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OPUTMHAJIbHAA CTATbA

BHEOPEHME MEPEOOBbIX MPOU3BOACTBEHHbIX TEXHOJIOTMA B POCCMU U OLIEHKA
KOMMNAHUAMU UX BInUdHMUA HA POCT NPOU3BOOUTEJIbBHOCTU TPYOA U
DDODEKTUBHOCTb NPOU3BOACTBEHHOIO NMPOLECCA

C.A. BaHHUKOB, ®UHAHCOBbLIN YHMBEpCUTET Npu MNpasuTenscTee Poccuiickon deaepaumm, Mocksa, Poccus

AHHOTaums. HaspeBwas noTpebHOCTb B Nepexone oTe4eCTBEHHOM 3KOHOMUKM Ha HOBbIM TEXHONOTU-
YeCKWUI yKnaa nof BAUSHUEM CIOXMBLLENCS reonoIMTUYECKOM 06CTaHOBKM, poCTa rMobanbHOM KOHKY-
peHUUU U HEOBXOAMMOCTU AOCTUXKEHUS LUPPOBOro 1 TEXHONOIMMYECKOrO CyBEpeHUTETa CTaBUT 3a4a4y
KayeCTBEHHOro pbiBKa BO BHEAPEHUWN COBPEMEHHbIX NPOLLECCOB B MPOMbILWWNEHHOCTU M OCTaNbHbIX cdhe-
pax 3KOHOMUKU. MHOrodaKTOpHOCTb YK1aaa, TpebyoLwero CMCTEMHOro nepexoaa, 1 obLwmn xapakrep
YeTBEPTOM NPOMbILLIIEHHOW PEBONIOLMM NOAPAa3yMeEBAOT BCEOXBaTbiBaOLWee BHeApeHNE po6oTOTU3U-
pPOBaHHbIX, aBBTOMATM3MPOBAHHbIX Y MHTENNEKTYalbHbIX CUCTEM, CBS3aHHbIX B €AUHbIE KOMIJIEKCbI, 06b-
eANHEeHHble Mexay cO60M KOMMYHUKALMOHHBIMW KaHanaMu n 061avyHbiMy CUCTEMAMU XPAHEHUS AAH-
HbIX. YTO, C OAHOM CTOPOHbI, MOXXET NPUBECTU K MAaCCOBOMY BbICBOBOXAEHUIO TPYAOBbLIX pecypcoB C
TPaAMLMOHHBIX pabounx MecT, a, C ApYron, co3paeT 60bloe KOMYECTBO HOBbIX Npodeccuii ans ob6-
C/TY>XMBaHNS HOBbIX TEXHONOMNYHbIX cMcTeM. OAHaKo, MpU 3TOM He ABNSETCH O4HO3HAYHO MOJIOXKUTESb-
HbIM OTBET Ha BONPOC 3KOHOMMYECKON LLenecoobpasHOCTM BHeApPEHUS NOAOOHbIX TEXHONOIMNIA B KaX-
[O0M 3KOHOMMYECKOM HanpasneHuu. N 3aecb MOryT 6biTb NOAYyYEHbl 4OBOSIbHO HEOXXUAAHHbIE pe3yib-
TaTbl, KOr4a He MOATBEPXKAAITCS KaXKyLmecs O4eBUAHLIMU BbIroAbl OT BHEAPEHUS TEX UN UHbIX CO-
BPEMEHHbIX PELIEeHU LeCTOro TEXHONOMMYECKOro YKIaaa AN KOHKPETHbIX OpraHu3aumin namn otpac-
ne. B Hawen pa6boTe Mbl BOCMO/b30BaIMCb ONPOCAaMU POCCUMCKMX KOMMaHUM 3@ 2022 r. ANS OLEHKU
TEeKyLWero 3tana WMCrnosb30BaHWUS MPOU3BOACTBEHHbIX U LMPPOBbLIX TEXHONOIMMA. YCTAaHOBAEHO, YTO
BHeApEHUE COBPEMEHHbIX pelleHun, o0bycnaBnMBaKOWMX MNepexos K HOBOMY TEXHONOrmyeckomy
yKnagy, B psae c/lly4aeB XapaKTepusyeTcsl He3HauYuUTeNbHbIM 3P@PEKTOM B NnaHe yayylweHun B Npouns-
BOOMTENbHOCTU TPyAa. YTo NpOTUBOpEYUT OBLLENPUHATON naee O TOM, YTO aBToMaTmM3aums, umdposu-
3aums n poboTmsauma NpMBeayT K BbICBOOOXAEHUIO 3HAYMTENBHOMO Yncna pabounx pyk. bonee Toro -
B pSiAy KAOYeBbIX MPUYMH, NPEnaTCTBYOWUX BHEAPEHUIO NepeaoBblX TEXHONOMMMA, KOMMAAHUN Ha3bl-
BalOT UMEHHO HeXBaTKy KBanudULMPOBAHHOIo NepcoHana U OTCYTCTBUE BO3IMOXHOCTM MO HamMMy CO-
TPYAHWKOB HEOHXOAMMOro YPOBHS 3HaHUI U YMEHUR. Jpyrumum cnoBaMu, Mbl, HaNnpoTmMB, Habnoaaem
nedununT BbICOKOKBAaNNPULMPOBAHHbIX COTPYAHUKOB Ha pOHE [O0CTaTOYHO NPOTUBOPEUYMNBOro 3 dekTa
HOBOBBEAEHWI B NJaHe BbICBOBOXAEHUS pabounx pyk. BHegpeHmne xe Takmx TEXHONOMMM, Kak UCKyC-
CTBEHHbIA UHTENNEKT UM MIHTepHeT Beluel, BOBCe B BONbLIMHCTBE C/ly4aeB XapaKTepusyeTcs OTCyT-
CTBMEM MONOXUTENBHOIO BAUSAHUSA HA 3D EKTUBHOCTb BHYTPEHHMX NPOLLECCOB U NPOU3BOAUTENBHOCTb
Tpyaa. MpoBeneHHble HabNAEHUS NPUMBOASAT HAac K BbiBOAY 06 OTCYTCTBMM MEPCNEKTUBbI 3HAUYUTESb-
HOro npoduunTa paboyer Cunbl Ha pbiHKE TPyAa MO NPUYMHE yKa3aHHbIX 0COBEeHHOCTEN nponcxoas-
LWKMX NPOLECCOB TEXHONOMMYECKOro nepexoaa.

KntoueBble cnoBa: onpockl, Nepeaosble MPON3BOACTBEHHbIE TEXHOJIOTUU, MEPCNEKTUBLI Pa3BUTUS, NPO-
M3BOAUTENBHOCTb TPYAa, LLenecoobpasHoCTb, Lndposusaums, 3IOHEeKTUBHOCTb

Ana uutupoBaHus: baHHMkoB C.A. BHeapeHune nepenoBbiX NPOM3BOACTBEHHbIX TEXHONOMMA B POCCUM U OLLeHKa KOMNAaHUSMK
MX BAUSIHUS HA pOCT NMPOM3BOAUTENBHOCTU TpyAa U 3PHEKTUMBHOCTb NPOM3BOACTBEHHOrO npouecca // BENEFICIUM. 2024.
N2 2(51). C. 6-14. DOI: 10.34680/BENEFICIUM.2024.2(51).6-14

ORIGINAL PAPER

ADVANCED PRODUCTION TECHNOLOGIES IN RUSSIA: ASSESSMENT OF THEIR IMPACT ON
LABOR PRODUCTIVITY AND EFFICIENCY OF THE PRODUCTION PROCESS BY THE COMPANIES

S.A. Bannikov, Financial University under the Government of the Russian Federation, Moscow, Russia

Abstract. The urgent need for the transition of the Russian economy to a new technological structure
under the influence of the current geopolitical and economic-political situation, as well as the
strengthening of import substitution processes, poses the task of a qualitative breakthrough in the
introduction of modern processes in industrial production and in the economy as a whole. The gen-
eral process of the fourth industrial revolution involves the widespread introduction of robotic, au-
tomated systems, and artificial intelligence, linked into single complexes interconnected by commu-
nications and cloud storage systems. On the one hand, this process can lead to a massive release of
labor resources from traditional blue-collar professions. From another point of view, it creates a large
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number of new professions to serve new directions and solve new problems. However, the answer to
the question of the economic feasibility of introducing such technologies is not clearly positive. And
here there can be quite unexpected results when the seemingly obvious benefits from the imple-
mentation of certain modern solutions of the sixth technological order for specific organizations or
industries are not confirmed. In our work, we use surveys of Russian companies for 2022 to assess
the current stage of implementation of production and digital technologies. It has been established
that the introduction of modern solutions that lead to the transition to a new technological structure
is, in some cases, characterized by a negative effect and lack of improvements in labor productivity.
Our observation contradicts the generally accepted idea that automation, digitalization and robotiza-
tion will lead to the release of a significant number of workers. Moreover, among the key reasons
hindering the implementation of advanced technologies, companies cite the lack of qualified per-
sonnel and the inability to hire employees with the required level of knowledge and skills. In other
words, we are observing a shortage of highly qualified employees against the backdrop of a rather
contradictory effect of innovation in terms of freeing up labor. The introduction of technologies such
as artificial intelligence or the Internet of things in most cases is characterized by the absence of a
positive impact on the efficiency of internal processes and labor productivity. Our observations lead
to the conclusion that there is no prospect of a labor surplus in the labor market due to the ongoing
processes of the fourth industrial revolution according to Schwab.

Keywords: advanced production technologies, development prospects, digitalization, efficiency, fea-
sibility, labor productivity, surveys

For citation: Bannikov S.A. Advanced Production Technologies in Russia: Assessment of their Impact on Labor Productivity and
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BeepeHue

B cnoxwuswenca reononmtnyeckonm o06CTaHOBKE
[ON9 Hallewr CTpaHbl CTAHOBUTCS 0COBEHHO BaXKHbIM CO-
XpaHEeHUE W YyBeNuYeHne KOHKYPEHTOCNOCOBHOCTHU
3KOHOMWUKK B rnobanbHOM MacwTabe, MOBbIWEHUN
cTeneHnm rotToBHOCTM K HOBbIM BblI30BaM U CHWMXKXEHUN
NOTEeHUManbHbIX CaHKUMOHHbIX PUCKOB B Haubonee
YYBCTBUTESNbHbIX TexHosornvyeckux cpepax [1]. Ona
3TOro LenecoobpasHoO coCcpenoToUnUTLCS Ha yBenuye-
HUW BNOXEHUN B UHHOBALUMUOHHbIE, BbICOKOTEXHONOMM-
yeckme u nepenosble MPOMbIWIEHHbIE pelleHus, B
TOM 4uC/ie C NPUMEHEHUEM Hanboniee COBpPEMEHHbIX
LUMDPOBbLIX TEXHONOTUM.

Mo MHeHuto papa aBTOpoOB, B Poccum K HacToswemy
MOMEHTY C/TOXU/ICS MHOTOYKNaAHbIN XapaKTep 3KOHO-
MWUKU C NPENUMYLLECTBEHHbIM Pa3BUTUEM YETBEPTOro
TEXHOJIOMMYECKOro yKaaa C 3feMeHTaMu natoro [2]
(xota T.K. PocToBCKas HaXoOUT U SNEMEHTbI LLEeCTOro
[3]), uTO MMeeT OAHUM U3 CNeacTBUM AOCTAaTOYHO He-
BbICOKM YPOBEHb NMPOU3BOAUTENIBHOCTU TPYyAa, C Bbl-
COKOM [Ooner pyyHblX, HEMEXaHU3UPOBAHHbLIX U
HEepo60TU3UPOBaHHbIX Npoueccos [4]. CywecTByoLwWwas
cuTyaums ycyrybnsietcs BbICOKOW 3aBUCUMMOCTbIO OT
3apyOeXkHbIX TEXHONOrMYeCKMX peLlleHun, 4To 0cCo-
BEHHO KPUTUYHO B CENbCKOM X0381CTBeE [5] M aspoKoc-
MUyeckom oTpacnu [6]. BnpoueMm, 1 B LLeNOM N0 3KOHO-
MMKE 3TO OKa3bIBAET OTpULATENIbHOE BAUSHUE HA 3b-
(bEeKTUBHOCTb BHEAPEHUS U MNOAAEPXKKM Ha MPOU3BOA-
CTBE COBpPEMEHHbIX TEXHONOMUNA.

Mepexopn oT cyLecTBYIOLLEro YETBEPTOro TEXHONMO-
rMYeckoro yknaga K naromy m LWeCcToMy COMnMpsXKeH co
3HAUYUTENbHbIM U3MEHEHUEM CTPYKTYpPbl 3KOHOMUKMU,
KOTOpbIN BeposTHee Bcero 6yneT ConpoBOXAATbCS
NOBbILEHWEM NPOU3BOAUTENLHOCTU TPYAA B TPaaULM-
OHHbIX OTpaC/sX C BbICBOOOXKAEHMEM paboymx pykK 3a
cyeT pocTta 3pHEKTUBHOCTU NPOM3BOACTBEHHbIX NPO-
ueccos [7]. XOoTa cylwecTBYeT 1 afibTEPHAaTUBHOE MHe-
Hue, HanpuMmep, B.1O. Jlawok [8] o ToMm, 4YTO npenbiay-
lMe TexHONormyeckme mnpopbiBbl, Kak CBUAETeNb-
CTBYeT MUPOBas UCTOPUSA, NPUBOOMIN HE K CHUXKEHUIO

2(51). Pp. 6-14. (In Russ.).

3aHATOCTH, @, HAaNpOTKUB, K ee YBEJIMYEHUIO, XOTS U Ha
doHe cokpaleHUs1 MpPOoAOIKUTENbHOCTU paboyero
BpeMeHU. Mo3ToMy B3pbIBHOrO pocta 6e3paboTuubl
M3-3a PaCnNpPOCTPaHEHUsI HOBbIX TEXHONOrMM ona-
caTtbcsl He ctouT. Ckopee, Mbl ByoemM HabnaaTb BO3-
HUKHOBEHMWE HOBbIX HanpaBneHWUI Ha pbiHKe TpyAaa, B
KOTOpbIX B HacTosLLee BPEMS Mbl MOKa €eLle 3Hayu-
TeNbHO OTCTAaeM OT CTPaH-TMAEPOB, HA YTO oOpaLllaoT
BHUMaHue N.B. KonecHuk [9] u E.B. PomaHosB [10].

KoHe4yHOo, He CTOUT U NepeoueHMBaTb BO3MOXHO-
CTU COBPEMEHHbIX TEXHOI0MMIN, KOTOPbl€ HECMOCOBHDI
Ha 100% 3aMeHUTb YenoBevyeckmin Tpya B GONbLUMH-
cTBe oTpacnen. Hanpumep, paxke B cpepe UHTEpHeT-
TOProBnu, Kak CBuAOETeNnbCTBYeT WUCCeaoBaHue
O.A. DoMUHa, HEBO3MOXXHO 0b6ecnevymTb YpOBEHb aB-
TOMaTM3auuM OCHOBHbIX onepaumi Bbiwe 10% paxke B
paMKax Hanbonee nNporpeccrMBHbIX TEXHONOMMYECKMX
peweHun [11]. U >3TO AOMNOAHUTENbHbIM O0BOA, B
nofb3y TOro, YTo6bl HE BO3HMKANO OLWMBOYHBLIX MHe-
HWU KacaTesibHO PeBOJIIOLUMOHHOIO BO34EMNCTBMUSA Ha
ypoBeHb 6e3paboTuLbl 33 CHeT nepexona Ha HOBbIN
TexHonornyeckun yknag. KoHeyHo, Mbl He nmeem B
BUAY, YTO CTEMNeHb BO3MOXHOr0 BHeAPEHUS HOBbIX
TEXHONOMMIM OrpaHnYeHa ykasaHHbiMu 10%. BoBce HeT.
Mbl NOHUMaEM, YTO A1 HUX B onpeaeneHHbIX oTpac-
NSX eCTb LUMPOKUIA CNEKTP NMPUMEHEHUS U 3HAYUTENb-
HbI NOTEHUMaN BbICBOGOXAEHMS paboumx pyK 3a UX
cyeT [12]. Mbl AMWb UMeeM B BUAY, YTO 3Ta umdpa Kak
B OTAE/IbHbIX OTPACNaX, Tak M N0 IKOHOMUKE B LEesIOM
naneka ot 100%.

YKe cemyac MaccoBOe BHeApeHMe COBPEMEHHbIX
TeXHONorMm onpeaensieT NoCTeneHHbIM Bxoa Poccun B
NATbIN W WecTon yknaabl [13], B0 MHOroM NpoCcTMMynm-
pPOBaHHbIN KOPOHABUPYCHOM MaHAEMUEN, BO BpeMs
KOTOPOW pe3Ko o4YepTMauCb npeumyliectsa uUngppo-
BOM 3KOHOMUKU U LUDPOBbLIX KOMMYHUKALMN KaK CO-
LManbHbIX, TaK U 3KOHOMUYecKux [14]. HoBbIn 3Tan B
pa3BUTUM NpeaycMaTpuBaeT WMpoKoe BHeapeHue UH-
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TepHeTa Bewen, 061ayYHbIX U aaaAUTUBHbIX TEXHOMO-
MM, UCKYCCTBEHHOIO MHTEeNNeKTa U OCHOBAHHbIX Ha
HUX MepenoBbiX NPOM3BOACTBEHHbLIX TEXHONOMMM, UC-
NnoNb3yeMbliX HENoOCpPeaCTBEHHO B MPOMbILLNEHHOM
Nnpou3BOACTBE.

PasymeeTcs, ykasaHHble Npouecchbl He MOryT nNpo-
MCXOOMTb MO BAUSIHUKO «CBEPXY», @ OCHOBbIBAKOTCH Ha
3KOHOMUYeCcKor uenecoobpasHoCcTh, GUHAHCOBOM
BbIro4e UM UHbIX pakTopax NepcneKTMBHOCTU BHeA-
peHUs COBPEMEHHbIX TEXHONOrMMm BO BCex cdepax
3KOHOMUKM CTpaHbl. Hanpumep, B.U. HabokoB noka-
3an, YTo BHeapeHne pobOTOTEXHUKU B CE/TIbCKOM XO-
35CTBE CHMXKAEeT peHTabenbHOCTb NPOU3BOACTBA NpU
OYEBUOHOM YAy4llEHUN NPOU3BOAUTENBHOCTU Tpyaa
[15]. YTo cTaBuT nop BOoNpoC AajbHenllee MaccoBoe
pa3BUTUE POBOTOTEXHUKU B CENbCKOM XO3SGMCTBE U
MOBbILAET BaXXHOCTb 33a4a4M O0ObLEKTUMBHOIO npenBa-
pUTENIbHOMO0 3KOHOMMYECKOro 060CHOBAHMSA TEX UK
WHbIX HOBOBBeAeHUN. M1 3Ty MHOro(aKTOPHOCTb HEO6-
XOOMMO YuYMTbIBaTb Ha BCEX 3Tamnax paspaboTkm u
BHEAPEHUSI COBPEMEHHbIX BbICOKOTEXHOMNOMMYHbIX
MeToa0B M npoueccoB. KOHeYHo, B rocyaapCTBEHHOM
yrnpaBAeHUn n, 0T4aCTu, B roCCEKTOPE BO3MOXHO UC-
Nnosib30BaHME agMUHUCTPATUBHOIO pecypca BHE KOH-
TekcTa oueHKU 3pdekTMBHOCTU. OQHAKO, B LLUMPOKOM
CMbIC/1e a1 3KOHOMUKM NOAO0OHbIV nNogxon, Bo-nep-
BblX, HEBO3MOXEH, a, BO-BTOPbIX, 6bIn 6bl rybutenen,
TaK Kak nonuTMyeckoe cTpemMseHue K cTaTtycy aep-
>KaBbl, BOWweALWen B WWECTOM TEXHONOMMYEeCKMn yknaa,
- 3TO OOHO, @ YpOBEHb 3aTpaT U NpakTUyeckni apdexT
OT 3TOr0 BXOXAEHUS — COBEPLUEHHO APYroe, Koraa us-
OEepPXKU MOryT MpeBbICUTb LenecoobpasHoCTb Mpo-
uecca. UMeHHO 3TOMY acneKkTy Mbl U NOCBSLLAEM TEKY-
uee uccnegoBaHme.

PesynbTaTbl U UX 06CYKAEHUE

B pamkax Tekywer paboTbl Mbl pasgensiem gea oc-
HOBHbIX HanNpaBneHUs:

1) aHanu3 3PpPeKTUBHOCTM BHEAPEHUS NepeoBbiX
MPOU3BOACTBEHHbIX TEXHOOMMN KaK XapaKTepUCTUKMK
pa3BUTUSA MPOMBbILLIEHHOIO CEKTOPA CTPaHblI;

2) oueHKa uenecoobpasHOCTU BHeApeHUs undpo-
BbIX TEXHOJIOTUN.

MMEeHHO 3TW HanpaBneHus SABASTCS NYyTIMU A0-
CTUXKEHUSA 4YeTBEPTOM MNPOMBbIWLIEHHON PEeBOAKOLMNU
(vnn 6onee pacnpocTpaHeHHOe HauMeHOBaHue -
MUHaycTpun 4.0) [16].

BnpoueMm, rpaHuua mexay OaHHbIMU TepMUHAMMU
334acTyr0 MOXeT OblTb HeonpeneneHHoOn U aaxe oT-
CyTCTBOBaTb BOOOLWe. HO Mbl He ByneM BOaBaTbCs B
noaobHble TEPMUHONMOMMYECKUE CNOXHOCTU U AO0Be-
puMcs MeToguke PoccTaTta, pasfenswowero AaHHble
NOHATUS.

MeToa0n0rM4yeckyto OCHOBY TEKYLLEro nccnenoBa-
HUS COCTaBNSIeT Hawa npeablaywas pabota Ha TeMy
CO34aHNSA roCyAapCTBEHHbIX KOPropauun B BaXKHEN-
wnx chepax s3koHoMuku [17]. U, Kak cnepcreune, co-
LEeNCTBUS TakMM 06pasoM pasBUTUD TEXHONOrmye-
ckon CrtpaTternn passutmus Poccuinckon depepaumu.
Takke Mbl obpawanucb K Tpyay B.B. Anycckoi ang
U3y4yeHns1 aBTOPCKOM MeTO40N0MMU OLLEHKU KOMMaHU-

amMun BHeapeHusa umgposbix (LUT) n nepenosbix Nnpoms-
BOACTBEHHbIX TexHonorun (MMNT) [18]. N3 obenx yno-
MSIHYTbIX PpaboT Mbl NO3aUMCTBOBaAMN obLLee Hanpas-
NleHne Hay4yHOW MbICIN — NCMONb30BaHUE pe3ynbLTaToB
OMNpoCoB KOMMNaHui 3a 2022 r. KacaTeslbHO UCMOJb30-
BaHusa UT [19] n NAOT [20].

MbI cuMTaeM ONpoCHbIN MeToA Hanbonee ueneco-
00pa3HbIM A4/19 OUEHKM nepcrnekTnB OoTedyeCcTBEeHHOW
3KOHOMMUKM B MOBbILWEHUN 3DDEKTUBHOCTU MPOU3BOLI-
CTBEHHbIX NPOLLECCOB 1 COKPALLEHMNS 3@ CYET 3TOrO Mo-
TpebHoCTM B paboumx pykax. B monb3y Hawero Bbl-
6opa cBMAETENbCTBYET U LUMPOKUIM OXBAT KOMMNAaHUI —
nopsigka 116 teic. B cdhepe UT mn 15 Toic. B o6nactm MNMAT
[18]. Ha Haw B3rnaa Takoro 4ymcna 6onee yem JocTa-
TOYHO A1 06BEKTUBHOM OLLEHKM CUTyaLmMu BO BCEX OT-
pacnsix 3KOHOMUKU Ha JAHHOM 3Tarne pasBUTUS 4veT-
BEPTOM MPOMBILLNEHHON PEBOMHOLMN.

Ona 6onee HarNsgaHOro oTo6paXkeHUs pesynbTaToB
OMNpoCoB, KOTOpble MpeacTaBnsloT n3 cebs BecbMa
06bEMHbIA MAaCCUB AaHHbIX, CTPYKTYPUPOBAHHbLIX MO
oTAenbHbIM BOMpocaM m HanpasneHnsm OKB3M, Mbl
nofb30BaNuUCb TabAUYHBIM METOAOM, MO3BOASHOLLUM
MaKCUMabHO C)KaTo M eMKO A0HECTU HaLly OCHOBHYHO
MbIC/lb U apryMeHTMPOBaHHbIe A0BOAbI 40 YMTaTens.

lMepenoBble NPOU3BOACTBEHHbIE TEXHONOMMUU $1B-
NA0TCa OCHOBOW COBPEMEHHOW OpraHusauum rnpous-
BOACTBA B paMKax CO34aHUs UMDOPOBON SIKOHOMUKU U
MHaycTpun 4.0 [21], M X U3YYEHUIO NOCBSLLEHO AOCTa-
TOYHO 6ONbLUOE KOAMYECTBO paboT OTeYeCTBEHHbIX
aBTopoB. [l03TOMY NOMOXUTENbHAaA AMHAMUKA WX
BHeApEeHUS B A4OCTAaTOYHOM Mepe XxapakTepusyeTt ecnm
He aKTUYeCcKoe COCTOSHME BXOXKOEHNS B LLECTOM TeX-
HOMIOMMYECKMN yKnag, To, NO KparHeln Mepe, MOXeT
CBWAETE/IbCTBOBATb O MOTOBHOCTU 3KOHOMUKU K [/10-
6anbHbIM TEXHONOMMYECKUM U CTPYKTYPHBLIM Npeobpa-
30BaHMAM. B faHHOM HanpaBneHun HeT HeaocCTaTka B
HaY4YHbIX Ny6IUKaLMNAX, KOTOPbIE BCECTOPOHHE OLLeHU-
BalOT PETPOCMNEKTUBHYIO AMHAMUKY U TeKyluue OcCo-
6eHHOCTU MHHOBALMOHHOIO U TEXHONOMMYECKOro pas-
BUTUS CTPaHbI, @ TaKXXe ero KpUTM4yeckoe BAUSHUE Ha
nokasaTtenu 3KOHOMWYecKoro pocTta [22]. NpeameToM
Xe TeKylen OUCKYCCUU ABNSETCS acnekT, npakTunye-
CKM MOMHOCTbLIO BbiNaBLWKUIA MX (HOKyCa uccnegosaTe-
nen. A MeHHO: oueHKka 0bpaTHOM CBA3WM OT BHeape-
Hua MNMT, ux 3PPeKTMBHOCTU N NPENATCTBUIA Ha NYTU
MX CO30aHUA WU UHTerpauum B MPOU3BOACTBEHHbIN
npouecc. M Hanbonee BaXKHbIM MOMEHT 34eCb — BAUS-
HMEe HOBbIX MPOU3BOACTBEHHbLIX METOAOB paboTbl Ha
pOCT MPOU3BOAUTENBHOCTU TpyAa, KOTOPbIM B nep-
CneKkTMBe npueeaeT K COKpaLLeHMIo MoTpebHOCTU B
COBpPEMEHHbIX Ha CErogHSAWHUN AeHb npodeccusax.

Mbl 06paboTann 3HaUYUTENbHbI MACCUB OAHHbIX,
oTo6paB Hanbonee BaXKHble SKOHOMMUYECKUE Hanpas-
neHnsl, KoOMNaHUU-NpeacTaBuTeNn KOTOPbIX OLEeHU-
Banu B 2022 r. BO34ENCTBME BHEAPEHHbIX B CBOEN Ae-
arenbHocTM MMNT Ha pocT NPOU3BOAUTENBHOCTU TPYAA.
Bbicokas cteneHb Bo3gerncTteus MMNT 6yneT o3HavaTb
HanbBOobLUYIO BEPOSATHOCTb COKpaLLEeHUs NOTpebHOCTH
B pabounx pykax B 3TOM 3KOHOMWYECKOM HanpasJie-
HUM B XOo4e nepexofa Ha HOBbIA TEXHOMOrMYeCcKui
yknag. CBegemM o6paboTaHHbIe AaHHble B 736/1. 1:
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Ta6auya 1/ Table 1

3 eKTbl OT BHEAPEHUS NEpPeaOoBbIX MPOU3BOACTBEHHbIX TEXHOOMMIA B OpraHusauumsax (no orpacnam) B 2022 roay - A0AU NO
BapuaHTaM OTBETOB OTHOCUTE/IbHO CTENEHU BO3AEMACTBUSA Ha NoBbiweHne 3PPEeKTUBHOCTM NPOU3BOACTBEHHOrO npouecca
(pocT npousBoauTenbHOCTU Tpyaa), % / Effects of Introducing Advanced Production Technologies in Organizations (within a
Particular Field), in 2022 - Shares by Answer Options Regarding the Degree of Impact on Increasing the Efficiency of the
Production Process (Increase in Labor Productivity), %

‘ Koa OKB3/1 - HauMeHoBaHue / Hucnc;‘lzl:;;:rzafuuﬁ / CteneHb Bo3aencTeua / Impact Level
‘ OKVED Code-name Organizations HU3Kas cpepHasa BbICOKas HeT
113.Al - B uenom no sKoHOoMHuKe 14665 12 34 32 21
1323500.029.31 - MNpoMmbIlWNEHHOCTb 9119 13 38 30 19
B - [o6blua nckonaembix 701 16 36 29 19
C - O6pabarbiBatoLne NPoUsBOACTBA, B T.4.: 6042 12 39 33 15
10 - nuwyesoe 1006 15 36 30 19
19 - KOKCa U HEQPTENPOAYKTOB 74 14 27 39 20
20 - xuMu4ecKkoe 293 14 39 30 18
21 - 1eKapCTBEHHbIX CPEACTB 103 17 28 34 20
22 - pe3nHOBbIX U I1/1aCTMacCoBbIX U3LE/TNHA 272 12 37 35 16
24 - merannypruayeckoe 229 11 45 36 9
ﬁ:”:( 5;:;;’:;6;]0& 3/1EKTPOHHBIX U ornTHnye- 433 12 4 34 10
27 - 3/IEKTPUYECKOro 060PY.A0BaHUS 299 10 44 36 9
28 - mawmnH u 060pya0BaHNS POYUX 472 10 44 37 9
29 - aBTOTPaHCIOPTHLIX CPEACTB 269 10 37 39 13
30 - npoynx TPaHCIOPTHbIX CPEACTB 250 12 42 34 12
D - dHepreTuka 1667 13 35 26 26
E - BopocHabxeHue, TMKBUAALUA OTXOA0B 709 17 31 20 33
J - UudpopmMauusa u cessb 3194 11 31 29 29
62 - Paspa6oTtka MO 1022 39 26 29
72 - Hayu4Hble uccnenoBaHus U paspaboTku 789 35 42 15
1324500.029.01 - Cektop UKT 3160 10 31 37 23
1324500.029.02 - CeKTOop KOHTeHTa u CMU 501 14 20 22 44
iizi(C)OO.OZQOl - ArponpoMbILL/IEHHbIN KOM- 2538 1 39 32 18

HcTo4HMK: COCTaBNEHO aBTOPOM Ha OCHOBeE AaHHbIX [20] / Source: compiled by the author based on [20]

Knto4yeBbIM BbIBOAOM U3 AaHHbIX 7a6/1. 1 aBngaeTtcs
[OBOJIBHO CXOXKee O/g BCex oTpacsen pacnpepene-
HMe BapMaHTOB OTBETOB. Pa36bpoc [OCTAaTOYHO HeBe-
NIVK: HanpuMmep, BbICOKAs CTeNeHb BO34ENCTBUS
BHeppeHusa MMNT HabnopaeTcs B npeanenax 20-42%
4nsa Bcex HanpasneHun. OgHako, oTMeTUM Haubonee
Bblaenaowmecs TeHAeHUMMN.

B uenomM no BceM npeacTaBfieHHbIM B OMNpocax
PoccraTta BuoaM sKoHoMMYeCKOW AeaTesibHOCTHU [19]
OTCYTCTBUE BO3LENCTBMS Ha 3PDEKTUBHOCTb NMPOU3-
BOACTBEHHOrO npouecca U NpomM3BOAUTENBHOCTb
Tpyaa oTMeTunu nuwb 21% pecnoHOeHToB. 66% yKa-
3anu cpegHee U BbICOKOE BAMSIHWE BHEOPEHHbIX B
ceoen pearenbHoctu MMMT. CTonb BbICOKUIM MOKasa-
Tenb CBUAETENBbCTBYET O XOPOLWEN NpeaBapuUTebHOM
oueHKe 3PHEeKTUBHOCTU TEXHONOMMM Ha NOAroTOBU-
TeNbHbIX CTaAUAX BHEOAPEHUS.

Cebiwe 70% cpenHUX 1 Hanbonee BbICOKUX oLe-
HOK HabnoaaeTca B oTpacin obpabaTtbiBatoLLemn npo-
MbILWIEHHOCTU, CEKTOPEe HAaYy4YHbIX UCCNefOoBaHUA U
pa3paboToK, a TakXKe B arpornpoMbILLIIEHHOM KOM-
nnekce. O4HaKoO, KapTUHa N0 06pabaTbiBAOLLUM NPO-
U3BOACTBAM AOCTaTOYHO HEOAHOPOAHA: ecnm nuile-

Bas OTpacsb, NPoOM3BOACTBO HedTENPOOYKTOB, fe-
KapCTBEHHbIX CPEACTB U XMMUS OEMOHCTPUPYIOT NO-
psaka 62-66% OTBETOB «CpPefHSS U BbICOKas CTENeHb
BO34ECTBUS», TO B METANNYPTrUX, MALUMHOCTPOEHUMU
M NpOM3BOACTBE 3/1EKTPOOOOPYAOBAHMUSA 3TOT MOKa-
3atenb BbipacTtaeT 0o 80% u Bbiwe. TO eCTb, 3TO OT-
pacnu, KOTopble B NMepCcnekTMBe 3a CYeT BHeAPEHUS
COBpPEMEHHbIX NepenoBbIX TEXHONOMMA MOFYT CTOJIK-
HYTbCS C U36bITKOM paboyein CUnbl.

B TO ke BpeMsl Takvme HanpaBneHus, Kak BOAO-
CHabxeHue n NUKBmMpaums oTxonos (YNpoOLEHHO ro-
Bops - chepa XKKX), cektop KOHTEHTa  CMU neMoH-
CTPUPYIOT BCero nnwb 50% u 43% 0TBETOB «CpeaHsas
M BbICOKag CTeneHb». Toraa Kak OoTCyTCTBME BO34EMN-
cTBUS BHeapeHHbix MMMNT Ha Npou3BOAUTENbHOCTb
Tpyha Habnwopaetcsa B 33% n 44% cnyyaeB. M 3pecb
Mbl HE BUOMM BO/bLUIMX NEPCNEKTUB BbICBOOOXKOEHUS
pabouel Cunbl, NOCKONbKY BHeAPSieMble Ha TeKyLLleM
3Tane TEeXHONIOTMM B YKa3aHHbIX 3KOHOMMUYECKMUX
HanpasneHusax NMb0o HanpasaeHbl HA ONTMMU3ALMIO
MHbIX aCNEKTOB AEATENIbHOCTU KOMMaHUM, NM60 C TeX-
HUYECKOM TOYKU 3pEHMS BOBCE 3aTPYAHUTENIbHO Of-
TUMU3NPOBATb NMPOU3BOAUTENIBHOCTb TPYAA — KakK Mbl
y)Ke BbIlle YyKasaauM Ha npuMepe uccnenoBaHus
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O.A. ®omuHa [11], korga aBToMaTmM3aLmMs gaxe Ha ca-
MOM COBpPEMEHHOM YpPOBHE He MO03BOJISeT AOCTUYb
3HaYMMbIX pe3ynbTaToB B NOBbIWEHUN 3OPEKTUBHO-
CTM paboTbl COTPYAHUKOB.

MoabIiTOXMBAsS BbIBOAbI K 7a6/1. 1, yTOYHMM OOLLYO
MbIC/lb, KOTOpasl CKpbiTa B NMPeACTaB/IEHHbIX B Hel
OAHHbIX: BHEeApsSieMble NepenoBble TEXHONOMnK aei-
CTBUTENIbHO LENEeBbIM MW NO6OYHbIM 3(PHEKTOM B
BGONbLIMHCTBE C/ly4aeB MMEIOT NOBbIWEHME MPON3BO-
OUTENbHOCTU TpyAa B CPEAHEM WM BbICOKOM Kaye-
cTBe. MCKNYeHne COCTaBAAKT NIUWb CEKTOP KOH-
TeHTa n CMU, a Ttakxke XKX, roe camwkKom BbICOKA
posib YenoBeyeckoro gakropa, KOToOpyk B CUy OCO-
OeHHOCTEN TPYAOBOVM AesATeNIbHOCTM HEBO3MOXXHO
onTUMU3MpPOBaATb aBTOMaTU3auuen mnum poboTusa-
uMen, u roe pesepsbl BbICBOBOXKAEHUS paboyeli Cunbl

BCNeAcTBMe TeXHUYeCcKoro nporpecca MMHMMabHbI
UMW OTCYTCTBYIOT MOMHOCTbIO.

Kak Mbl y)xe cka3anu Bbiwe, NpoLecc BXOXOeHUS
B MHAyCcTpuio 4.0 xapakTepusyeTcsl He TONIbKO COKpa-
WeHneM NOTpebHOCTU B Kagpax «TPagUUMOHHbIX»
npodeccuii, HO U pOCTOM BOCTPEBOBAHHOCTU B pa-
60THMKAX COBpPEMEHHbIX TPyOoOBbIX HanpaBiaeHUN.
Kak Mbl MOKaxeM B 7a6/1. 2 HUXe, yXXe cenyac Habnto-
paetcs neduumT cneumnanbHOCTeR, KOTOpble HEO6XO0-
Anmbl ang sHegpeHus MIMT: cpeaun knro4YeBbIX HakTo-
poB, NPenaTCTBYKOLWMX BHELPEHUD COBPEMEHHbIX
TEXHONOIMMIN, KOMMNAaHUM 06bIYHO HA3bIBAKOT HEOO0CTa-
TOYHYI KBanuduKaumio COTPYAHUKOB U TPYAHOCTU
HariMa HeobXxoaAUMbIX CNELMUANNUCTOB.

