaktionen im Vordergrund. Die
Theorie besagt, das soziale Geschlecht Genderwerde
im direkten Austausch mit Mitmenschen aktiv herge-
stellt [21]. Daher ist von gemachten Unterschieden
die Rede. Bei allgemein anerkanntem, geschlechts-
konformem Verhalten folgt die Bestdtigung des In-
teraktionspartners. Somit lasst sich beobachten, dass
die geschlechtsbedingten Zuschreibungen zunéachst
aktiv konstruiert und schlieflich dazu eingesetzt
werden, die Verschiedenheit der Geschlechter zusatz-
lich zu verstarken [22].

Wie aus dem Doing-Gender-Ansatz hervorgeht,
vertritt die Gesellschaft die Auffassung zweipoliger
Geschlechterstereotype. Diese klassischen Frauen-

und Mannerbilder sind sowohl im Alltag, als auch in
der Wissenschaft prasent [23].

Stereotype werden als Ausdruck von Uberzeu-
gungen gegeniber Gruppenmitgliedern oder einer
sozialen Gruppe definiert. Charakteristisch ist ihr
vereinfachender, generalisierender und wertender
Charakter. Demnach werden Personenklassen ge-
wisse Eigenschaften oder Verhaltensweisen pau-
schal zu- oder abgesprochen [16]. Durch diese allge-
mein anerkannten Normen werden Unterschiede
zwischen den Geschlechtern realisiert, bewertet und
schliefslich als selbstverstandlich und richtig erach-
tet [24]. Zwar sind allgemeingultige Stereotype ei-
nerseits hilfreich, da sie eindeutige Unterschei-
dungskriterien liefern und Verhaltensmuster vorge-
ben. Zeitgleich beglUnstigen sie jedoch die Entste-
hung von Vorurteilen [23].

So gelten Manner vorwiegend als dominant, un-
abhangig und energisch, wohingegen Frauen ver-
mehrt als hilfsbereit, herzlich, verstandnisvoll und
fursorglich beschrieben werden. Eine Gegenuber-
stellung (Abb. 1) verdeutlicht, dass die Geschlechter-
merkmale sehr unterschiedlich sind. Da Stereotype
gemeinhin als verbindliche Verhaltensnormen be-
trachtet werden, ist diese Tatsache von besonderer
Bedeutung [25].

Eigenschaften Eigenschaften

aggressiv anpassungsféhig einfiihlsam

analytisch eiferslichtig fréhlich
athletisch ernst geflhlvell
he;?:i‘t’r’e‘:;‘:as freundschaftiich Kindlich
dominant gewissenhaft leichtglaubig
ehrgeizig glicklich loyal
eigenstandig heimlichtuerisch mitfihlend
energisch hilfsbereit mitleidend
entscheidungsfreudig ineffizient nachgiebig
starke Persdnlichkeit konventionell sanft
individualistisch launisch schiichtern
risikofreudig liebenswert verstandnisvoll
selbststéndig unberechenbar warmherzig
unabhéngig vertrauensvoll zértlich

wettbewerbsorientiert zuverlassig zurlickhaltend

Abb. 1. Wesentliche Komponenten des Bem Sex Role In-
ventory (BSRI) / Fig. 1. Key Components of the Bem Sex
Role Inventory (BSRI) / Puc. 1. OCHOBHble KOMMOHEHTbI Me-
Topamku «Monoponesoi onpocHuk bem» (BSRI)

Quelle: Entwickelt von den Autoren auf der Grundlage von [26] /
Source: compiled by the authors based on [26] / HcTro4Huk:
pa3paboTaHO aBTOpamMM Ha OCHOBe [26]

Vergleichbare Zuschreibungen finden sich auch
im Fuhrungskontext wieder. Das haufig zitierte
Sprichwort Think manager - think male [27] liefert
eine Zusammenfassung der impliziten Erwartungen
an FUhrungspersonlichkeiten. Sowohl Studien auf
Basis des bekannten BSRI als auch Befragungen be-
statigen, dass ideale FuUhrungskrafte Uberwiegend
mit mannlichen Attributen beschrieben werden;
dass von Managerinnen sogar weit mehr stereotyp
mannliche Eigenschaften gefordert werden als von
den mannlichen Pendants selbst [28].

Zusammenfassend ergibt sich folgende Kern-
problematik: Die Erwartung an den weiblichen Ge-
schlechtsstereotypen widerspricht dem als
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mannlich charakterisierten FUhrungsprototypen.
Aus dieser wahrgenommenen Abweichung ergibt
sich die Voreingenommenheit gegenuber Manage-
rinnen [29]. Analog zu Doing Gender kann somit
auch von Doing Leadership gesprochen werden [30].

1.3 Weibliche Fiihrung = effektive Fiihrung?

Dennoch bleibt die Frage, inwiefern geschlech-
terspezifische Eigenschaften den FUhrungsstil und
folglich die Effektivitat der Fihrung in der Praxis be-
einflussen.

Mit ihrem Artikel Ways Women Lead leistete Judy
Rosener (1990) einen wesentlichen Beitrag zur De-
batte um Geschlechterdifferenzen im Fluhrungskon-
text. Erstmals wird hier ein spezifisch weiblicher Fiih-

Sozialisation des weiblichen Geschlechts beeinflusst
wird. Als Charakteristika gelten unter anderem die
Partizipation und Integration der Mitarbeiter sowie
die Verbreitung des eigenen Enthusiasmus [31]. Diese
Interaktive Fiihrung zudem Merkmale des sogenann-
ten transformationalen Fiihrungsstils auf [32].

Das Konzept der transformationalen Fiihrung hat
die Fihrungsforschung seit seiner Einflihrung nicht
nur gepragt, sondern auch revolutioniert. Sie gilt bis
heute als besonders machtige und nahezu idealty-
pische Fihrungsform [33].

Das Full Range Leadership-Model nach [34]
(Abb. 2) gibt Aufschluss Uber die Merkmale des Fuh-
rungsstils und erméglicht zudem eine Abgrenzung
zu zwei weiteren Dimensionen des Fuhrungsverhal-

rungsstil  skizziert, der durch die natUrliche tens.
‘ Idealisierter Einfluss U
TRANSFORMATIONAL | ‘ Inspirierende Motivation U
‘ Intellektuelle Stimulierung H
‘ Individuelle Berlicksichtigung U
| Passiv |

‘ Kontingente Belochnung D

TRANSAKTIONAL | ‘ T EE
v,
[

(Passiv)

Management by Exception

Abb. 2. Das Full Range Leadership-Model (FRLM) / Fig. 2. The Full Range Leadership Model (FRLM) /Puc. 2. Mopenb
nosiHoro cnektpa nuaepcrea (FRLM)

Quelle: Entwickelt von den Autoren auf der Grundlage von [34] / Source: compiled by the authors based on [34] / AcTroyHuk: pa3paboTaHO

aBTOpaMu Ha OCHoBe [34]

Die Anordnung im zweidimensionalen Diagramm
verdeutlicht, dass der besagte transformationale
Fiihrungsstil zeitgleich die aktivste und effektivste
Fihrungsform darstellt. Der Faktor Individuelle Be-
rticksichtigung beinhaltet zundchst die gezielte Wei-
terentwicklung der Gefuhrten, um die individuellen
Starken jedes Einzelnen effektiv einzusetzen. Mana-
ger handeln hier nach dem Prinzip Férdern durch For-
dern und nehmen die Rolle eines Coaches ein [35].

Durch die geistige Anregung der Intellektuellen
Stimulierung sollen anschliefiend bestehende Mus-
ter innerhalb der Organisation aufgebrochen wer-
den. Zu diesem Zweck wird der Status quo kritisch
hinterfragt, um neuen Ideen Raum zu bieten. Die
Fuhrungskraft ermutigt die Mitarbeiter, sich mit kre-
ativen L6ésungen aktiv einzubringen [35].