Tabnmya 2 / Table 2

OpraHusauuu, oueHuBLKe pakTopbl, NpenaTcTeylowme BHeapeHuto MNT 2022 roa, A0NS CYMMbl OTBETOB «3HaUYUTENbHbIN» U
«OCHOBHOM MM pelualowwmins, % / Organizations that Assessed the Factors Hindering the Implementation of PMT 2022, the
Share of the Sum of the Answers “Significant” and “Main or Decisive”), %

Kop OKB3 [, - HaumeHoBaHue / fons, % / Kopn OKB3 [, - HaumeHoBaHue / Hdona, % /
OKVED Code-name Share, % OKVED Code-name Share, %

113.Al - B uenoM No 3KOHOMUKe J - UHbopMauua u ceBa3b
HepocTtaTtoyHasa kBanndukauuns CoTpygHUKOB 24 HepoctaTtoyHas KBanndukaumsa COTpyaHMKOB 13
TpyAHOCTM C HAMMOM NepcoHana 42 TpyOoHOCTM C HAMMOM NepcoHana 32
1323500.029.31 - NpOMBbILLAEHHOCTb 62 - PaspaboTtka MO
HepocTtaTtoyHasa KkBanndukauuns CoTpyoHUKOB 29 HepoctaTtouHas KBanndukaumsa COTpyaHMKOB 15
TpyAaHOCTM C HAMMOM NepcoHana 47 TpyAHOCTM C HAMMOM MNepcoHana 44
B - [lo6bl4ya nckonaembix 72 - Hay4yHble nccnenoBaHus U pa3paboTku
HepoctatoyHasa kBanmdukauma COTpyaHUKOB 22 HepoctaTtouHas kBanmdumkaumsa COTpyaHUKOB 19
TpyAaHOCTM C HAMMOM NepcoHana 37 TpyAHOCTM C HAMMOM NepcoHana 49
C - O6pabaTbiBatoLLMe NPOU3BOACTBA 1324500.029.01 - Cektop UKT
HepoctatoyHasa kBanmdukauma COTpyaHUKOB 34 HepoctatouHas kBanmdumkaumsa COTpyaHUKOB 14
TpyAHOCTU C HAMMOM NepcoHana 53 TpyAHOCTM C HAMMOM NepcoHana 33
E - BogocHabyeHue, TMKBUAALMSA OTXOLOB 1324500.029.02 - CekTOp KOHTEHTa n CMU
HepoctatoyHasa kBanmdukauma COTpyaHUKOB 24 HepoctatouHas kBanudumkaumsa COTpyaHUKOB 15
TpyAHOCTU C HAMMOM NepcoHana 35 TpyAHOCTM C HAMMOM NepcoHana 23
D - SHepreTuka 1325000.029.01 - ArponpOMbILUSIEHHbIN KOMMAEKC
HepoctatoyHasa kBanmdukauma COTpyaHUKOB 19 HepoctatouHas kBanudumkaumsa COTpyaHUKOB 26
TpyAHOCTU C HAMMOM NepcoHana 32 TpyAHOCTM C HAMMOM NepcoHana 47

McTo4YHMK: COCTaB/IEHO aBTOPOM Ha OCHOBe AaHHbIX [20] / Source: compiled by the author based on [20]

Kak BUAHO u3 736/1. 2, Hanbonbluee BAUSHME Ha
BHeapeHue MNMT KagpoBbIi BONPOC UMEET B CEKTOpE
obpabaTtbiBatoLWMxX NPpOn3BOACTB — 53% pecnoHaeH-
TOB OTMeYalT, YTO TPYLAHOCTM C HaMMOM KBanmnowu-
ULMPOBAHHOIO rMepcoHana SaBASKTCS BaXXHEWLWUM
npensaTcTBMEM B CBOEM TEXHONIOMMYECKOM Ppa3Bu-
Tuun. NMpobnemaTuka TekyLwen keanubukaumnm pado-
TalwWMX COTPYAHWUKOB MNpeacTaBnseTcsl HauMeHb-
Wen No BaXXHOCTU NpobnemMoit. B CBA3M C 3TUM NuLb
34% koMnaHui obpabaTbiBaloWeEro cekropa oTMe-
TUNU CNIOXHOCTU C BHEAPEHMEM COBPEMEHHbIX TeX-
HONOTUN.

Cxoxkme nokasatenu HabnparTcs B arponpo-
MbILWNEHHOM KoMnnekce - 26% un 47% OTBETOB CO-
OTBETCTBEHHO; B CEKTOPE Hay4YHbIX UCCNeaoBaHUm n
pa3paboToK — 49% KOMMaHUM TakXXe CTaJKMBaTCS

CO C/IOXXHOCTAMMU BO BHeapeHuun MIMT no npuumHe
OTCYTCTBMSI BO3MOXHOCTM HaliMa nepcoHana Heob-
XOAUMBIX ANS TEXHONOMMYECKOro CoBepLieHCcTBOBa-
HUS KOMNOaHUK npodeccnin. 1 3To UMEHHO TO, O YeM
Mbl TFOBOPWAM BblllE CO CCbIIKOMW Ha paboTy
B.1O. lawok [8] - TexHonormvyeckas peBonoLUS
uMeeT CneacTBMEM He TOJNIbKO yBennyeHue sdpdek-
TUBHOCTU CYLLECTBYHOWMUX PabOTHMKOB, HO U Bbl3bl-
BaeT pOCT NOTPEBHOCTM B HOBbIX CNeunanbHoCTaX. B
NnonoBMHE C/lyvyaeB BHeApeHUEe HOBbIX TEXHONOMUMI
TOPMO3UTCSA NO NPUYMHE TPYAHOCTEN C HAMMOM KBa-
IMOUUMPOBAHHOIO MepcoHana, a He HeaocTaTou-
HbIM YPOBHEM 06pa30BaHUA M TPYAOBbIX HABbIKOB
yXe nMerowmxca paboTHUKOB.

B cekTtope koHTeHTa n CMW Mbl BUOUM CaMble
HU3KMe nokasaTenu BanaHua nonbopa nepcoHana u
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YPOBHS KBanndukauuun COTpPyaAHUKOB Ha BHEAPEHME
nepenosbix TexHonorum. O4eBMAHO, B LAHHOM CeK-
Tope HeT pgeduuuta KagpoB AN9 OCYLWeCTBAEeHUS
TEXHONOMMMYECKUX MHHOBaLMM B A€ATENbHOCTU KOM-
naHum.

0606wWwas MHpopMauuo 7a6/1. 2, MOXHO 3aKJ/H0-
YnTb, YTO B LLEJIOM MO 3KOHOMMKeE cBbie 40% oTBe-
TOB KacaTesibHO npenatcTeuin BHeagpeHuqa MNMT kaca-
toTCsa gedmumTa HOBOro KBannduUUMpPoOBaHHOIo nep-
COHana - 3TO O4HAa U3 KAYeBbIX Npobnem ysenu-
yeHnsa TeMNOB ABMXKeHUs K MHaycTtpum 4.0 B oTeve-
CTBEHHOW 3KOHOMMUKE.

BakHbIM acnekToM Nepexoaa Ha HOBbIN, LWWeCTOMn
TEXHONOIMMYECKUIM yKnag SBAsSeTCcsa noBceMeCTHas
undpoBmsauma BCex CEeKTOPOB 3KOHOMUKU. U Mbl

y)XXe yKasanum Ha Heo6xoaMMOCTb TLWATENbHOIO 3KO-
HOMMYECKOro 060CHOBaHMA Takoro npouecca. Tak
KaK B cnyyae HesahheKTUBHOCTM BHEAPEHUS LUDPO-
BbIX TEXHOJIOTMI Mpouecc nepexona MNoBnevyeT 3a
Cco60i He NPOPbIB B KOHKYPEHTOCNOCOBHOCTM 3KO-
HOMMKM, a, HANpPOTMB, NPMBELET K HeLenecoobpas-
HOMY pacXxo40BaHMIO pecypCcoB, KOTOPbie MO Gbl
ObITb HanpaBfieHbl Ha peleHne 6onee HacyLlHbIX
npo6nem.

MTak, B paMKax Halero mccneaoBaHUs, Mbl CO-
CpenoToYUINCE Ha BHEAPEHMU COBPEMEHHbIX TeX-
HOMOMMMN C TOYKU 3PEHUS MOBLILEHUS MPOU3BOAU-
TeNbHOCTM Tpyaa. N B 3akntumnTenoHom 7abs. 3 oT-
pasnM gaHHble TEHOAEHUUN B chepe umdpoBusaumu
3KOHOMMUKMU:

Tabnmya 3/ Table 3

OpraHusauum, oLeHUBLUKE BO3AeCTBME LUPPOBbIX TeXHONMOrUI B 2022 roay - A0S YTBEPAUTEIbHbIX OTBETOB Ha BONPOC O
MOJIOXXUTENIbHOM BIMSIHUU OTAE/NbHbIX BHEAPEHHbIX LUPPOBbIX TEXHONOTUIM Ha 3¢p(PEKTUBHOCTb BHYTPEHHUX NPOLLECCOB U
NpouU3BOAUTENBHOCTb TPYAA, % / Organizations that Assessed the Impact of Digital Technologies in 2022 - the Share of
Affirmative Answers to the Question about the Positive Impact of Individual Implemented Digital Technologies on the
Efficiency of Internal Processes and Labor Productivity, %

TexHonoruu
TexHonoruu UCKYCCTBEHHOTIO
Kop OKB3[, - HaumeHoBaHue / 60/1bLUIMX AAHHbIX / UHTEeNNeKTa / UHTepHeT Bewuen /
OKVED Code-name Technologies of Big Artificial Internet of Things
Data Intelligence
Technologies

114.AT - B LENIOM NO SKOHOMMUKE 34 18 22
A - Cenbckoe X031MCTBO 32 16 28
B - [lo6bi4a McKonaeMbIxX 21 8 21
C - O6pabaTbiBatowme NpoUsBOACTBA, B T.4.: 26 9 21
10 - nnyesoe 31 11 24
19 - kokca u He@pTernposyKkTos 29 21 27
20 - XuMu4eckoe 32 11 21
21 - 1eKapCTBEHHbIX CPELACTB 29 8 16
22 - pe3uHOBBIX 1 I/1aCTMAaCCOBbIX N3LE/TNIH 33 13 29
24 - meTannypru4yeckoe 19 8 14
26 - KOMIbIOTEPOB, 3/IEKTPOHHBIX M OMTUYECKUX U3LE/TNI 20 5 13
27 - 3/1EKTPUYECKOro 060pY,A0BaHNS 26 8 21
28 - MaLuH 1 060py.[0BaHNS MPOYUX 26 7 17
29 - aBTOTPaHCIIOPTHBIX CPEACTB 24 8 18
30 - npo4nx TPaHCIOPTHbIX CPEACTB 19 4 11
D - DHepreTuka 22 9 22
E - BoaocHabeHue, NMKBMAALMUSA OTXOA0B 25 12 22
G - ToproBns 52 34 22
H - TpaHcnopT 1 XxpaHeHue 25 10 20
J - UHpopmMaums u cea3b 27 14 17
M - MpodeccmoHanbHas, HayyHass U TEXHUYECKas Aaes- 23 11 18
TeNbHOCTb

O - TocypapcTBeHHOE ynpaBneHue 24 13 19

HcToYyHMK: COCTaBNEHO aBTOPOM Ha OCHOBE AaHHbIX [19] / Source: compiled by the author based on [19]

LaHHble 7a6/1. 3 0eMOHCTPUPYIOT KpaHe HeBbICO-
Kyl CTeneHb BO34ENCTBMS npoueccoB umdposmsa-
UMM Ha MNpPOU3BOAUTENBHOCTb TPpyda B 3KOHOMMKE
CTpaHbl. TeXHonornm 60nblWNX AaHHbIX BCEro NuLlb B
34% oTBETOB OKasanum bnaronpustHoe BO34eNCTBUE
Ha 30dPEKTUBHOCTb BHYTPEHHUX IKOHOMUYECKUX
npoueccoB B opraHusaumax. Npuyem npakTtuyecku

BeCb 3TOT 3(pPeKT CKazancsa B CEKTOpe TOPros/au, Ko-
TOopas 4gBngerca @narmMaHom umdposusaumu B
CTpaHe - 52% nonoXuTenbHbIX OTBETOB. HanMeHb-
wyo 3OPeKTUBHOCTb OEMOHCTPUPYET BHeppeHue
TexHonornm céopa n o6paboTkn BONAbLLINX AAHHbIX B
MeTannyprum m TPAHCNOPTHOM MALUMHOCTPOEHUU
(19%), npon3BoACTBE KOMMbIOTEPOB, INEKTPOHHbIX U
onTuyeckmx msgenuin (20%). XoTt4, Kazanocb 6bl, 3TH
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HanpaBfeHUa OO0CTaTOYHO BbICOKO TEXHOJIOMMYHbI U
OONXKHblI AEMOHCTPUPOBATb MPOMNOPUUOHANBHO NyYy-
e pesynbTatbl BHEAPEHUSA UMD POBbLIX peLleHmni.

TexHONorMm UCKYCCTBEHHOTO WHTENNeKTa, He-
CMOTPS Ha pe3Kui B3s1eT NonynspHOCTU U BHEAPEHUS
B pa3/inyHble chepbl SKOHOMUYECKOMN OeATEeNbHOCTH,
Nno OT3bIBaM KOMMNaHUA OEMOHCTPUPYIOT HaUMEHb-
wee BAMAHME Ha 3PHEKTUBHOCTb BHYTPEHHMX MNpPO-
ueccos. B obpabartbiBatolieM cekTtope, Aobbive no-
Ne3HbIX UCKOMaeMbIX U B 3HepreTmke — TO eCTb BO
BCEX MPOMBbILWNEHHbIX HanpaBfieHUAX, KOHKYPEHTO-
CNOCOBHOCTb KOTOPbIX U HEOBXOAMMO MOBbLIWATL B
rnob6asbHOM 3KOHOMWYECKOM CMbICNe — MoKasaTesb
NONOXUTENbHbIX OTBETOB He npesblwaeT 9%. Opy-
rMMu cnoBamu, 3To, B 06LWEM-TO, MpOBajibHasa Ha Te-
KYLLMIA MOMEHT TEXHOIOMMS, MOCKONbKY MPaKTUYeCKu
He CNoCcoBCTBYET MNOBbILLEHWIO MPOU3BOAUTENBHOCTU
Tpyna. N ee wnMpokoe pacnpocCTpaHeHMe HUKaK He
noBAuMsieT Ha 3aHATOCTb. XOTS, KOHEYHO, Mbl FOBOPUM
cenyac o pesynbtatax 2022 r.

MHTepHeT BelLer HeMHOrMM 6onee 3ppeKTUBEH C
TOYKM 3pEHUSA YBENMYEHUS TMPOU3BOAUTENBHOCTU
TpyAa — OKOJIO 22% pecnoHAEHTOB YyTBEPAUTENbHO
OTBETU/IN HA BOMPOC O MOJIOXUTENbHOM BJIUSHUN
BHeApeHUs AaHHOM TeXHONOrMm Ha 3hEPEKTUBHOCTb
BHYTPEHHUX TMpPOLECCOB U MNPOU3BOAMTENBHOCTb
Tpyoa B KOMMNaHUaX. JTlo6OMNbITHO, YTO Hauxyawee
3HayeHue 30ecb HabnwaaeTcs B CEKTOpe NpousBoa-
CTBa KOMMbIOTEPOB, 3IEKTPOHHbIX U ONTUYECKUX U3-
henuin — BbICOKOTEXHONOMMYHbIX HanpaBneHusax, roe
npuMeHeHue uMdpPOBbIX peLleHni AOMKHO, Ka3anoclb
6bl, OKa3blBaTb Hanbonbllee BANSIHUE Ha NPOU3BOAM-
TenbHOCTb Tpyaa. CaMbIM e 3 heKTUBHbIM OKa3a-
N0Cb BHeapeHue MHTepHeTa Belwen B CeIbCKOM XO-
3qKncTBe (NpaBaa NuMWb Ha ypoBHe 28%) n B Npous-
BOACTBE PE3MHOBbLIX W MAACTMACCOBbIX WU3AENUn
(29%).

3aknoyeHue

B xopoe vccnenoBaHUS Mbl MOAYYUIN AOCTAaTOUYHO
nobonbITHbIE U HarNsaAHblE pe3ynbTaTbl OLEHKU 3d-
GEeKTMBHOCTU BHeApeHUs nepenoBbiX MPOU3BOA-
CTBEHHbIX U UMEPPOBLIX TEXHONOIMMI B NMPaKTUKE IKO-
HOMMYECKON [eaATeNbHOCTU KOMMAHWUM pPasfnyHbIX
HanpaBneHun. Tak Kak OCHOBHbIM BEKTOPOM Haluen
MblCIM B paboTe gaBNsieTCs OueHKa BAUSHUA nepe-
xona K MHayctpum 4.0 Ha pbIHOK TpyAa, TO BHUMaHMe
Obl/I0 COCPEeAOTOYEHO HAa BAUSIHUM BHeOpeHus OoT-
OenbHbIX TEXHOIOMMIA Ha MPOU3BOAUTENBHOCTb TPYAA
M ooy 3PpHeKTUBHOCTb NPOMU3BOACTBEHHOMO NpPO-
uecca.

YCTaHOBNEHO, YTO B LENOM HOBble MPOU3BOA-
CTBEHHbIE TEXHOMIOMMU OXUAAEMO NOBbLIWAKT NPOU3-
BOAMTENbHOCTb TpyAa paboumx, 4YTto, Kak cneacreume,
NPMBOAUT K COKpaLLeHU MoTpebHOCTM B pabdoumx
pykax. NMpaBaa, B TaKMX CEKTOpax Kak Npon3BOACTBO
KOoHTeHTa, CMMU, a Takxke B chepe XKKX nonoxurenns-
HOE B/INSAHUE HOBbIX TEXHONOTMNIA MUHUMaANbHO. B 06-
pabaTbiBatoLWEen e NPOMbILLNEHHOCTU CTeNeHb BO3-
OENCTBUSA HOBbIX TEXHOJIOTUIN AOCTAaTOYHO BbICOKa —
nopsaka 70% pecnoHOAeHTOB OTMETUNU cpeaHee U

BblcOKOoe BnnsHue MNMT Ha 3¢dPekKTUBHOCTL paboThl.

HoBble TexHONOrMn co3nanu 1 NOTpebHOCTb B HO-
BbIX CMeumanbHOCTAX - KJloYeBOe MNMpensTcTBUE BO
BHeapeHun [MIMT 3akio4aeTca B HEAOCTAaTOYHOCTU
HaMMa nepcoHana Heobxoammoi keanudukaumm. U
3TO caMas «nonynsapHas» NpuyMHa, BCNencTBMUE BU-
SIHUS KOTOPOW TOPMO3UTCH BHEAPEHUE HOBbIX TEXHO-
NIOruii B 9KOHOMMUKE CTPaHbl.

BnnaHue e BHeopeHUs LUPPOBbLIX TEXHOMOMUMN
HEOXXMOAHHO 0Ka3anoCb O4YeHb HM3KUM. OCO6EHHO B
cepe UCKYCCTBEHHOIO UHTENNEKTa — MeHee 9% pe-
CNOHAEHTOB B LLe/IOM MO 3KOHOMMKE OTMEeTUIN Mono-
XutenbHoe BAnsiHMe BHegpeHuss MM B cBoen pes-
TENIbHOCTM Ha POCT NPOM3BOAUTENBHOCTU TpPyAa.
Hanbonee ke nporpeccMBHbIM HanpaBieHMeM OKa-
3anacb cdepa Toprosan - 52% pecnoHAEHTOB 3TOM
chepbl yKazanu nonoxutenbHoe BAUSIHUE BHeape-
HMA TexXHonorum cbopa n 06paboTku H6OAbLLIMX AAH-
HbIX Ha 3 PEKTUBHOCTb NPOU3BOACTBEHHbIX NpoLec-
COB B KOMMNaHUSAX U Ha POCT NMPOU3BOAUTENBHOCTU
TpyAa.

B uenom e Mbl HabnwaaeM OXuaoaemyr ABYHa-
npaBneHHY TEHAEHUMIO ABUXKEHUS K HOBOMY TEXHO-
florMyeckoMy yknagy: nocTeneHHo 3a CYeT BHeppe-
HUA HOBbIX TEXHOJOMMIA MOBbLIWAETCS MPOU3BOAM-
TeNnbHOCTb TpyAa. OAHOBPEMEHHO C 3TUM pacTeT Mo-
TpebHOCTb B HOBbIX CrneumanbHOCTAX. M HexBaTka
KBaNU®OUUMPOBAHHbLIX CREUUanncToB CyLEeCTBEHHO
3aTpygHsaeT BHegpeHUe HOBbIX TEXHOOMUNA.
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OPUTMHAJIbHAA CTATbA

METOAMKA OLEHKU MHBECTULIMOHHbIX PUCKOB HEDTAHOM KOMMNAHUU

M.M. FandynnmHa, YouMCcKuin rocynapCTBeHHbIM HEeQTAHOM TEeXHUYECKU YHMBEpCUTET, YPUMCKas BbiClLas LWKONA
3KOHOMUKMK U ynpasneHus, Yda, Poccus

I.3. Hu3amoBa, YOUMCKMit rocyaapCcTBEHHbIN HEDTAHON TEXHUUYECKUIA YHUBEPCUTET, YOUMCKAA BbICLLAS LWKOMAA SKOHOMUKHU
v ynpasneHus, Yoa, Poccusa

AHHOTauua. AKTyanbHOCTb CTaTbu 06yCNoOBNEHa TeM, YTO BHeapeHue HedTSAHOMW KOMMNaHWelnl HOBbIX
TexXHoNornm TpebyeT 3HaUMUTE NbHbIX BAOXXEHUA U HAaY4YHbIX MCCNefoBaHMn. 3TO 060CHOBbIBAET BaX-
HOCTb dopMUpOBaHUS 3DPEKTUBHOM MHBECTULMOHHOM CTpaTernu, HanpaBaeHHOM Ha obecnevyeHue
OONrOCPOYHOro pa3Butug 6usHeca. CoBpeMeHHOe COCTOSIHUE MHBECTUUMI B HeDTIHOM cdepe xapak-
TepM3yeTCs He TOJIbKO 3HAYUTENbHbIMU 06beEMaMKM KanMMUTasNOBAOXEHUA, HO U CYLLECTBEHHbIMU TPaAHC-
dopMaunaMmn B TEXHONONMYECKOM U SIKOHOMMYECKOM acnekTax, 06ycnoBAMBaoOWmMX BO3SHUKHOBEHNE
cuTyaumii HeonpeaeneHHOCTU U pucka. B ctaTbe npepjioxkeHa MeToAMKA OLLEHKU MHBECTULMOHHbIX
pUCKOB HedTSHOWM KOMNaHuM B HedTenepepabaTbiBaloleM cermeHTe. NpepnoxeHHas MeToamKa nos-
BONseT caenatb 6onee 060CHOBAHHbIN BbIGOP CTpaTerMyeCcknx HanpasieHUn MHBECTUPOBAHUS C y4e-
TOM paKTOpOB pucka. B HacTosiwee BpeMsa MMETCS MHOMOYUCNEHHbIE UCCNeA0BaHMUS MO OLUEHKe He-
onpeneneHHoCTU U PUCKaA, CBS3aHHblEe C MHBECTULMOHHbIMUK pelleHnsamu. MNpu 3ToM cnenyeT OTMETUTD,
4YTO NO3MLMS HAay4YHOro cooblecTBa No pa3paboTke COOTBETCTBYIOWMX METOAOOIMMIA OLLEHKH, YHeTa U
NpOrHO3MpoBaHus GakTOpOB HeoMnpeaesNeHHOCTM U pUcka He eamHa. B paMkax npepnaraemon meTto-
OVKM MHBECTULMOHHbBIA PUCK OMNpenensieTcs Kak BepOSTHOCTb MOTEPWM MHBECTUUMIA M goxopa. Llenb
nccnenoBaHus: paspaboTka MEeTOAMYECKOro MHCTPYMEHTapusi OUEHKUM WMHBECTULMOHHBLIX PUCKOB
HedTSHOM KOMMaHWK B cerMeHTe HedTenepepaboTKU. ABTOpaMu paGoTbl BbIMOMHEHA CUCTeMaTU3a-
LMS MHBECTULMOHHBIX PUCKOB B CerMeHTe HedTenepepaboTku. NS OLEeHKN MHBECTULMOHHBIX PUCKOB
npenioXXeHo UCMNOoNb30BaTb MOANPUUMPOBaAHHYKO ¢opmyny barieca. PaspaboTaHHas MeToamMKa OLEH-
KM VMHBECTULMOHHbIX PUCKOB 6asupyeTcs Ha onpegeneHmn Tex CTpaTernvyeckmx MHBECTULMOHHbIX
HanpaB/feHWI, peanmsaums KOTopbiX 06ecneyYnT MMHUMaNbHbI YPOBEHb OXUAAEMbIX YObITKOB C yye-
TOM OLEHKN 0606LLEHHOrO YPOBHSA pUCKa. YTOYHEHME NPUOPUTETOB PUCKOB MO3BOJIT CBOEBPEMEHHO
pa3paboTaTb NporpaMmMy pearmpoBaHusl Ha HUX, TEM CaMblM MUHUMU3UPYS NOTEHUMANIbHOE NposBIe-
HME KpUTMUYECKMX (AKTOPOB pUCKA M BO3MOXHblE MOTEPU HePTAHOM KOMMAHMUM MpPU peanusauum
CTpaTernyeckmx HanpasieHUM MHBECTUPOBAHUS.

KntoueBble cnoBa: MHBECTULIMOHHbIE PUCKU, METOAMKA OLLEHKM PUCKOB, HedTenepepaboTka, HedTaHas
KOMMaHu4, oLueHKa PUCKOB, PUCKK

Ana umtupoBaHua: ladynnnHa MM, Husamosa I.3. MeToamKa OLEHKU MHBECTULMOHHBIX PUCKOB HEDTAHON KOoMNaHuu //
BENEFICIUM. 2024. N2 2(51). C. 15-22. DOI: 10.34680/BENEFICIUM.2024.2(51).15-22

ORIGINAL PAPER

METHODOLOGY FOR ASSESSING THE INVESTMENT RISKS OF AN OIL COMPANY

M.M. Gayfullina, Ufa State Oil Technical University, Ufa Higher School of Economics and Management, Ufa, Russia
G.Z. Nizamova, Ufa State Oil Technical University, Ufa Higher School of Economics and Management, Ufa, Russia

Abstract. The relevance of the article is due to the fact that the introduction of new technologies by
an oil company requires significant investments and scientific research. This proves the importance
of forming an effective investment strategy aimed at ensuring long-term business development.
The current state of investments in the oil sector is characterized not only by significant amounts
of capital investments, but also by those significant transformations in technological and economic
aspects that cause situations of uncertainty and risk. The article proposes a methodology for as-
sessing the investment risks of an oil company in the refining segment. The proposed methodology
makes it possible to make a more informed choice of strategic investment directions, considering
risk factors. Currently, there are numerous studies on the assessment of uncertainty and risk associ-
ated with investment decisions. At the same time, it should be noted that the position of the scien-
tific community on the development of appropriate methodologies for assessing, accounting, and
forecasting uncertainty and risk factors is not uniform. Within the framework of the proposed
methodology, investment risk is defined as the probability of Loss of investments and income. The
purpose of the study is to develop methodological tools for assessing the investment risks of an oil
company in the refining segment. The authors of the work carried out a systematization of invest-
ment risks in the refining segment. It is proposed to use a modified Bayes formula to assess in-
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vestment risks. The developed methodology for assessing investment risks is based on determining
those strategic investment directions, the implementation of which will ensure a minimum level of
expected losses, considering the assessment of the generalized risk level. Clarifying risk priorities
will make it possible to develop a risk response program in a timely manner, thereby minimizing
the potential manifestation of critical risk factors and possible losses of the oil company in the im-
plementation of strategic investment directions.

Keywords: investment risks, risk assessment methodology, oil refining, oil company, risk

assessment, risks

For citation: Gayfullina M.M., Nizamova G.Z. Methodology for Assessing the Investment Risks of an Oil Company //
Beneficium. 2024. Vol. 2(51). Pp. 15-22. (In Russ.). DOI: 10.34680/BENEFICIUM.2024.2(51).15-22

BeepeHue

AKTYyanbHOCTb OLEHKM WMHBECTULMOHHbBIX PUCKOB
HedTSIHOM KOMMNaHMK 0BYCIOBAMBAETCS BbICOKOW OM-
HaMUKOMN U3MeHeHUs (haKTOPOB BHELUHEN U BHYTPEH-
Hen cpepabl: TpaHCchoOpMaUMen MUPOBbLIX TOProBbIX
cornaweHun, TpeHaaMm Ha MMnNopTo3aMelleHue, no-
nvtnkon LeHTpanbHOro baHKka, M3MEHeHMEeM KOHb-
FOHKTYPbl PbIHKA, KOPPEKTUPOBKaMM B CUCTEME NOTU-
CTMYECKMX uenoyek. Bce 31O npmBOOUT K TOMY, YTO
HedTaHble KOMMaHUWU CTaNKMBAIOTCA B CBOEN WHBeE-
CTULMOHHOM AeSTEeNbHOCTU C BbICOKUMM KOJIMYECTBOM
pUCKOB. BO3HMKaeT HeobxooMMoCTb B paspaboTke
MeTOAMKM OLEHKM UHBECTULMOHHbIX PUCKOB, KOTOpas
NO3BOMUT BbISIBUTb HEraTUBHbIE NOCNEACTBUS MPOSIB-
JNIEHNS PUCKOBbLIX COBBLITUI U CBOEBPEMEHHO MNpopa-
60TaTbh Mepbl MO UX CHMXXEHMIO.

Bonpockl naeHtTMdpumkaumm n knaccubumkaumm puc-
KOB MHBECTULMOHHbIX NPOEKTOB MCCNenoBanm Takue
oTeYyeCTBEHHble Yy4yeHble, Kak: A.d. AHgpees [1],
IP. XaknmMoBa [2], a Takxke 3apybexHble Yy4eHble:
X. AyaH (X. Duan), X. Xao (X.Zhao), X. Jino (J. Liu),
C. XaHr (S. Zhang) v O. Nao (D. Luo) [3], O.E. ®uwep
(D.E. Fisher), P.Ox. WMoppaH (R.J. Jordan) [4],
Ox. Pytrepdopa (J. Rutterford) [5]. PaboTbl ykasaH-
HbIX aBTOPOB CoAepXaT CTaHOapTHble Noaxoapl K
YNpaBneHn puckamu (MoeHTUdukaums, OLEHKa,
CNoCco6bl CHUXEHUS U MOHUTOPUHI PUCKOB), C APYroM
CTOPOHbI, HE MO3BONIAOT YUNTbIBATb PUCKU CTpaTeru-
YeCKMX HanpaBieHWn MHBECTUPOBAHUS C Y4ETOM OT-
pacnesomn cneumdukun.

MpobneMamM OUEHKU PUCKOB WHBECTULMOHHbIX
NpoOeKTOB MNOCBALWEHbl paboTbl TakMX YYEHbIX, KakK:
A.O. HepocekuH [6], M. MupoHoBa [7], O. BaHr
(D. Wang) [8], A.-H. >XXurno [9], B. bepeHc (W. Behrens)
u Mutep M. XaBpaHek (Peter M. Hawranek) [10] v ap.
B uccnepoBaHUAX aBTOPOB pacCMaTpMBAKOTCS Moa-
X0A4bl K OLLleHKe PUCKOB, OPUEHTUPOBAHHbIE HA OLLeH-
Ky ¥ yrnpasieHune TeKyLuUMmn puckaMmm, B TO BPEMS Kak
CTpaTerMyeckme puckm Moryt mmeTb bonee ponro-
CPOYHYIO NepcnekTnBy u TpeboBaTtb 0CO60ro BHMMA-
HMS K NpeaBUAEHUIO M NIAHMPOBAHUIO ByayLMX CO-
ObITUN.

BonpocaM oueHkn puckoB B HedTenepepabaTtbl-
BalOLWer OTpacnuM NOCBSIWeEeHbl paboTbl CrenyrLwmx
yyeHbix: A, XanmpynnuHon, AMW. MuHrasosoimn,
A.®. XanpynnuHoii [11], N. XBocTuHa [12], V. DapeeBa
[13] u ap. B paboTax aBTOPOB HE Yy4MTbIBAOTCS CTpa-
Ternyeckme pucku. AKTyanbHOCTb y4eTa AaHHOMO BUAA
pucKOoB O0OYCNOBAMBAaETCS TeM, YTO B HacTosiwee
BpeMsi HedTenepepabaTbiBaloWas oOTpac/ib CTajKu-
BaeTCs C pSAOM Takoro poAa PUCKOB, CBSI3aHHbIX C

MU3MEHEHNSAMM B NOTPEBUTENBCKOM CNpPOCE, TEXHOSO-
rMYyecKUMU MHHOBALMSIMU, PEFYIMPOBAHUEM U KOHKY-
peHTHOM cpepnon. Mpu 3TOM TpebyrTCsa akTyanbHble
nccnenoBaHMs C yYeTOM BO3OENCTBUS HOBbIX (haKTo-
POB B M3MEHSOLMNXCA YCNOBUAX DYHKLMOHUPOBAHUS
KOMMNaHuM.

YuntbiBas 3TM (PaKTopbl, CyLWECTBYeT Heobxoam-
MOCTb B OOMOJIHUTE/IbHOM UCCNeaoBaHUU U paspa-
60TKe cneuMannsnpoBaHHbIX METOOO0B YyrpasBieHus
pUCKaMK, YUUTbIBAKOWMX CTpaTernyecknme acnekTbl
MHBECTUPOBaHUSA C y4eTOM OTpac/iieBon crneumduku
pa3HbIX CErMeHTOB AeATENbHOCTM HedTSAHbIX KOMna-
HMI, B TOM Yncne HedpTenepepabaTbiBatOLLErO.

Peanusauma MHBECTUUMOHHOWM CTpaTerum B A3H-
HOM CerMeHTe reHepupyeT PUCKWU, XapaKTEPHble He
TOJIbKO MpPU OCYLLECTBIEHUU TeKyLLen AedATeNnbHOCTH,
HO M Ha MNepcrnekTUBy C Y4ETOM TOro, YTO nepeyvyeHb
3TUX PUCKOB CYLLECTBEHHO paclIMpseTcs u3-3a cne-
umbukm HedTenepepabaTbiBalOWeEro nNpeanpuaTus.
Hamn npepnaraeTca wvcnonab3oBaTb MoAMDULMPO-
BaHHy ¢opmyny barieca, nossonsdwowy onpene-
NUTb BEPOSATHOCTb TOro, YTO COObITME MNPOU3OLLNIO
TOJIbKO MPU HAMUUMN KOCBEHHbIX (HETOYHbIX) CBMAe-
TenbcTB. M@opmyna bareca nossonger 6onee TOYHO
nepecymtaTb BEepOSITHOCTU, YUUTbIBAs KaK paHee W3-
BECTHYIO MHDOpPMaLMIO, TaK U AaHHble HOBbIX Hab6Nto-
OEeHUN:

e P(H)P(4H,)
P(4)
roe P(H,,‘A) — YC/I0BHaa BepoATHOCTb; P (H), PA) -

P(H @

i

NosHas BEpPOSAITHOCTb; A — runotesa; H — HeCoOBMecCT-
Hoe c A cobbitne; i=1...n.

Torpa, pna uenem Hawen pabdoTbl
baneca npumeT cnepyrowmnn Bua;:

p=_l"Pi, )
zri b
i=1

roe D - ypenbHbI BeC oxuaaeMoro yuwep6a npu pe-
anuM3aumm CTpaTerM4yeckoro HanpaBneHUSI UHBECTU-
poBaHus (i); rr — OXupaembln yuwepb no crparernye-
CKOMY Hanpas/ieHUK UHBeCcTupoBaHusa (i); p;r — ypo-
BEHb BEPOSITHOCTU BO3HWKHOBEHUS MHBECTULMOHHO-
ro pucka.