Die Inspirierende Motivation konzentriert sich
auf die Formulierung einer verstandlichen Vision
Durch die Schaffung eines Wir-Gefiihls werden die
Mitarbeiter darin bestarkt, dass selbst ambitionierte
Ziele gemeinsam erreichbar sind und zeigen eine
auRergewdhnliche Leistungsbereitschaft [33].

Der Idealisierte Einfluss bildet schliefilich die
Spitze der vier Beeinflussungsebenen. Im Zentrum
stehen Ideale, die den Gefuhrten im Sinne einer Vi-
sion Ubermittelt werden. Authentisch wirkt die Fuh-
rungskraft jedoch nur dann, wenn sich das Gesagte
in ihren Taten widerspiegelt. Hierdurch fungiert der
Manager als Vorbild und ist in der Lage, das Verhal-
ten der Mitarbeiter positiv zu beeinflussen [33].

Wahrend sich die These [32] lediglich auf die
Selbstbeschreibung der befragten Fuhrungskréafte
bezog, widmeten sich [36] dem Thema Geschlech-
terdifferenzen und Fuhrungsstile im Rahmen einer
Metaanalyse. Berlcksichtigung fanden die Ergeb-
nisse aus 45 Studien. Das Resultat ist in mehrfacher
Hinsicht aufschlussreich. Einerseits wurde belegt,
dass Frauen tatsachlich transformationaler fuhren
als Manner. Andererseits verfigen sie nachweislich
Uber mehr Faktoren der kontingenten Belohnung -
dem effektivsten Bestandteil der transaktionalen
Fihrung [37]. Das mannliche Geschlecht dominierte
hingegen bei der Fihrung durch MBE sowie den
Laissez-Faire-Stil.
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Das Ergebnis erméglicht den Rickschluss, dass
durch transformationale Fiihrung sowie kontingente
Belohnung die Abweichung zwischen der weiblichen
Geschlechterrolle und dem Fuhrungsprototypen mi-
nimiert werden kann, da es sich nicht um klassisch
mannlich charakterisierte Stile handelt [29].

Flr das weibliche Geschlecht spricht zudem, dass
speziell die von Frauen beherrschten FUihrungsstile
zuvor als besonders effektiv herausgestellt wurden
[38].

2 Emotionale Intelligenz — Der Schliissel zum
Erfolg?

2.1 ET - Definition und Abgrenzung

LIt's not your IQ. It's not even a number. But
emotional intelligence may be the best predictor of
success in life, redefining what it means to be smart”
[39].

Bereits Jahre zuvor suchten Gelehrte die Antwort
auf eine Fragestellung, die sich im Jahr 1995
schliefdlich auf dem Titelblatt des amerikanischen
Time-Magazine wiederfand: What is your EQ?

Entgegen dem bekannten IO, welcher
intellektuelle Féhigkeiten bewertet und somit der
kognitiven Intelligenz entspricht, erfasst der £Q die
Emotionale Intelligenz (EI) eines Individuums [40].

Offentliche Aufmerksamkeit erlangte die £7
durch die Veréffentlichung des gleichnamigen
Buches von Daniel Goleman im Jahr 1995.
Urspriinglich geht das Konstrukt jedoch auf die
Wissenschaftler John Mayer und Peter Salovey (1990)
zurlick [41]. Sie definierten den Begriff erstmals im
Jahr 1990 als ,the ability to monitor one’s own and
others’ feelings and emotions, to discriminate
among them, and to use this information to guide
one’s thinking and actions®.

Bis heute existieren zahlreiche
Begriffsbestimmungen und Modelle der £7 [42].
Aufgrund der verschiedenen Perspektiven dufern
Kritiker haufig Zweifel an der Validitat Emotionaler
Intelligenz und werfen dem Konzept mangelnde
Wissenschaftlichkeit vor [43].

Wie Abb. 3 zeigt, definierte Goleman (1995)
zundchst funf Bestandteile Emotionaler Intelligenz,
legte sich jedoch in Zusammenarbeit mit Boyatzis
und McKee (2003) auf vier Komponenten fest.

Die komprimierte und dennoch verbreitete
Skizzierung der £7als ,Féhigkeit, eigene und fremde
Gefuhle wahrzunehmen, zu verstehen und zu
beeinflussen® [46], deckt sich im Wesentlichen mit
beiden Fassungen.

Kennzeichnend fur Goleman ist die Betrachtung
Emotionaler Intelligenz im Unternehmenskontext.
Bereits zu Beginn vertrat er die Auffassung, die
einzelnen Faktoren seien entscheidende Treiber des
Fihrungserfolges [42]. Zudem betont der Autor, dass
ET nicht ausschlief3lich naturgegeben, sondern in
gewissem Mafie erlernbar sei [43]. Die Gleichsetzung
Emotionaler Intelligenz mit einer Kompetenz
entspricht auch dem grundlegenden
Managementdenken [44].

Selbst-
wahrnehmung

Selbst-
regulation

Goleman
1995

Motivation

U

Goleman, Boyatzis, McKee
2003

‘ ‘ Soziales Bewusstsein ‘

Selbstkompetenzen

‘ Selbstwahrnehmung

Empathie
Kommunikationsféhigkeit
Gruppen- und
Organisationsbewusstsein

Selbstkenntnis
Selbsteinschéatzung
Selbstvertrauen

‘ Selbstmanagement H Beziehungsmanagement ‘

Emotionale Selbstkentrolle Uberzeugungskraft und Einfluss

Anpassungsféahigkeit Feedback
Leistungsberesitschaft Konfliktmanagement
Optimismus Teamwork und Kooperation

D Intrapersonelle Kompetenzen

. Interpersonelle Kompetenzen

Abb. 3. Die Emotionale Intelligenz nach D. Goleman /
Fig. 3. Emotional Intelligence according to D. Goleman /
Puc. 3. SMOUMOHaNbHbI UHTENNEKT cornacHo D. Goleman

Quelle: Entwickelt von den Autoren auf der Grundlage von [44, 45]
/ Source: compiled by the authors based on [44, 45] / McToyHukK:
pa3paboTaHO aBTOpamMM Ha OCHOBe [44, 45]

2.2 Emotionale Intelligenz als Fliihrungskompe-
tenz — der Erfolgsfaktor der Zukunft

Grundsatzlich gilt: Werden die eigenen
Emotionen nicht erkannt, kodnnen sie nicht
beeinflusst werden [47]. Daher fufdt das Konzept der
ET auf dem Faktor der Selbstwahrnehmung. Gemaf3
Abb. 4 beglnstigt diese ein erfolgreiches
Selbstmanagement und wirkt sich dariber hinaus
positiv auf die Empathie des Managers aus. Zwar
wird Empathie in [45] Fassung (siehe Abb. 3) nicht
mehr als gesonderte Komponente aufgefuhrt,
dennoch ist sie im Gesamtkonstrukt weiterhin von
Ubergeordneter Bedeutung. Als empathisch gelten
Personen, die in der Lage sind, Emotionen Dritter
wahrzunehmen und sich in Menschen
hineinzuversetzen. Diese Fahigkeit erméglicht es
der Fuhrungskraft, sich auf einzelne Mitarbeiter
einzustellen und das gesamte  Verhalten
angemessen zu gestalten. Situationsbezogen ist

YnpasrieHue YenoBevyeckuMmn pecypcamMm B ycnoBuax nsmeHeHun / Human Resource Management in a Changing Environment

116



online scientific journal

BENEFICIUM. 2022. 2 (43)

beispielsweise der Abbau von Angsten, oder die
Verstarkung einer positiven  Grundstimmung
gefordert. Werden die Emotionen der gesamten

Gruppe entsprechend beriucksichtigt, sind die
Weichen far ein erfolgversprechendes
Beziehungsmanagement gestellt [48].