Mcnonb3ysa MOOUPULNPOBAHHYIO dbopmyny
baiteca, MOXHO onpeaenntb MeHee pPUCKOBAHHOE
CTpaTerMyeckoe HamnpabieHue C TOYKU 3PEHUS OXKU-
paemoro yuwepba. Ha puc. 1 nokasaHo, KaK OLEHUTb
BbiIbBpaHHOE CTpaTernyeckoe HamnpaBneHue Ha npea-
MEeT BEPOSITHOCTM BO3HMKHOBEHUSI pUCKa.

dopmyna
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Crpaterus MaTtemaTuueckoe JKcnepTHble PacueT aonu oxxmgaemoro
i oXuaaHue OLLEHKMU ywep6a Ansa Kaxaon
(no KaXxaoMy pUCKy) (no kaxxaomy cTpaTterumu
PUCKY)

v \ 4 \ 4 l
BblaeneHHble Oxupaemblii BeposTHOCTb Oons oxxmpaemoro
HanpasneHus ywep6 BO3HMKHOBEHMUSA ywep6a

MHBECTUPOBaHUS puUcKa
\4
ri pP1
Hq V. p
1 1
H, r p2 D — —
Hs I3 p3
P 21D
Hn r” ) i=1

Y
Zn:ri *Pi
i=1

Puc. 1. OueHKa BblAeNEeHHbIX HanpaB/ieHUIH UHBECTUPOBAHMUS C YUETOM (DaKTOPOB HeonpeaeneHHOCTU U pucka /
Fig. 1. Assessment of Selected Investment Areas Considering Factors of Uncertainty and Risk

HcroyHuK: cocTaBneHo aBTopamu / Source: compiled by the authors

MpepnaraemMbin anropuT™M OLEHKU PUCKOB UHBE- TbIBaKOLEM CErMeHTe NpuBeaeH Ha puc. 2.
CTUPOBaAHMS HEPTAHOM KOMMaHuM B HedTenepepaba-

Jran 1. UaeHTudUKaLmua puCKOB MHBECTUPOBAHUS He(PTSIHOM KOMNaHuK B HedTenepepabaTbiBaloWwem
cerMeHTe

v

I7an 2. OueHKa BO3SMOXHbIX qu.epGOB npu peanusauunm ctpaterm4yeckoro
HanpaB/ieHns UHBECTUPOBaHUA

v

J7an 3. OueHkKa BEpPOATHOCTU BOZHMKHOBEHUS PUCKaA NMPU peain3auunm cTpaTerm4yeckux
Hal'lpaBﬂeHMﬁ UHBECTUPOBaHUSA

v

3Jran 4. Pacyet oxxmpaemoro yu.l.ep6a npu peanusauumm ctpaTterM4yecKkoro HanpasjeHusa UHBeCTUpoBaHUA

v

37an 5. 0606L,eHHasn OLEeHKa pUCKa peaausauum cTpaTermiyeckmx HanpaesieHU MHBECTUPOBAHMA

v

Jran 6. DopMUpoOBaHUE NPUOPUTETHBIX CTPaTErMuYeckMxX HanpaeiieHUii UHBECTUPOBAHUSA Ha OCHOBaAHUU
MUHUMaJIbHOIO OXXMAAeMoro yuep6a

v

37an 7. TIpUHATHE ynpaB/ieHYeCKUX peLueHUn

Puc. 2. CxeMa OLL€HKMU PUCKOB NpU peanusaumm cTpaterMyeckmx HanpasneHuii UHBectupoBaHus / Fig. 2. Risk Assessment Scheme
for the Implementation of Strategic Investment Directions

HcTouHmk: cocTaBneHo aBTopamu / Source: compiled by the authors

Ha nepsBoM 3Tane onpepenseM puUCKM UHBECTU- Knaccuoukaumo pPUCKOB MHBECTUUMIA HepTAHOM
uMn B HedTenepepabaTbiBalOWMUIA CErMeHT AN KOMMaHuu B HedTenepepabaTbiBalOWEM CerMeHTe
HedTAHOM KoMNaHuu. ONMpasachb Ha CylecTByolWwmne (rabs. 1).

uccnenosaHusa [14], Mbl npeagnaraeM cnenyroLLyto
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Tabnmya 1/ Table 1
Knaccupukauma MHBeCTMLMOHHbIX PUCKOB B HedTenepepabartbiBatowem cermeHTe / Classification of Investment Risks in the

Oil Refining Segment

rpy:?:kpg:;'ﬁ:: / Bupbi puckoB / Types of Risks
1. Y6bITKM OT USMEHEHUS NPOLLEHTHbIX CTAaBOK R,

1. ®uHaHCOBO-

SKOHOMMYECKHE 2. Y6bITKM OT NpOAaXkKM NPOAYKLMM NMPpoeKTa Ha 3KCMOPT M 3aKynkn o60pyaoBaHUs us-3a rpaHuubl | R,

PUCKM 3. YObITKU N3-3a MHONALUN R3
4. Y6bITKM M3-33 CHMUXKEHMS Cpoca Ha NPOAYKLMIO KOMMaHUN R,
5. Y6bITKN M3-3a USMEHEHWS 3aKOHOAaTeNbCTBA Rs

2. MpasoBble -

T 6. Y6bITKM M3-32 UISMEHEHUI B HAJIOTOBOM peryamposaHum HedbtenepepabaTtbiBaloLLEro CEKTOpa R¢
7. YObITKM 13-3a CyAe6HbIX MCKOB NPOTUB KOMMNAHUKN R,
8. YObITKM M3-3@ HENnpaBWIbHOrO onpenesieHns o06beMOB (PMHAHCUPOBAHUA MHBECTULMOHHbIX | Rg
NpoOeKTOB

3. TMpoekTHble | 9. YObITKM N3-3a HECBOEBPEMEHHOIO (PUHAHCMPOBAHUS UHBECTULIMOHHbIX MPOEKTOB Rg

PpUCKHU 10. Y6bITKM M3-3a NOBbIWEHMS LEH Ha 3aKynaemble MaTepuansbl Ryg
11. Y6bITKM M3-3a HEBbINOJHEHMS AOFOBOPHbIX 0653aTENbCTB B MHBECTULMOHHbIX MPOEKTaxX Ri;
12. Y6bITKM MU3-3a HAPYLUEHWUI CPOKOB CTPOUTENBCTBA OOBHEKTOB R;;
13. Y6bITKMN MU3-3a YBEIMYEHUS YAENBbHOM CTOMMOCTM NepepaboTkm HePTH Ri3
14. Y6bITKM M3-3a HapyLLEHUS TEXHONOMMYECKOro npouecca paboTtbl 060pya0BaHUS Ris
15. Y6bITKM M3-33a HeAOoCTaTKa KBaAUMUUMPOBAHHbIX CNELUannUCcToB ANns o06Cny>xmBaHUs HOBbIX | Rys
HM3

4. OnepauuoHHble| 16. YObITKM M3-3a HEMOJHOWM 3arpy3ku Npou3BOACTBa M3-3a c60eB B paboTte HedTenepepabaTbl- | Ryq

pUCKH BaloLLMX 3aBOAOB
17. Y6bITKM U3-3a NonyYeHUs WTpadoB, NpeTeH3N U yBENUYEHUS IKONOrM4yeckux nnatexen 3a | Ry
3arpsisHeHue OKpy>KalLlen cpeabl 06bekTamu HedTenepepaboTkm
18. YObITKM M3-3a TEXHOTEHHbIX aBapuii U MOXapoB Ha Ob6bekTax HedTenepepabaTbiBatowen | Rig
NPOMBILLIEHHOCTHU

McTo4YHMK: COCTaBNIEHO aBTOPaMM Ha OCHOBE JaHHbIX [15] / Source: compiled by the authors based on [15]

Ha BTOpOM 3Tane oueHuBaeTcs ywepb, KOTOpbIi
MOXEeT BO3HWKHYTb NpW peanusaumm i-ro Hanpassne-
HUS UHBECTUPOBAHUA B C/lydae BO3HUKHOBEHUS j-rO
pucka. Mpeanonaraemolin yuwepb 6yaetr oueHeH Ha
OCHOBE 3KCMepTHbIX MeToAoB. B 3TOM cnyyae npea-
naraeTcs UCNONb30BaTb CAeAyloLWy OUEHOYHYH
wkany (raésa. 2.

Ta6bsauya 2 / Table 2

LLikana oueHku ywep6a / Damage Rating Scale

Ha TpeTbeM 3Tane OUEHMBAKTCA BEPOSATHOCTU
BO3HUKHOBEHUS j-r0O puUcCKa nNpu peanusaumm i-ro
CTpaTermM4eckoro Harnpas/ieHUS WHBECTUPOBAHUA B
786/1. 4.

Tabanya 4/ Table 4
Lkana ANs OLEHKU BepOSATHOCTU BOSHUKHOBEHUS UHBECTH-
UMOHHOro pucka / A Scale for Assessing the Probability of an
Investment Risk

Yucnosas oueHKa BO3MOXXHOIo
ywep6a, 6annbl / Numerical
Assessment of Possible Damage,

Bep6anbHas oueHKa
BO3MOXXHOIO yuiep6a /
Verbal Assessment of

Bep6anbHas oueHKa Yucnosasa oueHka, 6annbl /
BeposaTHocTH / Verbal Numerical Assessment,
Probability Assessment Points
Manag 0.1
CpepHsas 0.2
Bbicokas 0.3

Possible Damage Points
Huskuin 1
CpeoHumn 2
Bbicokum 3

HcToyHuk: coCTaBneHo asTopamu / Source: compiled by the
authors

OueHnTb oXmpaembln yuwep6b ana BbloeNeHHbIX
HanpaBneHWin WMHBECTUPOBAHUS TMpeanaraeTcs no
dopme, NnpuBeaeHHON B 7361 3.

Tabamya 3/ Table 3
Pacuet oxxugaemoro yuep6a npyu BOSHUKHOBEHUU PUCKOB

ANA pa3HbIX HanpaBneHuit HHBecTMpoBaHus / Calculation of
the Expected Damage in Case of Risks for Different Areas of

Investment
. Oxkupaembii ep6 / Expected Damage
Puck / Risk 2 ywep6 / Exp 9
Hi1 H2 Hz Hn
Puck 1 Y11 Y12 Y13 Yin
Puck 2 Y21 Y22 Ya3 Yon
Puck m Ym1 Ym2 Yms Ymn
HcTouyHmuk: coCTaBneHo aBTopamu / Source: compiled by the
authors

HcroyHuk: cocTaBneHo asTopamu / Source: compiled by the
authors

Pacyer BepodATHOCTM BO3HWUKHOBEHUS WHBECTU-
LMOHHOI0 pucKa Ang pa3HblX HanpaB/eHUW UHBe-
CTMPOBaHWA NpeacTaBneH B Buae 7ab/l. 5.

Tabanya 5/ Table 5
PacuyeT BepoSATHOCTU BOSHUKHOBEHWUU PUCKOB /1Sl PasHbIX

HanpasneHuii uHBecTupoBaHua / Calculation of the
Probability of Risks for Different Areas of Investment

. BeposiTHoCTb / Probability
LEL/ LS Hq H> Hsz Hn
Puck 1 P11 P12 P13 P1n
Puck 2 P21 P22 P23 Pan
Puck m Pm1 Pm2 Pm3 Pmn
HcToyHuk: cocTaBneHo aBTopamm / Source: compiled by the
authors

Ha yeTBepTOM 3Tane paccyuTbiBAKOTCS OXupae-
Mble ywep6bl Npy peannsaunm i-ro ctpaterM4yeckoro
HanpaBneHUs! UHBECTUPOBAHUS (Ta0/1. 6).
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Tabanya 6 / Table 6

PacuyeT cyMMapHOro oXxuaaemoro ywep6a ans pasHbix
HanpaBneHui uHBecTupoBaHusa / Calculation of the Total
Expected Damage for Different Investment Areas

Puck / Oxxupaemblii yuep6 / Expected Damage
Risk Hi H> Hs Hn
Puck 1 Y11*P11 Y12"P12 Y13 *P13 Y1n*Pi1n
Puck 2 Y21*Pa1 Y22*P22 Y23 *Pas3 Y2n*P2n
Puck m Ym1*Pm1 Ym2 *Pm2 Ym3 *Pms Ymn*Pmn

Cymmap-
HbIi d1 d2 ds dn
yuiep6

HcroyHuk: cocTaBneHo aBTopamu / Source: compiled by the
authors

Ha natom 3Tane paccymTbiBaeTcs 0606LWEHHbIN
YPOBEHb pUCKa:

Pt (3)

m-3-0,3

roe di — cyMMapHbIi oXXugaemblin yuwepb oT puckos
no /~My HanpaB/EHUIO MHBECTUPOBAHUS; M — KONU-
4eCcTBO PUCKOB; 3 — MakCMManbHasa BeNYMHA OLEH-
KM BO3MOXHOro yuiep6a; 0.3 - MakcuManbHas Be-
pPOSATHOCTb BO3HUKHOBEHUSI UHBECTULMOHHOIO puUC-
Ka.

Ha wecTtoM 3Tane oCcywecTBAsSeTCs paHXUpoBa-
HWe CTpaTermyecknx HanpaBaeHUn UHBECTUPOBAHMUS
C No3MuMKn NpUopuUTeTHOCTU. YeM 6onble 6yaeT no-
Nly4eHHas BEeNMYMHA WMHOEKCA PUCKa, TeM AaHHoe
HanpaBneHne oka3biBaeTcs 60/iee pUCKOBAHHbIM U
MeHee NpuopuUTeETHbLIM [16].

Mocne oueHKU puUCKa BO3HMKaeT 3agdadva paspa-
O0TKM MEeponpuaTHUii MO MUHMMM3AUMKU yulepba OT
MX BO3HUKHOBEHMUS. Ha cerogHsIWHWIA AeHb cyule-
CTBYET psih MPUEMOB AN CHMXKEHUS CTEMNeHU pucka,
TO €CTb COKpaLleHNa BEPOSATHOCTU U 06beMa NOTEH-
uManbHbIX notepsb [17].

OaoHMM M3 Haubonee MNPOCTbIX U pPagUKanbHbIX
CNocoboB HeKWTpanmMsauum pucka aBASETCS Cnocob
YKNOHEHUS OT Hero. Takon crnocob no3BonseT non-
HOCTbO M36eXKaTb NOTEHUMANbHbIA PUCK (M BO3HUK-
HOBEHMS yuiepba OT Hero), ogHaKoO He No3BonseT
noayyYnTb NpmUBbINb BCNeACTBME peanusaumm pucko-
BaHHOro HanpaBieHUs MHBECTUPOBaHUS. MOCKONbKY
BCNeACTBUE YKIIOHEHUS OT pUCKa MOTMyT BO3HWUKHYTb
CUTyauumu, Korga nosiBATCA Apyrne pucku, To MeTon,
LenecoobpasHO MCMonb30BaTb B OTHOLIEHWUU Kpyr-
HbIX puckos [18].

B cnyyae npuHATMA pucka, rNaBHOW 3apadven
KOMMNaHUU CTaHOBUTCS MOUCK MCTOYHUKOB, KOTOpbIe
OyayT MCNONb30BaHbl A9 NOKPbITUS pUCKa B ciay4vae
ero BO3HMKHOBEHUS. B kKauyectBe MUCTOYHMKA MOTyT
BbICTYNMUTb COBCTBEHHbIE pecypCbl CaMOV KOMMNaHMu,
nnbo 3aeMHble cpeactBa. B pesynbtate aHanusa
¢dunHaHCOBOro noTeHumana HedTenepepabaTtbiBato-
WMX KOMMAHWUIA MoKasaHo, 4YTo 60sblias 4acTb
CPeAcTB Y HUX SIBNSIETCS 3a€MHbIMU KPAaTKOCPOUYHbI-
MU KpegutamMu. MO3TOMY MCNONAb30BaHME AAHHOMO
npuema HexenatenbHo [19].

MNepepaya pucka MOXeT OCYLECTBNATbCSA rnaB-
HbIM 06pa3oM TOrAaa, Koraa cywecTByeT BepoOSITHOCTb

BO3HUKHOBEHUS (UHAHCOBOrO PUCKA, K KOTOPOMY
OTHOCUTCHA nNepefaya pucka nyTeM 3akryveHusa [o-
roBopa nmnopyyuTenbcTBa, nepepaya pucka nytem
3aK/l0YeHUs BMPXKEBOW COENKU U nepegava pucka
NOCTaBLLUKAM CbIpbS.

CTpaxoBaHue NpOU3BOACTBEHHOINO pUCKa MOXET
SIBUTbCS OOHWUM M3 OCHOBHbIX WMHCTPYMEHTOB €ero
CHMXeHUa. B npakTMke oTeyecTBEHHOro CTpaxoBa-
HUS nNepeyeHb COObITUIM, KOTOpble MOryT MoOB/eYb
ywep6b (B TOM 4yucne M Npou3BOACTBEHHbIN), @ OT
pucKa MX HaCTYNJIeHUS MOXHO 3acTpaxoBaTbCs, [,0-
CTaTo4yHO Benuk. CTpaxoBaHWe MOXeT BbICTYNaTb
Ha[EeXHbIM CpeaCcTBOM 3aluTbl OT HEYOAYHOro pe-
weHna no BbIGOpY CTpaTerMyeckoro HanpasiaeHUS
MHBECTUPOBAHMUS.

OpyruM nNpueMoM CHUXeHus yuwepba OT pucka,
KOTOPbIA, C HalWel TOYKM 3peHUs, MOXET BbiTb UC-
nonb3oBaH HedTenepepabaTbiBaOWMMU KOMMNAHUS-
MK, aBnseTca obbeamHeHue pucka. B cnyvae wuc-
Nosb30BaHUSA «OObegUHEHUS» PUCK OENUTCS Mexay
HECKO/NIbKMMM  yyaCcTHMKamMu. Bcnepcteue  3atoro
YUYACTHUKN OENaT Kak BO3MOXHYIO Npubbiib OT pea-
Nn3auum CTpaTermyeckoro Hanpas/ieHUS WHBECTU-
poBaHU4, Tak U ywepb B ciyyae HaCTynaeHus puc-
KoBOM cuTyaumm [20].

OuBepcndukaums puckos — 3TO pacnpegeneHue
Kanutana mMexay pasfMYyHbIMW HanpaB/iEHUAMU UH-
BECTUPOBAHMUS, HE CBSA3aHHbIMKM HaNpsIMyw Apyr C
apyrom. Opyrumm cnosamu, gmeepcmdukaumsa nos-
BONsieT msbexkaTb HEeKOTOPbIX PUCKOB Mpu pacrnpe-
AeneHnn UHBEeCTULUUIA MO PasNNYHbIM MHBECTULMOH-
HbIM obnacTam [21].

Pe3ynbTaTbl U UX 06CYXAEHUE

Anpob6aumsa npeanoXXeHHonm MeTOAUKM MpOBOAU-
nacb Ha npumepe HedTenepepabaTbiBatoWero cer-
MeHTa MNAO «HK «PocHedTb». YunTbiBas ctpaternye-
Cckme uenu v npuoputeTbl AAHHOW KOMMAaHUKU B
HedTenepepabaTbiBalOWEM cerMeHTe 6bin cdop-
MUPOBaHbI cleaywlme cTpatermyeckme Hanpasne-
HUSA MHBECTUpOBaHUA [22]:

« H1 - npon3BOACTBO BbICOKOOKTAHOBbIX KOM-
NMOHEHTOB O6eH3MHa, Takmx Kak pudopmar,
M30Mepu3aT U ankmnat (NyTeM PeKOHCTPYK-
UMU MU CTPOUTENbCTBA YCTAaHOBOK pudop-
MWHra, U30Mepm3aumm 1 ankKUanpoBaHus);

e H2 - peKkoHCTpyKUUS WU CTPOUTENLCTBO
YCTAaHOBOK KaTaJIMTUYECKOro KpeKkuHra pans
NoSly4YeHUS BbICOKOKAYECTBEHHbIX KOMMOHEH-
TOB 6€eH3MHa 1 NoBblWeHUa rnybuHbl nepepa-
60TKM;

e H3 - peKkoHCTpyKUMS WU CTPOUTENLCTBO
YCTAaHOBOK TMOPOKPEKUHra Ans nojayyeHus
BbICOKOKaYeCTBEHHOr0 6€eH3uHa, AU3ENbHOro
TON/MBA U aBMALMOHHOIO KEPOCKHA, @ TaKxXe
yBennyeHue rnybuHbl nepepaboTku;

+ H4 - ™MopepHu3aumsa npoueccos raybokon
rMAPOOUYNCTKU TSKENbIX BAKYYMHbIX AUCTUII-
naTos;

+ H5 - npoueccbl KOKCOBaHUS;
+ H6 - npoueccol BUc6pekuHra [23].
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B 7a6s1. 7 npuBeaeH pacyeT oxmaaemoro yuwepba
npu BO3HWKHOBEHMWN PUCKOB AN pa3HbIX Hanpaene-

HUN MHBECTUPOBAHMUS.

Tabnnya 7 / Table 7

PacueTt nHBeCTMUMOHHBbIX pUcKoB / Calculation of Investment Risks

. Yuep6 c yyetom BepositHocth / Damage Based on Probability

Puck / Risk Hy Ha Hs Ha Hs He
R, 0.4 0.4 0.4 0.4 0.4 0.2

R, 0.4 0.4 0.4 0.4 0.2 0.4

R; 0.4 0.4 0.4 0.4 0.4 0.4

R, 0.1 0.1 0.1 0.1 0.1 0.1

Rs 0.4 0.4 0.4 0.4 0.4 0.4

Rg 0.9 0.9 0.9 0.6 0.4 0.4

R, 0.1 0.1 0.1 0.1 0.1 0.1

Rg 0.4 0.4 0.4 0.4 0.4 0.4

Ry 0.9 0.9 0.9 0.9 0.9 0.9

Ry 0.9 0.9 0.9 0.9 0.9 0.9

Ry 0.9 0.9 0.9 0.9 0.6 0.6

Ry, 0.6 0.6 0.6 0.6 0.4 0.4

Ry3 0.4 0.6 0.6 0.6 0.6 0.4

Ry, 0.4 0.4 0.9 0.6 0.9 0.9

Rys 0.2 0.2 0.3 0.2 0.9 0.4

Rg 0.9 0.9 0.9 0.9 0.6 0.6

Ry, 0.6 0.6 0.6 0.9 0.6 0.6

Ryg 0.9 0.9 0.9 0.9 0.9 0.9
ntoro 9.8 10.0 10.6 10.2 9.7 9.0
NHpeKC pucka 0.61 0.62 0.65 0.63 0.6 0.56

HcroyHuK: paccuntaHo aBTopamu / Source: calculated by the authors
Mo pesynbrataM pacyeToB YCTaHOBNEHO, YTO 414 Buénuorpacpus

koMnaHuu MAO «HK «PocHedTb» HanMeHee pUCKO-
BaHHbIMM C NMO3ULUUM yulepba SBNSIOTCS TakKue npmo-
puteTbl B HedTenepepabaTbiBalOWEM CEerMeHTe, Kak
pa3suTUe npoueccos BucbpekmHra (H6) n npouec-
coB KokcoBaHus (H5).

3akno4yeHue

MpuMeHsas MmogmdunumpoBaHHyto Mogenb baneca,
Hamu pa3paboTaHa MeToAMKa OLEHKW MHBECTULM-
OHHOrO puUcCKa HedTAHOM KOMNaHuU HedTenepepa-
6aTbIBalOLLEr0 CeKTopa, KOTopas MO3BONSET onpe-
[Denntb  MEeHee  pUCKOBaHHOe  cTpaTernveckoe
HanpasfeHue C TOYKMU 3peHUsd OXMAAeMoro mac-
wraba ywepba. B pesynbtate anpobaumu npepno-
XEHHOW MEeTOAMKM Ha OCHOBe aHanm3a (akTopoB
pucka 6bln BbiSIBNEHbl OCHOBHblE PUCKU MHBECTU-
uMm B HedTenepepabaTbiBalOLyd OTpacab HedTs-
Ho koMnaHuu MNMAO «HK «PocHedTb». B pe3ynbraTte
OLLeHKM OXmaaeMbiX NoTepb OT peanusauum crparte-
rMYyeckux HanpabBneHUn WUHBECTUPOBAHUS Obl1O
YCTaHOBMIEHO, YTO BEPOSATHOCTb BO3HUKHOBEHUS MO-
Tepb Mpu OCYLECTBAEHUN UHBECTULMOHHbIX NpOeK-
TOB, CBfI3aHHbIX C pa3BUTUEM MpPOLECCOB BUCOpe-
KMHra M KOKCOBaHMs, 6yaeT caMmoii HU3KOW.

Bknap asTopos

Bknan M.M. NandynnnHom 3akntoyaetcs B paspaboTke
CTPYKTYpbl M METOAMUKM MUCCNeaoBaHUs, 060CHOBaHMUK CTpa-
Termyecknx HanpaBNeHUii WHBECTUPOBaHUS W aHanusa
HedTenepepabaTbiBalOWEro cerMeHTa HedTAHOM KoMmna-
Hun. Bknap I.3. HM3aMOBOM COCTOUT B reHepaumu uaemn
nccnenoBaHus, c6ope n 06paboTke AaHHbIX MO MHBECTU-
LMOHHBIM pUCKAM, cMcTEMaTU3auUmM 1 0606 EeHNN pesyib-
TaTOB UCCcnenoBaHus.
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OPUTMHAJIbHAA CTATbA

UMDPOBAS TPAHCHOPMALIMA JNIOMTMCTUKU NPEOMPUATUA C  UCNOJIb3OBAHMEM
LUMNDPOBbIX ABOMHUKOB

A.L. CtonapoB, MHCTUTYT NpUKNaAHbIX MHOOPMALMOHHbIX TEXHONOIMIA, MocKBa, Poccus
AM. baisynnmnHa, HaumoHabHbIi UCCNe[0BaTENbCKUIA AAEPHDBINR YHUBEPCUTET MUDU, MockBa, Poccus
B.U. AGpaMoB, HaunoHanbHbIN MCCIeA0BaTENbCKUIA a4ePHbIN yHMBEpcuTeT MUM®U, Mocksa, Poccus

AHHOTauua. dbdeKTMBHOE yrnpasneHme NormMcTMYecKUMMKM npoueccaMmn B yCioBusax BbICTPbIX M3MeHe-
HWIMN CTAaHOBUTCS HEOBXOAMMbBIM YCIOBMEM A5 MOBbIWEHUS KOHKYPEHTOCMNOCOBHOCTU NpeanpuUaTui m
ynyylieHus o6cnyKMBaH1US KNMeHTOB. Llenb cTatbn - BbISIBUTb 0CO6EHHOCTU uudpoBor TpaHchopma-
LUN B NOTUCTUKE C MCNOSIb30BAHNEM TEXHONOMMI UMD POBbLIX ABOMHUKOB, @ TaKXe NpemmyLLecTsa, Ko-
TOpble MOTyT AaTb HaM Takue npeobpasoBaHus. LinbpoBbie ABOMHUKM NPenoCcTaBAsStOT BO3MOXHOCTb
ONTUMaNbHOro ynpaBieHus GU3n4eckMMmn akTuBaMu, TaKMMM Kak cknagbl, 06opyaoBaHMe M TpaHCnopT-
Hble CPeACTBa C LEenbio MOBbIWEHMS OTAAYN OT MCNOJIb30BAHUS PECYPCOB U CHMXXEHUS 3aTpaTt. MeToao-
norua nccnenoBaHUs OCHOBaHa Ha CUCTEMHOM Noaxoae, NpUMMeHeMOM MpuU aHaNMN3e C/TIOXHbIX 3KOHO-
MUYECKMX CUCTEM, U UCMNONb3yeT 0b6LeHayyYHble MeToAbl MO3HAHWUSA: aHanu3, CpaBHEHUE, IornYeckne
paccy>xaeHuu, c6op akToB, CMHTE3, a TaKXKe CTPYKTYpPHbI noaxoa. O6Ccy>KaarTcs 0CO6eHHOCTM 06-
MeHa AaHHbIMU MeXAay NIOrMcTUYeCcKon cmcteMon 1 ee umdpoBbIM ABOMHUKOM. PaccMmaTtpuBatotcs b6a-
pbepbl, C KOTOPbIMU B HAcCTOSILLLEee BPEMS CTa/lIKMBAETCa peanunsaums umdposor TpaHchopmaumm norm-
CTUKM U MPpUMEHeEHME LMDPOBbLIX 4BONHUKOB, MPEAsIOXEeHbl MOAXOAb! AN NPeoaoNeHMs 3STUX Nperpaa.
Moka3aHo, 4YTo LNPPOBbIE ABOMHUKU SABAAOTCA MOLHbIM UHCTPYMEHTOM, KOTOPbIA MOXET MUCMNOJib30-
BaTbCs AN MOAENUPOBAHUS M aHanmM3a NOrUCTUYECKMX MPOLLeCCOB, YTO MO3BOASIET IOMMCTUYECKUM
KOMMNaHMSAM NOBbIWATb CBOK PE3YNbTaTUBHOCTb, CHUXATb PUCKM U YNYyYLLIATb Ka4eCcTBO 06CNY>XUBAHUS
KnneHToB. CoenaH BbIBOA, YTO B AOJIFOCPOYHOM NEePCNeKTUBE YCUNIUS, BIOXKEHHbIE B peann3aumio 3Tux
TEXHOJNIOTUM, MOTYT 3HAaYUTENbHO MOBbLICUTb NMPOU3BOAUTENBHOCTb U KOHKYPEHTOCMOCOBHOCTb KOMNa-
HUMN B YC/IOBUSIX COBPEMEHHONM UMPPOBOM 3KOHOMUKW. HanpasrieHuUs OanbHEnWUX UccienoBaHUmn
[OMKHbI BbITb CBSI3aHbI C aHANIM30M YCMELWHOro onbiTa peanmsaunn umudpoBor TpaHchopMaumm Noru-
CTUKM C UCNOJSIb30BaHMEM LMPPOBLIX ABOMHUKOB U npeanoxeHneMm dpemMBOpPKOB AN ONTUMMU3ALUK
YCUAUIA 1 3aTpaT NpU UX BHELPEHUN.

KnioueBble cnoBa: N0rmcTuka, MHOrokpuTepuanbHass onTumMusauus, uudposas TpaHcdhopMaums,
LMdpoBble ABOMHUKN, UNDPOBbIE TEXHONOTMN

Ana untuposanua: Cronsapos AL, ®ansynnmHa AM., Abpamos B.U. Lndposas TpaHchdopMaums NOrMCTUKN NPeanpusatma ¢
MCcnonb3oBaHMeM UMPpPoBbIX ABOVHWKOB // BENEFICIUM. 2024. N2 2(51). C. 23-31. DOI: 10.34680/BENEFICIUM.2024.2(51).23-31

ORIGINAL PAPER

DIGITAL TRANSFORMATION OF ENTERPRISE LOGISTICS USING DIGITAL TWINS

A.D. Stolyarov, Institute of Applied Information Technologies, Moscow, Russia
A.M. Faizullina, National Research Nuclear University MEPhI, Moscow, Russia
V.I. Abramov, National Research Nuclear University MEPhI, Moscow, Russia

Abstract. Effective management of logistics processes in an environment of rapid change is becoming
a prerequisite for increasing the competitiveness of enterprises and improving customer service. The
purpose of the article is to identify the features of digital transformation in logistics using digital
twin technologies, as well as the advantages that such transformations can give us. Digital twins
provide the ability to manage physical assets such as warehouses, equipment, and vehicles optimally
to improve resource utilization and reduce costs. The research methodology is based on a systematic
approach used in the analysis of complex economic systems, and uses general scientific methods of
cognition: analysis, comparison, logical reasoning, fact collection, synthesis, as well as a structural
approach. The features of data exchange between the logistics system and its digital twin are dis-
cussed. The barriers that the implementation of digital transformation of logistics and the use of
digital twins currently face are considered, and approaches to overcome these barriers are proposed.
Digital twins have been shown to be a powerful tool that can be used to model and analyze logistics
processes, allowing logistics companies to improve their performance, reduce risks and improve cus-
tomer service. It is concluded that, in the long term, the efforts invested in the implementation of
these technologies can increase the productivity and competitiveness of companies significantly in
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the modern digital economy. Directions for further research should be related to the analysis of suc-
cessful experience in implementing the digital transformation of logistics using digital twins and the
proposal of frameworks for optimizing efforts and costs during their implementation.

Keywords: logistics, multi-criteria optimization, digital transformation, digital twins, digital

technologies

For citation: Stolyarov A.D., Faizullina A.M., Abramov V.I. Digital Transformation of Enterprise Logistics Using Digital Twins //
Beneficium. 2024. Vol. 2(51). Pp. 23-31. (In Russ.). DOI: 10.34680/BENEFICIUM.2024.2(51).23-31

BeepeHue

CoBpeMeHHas SKOHOMUYecKasa cpeaa xapakrtepu-
3yeTCs BbICOKOW TypOYNEeHTHOCTbIO U HeonpeaeneH-
HOCTbIO. B 3TUX ycnoBuSX MpUHATUE ynpaBieH4ye-
CKUX peLleHmni Ha OCHOBE TOJIbKO NPOLUIOro OnbiTa B
nornke ero 3KCTpanonsiumu CTaHOBUTCH Hesdbdek-
TUBHbIM, C/efoBaTesibHO, TpebykTcsa HOBbie MoA-
XoA4pl, 6asmnpyowmecs Ha MCNONb30BaAHUU OAHHbIX C
YYETOM NMPEenmuKTUBHOM aHaNUTUKKU. YTo6bI nonyumtb
npemMmyLLLecTBa nepen ApyrMmMm y4acTHMKamMm pbiHka
B TaKUX YCNOBUAX, KOMMaHUAM cneanyeTt BHeOpSATb
WHHOBALUMOHHbIE pa3paboTku Ha npakTuke [1]. Und-
poBas TpaHchopMauusd OTKPbIBAET MHOXECTBO HO-
BbIX BO3MOXHOCTEM AN aKTMBHOrMO U MNNOA0TBOP-
HOro pa3BUTUSA BU3HECA N 9BNSETCH KtoYeBbIM dak-
TOPOM AOCTUXKEHUS ycnexa AN KOMMNAaHWA HOBOro
BpeMeHU. OgHaKo cnedyeT 3aMeTUTb, YTO unudposas
TpaHchopMaumss — 3TO He TONbKO MCMNOJIb30OBaHUE
UMPPOBbLIX TEXHONOMMIN U UHHOBALMI, HO U U3MEHE-
HMa B BU3HEC-Moaensax U npoueccax B3aMMOOTHO-
WEeHUN C KNMeHTaMU, KOTOopble MOryT NMOMOYb opra-
HM3aumMaM cTaTb 6onee rM6KMMU, oNepaTUBHbLIMU U
KOMMEeTEHTHbIMU B HbIHELWHEM MUPE BbICOKUX TEXHO-
norun. Uudpposaga TpaHchopMaumg COBpPEMEHHbIX
OU3Hec-opraHmMsaumm NpMBOAUT K NepecMoTpy BCen
nupamMuabl CTpaTernin: KOpNnopaTUBHOM, KOHKYpPEHT-
HOM (BU3Hec) n onepaumnoHHOM (B NepByl0 ovepenb
MapkeTuHr, HR v nHHoBauuu) [2].

Jlornctnka urpaeT BaXKHYH pofib B obecneyeHumn
MOBUABHOCTU N XXM3HECNOCOBHOCTM BU3Heca, yrnpas-
naa NOoToKkaMu TOBapoB U UMHMPOPMALMOHHOIO 06-
MeHa Mexay npoussoamutenem u notpebutenem. OT-
METMM, YTO BO MHOIMUX Pa3BUTbIX CTpaHaX Ha TPaHC-
nopt npuxogutcs 6-12% BanoBOro BHYTPEHHEro
npoaykTta (BBI), a Ha NOrMCTMKY MOXeT NPUXOAUTLCSA
no 6-25% BBIM [3]. HapexxHoe ynpaBneHune NormcTu-
YeCcKMMU npoLeccamMm B yCI0BUSAX BbICTPbIX U3MeHe-
HUM CTaHOBUTCS HEOBXOOMMOM MPeanoCbIIKOM MNo-
BbILLEHUS KOHKYPEeHTOCNOCOBHOCTU U COBepLUEeH-
CTBOBaHWS cepBuca pAana kiameHTtoB. LUudposas
TpaHchOopMaums NOMMCTUKN NO3BONSET OCYLLECTBUTb
aBTOMaTM3aLUMIo NPOLECCOB C y4eTOM 06paTHbIX CBS-
3el, opraHn3oBaTb 6onee KayeCTBEHHYH A0CTaBKY,
yCOBepLeHCTBOBATb ynNpaBaeHue 3anacamMm m Tou-
Hee AMarHoCcTUpoBaTb cnpoc. Heo6xooMMoO MNOHU-
MaTb, YTO HOBble TEXHONOrM4yeckne BO3MOXHOCTU
MHTEepHeTa Bewen (IoT) USMEHAT BCHO CMCTEMY B3au-
MOOTHOLIEHWX B LLernoyke Co34aHMs CTOUMMOCTHU, Ne-
pepacnpenenst BAMGHUE PbIHKa MeXAY ero y4acTHU-
KaMu, No3BondaT 6onee KOppPeKTHO U pauMOHasbHO
pearMpoBaTb Ha 3anpocbl NoTpebuTenen, HO B TO Xe
BpeMs NoTpebyoT OT HUX MaKCUMMaNbHOro A0Bepus
K NOCTaBLMKAM peLleHnn n3-3a nepegavm 60nbLnx
06bEMOB KOH(PUAEHUMANbHbIX AaHHbIX U aBTOMaTU-
3aunm TpaH3akumni [4].

OOHUM M3 KIKYEBbIX MHCTPYMEHTOB ULUDPOBOM
TpaHchOpMaUMU NOTUCTUKU SIBASKOTCS UUPpPOBbIE
OBOMHUKN. HaumHasa ¢ 2017 r., komnaHua Gartner
BKJItOYaeT umdposble ABoMHMKKU (L) B TOoN-10 cTpa-
TerMyeckmx TexXHOJIormyeckux TeHaeHumn. Uundpo-
BOM ABOMHUK - UMPpPOBOE rMpencraBjeHUe Mnpo-
AYyKTa, npouecca nnu ycnyrm, MCnonbsyeMoe ong Mo-
HUTOPWHIa, aHanu3a M ynyylleHmMsa KayecTsa ynpas-
neHusq [5]. Undpposon ABONHUK SBASETCS aKTyalbHOM
M TOYHOW KOMMEWM COCTOSIHUIA U CBOMCTB O6bBEKTA,
BKJtOYas GOpPMY, NONOXKEHUE U NUBMEHEHUS, YTO NO3-
BONISIET Nydylle NOHMMaTb, NPOrHO3UPOBaATb U OMNTU-
MU3MPOBaTb Npoucxoasime ¢ 06bLEKTOM NpPouecchl
[6]. Mo onpeneneHuto Gartner: «LndpoBon ABONHUK
- 3TO undpoBag Konna GUsnyeckmnx akTueos (busu-
YeCkux OBOWMHMKOB), NPOLLECCOB, N0AEN, MeCT, CU-
CTEM U YCTPOMCTB, KOTOPble MOrYT UCMNOJIb30BaTLCS
LN pasnuyHbiX uene... uudpoBbie 4BOMHUKK 06b-
€OVHAIT WCKYCCTBEHHbIM UWHTENNeKT, MalwuHHOoe
oby4yeHre U NporpaMMHbI aHanus ¢ rpadamu npo-
CTPaHCTBEHHbIX CETeN AN CO34aHUS XKUBbIX Lndpo-
BbIX MMUTALMUOHHbLIX MoAenen, KoTopble OOHOBNSA-
IOTCS M MEHSAITCA NO Mepe U3MEeHEeHUs ux dusnye-
Cckux aHanoros» [5]. TexHonorua U aengaetca ogHom
M3 CaMbIX MHOroob6ewarnwmx TEXHONOrMM Hawero
BpeMeHU, NO3BONSAKOLWEN NPUHUMATbL YynpaBieHye-
CKMe pelleHns B Nornke «us byayuiero». Xapakrep-
HbIM CBOMCTBOM UMGHPOBOro ABOMHWKA CUYMUTaeTCs
6eccTolkoBas mHTerpauusa dusmnyeckoro v umdpo-
BOro obbekTa.

UndppoBon ABOMHUK NOTMCTUYECKOW CUCTEMDI
no3BosiseT KOMNaHUAM nosyyaTb NOAHOE npeacTaB-
neHve 060 BCex acnekTax npouecca — OT COCTOAHUS
TOBapoOB U TPAHCMoOpTa A0 YCIOBUN XPAaHEHUS U NPO-
rHO3MPOBAaHMSA CNpoca. OTO CO34aeT HOBblE BO3MOXK-
HOCTU ANg ONTUMMU3ALUMU U YNYULIEHUS NOTrnCTUYe-
CKMX MPOLEeCCOoB, a TaKxXe Anga npuHatmsa 6onee o60c¢-
HOBaHHbIX pelweHunin. FnaBHag uenb MCNONb30BaHUSA
UM(PPOBbLIX ABOMHUKOB B JIOTUCTUKE U YyNpaBieHUmn
LenoykamMm nNoCTaBoK — 3TO TOYHOE MPOrHo3MpoBa-
HUe, 3pPeKTUBHOE NNaHNUPOBaHME N NPOGUNAKTMKA
npobnem.

TexHonorns unMdpoBbiX AOBOMHWMKOB W3BECTHA
y)Xe B TeYeHue ABYyX AeCATUNEeTUN, TEM He MeHee, ee
BHeApeHMe SBNSeTCSd OTHOCWUTE/IbHO HOBbIM fSiBNe-
HMeM B cepe NorncTuku [7] n cnctem Lenovek no-
cTaBok [8]. LudpoBble 4BOMHNKM NO3BONSIOT (a) 3a-
rMSAHYTb B npownoe, (6) oNnTUMMU3NPOBATL HacTosIWEee
M (B) pa3BmBaTb Byayuiee nocpencTsBoM BHeApeHUS
MHHOBaLMI B NpOAYKTbI, yCYI, MaLUUHbI, NpOLecChl,
CUCTEMblI U paxe uenble 6usHec-3Kkocmuctemsbl [9].
BHegpeHue umMdpoBbIX OBOMHUKOB A0CTUINO nepe-
JIOMHOro MOMEHTa M HaXoAMUTCHA Ha 3Tane 3KCMNOHEH-
umanbHoro pocta [10].
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Takue ycnoBusa CIOXUANCL OTYacTM Gnaropaps
pasBUTUIO Pa3IUYHbIX TEXHONOMMM U MPUKNAOAHBIX
nporpamMm / npunoxenHuin [10]:

e CeHcopoB U 3PPeKTopoB, CNOCOBHbLIX 06Hapy-
XXUBATb U U3MEHATb TOYHbIE BPEMEHHbIE U
NPOCTPAHCTBEHHbIE U3MEHEHUS B MPOCTPaH-
CTBE;

e UHTEpHeTa Bellel, KOToOpbIn UHPOPMUPYET U
BAUSieT HA GU3NYECKUIA MUp;

* WNCKYCCTBEHHOrO UHTennekra (MawuHHoe oby-
yeHue, NpeanKTUBHAS aHaNUTUKA, eCTeCTBEH-
HbIM A3bIK U T.4.), KOTOPbIN AenaeT umdposblie
TEXHOJIOTUN "YMHbIMUN";

e 00/1a4HOr0 XpaHeHMs U CTPYKTYPUPOBAHMUSA
UHpopMaumum anga cbopa n opraHmsaumm pas-
NIMYHBIX POPM OAHHbIX;

e (CBS3U, OXBaTbiBaKOLWeEN BeCb MUp, 6harogaps
BbICOKOCKOPOCTHOW nepeaaye gaHHbIX;

e AR / VR pnga npocMoTpa 1 B3aUMOLENCTBUSA C
undposbIMKU apTedakTamu;

e 3peHns - yHUBepCasnbHbIX AaTYNKOB AN BU3Y-
anusaumm pusnyeckoro Mnpa;

e aAOUTMBHOINO MPOM3BOACTBA A9 Henocpea-
CTBEHHOro COo34aHmMa GuU3nYecKnux Bonaolle-
HUN UNPPOBbLIX KOHLENUUN;

e aBTOMaTMsauum n poboToOB, B3aUMOAENCTBYHO-
WKX C PU3NYECKUM MUPOM;

e UrPOBbIX TEXHONOTMUN oS peHaepuHra, gusm-
YECKUX ABUXKKOB U MACCUBHbIX MYNbTUArEHT-
HbIX cpen;

e 6nok4eriHa n NFT ona noatBepXXnoeHusa npas
COB6CTBEHHOCTM Ha UNMGPPOBbIE aKTUBDI.

B Takom cpepe nepcrnekTtMBbl MCNONb30BaHUS
UMPpOBbIX LBOMHUKOB ANg LMdpoBOM TpaHCchopmMa-
UM NOTUCTUKN OFPOMHbI. OHU MOTYT ObITb MCMOJIb30-
BaHbl AN19 MOAEeNMPOBaHUS NOTMCTUYECKUX npoLec-
COB, ONTMMM3ALUMU MCNOb30BAHUA pPecypcoB w
npenckasaHug 6yayuwmx cobbitnii. Undposbie aBoin-
HWUKM MO3BOJISIKOT KOMMAHUAM YyYLWUTb NIaHUPOBA-
HUE N KOOPAUHALUMIO NOTMCTUYECKUX Onepaunii, CHU-
3UTb 3aTpaTbl U PUCKU, MOBLICUTb YPOBEHb O6CNYXKMU-
BaHUS KNMEHTOB U co3a4aTb 6onee 3d@ekTUBHbIE U
rmékme norncTnyeckme ceTu.

OpgHako ocyulecTBneHue umdpoBon TpaHchop-
MauMn B NOTMCTUKE C NOMOLWbIO LMGPPOBbLIX 4BONHU-
KOB COMPSIKEHO CO MHOMMMU PpUCKaMU, TAaKUMU KaK
TPYAHOCTU U3MEHEHUS OPraHU3aLMOHHON KYNbTypbl,
CNIOXXHOCTU cbopa n 06paboTkM 6ONbLIMX 0OBLEMOB
OaHHbIX, @ TakXke HeobxoAMMOCTb OBHOBNEHUS U
agantaumm MHGOPMALMOHHBIX cucteM. Llenb ctatbun
- BblsiBNlIeHMe ocobeHHocTeln umdpoBon TpaHCchop-
Mauun B NOTUCTUKE C UCMNOSIb30BAHUEM LUPPOBOro
OBOMHWKA M NpenMyLLEeCTB, KOTOPble MOTYyT NPUHECTU
uudposag TpaHchopMauma U UMPPOBbIE ABONHUKMN.
OCHOBHOWM r’MNOTE30M AaHHOW paboTbl ABNSETCS BO3-
MOXHOCTb BbISIBIeHNS Hanbonee nepcnekTUBHbIX C
SKOHOMMUYECKOW TOUKM 3peHUs noaxoaoB K Ungpo-
BOV TpaHChOopMaLUM NOTUCTUKN C NCMONb30OBAHUEM
UMbPOBOro ABOMHUKA AN NPUMEHEHMS B NpaKTuye-
CKOW 0eaTenbHOCTM NpeanpuaTmun.

MeToponorna uccnegoBaHMs OCHOBaHa Ha CuU-
CTEMHOM rnoaxone, MPUMEHAEeMOM nNpu aHanuse

CNOXHbIX 3KOHOMUYECKMUX CUCTEM, U UCMONb3YET 06-
LLleHay4YHble METOAbl MO3HAHUA: aHan3, CpaBHEHNE,
NIOrMYecKne paccyxaeHus, cop (GakToB, CUHTE3, a
TakXe CTPYKTYPHbI MNOAXoa,.

PesynbTaTbl U UX 06CYXKAEHUE

Undposas TpaHchopmauma busHeca CToUT Ha No-
BeCTKe AHS KOMMaHUM U3 CaMblX Pa3HbIX OTpacsien Kak
YacTb rMOBGanbHOW TeHAEHUMW, onpenensowen pas-
BUTUE D3KOHOMUKU. LmndpoBusaumsa — 3TO HOBbIN
TpeHa, npuwepwmnii Ha CMeHy parMeHTapHOM KOMMb-
roTepusaumm U MHPOPMaALMOHHBLIM TEXHONOMMAM, 3a-
CTaBNawWuUA BCe OONblIEe KOJIMYECTBO KOMMAHUN
pa3pabaTtbiBaTb COGCTBEHHbIE LUNPpPOBbIE BU3HEC-MO-
henn C UCNoNb30BaHMEM MNepefoBbiX TEXHOOMMM,
CNocobCTBYys TEM CaMbiM MHHOBaUMUSM B Gu3Hece u
3P PeKTUBHOMY IKOHOMMYECKOMY Pa3BUTUIO.

MHTEHCMBHOE NpuUMeHeHne uUppOBbIX TEXHONO-
MM B paMKax HOBbIX BusHec-Mopgenen ctumynupyet
YCKOPEHHOE pa3BuUTME Hayku, (PUHAHCOBOW Cdepbl,
NMPOMbILWAEHHOCTU, NTOMUCTUKN, TOPrOB/U, CBS3K, 340pa-
BOOXpaHeHus, obpa3oBaHna U Apyrmx obnacrein. Jlo-
rMCcTUKa 1 ynpassieHUe CUCTEMaMUM NOCTaBOK CerogHs
ABNAKOTCSA OAHOW M3 Beaywmx obnacren, popmupyto-
LWUX 3KOHOMUKY 6yayulero [11]. UudposBusauusa cu-
CTEM NIOMNCTUKM 1 Lienei NoCTaBOK CeroaHs paccmar-
pvBaeTCcs Kak 04Ha U3 OCHOBHbIX COCTaBASAOWMX pas-
BUTUS NPUHLUMMANANBHO UHbIX MHHOBALMOHHbIX OTpac-
nemn, 4to CNocobCTBYET MOBbLIWEHUID YCTOMYMBOCTU
6u3Heca No Mepe TOro, Kak NoTpeduTenbCKnii cnpoc
Ha ToBapbl 1 yCNyru CTaHOBUTCS BCe 6onee nepcoHa-
nun3npoBaHHbIM [12]. OHa OCHOBaHa Ha MCMOb30Ba-
HUU PasNNUYHbIX UHCTPYMEHTOB U MH(MOPMALMUOHHbIX
peweHuin, Takux Kak IoT, MCKYCCTBEHHbIM UHTENNEKT
(MN), aHanUTUKa AaHHbIX, 0B/1aYHble CUCTEMBI XpaHe-
HMS 1 06pabOoOTKM OaHHbIX U Apyrve. B kayectBe oa-
HOro 13 onpefenaoWwmux MakTopos LMPPOBON TpaHC-
dopmMaumnm B NOMMCTUKE BbICTYMAKT TEXHONOIMMYECKMe
MHHOBaUMKU. Pa3BuUTME HOBbIX TEXHONOIMMI, TaKNX KaK
aBTOMaTU3UPOBaHHbIE CUCTEMbI XpPaHEHUS U TpaHC-
NOPTUPOBKU, aBTOHOMHbIE TPAHCMOPTHbIE CPeacTBa U
APOHbI ANa OOCTaBKWU, MO3BONSET COKPATUTb PYYHOM
TPYA Y NOBbLICUTb HALEXHOCTb, ONepPaTUBHOCTb U IKO-
HOMMWYHOCTb JIOMMCTUYECKUX npoueccosB. LUundposas
TpaHchopMaumsa NOrMCTUKM — 3TO HeoTbeMseMas
YyacTb coBpeMeHHOoro 6musHeca. CobbITUA U TEXHONO-
MK, ONMMCAHHbIE Bblle, HE TONIbKO GOPMUPYIOT NaHA-
wadT LMPPOBON TOTMCTUKU, HO 1 CO3AAI0T OCHOBY AN
OyayLwmx MHHOBALMI B 3TOM obBnacTu.

CornacHo ctatuctuke Pitchbook Data, 80% noru-
CTUYECKUX OrnepaTopoB YaCTUYHO WJIN MOSHOCTbIO ne-
pewnn Ha uMdpoByD MoaeNnb ynpaBneHUs 6U3HecomM
B 2021 r. U3 HMUX 86% pykoBoguTenem TpaHCNOPTHbIX
KoMnaHum ewe B 2021 r. Ha3bIBaIM MHGOPMALUOHHbIE
TEXHONOIMW Ny4WMM CMOCOBOM COKpaLLEHUS pacxo-
noB. CerogHs 4YMCcNo KOMMNaHWUM, MOHUMAKLWMX BaX-
HOCTb BHeapeHus IT-TexHonorunn, ewle Bbille, a cpeam
YYaCTHUKOB, 3aHUMAIOLWUX TNANPYIOLWLME MO3ULMN HA
pbIHKE, OHO npubnuxaetca K 100%. C 2024 r. yMHble
CUCTEMBI YNpaBNeHUs CKagaMu, OTCEXUBaHUSa ne-
peaBuXXeHus BoAUTENEen-3KCNeauTopoB U MOHUTO-
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puHra npouecca nepeso3KW, CMOryT MNOBbIWaTb 3¢-
GeKTMBHOCTb rpy3onepeBo3ok A0 30%, cokpawas
BpeMs 0ocTaBkn Ha 20-40% u cHUXKaq 3aTpaTtbl Ha J10-
rMcTuKy Ha 15-25% [13].

OOHMM K13 BaXXHbIX WHCTPYMEHTOB UUDPOBOM
TpaHchopMaumMn NOMUCTUKU  GBASKOTCS  UM@pPOBbIe
ABOMHUKU. UnppoBon ABOMHUK LENOYKM NOCTAaBOK —
3TO TOYHAs UMUTAUMOHHAS MoAesnb CyLEeCTBYHOLLENR
NOMNCTUYECKOM CTPYKTYpPbl, UCMONb3YHOLWasa onepaTms-
Hble AaHHble U MH(OPMALUIO O COCTOSIHUK CBOEro pe-
anbHOro NpoTOoTMNA A8 NPOrHO3UMPOBaHMS ero Aanb-
Henwero noseneHuna [14]. Lndposon 4BOMHUK MOXET
ObITb MCNONBL30BAH A4 cneayowmx 3aaad [14]:

e  M3y4YeHMe OMHAMUKU LLernum NnoCTaBOK, XapakTe-
PUCTUK N OCOBEHHOCTEN NPOUCXOASLWMX B HEN
NMpoLLeCCOB U BbISIBIEHUE Y3KUX MECT;

e TecTMpOBaHME BapMaHTOB NMPU M3MEHEHMU KOH-
durypaumm v pacliMpeHnn Luenu nocTaBok;

e OTC/IEeXMBaHME PUCKOB U TECTUPOBAHME YCTOM-
YMBOCTU LENU K YpE3BbIYAaMHbIM CUTYaLUSM;

e MJIaHMPOBaHUE NEePeBO30K;

e ONMTUMMU3AUMS 3aMacos;

e aHanu3 (UHaAHCOBbIX MOTOKOB M PacxoAoB Ha

06CcNy>KMBaHWE KIIMEHTOB;
e TpPOrHO3MpoOBaHME U TeCcTUpoBaHMe paboTbl
LLenu NoCTaBOK Ha OHWU U Heaenu Bnepea.

Takum o6pa3oMm, uUMdpOBON ABOMHUK NO3BONSET
M3y4yaTb 3aKOHOMEPHOCTU NOBEAEHMUS LLeNU NOCTaBOK,
npenckasbiBaTb BO3MOXKHbIE HeWTaTHble CUTyaumu u
pa3pabaTtbiBaTb NAaH Mo ux npeogonenuto. Mo npo-
rHo3aMm OoTpacneBbIX UCCnenoBaTenen B TeyeHne 6nm-
YKaMLWNUX HECKONIbKUX JIET PbIHOK LUU(MPOBbIX ABONHU-
KOB OyaeT exerogHo ysBenmMumBatbCs 60nee yem Ha
38%, nocturHyB K 2025 r. o6bema B 26 mapa. A0NN.
CLUA.

LincppoBor ABOMHUK NpeaocTaBiSgeT BO3MOXHOCTb
BOCMpPOM3BECTM O0OBEKT KaK eAMHOE Lenoe Ha OCHOBE
[aXke orpaHMYeHHbIX BXOAHbIX O3HHbIX. 3TO OTKPbI-
BaeT A0CTYN K KOPPEKTHOM ANArHOCTMKE, MPOrHO3Mpo-
BaHUIO M ONTMMMU3AUMM NoBeaeHUs obbekTa. [Bon-
HUKM MOTYT 6bITb OOHOBPEMEHHO MUCMONb30BaHblI He-
CKOJIbKMMU KOMMAHUSAMU CO CXOXUMU TpeBOBaHUSAMMU,
TaKXXe UX MOXXHO 00beauHUTb B cucteMy. B 1aés. 1
npuBeaeHbl OCHOBHbIE MPeMMYyLLLECTBaA, KOTOpble MO-
XeT obecneumtb umdpoBas TpaHchopmaumsa Noru-
CTUKU C MOMOLLbIO LMD POBbIX ABONHUKOB.

Tabnmya 1/ Table 1

OCHOBHblE NPenMyLLEeCTBa, KOTOPble MOryT MPMHECTU NPeo6pa3oBaHMA B TOMUCTMKE C NOMOLLbIO LIU(POBLIX A4BOMHUKOB /

Key Benefits that Can Come from Transforming Logistics with Digital Twins

Mpeumywecrtea / Advantages

OnucaHue / Description

1. NoBbiWeHMe onepauMoHHOM 3P PEKTUBHOCTU

LLmdpoBble TEXHOOTMM 06ECNeYMBAOT BbICOKYIO CTEMEHb aBTOMATU-
3aUMM U ONTUMM3ALMM JIOTUCTUYECKMX MPOLLECCOB, @ TaKXXe COoKpa-
AT BPEMS U pecypcbl, HEO6X0AUMbIe ANA BbIMOAHEHMSA 3a4au

2. CokpalleHue BpeMeHU AoCTaBKU U 3aTpaTt

Undposas TpaHchOPMaLMa NOBbIWAET KavecTBO MapLupyTM3aummn u
MIaHMPOBaHUA LOCTABKM, COKpALLas BpemMs AO0CTaBKM M CTOMMOCTb
TPaHCMOPTUPOBKM TOBapOB

3. YnyuyweHue ob6wen
HaAeXXHOCTU CUCTEMDbI

nNpo3pavyHoOCTM U

LindpoBble TEXHONOMMU UCNOJb3YIOTCS A9 OTCAEXMBAHUSA U MOHUTO-
pUHra OBUXXEHUS TOBAapOB Ha BCEX 3Tanax JIOrMCTUYECKOro npouecca,
MOBbILIAA NPO3PaYHOCTb U HAAEXHOCTb BCEMN CUCTEMDI, @ TaKXe npeay-
npexaas HeMCNPaBHOCTK, YNy4Llas NoKasaTesm KavyecTBa U CoKpallas
Bpems npocrtos [15]

4. CoBeplieHCTBOBaHME B3aMMOAJENCTBUA C
K/MeHTaMu 7 noBbIleHne KayecTBa
npepocTaBAseMbIX ycnyr

MpenoctasneHmne 6onee ynobHbIX CNOCOHOB 3aKasa, OTCAEXMBAHUSA U
nony4yeHus TOBapoB, NpefocTaBneHne 6osee TOYHOM U CBOEBPEMEH-
HOM UHGpOpPMaLUK, OTCNEXUBAHME OTNPABIEHUN B peXnMe peanbHOro
BpeMEeHU U BbICTPOE pearMpoBaHUe Ha U3MEHEHUS YCOBUIA AOCTaBKM,
yTO yny4ywaet obuiee BnevaTneHne oT paboTbl C KNMEHTaMU U yKpen-
nsieT B3aUMMOOTHOLIEHUS C HUMM

5. ONTMMKU3aLMA NPOLLECCOB

LimdpoBble OBOMHUKW CNYXKaT OJ19 aHanu3a M onTUMM3aumm NorucTm-
YECKMX MPOLLECCOB C BbIABEHMEM Y3KMX MECT U NPOGAEMHbIX 30H B
Lenoyke NoCTaBOK C MOCAeAYHLWMM NPUHATUEM MEp MO UX YCTpaHe-
HUWIO A9 OLLEHKM MapLUpyTOB MOCTaBOK, YNPABAEHWUS 3anacamu, ynyy-
LIEeHNS CBA3M U B3aMMOLENCTBMA MEXAY YH4aCTHUKAMU TOTUCTUYECKOA
cetu

6. UHHOBaLMOHHbIE BO3SMOXXHOCTU

Lndposble ABOWHUKN OTKPbIBAIOT HOBblE BO3MOXHOCTU A8 WHHOBA-
uni B nornctmke. Hanpmumep, TeXHONOrMM MHTEPHETA BELLENn MOTYT UC-
nonb30BaThCa ANna cbopa MHPOPMALUM O COCTOSHUMU TPY30B, TPaHC-
NOPTHbIX CPEACTB U CK/I3A0B B PEXUME peasibHOro BpeMeHu. 3To Co-
30aeT yc/ioBUA N4 pa3BUTUA METOL0B aBTOMaTM3auuu, BHeApeHUd
MCKYCCTBEHHOIO MHTENNIEKTa U APYrnX NepenoBbiX TEXHONOIUM

7. YCTOMUYMBOCTb U 3KO3((DEKTUBHOCTb

LndppoBaa TpaHchopMaLmMa NOTUCTUKU U UCMOJIb30BaHMNE LIMPPOBLIX
OBOVHUKOB CMOCOBGCTBYHOT MOBbIWEHUIO YCTOMYMBOCTU U SKOMOrMUYe-
cKor 3ddekTMBHOCTU cekTopa. ONTMMM3aLmMa NpoLeccoB, COBEPLUEH-
CTBOBaHME MapLUPYTOB A0CTaBKU U yripaBieHUs 3anacamMmum no3Bongaot
COKpaTUTb BpEMSA U CTOMMOCTb TPaHCMOPTUPOBKM, YMEHbLIUTbL Bbl-
B6pOoChl 3arpa3HAOLWNX BELECTB U ONTUMU3UPOBATb MCMOb30BaHME
pecypcoB. YCTOMUYMBOCTb LLEMOYKM MOCTABOK OCHOBbIBAETCS Ha 3KONO-
rMYeCKUX, COLMANbHbIX U yNpaBieHYeCKnX coobpaxeHunax [16]

HcToYyHMK: COCTaBNEeHO aBTOpaMmn Ha OCHOBE AaHHbIX [15, 16] / Source: compiled by the authors based on [15, 16]
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C nomowblo UMPPOBLIX ABOMHUKOB MOXHO O0-
OUTLCA 3HAUUTENbHOrO ynyyweHUs 3dOEeKTUBHOCTU
LEenoYKM MOCTAaBOK 3a CYET ONTMMU3ALMKU CETU, NPO-

LLeccoB M 3anacoB. TUMUYHbIE NpeuMyLLecTBa Takom
onNTUMKU3aLUUM NPOUNNIOCTPUPOBaHbI [17] n NnpeacTas-
NeHbl B 7361. 2.

Tabauya 2 / Table 2

U3MeHeHnss 3KOHOMMUYECKUX NoKa3saTenei oT BHeapeHus umMppoBbiX ABOMHMKOB B noructuke / Changes in Economic
Performance from the Implementation of Digital Twins in Logistics

MpsMaa 3KOHOMUSA Ha
CTOMMOCTU 06CNY)KMBaHUS /
Direct Savings on Service
Costs

JKcnayaTauMoHHblIe
pacxopapbl / Operating
Costs

TpaHcnopTHble pacxoabl / |MawMHHOEe Bpems /
Transportation Costs

MponyckHas cnoco6-
HocTb / Throughput

Machine Hours .
capacity

@ 40%

{? 10%

@ 48%

@ 36% {? 75%

McTOYHMK: COCTaB/IEHO aBTOPaMM Ha OCHOBE JaHHbIX [17] / Source: compiled by the authors based on [17]

MHOrMe TexHoNornyeckme KoMmMaHuuM obpaluaroT
BHMMaHWE Ha OaHHOE NepcriekKTMBHOE HarpasfieHue.
Lnpokui cnektp 6a30BbIX TEXHONOMMM, Heobxoau-
MbIX 019 UMPpPOBbIX OBOMHUKOB, NOBYKAaeT MHOXe-
CTBO KOMMaHWM BCTYNaTb B 3TOT PbIHOK, BKJOYasa Ta-
Kne KpyrHble TeEXHONorM4yeckme Koprnopawumm, kak SAP,
Microsoft n IBM. 3Tn opraHusauum MoryT UCronb3o-
BaTb CBOM COBCTBEHHbIE BO3MOXHOCTU B 0651acTn 06-
NAYHbIX BbIYMCIEHUN, NCKYCCTBEHHOrO MHTENNeKkTa u
KoprnopaTtnuBHoOM 6e30MnacHOCTU Ansa Co30aHus umdpo-
BbIX ABOMHMKOB. Kpome Toro, KomMnaHuu, cneunanmsm-
pyloLLmecs Ha cucTteMax aBToMaTmM3aumu U NPOMbILL-
neHHoM obopyaoBaHuU, Takue Kak GE, Siemens wu
Honeywell, OTKpbIBalOT HOBbIE BO3MOXHOCTU 415 MPO-
MbILLIEHHOrO 060pYyAOBAHUS U YCIIYT HA OCHOBE LUNUG-
pPOBbIX OBOMHMKOB.

Korga noructmyeckue nNpoOCTPaAHCTBA, TakuMe Kak
TpaHCNOPTHbIE CpeacTBa WAM CKNadbl, OCHaLEeHbl
C/NIOXHbIMW CEHCOPHbLIMKU CUCTEMaMK, dopMupyeTca
UMMPOBOM aHaNOr 3TOr0 MNPOCTPAHCTBA, KOTOPbIA U
CTAaHOBMUTCA TaK HasblBaeMbiM "UMPPOBLIM ABOMHU-
KOM", KOTOPbIN, C TOYKN 3pEHUS TOYHOCTU, NpeacTaB-
nsieT cobo LMdpoBoOe OTPaAXKEHME HE TOJIbKO Pursnye-
CKOro aKkTMBa, HO 1 ero GyHKUMOHAaNbHbIX XapakTepu-
CTUK. DTN UMbPOBbIE ABOWMHUKM UrpatoT KIAKOYEBYHO
ponb B o6ecneyeHnn CBA3M Mexay peanbHbiM U und-
pPOBbIM MUpPaMU, NPEeAOCTaBNAS NONHYI0 6a3y AaHHbIX,
OCHOBaHHYH Ha MHdOpMaLMK OT ceHCcopoB [18].

Lndposon ABOMHUK LEenu NoCTaBok paboTaeT He
MU30/IMPOBAHHO, @ UHTErpupyeTcsa C cMCTeMaMm Komna-
HUKW, OObeANHSAET NMOTOKU AAHHbLIX U XPaHUAUWA WUH-
dopmMaunun, naBast NOAb30BATENSAM MOJIHOE NpeacTaB-
neHve o paboTe Leno4vYkM NOCTaBOK. YTOGLI Cco3haTb
uMdpoBOM ABOMHUK LLenu NOCTaBoK, HEOOXOANUMO UC-
nonb3oBaTb rM6Koe, MacwTadbupyemoe MO ong paboTbl
C HUMU, COBMECTUMOE C ApYrMmMn HOOPMaLMOHHbIMMA
cuctemMamu. Hanpumep, cmcteMa nporHo3nMpoBaHUS C
NnOMOLLbI UMPPOBOro ABOMHUKA B KOMNaHuM Applied
Intelligence HSA  (nopgpaspeneHvie  KOMMNaHUU
Accenture) no3soauna NoBbICUTb TOYHOCTb MJAHUPO-
BaHMS onepaumn «3akas-focTaBka» Ha 57% 1 cokpa-
TUTb pacxogbl Ha 20% [19]. Takke 6bL1O0 OTMEYEHO
yBenmMyeHne TOYHOCTU BPEMEHM BbINOAHEHUS NEPEBO-
30K € 40% pno 76% [19].

Yepes umdposble ABOMHUKU OpraHM3yeTcsl npo-
Lecc HanaakmM paumoHanbHOro yrnpasneHus dusuye-
CKMMW aKTUBaMU, TaKUMU KaK CKNaACKOe XO3§MCTBO,

TexHuyeckoe obopyaoBaHWE M TPAaHCMOPTHble cpen-
CTBa, YTO NPUBOAMUT K POCTY NOJIE3HOIO MUCMNOJSIb30OBa-
HUS pecypCcoB WM MUHUMM3ALUU u3gepxeK. Tak,
Hanpumep, UuUMGPOBON AOBOMHUK, CO343aHHbIM B
AnyLogic, HenpepbIBHO OTC/IEXUBAET COCTOSIHME pa3-
NNYHbBIX MaTepuanbHbiX 06bLEKTOB, MCNONbL3YS AAHHbIE
OT AaTYMKOB U BUPTYanbHbIX CEHCOPOB, obecneymsas
HenpepbIBHbIM NOTOK MHPOpMauun o paboTte obopy-
[0BaHUS, YpOBHE 3anacoB U ApYrMX BaXKHbIX NapamMeT-
pax. Anroput™Mmbl ontuMmsaumm B AnylLogic mcnonb-
3YI0T AaHHble UMPPOBOro ABOMHWUKA ANA 3PPeKTUB-
HOro pacnpefneneHus pecypcos. Hanpumep, cuctemMa
yrnpaBneHns MOXeT ONTUMU3NPOBATL MapLlpyTbl
TpaHcnopTa nau rpadmkn obcnyxmBaHma o6opynosa-
HMA. Mopenb B AnylLogic Takke MOXeT WMCMNo/b30-
BaTbCS 4719 MPOrHO3MPOBAHUS BO3MOXHbIX HEUCNpPaB-
HOCTel, N03BONSAS NNIAHMPOBATb NPEBEHTMBHbIE Mepbl
no o6CNYXMBAHMIO U MUHUMU3UPOBATbL BO3MOXHbIe
3a4EepPXKKU.

OnHOM U3 KNKYEBbIX YepT UMGPPOBOro ABOMHMKA
SIBNSIETCA €ro CrnocobHOCTb MOAAEPXKMBATb MPSAMYLO
CBS3b C PU3NYECKUMM O0ObEeKTOM. DTO AoCTUraeTcs 3a
CYyeT MCNOSb30BaHMA JaTymKoB, IoT-yCTpONCTB 1 apy-
rMx TEXHONOIMMI, COBMpaoLWMX AaHHble O peasibHOM
06beKTe B pexmme peasbHOro spemeHu. Lndposon
ABOMHUK CNYXUT He TONbKO AN1s Bu3yanmsaumu dusu-
yeckoro obbvekTa, HO U ANs nepenavm 3KCNayaTaumoH-
HbIX OaHHbIX B OOPAaTHOM HanpaBfeHuW. [laHHblie O
BO3LeNCTBMU Ha OO6BLEKT, ero paboTocnoCcobHOCTH, U3-
MEHEHUAX N YCIIOBUSX OKpYXKakolern cpeabl akTUBHO
OBHOBNAOT BUPTYasNIbHYO MOAENb.

O6MeH JaHHbIMU MeXAay NOrMCTUHECKOM CUCTEMO
M ee UMPpPOBbIM OBOMHMKOM MOXHO OXapaKTepuso-
BaTb TpeMs NpusHakamu [20]:

1. [ByHanpaB/eHHOCTb: OOMEH [aHHbIMKU OCy-
LLeCTBNAETCS B 000MX HAaNpaBNeHUaX, Takum 06pa3om,
U3MEHEeHUS B COCTOSIHUU JIOMMCTUYECKOM CUCTEMbI
NnpMBOAAT K U3MEHEHUID COCTOSHUSA UMPpPOBOMA MO-
Aenn. AHanorm4yHbIM 06pasoMm, 3HaHUS, NOoNyYeHHbIe C
MOMOLLBIO UMPPOBOM MOLENU, MPUBOAAT K AENCTBUAM
WU NPUHATUIO peLUeHMn B NOrUCTUYECKOM cucteme.

2. CBOEBpPEMEHHOCTb: 06MeH MHGopMaumen npo-
UCXOAMUT perynsipHo B YCTaHOBMEHHble CpOKU. KoH-
KpeTHaga u4acToTa onpenensetcd uefbi, Mno3ToMY
HeobxoaAMMOCTb B NOCTOSSHHOM OBHOBAEHUU UHDHOP-
Mauun B pexuMe peanbHOro BpeEMEHU He SABNAeTCH
o6a3aTeNbHbIM yCnoBMeM Ansa UM@poBOro ABOMHUKA,
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€C/iv 3TOro He TpebyeT uenb.

3. Jonrocpo4vyHOCTb: O6MeH AaHHbIMU U, cCnefoBa-
TeNbHO, CPOK CNY>KBbl LMPPOBOro ABOMHUKA paCCuu-
TaHbl Ha HeNpepbIBHOE U A0ATOCPOYHOE MCMONb30Ba-
HUe, TakuM 06pasomMm, umbpoBble UMUTALUOHHbIE MO-
henu, Co3gaHHble B paMKax MPOEeKTHOW AesTeNlbHOCTU
WAV 4N OAHOPAa3O0BOr0 MCMOSb30BaHMUS, SIBHO He
OOJDKHbI CYUTATLCA LMPPOBbLIM ABOMHUKOM.

0O6nacTbo NpUMeHeHns LMGPOBOro ABOMHMKA NO-
TMCTUKU OBbIYHO SBNAETCS NOrncTuyeckasl cuctema
WU CETb, HO FPaHMLbl Pa3IMYHbIX IOTUCTUYECKUX CU-
CTEéM MOIyT CUNbHO pa3nuyatbcs. MNo3ToMy 06nacTb
npUMeHeHns UMOPOBOro ABOMHUKA TaKXKe MOXKeET Me-
HATbCS B 3aBMCMMOCTUM OT TOrO, U3y4yaeTcsa M BCS ue-
NnoyYKa Co34aHNsa CTOMMOCTM UMK TOJNIbKO ee YacTb. Cne-
Oy HUCXOASLWEMY MNOoAXOAY, BO3MOXHbI pa3fiNyHbie
obnactn npumeHeHus [20]:

e CceTeBOM ypoBeHb: LI ceTn co3gaHusg LeHHOCTH

C y4aCTMeM MHOIMX 3auHTEepeCcOBaHHbIX CTO-
POH;

e ypoOBeHb obbekTa: LI normctmyeckoro obbekTa
(cknagpl, NPOM3BOACTBEHHbIE TMOMELEHUS U
T.A.);

e ypoBeHb aKTMBOB: Ll nornctmyeckoro aktmea
(rpy30Bble aBTOMOBUAN, BUNOYHbIE MOrpy34mKun
U T.0.).

HecMoTps Ha Bne4yaTnsoLwmi noTeHuman, B3ammMo-
aencreme Mexay GusnyeckmumMm obvekTaMm n nx umd-
pPOBbIMM aHANOraMm CONPSX)KEHO CO MHOXECTBOM Mpo-
6n1eM. Ocoboro BHMMaHMS M pelleHunin TpebyloT BO-
Nnpocbl 6€30MacHOCTU, 3aLLNUTbl JAHHbLIX U HEO6X0oau-
MOCTW CTaHAapTM3aumn. Takas MHTEPaKTUBHOCTb CTa-
HOBUTCS HEOTLEMJIEMOW YACTbO MPOMbILLIEHHOM 3BO-
nwoumu, oborawas BO3MOXHOCTU OpraHmM3aumm KOH-
Tpong v ynpasneHmnss GuUsnyeckMmMm obbekTaMm m co-
34aBas yCc/ioBUSl 4N MOSIBIEHUSI HOBAaTOPCKUX pelue-
HUI B pa3NMYHbIX 061acTaX 3KOHOMUKK. B gonrocpoy-
HOM nepcnekTuBe OXXMOAETCH, YTO uMdpoBble ABOM-
HUKW CTaHyT 6naronpusaTHbIM HakTOpOM pocTa U pas-
BUTUS, BbIMOMHAS Beaylly pofb B GOpMUPOBaHUU
OyayLero TexHonornm4yeckoro naHgwadra.

B HacToswee BpemMsa peanusauusa ULUPPOBOW
TpaHcHOpMaLUMU NOTUCTUKM U UCNONb30BaHUE LUDPO-
BbIX OBOMHWKOB B 3TOM Mpouecce CTankuearoTcs C
onpepeneHHbiMu 6apbepamu. BOT HEKOTOpble U3 HUX:

e CJIOXHOCTb Aa@HHbIX: UMDPOBbIE ABOMHUKUK Tpe-
OyloT 60MbWKMX 0O6bEMOB JaHHbIX 05 AOCTO-
BEpHOro npeacraBieHUs O6bEKTOB U npouec-
coB, No3ToMy cbop, arpermposaHue m obpa-
60TKa TakMX AaHHbIX MOryT NOTpeboBaTb Cepb-
€3HbIX 3aTpaT pecypcos;

e UMHTErpaumsi CUCTEM: NOrUCTUYecKasl CeTb CO-
CTOUT M3 MHOXEeCTBa pPa3/IMyHbIX CUCTEM U
YCTPOMCTB, TakKMX KaK CUCTEMbl YynpaBleHus
CKNagamu, CUCTeEMbl MOHUTOPUHIA TPaHCMopTa,
MU MHTErpaumsa Bcex 3TMx CUCTEM C LUPpPOBbIMU
ABOVMHUKAMK MOXeT ObITb L,OCTAaTOYHO CIOXKHOM
3ajaveri, TpebyrLlen COornacoBaHUa pasnnyd-
HbIX MPOTOKONI0OB U UHTEPENCOB;

e KOHOMUAEHUMANbHOCTL M 6Ge30nacHOCTb AaH-
HbIX: UM(ppPOBble ABOMHUKU BKIKOHAKOT B Cebs

MHOXECTBO AAHHbIX O peasnbHblX 06bekTax u
npoueccax, u ux céop n xpaHeHue MoryT Bbi3bl-
BaTb 060CHOBaHHbIE BOMNPOChI O KOHDUAEHLUM-
aNnbHOCTU M 6@30MNaCHOCTU AaHHbIX, NO3TOMY 3a-
LWMTa 3TUX AAHHbIX OT HECAHKLUMOHMPOBAHHOIO
[0CTyrna v 310ynoTpebneHnin IBASETCS BaXKHbIM
acnektoMm umdposon TpaHchopMaumm noru-
CTUKMW.

Onga npeoponeHunsa 3TUX nperpag npegnaraeTcs

MCMNONb30BaTb CrieayloLme Nnoaxoapl:

1. MocteneHHas peanmnsaums. HecMoTps Ha Hanu-
ymMe Heob6XoaMMbIX TEXHONOMMIA, TpaHChOpMaLmnsa op-
raHM3auum B CTOPOHy 6onee rnybokom umdposmsaumm
TpebyeT BpeMeHu AN NepecTporku BOCNPUATUSA CO-
TPYAHVMKOB B OTHOLIEHUWU UMPPOBbLIX TEXHOMNOMUA U
KOPPEKTUPOBKU YXKe YCTOSBLUMXCS NpencTaBneHuin o
cyliecTeyroLmMx npoueccax. Limgpposyto TpaHcdpopma-
LU0 NIOTUCTUKM U UCNOSb30BaHUE LMGPOBbIX BONHU-
KOB yAo06Hee peann3oBbiBaTb NO3TaNHO. 3TO MOMOXeT
KOMMNaHMaM onpo6oBaTh M OLEHUTb 3PPEKTUBHOCTb
3TUX peleHnin, MUHUMU3UPOBATb PUCKMU WU 3aTparthl,
npMHMMasa BO BHUMaHUeE ypoOBeHb LMUPPOBOMN 3peno-
CTK KoMnaHuu [21].

2. MapTHepcTBO M coTpyaHuyecTso. CoTpyaHuye-
CTBO C ApYrMMU KOMMAHUSAMMK, CheLnanmsupyroLLm-
MUCS Ha pa3paboTke n peanusaummn LMGPOBbIX peLle-
HWUIA, MOXET MOMOYb B NPEOAONEHUN CIOXKHOCTEN C
06paboTKOM AaHHbIX, UHTErpaumen cmctemM n obecne-
yeHueM 6e30MacHOCTM AaHHbIX. CheayeT npu 3TOM
YUnTbIBaTb, YUTO COOP AaHHbIX HE SABASIETCS OCHOBHOM
3aja4yen B IOTUCTUKE — pellarwmMm GakTopoMm sBns-
€TCs TO, KaK 3TW AaHHble 06pabaTbiBalOTCS Aanblue,
yTob6bl OBecneyYnTb MaKCUMaNbHYH [06aBNEHHYIO
CTOMMOCTb [22].

3. ObyyeHune n pasBuTne nepcoHana. Uudposas
TpaHcdopMaumsa NOrnMCTUKM npeanosaraeT Hanuume
KBanu@MUMPOBAHHOIO M OBY4YEHHOro nepcoHana.
M3yyeHne MeHeO)XMEeHTOM KOMMNaHUM HOBOIro Ungpo-
BOr0 MHCTPYMEHTapus, NOHMMaHUe noTeHumnana uno-
pPOBbIX TEXHOMOIMMN ANa pa3BUTUA BUsHeca U UxX npu-
MeHeHue pna TpaHchopmauum OusHec-modenem u
6u3Hec-NpoLeccoB KOMMaHMKU aBNsieTca Heobxoau-
MbIM yCNnoBMeM Ang obecneyeHms KOHKYPEHTHOrO
pa3BuTUA B COBpeMeHHOM 6usHec-cpene. Ecnm roso-
puTb 06 MHHOBALUMOHHOM Pa3BUTUU, TO B OPraHM3aumnm
B paMKax CUCTEMHOro Noaxoaa AO0/KHO OCYLLecTB-
NATbCs NepCcoHanM3upoBaHHOe obydyeHue, KoTopoe
MOXET BHeaApATbCS Ha MOCTOSIHHOM OCHOBE M CTaTb
MPUHUMMNUANBHO HOBbIM WMHCTPYMEHTOM, MO3BONSIO-
LWUM perynsipHo BbISBAATb UHOMBUAYASIbHbIE HABbIKU
COTPYAHUKOB 1 (pOopMUpOBaATbL NPOrpamMmbl 0by4eHUs
M pa3BUTUS Ha OCHOBE O6paTHOM CBA3M U aHanNM3a no-
JNly4aeMbIX pe3ynbTaToB.