+ +
]

= angemessene Kommunikation
= Wahrnehmung geteilter Werte

| |
l

- widerstandsfahige, vertrauensvolle Beziehungen
= positives Betriebsklima

- effektive Interaktion

Mitarbeiterzufriedenheit

- Optimismus
- Motivation
= Kreativitat

|

Leistungssteigerung |

Abb. 4. EI und Performance / Fig. 4. EI and Performance /
Puc. 4. SMOLMOHANbHbIA UHTENINIEKT U NPOU3BOAUTEb-
HOCTb

Quelle: Entwickelt von den Autoren auf der Grundlage von [43, 48]
/ Source:compiled by the authors based on [43, 48] / MicToyHuK: pa3-
paboTaHO aBTOpaMu Ha OCHOBe [43, 48]

Insbesondere in der zunehmend fluchtigen und
anonymen Arbeitswelt suchen Menschen instinktiv
nach Halt und Zugehdrigkeit [49]. Hier zahlt sich ein
hohes Maf? an Empathie aus. Missachtet die
FUhrungskraft die emotionale Grundstimmung der
Gruppe, resultiert hieraus Verwirrung anstelle der
gewunschten Sicherheit [50].

Die emotional intelligente
FUhrungspersdnlichkeit  wirkt aufgrund ihrer
aufdergewbhnlichen emotionalen Kompetenzen
anziehend auf Mitarbeiter und kann somit Einfluss
auf deren Verhalten nehmen. Fuhlt sich die
Belegschaft verstanden, wird sie ihrem Vorgesetzten
aus eigenem Willen folgen [18]. Die Entwicklung
eines Vertrauensverhaltnisses starkt auRerdem die
Verbundenheit mit der Organisation als Ganzes [43].

Laut Goleman steigt die Relevanz der £7
einhergehend mit der Hierarchieebene. Folglich
bilde der 10 zwar das wesentliche
Aufstiegskriterium, Emotionale Intelligenz sei
jedoch ein Alleinstellungsmerkmal und entscheide
letztlich Uber die Effektivitdt und somit den Erfolg
der Flihrungskraft [44]. Gelingt es dem Manager, die
EI auf sein Team zu Ubertragen, kann dies als
enormer Erfolgsfaktor gewertet werden. Die
natirliche Gegebenheit, dass Teammitglieder die
notwendige Orientierung stets zuerst bei ihrem
FUhrer suchen, begunstigt eine erfolgreiche
Einflussnahme [45].

Die Wirkungskette der £/-Kompetenzen ist Abb. 4
zu entnehmen. Deutlich wird hier vor allem der

direkte Zusammenhang zwischen erfolgreichem
Beziehungsmanagement, Mitarbeiterzufriedenheit

und der Gesamtperformance. Goleman et al
vertreten die Auffassung, das Betriebsklima sei etwa
zZu 50-70% vom Verhalten der

FUhrungspersdnlichkeit abhdangig. Die Geflhlslage
der Mitarbeiter zahle schlief3lich zu 20-30% in das
Geschaftsergebnis ein [48]. Auch anhand der
zahlreichen empirischen Untersuchungen der
vergangenen Jahre lasst sich in Summe ein positiver
und signifikanter Zusammenhang zwischen E7 und
Gesamtperformance nachweisen. Dieser besteht
unabhangig vom gewahlten E7I-Modell und der
Messmethode. So lautet das Ergebnis einer
umfangreichen Metaanalyse des Jahres 2010 [51].

Interessant ist zudem, dass in der Wissenschaft
haufig von einer engen Verbindung zwischen den
EI-Kompetenzen und dem nachweislich effektiven
transformationalen Flihrungsstil die Rede ist [7].
Sowohl der Jidealisierte Einfluss, als auch die
inspirierende Motivation und die /ndividuelle
Berticksichtigung  erwirken die  angestrebte
Transformation auf emotionaler Ebene [33]. Somit
ist die gewinschte Leistungssteigerung auch hier
entscheidend von den Kompetenzen der £7
abhangig [52].

2.3 Die Emotionale Intelligenz — ein Frauenphd-
nomen?

Die eindeutige Beantwortung der Ausgangsfrage
dieses Beitrags gestaltet sich gleich in mehrfacher
Hinsicht schwierig.

Zum einen wird die erschwerte Messbarkeit
Emotionaler Intelligenz von den Gegnern des
Konzeptes als wesentlicher Kritikpunkt angefuhrt
[53].

Zum anderen handelt es sich bei pauschaler
Zuordnung der EI zum weiblichen Geschlecht um
eine Stereotypisierung im klassischen Sinne, die per
se problematisch ist.

Dennoch ist die Behauptung, Frauen seien das
emotionalere Geschlecht in der westlichen Kultur
nicht neu. Shields (2002) wahlte hierfir einst die
Bezeichnung des Master-Stereotype. Folglich
beschaftigt die Thematik auch die Wissenschaft. Erst
in jungster Vergangenheit fuhrte die renommierte
Personal- und Organisationsberatungsgesellschaft

Korn  Ferry Hay  Group  einen globalen
Geschlechtervergleich hinsichtlich
fuhrungsrelevanter emotionaler und sozialer

Kompetenzen durch. Befragt wurden mehr als
55.000 Mitarbeiter in 90 Landern. Als Instrument
diente der Emotional and Social Competency
Inventory (ESCI), an dessen Erstellung Daniel Go-
leman selbst federfihrend mitwirkte. Die Bewertung
erfolgt anhand von zwd0lf Einzelkompetenzen, die
als Einflussfaktoren auf die unternehmerische
Leistung herausgestellt wurden (Abb. 5) [54]. Diese
spiegeln die vier Faktoren des Uberarbeiteten
Modells nach Goleman et al. wider [55].

In der Regel erfolgt die £I-Messung in
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Mischmodellen mithilfe von
Selbsteinschatzungsmafien, wahrend in
Fdhigkeitsmodellen vermehrt

anwendungsbezogene Messinstrumente eingesetzt
werden. Seitens der Wissenschaft werden Letztere
bevorzugt [56]. Jedoch ist zu berUcksichtigen, dass
es sich bei dem ESCI um ein sogenanntes 360°-
Befragungstool handelt, in dem die Einschatzung
zusatzlich von auRenstehenden Dritten
vorgenommen wird. Daher besitzt das Instrument
eine hdhere Aussagekraft [55].

Coaching
&
Mentoring

Einfluss

positive

Sensibilitat Grundhaltung

organisatorische

Leistungsorientierung

RIS Anpassungsfahigkeit

Fuhrungsverhalten

Selbstkontrolle

Empathie

Teamwork

Abb. 5. Die Kompetenzen des ESCI / Fig. 5. The Compe-
tences of the ESCI / Puc. 5. KomneteHumu ESCI

Quelle: Entwickelt von den Autoren auf der Grundlage von [54] /
Source: compiled by the authors based on [54] / Ucro4rHuk:
pa3paboTaHO aBTOpamMu Ha ocHoBe [54]

Nach vierjahriger Erhebung wurden die
Ergebnisse im Madrz 2016 veroffentlicht. Hier ergab
sich ein eindeutiges Bild. Die weiblichen Befragten
Ubertrafen die Manner in nahezu allen Bereichen -
weltweit. Einzige Ausnahme bildete die Kompetenz
der Selbstkontrolle.

In Europa ergab sich eine besonders ausgepragte
Geschlechterdifferenz im  Hinblick auf die
Selbstwahrnehmung. Demnach ist ein realistisches
Selbstbild bei Frauen Uber 100% wahrscheinlicher
als beim mannlichen Geschlecht. Ein ahnlich grofser
Vorsprung der Teilnehmerinnen zeigte sich
hinsichtlich der Empathie [54].

An dieser Stelle ergibt sich beim Abgleich mit der
Erhebung zum Thema transformationale Fiihrung
eine interessante Ubereinstimmung. Dort wurde die
grofdte Geschlechterdifferenz zugunsten der Frauen
beim Faktor der Individuellen Berlcksichtigung
festgestellt [36]. Die dort angesiedelte Weiterent-
wicklung der Mitarbeiter im Sinne der Unterneh-
mensziele ist nur méglich, wenn individuelle Starken,
Schwachen und Bedirfnisse jedes Einzelnen erkannt
und berilicksichtigt werden. Erfolgsentscheidend ist
somit auch hier ein hohes Maf3 an Empathie [33].