Cnepyet OTMETUTb, YTO LN POBbIE ABOMHUKM MOTYT
3HaUYUTENbHO MOBbLICUTb KayecTBO YrpaBAeHYeCKUX
peLeHuin Npu NCNonb30BaHUM MHOFOKpUTEPUANbHOM
onNTUMU3ALMU U aHANN3a YYBCTBUTENILHOCTU STUX KPU-
TepueB KO MHOruM dakrtopam [23], 4TO OCOBEHHO
BaXXHO A/19 NOUCKa 3PP EKTUBHbIX peLleHnin B ANHaMU-
YECKOM pexunMme.
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3akntoyeHume

UndpoBusaumna — ogHa U3 rnaBHbIX TeHAEHUUN B
NIOrnCTrKeE, KOoTopas Bce 6onee akTUBHO BAMUSET Ha
BCE acneKTbl NOrMCTUYECKOn AedATeNnbHOCTU, OT
yrnpaBneHus uUensmMm MnocCTaBOK A0 O6CAyXMBaHUA
KIMeHToB. LUnudposble ABOMHUKU 3apeKOMeHA0Banu
cebs Kak MOLWHbIA MHCTPYMEHT, KOTOPbIA MOXXHO UC-
Nosb30BaTh 419 MOAENUPOBAHMUSA M aHANM3a NOTUCTU-
yecknx npoueccoB. Undpposblie ABOMHMKM MNO3BO-
NAT NOrUCTUYECKUM KOMMAHMUSAM MNOBbLICUTL CBOIO
3 PEeKTUBHOCTb, CHU3UTb PUCKMU U YyAydWUTb 06Cy-
XXUBAHME KNMEHTOB. NoKa3aHo, YTO YCUIUS, BIOXKEH-
Hble B UX peanusauuto, B NepcneKkTmBe MoryT 3Hauu-
TeNbHO yNy4WwuTb 3PPEKTUBHOCTb M KOHKYPEHTOCMNO-
COBHOCTb KOMMAaHUM B COBPEMEHHOM LMPPOBOIN 3KO-
HOMUKe. OgHaKo ong Toro, Ytobbl noTeHuman umdpo-
BbIX ABOMHUKOB Obl MONHOLEHHO peann3oBaH, KOM-
naHWaM Heobxoammo AobuTbcs ropasno 6onbliero
nporpecca B uudposmsauum cesoero 6UsHeca B Le-
nom. ina paboTbl M yCNewHoro passutms udpoBbIxX
OBOMHUKOB TpebyeTcs A0BOSIbHO BbICOKMIM YPOBEHb
umdpoBon 3penoctm, 6e3 KOoToporo Heo6xoanMon
MHPPACTPYKTYpbl M AOCTYNa K AaHHbLIM MPOCTO He By-
pet. CocpenoTovyeHMe BHUMaHUA Ha CYLLECTBEHHbIX
MHBECTUUUAX B NpaBubHble LU(HPOBbIE BO3MOXHO-
CTU B COYETAaHUU C BHUMAHUEM K KNOYEBbIM (aKTO-
paM, Heo6xX0AUMbIM ANna ycnewHon umdposmsaumm,
oynet oco6eHHO BaXKHO 4119 KOMMaHUM, KOTOpble XO-
TAT NO-HaCToAWEMY M3BNEeYb Bbiroay M3 LMdpoBbIX
OBOMHMKOB 419 NpoaBuMXXeHUs cBoero 6u3Heca B
onmwkanmwme roabl. NMpeonpmuaTtug, KOTopble CMOryT
pauMoHanbHO BOCMOIb30BaTbLCS TAKUMU PELLEHUSMMU,
DOOBIOTCS KOHKYPEHTHOro npeumyLecTsa U CMOryT
3HauYMTEeNbHO NpeycneTb B 6yaylem.

HanpasneHus AanbHenLWwmnx nccnenoBaHUm
OOMXKHbI OblTb CBA33aHbl C aHaAM3OM YCMNEeLWHOoro
onbiTa peanmsaunm unMdpoBon TpaHchopMaumm no-
MMCTUKN C UCNONb30BAHNEM LUUDPOBLIX ABONHUKOB U
npepnoxeHneMm @penMBOpPKOB AN8 ONTUMMMU3auUun
YCUNWIA U 3aTpaT NpU UX BHEeOPEeHUN.

Bknap aBTOopoB
ABTOpbI BHECNIM paBHbIV BKNa4, B NpoBeAeHMe nccneno-
BaHWs: cBOp M aHanM3 mMatepuana; onpeaeneHve Lenem u
MeTOAOB WCCNefoBaHUS; (GOPMyJUpPOBaHWE W HayyHoe
060CHOBaHWE BbIBOAOB, 0DOPMIIEHUE KITHOYEBbIX pe3ysbTa-
TOB MCCNeaoBaHUA B BUAE CTaTby.
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OPUTMHAJIbHAA CTATbA

MHOOPMALIMOHHO-AHAJIMTUYECKUIA BA3UC MOKA3ATEJIEA CTPOUTEJIbHOIO
KOMMNEKCA OOHELLKKOW HAPOOHOMN PECNYB/IUKU: BAXXHEMLLWIA 3TAN ®OPMUPOBAHUS
CUCTEMBbI YINPABJIEHUSA

A.B. bopopaukasq, [oH6acckas HauMOHanbHas akageMusi CTPOUTENBCTBA WM apXMTEKTYpbl, MakeeBka, [oHeukKas
HapopgHas Pecny6nuka, Poccusa

AHHoOTauua. CTaTba NOCBSALWEHA aHaNU3y nokasartenen CTpoUTeNnbHOro Komnnaekca [oHeukor Hapona-
HOWM Pecnybnuku ang nocnepyrowero naaHMpoBaHus 3phekTUBHON CUCTeMbl ynpaBneHus. Uccnepo-
BaHMe BOMPOCOB, CBSA3AaHHbIX C aHANIM30M AAHHbIX CTPOUTENbHOI0 KOMMIEKCa, CeroaHsa KparHe BaX-
HO MO HECKONIbKMM MPUUYMHAM, MOCKOJIbKY CTPOUTENBCTBO — 3TO OAHA M3 OCHOBHbIX CHepP 3KOHOMMU-
KW, KOTopas obecneymBaeT pa3BUTME MHPPACTPYKTYPbl, co3aaeT paboume mMecta n BAusgeT Ha ¢op-
MUpPOBaHWE HaNOroBol 6a3bl. BakHO MOHMMATb, YTO CTaTUCTUYECKME OAHHbIE CTPOUTENIbHOIO CEKTO-
pa [aloT NpeacTaBieHUEe O COCTOSIHUM 3KOHOMUKMU B LLESIOM, AMHAMUKE UHBECTULMA U NoTpebutenb-
CKOro cnpoca. M, HakoHeL, ulyyeHne rnokasateneii CTPOUTENbHOIO KOMIJIEKCA MO3BOJISET BbISBUTb
nepcneKkTUBHbIE HanNpaBNeHUs AN pa3BUTUS APYrux chep, oueHUTb 3PPEKTUBHOCTb pacrnpesenieHuns
pecypcoB un pa3paboTtaTtb Hanbonee onTMManbHble cTpaTtern. MMeHHO 3TO M onpenenuno akTyasb-
HOCTb M LeNb HaCTOALWEro uccnenoBaHusa. ABTOp paccMaTpyMBaeT OCHOBHbIE MHAMKATOPbI, XapakTe-
pu3yloLLIME COCTOSIHME CTPOUTENIbHOIO KOMMEKCa, BblaenseT Hanbonee BeCOMble NokasaTtenu u noa-
YepKMBAET BaXXHOCTb KaX[A0ro U3 3/1EMEHTOB CTPOUTENbHOIrO KOMMJeKca: MeTannyprusa n Metanno-
06paboTKa, MALWIMHOCTPOEHMNE, XMMNYECKas NMPOMbILLIEHHOCTb, MPOU3BOACTBO CTPOUTENbHbIX MaTe-
puanoB n [obbl4a HEPYAHbIX UCKOMAeMbIX, CTPOUTENBLCTBO. B paboTe 6binM M3yyeHbl BeayLimne npo-
M3BOACTBA BCEX CErMEHTOB pblHKA CTPOUTENBbHOrO KOMMEKCa C Lenbk onpeneneHus Macwrabos
neatenbHOCTU NpeanpuaTuii B JoHeuko HapogHon Pecny6nuke. ng onpeaneneHus ctpaternyecko-
ro HanpasieHWs pa3BUTUSA CTPOUTENIbBHOrO KOMIMJIEKCA Ha OCHOBE u3yvyeHus MHOOPMaLMOHHO-
aHanuTuyeckoro 6asuca nokasartener 6bl1 UCMONb30BaH MHCTPYMEHT 3KCMEPTHOrO OLEHWBAHUSA —
SWOT-aHanums. B pe3synbtaTe npoBeAeHHOr0 MCCNeA0BaHUS BblAeNeHbl CUibHble U Clabble CTOPOHBI,
a TakXe yrposbl 1 BO3MOXHOCTU ANS CTPOUTENbHOro KoMnnekca JoHeukon HapogHow Pecny6auku.
MonyyeHHble pe3ynbTaTbl BbICTYNAOT OCHOBOW ANl MPUHATUS BAXKHbIX YMPaBAEHYECKMUX peLUeHU,
aBna0TCs 6a3nucomM ansg pas3paboTkm AanbHENWNX MEeXaHU3MOB COBEpPLUEHCTBOBAHUS AeSTeNbHOCTU
npeanpuaTUin CTPOUTENIbHOTO KOMIJIEKCA Ha BCEX YPOBHAX YNPaBAEHUS.

KnioueBble cnoBa: aHanus, MalWKWHOCTPOEHME, METaNNyprus, cuctemMa ynpaBneHUs, CTPOUTENbHbIN
KOMMEKC, XMMUYEeCcKas NpoOMbIWIEHHOCTb

Ana umutuposaHua: bopopaukas A.B. MHDOpMaUMOHHO-aHaNUTUYeCKnin 6a3nc NokasaTenem CTPOUTENbHOro KOMMIeKca
LOHEeLKOM HapoAHOM pecnybaunku: BaxKHenWwmin aTan GopMmMpoBaHMs CUCTeMbI ynpasneHus // BENEFICIUM. 2024. N2 2(51).
C. 32-44. DOI: 10.34680/BENEFICIUM.2024.2(51).32-44

ORIGINAL PAPER

INFORMATION-ANALYTICAL BASIS OF INDICATORS OF THE CONSTRUCTION COMPLEX OF
THE DONETSK PEOPLE'S REPUBLIC: THE MOST IMPORTANT STAGE OF MANAGEMENT
SYSTEM FORMATION

A.V. Borodatskaya, The Donbas National Academy of Civil Engineering and Architecture, Makeyevka, The Donetsk
People’s Republic, Russia

Abstract. The article is devoted to the analysis of indicators of the construction complex of the
Donetsk People’s Republic for subsequent planning of an effective management system. The study
of issues related to the analysis of data from the construction complex is extremely important to-
day for several reasons, since construction is one of the main sectors of the economy, which en-
sures the development of infrastructure, creates jobs, and influences the formation of the tax
base. It is important to understand that data from the construction sector provides insight into the
state of the economy as a whole, the dynamics of investment and consumer demand. And finally,
studying the indicators of the construction complex allows us to identify promising areas for the
development of other areas, assess the efficiency of resource allocation and develop the most op-
timal strategies. This is what determined the relevance and purpose of this study. The author ex-
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amines the main indicators characterizing the state of the construction complex, identifies the
most significant indicators, and emphasizes the importance of each of the elements of the con-
struction complex: metallurgy and metalworking, mechanical engineering, chemical industry, pro-
duction of building materials and non-metallic minerals, construction. The work examined the
leading manufacturers of all segments of the construction market in order to determine the scale
of activity of enterprises in the Donetsk People's Republic. An expert assessment tool - SWOT
analysis - was used to determine the strategic direction of development of the construction com-
plex based on studying the information and analytical basis of indicators. As a result of the study,
strengths, and weaknesses, as well as threats and opportunities for the construction complex of
the Donetsk People's Republic were identified. The results obtained will have important manage-
rial consequences and are the basis for the development of further mechanisms for improving the
activities of construction enterprises at all levels of management.

Keywords: analysis, mechanical engineering, metallurgy, management system, construction com-

plex, chemical industry

For citation: Borodatskaya A.V. Information-analytical Basis of Indicators of the Construction Complex of the Donetsk
People's Republic: the Most Important Stage of Management System Formation // Beneficium. 2024. Vol. 2(51). Pp. 32-

44. (In Russ.). DOI: 10.34680/BENEFICIUM.2024.2(51).32-44

BeeaeHue

AKTyanbHOCTb MNpOBEAEHMS aHanuM3a rnokasaTe-
nen CTPOUTENbHOrO KOMMAEKCa obycnoBneHa ps-
OOM MNpuYUH. Bo-nepBbiX, CTPOUTENbHbLIA KOMMAEKC
ABNAETCA OOQHOW M3 KIOYEBbIX OTpac/ien 3KOHOMMU-
Kn, obecneumBaWwmx pas3BuTUE UHOPaACTPYKTYpbI,
co3gaHmne paboymx MecT U GopMMUpOBaHME HANOrO-
obnaraeMon 6asbl. Bo-BTOpbIX, NOKa3aTenu CTpou-
TeNIbHOro KOMMJIeKCa OTPaXkakT COCTOSIHUE 3KOHO-
MWKW B LESIOM, AMHAMUKY WMHBECTULUA U noTpebu-
TenbCKOro cnpoca. B-tpeTbux, aHanu3 nokasartenem
CTPOUTENBHOTO KOMIMJIeKCa MO3BONSET onpeaenunTb
nepcnekTUBHbIE HamnMpaBieHUs pa3BUTUS OTpacnen,
oueHUTb 3PEPHEeKTUBHOCTb MCMNOMb30BaHMSA pecypcoB
M BblpaboTaTb ONTMManbHble yrnpaBleH4YecKne pe-
WeHns.

TakuM ob6pa3om, uccnepoBaHme MHGOPMALMOH-
HO-aHanuTMyeckoro 6asuca nokasaTenen cTpou-
TENbHOr0 KOMMJIEKCA SIBASETCH BaXXHbIM 3TanoM B
CO34aHMKU CUCTEMDI YNpaBieHns, Tak Kak nossonseTr
NoNyyYnuTb MHPOPMAaLUIO O COCTOSHUU U OUHAMUKE
pa3BUTUS COCTaBAAKLWMX KOMMAEKca OoTpacnen,
onpenenutb NpobnaemMbl U NpoOaHanM3npoBaTb KX, a
3aTeM BblObpaTb Hambonee noAxXoAsWLMA BapUaHT
peleHus.

AHann3 coCTOSAHUS HAay4YHOro 3HaHMS MO OaHHOM
TeMaTuKe MoKa3bIiBaeT, YTO paccMaTpuMBaeMas TemMa
ABNSIeTCS aKTyaJlbHOM U LWMPOKO uccnenyemMom B
Hay4HbIX Kpyrax. MHOXXeCTBO Hay4HbIX CTaTen, MO-
Horpaun U AuccepTaumm MNOCBALLEHO M3YYEHUIO
pPa3fINYHbIX aCMeKTOB 3TOW TEMBbI.

Hay4Hble nccnenoBaHUs HamnpasBieHbl HA U3ly4ye-
HVWe B/WAHWUSA MOKa3aTenem CTPOUTENbHOINO KOM-
nnekca Ha 3KOHOMWKY CTpaHbl, onpeaeneHue dak-
TOpPOB, BAMSAOWMX HA AUMHAMWKY MnoKasatenew, a
TakXe pa3paboTKy MeToAOoB ONTMMM3AUUM YyNpaB-
NleHns CTpoUTENbHbIM KOMIJIEKCOM.

Cpean Hambonee 3HaUYMMbIX HAyYHbIX paboT no
OaHHOM TeMe MOXHO BbIAENUTb TPYAbl TakKUX yye-
HbIX, KaK:

1) B.B. lonukosa [1], koTopas B cBoux paboTax
paccMmaTpuBana CcTpaTterMm rnoBefeHuss pOCCUMCKUX
NPOMbILWIEHHbIX NpeanpuUsaTUiA;

2) E.B. Cnbupckag [2] - B cBOIO oyepenb uccne-

[oOBana nokasaTtenun [esaTeNbHOCTU CTPOUTENbHOro
KOMMJeKca B AUMHaMMWKe, pacCYMUTaHHbIe C MUCMNONb-
30BaHMEM WHCTPYMEHTOB CTaTUCTUKMK, KOTOPble OT-
pa)katoT pasHOOBpa3Hble AMHaMUYECKME NPoLLeCChl;

3) P.P. MaBntwToB [3], yaenaswun ocoboe BHU-
MaHUe U3YYEHUID MAaKPOIKOHOMMUYECKUX MoKasaTe-
Nlel COBPEMEHHOro CTPOUTENBHOIO KOMIJIEKCa, 4YTO
NO3BOJINNO BbISIBUTb CAEPXXMUBatOWME (aKTOpbl pas-
BUTUSA OTpacnu;

4) I0.B. CumaueBa [4], H.IO. 4cbkoBa [5],
b.A. 3amapaes, [6], A.B. LLMbipeB [7], P.A. XKabuH [8],
u3yyaslme CTaHoOBNeHUe, ocobeHHOCTU n npobne-
Mbl OTEYEeCTBEHHOro0 MPOMBbIWIEHHOIrO MPOU3BOA-
CTBa B YC/IOBUSX UMMOPTO3aMeELLEHNS N CAHKLUNA.

Kpome TOro, aBTOp npoBOAUT uCCAenoBaHue,
HanpaBNeHHOe Ha M3yyeHue B3auMOCBSA3M MoKasa-
Tenem CTpoOUTENbHOrO KOMMeKkca ¢ ApyrmMun otTpac-
NAMU 3KOHOMUKMK, a Takxke pa3paboTKy MeToauk
NMPOrHo3MpoBaHUA NokKasaTesien Ha OCHOBe aHanmn3a
UCTOPUYECKUX OAHHbIX.

O6bEKTOM MCCnenoBaHUs BbICTynaeT MHGoOpMa-
LMOHHO-aHaNUTUYEeCKMn Ba3nc nokasatenem CTpou-
TeNbHOro Komnnekca JoHeukon HapoaHoi Pecny6-
nvku (nanee OHP).

K uenam nccnenosaHms cnenyet OTHECTU:

1) BbINONHEHWE aHanusa nokasaTenem CcTpou-
TEeNbHOro KOMMNeKca;

2) B pe3ynbTaTe aHanmM3a KONUYECTBEHHbIX MOo-
KasaTenen KOMMNnekca BblaeneHne Hambonee Beco-
MbIX CUbHbIX, CNabbIX CTOPOH KaxAoh M3 COCTaB-
NAoWmMX pasBUTUS CTPOUTENbHONo KOMMAeKkca, a
Tak)Xe BO3MOXHOCTEN U yrpos.

lMocTtaBneHHas uenb onpepenuna cnepywowme
3a4a4m paboTbl:

1) c6op n oBpaboTka AaHHbIX O MOKasaTensx
CTPOUTENIbHOIO KOMMIEKCa;

2) aHanM3 1 oueHKa TeKyLl.ero coCToSHUS Mnoka-
3aTenen CTpoOUTENIbHOIO KOMMJIEKCa B pernoHe;

3) dopmupoBaHme ™MaTpuubl  SWOT-aHanmsa
cTpouTenbHoro komniekca OHP ong panbHenwen
OLEHKM ero ypoBHS YCTOMYMBOrO pa3BUTUSA, YTO UT-
paeT BaXHyK poJib AN NOCAeAylLWero NpPUHATUS
ynpaBneHYeCcKUX peLueHun.
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B pe3ynbTaTe M3y4yeHMa Hay4HbIX MyOauKaummn,
CBA3aHHbIX C POPMUPOBAHUEM CUCTEMbI yrnpaBne-
HUA CTPOUTENbHbIM KOMMJIEKCOM, ero uHgopmaum-
OHHO-aHANUTUYECKUX nokasarenemn, nony4yeHo
npeacrtaBneHne O CyLWecTBYHLWMX NOAX0OAaX U Me-
TOAAX, @ TaKXe onpeaeneHbl akTyasibHble Hanpas-
neHus ong panbHenwero nccnefoBaHus.

MyTeM ucnonb3oBaHMs MeToAda CTaTUCTUYECKOro
aHanmMsa Ans nonyyeHus KONMYeCcTBEHHbIX MokKasa-
Tenen 6bin BbINOMHEH NOAOGOP OAaHHbIX M3 pa3nuy-
HbIX MCTOYHMKOB, TaKMX KakK O@UUMANIbHbIE OTYETHI
rocynapCcTBeHHbIX OpPraHoB, CTaTucTuyeckme cbop-
HUKM 1 Ny6AMKaumMm MexayHapoaHbiX OpraHn3auumn.
OTO [aNno BO3MOXHOCTb MU3YyYUTb OUMHAMWUKY pa3BuU-
TUS CTPOUTENIbHOIO KOMIMJIEKCa, OUEHUTb €ro Teky-
Liee COCTossHME U onpenenuTb TEHOEHUMWM pa3BU-
™A,

MeTon CUCTEMHOro noaxona MNO3BOAMA UCCne-
[0BaTb M3y4yaeMyr npobiemMy B KOMMIeKce, yYnTbl-
Bas B3aMMOCBSI3M MeXAy Pas/IMYHbIMU 3/1EMEHTaAMMU
cuctemsbl. NMpuMeHeHUe CUCTEMHOro noaxoga nos-
BONIUIO OnpenennTb OCHOBHble (aKTOpbl, BAUSAIO-
wue Ha dopmMupoBaHue UHPOpPMaALMOHHO-
aHanuTuyeckoro 6asuca M CUCTEMbI YNpaBieHUs
CTPOUTENbHbIM KOMIMIEKCOM.

Ong onucaHMa M NPOrHO3MPOBAHUS TEeHAEHUWUN
pa3BUTUS CTPOUTENbLHOro Kommnnaekca 6bin MCnosb-
30BaH MeTod CTpaTernyeckoro naaHMpOBaHMUS, 4YTO
Cnoco6CTBOBaNO onpeaeneHny 3aKOHOMEpPHOCTEN,
CBA3aHHbIX C (POPMUPOBAHUEM CUCTEMbI yrpaBne-
HuUs.

PesynbTaTbl U UX 06CYXKAEHUE

Ba)xHenWwmnM 3TanomM B U3y4eHUU YPOBHS popMun-
pPOBaHUS CUCTEMbI YyNpaBAeHUS CTPOUTENbHbIM KOM-
NIeKcoM  gaBnsgeTcas aHanu3  MHGPOPMALMOHHO-
aHanuTnyeckoro 6a3vca nokasarenen chepbl CTpou-
TenbcTBa JoHeukor HapogHoii Pecnybnuku.

Tepputopusa JdoHeukon HapoaHoin Pecny6nunku
pacnonoxeHa B 3anagHomn yactu Poccurickon depe-
pauun (OoHeukas dusmMKo-reorpaduyeckas o6-
nactb), B rpaHuuax KpuHu4YaHCKo-Harosb4yaHcKoro
dusmkKo-reorpapuyeckoro parvioHa Hro-3anagHon
CTENHOM 30HbI (48-1 Napannenn CeBEpHOWM LLINPOTHI
1 38-1 BOCTOYHOW A0NTOThbI).

JKOHOMMYecknn poct [oHeukon HapogHon
Pecnybnmku B 3HauMTeNbHOW CTeneHu onpepenseT-
Ca Hanu4neM 0O6UNAbHbIX NPUPOLHbIX pecypcoB. Mu-
HepanbHOe Cblpbe, SABASASACHb KAHOYEBbIM KOMMOHEH-
TOM NPUPOOHbIX PECYPCOB, UTPAET KPUTUYECKU BaXK-
HYIO pOJib HE TOJIbKO AJ19 3KOHOMMUYECKOro pa3BmuTus
Pecnybnukmn, HO TakXke CAY)XUT rapaHToM ee 6e3-
ONacHoOCTU M onpeaensetT NepcnekTMBHbIE Hanpas-
NeHnss  yCTOMYMBOro COUMaNbHO-IKOHOMUYECKOro
pocrTa.

B npenenax Ttepputopun Pecnybnmku Konoc-
canbHble N0 06BbEMY 3anacbl KAMEHHOrO Yrns, a Tak-
Xe KOMMNEKC NOKaNbHbIX MECTOPOXXAEHUN HEPYAHO-
ro Cblpbsl, B COCTaB KOTOPOro BXOASAT MeCTOpoOXAe-
HUA A0NOMUTOB, (GIFOCOBOro U3BECTHSKA, OrHEeYnop-
HbIX FWH, GOPMOBOYHOTO Necka u ap. (puc. 1).

MuHepanbHO-CbipbeBag 6a3a Pecnybnumku 06y-
CNlOBU/Ia €e BEeKTOPbl 3KOHOMMYECKOro pasBuUTUS.
Tepputopusa Pecnybanku pa3smpaeTcs B OCHOBHOM
3a cyeT A0ObIBalOWEN, METaNNyprmyeckom, KOKco-
XUMUYECKOW M MAWMHOCTPOUTENBHOW MPOMBbILWIEH-
HOCTU. TaKkXe, CTPYKTYpYy 3KOHOMUKU GHOPMUPYIOT
Takme BMAObl IKOHOMUYECKOW [esdATeNnbHOCTU, Kak:
CTPOUTENBLCTBO, cenbckoe 7 TpaHCNOPTHO-
CKNaackoe X039MCTBO, NULLLEBas U nerkas npoMmbiLu-
NeHHOCTb, cdhepa ycnyr. BospactaHne spdeKTUMBHO-
CTU AeaTeNbHOCTU CTPOUTENBHOIo KOMMJeKca 3aBu-
CUT OT IMEPXXEHTHOCTU 3KOHOMUKU Pecnybnuku.

3HaunTenbHble 06beMbl paboT CTPOUTENbHOrO
KOMMJIEKCA BbINOJHAKTCA KakK MO TexXHUYecKoMy
nepeBoOpyXeHU0 6a30BbiX OTpacneln 3KOHOMUKMH,
Tak U Ha 0b6bekTax Ky/bTYpHO-ObITOBOro HasHaue-
HUS, AOPOXHOM CTPOUTENbCTBE, NNaHMPOBKe U 6na-
roycTpomcTBe TEPPUTOPUA.

bnaropaps B3aMMoAencTBmMIO U MHTErpauunm pas-
NNYHBIX CTPOUTENbHbIX OTpacnemn, aocTuraetcsa 60-
nlee BbICOKUIM YpOBEHb NMPOU3BOAUTENBHOCTU U Ka-
yecTBa TpyAa, YeM ecnu 6bl Kaxaas oTpacab pasBu-
Basacb OTAENbHO.

Danee B paboTe npeacTtaBneH MHGOPMALMOHHO-
aHanuTU4yecknin 6a3nc nokasatenem CTpoUTenbHOro
KOMMNNEKCca ro-BoCToYHOM Yyactn tepputopumn OHP,
CBeAEeHUS O KOTOPOM ABNAKOTCSA Haubonee nosHbIMuU
M OOCTOBEPHbLIMWM Ha MOMEHT BbINOSIHEHUSA uccne-
[OBaHUS.

Pa3zBuTHMe NpOMbILNEHHOCTU SBNASETCS OCHOBOW
pa3BuUTUS ISKOHOMUKKU Pecnybnnkm u obecnevyeHus
CTPOUTENBHOIO KoMniekca. MHdpOopMaLMOHHO-
aHanUTM4eCcKknin 6asnc nokasartenem CTpoOUTENbHOIO
komnnekca JoHeukon HapogHom Pecny6nanku
BK/IIOYAET B Ceb6SA NATb OCHOBHbIX COCTaBAAKOLWMX:
MeTannyprma u metannoobpaboTka, MalMHOCTpoOe-
HUWe, XMMUYEeCKas NpOMbILLNEHHOCTb, NPOM3BOACTBO
CTPOUTENbHbIX MAaTEPUANOB WU HEPYAHbIX UCKOMNae-
MbIX, CTpOUTENLCTBO. OCTaHOBMMCS Ha HMX NOApPO6-
Hee.

MeTannypruyeckasas npoMblWNeHHOCTb Pecny6-
NUKM MMeeT OCHOBOMONarawlwee 3HavyeHue p[ns
BCEWN MPOMBbIWIEHHON chepbl U 3HAYUTENBHO CMO-
COBCTBYET pa3BUTUIO CTPOUTENIbHOIO KoMmnaekca. B
COOTBETCTBUM C BMOAMMU BblIMyCKAEMOW NPOAYKLMMU,
MeTannypruyeckas oTpacib YCJIOBHO noapasnens-
€TCS Ha YeTblpe KAYeBble rpynnbl:

e MeTannyprus;

*  KOKCOXMMUS;

* MeTannoobpaboTka;

* ¢noco-pobblya.

Mo paHHbIM oT4yeTa MUHUCTEPCTBA 3KOHOMMUYE-
ckoro passutus [AHP o6bem ™MeTannyprmyeckoro
npoussoacTea no ntoram 2022 roga yBenuuunacsa Ha
39.3%. DTO OOMH M3 Ny4YlWKUX pe3ynbTatoB 3a Mo-
cnepHee pecatunetve. MonoxuTenoHble nNokasaTe-
1 NoATBeEpXKAaeT yCnewHoe OKOHYaHMe agantaumm
npeonpusaTMii K TeKYLUM BHELHEe3KOHOMUYECKUM
peanvsiM M yKasblBaeT Ha HaJuunme BO3MOXHOCTEM
ONg fanbHenLwero pa3ssuTus.
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Puc. 1. CxeMa pacnonioXKeHUsi MECTOPOXKAEHUI1 MUHEPaAJIbHO-CbIpbEBbIX pecypcoB [loHeukoi HapoaHoit Pecny6nuku /
Fig. 1. Layout of Mineral Resource Deposits of the Donetsk People’s Republic

HcrouHuk:[9] / Source: 9]

Mo coctogHuO Ha KoHeu 2022 ropa, COrnacHo
AAaHHbIM, npenoctaB/IeHHbIM MeTannyprmi4eckmmm
npeanpusaTUaMu, obwmm o6sLeM NpomnsBoACTBa NPoO-
OYKUMU OLeHMBaEeTCsa B 61.3 MIIH. pOCCUICKUX pYy6-

nen, 4yto Ha 24.9 MnH. pybnen 6onblwe, 4eMm B
2021 ropy [10]. O6beMbl NPOU3BOACTBA NPOAYKLUUMU
MeTannyprmyeckom oTpacnmM npencraBaeHbl  Ha
puc. 2.
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Puc. 2. AuHaMnKa 06beMOB NPOM3BOACTBA NPOAYKLMU MeTa-
nypruydeckor otTpacnu 3a 2021-2022 rr., MAH. poc. py6. /
Fig. 2. Dynamics of Production Volumes of the Metallurgical
Industry for 2021-2022, million rus rub.

McToYHMK: MOCTPOEHO aBTOPOM Ha OCHOBe JaHHbix [10] / Source:

compiled by the author based on [10]
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Puc. 3. NokasaTtenu o6bLeMa MeTalypruueckoro npousBoa-
cTBa 3a 2021-2022 rr., B % K COOTBETCTBYHOLLEMY Nepuoay
npeablaywero roga / Fig. 3. Indicators of the Volume of

Metallurgical Production for 2021-2022, in% of the
Corresponding Period of the Previous Year

HcTo4HMK: NOCTPOEHO aBTOPOM Ha OCHOBe AaHHbix [10] / Source:

compiled by the author based on [10]
OnHamMmnka o6beMoB peanmsauum Npoaykuum mMe-

Tannypruyeckoro npowussoactsa 3a 2021-2022 rr.
npueeneHa Ha puc. 3.

OnHaMMKa Npou3BoACTBA OCHOBHbLIX BUMAOB MpoO-
AYKUMW MEeTanypruyeckor oTpacim B HATypasbHbIX
nokasartensax npuBeaeHa Ha puc. 4.
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Puc. 4. J(MHaMKKa NpoOM3BOACTBA OCHOBHbIX BUAOB NPOAYKLUUM MeTalypryieckoim otpacam 3a 2021-2022 rr., TbiC. T. /
Fig. 4. Dynamics of Production of the Main Types of Products of the Metallurgical Industry for 2021-2022, thousand tonn.

HcTo4HMK: NOCTPOEHO aBTOPOM Ha OCHOBE AaHHbIX [11] / Source: compiled by the author based on [11]
OCHOBHble NpousBOAUTENU METANNyprmyeckomn oTpacnu B Pecnybnuke npmseaeHol B 7361. 1.

Tabanya 1/ Table 1
MpepnpusaTus metannyprum n metannoobpa6otku OHP / Metallurgy and Metalworking Enterprises of the DPR

HaumeHosanue n;fep.npunmn / lFopogp, / City OcHoBHas HOMeHKaTypa npoaykuum / Main Product Range
Enterprise

000 «HOXKHbI ropHo- YYryH nepenenbHblf YYLIKOBbIM, 3aroTOBKa HeEMNpepbIBHOAUTAS, Yro-

METayPruyecknini - KOMIMJIEKC» I ERaK1eBo JIOK pPaBHOMOJIOYHbIN, YFONIOK HEPABHOMOOYHbINM, 6anka AByTaBpO-

«EHakuneBckuii MeTannypruye- Basl, LUBEJNEDP, PesibCbl XXENe3HOAOPOXKHbIE Y3KOW KOMeu, Nonoco-

CKWUIn 3aBOA» 6ynbb ropsyekaTaHbli HECUMMETPUYHbIN ON19 CYy[0CTPOEHMUS

(e]e]0} «HOXKHbI ropHo-

MEeTannypruyeckmm  KOMMeKc» I MaKeesKa apMaTypHblii NpOKaT, KaTaHKa, NPoOKaT KPYrAbliA, YrOAKU CTalbHble

«MakeeBcKuit MeTannypruye- ropsiueKkaTaHble paBHOMOJNIOYHbIE

CKUM 3aBOO»

000 «HOXKHbI rOpHO- KOKC OOMEHHbIN, KOKC JIMTENHbIA, MENOYb KOKCOBas, opeLuek KOKCOo-

METaNNYPruyecknum  KOMMIEKC» r. Makeeska Bblli, CMOJlIa KaMEHHOYroJibHas, aMMOHusl cynbdaTt, 6€H301 Cbipo

«SICMHOBCKUI KOKCO-XUMMUYECKUIN KaMeHHOYroJIbHbIN, MonnMepbl 6€H30/IbHbIX OTAENIEHUI, CMECb CMON

3aBoa» 1 mMacen
KOKC [LOMEHHbI, OpeLleK KOKCOBbIW, MeoYb KOKCOBas, 6EH30/ Cbl-
PO/ KaMEHHOYroJlbHbI, KUC/OTA CepHas TexXHu4eckasi, aMMOHUS
cynbdaT KOKCOXMMUYECKOro MpOM3BOACTBA, CMOMIa KAMEHHOYrOb-

000 <OSKHbII ropHo- Hasl, NofIMMepbl GEH30/bHbIX OTAENEHUNA, MAaCI0 KAMEHHOYTOJIbHOE

METAnNYPruuecikuil  KOMNABKCH r. Makeeska NnorfoTUTENbHOE, Macno Jierkoe KaMeHHoyronb“Hoe, dpakums

«MaKEeBKOK HadTanMHOBas, CMeCb CMON U Macen MeXaHU4YeCckom OUYMCTKU CTOY-
HbIX BOJ KOKCOXMMMWYECKOro MpoOu3BOACTBA, TOMJIMBO KOTe/bHOE
KOKCOXMMMYECKOEe CMeceBOe - aJibTEpHaTMBHOE TOMIMBO, MeK Ka-
MEHHOYIO/IbHbIA 3NEKTPOAHbIA, Cbipb€ KOKCOXMMUYECKoe ANs Npo-
M3BOACTBA TEXHUYECKOrO yrnepoaa
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000 «HOKHbI ropHo-
MeTannypruyeckuni KOMMNIeKe»
«KoMcoMonbckoe pyaoynpasne-
Hue»

r. Komcomonbckoe

bNIOCOoBbI N3BECTHSIK, WebeHb

TOBapHbIN YYryH (NepenenbHbli, NUTENHbIN), 3aroToBKa HenpepbiB-

®NHOCOLO0NOMUTHbIM 3ABOL)

000 f’u‘OHEU‘KMM r. JoHeuk HONuTas, CONyTCTBYIOLWAsA NPOAYKLMSA - LWNaKoBas MpoAyKUUS, U3-
METANNYPITMYECKNM 3ABOO» BeCTh ’ ’
SR XA CHNGECON| s | opatiponsi 6o H, GRS GG, S
KOKCOXUMITPOM» 000 «OM3» : N > N ’
cynbdat, 6eH30/ CbIpOIi KAMEHHOYIOJIbHbIN
TpybHaa npoaykuua (CTanbHble 3NeKTPOCBapHble MNPSAMOLLOBHbIE
3KCNaHAMpOBaHHble TPYDObl C OAHUM U ABYMS MPOAOSbHbIMU LIBAMU
anameTtpoMm 508-1422 MM € TONWMHOM cTeHkn oT 8,0 4o 32,0 MM u3
rym JAOHP «PU «TO «YIOJlb r. JoHeuk yrnepoaucTomn M HU3KONErMpoBaHHOM CTanu KaTeropum npoyHOCTU
OOHBACCA» : oT BM (L245M) po X80M (L555M) gna maructpanbHbix rasoHedTe-
npoBOAOB, B TOM 4YMCNe MpedHa3HayeHHbIX ANa 3Kcnayatauum B
CepoBoAopoaOCOoAEpKALMX Cpedax, a TakKe ANa TernjoBbiX ceTen
M 06LLEro Ha3HaYEeHUS)
ryn OHP «PU «TO «YIOJlb
OOHBACCA» (LOKYYAEBCKUM | 1. lOKy4aeBCK | M3BECTHSIK JIHOCOBbINA, 4ONOMUT HIKOCOBbINA

«PEMKOMMYHJ3JIEKTPOTPAHC»

000 «NCTIK» r. fopnoBka KOKC, CMONa, 3/1IeEKTPO3HEPrus
rm «XAPLLbI3CKMNM NMPOBOJIOKa CTanbHag, MPOBOJIOKA M KaHaTbl apMaTypHble, KaHaTbl
CTANIENPOBOJIOYHbIN- r. XapubI3cK CTanbHble, CTPOMbl (KaHaTHblE, TEKCTU/IbHbIE), CETKU CTajlbHble, Gnb-
KAHATHbIN 3ABOJ, «CUNYP» pa U3 CTafibHOM NPOBOIOKMU
000 «JOHMET3KCMO» r. JloHeLK YYryH 4YyLIKOBbIN, NnepenenbHbli, (koBkuin) K430-6 NMOCT 1215-79 B
yyLiKax
000 «MAKEEBCKMN
KABE/bHbIM 3ABO/» r. MakeeBka KabenbHO-NPOBOAHMKOBAA NPOAYKLMS
000 «O0OHMPOMKABEJ1b» r. JoHeuk KabesbHO-NPOBOAHMKOBAs NPOAYKLMS
000 - «XAPLBISCKIM r. Xapubi3ckK KabenbHO-NPOBOAHMKOBASA NPOAYKLMS
KABEJIbHbIN 3ABO/, «9HEPIO»
YAO «3AI§O,£I, ANNIOMUHUEBBIX r. JoHeuk ANOMUHWUIA YYLIKOBbIN, KaTaHKa altoMUHMEBAs, Npoduna antoMUHU-
MPOOUNEN» : eBble
NWHUW anekTponepenay (6onToBble, CBapHble, OLMHKOBAHHbIE - 60-
YAO «JOHELLKUM 3ABO4 T nee 800 HamMeHOBaHM), METANIOKOHCTPYKUMM OalleH COTOBOM
BbICOKOBOJIbTHbIX OMOP» : CBS3M, NOPTanbl OTKPbITbIX pacrnpenennTesnbHbiX YCTPOMUCTB, LOPOXK-
Hble orpakaeHus
000 «3ABOL
r. JoHeuk CTanb, YYryHHOE NnNTbe

HcToYyHMK: COCTaBNEHO aBTOPOM Ha OCHOBE AaHHbIX [12] / Source: compiled by the author based on [12]

BaxxHo OTMETUTD,

yTo

HOXKHbI

ropHo-

MeTannypruyeckum KOMMNEKC SBNSEeTCS OAHOM U3
CaMbIX KPYMHbIX OpraHM3auMim B MNPOMbIWIEHHbIX
pernoHax HOoH6acca. KoMnnekc nomoraet BO3pPOXK-
neHuto [loHb6acca ¢ MOMEHTa ero OCHOBAaHUA M CTa-
BUT nepepn cobon uenun no pacliMpeHUo 1 ysenmye-
HUIO 06bEeMOB NMPOU3BOACTBA, NMPOMbIWAEHHOrO MNo-
TeHumana permoHa n paboumx mecrt.

Mpoaykuus npeanpuUaTuin MeTannyprmyeckom oT-
pacau nNoab3yeTca CMPOCOM Ha BHYTPEHHEM pPbIHKE U
ABNAETCS 3KCNOPTOOpMEHTUpPOBaHHOMW. [eorpadus
3KCnopTta nNpoaykKuum — permoHbl Poccumnckon
®epepaunm u JlyraHckas HapoaHas Pecnybnuka.
06beM 3kcnopTa npoaykumu B 2022 rogy ysennymn-
ca Ha 92% no cpaBHeHuto ¢ 2021 rogoM. Tak xe
BaXXHO OTMETUTb, YTO YPOBEHb 3arpy3kn Npom3BOLA-
CTBEHHbIX MOLLHOCTEN NpeanpuaTMin cocTaBnseTt
BCero nuwb 48%, 4TO roBOpUT O 6ONBbLLOM NOTEHLUMU-
ane pasBUTUS NPOMBILWNEHHOCTU pervMoHa B LLe/OM.
B 2021 roay 6b1no BnoxeHo 6onee 40 mnappa. py6. B
pasBuTME MeTannypruyeckux 3aBogoB J[oH6acca
(MHBecTMpOBaHMeE NPoAONXKaEeTCH).

CnenywwmM KKOYEBbIM 31EMEHTOM CTPOUTENb-
HOro KOMMjeKca BbICTyNaeT MalWHOCTPOEHUe, KO-
TOopoe cneunanmsnpyeTcs Ha NPOU3BOACTBE MALUMH
M MEXaHU3MOB ANl OCHOBHbIX CEKTOPOB MPOMBbILL-
NEeHHOCTM (MeTannyprus, YroabHas MpOMbILUIEH-
HOCTb, 3HepreTMkKa, TPaHCMNOPT, CTPOUTENLCTBO U
cenibCKoe XO038MCTBO), @ TakKXXe Ha Co34aHun npeg-
MeTOB LUMPOKOro notpebneHus.

Ha koHeu 2022 ropa B Pecnybnvke dyHKUMOHU-
poBano 58 npeonpuatnin MaWMHOCTPOUTENBHOM OT-
pacnu, U3 KOTopbiX NpuMepHO 40 — 3TO KpyrHbIE U

cpegHue  nNpous3BOAUTENM  MALIMHOCTPOUTENIbHOM
npoaykumMn. MMeHHO OHM obecneymBatoT 6bonee
90% obbemMa npom3BoACTBA OAHHOWM  OTpacawm.

OcTanbHble nNpeanpuaTUS NpeaocTaBNsSlOT Menkue
YCNYrn no pPeMOHTY, TEXHUYECKOMY OBCAY>KMBaHUIO
MallWH M NpoYero o6opyaOBaHUSA UIIN Ke ABASIOTCSH
CTPYKTYPHbIMW MOAPa3LeNeHUs MU YrobHbIX npea-
npuatuni [13].

OCHOBHble NpeanpusaTUs, OPUEHTUPOBAHHbIE Ha
CTPOUTENIbHOE  MalWHOCTPOEHUe, MNpuUBEAEHbl B
186/1. 2.
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Ta6auya 2 / Table 2

Beayuiune MmawmHoctpoutensHble npeanpuatua AHP / Leading Engineering Enterprises of the DPR

HaumeHoBaHue npepnpuatus /
Enterprise

lFopoga / City

OcHoBHas HOMeHKNaTypa npoaykuuu / Main Product Range

ryn OHP
«CHEXHAHCKXMMMALL»

000 «KOKCOBOPYOJOBAHME»

r. CHeXxxHoe

r. JoHeuk

Tennoo6MeHHoe 060pyAOBaHME, EMKOCTHOEe 060pyaoBaHue, Mac-
coo6MeHHoe o60pyaoBaHue, cenapaLMoHHOe U GUILTPOBaNbHOE
060pyOBaHNE, XONOAMIBbHO-KOMMPECCOPHOe 060pyAOBaHue,
coeauHUTENbHbIE AeTanun Tpy60onpoBoaoB

M3roTOB/IEHWE U PEMOHT 060pYyAoBaHUA AN NPEeAnpUaTUin KOK-
COXMMMWYECKON MPOMbIWNEHHOCTU, W3rOTOBJEHUE [JeTanew, 3a-
MacHbIX 4YacTel, y3/0B K NMOAbEMHO-TPAHCNOPTHOMY 060pyAoBa-
HWIO, U3rOTOBIEHUE METANTOKOHCTPYKLMIA

000 «3ABO[,
KOKCOXMMOBOPYOOBAHUE»

r. JoHeuk

o060pyaoBaHUE KOKCOXMMUYECKOro MPOU3BOACTBA: 6GPOHU, pambl
KOKCOBOW neyu, ABepu KOKCOBOM U MAaLUMHHOM CTOPOHbI, BEpXHUE
HabnoaaTenbHble rNaskm, KONEHO CTOsIKA, TPOMHUK CTOsIKa, 6abka
BUHTa, 6pbl3rano OpoOCUTENbHOE, paMKa 3arpy3o4yHOro JHKa,
KpbILKa 3arpy304yHOro JitoKa, KOpnyc ABEPW, PaMKU YMJIOTHSIO-
LMe, CTOSIK KOKCOBOW MeYn u T.4.

000 «AEBAJIbLIEBCKUIM 3ABOL
3YBYATbIX MY®DT»

r. Je6anbueso

Npou3BOACTBO 3yB6yaTbiX MydT oT M3 1 o M3 15 1 npomexyTou-
HbIX - oT M3 1 go M301 15

000 «TOPJIOBCKMNWM

3y6uaTble mepenayu, Banbl, OCU, MydTbl 3y6uaTble, daaHubl, 3y6-
yaTble Kosieca, peAyKTopbl, KnanaHbl APOCCENbHbIE, KNanaHbl ne-

3HEPTOMEXAHUYECKMM 3ABOd»

SHEPFOMEXAHUYECKMI 3ABOd» r. fopnoeka penyckHble, U3OeNns Mo 4YyepTexkaM 3akasyuka, rmapoamopTmsa-
TOpbl, TMAPOKIANaHbl, rMAPOUUAMHAPbI, KOMMPECCOopbl BO3AyLU-
Hble, 3an4YacTu U AeTaan K KOMNpeccopam BO3AYLUIHbIM
000 «XAPLbI3CKUA NpoOM3BOACTBO MPOTUBOMOXAPHOMW TEXHUKU U 060pyaAOBaHUS,
MALUMHOCTPOUTE/bHbIN r. XapuplI3ck NpOM3BOACTBO MOrPY>KHbIX LWAXTHbIX HAaCOCHbIX arperaTtos Tumna
3ABOO» ASHMLW
pykaBa BbicOKOro gasnenus (PBO) B c6ope c ntobbiMn npucoenm-
000 «O0OHIMOPOMPOMs» r. JoHeuk HUTENIbHbIMK pa3MepamMu KOHLEBbIX 3/1EMEHTOB (bUTUHramu), a
TakXXe MeTpaxxoM, paboumm gasneHmem go 1500 bar
NoAbEMHO-TPaHCNOPTHOro o6opyaoBaHWe, 060pya0BaHUS NIMHUIA
000 «3YEBCKUM r. 3yrpac TONAMBOMOAAYU, HECTaHAAPTHOE O60pYyAOBaHME U CINOXHble Me-

TaNNOKOHCTPYKUMA  ANS  NpeanpusTUii  SHEpPreTuku, ropHO-
MeTannypruyeckom, KOKCOXMMMUYECKON U CTPOUTENbHOM oTpacnei

000 «OEBAJIbLIEBCKUA 3ABOL,

3anacHble YacTu K MeTanypruyeckomy o6opyaoBaHuio (MydTbl
3ybuaTble, OTIMBKM NO YepTexxaM 3akasumka ot 100 kr [o 7 TOHH,

METAJITYPTMYECKOTIO r. lebanbueBoO | Mpoyne feTanu Mo 4YepTexkaM), 3anacHble YacTu K ApO6USIbHOMY
MALWLMHOCTPOEHUSA» 060pynoBaHuo (BpOHM KOHYCOB, MAUTbl Apobswme, AeTanu Ans
KOBLLA 3KCKaBaTopa)
000 «MAKEEBCKWH METaNNOKOHCTPYKUMU 1 obopyaoBaHue AN KOKCOXMMUYECKUX,
MALUMHOCTPOUTEJbHbIN r. MakeeBka MeTannypruyeckmx, yrnenobbiBaoWmnX MNpeanpusaTUin, 3andacTu,
3ABOO» MeXaHU3Mbl Y3/1bl AJ15 CENIbCKOXO3ANCTBEHHbIX MALLNH
CUCTEMBI WU CpeacTBa aBTOMATUYECKOro M AUCTAaHUMOHHOro
Y «ABTOMATIOPMALL MM. B.A. yrpaBAeHUss U KOHTpoas 060opynoBaHMS, CUCTEMbI MPOTMBOABA-
r. JoHeuk -
AHTUMNOBA» PUAHOM 3awWmTbl AN 0CO60 ONnacHbIX NPOM3BOACTB, KOMMAEKChI
cpencTB gucnetyepusaummn nngtos KCO
KOMMAeKTylme Ang KanutaabHO-BOCCTAHOBUTENbHOIO PEMOHTA
000 «CMELITOYMALLPEMOHT» . [loHeLK NMPTOBOro X034MCcTBa (KaHaToBeAyllMe LWKUBbI, WKUBbI OrpaHu-

YnTEeNs CKOPOCTU, 3aMKU ABepen waxTbl nMdTa, WTypBanbl nebe-
[0K, NONYMYdTbl, LUKMBbI HATAXXHOIO YCTPOMCTBA)

HcTo4HMK: COCTaBNIEHO aBTOPOM Ha OCHOBeE AaHHbIX [12] / Source: compiled by the author based on [12]

HecMoTps Ha psa OBBbEKTUBHbLIX OOCTOSATENLCTB,
MawKnHocTpoeHne Pecnybnmkm oTcTaeT OT nepeno-
BbIX W Ja)Ke pa3BMBaOLMXCA rocynapcTts. Ero pons B
obweM obbeMe BbiMyCKaeMon MPOMbILWIEHHON Npo-
OyKumMn npesblwaeT 4%. bnarogaps MawuHocCTpoe-
HUIO NpoucxoamTt yrnybneHue cneumanusaumm U Ko-
onepauMnm B MUPOBOW 3KOHOMWKE, 4YTO OenaeT ero
OOHOM U3 Hambonee TEXHONOMMYECKU MHTEHCUBHbIX
oTpac/iien npoMblWNeHHOCTU. COCTOSIHME MalUUHO-
CTPOUTENBbHOW OTPac/An OTpaKaeT YpOBEHb HayyHO-
TEXHUYECKOrO pa3BUTUSA, onpepenser O060POHHbIN
noTeHuMan CTpaHbl, a TakXe CTeneHb pasBUTUS ApYy-
r’Mx CEKTOpPOB 1 BUOOB NpoussoacTsa [14].

Mo onepatMBHOM MHOPMauuM NpeanpusTUin, B
2022 rogy obbem npou3BOACTBaA COCTaBwUN
199417.9 TbiC. pocC. py6., YTO Bbllle NOKasaTens aHa-
normnyHoro nepmoga 2021 roga Ha 42580.0 TbIC. poc.
py6. (Ha 27.15%), npenctaeneHo Ha puc. 5. O6beM
peanun3oBaHHOM npoaykuum B 2022 rogy COKpaTUNCA
Ha 44.8% K COOTBETCTBYHOLLEMY Nnepuony npenbiay-
Lwero roga.

MalwmnHOCTpOEHNE ABNSETCS 3KCMNOPTOOPUEHTU-
poBaHHOM oTpacnbio. B 2021 rogy ob6beM 3kcnopTta
MalWHOCTPOUTENBHOM MNpOAYyKUMM Npubnmsuncsa K
5 Mmunnmnappam pybnein, npu 3ToM 86% 3TOM NPOAYK-
uMu  6bI10  OTNPaBAEHO HAa BHYTPEHHUNA PbIHOK
Poccun.
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Puc. 5. AMHaMuKa 06beMOB NPoU3BOACTBA NPOAYKLMU MaLLU-

HocTpoeHus 3a 2021-2022 rr., TbiC. poc. py6. / Fig. 5. Dynamics

of Production Volumes of Mechanical Engineering Products
for 2021-2022, thousand rus rub.

McTOYHMK: MOCTPOEHO aBTOPOM Ha OCHOBE JaHHbIX [13] / Source:

compiled by the author based on [13]

Xnmunyeckas NMPpOMbIWNEHHOCTb

XvMnyeckasa oTpac/ib UrpaeT K/KYEBYH pOJSib B
paccMaTpMBaeMOM KOMIIEKCE, MOCKOMbKY BKIOYaeT
B cebsa npepnpusatns, npomsBopslmMe XuMumyeckue
BelWecTBa M MPOAYKTbl AN MPOMbIWIEHHbIX U [0-
MaLIHUX HYXA, @ TaKXKe BbIMyCKalowmue pe3nHoBbIe U
naactMaccoBble usgenus. Ong ctpoutenbHom coepsbl
0COBEHHO BaXKHbl NTaKK, Keu, Kpacku, FPYHTbl U TPYH-
TOBKMW, TEMIOU3ONSAUMOHHBIE M LWNakoobpasywwye
COCTaBbl, NAAaCTMacCoBble U MOAMITUIEHOBbIE MPO-
AykTbl. CocTaBnswLWmMe XMMUYECKOW OTpacaum npea-
CTaBNEHbl Ha pucC. 6.

36

30
H MnacTmaccoBsble n3genus

u bbiTOBasg xumMus

XnMunyeckue BelLecTsa U XmuMmnyeckas

npoaykuus
Pe3nHOTEXHUYECKME U3Lenus

Puc. 6. CTpyKTypa XuMuyeckom otpacnu Pecnyonuku, % /
Fig. 6. Structure of the Chemical Industry of the Republic, %

McTOYHMK: MOCTPOEHO aBTOPOM Ha OCHOBe AaHHbix [10] / Source:
compiled by the author based on [10]

3a uctekwmnii 2022 roa OTYETHOCTb O PUHAHCOBO-
SKOHOMMYECKOM COCTOSIHUM npeacTtaBunun 45 komna-
HUN XUMUyeckom nHayctpmmn. K koHuy 2022 roga 3a-
(dUKCHMpoBaH poCT ob6beMa peann3oBaHHOW XMMuM4ye-
CKOM NpoAaykKuuu Ha 2.3% OTHOCUTENbHO Npeablay-
wero roga. baszosble npeonpuaATUS AN XMMUYECKOM
oTpacau npuBeneHbl B 7361. 3.

Tabnmya 3/ Table 3

basosble npeanpuaTua xummuueckon orpacam IHP / Basic Enterprises of the Chemical Industry of the DPR

HaumeHoBaHue
npeanpusatua / lFopogp, / City OcHOBHas HOMeHKnaTypa npoaykuuu / Main Product Range
Enterprise

HaTPpUI a30THOKUC/IbIA TEXHUYECKUN HECSIEXXUBAIOLLMIACS, HATPUIA a30THOKUCbIN
TEXHUYECKUIA, HATPUT HaTpua C A0OaBKOW NPOTUB CAEXUBAHWUSA, HATPUT HaTpUS
TEXHUYECKUIA, HATPUIM a30TUCTOKUCABIA (PEaKTUB), CMONbl KapbamunaodbopMasnb-

ryrn AHP «CTUPO» r. fopnoska pnervaHole «Kadomug», cMmonbl kKapbamupodopMmanbaervgHole KdOC, cMonbl
MOHOOBMEHHbIE, U3AEeNUs MNEHOMONUCTUPOSbHbIE O HeCcbeMHOW onanybku,
NAUTbl NEHOMONUCTUPOIIbHbIE, MOJUCTUPOS BCMEHUBAKOLWMIACS, NOAUCTUPON O6-

| Uiero HasHa4eHus, NaKOKpacoYHasa NpoayKums

000 «XMUM CTUN r. IloHewK KaMEeHHOYIrOJIbHbIM NeK pa3/InyHbIX MapoK, KaK B XXUOKOM, TaK 1 B TBEPAOM BuAe,

MHBECT» : a Tak)Ke KaMeHHOYroJsibHble Macna

000 «OMETA» r. JoHeuk NaKOKpacoyHas npoayKums, KpoBesibHble MaTepualbl, pacTBOpUTENU

000 «EBPOM/IACT» r. lloHeLK Tpybbl Y OUTUHTU U3 NOAUNPONUAEHa ONA BHYTPEHHUX KaHaIU3aUMOHHbIX CU-
CcTeM, AN 0TBOAA AOXAEBbIX M CTOYHbIX BOA,

000 «OAPbI COKUXKEHHbIEe UM CXKaTble HeopraHM4YyeckuMe MnpoMbllIeHHbIe U MeaUUUHCKue

MPUPOObI» o [SELTTY | rasbl (@30T, aproH, aueTuieH, K1caopoa, NponaH, yriekucaoTa)

000 «AUKOH» r. MakeeBka Karncyna noaMMepHas oas aHKepHOro KpernsaeHns B CTPOUTENbCTBE

000 «M/TACTKOM> o, A CTPOUTESIbHbIE 3JIEMEHTbI U3 MJacTMacc, KOTOPble UCMOJIb3YIOTCS O COOpYXKe-
HUS MOJIOB, CTEH, MEPEropoaoK, Kpbill U T.A.

McToYHMK: COCTaB/IEHO aBTOPOM Ha OCHOBE AaHHbIX [12] / Source: compiled by the author based on [12]

YpoBeHb 3arpysku MNpPOuU3BOACTBEHHbLIX MOLLHO- *

no nNpomsBoACTBY PE3MHOTEXHUYECKUX U3ne-

cTen npennpuaTuin XumMmuyeckom otpacnu B 2022 roay
coctaBun 10.6%.
B paspese nopoTpacnen NpoUEeHT 3arpysku co-
cTaBun:
* MO NpoOM3BOACTBY ObITOBON XUMUK — 98%;
* NO NPOU3BOACTBY MNJACTMACCOBbLIX U3AENUA —
28%;

nmn - 33.8%;
* MO NMPOU3BOACTBY XUMUYECKMX BELLLECTB U XU-
MuUYyecKkom npoaykummn — 3.5%.
OuHaMnka o6bEMOB peanu3aumu Npoun3BOACTBA
XMMUYECKUX BELLECTB M XMMUYECKON NPOAYyKUMKU 33
2021-2022 rr. npuseaeHa Ha puc. 7.
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Puc. 7.MokKasaTenn o6beMa peannM3oBaHHONM peanusaumm
Npou3BOACTBA XMMUYECKUX BELLECTB U XMMUYECKOA NPOAYK-
uMu, B % K COOTBETCTBYHLLEMY Nepuoay npeablayliero roaa /
Fig. 7. Indicators of the Volume of Sales of Production of
Chemical Substances and Chemical Products, in% of the
Corresponding Period of the Previous Year

HcTo4YHMK: MOCTPOEHO aBTOPOM Ha OCHOBe JaHHbix [10] / Source:

compiled by the author based on [10]

OTpacnin mMerT noTeHuMan noaHoro obecneve-
HUA BHYTPEHHUX noTpebHocTei Pecnybnmkm u opu-
eHTauMu Ha BHELLIHUA cnpoc.

ﬂ,DOMSBOﬂCTB’O CTPOUTEIbHbIX MAarepuasioB v He-
PYAHbIX UCKOTMNaemMbiIx

JKOHOMMKa [oHeukoi HapogHom Pecnybnuku
BK/IlOYaAEeT npeanpusiTus, BbiNyCKaloWwme CTpOUTENb-
Hble MaTepuanbl. OHM NPOU3BOAAT TakKne ToBapbl, Kak
CTeHOBble 6n0KKW, acbecToueMeHTHble NAuTbl, Lue-
MEHT, Wwudep, CTEKNO0, a TaKXKe pasnYHble U30N5auM-
OHHble, 06/IMLLOBOYHbIE N OTAEN0YHbIE MaTepuansbl.

Mo gaHHbIM FOCyaapCTBEHHOW CNYXXObl CTAaTUCTU-

KM B npowsnom rogy B Pecnybnuke 6bino 3aperu-
CTpupoBaHO OKosio 200 KOMNaHWM, 3aHUMAIOLLUXCS
Nnpon3BOACTBOM CTPOUTENbHbIX MaTepManoB U A00bI-
Yenm HepyaHbIX UckonaembiX. N3 HUX okono 60 KOM-
naHum Gblan 3aperncTpupoBaHbl B OCHOBHbIX KaTe-
ropusix MPOMBbIWIEHHOCTU CTPOUTENbHbIX U HEpyA-
HbIX MaTepuanoB COMMACHO Kiaccudukaumm BMOOB
3KOHOMUYECKOM aesATenbHoCTU. OAHAKO TONbKO 13 un3
HUX Benn @akTUYeCcKyr aedatenbHocTb. CTpyKTypa
[AHHOM OTpacnn 3KOHOMUKM NOKa3aHa Ha puc. 8.

99%

\1%

m CTpouTenbHble MaTepuanbl

HepyaHble MaTepuanbi

Puc. 8 CTpyKTypa XuMuyeckon otpacnu Pecnyonuku, % /
Fig. 8. Structure of the Construction and Non-metallic
Materials Industry

McToYHMK: NOCTPOEHO aBTOPOM Ha OCHOBE AaHHbIX [10] / Source:
compiled by the author based on [10]

OCHOBHbIE MPOU3BOAUTENMN B OTHOLWEHUU ObObE-
MOB Npoaax M BbiMyCKa roToBowm npoaykummn ykKasa-
Hbl B 736/1. 4.

Tabnmya 4 / Table 4

BasoBble NpeanpuaTUS OTPaCc/v NPOMBbILLIEHHOCTU CTPOUTENIbHBIX U HepYAHbIX MaTtepuanos AOHP / Basic Enterprises in the
Construction and Non-metallic Materials Industry of the DPR

HaumeHoBaHue npeanpuaTtusa /

OcHOBHasi HOMeHKNaTypa npoaykumu / Main Product

Enterprise Fopoa / City Range
K «HEOPA» r. loHeuk webeHb, Necok
000 «'Mnbang reynns» r. JoHeuk webeHb, Necok
UL TN (el TR r. JoHeuk €MEeHT, Mesl, Meprefb, webeHb
LEEMEHT+» : = > 2 Ly AR, By
000 «Tope3ckuit Kapbep» r. JoHeukK webeHb U3 necyaHuka
DUNTUATT N26 «KomMcomosbcKoe M.0. CTaDOGELLIEBCKUI. I
pyooynpasnieHne» 000 «HOIMK o P T webeHb

KomcoMonbckoe
JoHeuk»
000 «HUKA TPEMNO MHBECT» r. JoHeuk KaonnH
000 «TEXMPOMs» M.0. AMBPOCUEBCKMUM, NIT M3nenmsi U3 XpuUsoTUILEMEHTA U BOJIOKHUCTOrO Le-
HoBoaMBpocueBckoe MEHTa
000 «TPAHCIAMHC> . [loHeLK npocdHacTua, rMboYHble KpOBEJNIbHblE W CTEHOBbIE
3/1IEMEHTDI

000 «PEFMOHCTPOM-BOCTOK» . [loHeLK npodHacTua, MeTannoyepenmua, rm6oYHbie KpoBeib-

Hbl€ U CTEHOBbIE 3N1IEMEHTbI (CreunnaHKu).

000 «PETMOHAJIbHAA TOPIOBAA

KOMMAHUS» r. Makeeska

rBo3amn CTpouUTesibHbIE, CBAPOYHbIE 3NEKTPOAbl MapKu

000 «BOCTOK-METU3» r. Xapupi3ckK rBO3aM CTPOUTENbHbIE, CETKa CBapHas

DOUNNAT N2 1 «XCMK3 «CUNYP» F. XapubiacK ceTka CBapHas, CeTka 3aTaXKa, CTanenpoBO/OYHO-
000 «POCTIKCIOCHAB 8» KaHaTHasa NpoAyKums, NpoBOJIOKa A8 apMUPOBaHUS
EHAKMEBCKOE YMNn AOOHELKKOro I EHaK1eso rgosgm wudepHole, rBo3guM CTPOUTENbHbIE, KOHEK

YMO «3JIEKTPOATTMAPAT» YTOC

OLMHKOBAHHbIM

HcToYHMK: COCTaBIEHO aBTOPOM Ha OCHOBE AaHHbIX [12] / Source: compiled by the author based on [12]
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B paccMaTtpuBaeMblli NPOMEXYTOK BPEMEHM, BBU-

Ay HEernonHOUEeHHOCTU ropuauyeckon 6a3sbl B 06nactu

JIMUEH3MPOBaHNS A00bl4M UCKOMAEMbIX, HEKOTOPbIE

KOMMNaHUM He Benn NPOU3BOACTBEHHYH aKTUBHOCTb,

B pe3y/bTaTe 4Yero CyMMapHbii 06beM NpoayKumw,

BbINYLWEHHON npeanpuaTtusMm OTpacan, COCTaBwun
Bcero 1 469.98 MAH. pOCCUNCKNX pybnen, BKIoYas:

e CTpOUTENbHbIE MaTepuansbl -

1 454.63 mnH. poc. py6. (okono 99 % ot obuue-

49%

35%

2%
1%

7% 6%

ro o6oema);
*« HeobpaboTaHHble MaTepwuanbl -
15.35 MAH. poc. py6. (octaBwuica 1 %).

Oonsa sTon npoaykumu B obwem obbeMe NpoaaH-
HOro TOBApPHOro acCoOpTUMEHTa COrMacHO AaHHbLIM
MuHUCTEpCTBa NPOMBbBIWAEHHOCTU M Toprosan OHP
npencrasneHa Ha puc. 9.

B LeMeHTHaa npoayKuuns

m OToeno4yHble MaTtepuanbl

m MpoayKums Ang [OPOXHOrO NOKPbITUS

BeTOHHbIe pacTBOpbI U U3AEeNUa U3
HUX

CTpOVITefI bHbl€ MaTepuanbl U3
LpEeBeCUHbI

Cbinyyme

Puc. 9.YpenbHblli BeC NpoAayKLUKU B 06L1eM 06beMe peanunsauum ToOBapHOM npoayKumum / Fig. 9. Share of Products in the Total
Volume of Sales of Commercial Products

HcTo4HMK: NTOCTPOEHO aBTOPOM Ha OCHOBe AaHHbIX [10] / Source: compiled by the author based on [10]

Mo AaHHbIM MUHUCTEpPCTBA MPOMbIWNEHHOCTU U
Toprosnu Pecnybnuku cpegHue nokasaTenu 3arpys-
KM npeanpuaTuin, npenocTaBnaowmx otvyer o ¢du-
HaHCOBO-XO3SMCTBEHHOM AEATENIbHOCTU, COCTaBASIKOT
21.4%. OCHOBHag nNpoaykums, Nnponssoanmas npea-
NpUATUSAMU OTPACAU MPOMbILIEHHOCTU CTpOUTENb-
HbIX U HepyaHbiX MaTepuasnoB 3a 2020 rog npuse-
OeHa B 7a6/1. 5.

Tabamya 5/ Table 5

0O6beMbl NPOU3BOACTBA NPOAYKLUU, MIH. poC. py6. /
Production Volumes, million rus rub.

HaumeHoBaHue npoaykumu / | Ep. usm. / NMpoussepeHo /

Name of Product Unit Produced
BbETOHHbBIE PACTBOPbI U U3[ESNS U3 HUX.
roToBble 6E€TOHHbIE PacTBOPbI M3 3152.13
usnenusa us 6etoHa U xene- VR 1 555.59
306eToHa
6ETOHUT M3 316
LWNaKoba0KKU T 8 370
L{eMeHTHas npoayKums:
LeMeHT T 113 400
KIVHKEp T 34.96
Men T 17 156
Meprenb T 118 065
OT4€6/104HbIE MATEPHASIbI:
wundep T 1456 794
nnockne acbecTtoueMeHTHble T 25 105
JINCTbI
TPpyObl acb6ecToueMeHTHbIe T 36 908
Coinyqmne:
necok CTpOUTeNbHbIW, U3 OT- M3 1210
CeBOB ApobneHus
M3BECTHSK T 4 604.6

McTOYHMK: COCTaB/IEHO aBTOPOM Ha OCHOBe AaHHbIX [10] / Source:
compiled by the author based on [10]

O6beM 3KCNOPTHLIX Onepaunuin NPOMbILLNEHHOCTH
CTPOUTENbHbIX MaTepuasoB B OTYETHOM nMepuoae
coctasun 460600.6 Tbic. aonn. CLLIA. Ha M1poBO# pbl-
HOK MNOCTaBNAKTCA MNPOAYKTbl OT OTEeYeCTBEHHbIX
npomnsBoguTeNen CTPOUTENbHbIX MaTepuanos, BKIO-
Yas ApeBeCUHY, LLeMeHT 1 OTAEN0YHble MaTepUarnsl.

MocnegHUM 3n1eMeHTOM BbICTYNaeT CTpouTenb-
CTBO, KOTOpPOE NpencTaB/eHO NpeanpuaTuamMm u op-
raHMU3aumsiMmn, 3aHUMaLWUMUCS NPOEKTUPOBAHUEM,
NI1aHUPOBAHMEM U CTPOUTENBCTBOM Pa3/INYHbIX 303-
HUN U COOPYXEHUN.

Ha tepputopuu Pecnybnmku 3apermctpmpoBaHoO
nopsaaka 491 manbiX U CpegHUX CTPYKTyp MO BuAay
3KOHOMMYECKOMN OeaATeNbHOCTU «CTpOUTENLCTBO», U3
HUX 6a3oBble:

* nMpoekTHble opraHm3aumm: YAO Hay4dHo-
UccnenoBaTenbCkUii NPOEKTHbI TeppuUTopu-
anbHbIM  UMHCTUTYT  [JOHGaccrpaxgaHnpoekT
M. TpaBkuHa, AN JoHeukuni NpoMCTPpONHUK-
NpoekT 1 Ap.;

+ 6Ga3oBble NpeanpusaTus, cneunanmsmpyrolme-
cq9 Ha cTpouTenbctee: 000 «TIB CTPOW»,
AO «MHOPACTPYKTYPHbIE MPOEKTbDI»,
AO «OKB «ACTPOH», MY «KPY N2 2»,
PecnybnukaHckas Aaupekums KanuTanbHOro
ctpoutenbctea OHP, OO0 «KOKCOXMMMOHTaX»
n ap.

lMokasaTenu KanuTanbHbIX WUHBECTULMIM MO KaTe-
ropuaM aKTMBOB BbIMOJSIHEHHbIX CTPOUTENbHbIX PaboT
B nepuop 2021-2022 rr. npeactaBneHsbl Ha puc. 10.
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Puc. 10. 06beMbl KanuTasbHbIX MHBECTULLMI MO BMAAM aKTMBOB 3a 2021-2022 rr., TbiC. poc. py6. / Fig. 10. Volumes of Capital
Investments by Type of Assets for 2021-2022, thousand rus rub.

HcTo4HMK: NTOCTPOEHO aBTOPOM Ha OCHOBE AaHHbIX [15] / Source: compiled by the author based on [15]

Ha ocHoBe WHPOPMaLMOHHO-aHAIUTUYECKOTO
6a3nca nokasaTenenm CTPOUTENbHOrO KOMMIEKca
OHP 6binv onpeneneHbl CTpaTernyeckue Hanpasne-
HUS Pa3BUTUS, LEJIbIO KOTOPbIX SIBNISETCS ero Ansep-
cndukauma [16]. Ona >3Toro wucnonb3osaH SWOT-
aHanus, KoTopbin npencrasnseTr cobom MeTon 3KC-
NepTHOM OLLEHKU CUbHbIX U CNabbiX CTOPOH, a Tak-
>Ke BO3MOXHOCTEN 1 yrpo3 aas CTPOUTENIbHOTO KOM-
nnekca.

SWOT-aHanu3 cTpouTenbHoro komnnekca AOHP
Obl1 NPOBEAEH MO Ceaywen cxeme:

1) onpepeneHa rpynna 3KcneptoB (pabouyas
rpynna, B COCTaB KOTOpPOW BOLWAM MpeactaButenu
npodunbHbiIX MuHuUcTepcts HoHeukon HapoaHom
Pecnybnukn, agMMHUCTPaUUM FOPOLOB U PaMOHOB
Pecnybnukn, 6GanaHcogep>atenm OOGBLEKTOB [rocCy-
[apCTBEHHOM COBGCTBEHHOCTWU, nNpeacTaBuTenu 6ms-
Heca, HayKu, 3auHTEpPECOBaHHbIE rpaxaaHe);

2) B npouecce uccneaoBaHusa YneHaMmm paboueri
rpynnbl 6611 OCYLLECTB/IEH aHANU3 CTPOUTENBHOIO

Komnnekca Pecny6amku 3a 2 roga W BbiIBNEHbl
CuibHble U cnabble CTOPOHbI PasBUTUS MO Cleayko-
WMM  noTeHumanbHbIM  ¢dakTopaM: MNpUPOAHO-
pecypCHbIf NoTeHUMan, SKOHOMUYECKUIA NoTeHuman,
couuranbHOe pa3BUTUE U IKONOTMYeCcKoe COCTOSIHUE;

3) onpeneneHbl NOTEHUMAsbHbIE BO3MOXHOCTU U
yrpo3bl cTpouTenbHOro komnnekca OHP Ha ocHoBe
MCCNenoBaHUS BHELWWHE cpeabl pasBuUTUS;

4) B pe3ynbTaTe aHanu3a BbIMOMHEHA OLueHKa
Hanbonee 3HAYMMbIX MUKPOIKOHOMUYECKUX (CUIb-
Hble M cnabble CTOPOHbI) U MAKPO3IKOHOMUYECKUX
(daKkTopoB pasBUTUS CTPOUTENIBHOrNO KOMMJeKca
(BO3MOXHOCTU U Yrpo3bl), KOTOPbIe GblN BKAOYEHDI
B MaTpuLy;

5) cdopmupoBaHa ™MaTpuua SWOT-aHanusa c
y4yeToM Haumbosiee BeCOMbIX CUJIbHbIX, CNabbiX CTO-
POH KaXAoOW M3 COCTaBNSAOWUX PasBUTUS CTPOU-
TENbHOIMO KOMMJEeKCa, a TakKXe BO3MOXHOCTen u
yrpos (7abu. 6).

Tabnnya 6 / Table 6

Matpuua SWOT-aHanusa ctpoutenbHOro komnnekca / Matrix of SWOT Analysis of the Construction Complex

CunbHble CTOPOHbI (Strengths)

- UMMOpPTO3aMeLLEHME;
- AeLIeBble S3HePropecypchbl;

- 3Ha4YUTEeJIbHbl€ 3anacCbl OTAEJIbHbIX BMOOB Cblpbs (KaMeHHbIVI

yronb, Mepresb, 4ONOMUTbLI U Mp.);
- Hannume cBO6OAHbIX TEPPUTOPUIA NOA CTPOUTENLCTBO;

Cnabble cTtopoHbl (Weaknesses)
- HeraTuBHas gemorpaguyeckas cutyaumss B Pecny6-
nuke;
- HU3Kas nnaTexecnocobHOCTb NnoTpebuTtenen;
- BbiICOKas ce6ecToMMOCTb NPOAYKLMY;
- NoBpeXxaeHHas B pe3ynbrate 060€eBblIX AeWCTBUNA U

- OMbIT Pa60Tbl NPOMbILNEHHbIX U CTPOUTESIbHbIX NPEANPUATUI;
- co3gaHue pabounx MecT C MPUBAEYEHMEM OMbITHLIX Creuua-

BeTXasi KOMMYHasibHaa UHPPACTPYKTYpa;
- HexBaTKa OBGOPOTHbIX CPeACTB Yy CYyOBLEKTOB XO35M-

JINCTOB; CTBOBaHMS;
- MPUMEHEHUE 3SKOJIOTUYECKU UUCTbIX, CEPTUDULMPOBAHHBIX - HU3KAaA 40/ UHHOBALMOHHbIX NPEeAnpUATUi B 06LLEe
W pa3peLleHHbIX K MPUMEHEHUIO B XXWIULLHOM W FPaXXAAHCKOM  CTPYKType

CTPOUTENbCTBE MaTEPUANIOB
Bo3smoxxHocTH (Opportunities)
- 3KCMOPTOOPUEHTUPOBAHHOCTD;

Yrpossbl (Threats)
- NpOAO/IXKEHUE BeaeHNa 60€eBbIX AeNCTBUN;
- roCy4apCTBEHHbIN 3aKas; - BO3MOXHOE CHUXXeHME MHBECTULNIA B CTPOUTESbHbIN
- roCyfapCcTBEHHAs NOALEPXKKA OTEYECTBEHHOIO NPOM3BOAUTE-  KOMIMEKC;
ns; - AeMorpaduyeckme n coumanbHble U3SMEHEHUS;
- paspaboTka n peannsaumna pecnybMKaHCKMX OTPACIEBbIX - BbICOKWUIA YPOBEHb KOHKYPEHLMN;
unu apyrux (Lenesbix) Mporpamm; - ISMEHEHUS B 3aKOHOAATEJIbCTBE M HOPMATUBHbIX aK-
- peweBas paboyas cmna; Tax;
- COTPYAHMYECTBO C APYrMMM OTpacnsiMun - HexBaTKa KBaMdULMPOBaHHbIX KaapOoB

HcToYHMK: COCTaBIEHO aBTOPOM Ha OCHOBE AaHHbIX [17] / Source: compiled by the author based on [17]
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TakmM 06pa3oM, NpoaHanM3nMpoBaB OCHOBHbIE
K/t0YeBble NMO3ULMKU aKTyaNbHOro COCTOSIHUS CTPOU-
TenbHOro komnnekca OoHeukon HapogHom Pecny6-
NVKK, onpegeneHa Heo6xoAMMOCTb B MpoBeAeHUU
cnenyowmx MeponpusTUii:

+ pa3paboTka 3PHeKTUBHbIX MeponpuaTUin no
WUCMNOJIb30BaHUIO  UMEIOWEerocs npupoaHoO-
pecypcHoOro noteHumana Pecnybnmku;

+ paspaboTKka LeneBblX NporpamMm rno obHose-
HUIO NMPOU3BOACTBEHHbLIX POHOOB YHAaCTHUKOB
CTPOUTENBbHOIO KOMIIEKCA;

* TMNpUMEHEeHUe COBPEMEHHbIX MeXaHU3MOoB
yrnpasieHns NpoLeccoM MPOMbILUIEHHOCTU U
CTPOUTENBCTBA, pa3paboTka NOHATHbLIX U NpU-
BJIEKATE/IbHbIX «MPAaBWUJT UTPbI».