Sowohl die besagten Umfrageergebnisse, als
auch die Resultate aus Kapitel 2.2 deuten klar auf

die die speziellen Fuhrungskompetenzen von
Managerinnen hin. Den eingangs genannten
Problematiken konnte mithilfe des hohen
Stichprobenumfangs sowie eines Uberarbeiteten
Messinstrumentes bestmoglich entgegengewirkt
werden.

Fazit

Um eine Antwort auf die Ausgangsfrage nach der
Auspragung Emotionaler Intelligenz beim weibli-
chen Geschlecht zu liefern, wurden im vorliegenden
Beitrag zundchst geschlechtsbedingte Unterschei-
dungen untersucht und auf den Kontext der Fuh-
rung Ubertragen. Die vielfach vermuteten Unter-
schiede zwischen Managerinnen und Managern
konnten durch reprasentative Studien belegt wer-
den. Einerseits praktizieren Frauen haufiger den als
besonders effektiv eingestuften transformationalen
Ftihrungsstil. Andererseits wurde bei weiblichen
Probandinnen weltweit eine h6here Auspragung so-
zialer und emotionaler Kompetenzen nachgewie-
sen. Dies impliziert auch die einzelnen Komponen-
ten der Emotionalen Intelligenz. Untermauert wird
dieses Ergebnis durch die Tatsache, dass die trans-
formationale Fiihrung deutliche Uberschneidungen
zum Konzept der E7 aufweist.

Die Notwendigkeit, der Unterreprasentanz von
Managerinnen entgegenzuwirken, lasst sich folglich
auf diese Weise bestdrken. Denn durch ihre nach-
weislich ausgepragten Fahigkeiten im Umgang mit
Emotionen kdnnen Lleitende Frauen entscheidend
zum Unternehmenserfolg beitragen [57].

Der Weg Uber die Geschlechterforschung legte
offen, was auch in der Praxis zu beobachten ist: Ge-
schlechtlich begriindete Differenzierung beginnt im
Kopf. Das Schlagwort der Stereotypisierung ist in
diesem Kontext allgegenwartig. Beginnend bei der
klaren Unterscheidung zwischen allgemein aner-
kannten mdannlichen und weiblichen Eigenschaften
zeigte sich, dass derartige Zuschreibungen im
nachsten Schritt unverandert auf den Bereich der
FUihrung Ubertragbar sind. So wurde die Entstehung
einer prototypischen FUhrungskraft begunstigt, die
sich mit einem einzigen Begriff charakterisieren
lasst: ménnlich.

Ebendiesen Missstand gilt es nun zu beseitigen.
Jedoch obliegt diese Aufgabe nicht allein den Unter-
nehmen. Jeder Einzelne muss sich von vorgegebe-
nen Rollenverteilungen und geschlechtlichen Zu-
schreibungen distanzieren. Denn hierbei handelt es
sich um ein Phanomen, zu dessen Fortbestehen die
Gesellschaft taglich aktiv beitragt.

Die nachhaltige Auseinandersetzung mit dem
Thema Vielfalt empfiehlt sich aufgrund diverser ak-
tueller Entwicklungen. Wahrend die Offenheit ge-
genuber Religionen sowie Kulturen durch die anhal-
tende Fluchtlingsthematik gefordert ist, gewinnt
auch das Thema /Intersexualitdt zunehmend an Be-
achtung. Der Begriff umfasst Menschen ohne biolo-
gisch eindeutig zuordnendes Geschlecht. Wie sich
die EinfuUhrung des dritten Geschlechts langfristig
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auf die vorherrschenden Stereotypisierungen aus-
wirken wird, bleibt abzuwarten.

Anhand dessen zeigt sich, dass nach wie vor von
einer Zeit des Wandels die Rede ist. Ein Wandel, der
durch seine zahlreichen Facetten mit verschiedenar-
tigen Herausforderungen verbunden ist. Um die Hir-
den der Zukunft erfolgreich zu nehmen, sind Unter-
nehmen als Ganzes sowie jeder einzelne Mitarbeiter
zur Offenheit verpflichtet. Denn eines steht aufier
Frage: Mit der EinfUhrung des dritten Geschlechts hat
die Aussage Germaine de Staéls weiter an Bedeutung
gewonnen. ,Genie hat kein Geschlecht’

Und Gleiches gilt fur den Erfolg.

Beitrag der Autoren
Die Autoren trugen zu gleichen Teilen zur Forschung bei:
Sammeln und Analysieren des Materials, Definieren der Ziele
und Forschungsmethoden, Formulieren und wissenschaftli-
ches Untermauern der Schlussfolgerungen und Verfassen
der wichtigsten Forschungsergebnisse in einem Artikel.
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THE IMPACT OF THE DIGITAL DIVIDE ON LABOR PARTICIPATION OF THE YOUNG ELDERLY:
EVIDENCE FROM CHINA
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Abstract. To alleviate the shortage of labor force and reduce the burden of pensions, it has become an
important global trend to advocate labor participation of the young elderly (55-70 years old). However,
the rapid development of Internet information technology not only brings digital dividends but also
leads to the digital divide among the elderly. In the context of the dual era of digitalization and aging,
it is of great significance to study the impact of the digital divide on the labor participation of the
elderly. This paper analyzes the three Llevels of the digital divide (access gap, use gap, knowledge gap)
and theoretically analyzes the impact of these three levels of the digital divide on the labor participa-
tion of the elderly. Since China is a typical representative country under the intertwined influence of
the digital economy and population aging, this paper selects China as the research object. This paper
uses the data set released by the China General Social Survey in 2017 (CGSS-2017) and adopts the probit
model to empirically analyze the impact of the three-level digital divide on labor participation of the
young elderly. The results show that the three levels digital divide has a significant impact on the labor
participation of the young elderly, and individual characteristics and family characteristics also lead to
significant heterogeneity of labor participation of the young elderly.

Keywords: access gap, digital divide, digital economy, digital literacy, knowledge gap, labor partici-
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OPUTMHAJIbHAA CTATbA

BJIMAHUE «LIUDPOBOI0 PA3PbIBA» HA YYACTME MOJIOAbIX MOXWNbIX B TPYOOBOW
AOEATE/IbHOCTU: OMbIT KUTAA

C. YkaH, ToMCKuMIM rocyaapCTBeHHbIN YHMBEpcUTeT, ToMck, Poccus; Meparormyeckuin yHusepeuteT HuHas, HuHas, Kutai
0O.M. HepocnacoBa, TOMCKMIA roCyAapCTBEHHbIN YHMBEPCUTET, TOMCK, Poccus