3akno4veHume

M3yuyeHne MHPOpMaLMOHHO-aHaNUTM4YeCcKoro 6a-
3uca rnokasaTener CTPOUTENbHOro KOMMekca
NoHeukor HapogHom Pecnybnmvkm nrpaeT Ka4eByr
ponb B @dOpMUPOBAHUN 3HDEKTUBHON CUCTEMbI
yrnpaBneHusa. llonyyeHHble B Xxo4e wuccienoBaHUs
pe3ynbTaTbl obecneyMBarOT MOHUMAHWE TeKyLero
COCTOSIHUSA U TeHOEHUMUI Pas3sBUTUA COCTaBNAOLWMX
oTpacnen CTPOUTENbHOrNO KOMMIEKCa, BblSIBEHME
cywecTsyowmMx npobnem m onpegeneHme BO3MOX-
HbIX CTpaTerMin Ana ux peweHus. CTpoOUTENbHbIN
KoMmnnekc Pecnybnmnkmn obnagaeTt 3HauYuUTeNIbHbIM, HO
He NOJIHOCTbK PACKPbITbIM MOTEHLMANOM, MOCKOJbKY
MUCMONb30BaHME BO3MOXHOCTEN KOMMIEKCa OCTaeTcs
Ha HEeBbICOKOM YpOBHE M3-3a psga NpUYMH, B TOM
yncne ycrapeBllen MaTepuanbHO-TeXHUYeckom 6a-
3bl, HEAO0CTATKa ONbITHbIX CNEeUUanncToB 1 aop.

Pa3zBuTMe CTpOUTENbHOro KOMMIEKCa [AOMKHO
UMEeTb OO0NrOCPOYHYH CTpaTernMvyeckyr HanpaBieH-
HOCTb, MOCKOJ/IbKY ee KOMMOHeHTbl 061a[alT NOTEH-
umanom gna obecneyeHms BHYTPEHHero crnpoca pe-
rMOHa U ANS 3KCNopTa TOBAapOB W YC/Yr Ha MexAay-
HapoOAHbIN PbIHOK.

HecMmoTps Ha psia TpyAHOCTeN, oTpacnib HabupaeT
o60pOoTbl M aKTMBHO pasBuBaeTca. Bmecte ¢ nono-
XXUTENbHON AWHAaMWUKOM MNPOU3BOACTBA OCHOBHbIX
BMAOB NpPoAyKUMM pacTeT n o6beM peannsoBaHHOM
NpoAyKuun, 4To roBopuT 06 YycrnewHoOM pasBUTUU
3KOHOMMUKM B LLENOM.
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OPUTMHAJIbHAA CTATbA

OCOBEHHOCTU ®OPMUPOBAHUA MEXAHU3SMA CTPATEMMYECKOIo VYIPABJIEHUSA
3KOHOMMYECKOW BE3OMNACHOCTbIO FOCYAAPCTBA B YCJIOBUAX LMDPOBU3ALINU

0.A. F'ony6u0Ba, JlyraHCKWi rocyaapCTBEHHbIN YHMBEPCUTET M. Bnagumupa Oans, JlyraHck, Poccus
A.B. AKynuu, JlyraHckuin rocyaapCcTBeHHbI yHUBepcuTeT M. Bnagumupa Oans, Nlyranck, Poccus

AHHOTauus. B naHHOM cTaTbe 0606LWeHbl 0CO6eHHOCTU HOPMUPOBAHNA MEXAHU3MA CTpaTErMYeCcKoro
yrnpaBieHnsi 3KOHOMMUYECKO 6e30MacHOCTbO rocyaapcTBa B yCN0BUAX UnMdpoBu3aumn. TeHaeHumm
3KOHOMMYECKOrO pa3BUTUS FOCYAapCTB BCe B HonblUein cTeNneHn 3aBUCAT OT MHOOPMALMOHHO-KOM-
MYHUKALWOHHbIX TEXHONOTMNIA, YTO O3HAYaEeT HEOBXO0AMMOCTb Npeobpa3oBaHNA HALMOHANbHbIX 3KO-
HOMUK. TpaHCPOpPMaLMOHHbIE U MOAEPHU3ALNOHHbIE N3MEHEHUS MPUBOAST K NOBbILEHUIO aKTyalb-
HOCTM Hay4YHbIX UCCNEef0BaHUM N0 ob6ecnevyeHnto SKOHOMMYECKO 6e30nacHOCTU rocyaapcTea u gop-
MWPOBaHUIO COOTBETCTBYHOLMX MeXaHM3MOB. nobanunsaumnsa n umMdpoBmsaums CyLLEeCTBEHHO MEHSIOT
B3rngabl Ha nNpobaeMy 3KOHOMMYECKOW 6e30MacHOCTM rocynapcrBa, YTo obycnaBnvBaeT akTyasib-
HOCTb M HEO6XOAMMOCTb PAaCCMOTPEHMS MEXAHM3MOB ee obecneyeHus ansg yCTom4mMBoro 3KOHOMMU-
4YeCcKOoro pocTta. 3TO CBSI3aHO C 3K30reHHbIMM dakTopaMu, puckamm 6e30MacHOCTU, KOTOpble HeceT
umMdbpoBMU3aLUs, MO3TOMY AAHHbIN BONPOC ABASETCS aKTyasibHbIM U TpebyeT AanbHeENLero n3y4yeHms.
Llenb nccnepoBaHms 3akao4aeTcss B 060CHOBaHMU NOAXOA0B K GOPMUPOBAHUIO MeEXaHM3Ma cTpaTte-
rMYecKoro ynpaBaeHnss SKOHOMUYECKOM 6e30MacHOCTb rocyaapcTBa B YCN0BUAX undposmusaumm. B
npouecce nccnegoBaHMa pacCMOTPEHbl OCHOBHbIE MOHATUS U NOAXO0Abl K OnpeaeneHuto 3KoOHOMUYe-
CKOW 6e30MacHOCTU rocyaapcTBa Kak cucTeMbl. PackpbiTbl cOCTaBnsiloWwMe MexaHU3Ma cTpaternye-
CKOro ynpaBJieHUs 3KOHOMMYecKol 6e30nNacHOCTbIO rocyaapcTBa. MiccnegoBaHa COBpeMeEHHas CUTY-
auusa M nokasaTtenm 3KOHoMuyeckon 6esonacHoctu PO u paspaboTtaH MexaHU3M CTpaTermyeckoro
yrpaBieHns e B yCcrnoBuax umdposmusaunm. Metogonornyeckom 6ason nccnenoBaHns NOCAYXUam
Teopusi SKOHOMUYECKOM 6e30NacHOCTH, CTpaTerMyeckoro MeHeg)KMeHTa. B npouecce nccnenosaHus
MCNONb30BaNNCh O6LLEHAYYHbIE U CeuMasbHble MeTOAbl, 8 UMEHHO: aHaIMTUYECKUN, aHaNM3a U CUH-
Te3a, abCTpakTHO-NOrM4yeckun, abcTtparmpoBaHus, rpapuveckun.

KnioueBble cnoBa: 6e30NacHOCTb, MHAMKATOP, MeXaHU3M, umdpoBmsaums, LMPpPoBbie TEXHONOIUMU,
3KOHOMMYeckas 6e30nacHOCTb
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ORIGINAL PAPER

MECHANISM FORMATION FEATURES FOR STRATEGIC MANAGEMENT OF THE STATE
ECONOMIC SECURITY IN THE CONTEXT OF DIGITALIZATION

0O.A. Golubtsova, Lugansk Vladimir Dahl State University, Lugansk, Russia
A.V. Akulich, Lugansk Vladimir Dahl State University, Lugansk, Russia

Abstract. This article summarizes the formation features of a mechanism for the strategic manage-
ment of the economic security of the state in the conditions of digitalization. Trends in the state
economic development of the states are increasingly dependent on information and communica-
tion technologies, which means there is the need to transform national economies. Transforma-
tional and modernizational changes lead to an increase in the relevance of scientific research to
increase the economic security of the state and the formation of appropriate mechanisms. Global-
ization and digitalization are significantly change the view on the problem of the state economic
security, which determines the relevance and need to consider the mechanisms of ensuring it for
sustainable economic growth. This is due to exogenous factors and security risks caused by digi-
talization; therefore, this issue is relevant and requires further study. The purpose of the study was
to substantiate approaches to the formation of a mechanism for strategic management of the state
economic security in the context of digitalization. During the research, the basic concepts and
approaches to determination of the state economic security as a system have been considered.
The components of the mechanism for strategic management of the economic security of the state
have been revealed. The current situation and indicators of economic security of the Russian Fed-
eration have been studied. A mechanism for strategic management of the state economic security
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of in the context of digitalization has been developed. The methodological basis of the study was
the theory of economic security and strategic management. During the research process, general
scientific and special methods were used, namely: analytical; analysis and synthesis; abstract-log-

ical; abstraction, graphic.

Keywords: security, indicator, mechanism, digitalization, digital technologies, economic security
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BeBepneHune

Undposusaumnga pyHaaMeHTanbHO U3MEHMNA MU-
pOBYIO 9KOHOMUKY, U B AaNbHeENLWeM 3Ta TpaHchop-
Mauusg 6yaeTt nponcxoanTb ele 6bicTpee. Pazsutme
TEOpUM 3SKOHOMMUYECKOM ©6e30MacHOCTU rocypap-
CTBa KaK CaMOCTOSTENIbHOW Hay4YHOW OUCLUUMIVHDI
[OCTAaTOYHO TECHO 3aBUCUT OT CNeunPUKM KOHKpeT-
HOW UCTOPUYECKOM 3MOXKM, B KOTOPOM paboTatoT UcC-
cnepoBaTenu 3TOro HanpasieHus. CBSA3aHO 3TO C
TeM, YTO Teopus ISKOHOMMYEeCKolr 6e3onacHoCTU
rocyaapcrtea B Gonblier CTeneHUn OpPUEHTMPOBAHA
Ha nccnegoBaHMe HayyYHbIX Npo6aeMm, akTyalbHbIX B
onpepeneHHblX MNONUTUKO-IKOHOMUYECKUX YCNO-
BUSIX, KOTOPblE B UCTOPUYECKOM NEPCNEKTUBE OYEHD
ObICTPO M3MeHsawTCa. bnaropaps 3Ttomy passutue
TEOPUM IKOHOMMYECKOW 6Ge3onacHOCTM rocypap-
CTBa NPOUCXOAUT KpamHe OUHAMUYHO: CYLLECTBEHHO
nepecmMaTpmBaloTCcs Hanbonee pacrnpoCTpaHeHHble
KOHUEenuMu mn tTeopumn, GOpMmMPYOTCS HOBbIE Hayu-
Hble LWKOJbl, U3BMEHAKTCS MeToA0N0rMyeckmne nog-
X0Abl U MPUOPUTETHbIE HanpaBiEHUS UCCNenoBa-
HUA U T.0.

BbicOKas CKOpOCTb, C KOTOPOM 3BONOLMOHUPYET
TeoOpus 3KOHOMUYECKOM 6e30nacHOCTU rocypap-
CTBa, OaeT OCHOBAHWUSA HEKOTOPbIM Y4YEHbIM OTpU-
LaTb CTaTyC 3TOro HanpaBneHUsa UCCNefoBaHUA Kak
npuHagnexawero K HayyHon cdepe. C Hawen TOUKHK
3peHnsa Takor noaxon Heo60CHOBAH, NOCKObKY AM-
HaMUYHOCTb Pa3BUTUS TEOPUM IKOHOMMYECKON Be3-
OMacHOCTU rocyaapcTBa OOBACHSAETCA CKOPOCTbHO
U3MEHEHUS OCHOBHbIX TEHOEHLUMIA B MUPOBOM 3KO-
HOMWKE U pa3BUTUM MHHOBALUN BO BCeX cdepax.
Teopuss 3KOHOMMYeECKOMW 6Ge3onacHOCTM rocypap-
CTBa O0CTAaTOYHO OMepaTUBHO pearnpyeT Ha U3Me-
HEHUS 06CTOATENBCTB U KOHTEKCTA, B KOTOPbIX HAaX0-
OUTCS OBBEKT €ro uccanenoBaHus.

Teopus skOHOMMYecKol 6e3onacHoCTM rocypap-
CTBa M MexaHU3MOB ee (GpOpMUPOBAHMUS ABASETCA
OMHAMUYHOMN Ccheport HayyHbIX WCCneaoBaHUN,
HanpaB/ieHMs U XapaKTep pa3BUTUA KOTOPOW
NPOYHO 3aBUCAT OT KOHTEKCTa, GOPMMUPYEMOrO KOH-
KPETHbIM UCTOPUYECKUM NEPUOAOM, B KOTOPOM NpO-
XOANT Hay4YHble nccneposaHus [1].

MepBble @parMeHTapHble WUCCNefOoBaHMS B
chepe s3KOHOMMYECKON 6e30NacHOCTM rocyaapcTea
6epyT Hayano ele B Nepro BO3HUKHOBEHUS U pa3-
BUTUS MHCTUTYTA roCcyfapCcTBa Kak COLMANbHO-MONN-
TM4YeCcKkonm GOpMbl OpraHmsaumm obwecTsa. Y4nUTbl-
Basl BaXXHOCTb BEKTOpPA 3KOHOMMYECKOro pa3BuUTUSA
rocyaapctea, BONPOCbl 3KOHOMUYECKOM 6e30nacHo-
CTU BCErga 3aHuMManum BaXKHoe MecCTo, HO He Bceraa
MaccuB uHdOpMauum B 3TON cdepe npuobpeTan
GOpMYy Hay4YHOro 3HaHUA.

Mpobnematuke obecnevyeHMs 3SKOHOMMUYECKOM

Beneficium. 2024. Vol. 2(51). Pp. 45-52. (In Russ.).

6e30nacHOCTM MoCBAWEHO 60nbllOe KOMMYECTBO
Hay4yHbiX nybnumkauun. Kak nokasbiBaeT aHanus
Hay4YHOM 3SKOHOMUYECKOW nuTepaTypbl, y4dyeHbiMU
yAenseTcs 3HauuTenbHOe BHMMaHue pa3Hoobpas-
HbIM aCcNeKTaM 3KOHOMUYEeCKO 6e30MacHOCTM rocy-
[apCTBa, B YaCTHOCTU B YCNOBUAX UUPpPOBU3aLMUMK
3KOHOMUM N obuecTBa [2]. Cpean nocneaHmnx ncecne-
[0OBaHMIM B 3KOHOMMYecKon cdhepe Habnwpaetcs
TEHOEHUMS Moucka HOBbIX HOPM U MEXaHM3IMOB
CcTpaTern4yeckoro ynpaBneHus A. Kwilinski
(A. KBunuHcknin), L. Hnatyshyn (J1. THaTbiWwuH),
O. Prokopyshyn (O. TMpokonuwuH), N. Trushkina
(H. TpywkunHa). K HOBbIM dOpMaM 3KOHOMUYECKOM
[eaTeNnbHOCTN UCccnenoBaTenu oTHOCAT [3]: ceTeBylo,
MHPOPMALUNOHHYIO U LMPPOBYH IKOHOMUKY, TEXHO-
normto 6NoKYerH, UCKYCCTBEHHbIN MHTENNEKT, 3n1eK-
TPOHHbIN BU3HEC, SINEKTPOHHYK KOMMepumnio n 1.4. C
y4eToOM BbllIEeCKa3aHHOro Heo6xoanma npopaboTka
HOBbIX MOAXOA0OB K (OPMUPOBAHUIO MexXaHU3Ma
CTpaTermnyeckoro ynpaBneHms 3KoOHOMUYeckom 6es-
OMacHOCTbIO rocyaapcTBa.

Llenb nccneposaHus — o60cHoBaHWE NOAXOA0B K
¢GopMMpOBaHUID  MexaHuM3Ma  CTpaTerM4yeckoro
ynpaBneHnss IKOHOMUYECKOM 6e30MaCHOCTbIO FroCy-
papcTsa.

Ona poctuxkeHus uenu B paboTe NOCTaBNEHbI
cneaylouwve 3agaudu:

*  0606WMTb NOHATUE U PACKPbITb OCOBEHHOCTHU

3KOHOMMYEeCKo 6e30MacHOCTM rocypapcTea
KaK CUCTEMBI;

* pacKpbITb COCTaBAsKOLLME MEXAaHM3MaA CTpaTe-
rMyeckoro yrnpasfeHuUsl 3KOHOMUYecKon b6e-
30MacHOCTbIO rOCYAapCTBa;

*  McCcnepoBaTb COBPEMEHHYIO CUTYaALMIO U NOKa-
3aTen SKOHOMMUYeckom 6esonacHoCcTn PO;

+ paspaboTatb MEexaHU3M  CTpaTerMyeckoro
ynpasieHUs 3KOHOMUYECKON 6e30MacHOCTbIO
rocynapcrsa.

TeopeTnyecKkyo 1 MeToanvecky OCHOBY uccne-
[OBaHMUSA COCTaBWIM HAy4YHble TpyAbl OTEeYeCTBEH-
HbIX U 3apy6eXKHbIX YYEHbIX MO COBPEMEHHbLIM MNpPO-
6nemMaM cTpaTterM4yeckoro ynpasJsieHUsl 3KOHOMUYe-
CcKkom 6e30nacHOCTbIO rocyaapcTea. B xone uccneno-
BaHMA 6blIM MCMONb30BaHbl Matepuanbl cneymanb-
HOMN, OOLWEIKOHOMMYECKON HAYyYHOM NnuTepaTtypbl U
nepuoanyeckux U3gaHui, HayyHble NCTOYHUKN, UH-
dopMaumsa nepmoagmyeckmux NevyaTHblX, CAPaBOYHbIX
M MHPOPMALMOHHbBIX N3OAHUNA.

Ona AOCTMXEHUS NOCTAaBNEHHOM Lenn n pelle-
HUSA 3ajay MCNOJb30BaHbl cneaylowuve obeHayuy-
Hble U CneumanbHble MeToAbl: aHanu3a U CUHTE3a,
VHOYKUMU U fefyKuum, CACTEMHOIo noaxona, cpaB-
HUTENbHOro aHanmnsa, abcTparnpoBaHus.
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PesynbTatbl U UX 06CY)XKAEHUE

ObecneyeHue [OMKHOIO YPOBHSI 3KOHOMUYE-
cKon 6e30nacHOCTM BNSeTCsS He06X0aAUMbIM yC/O-
BMEM YCTOMUYMBOro pa3BUTUSA rocypapctea. B Teue-
HME Pa3HbIX NCTOPUYECKUX IMOX MOXHO HabnwaaTb
HEeCKO/NbKO BOMIH 0CO60 3aMeTHOro nogbemMa Hayu-
HOro M MPaKTUYECKOro MHTEpeca K pa3HbIM acnek-
TaM paHHol TeMaTuku. bnaropmaps sToMy Teopus
3KOHOMMYECKOM 6e30nacHOCTM rocygapcrea nonay-
YyaeT MaCCUBHbIN UMMNYNbC AN COBCTBEHHOrO pa3Bu-
TMa. AHaNM3upys nepmoabl TaKoro BCMJlecka Hayu-
HOro MHTepeca K Teopum 3KOHOMMYecKor 6esonac-
HOCTM rocyaapcTBa, MOXEM BblAEUTb HECKOJIbKO
¢daKTopoB, ero o6yc/oBINBAOLWMX, @ UMEHHO:

1) pocT ob6Ler 3KOHOMNYECKON HECTaBUIbHOCTH,
B T. Y. B KOHKPETHOM rocygapcTse 1 rnobasbHOM 3KO-
HOMUKe [4];

2) paclwmnpeHue posan UHCTUTYTOB Ny6IMYHOM BNa-
CTVM B OpPraHM3auMm 3KOHOMUYECKUX OTHOLUEHUN B
rocypapcrtse [5];

3) ycuneHue rocynapctBa Kak KaK4eBoro aktopa
B CMCTEME MEXAYHAPOAHbIX SKOHOMUYECKUX OTHO-
LWEHUN.

MHbIMW CnoBaMK, MOXHO KOHCTAaTUPOBaTb, 4TO
aKTyanm3auus mHTepeca K TeMaTukKe 3KOHOMuue-
CKOM 6e30nacHOCTM rocypapcresa HabnwpaeTcs B
nepuon HapacTaHuUs HeCcTabuNbHOCTM M Yrpo3 Ha
pa3HbIX YPOBHSAX, @ TaK)Xe poCTa Bepbl rpaXkaaH B TO,
YTO rocyaapcTBO CNOCOBHO CTabuUnNU3npoBaTb CUTY-
auumio.

B HOBeMWMX Teopuax sKoOHoMMYeckon 6esonac-
HOCTM MPOSABNSIETCS MHTEpPEC K roCcyaapcrBy Kak
rmaBHOMY Cyb6bekTy, CnocoB6HOMY 3(PPEKTUBHO
o6ecneynTb 3KOHOMMYECKYHD 6e30MacHOCTb, a
Tak)Ke NpOoC/IeXMBAKTCSA NOMNbITKM BEPHYTb Nocnen-
HIOKO B CMCTEMY KOOPAMHAT HauMoHanbHOM 6e3onac-
HocTu. CnepyeT, 04HAKO, NOAYEPKHYTb, YTO B OTNU-
yme OT KOHLUEeNUUii peanmMsMa NpoLIOro Beka Ha Hbl-
HewHeM 3Tane 3KOHOMUKA yXe He paccMmaTpuBa-
eTCS UCKTIYUTENBHO Kak 6a3nc ana pasBuUTMS 3Ha-
YMMOCTU FrOCYAAPCTBA HA MEXAYHApPO4HOMW apeHe, a
KakK OOCTaTOYHO BaXHas (B HEKOTOPbIX MoAxopax
paBHoONpaBHasi ¢ 060POHHbLIM CEKTOPOM) COCTaBNSA-
OWas HauMoHanbHOM 6e30nmacHOCTM rocypapcTaa
[6]. HoBas o6bekTMBHaa peanbHOCTb TpebyeT 6onee
CUCTEMHOIO U rNy60oKOoro Noaxona K NOHSATUIO «IKO-
HOMMYecKaa 6e30NacHOCTb rocygapcTea.

BMecTe ¢ TeM, nocne rnob6anbHOro uHaHCOBO-
3KOHOMMYECKOrO KpM3McCa U pOCTa HAMNpSXKEHUa B
MeXAYHapOoAHbIX OTHOLIEHUAX HabnaaeTcs ouly-
TMMasa TeHAEHUUS K 3Ha4YUTeNbHOMY OOGHOBIEHUIO
HAy4YHOrO M MpPaKTUYECKOro UHTepeca K TeMaTuke
3KOHOMMYeckon 6esonacHoctu [7]. Cnepyer, oa-
HaKO, MOAYEPKHYTb, YTO 3TO HE O3HA4YaeT aBToMaTu-
YeCKOro BOCCTAHOBMEHMS  aKTyaJbHOCTM  BCEX
npenbiaywmx HapaboTok.

C TOukKM 3peHUsa obecnevyeHUs 3BOSTHOLUOHHOIO
pa3BUTMS COBOKYMHOCTU TEXHONOMMYECKUX YKIaaoB
Ha OCHOBE MCMOJIb30BaHUSA CBOMCTB CaMOOpPraHm3a-
UMM M onepauMoHasbHOM 3aMKHYTOCTM MOA TEXHO-
NIOrMYeCcKMUM yKnagom cnenyet noHMMaTb HE TONTbKO

COBOKYMHOCTb TEXHONOMMYECKN COYETaHHbIX NMPOU3-
BO/ACTB, OTHOCALMXCS K rNTOOanbHOM MHHOBALU UK, KO-
TOopas g9BNSETCa 94APOM TEXHONOMMYECKOro yknaaa,
HO Y MHPOPMALMUOHHYIO NPUHALNEXHOCTb KOHTYpPY
onepaunmoHanbHOM 3aMKHYTOCTU, HanNnpuMep, permo-
HafbHOrO KNacTepa, YTo, C OAHOM CTOPOHbI, MUHUMMU -
3upyeT BO3HUKHOBEHME AUCMPOMNOPLUA U HapyLle-
HWEe NOCTUXKEHUS 3anN1aHUPOBAHHOIO (MPOrHO3MpYy-
€MOro) ypoBHS napaMeTpoB, a C Apyron — opmu-
pyeT CBEPXCBOWCTBA UM 3MepPAXEHTHble CBOMCTBA,
YTO B TEOPUU YMpPaBAEHUSA CNOXHbIMU CUCTEMAMU
onpenensieTcs Kak ycioBue OOCTUXEHUS CUHepru-
yeckoro 3¢pdekTa [8].

C TOYKM 3peHUs pecypCHOro noaxona B OCHOBE
3KOHOMMUYECKUX OTHOLIEHUN HA YPOBHE COBOKYMHO-
CTU TEXHONOMMYECKUX YKIaA0B 3KOHOMUKU CTpPaHbl
[OMKHO BbITb MPOMNOPLUMOHaNbHOE pacnpeneneHme
Ha Tpu rpynnbl BCer NpoAyKuuW, NMPOU3BOAUMOM
npeanpuaTUaIMmM COrMacHO KOHUENUMU TEXHONOIU-
YecKkux yknanos [9], a UMEHHO:

*  MNpOAYKUMS M ycnyru, Heobxoammble gna obec-
nevyeHmMs TekywmMx noTpebHoCTen HaceneHnsa u
pab6oTbl npennpusaTuin 2-ro, 3-ro n 4-ro ykna-
A0B;

*  NpoOAyKUMUS U yCNyru, KoTopble obecneymBatoT
pa3BuTMe npepnpuUaTmMm 5-ro n 6-ro TeXHoNo-
rMyecknx yknagoB U GopMUpPYIOT YCII0BUS UH-
HOBAUMOHHOINO poCTa M TEXHOJIOrM4YecKoro
cABUra B CTOPOHY 5-ro u 6-ro TexHonorm4ye-
CKUX YKNanoBs;

*  uHbopMauus, WMHPOPMAaLMOHHbLIE CEpPBUCHI,
nporpamMmmHoe obecneyeHne, MHOOPMALMOH-
Hble TEeXHONOruu, BbINOJHAKOWME pPOSb MUH-
GpacTpyKTypHbIX TOBapoB Ana ¢opMupoBa-
HUS HYXXHOW PbIHOYHOM MHMPACTPYKTYpPbl AN
undposmnsaumm SKOHOMUKN. Tak, Hanpumep, B
ycnosuax umMdpoBusaumMm NnponcxognT usme-
HeHWe poau AeHer, a MMEHHO nosiBneHune
3N1EeKTPOHHbIX M BUPTYanbHbIX BantoT, YTO CBU-
heTenbCTByeT O TpaHchopMaumm LeHer Kak
MaTepuanbHbIX 06beKTOB. OHU KOHLEeHTPpUpY-
HOTCA KakK l/IHCDOpMaLI,VIﬂ Ha TEXHNYECKNX HOCU-
Tenax, YTo co3gaeT Kak HOBble BO3MOXHOCTMU,
TakK U PpUCKKN ONa CUCTEMDbI 3KOHOMMUYECKOMN
6e3o0nacHOCTM rocypapcrtBa. Takue AeHbru
CTAaHOBATCS HaAHaUMOHaNbHbIMU, YTO MOXET
paccMaTpuBaTbCS KaK HOBbIN 3BONMOLUOHHbIN
3Tan B cTpaTernu npoTUBOOENCTBUS KPU3UCY
U ero TpaHcdepy B COUMANbHO-IKOHOMMUYE-
CKYyH cucteMy ctpaHbl. C 2009 r. PyHKUMOHU-
pyeT TexHonoruga 6nok4yenHa, KOTopyk onpe-
[engaoT KakK 3aWMUWEHHYO OT HEeCaHKUMUOHMU-
pPOBaHHOro Ao0CTyna pacnpegeneHHyio 6asy
OAHHbIX DKOHOMUYECKMX TPpaH3aKuun. TexHo-
norma 6n0KYerHa COXpaHaeT UCTOPUD one-
paunin co BCEMU aKTUBaMM areHToOB, UMEBLLUNX
MecCTO Npu Nonb3oBaHuu eto [10].

B 7a6.1. 1 npeactaBneHa cMcteMa 6bICTPbIX UHAN-

KaTOpOB 3KOHOMMYecKon 6e3onacHocTn PO.
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Ta6auya 1/ Table 1

KpaTkocpo4Hble MHAUKaTOPbl 3KOHOMUYecKoi 6esonacHocTu PD / Short-term Indicators of Economic Security of the Russian

Federation
HasBaHue uHaukaropa / Indicator Name 2018 2019 2020 2021 2022
Cdepa peanbHOM SKOHOMUKU
NHpekc pusmyeckoro obvema BBI, % 102.8 102.2 97.3 105.9 98.8
MHAEeKC NpOoMbIWNEeHHOro Npon3BoacTea, % 103.8 103.4 93.5 104.2 101.3
NHOEeKC MHBEeCTULMIA B OCHOBHOW Kanutan, % 104.8 105.4 99.9 108,6 108.7
CouunanbHag chepa
KosadppuumeHt Haﬂpﬂ)KeHHOCTVIVHa pbliHKe TpyAa (OTHOLIEHUE yucna 23 21 27 18 16
6e3pabOoTHbIX K YNCY BaKaHCUI)
MHOEeKC peanbHbiX pacnonaraeMbix OEHEXKHbIX J0X0[0B, % 100.7 101.2 98 103.3 98.1
MHAeKkc o60poTa PO3HUYHOM TOProsaun, % 102.8 101.9 96.8 107.8 93.5
JeHeXxHo-puHaHcoBas chepa
FopgoBov TeMn nHdnaunm, % 5 2.4 4.9 8.4 11.8
YuMCTbIM BbIBO3 Kanutana, % K 06beMy aKcnopTa TOBapOB U yCnyr 7.5 4.7 4.9 7 13.5
BHelwwHesKOHOMMYECKas chepa
BHewHwnn ponr, % K BBI 27 28 22 21 18
MHpekc dumsmyeckoro obbema akcnopra, % 105.6 100.7 95.8 103.2 85.4
MHaekc dusmyeckoro obbemMa nmnopra, % 102.7 103.1 88.1 119.1 85

HcToyHmuK: COCTaBNeHo aBTopaMu Ha ocHoBe [11] / Source: compiled by the authors based on [11]

Mo faHHbIM KPATKOCPOUHbIX MHAMKATOPOB IKOHO-
Muyeckom 6esonacHoctu PO B kKoHue 2021 roaa CHU-
3UNUCb peasnbHble pacnonaraemMble goxoapl.. B
2022 rogy npouvsoLWso CHUXeHue mMnopTta, pusmde-
ckoro obbema BBI1, NpoOMbIWAEHHOrO NPOM3BOACTBA,
060p0OTa PO3HUYHOM TOProBaun, BO3pocna nHbNaums, a
TaKXe Mpou3oLWIo CHUXEHUE YPOBHS MHBECTULUI B
OCHOBHOW Kanutan un 3kcnopT [11]. K koHuy 2022 roga
CYyLEeCTBEHHO YNYYLUIMUANCD 3HAYEHUS CNeayLwmx UH-
OMKaTOPOB: MHONALUMS, BbIBO3 KanuTana, peanbHo pac-
nonaraemMble goxodpl. Mpu 3ToM nccneposarenu [12]
YyTBEPXAAKT, 4YTO B Mepuos pasBUTUSA KPU3UCOB
Hanbonee nNnpobneMHbIMU SABASKOTCS NOKa3aTenu WH-
nekca ¢usmyeckoro oébema BBI1, nueectmumii B oc-
HOBHOW Kanutan, 060poTa PO3HUYHOM TOProBau, u-
3U4yeckoro o6bema 3KkcnopTa u UMnopTa.

Mo ™MHeHuo [O.A KouepruHa, C.A. AHOpPHOLWIKWHA,
E.C. WewykoBa [13] rno6anbHbin GUHAHCOBbIN KPU3UC
M nocneaylolpe ConpoBoOXhalolWmne ero 3Haymmble
U3MEHEeHUS, CBA3aHHble C MaKpO3KOHOMUYECKON He-
CTaBUNBHOCTbBIO (POCTOM UHMNAUMN, NPOLEHTHbIX CTa-
BOK, roCyapCTBEHHOro Aosra n 6ra)KeTHOW 3KCnaH-
cuen), a Takxke ¢ BBegeHneM B obpalleHne umdpoBbIX
BaNIIOT HAa OCHOBE NMpUMEHeHns PUHAHCOBbIX UHHOBA-
umMii M nocTtpoeHna undposBbix nnathopMm, TpebyroT
KapAuHanbHOM TpaHchopMaLnm CyLEeCcTBYIOLWMX B MU-
pPOBO 3KOHOMMKE COBPEMEHHbIX OEHEXHO-KpeauT-
HbIX CUCTEM.

Kakumn 6yayT 3KOHOMUYECKMe nocnencTsms pas-
BUTUS UCKYCCTBEHHOIO MHTENNEKTa 3aBUCUT OT MHOMUX
npu4nH. OOHOM U3 HUX SBNSETCS CKPOMHOE peasibHoe
npuMmeHeHue. Tak, B 2020 roay Ha NPOMbILLNEHHbIX PO-
60TOB, 451 KOTOPbIX Yalle BCEro M NpUMEHaTCS an-
rOpUTMbl MCKYCCTBEHHOMO MHTENnekTa, 6bi10 noTpa-
YeHo MeHee 1% MUPOBbIX KanuTanbHbIX 3aTpaT [14].
3aBblIlEHHbIE OXMAAHUS [O0XOA0B OT MNPUMEHEHUS
TEXHONMOMMM UCKYCCTBEHHOIO UHTEs/IEKTa MOTYT CTaTb
NPUYMHOMN KPU3UCA BCEW SIKOHOMUKM.

Mpn BHeapeHMU LUPPOBLIX TEXHONOIMIM crnepyeT
BblOENUTb PUCK «LMEPPOBOro HepaBeHCTBa», KOTOPbIN

OoTpaXkaeTcs B KPAaTHOM Pa3inunm YPOBHS BHEAPEHUS
LUMPpOBbIX NPOAYKTOB B chepe npenocrasneHmnsa du-
HaHCOBbIX YCNYr Mexay AMoupyrwmMMm u OTCTalo-
LWMMM CEKTOPaMM IKOHOMUKMU [2].

Mo w™HeHunwo B.B.AtypuHa, CM. Cmarynosown,
M.C. Mora [15] HoBag 06beKkTMBHas peanbHOCTb Tpe-
6yeT yrnybneHnsa n coBepLleHCTBOBAHMS NOAXOA0B K
nccneaoBaHUID SKOHOMUYECKOW 6e30nacHOCTU rocy-
[apcTBa U MeEXaHM3MOB ee obecneuveHus. B ycnosuax
undposon TpaHchopmaumm Heobxoanma paspaboTka
He TONbKO 3aLMUTHbIX Mep, HO 1 HauMOHaNbHOW CTpa-
Ternm no NPoaBMXKEHUIO LMEDPOBbLIX MHHOBALMIM Ha OC-
HOBE M3BNEYEHUS UX NPEUMYLLECTB ANS HAUMOHANb-
HOWM 3KOHOMUKMN.

Ha ocHoBaHMK 0606LWEHNS CYLLECTBYIOLWMX TEOPE-
TUYECKMX NOAXOA0B K onpeaeneHnio NoOHATUS «Mexa-
HU3M» MPeasIOXKEHO pacCcMaTpMBaTb €ro Kak B3amMo-
CBSI3aHHYKD COBOKYMHOCTb COLMaNbHO-3KOHOMUYe-
CKUX OTHOLLEHWUN, NPUHLMNOB, QYHKUMI, CPeacTs, UH-
CTPYMEHTOB, MeToAoB, GOpM, NOAXOAOB K yrnpasne-
HUKO 3KOHOMMYECKOM 6e30MNaCHOCTbI B CTAOUIbHOM U
YCTOMYMBOM NPOCTPAHCTBE.

MTaK, paccMaTpuMBaeMbln Moaxon K cTpatermye-
CKOMY YyrnpaBieHUI0 3KOHOMMUYECKONn 6e30MacHOCTbI0
rocyoapcrtea npeanonaraet paspaboTky M peanusa-
LMK COOTBETCTBYIOLLErO MexaHM3Ma Nno cnenyrumm
OCHOBHbIM 3Tanam:

e CTpaTernyeckuii aHanms;

*  MNpPUHSATUE CTPaTerM4yeckoro pelueHus;

e peanusauma CcTpaTerMm C MCNOJb30BaHUEM

LMPPOBOro MHCTPYMEHTapPUS;

e KOHTpOAb 3a peanusaunern ctpatermm (puc. 1).