AHHOTauusa. MnobanbHOe aemMorpaduyeckoe CTapeHme CHUXaeT YNCNEHHOCTb rpaXkaaH Tpyaocnoco6-
HOro BO3pacTa U YCMIIMBAET NEHCUOHHOE BpemMs Ang 3KOHOMMUKW. [M03TOMY BaXKHOW rno6anbHOM TeH-
OeHunen IBNSeTca co3aaHne ycnoBun oas NpoaNeHNs y4acTus Ha PbiHKE Tpyaa, Tak Ha3biBaeMbIX, MO-
NoAbIX NOXWUNbIX (noaen B Bospacte 55-70 ner). MNpu 3TOM BaXKHO y4nUTbIBaTb BAUSIHME, OKa3blBaemMoe
Ha TPYAOBYI aKTUBHOCTb rpaxkgaH ctapluiero Bo3pacta, MHMOPMaUUOHHbIMU TeXHONOrNAMU U UHTep-
HeToM. C O4HOM CTOPOHbI, OHU MPUHOCAT LMD POBbIE ANBUAEHALI HAMGOEE yBEPEHHBIM NOJSIb30BaTENIM
COBpEMEHHbIX TEXHOJNIOMUI, HO, C APYron, — CO34al0T, TaKk Ha3bliBaeMble, «UMMPOBbIE pPa3pbiBbl» Ha
pblHKe TpyAa Ans paboTHUKOB 6€3 YyCTOMUYMBBIX LM(MPOBbIX KOMMETEHLMIN, HE UMEIOLWUX AO0CTYNa K CO-
OTBETCTBYHOLLEN MHDPACTPYKType U (unu) pabounM MectaM. B ctaTtbe aHann3MpyroTcs Tpm ypoBHS Ta-
KOro uMdpoBOro paspbiBa (paspbiB B 4OCTYyNe, pa3pbiB B UCMOIb30BAaHMW, Pa3pbiB B 3HAHUAX) U BAUS-
HWEe 3TUX Tpex ypoBHeN LMEOPOBOro paspbiBa Ha y4acTUe MOXWUIbIX NOAEN B TPYAOBOMN AEATE/IbHOCTU.
B kauecTBe 06beKTa nccnenoBaHua BbibpaH Kutanm Kak TUNUMYHas cTpaHa, UCMbITbiBatoLLasa B3auMOCBS-
33aHHOE BAnSHUE UndpoBmU3aLmmM 3KOHOMUKU U AeMorpaduryeckoro ctapeHus. B ctatbe ncnonb3yerca
AaHHble Obuwero coumanbHoro nccnegosaHna Kutasa 2017 r. (CGSS-2017). ABTOpbl IPUMEHUAN NPOBUT-
MoAenb AN 3MNMPUYECKOro aHanmsa BAUSHUSA TPEXYPOBHEBOro LMGPOBOro paspbiBa Ha yyactue B
TPYAOBOW AEATENBHOCTM MOJIOAbIX MOXWU/bIX. Pe3ynbTaTbl MOKa3bIBAOT, YTO KaXKAblA U3 yPOBHEN LUnd-
pOBOro HeEpPaBEHCTBA OKa3blBAET 3HAUYMUTE/IbHOE B/IMSHUE Ha TPYAOBYK aKTUBHOCTb NOAEN CTapLluero
BO3pacTa, Npu 3TOM MHAUBUAYAJIbHbIE XapaKTEPUCTUKN YENOBEKA, a TaKXKe XapaKTePUCTUKN CEMbU OT-
pakatoT HEOAHOPOAHOCTb UX TPYA0BOMN OEATENbHOCTHU.

KnioueBble cnosa: paspblB B A[ocCTyne, uu@poBOr paspbiB, UUMPpPoOBas 3KOHOMUKA, uUudpposas
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rpamMOTHOCTb, Pa3pblB B 3HaHUSAX, y4acTue B TPyAOBON AEATENbHOCTU, MOSOAbIE MOXWU/ble, paspbiB B

Mcnonb3oBaHUN

bnaroaapHoOCTb: MCCea0BaHME BbIMOJMHEHO NMpuU noanepxke POCCMMCKOro Hay4yHoro ¢oHaa B paMKax
MCCnenoBaTenbCkoro nNpoekta «MHCTUTYTbl PacKpbITUS HEUCMONBb30BAaHHOIO pecypCcHOro noTeHuuana
CTapLiero noKoseHUS B YCI0BUSAX CTapetoLwe 3KOHOMUKM» (NpoekT N2 19-18-00300-11)

Ansa uutuposanus: Zhang X., Nedospasova O.P. The Impact of the Digital Divide on Labor Participation of the Young Elderly:
Evidence from China // BENEFICIUM. 2022. Vol. 2(43). Pp. 121-126. (Ha aHrn.). DOI: 10.34680/BENEFICIUM.2022.2(43).121-126

Introduction

The United Nations “World Population Prospects
2019: Highlights” research pointed out that the el-
derly population in most countries in the world is
increasing year by year, and the world is gradually
entering an aging stage. Population aging has be-
come the most important social trend and severe
challenge in the 21t century [1]. In the future, the
elderly population will significantly increase the so-
cial burden [2, 3]. To ease the shortage of labor force
and reduce the burden of pensions, many countries
have implemented active aging policies, many
countries have implemented active aging policies.
Because the younger age group (55-70 years old) has
relatively good physical fithess and professional
skills, advocating labor participation of the young
elderly has become an important global trend.

At the same time, since the financial crisis swept
the world in 2008, the global economic growth in
2019 is still weak, the growth rate of developed
countries has slowed down, and the growth momen-
tum of emerging economies has been insufficient.
In this context, the sustained and rapid growth of
the digital economy has made great contributions
to alleviating the downward pressure on the econ-
omy and promoting the recovery of the global econ-
omy [4, 5]. Entering 2020, the new coronary pneumo-
nia suddenly appeared, and the digital economy
that uses digital knowledge and information as the
main production factor has not fallen into a severe
recession like other industries. With the support of
Internet information technology, traditional indus-
tries have accelerated their transformation and up-
grading to digital, networked, and intelligent indus-
tries, and the scale of the digital economy, the pro-
portion of GDP, the growth rate, the proportion of
the industrial structure, and the industrial penetra-
tion rate have all continued to expand (China Insti-
tute of Information and Communications, 2021) [6].
However, the rapid development of Internet infor-
mation technology not only brings digital dividends,
but also leads to significant differences in people’s
access to Internet information (access gap), use (use
gap), and knowledge profit (knowledge gap), namely
the digital divide. Restricted by technology, system,
culture and the elderly themselves, the ability of the
elderly to acquire, use, and identify Internet infor-
mation technology is much weaker than that of
other groups, which seriously affects the labor par-
ticipation of the young elderly [7, 8]. In the context
of the dual era of aging and digitalization, the

digital divide for the elderly and its governance has
become a new problem in the process of social de-
velopment, which requires extensive attention from
all walks of life [9]. Therefore, this paper studies
from the perspective of the impact of the digital di-
vide on the labor participation of the young and el-
derly, and empirically analyze the impact of the
three-level digital divide on the labor participation
of the young elderly.

With the impact of population aging and declin-
ing birthrate, the labor force participation rate of the
elderly population in most countries in the world is
increasing. OECD statistics show that the average la-
bor participation rate among people aged 55-64 in
OECD members increased from 50.0% in 2000 to
64.4% in 2019 and for the elderly population aged 65
and over increased from 11% in 2000 to 15.8% in
2019 [10]. With the rapid development of digital in-
formation, many scholars believe that the mastery
and application of Internet information technology
has a positive effect on the labor participation of the
elderly [11-14]. However, according to the “49th Sta-
tistical Report on the Development of China's Inter-
net” [15], as of December 2021, the number of Chi-
nese Internet users was 10.32 billion, of which the
elderly aged 60 and above accounted for only 11.5%,
much lower than the proportion of the elderly in the
total population of 18.9% in the same period, indi-
cating that many elderly people in China have not
been able to catch the informatization express in
time. It is worrying that the elderly in the digital
economy era, how to adapt to the digital transfor-
mation of economic society? What is the impact of
digitalization on the elderly with employment
needs? Based on these problems, scholars proposed
the concept of “Digital Divide” in the 1990s and con-
firmed that the difference in accessibility (Have or
Not Have) and use (Use or Not Use) of the Internet
among different groups in society led to the digital
divide [16]. With the deepening of research, re-
searchers divide the digital divide into levels : ac-
cess gap, use gap, and knowledge gap.

First-level digital divide: access gap. The United
States National Communications and Information
Administration (1999) defines the digital divide as
the “digital access gap” [17], “demographic differ-
ences between telephone, personal computers, and
Internet owners and non-owners”. Access gap
mainly reflects the material access inequality based
on economic and social development, which is
mainly affected by national economic strength,
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government decision-making, network infrastruc-
ture construction, and information technology
standards and norms [18, 19]. For the elderly, the
digital access gap is mainly reflected in two aspects:
one is the age structure difference in Internet ac-
cess; the second is the regional difference in Inter-
net access [20]. Therefore, the authors propose Hy-
pothesis 1:the digital access gap affects the labor
participation of the young elderly.

Secondary-level digital divide: use gap. Having
the same hardware access conditions does not
mean that people use the Internet in the same way.
This difference in digital skills and functionalities is
the second level of the digital divide. Internet pay-
ment, appointments, paperless offices, and online
social communication, these new ways of life and
production have highlighted the plight of the el-
derly who are not used to using smart devices. On
the one hand, the ability to use the Internet is a ma-
jor difference in the digital divide among the elderly
[21], Therefore, the author proposes Hypothesis 2:
the digital use gap affects labor participation of the
young elderly.

Third-level digital divide: knowledge gap. With
the rapid development of information technology,
the new media represented by the Internet have
profoundly changed the old way of information dis-
semination, the system has reshaped the way and
method of information dissemination, people's ex-
isting knowledge structure for the access and use of
digital technology There is a significant difference
in the effect [22]. The knowledge gap has gradually
evolved into the third digital divide. The knowledge
gap focuses on the impact of the Internet on
knowledge acquisition, that is, the social conse-
quences of differences in Internet access and use
[23]. Based on the differences in the digital literacy
of the elderly, the author proposes Hypothesis 3: the
digital knowledge gap affects the labor participa-
tion of the young elderly.

The digital divide of these three levels is inter-
connected and progressive, in which the access gap
is the foundation, the use gap is the process, and the
knowledge gap is the result. In the process of the
rapid development of digital information technol-
ogy, restricted by technology, system, culture, and
the factors of the elderly themselves, there are great
differences between the elderly and other groups in
the degree of information technology ownership
and application, which eventually leads to many in-
formation gaps [20]. The elderly are actively or pas-
sively divorced from the information age, excluded
from the digital society, and are reduced to “digital
refugees”. Therefore, it is of great significance to
study the impact of the digital divide on the labor
participation of the young elderly.

But judging from the current research results,
scholars generally do most of the research on the
access gap and the use gap, but little on the

work AI = ﬁldlwdei +,82Xi + &

knowledge gap. Therefore, this paper empirically an-
alyzes the impact of access gap, use gap, and
knowledge gap on labor participation of the young
elderly.

Results and Discussion

China is a typical representative country under
the influence of the digital economy and population
aging. Its digital economy and the degree of aging
also develop rapidly and have a huge impact on eco-
nomic and social development, so the author
chooses China as the research object. This paper se-
lects the Chinese General Social Survey (CGSS) as the
data source, which is a national, comprehensive, and
continuous social survey project of Renmin Univer-
sity of China since 2003. CGSS 2017 database con-
tains comprehensive, detailed survey data of resi-
dents' Internet use, a total of 12582 valid samples,
including 783 variables. Because China has not yet
implemented a delayed retirement policy, the offi-
cial provisions of the 55-year-old retirement for
women and 60-year-old retirement for men. The
samples selected in this paper are all young elderly
aged 55 to 70 years old. After eliminating the miss-
ing values and invalid samples, a total of 3377 valid
samples are obtained.

Dependent variable. Because this paper wants to
verify the impact of the digital divide on the labor
participation of the young elderly. First of all, ac-
cording to the survey item “Which one is more in line
with your current work situation?” in the CGSS2017
database, we merged the 8 types of work conditions
into binary data (1 for work, 0 for no work), and name
it “work”.

Independent variable. The academic circles be-
lieve that the “access gap”, “use gap” and “knowledge
gap” of the Internet are the three levels of the digital
divide in front of the elderly. Therefore, we selected
relevant survey item data as independent variables in
the database of CGSS2017. The survey item data
“Does your home have Internet access?” was named
“access gap’; the survey item data “How often did you
use the Internet in the past year?" named “use gap”
and named the “use gap”; The interaction term of
data multiplication used by “access gap” and “use
gap” is named “knowledge gap’.

Control variables. From a micro perspective, indi-
vidual characteristics and family characteristics are
important factors affecting the labor participation of
the elderly. Therefore, we select the personal char-
acteristics and family characteristics of the respond-
ents as the control variables in the CGSS2017 data-
base, as shown in 7able 1.

Model settings. This paper investigates the im-
pact of the digital divide on the willingness to work
for the young elderly. Since the dependent variable
“work” is a dummy variable for binary selection, the
probit model is selected for regression analysis, and
its function expression is (1):

Gi=1---,n) (1)

YnpasrieHue YenoBevyeckuMmn pecypcamMm B ycnoBuax nsmeHeHun / Human Resource Management in a Changing Environment

123



online scientific journal

BENEFICIUM. 2022. 2 (43)

In formula (1), “work_A/ represents the willing-
ness to work, which is the explained variable.
“divide/ is the core explanatory variable, “X/ is the

control variable, “e/” is the disturbance term, “Bs, 2"

“ 5

are the parameters to be estimated, and “/ is the in-
terviewed household. After substituting the control
variable into the formula, its function is expressed
as (2):

work_Ai = ﬁ’ldlwdei +,829enderi +,83healthi +ﬂ4mar|tali +,85educat|oni +

,BGChildreni +ﬁ7areai + &

(i=1,---,n) 2)

Table 1/ Tabnmya 1

Variable Description / OnucaHMe nepeMeHHbIX

Variable / MlepeMeHHbie Obs / Konuuecl'so Mean / Std. Dev. / CraHaapT- Min / Max /
HabaaeHun 3Ha4yeHue HOEe OTKJ/IOHEHUe MUHUMYM Makcumym
Access gap 3351 1.521 0.738 0 1
Use gap 3351 1.866 1.415 1 5
Knowledge gap 3351 1.707 1.542 0 5
Work 3351 0.625 0.484 0 1
Gender 3351 0.488 0.500 0 1
Age 3351 62.458 4.262 55 70
Health status 3351 3.067 1.080 1 5
Marital status 3351 0.807 0.395 0 1
Education level 3351 3.912 2.336 1 13
Number of children 3351 1.986 1.095 0 8
Living place 3351 1.421 0.494 1 2

Source: compiled by the authors based on data from [25] / AcTo4YHMK: NOCTPOEHO aBTOPaMM Ha OCHOBE AaHHbIX [25]

This paper uses data 16 software to carry out re-
gression analysis on the above variables, and the
results show (7able 2).

(1) The P-value of the digital access gap for the
labor participation of the young elderly is 0.008, and
its marginal effect is 0.026, that is, the young elderly
with family access to the Internet are 2.6 % more
likely to participate in labor than those without ac-
cess to the Internet. So, hypothesis 1 holds.

(2) The P-value of the digital use gap for labor
participation of the young elderly is 0.042 and its
marginal effect is 0.013, this shows that the possi-
bility of labor participation of the young elderly who
use the Internet is 1.3% higher than that of those
who do not use the Internet. So, hypothesis 2 holds.

(3) The P-value of the digital knowledge gap for
labor participation of the young elderly is 0.004, and
its marginal effect is 0.009, that is, the probability of
labor participation of the young elderly with a certain
degree of digital knowledge is 0.9% higher than that
without digital knowledge. So, hypothesis 3 holds.

To verify the robustness of the model, the authors
select the survey data (named income) in the data-
base of CGSS-2017 “What is your annual personal in-
come?” to replace the previous dependent variable
(work). Since the new dependent variable "income” is
a count variable, the main value is {0, 1, 2, ... n}, which
belongs to the Poisson distribution, so the Poisson re-
gression model is used for regression analysis. labor
income also had a significant impact (7able 3).

Table 2 /Tabanya 2

Summary of Regression Results / Pe3ynbTatbl perpecCMOHHOro aHanusa

Access Gap / Use Gap / Knowledge Gap /
Variables / Pa3pbiB B focryne Pa3pbiB B UCNONb30BaHUKU Pa3pbiB B 3HaHUAX
Marginal Effects P value / Marginal Effects | P value / Ypo- | Marginal Effects P value /
MepemMeHHblE
/ MapXuHanb- | YpoBeHb 3Ha- | / MapXXuHanb- | BEHb 3Ha4Yu- / MapXXuHanb- YpoBeHb
Hble 3pPeKTbl 4yMMoOCTH Hble 3 PeKTbl MOCTU Hble 3 PeKTbl 3HAYUMOCTU
Work 0.026 0.008 0.013 0.042 0.009 0.004
Gender -0.159 0.000 -0.160 0.000 -0.160 0.000
Age 0.025 0.000 0.025 0.000 0.025 0.000
Health status -0.055 0.000 -0.055 0.000 -0.056 0.000
Marital status -0.034 0.085 -0.034 0.086 -0.035 0.077
Education level 0.013 0.001 0.010 0.017 0.010 0.021
Number of children -0.031 0.000 -0.030 0.000 -0.030 0.000
Living place -0.296 0.000 -0.293 0.000 -0.289 0.000
Source: compiled by the authors based on data from [25] / #cTo4HMK: NOCTPOEHO aBTOPaMMn Ha OCHOBE AaHHbIX [25]
Table 3/ Tabimua 3

Robustness Analysis Results / PesynbTaTtbl aHanusa ycToMuMBoOCTH

Variables / NepemeHHble Access Gap / Use Gap / Knowledge Gap /
Pa3pbiB B Aoctyne PaspbiB B UCNONb30BaHNMU Pa3pbiB B 3HAHMAX
Income 0.273** 0.103*** 0.0999***
Gender 0.235** 0.229*** 0.231**
Age 0.00938 0.0114 0.0120*
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Variables / MlepeMeHHbie Access Gap / Use Gap / Knowledge Gap /
PaspbiB B AocTtyne PaspblB B UCMOSIb30BaHUMU PaspblB B 3HAHUAX
Health status 0.118** 0.107*** 0.107***
Marital status 0.174* 0.165** 0.164**
Education level 0.138*** 0.116*** 0.116***
Number of children -0.230"** -0.205*** -0.208***
Living place -0.765*** -0.726*** -0.717***

* p<0.05, **p<0.01, *** p<0.001

Source: compiled by the authors based on data from [25] / AcTo4HmK: NOCTPOEHO aBTOPaMM Ha OCHOBE AaHHbIX [25]

Conclusion
The previous empirical analysis, this paper has
the following conclusions.

1)

2)

3)

4)

5)

6)

7)

The three digital divides do have a significant
impact on the labor participation of the young
elderly, and the digital “access gap” and digi-
tal “use gap” have more marginal effects than
the digital “knowledge gap”.

The young male elderly are more likely than
the young female elderly to participate in la-
bor under the influence of the digital divide.
This may be related to employment discrimi-
nation today.

Age is an important threshold for the young
elderly to participate in social activities. In-
creasing their digital literacy while increasing
their age will help them participate in labor.
Although some scholars believe that the
young elderly’s participation in work is con-
ducive to physical and mental health, the fact
that the young elderly’s physical health is
weakening is irreversible, so the elderly’s
health is very likely to reduce the possibility
of their labor participation.

Accepted education is an important means to
improve human capital. The higher the de-
gree, the higher the possibility of acquiring
knowledge from the Internet and converting
it into income.

The retirement age of the elderly in China is
just the rise of their children's careers. Due to
the imperfection of China's s social security
policy, many young elderlies need to help
their children raise grandchildren, do house-
work, and do other activities, so the more chil-
dren, the lower the possibility of labor partic-
ipation of the elderly.

The young elderly living in cities have more
labor opportunities than the rural young el-
derly. This is closely related to the obvious ur-
ban-rural dual differences in China.

Combined with the impact of the digital access
gap, the use gap, and the knowledge gap on the la-
bor participation of the young elderly, the authors
have the following suggestions.

1)

In terms of the Access gap, to eliminate the
young elderly digital information technology
access threshold. First, improve the digital ac-
cess infrastructure and network information
technology aging construction. Enhance the
accessibility of digital technology for the el-
derly and the young elderly in rural and

2)

3)

remote areas, improve the aging adaptability
of intelligent equipment and services, and en-
able all the young elderly to effectively enjoy
digital dividends. The second is to construct
the framework of digital literacy education
from the perspective of lifelong learning,
strengthen the digital literacy education of
the young elderly, and improve the labor par-
ticipation ability of the young elderly by im-
proving the quality of the young elderly.

In terms of the Use gap, promote the aging
adaptation of digital tools and reduce the dig-
ital divide between the young elderly and so-
ciety. It is necessary to fully consider the
needs of the young elderly, accelerate the ag-
ing transformation of intelligent terminal
products such as personal computers and mo-
bile phones, and continuously carry out tar-
geted digital tool training to ensure the safe
and smooth use of digital products and ser-
vices for the young elderly.

In terms of the Knowledge gap, strengthen
family and social digital feedback, and pro-
mote intergenerational transmission of digi-
tal skills. Improve family digital feedback and
improve the digital participation ability of the
young elderly. The younger generation ac-
tively conveys digital thinking, digital skills,
and network security awareness to the young
elderly, stimulates the confidence of the
younger elderly in using new media, and
drives the young elderly to better adapt to
digital life. At the same time, actively inte-
grate community resources, relying on com-
munity cultural activities center to carry out a
variety of digital ability and literacy education
activities, actively play the role of community
workers, volunteers, and peer groups, and ac-
tively help the young elderly to improve digi-
tal literacy.
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Yyeckoro annapara (KoJiIM4yecTBEeHHble U KayeCTBeHHble MeToabl); (2) MeTOA40B M NPUEMOB, UCMOb3yeMbIX A cbopa u
aHanM3sa OpUrnHaJibHbIX OAaHHbIX; (_7)) BO3MOXHbIX MeToA40/10r’M4yecKnx orpaHquHMﬁ n NX BANAHNA Ha LeNTOCTHOCTb U
060CHOBAHHOCTb MOJIyYEHHbIX pe3y/bTaToB. He pekoMeHayeTCcs noapo6HO ONUCbIBaTb CTaHOAPTHble, 0bLiensBecT-
Hble MeToAbl (B 3TOM C/ly4ae MUCNOJb3yMTE KIOYEBbIE CCbIIKM Ha paHee onyb6/MKOBaHHbIE MCTOYHMKM C ONMCaHnEM
3TUX METOA0B), HOBbIN aBTOPCKMN MeToA HE06X0AMMO onmncaTb NOAPOBHO.

12. Pe3ynbtatbl U UX 06CyXaeHHne. Heo6xoaMMO NpeacTaBUTb KPaTKOE U3N0XEHME MONYYEHHbIX TEOpEeTUYECKUX
W/VNN 3MMNUPUYECKMX OAHHbIX MO 3asiBAE€HHbIM MCCNeA0BaTENbCKMM BOMpocaM. M3noxeHne pesynbTaToB LOJIXKHO
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3aK/04YaTbCS B BbISIBEHMN OBHApY)KEHHbIX 3aKOHOMEPHOCTEN , @ HE B MeXaHMYeCKOM nepeckase COoAep>KaHus
Tabnuu n rpadumkos. O6CYyKaAeHMe AONKHO coaepXKaTb MHTEPNPETaLMIO NOAYYEHHbIX Pe3yNbTaToOB NCCNeoBaHuS.

13. 3akntovyeHue. Heo6xXo0aAMMO COMOCTaBUTb MOJIyYEHHbIE pe3y/bTaTbl C 0603HaYEeHHbIMUY LENbIO N 3343a4aMu pa-
60Tbl. 30eCb XXe AO0MKHbl OblTb YKa3aHbl NPensioXXeHUs No NpakTUYeCKOMY MPUMEHEHUIO, HAanNpaBaeHIo GyayLmnx
nccnenoBaHUM.

14. Bknaa aBTOPOB (4aHHbIA pa3ae/ BASIETCS 0053aTe/IbHbIM B C/y4ae coaBTOPCTBA). YKa3biBaeTca GaKTU4ecKui
BK/aA4 KaX40ro CoaBTopa B BbIMOMHEHHYO paboTy.

15. KoHpnukT uHTepecos. CrieayeT ykasaTb Ha peasibHbl WUAW NOTEHUMaNbHbIM KOHMAWKT MHTepecoB. Ecnun
KOHMNMKTa MHTEPECOB HET, TO C/IeAyeT HanmcaTb, YTO «aBTOP 3as9BNSET 06 OTCYTCTBUM KOHMIMKTA UHTEPECOB».

16. BnaropapHOCTU (4aHHbIV pa3aes He SB/ASeTcsl 0653are/ibHeiM). JobaBbTe ero, ecnm cymMtaetTe Heob6xoaMMbiM
BbIpa3uTb MPU3HATENbHOCTb OTAE/IbHbIM NIIOASM U OpraHM3auMsaM 3a NOMOLb B NMOAMOTOBKE W HanMCaHWu CTaTbu.
TakxXe 340ecb cnenyeTt ykasaTb Kak GUHAHCUMPOBANoCh UCCef0BaHMe (338 CHET KaKMX rpaHTOB, CTUNEHOUN, KOHTPaK-
TOB).

17. Bubnunorpadms. MICTOYHMKM B CMIUCKE NEPEUYUCNAIOTCA B NOPSAKE YNIOMUHAHUSA B TEKCTE CTaTbM B KBaAPATHbIX
ckobkax [1], [2-5]. B cnucke nepeyncnsioTcs BCe, U TONbKO Teé MCTOYHMKMU, HA KOTOPblE eCTb CCbUIKU B TEKCTE (CTaTbu
Hay4HbIX >XXYpHasioB, MaTepuanbl KOHbOepeHUUn, KHUMM, MHDOpPMaLMsa CalTOB, FOCYAapCTBEHHbIE AOKYMEHTbI U Mp.).
CnnCoK OMXEH BKAOYATb HE MeHee 5 MCTOYHUKOB, B TOM YMC/IEe KaK MUHUMYM 5 pOCCUMCKUX U/MNK 3apyBexHbIX
MCTOYHMKA, MHAEKCUPYEMbIX B 6a3ax AaHHbIX Web of Science u/vnmn Scopus, C MOMEHTa M34aHMUSA KOTOPbIX NPOLUIO
He 6onee 5 net. B cnucok HEJ1b34 Bknto4aTtb y4ebHMKM, yuebHble Nocobus, Heonyb6amMkoBaHHble paboTbl, aBTopede-
patbl n aucceptaumn. CamouutmpoBaHme (He 6onee 10% oT ob6LWeEro KOAMYecTsa UCTOYHMKOB), KaK U LUTUPOBaHUE
ApYrMx aBTOPOB, AO/IKHO BbITb 060CHOBaHHbLIM M COOTBETCTBOBATbL TEMATUKE U 334a4aM Hay4yHOM paboTbl.

18. References (bubaunorpadusa Ha aHrMMMCKOM fA3bIKe). ICNoNb30BaHME aBTOMAaTUYECKUX NepeBOAYNKOB He O0-
nyckaeTcs. AHINOA3bl4HbIE BEPCUM HA3BaHUIM MHOMMX NYOAMKAUUIA, XXYPHANOB, KHUM U T.4. MOXHO HaMTW Ha camTax
MU30aTenbCTB, XXypHanoB, HayyHon anekTpoHHOW 6ubnuoTtekmn eLIBRARY.RU u ap. ECAM UCTOYHUK HE MMEET aHrno-
S13bIYHON BEPCUU, TO HEOBXOAMMO NPeacTaBuUTb ero TpaHcanTepauuo. He pekoMeHayeTcs Aenatb TpaHCAUTEpPALMIO
BPY4HYIO, MOXHO BOCMOJ1b30BaTbCA 6ecnnaTtHom nporpaMmmMom TpaHcnauTepaumm Ha canTte
http://www.translitteration.com. HymMepauus MCTOYHMKOB A0J/KHA COOTBETCTBOBATb HyMepauun B bubnunorpadum.

Bcs nogpo6Has MHbopMaums 0 pegakuMoHHOM M NyBANKALMOHHOM NOMUTUKE HAYy4YHOro M34aHUS npencTasBfieHa
Ha ero opuuManbHOM camnTe.

GUIDELINES FOR AUTHORS

Original manuscripts, bibliographic reviews, reviews, scientific event reports, interviews, etc. on such research
topics as Economics, Organization and Management Enterprises, Industries, Complexes; Innovation Management;
Regional Economy; Labour Economics; Business Economics; Marketing; Management are accepted for publication
in electronically at: beneficium-se@mail.ru

Publication is free of charge.

Article design

The total volume of the article (not including the References) - from 20,000 to 40,000 characters (including
spaces).

Page size - A4. Single-spaced with margins — 2 cm. Font - Times New Roman, size - 11 (in tables and figures
- 10). The paragraph indent - 0,5 cm.

Figures (preferably colored) should be made in a single style of graphic execution in Microsoft Office, Corel
Draw, should allow the possibility of editing. All figures and tables must be referenced in the text of the article.

Formulas should be typed in Microsoft Equation 3.0 or Math Type 6 as a whole (a set of formulas from compo-
nent parts is not allowed). Formulas are numbered in parentheses; they must be referenced in the text of the arti-
cle.

All articles must follow the structural pattern specified below.

1. In the upper left corner is indicated:

. type of manuscript (scientific article, survey, review)

. JEL indexes (3 to 6) (see: https://creativeconomy.ru/jel)

2. The title of the article. It should be brief (< 10 words), but informative and accurately reflect the main result
of the research.

3. First name, Middle name, Surname of each author, official name of the organization (place of work / study of
each author).

4. Abstract (200 to 300 words). The abstract is a brief overview of the article, presenting the main content and
conclusions of the study. From the abstract should be clear about the relevance of the scientific problem, the
purpose of the study, consistently solved problems, the methodology used (without specifying details), the main
results of the study, the practical significance and prospects of research. Text of the abstract should be internally
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coherent and logically structured (follow the logic of the text of the article). The abstract should not contain ma-
terial that is not contained in the article. The abstract should not repeat the text of the article verbatim and
should be an independent source of information.

5. Keywords (in alphabetical order) - 5 to 10 words / word combinations - should mark the field of knowledge,
subject area and research topic, contributing to the identification of the article in search engines. We recommend
using AGROVOC to choose your preferred terminology.

6. Introduction. It is necessary to: (1) condition the relevance of the problem under study, (2) determine the
state of scientific knowledge on it (it is necessary not just to list, but to critically analyze previously published
studies), (3) clearly formulate goals, objectives, object of research.

7. Materials and Methods. A detailed description of (1) the methodological apparatus used (quantitative and
qualitative methods); (2) methods and techniques used for collection and analysis of original data; (3) possible
methodological limitations and their impact on the integrity and validity of the results obtained should be pre-
sented. It is not recommended to describe in detail standard, commonly known methods (in this case, use key
references to previously published sources describing these methods), a new author's method should be de-
scribed in detail.

8. Results and Discussion. It is necessary to present a summary of the obtained theoretical and/or empirical
data on the stated research questions. Presentation of the results should consist in revealing of discovered regu-
larities, not in mechanical retelling of the contents of tables and graphs. The discussion should include an inter-
pretation of the results of the study.

9. Conclusion. It is necessary to compare the results obtained with the stated purpose and objectives of the
work. It should also include suggestions for practical application, the direction of future research.

10. Authors' contribution (this section is obligatory in case of co-authorship). The actual contribution of each
co-author to the completed work is indicated.

11. Conflicts of interests. An actual or potential conflict of interest should be indicated. If there is no conflict of
interest, write that “the author declares that there is no conflict of interest”.

12. Acknowledgements (th/is section is optional). Add it if you consider it necessary to express gratitude to in-
dividuals and organizations for their help in preparing and writing the article. Also indicate here how the research
was funded (from which grants, fellowships, contracts).

13. References. Sources in the list are listed in the order of mention in the text of the article in square brackets
[1], [2-5]. In the list are listed all, and only those sources to which there are references in the text (articles of sci-
entific journals, conference materials, books, information sites, government documents, etc.). The list must in-
clude at least 5 sources, including at least 5 sources indexed in the Web of Science and/or Scopus databases,
which have been published no more than 5 years since. The list should NOT include textbooks, manuals, un-
published papers, abstracts and dissertations. Self-citation (no more than 10% of the total number of sources), as
well as citing other authors, must be justified and correspond to the topic and objectives of the scientific work.

On the official website you can find detailed information about the editorial and publication policy of the
journal “Beneficium”.
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