C y4yeTOM BbIWEYKA3aHHOIO0 BO3MOXHO peLnTb
cnepywuwme 3adavMm  MexaHu3Ma CTpaTerm4eckoro
yrnpaBneHns 3KOHOMMYECKOM ©6e30MacHOCTbI rocy-
hapcrea:

*  NpPOBECTM aHaNN3 YyBCTBUTENbHOCTU CUCTEMbI

Ha BO3MOXHble yrpo3bl M yKasaTb Ha Te napa-
MEeTpbl, 3a KOTOPbIMMU HYXXHO BHWUMATENIbHO
HabawaaTb, YTO NOMOXeT n3bexkaTb yrpos;
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+ chopMMpOBaATb BO3MOXHbIE CUEHapUM U3Me-
HEHUN pe3ynbTUPYIOLWMX MoKasaTenen C yka-
33aHMEM MX BEPOSATHOCTEN U NpenoCTaBUTb Ha
OCHOBE aHanM3a COOTBETCTBYHOWME PEKOMEH-
[aunun, YTO NO3BONUT ONpPeaeNnUTb BOSMOXHbIE
aNnbTepPHaTMBbI CTpaTErun ynpaBneHUs 3KOHO-
Muyeckon 6e30MacHOCTbO rocygapcTea U on-
TUMU3AUUN  UHCTPYMEHTapuUs OpraHusauu-
OHHO-3KOHOMMYECKOro MexaHu3Ma (BbISIBUTb
YC/IOBUS €ro YCOBEPLUEHCTBOBAHUS / NOBbILe-
HUNA 3D PEKTUBHOCTH);

e CMNpOrHO3MpoOBaTb W3MEHeHWe pe3ynbraTta
YPOBHSI 3KOHOMMYECKOW 6e30MacHOCTM rocy-
[apcTBa Npu peanmsaumnm COOTBETCTBYHOLLENO
MHCTPYMEHTapusa B npenenax BblOpaHHbIX
cTpaTtermm U 4enMcTBEHHOCTb MexaHu3Ma cTpa-
Termyeckoro ynpaBleHUs SKOHOMUYECKOM
6e30MacHOCTbIO rocyaapcTea.

MocKonbKy OpraHM3aLMOHHO-3KOHOMUYECKUIA Me-
XaHU3M, a8 MMEHHO ero @GYHKUUW, MEeToAbl, UHCTPY-
MEHTbl U ApYyrve coaepykaTesibHble COCTaBNaoWMe 3a-
BUCAT OT CTpaTernm, To Heo6xoaAnuMo ee naeHTUbuLUm-
poBaTb Kak OCHOBY CTpaTermyeckoro MoaeMpoBaHus
YCNOBUM MOBbIWEHNS 3PHEKTUBHOCTH.

OueHkKa COBPpeMEeHHOro coctoaHusa 3KOHOMMYECKOW 6e30nacHOCTH rocygapcrtea B yCJ10BUSAX LI.MCPPOBMBaLIMM

MOHUTOPUHI MHAMKATOPOB 3KOHOMUYE-
CcKoW 6e30MacHOCTU rocyaapcTea no mUx
KPUTUYECKUM rpaHuLLaM

NaeHTUdMKaLMS OCHOBHbIX BbI3OBOB
M Yrpo3 3KOHOMUYeCKon 6e3onacHo-
CTW rocynapcrea

l/],ﬂ,eHTMCbVIKaLLMﬂ OCHOBHbIX BbI30OBOB

CTM rocynapcrea

1
1
L}
1
M Yyrpo3 3KOHOMUYECKOWN 6e30nacHo- :
1
1
L}

BbisiBneHue HOBbIX NOTEHLUMANbHbIX BbI3OBOB 1 Yrpo3
3KOHOMMYECKON 6e30MacHOCTM CTPaHbl, 06YyCNOBAEHHbIX
npoueccamu umdposusaumm

1
U
MoAroToBKa aHaNUTUYECKMX OTYETOB U KapTbl PUCKOB |,
3KOHOMUYECKOM 6€30MacHOCTM rocyaapcTBa :

CTPYKTypa MEXaHWU3Ma CTPaTErM4ecKoro ynpaBneH1si 3SKOHOMUYECKO 6€30NacHOCTbIO rocyaapcTBa

DYHKUMKN yNpaBNeHUs (aHanms3, KOHTPOJb, MOTUBALMS,
opraHu3saums, n1aHMpoBaHue, MPOrHO3MPOBaHUE, YYeT,
perynupoBaHue)

CpencTea, pbluaru (3aKoHoAaTesbHbIe, TEXHUYECKUE,
TEXHONOTMYecKne, MHOOPMaLMOHHbIE, PUHAHCOBbIE,
NCUXONOrMYECcKme)

MeToabl ynpaBneHus (OpraHn3auMoHHO-aaAMUHUCTPATUB-
Hble, 5KOHOMUYECKME, COLMANbHO-MCUXONOTUYECKUE)

MHCTpyMeHTbI (LM pOoBble TEXHONOrUU, MUHDOPMALMOHHbIE
cUcTeMbl, MUHPOPMaLMOHHAA UHPPaCTPYKTYpPa, UMdpoBbIe
nnat@opmel)

MPUHUMMBI (CUCTEMHOCTb, CKOOPAUHUPOBAHHOCTb, KOMMIEKCHOCTb, MPUOPUTETHOCTb, OTKPbITOCTb, LLESIOCTHOCTb, aaarn-
TUBHOCTb, HAAEXHOCTb, MOCTOAHCTBO, TMBKOCTb, CUHEPTUYHOCTb)

STanbl CTPAaTErM4yeckoro ynpaBneHus 3KOHOMMUECKO 6e30MacHOCTbIO FOCYAapCTBa B YCI0BUAX LMdpPOBU3aLMU

OnpepeneHue cTpaterMyeckmx
NnPMOpPUTETOB U Lenen

Onpep,eneHVle BO3MOXHbIX
CueHapueB pa3BUTUAa CUTyauumn

PaspaboTtka mep, cpeacts u
MexaHW3MOB peanusaumm
CTpaTerMym 3KOHOMUYECKON

OueHKa COCTOSAHUS BHELLHEN U

BHYTPEHHE cpeabl CTpaHbI

OnpepeneHve yrpo3 sKOHOMU4Ye-
CKOM 6e30MacHOCTU, BbiiBNEHME
(haKTOpOB BAUSHUS

i 7

dopMUpoBaHue cTpaternm
JKOHOMUYECKOW 6e30NacHOCTU B
ycnosusx umdposmsaunm

MOHUTOPUHT, KOHTPONb U
oueHka 3dOdEKTUBHOCTU U

1
1
1
1
1
1
1
1
1
1
1
6e3onacHoCcTH :
1
1
1
1
1
1
1
1
pe3ynbTaTUBHOCTHU :
1

Puc. 1. MexaHU3M CTpaTerMyeckoro yrnpaBneHuss SKOHOMUUYECKoi 6e30nacHOCTbIO rocyaapcrea / Fig. 1. Mechanism of Strategic
Management of Economic Security of the State

HcroyHuK: cocTaBneHo asTopamu / Source: compiled by the authors
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Ha ocHoBe pe3ynbTaToB 06paboTKM HayUYHbIX UC-
TOYHWKOB ObIJIO CAENAaHO 3aK/YeHMEe 0 Heo6xoan-
MOCTM U LenecoobpasHOCTU YTOYHEHUS UHPOpPMa-
UMK O COCTOAHUU N TEHAEHUMNAX YNPpaBNeEHNUA SKOHO-
MMYecKkolr 6e30nacHOCTbI0 rocygapcTBa  MNyTeEM
yyeta BAUSAHUA HAKTOPOB 3HAOMEHHOINO U 3K30reH-
HOro xapakTtepa, X 06BbEKTUBHOM MHTEpNpeTaumnm u
hanbHeNWwero npakTMYeCKOro MCNoNb30BaHUSA Ong
COBEPLIEHCTBOBAHUSA MeXaHuU3Ma ynpaBieHUsa elo.
Takow noaxon onpaBaaH C TOYKU 3pEHUS CYLLHOCTHU
JKOHOMMYECcKon 6e30nacHOCTU rocypgapcrea (ee
OCYLLEeCTBNIEHUS B MPOCTPAaHCTBE U BpPeMeEHU, pe-
cypcHoro obecnevyeHusl, BO3MOXHOCTEN [OCTUXKe-
HMS COOTBETCTBYHOLWMX 3O EKTOB A9 Pa3HbIX 3aUH-
TepecoBaHHbIX CTOPOH). TO eCTb yrnpaBieHne 3KOHO-
MUYeCcKom 6e30nNacHOCTbIO rocyaapcTBa B YC10BUAX
uMbpoBmM3aLMM OONXKHO OCYLLECTBAATLCS Ha cTpaTe-
rMyeckom OCHOBE U [AMHAMUYECKU KOpPpPEKTUPO-
BaTbCS NMpU peanusaumu TaKTUYECKOro ynpaBieHus
(puc. 1), roe TOUKOM [OCTUXKEHUS €ro Lenm aBnaeTcs
npaBuabHOe onpeaeneHue, uaeHTUdPUKauus, sbibop
1 aHann3 GakTopoB, XapakTepUCTUKa HanpaBneHus
M CUbl BO3AENCTBUS.

AHanus HaydyHoW nuTtepaTypbl [16] no3songeTr
onpenenuTb, YTO Yalle BCero cTpaTerMu ynpasne-
HUS DKOHOMMYECKOM 6e30nacHOCTbK rocyaapcTea
KnaccmpuumpyroT C  NO3UUMIA  aHTUKPU3UCHOTO
ynpaBneHnsa / KnaccnMyeckoro noaxoaa K crpateru-
YeCcKOMy yrnpaBneHunto, KOMMJEKCHOCTU yyeTa Knac-
CUOUKALMOHHBIX MPU3HAKOB.

B TO Xe BpeMsa oxapakTepusoBaTb CTpaTeruto
MOXHO Ha OCHOBE TOW CUCTEMbI Mep, KOTOpble COo-
CTaBASKOT NPENUMYLLECTBEHHYIO MX OCHOBY:

* TMpPEBEHTUBHbIX, OPUEHTUPOBAHHbLIX Ha Npeay-
npexaeHme HacTynaeHus yrpos BCaeacTBue
HeraTMBHOroO BAUSAHUA (HAKTOPOB Cpenbl;

* PpeaKTUBHbIX — peaKkuuu Ha BbICOKYHO BEpPOAT-
HOCTb HaCTynJeHus yrpo3 B Buae oTBeTa Uau
peakuun Ha HaCTynNnMBLUYKO Yrpo3y Ang 6bICT-
poro npepynpexaeHnsa yxygleHmsa cutyaumm.

Mpu 3TOM COOTBETCTBYHOLWMIA BUAL CTpaTernm 3a-
KnagblBaeT OCHOBbI AN BblbOopa CoAep)KaTeNbHOro
HanonHeHusa OpraH1U3auMoOHHO-3KOHOMMNYECKOro
MeXaHM3Ma U HanpaBleHUN U TeHOEHUUN U3MeHe-
HUSA HaKTOpOB cpenbl, pecypCcoOB M BO3MOXHOCTEN.
Takag KOMBUHALKMS AaeT BO3MOXHOCTb ONpeaennTb,
KakuM [onkeH OblTb MEXaHWU3M B TeX WAN WUHbIX
ycnosuax. Kpome toro, oH nosponset o60CHOBaTb
HanpaB/ieHUs COBEPLIEHCTBOBAHUSA UHCTPYMEHTA-
pua ons LOCTUXKEHUS ONTUManNbHbIX C y4€TOM COCTO-
SIHUSI M BO3MOXHOCTEN NoKasaTenen.

Mpu aHanuse BepOSATHbIX pe3ynbTaToOB Leneco-
06pa3HO UCMONb30BaTb CUCTEMHYIO AMHAMUKY, TaK
Kak CueHapHoe nnaHMpoBaHME MO3BOJIUT onpene-
NNTb BEPOSATHble KOH@Urypaumuu nporHosa, HO He
MOXeT OUEeHWUTb UX nocneacTsud. MNnaHMpoBaHue
cueHapueB NoMoraeT B YC/IOBUSAX HeonpeaeneHHo-
CTU ynpasngaTb MOOENUPOBaHMEM asibTEPHATUBHbIX
B3rns40B Ha 6yayliee, B npouecce KOTOPOro MOXHO
TeCTUpPOBATb CTpaTerum, TakKTUKU U GroaxeTbl. -
(hEeKTMBHO BK/IIOYEHHbIE B MPOLLEeCC CTPAaTermyeckoro

yrnpaBneHnsa CueHapum CTaHOBATCA MHCTPYMEHTOM
KaK ang ynpassiieHUsa puckamMu, Tak U Ans BblgBIEeHUS
M MCNOSIb30BaHUS BHELIHUX BO3MOXHOCTEN.

CyTb O@aHHOro nogxona CoCTOUT B UCCNefoBaHUuU
OCHOBHbIX ABUMXYLLMX CUN, BbISBIEHUU Y HUX Onpe-
OEeNeHHbIX 3N1eMEeHTOB U KJIK0YEBbIX HeonpeaeneH-
HocTen. Janee popmMupyeTcs pag cueHapues (BHYT-
peHHe HenpoTMBOPEUMBbLIX NPeacTaBAEHUA O TOM,
KakKMM MOXEeT OoKa3aTbCsa byayuiee), B KaX40M U3 KO-
TOpbIX 0653aTeNbHO NPUCYTCTBYIOT BCe onpeaeneH-
Hble 3N1eMeHTbl, HO NMPUHUMAIOT pa3Hbli pe3ynbTaT
K/lloueBble HeonpeaeneHHoCcTU. Takas nornyeckas
CXeMa BbICTyNnaeT OCHOBOM KOHUENTyalbHbIX NOS0-
XXEHUIN CTpaTermM4eckoro MoAenupoBaHuUs yCIoBUN
noBblWeHUs 3PPeKTUBHOCTU OPraHn3auMOHHO-3KO-
HOMMYECKOro MexaHm3Ma ynpasieHnsa 3KOHOMuYe-
CKOV 6e30MacHOCTbI0 rocyaapcTBa M 3aknagbiBaeT
OCHOBbl ANg MAeHTUdUKaAUUN MHCTPYMEHTapusa B
npepenax onpeneneHHbIX ctpatermnyecknx BO3MoX-
HOCTEN U anbTepHaTuB. [pu nHTErpaummn cueHapues
B rpouecce CTpaTermyeckoro MoAenMpoBaHUs
MO>HO BblAEeNUTb HECKONbKO X QYHKLUURA:

1) ocywecTBneHve Nogaepx kKM — CLeHapum uc-
MoONb3ylTCS ANg NoAAepXaHus pauUMOHanbHbIX
yrnpaBneHYeCcKnx peLleHun;

2) pa3spaboTka cueHapuneB dOpMUpPYeET 3HAHUS O
rnepcnekTMBax pa3BUTUS, TO eCTb MNAaHUpPOBaHUE
cueHapueB — cNocob HaKoMJeHUs BO3MOXHOCTEN B
Gyoywem;

3) cBa3b 6yaywmx pa3paboTok C BansHuem dak-
TOpPOB, TO €CTb CHUXXEHNE PUCKOB;

4) cTUMYNMpPOBaHUE CTPATErMYECKOro MblLlIEHUS
- COo34aHMe CcueHapueB noowpseT COTPYAHWUKOB,
y4yacTBYOLWMX B pa3paboTke cueHapus, cucteMaTm-
Yyeckn paccMoTpeTb Byayuive BapuaHTbl pa3BUTUS;

5) cueHapuu BbICTynakT B KayecTBe KaTanusa-
TOpa ANa CTpaTermyeckoro pa3sBuTUS.

TakmM ob6pa3oMm, cueHapHblii noaxon nossongeTr
onpenenuTb K/OYEBble BHYTPEHHME W BHeWHUe
¢daKkTopbl, CNOCOBCTBYHOWME YCTOMYMBOMY pa3Bu-
TUIO U pa3paboTaTb CTpaTernm no Kaxaomy Bapu-
aHTy pa3Butus cobbiTmii B 6yaywem. Heobxoammo
TakXXe YeTKO O0CO3HaBaTb peanbHble U MNOTEHUMU-
aflbHO BO3MOXHble Yrpo3bl HaUMOHaNIbHbIM 3KOHO-
MUYECKUM MHTEepecaM, a TakXKe Npu3HaTb BeAYLLYH
ponb B UX NpeaBUAEHUN U NpeaynpexnaeHum, a He
MCMONb30BaHME 3MNU30AMYECKUX aHTUKPU3UCHBIX
Mep Mo YCTPaHEHUI KPUTUYECKUX CUTYaLUR, BO3HU-
Kawwmx B pesynbraTte ANUTENbHOro HEraTUBHOMO
AencTBMSa TexX UM UHbIX Yyrpo3. [Ang 3Toro Heo6xo-
OVM KOMMJIEKCHbIN NOAXOA K BHEAPEHUIO Ha rocy-
[NapCTBEHHOM U pernoHanbHOM YpOBHE psaa Mmep,
HanpaB/ieHHbIX Ha aKTUBMU3ALMIKO FrOCYAAaPCTBEHHbIX
UCNONHUTENbHbIX OPraHOB OTHOCWUTENIbHO MOHUTO-
pUHra 3KOHOMMYECKOM CUTyauuu, ee aHanutude-
CKOM OLLEeHKW, BbISIBAEHUN BO3MOXHbIX BHELHUX U
BHYTPEHHUX Yrpo3 1 UX npeaynpexaeHumn. Heobxo-
AUMBIM ycnoBueM 3¢pPeKTUBHOM peanusauumn rocy-
DAPCTBEHHOM MOMNTUKM 0BecneyeHns 3KOHOMUYe-
CKOM 6e30nacHOCTM Ha COBPEMEHHOM 3Tane aBng-
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eTca paspaboTka CTpaTermm 3KOHOMMYECKon 6es-
onacHocTn, cbanaHCMpoBaHHOE pacnpegeneHve
GYHKUMA U MOMTHOMOYUN MeXay BeTBAMU WU opra-
HaMK BNacTU, YeTKOe pasrpaHMyeHne Ha 3aKoHoAa-
T€NbHOM YpPOBHE NOJUTUYECKUX U aAMUHUCTPATUB-
HbIX MOMHOMOYUN, DYHKUUA U OTBETCTBEHHOCTU C
uenbio AO0CTUMXKEHMUS CTpaTermyeckmx uenem cu-
cTeMbl ob6ecnevyeHUs 3KOHOMUYECKOoM 6Be3onacHo-
CTU rocynapcTBa, KOTOpble COCTOAT B BbICOKOM KOH-
KYpPEeHTOCNOCOBHOCTM HaUMOHANbHOM 3KOHOMMUKMU,
nogaep>XxaHmu CTabunbHOro M yCTOMYMBOIO 3KOHO-
Muyeckoro pocta P®d.

TaknuM 06pa3oM, BOSHUKHOBEHWE HOBbIX MOTEH-
LMaNbHbIX BbI3OBOB U Yrpo3 3KOHOMUYECKOMN 6e3-
OMNaCHOCTU rocygapcTBa, 0OyCNOBMEHHbIX UMppo-
BOWM TpaHcdopMaumeln SKOHOMUKU U TeXHONorm4ye-
CKUMWU U3MEHEHUSMU, NMOKa3blBaeT He06XxoaMMOCTb
MAEHTUDUKALUN OCHOBHbIX BbI3OBOB 1 YIPO3 3KOHO-
Muyeckom 6e30nacHOCTU rocygapcrea, MX yvyeTta U
pa3paboTKM CTpaTermnyecknx m NporpaMMHbIX A0KY-
MEHTOB NyTeM BblpaboOTKM Hagnexawero mexa-
HU3Ma, @ TaKXe MPUHATUSA CBOEBPEMEHHbIX Mep pe-
armMpoBaHums.

3aknwouyeHue

CnepyeT OTMETUTD, UTO pa3BuTMe LmMppoBU3aLnmn
Crnoco6CTBOBANO 3apOXKAEHUIO TAKUX HOBbIX TEXHO-
NOMNIA, KaK MCKYCCTBEHHbIN MHTENNEKT N poboToTEX-
HWKa, MIHTepHeT Belleln, BUPTyanbHas U OOMOJHEH-
Has peasbHOCTb, afAMUTUBHbIE TEXHONOMMU, GIOK-
yenH, FinTech, TexHonoruu yyeta u ayauta, buortex-
HOMOTUN U T.A4. B 3TUX yCNOBMSAX HAYMHAETCS HOBbI
3Tan GOpMUPOBAHUSA MEXAHM3MOB CTPATErMYECKOro
ynpaBieHNs 3KOHOMMYEeCKon 6e30nacHOCTbIO rocy-
[apcTBa, KoTopas TpebyeT 06HOBNEHUS MEeTOA0N0-
rMYyeckom OCHOBbI, Bepudmkaumm HapabOTaHHbIX
3HaHW U HOBbIX MPUOPUTETOB HaY4YHbIX UCCNeN0Ba-
HWIA, YUUTbIBAS MCNOJSIb3OBAHME HOBbIX TEXHONOTUIA.
PaccMoTpeH nopxon K cTpaTerMvyeckomy ynpasne-
HUIO DKOHOMKUYECKOW 6e30MacHOCTb rocyaapcTea,
KOTOpbIV NpepnonaraeTt pa3paboTky U peannsauunio
COOTBETCTBYOLWEro MexaHnsMa no cneayruwmm oc-
HOBHbIM 3TanaM: cTpaTerMyeckmnin aHanms, NnpuHaTneE
CTpaTernyeckoro pelweHus, peanusaumnsa cTtpaterum
C UCMonb30BaHMEM UMPPOBOr0 MHCTPYMeEHTapus,
KOHTpO/Nb 3a peanusaumen ctpaternu. Paccmatpu-
BaeMbIi MOAxX04 OCHOBbIBAETCS Ha MCCNeO0BaHUMU
OCHOBHbIX ABWMXYLIMX CUM, BbISIBEHUU Y HUX Onpe-
LENEeHHbIX 3/IEMEHTOB M K/HOUYEBbIX HeonpeaeneH-
HOCTel, B pe3ynbTaTe yero ¢popmMupyeTca pag cue-
HapueB, B KaXAOM M3 KOTOPbIX 00s3aTeNbHO Mpu-
CYTCTBYIOT BCE€ OCHOBHbIE 3/1€MEHTbl, HO MPUHMUMAIOT
pa3Hblii pe3ynbTaT KNo4YeBble HEONPEeAENeHHOCTH.

Bknap asTopos
ABTOpblI BHEC/TN paBHbI BKNa4 B nNpoBeAeHue uccne-
[oBaHua: cbop U aHanmn3 mMatepuana; onpeaeneHue uenemn
M MeToAOoB UccnenoBaHus; GoOpMynmMpoBaHUe M HaydyHoe
o6ocHOBaHMeE BbIBOAOB, 0DOPMIEHNE KIHOUYEBBIX pe3ysib-
TaToOB UCCNef0BaHMS B BUAE CTaTbu.
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OPUTMHAJIbHAA CTATbA

OLIEHKA BJ/IMAHUSA UHBECTULMUA B FOCYOAPCTBEHHbIE MHAYCTPUAJIbHBIE MAPKM HA
YCTOMYMBOE PA3BUTUE PETMOHA

E.H0. MyKOBHMHA, BanTuiickuii henepanbHblit yHUBEPCUTET UMEHU MMMaHyuna KaHTa, KanuHuHrpag, Poccus

AHHOTauma. B nocnenHue roabl Bce 60/bllee pacnpocTpaHeHUe MoayyatoT pasindyHblie GopMbl B3a-
UMOAENCTBUSA rocyaapcTBa U 6usHeca. MHTepec K rocyfapCTBEHHbIM MHAYCTPUAIbHBIM MapkaM co
CTOPOHbI 6M3HECa CBSA3aH C BO3MOXHOCTbIO GbICTPOro 3anycka NpoM3BoACTB, ONTUMM3ALMM NOTUCTU-
YeCKMX 3aTpaT, YAOBNETBOPEHUS BHYTPEHHErO CMPOCA Ha OTEYECTBEHHYH MPOAYKLMIO M pacwupe-
HUS OEeNCTBYHOLWMX naowanen. FocynapcTBo B Lensx NpuBAeYeHUs pe3nbeHToB B Napku npenoctas-
NIIET HaNIOroBble M NMpaBoOBble NpedepeHLUH, IbFOTHOE KPeaUTOBaHWE U NOALEPXKKY MHBECTOPaM U
pesngeHTaM. Co3gaHne HOBbIX PaboymMx MeCT U MpUBEYEHNE UHBECTULMI B MPOU3BOACTBO CNOCO6-
CTBYIOT 3KOHOMMYECKOMY POCTY PErMoHa, NMOBbILEHUIO KAYyecTBa XXM3HW HaCeNeHus 3a CYeT pocTa
LOXOLOB M ynyyleHUs MHDPaCTPYKTypbl. Bce 3Tn hakTopbl, CBA3aHHbIE C pa3BUTUEM FOCYAAPCTBEH-
HbIX WHAOYCTPMasbHbIX NMapKOB B PErMoOHe, OKa3blBAlT 3HAUWUTENIbHOE BAMSIHWE Ha Hero. OueHKa
YCTOMYMBOrO PasBUTUA permoHa Heo6xoauMa AN ONpefeneHuss ero CrnocoGHOCTU COXPaHATb U
yAyyllaTh KaYecTBO XU3HU HaceneHus, NoanepXK1MBaTb paBHOBECME B S3KOHOMMUYECKOM, COLMUANbHOM
M 3Konornyeckomn cepax. OAHAKO B CYLLECTBYIOWMUX NOAX0AAX K OLLEHKE YCTOMUYMBOCTU pEerMoHa He
YUUTLIBAIOTCS HAKTOP HANUUMS HA €ro TEPPUTOPUM MHAYCTPUANbHbBIX MAPKOB U 06bEMbI MHBECTULMIA
B UX pasBuTUE. B cTaTbe NpensiokeH MeToAnYeckKuii NoaXon K OUEHKEe YCTOMYMBOrO pasBUTUS peru-
OHa C y4eTOM 0COBEHHOCTEN (PYHKLMOHUPOBAHUSI B HEM rOCYAAPCTBEHHbIX MHAYCTPUANbHbIX NapKOB.
B pesynbTaTe NpoOBEAEHHOrO UCCAELOBAHUS PAaCcCYMTAH MHAEKC YCTOMUYMBOFO PasBUTUS PErMOHOB
CeBepo-3anagHoro denepanbHOro OKpyra, OLEHEeHa ero B3auMOoCBsi3b C 06bEMOM WHBECTULMIA B
roCyfapCTBEHHbIE MHAYCTPUANbHblE NAPKKU. MpeanoXXeHHbIM MeToANYEeCKMIi NoAXon NO3BOSSET MO-
BbICUTb KaY€CTBO NPUHMMAEMbIX PELUEHUI MO Pa3BUTUIO FOCYAAPCTBEHHbIX MHAYCTPUANbHbBIX NapKoOB
B pernmoHax. MosnyyeHHble pe3ynbTaTbl NONE3HbI KaK YNPaBASOLWMM KOMNAHUAM NapKoB, Tak U pesu-
[EHTaM: HaCTOALWMM U NOTEHLMANBbHBIM, @ TaKXXe OpraHam rocyfapCTBEHHOM U perMoHanbHOM BNacTu
npu paspaboTke AOKYMEHTOB CTPaTErMyeckoro pasBuTUs perMoHoB.

KnioueBble cnoBa: BIMSIHWE, FOCYAapCTBEHHbIA MHAYCTPUANbHbIA NapK, MHAEKC YCTOMYMBOro pasBu-
TUA, MHAYCTPUANbHbIM NAapK, perMoHaNbHOe pa3BUTUE, YCTOMUYMBOE pa3BUTUE

Ansa umtuposaHmsi: MykoBHMHa E.10. OueHka BAUSHUS MHBECTULMIA B rOCYAapCTBEHHbIE MHAYCTPUANbHbIE MapKU Ha YCTOM-
umBoe passuTtue pervoHa // BENEFICIUM. 2024. N2 2(51). C. 53-61. DOI: 10.34680/BENEFICIUM.2024.2(51).53-61

ORIGINAL PAPER

ASSESSMENT OF THE IMPACT OF INVESTMENTS IN STATE INDUSTRIAL PARKS ON THE
SUSTAINABLE DEVELOPMENT OF THE REGION

E.Yu. Mukovnina, Immanuel Kant Baltic Federal University, Kaliningrad, Russia

Abstract. In recent years, various forms of interaction between the state and business have been
developing. Business interest in state industrial parks is associated with the possibility of quick
launching of production, optimizing logistics costs, meeting domestic demand for domestic prod-
ucts and expanding existing facilities. In order to attract residents to parks, the state provides tax
and legal preferences, preferential lending and support to investors and residents. Creating new
jobs and attracting investment in production contributes to the economic growth of the region,
improving the quality of life of the population through rising incomes and improving infrastruc-
ture. All these factors associated with the development of state industrial parks in the region have
a significant impact on its sustainable development. The analysis of sustainable development of
the region aims to maintain equality in the social, economic and environmental spheres. However,
existing approaches to assessing the sustainability of a region do not include the presence of in-
dustrial parks on its territory and the volume of investment in their development. The article pro-
poses a methodological approach to assessing the sustainable development of a region, taking in-
to account the peculiarities of the functioning of state industrial parks in it. As a result of the
study, an index of sustainable development of the regions of the Northwestern Federal District
was calculated and its relationship with the volume of investments in state industrial parks was
assessed. The proposed methodological approach makes it possible to improve the quality of de-
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cisions made on the development of state industrial parks in the regions. The obtained research
results are necessary for management companies for the purpose of making management deci-
sions and for residents when choosing a site for placement.

Keywords: influence, state industrial park, sustainable development index, industrial park, region-
al development, sustainable development
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BeepneHue

Yctonumesoe pasBUTUE pPermoHOB BbICTYMaeT B
HacTosllee BpeMs OOHUM U3 KAKOYEBbIX Hanpasne-
HUI peanu3aumu HauMOHAaNbHbIX Uenen pas3BuUTUS
Poccuinckon depepaumun. B cooTBeTCTBMM C YKa3oM
Mpe3npgeHta PO ot 7 masa 2024 roga N309 «O Hauu-
OHaNbHbIX Lensax passutua Poccuiickoin depepauunmn
Ha nepwod Ao 2030 roga M Ha nNepcnekTueBy A0
2036 roga» onpepeneHbl 3agadn GOPMUPOBaHMUSA
YCTOMYMBOM 3KOHOMMUKM, B TOM 4ymCie 3a CYEeT COo-
30aHUSA UHOPACTPYKTYpPbl AN9 TEXHOMNOIMMYECKOn W
NpoMbILWIEHHON Koonepaunn. OAHaKO AUCKYCCUOH-
HbIMW B HacToslee BpeMsa OCTaloTCd BOMNPOCHI
OLEHKM YCTOMYMBOro pa3BUTUS pernoHa, onpepene-
HMS GaKTOpPOB Ha Hero BaAnaoLWmX [1].

OueHKe yCTOMYMBOro pa3BUTUSA pervoHa yaens-
eTcs AOCTaTOYHO MHOrM0 BHMMaHUS B HAay4YHOW nute-
patype. Cuctematnsaumsa MeTogm4yeckmnx noaxoaos K
anddepeHumMaumMm permoHOB Ha OCHOBE YPOBHS UX
YCTOMYMBOrO pa3BUTMSA NO3BOSUNA COENaTb BbIBOA O
NPUHUMUMNWANBHO pa3HbIX B3rnggax. Tak, knaccuye-
CKWUW B3rnsa4 Ha OUEHKY YCTOMYMBOMO pasBuUTMS pe-
rmoHa paet A.M. Wabyposa, Bblaensia Tpu 610Kka no-
Kasatenemn: coumanbHbli, SKOHOMUYECKUA U IKONO-
rMyeckunii. JKOHOMMYECKMn B6N0K MnokasaTtenew pe-
nuTCcsa Ha 2 noabnoka: 3KOHOMUYeckme U GUHaHCo-
Bble nNokasatenu [2]. OgHaKo B MeToAMKE OTCYTCTBY-
eT pacyeT eaAuHOro KosdpduuueHTa YCTOMYMBOCTU
pernoHa, 4YTo He MNO3BOJIIeT CPaBHMBATb PErvoHbI
Mexay coboi.

B.A. bapuHoBa u C.I. 3eMUOB BblAENAOT KOM-
NiaeKkc rnokasatenem UHKN3MBHOIO pPasBUTUA peru-
OHa, COOTHOCH €ero C uHAuKatopamu BcemupHoro
3KoHoMuMyeckoro dopyma [3]. NpumeHaa MeToa nu-
HeMHOro MacwrabupoBaHUS, paccynTaH KOMMIEKC-
HbI MHOEKC UHKI3MBHOCTU. OQHAKO MOHATUS WH-
KIHO3MBHOCTU pernmoHa u ero yCToM4YmBOCTU pasnuy-
Hbl. [0 MHeHuto .N. TNlonoAabKO YCTOMYMBOCTb perm-
OHa 4BNfeTca NUlb OAHUM U3 COCTOSIHUM €ro WH-
KHO3MBHOTO pocTa [4].

H.O. Kpemnes pa3paboTan cucteMy nokasartenemn
no oduumanbHom M™MeTtogonormm Pocctata u
TaMOXeHHOl Cnyx6bl, OHa COOTBETCTBYeT MEeToAO0-
NIOTUM CUCTEMBI HAaUMOHAJ/bHbIX CYETOB, OQHAKO He
YUYUTbIBAET 3KOSIOMMYECKOE COCTOAHKE permoHa [5].

MeTtoguka, npepnaraemaa E.B. KopHunosow,
B.4. 3axapoBbiM 1 [O.A. KOpHWNOBbIM, Yy4UTbIBaeT
umdposBmusaumto obuecrtsa [6]. Bonbwoe BHMMaHWeE B
MeToAuKe yaeneHoO OueHKe 340pOBbsl HaceneHus,
obecneyeHHOCTN BpayaMu. Mcnonb3oBaH MeTopq Nu-
HeMHoro MacwtabupoBaHus, onpeaeneH PenTUHr
pPEervoHOB MO KaXA40n rpynrne nokasaTtenen.

Beneficium.

2024.  Vol. 2(51). Pp. 53-61. (In  Russ).

B nogoxopne B.M. N'puHuens n E.A. Hazaposon oue-
HMBAETCs YCTOMYMBOCTb KOHKYPEHTHOW MpuBneKa-
TeNbHOCTU pervoHa [7]. BolaeneHbl pernoHbl Poccum,
NpoOSIBUBLUME HEYCTOMYMBOCTb MO IKOHOMUYECKOMY
pa3suTMio. OQHAKO MeToAWKA He Y4YUTbIBaeT 3KONOo-
rMYeCcKyl0 COCTaBASAIOWYO YCTOMYMBOrO pa3BUTUSA
pernoHa. 3apybexHble aBTOpbl, Ha060poT, Npeana-
raloT OUEHMBaTb YCTOMYMBOCTb PErnMoHasibHOM 3KO-
HOMMKM C NO3MLUMN ee dKoNornvyeckom adpdekTMBHO-
ctun [8].

M.A. Hukonaes n M.K0. MaxoTaeBa Npu OLEHKe
YCTOMYMBOCTU PErMOHANIbHOrO PasBUTUSA BblAENAOT
610K noKa3aTenem u4enoseyeckoro kanutana [9].
PaccuuTaHHbIN aBTOpaMW WUHTErpasnbHbIi  PENTUHT
YCTOMYMBOro PasBUTUSA BKJIHOYAET 3KOHOMMUYECKYHO,
COLMAnbHYI, 3KOJIOTUYECKYHD U WHTENNEKTYyalbHYHO
coctangawwme Ha npumepe Cesepo-3anagHoro
depnepanbHoro okpyra (C3d0).

Mpepnaraemas C.H. BopoanHbIM MeTOAUKA BKIIHO-
yaeT 25 nokasatenen no TpeM OCHOBHbIM 6510KaM
[10]. 3To Hanbonee MacwTabHas MeToaMKa U3 BCEX
pacCMOTPEHHbIX MO 4Mucny nokasatenen. JOCTOUH-
CTBOM MeTOAMUKU SIBASIeTCS UCMONb30BaHME UHAOEeKC-
HOro MeTo4a, YTO MO3BONSIeT CPAaBHMBATb PErvoHbl
no YPOBHIO UX YCTONUYMBOro pas3sutus. K nHoeKCHoMy
MeToAy MpU OLEHKE YCTOMYMBOrO PErmoHanbHOro
pa3BuTMa obpaluaroTca 1 3apybexkHblie aBTopbl [11].

N.A. BanutoBa n M.IO. Wepewesa yaenswT oco-
60e BHMMaHMe 3KONOornmyeckomy 650Ky, oueHmBas
Takve MokKasaTesn, Kak 3HeproeMkKoCTb BanOBOro
pernoHanbHoro npoaykrta (BPI), 3konormyeckum
cnen, 6unoemkocTb [12]. MeToamKka MO3BONSIET oue-
HUTb AMHAMWUKY UHOMKATOPOB YCTOMUYMBOrO pa3BUTUS
pPErnoHoB.

N.C. Wexosuesa v N.HO. CacdboHOBa BbloenaoT Ye-
Tblpe HarnpasfiEHUS OLLEHKM YPOBHS pPa3BUTUS Perno-
Ha: coumanbHOe, MHBECTULMOHHOE, MHHOBALMOHHOE
M 3KoHoMuyeckoe [13]. BbloeneHue uHTErpanbHbIX
MHOEKCOB KOHKYPEHTOCNOCOBHOCTU PEernoHoB Mno3-
BONSET NOCTPOUTb PEUTUHI UX pa3BUTUSA, OAHAKO 6e3
yyeTa 3Konormyeckux dakTopos.

B 7a6s1. 1 npepctaBneHo KpaTKoe onmncaHme BCex
pacCMOTPEHHbIX METOANYECKUX MOAXOAO0B K OLEHKe
YCTOMYMBOro pa3BUTUA PerMoHoB. BONbWKWHCTBO aB-
TOPOB HE YYUTbIBAOT AWHAMUKY MPOMbIWAEHHOro
Nnpoun3BOACTBA B PErMoHax, onyckasl Takyr BaXKHYH
YacCTb PErMoHasbHOro pasBUTUS, KaK 06beMbI NPOU3-
BeAEeHHbIX ToBapoB, pabot m ycnyr. Habnwopaetcs
npuopuTeT 3KOHOMMYECKOro 6J10Ka Nokasartesnen Hag,
ABYMS OPYIrMMU, YTO TaKXe XapakKTepHOo U ong cTpa-
TerM4yeckux niaHoB Ha ypoBHe perMoHos [14].
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Tabnmya 1/ Table 1

MeTtopuuyeckmne Nnoaxoabl K OLLeHKe YyCTOMUYMBOro pasBmutus permoHos / Methodological Approaches to Assessing Sustainable
Development of Regions

ABTOpbl MeTOoAUKM / Authors of the Method
— . — - = ©
= — o & < <o} —_ — - ¥
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" 9 =@ = S o= T 5 © :[ E g o O o B
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X
S 8 3 Smg | =& S E S = v 5 2 s
3 m 7 Y -9 Q m s ) . 3 = 3 o
. <c o oo =5 < T < N a9
E |dJ R =g S =g =) c g
= g s s = &
1. CoumanbHbIit 6N1OK NoKasaTenen
PoxxpaeMocTb + + + - - - - - - -
NpoAoNXKUTENbHOCTb XXU3HU + + + + - + + + - +
MurpaumoHHbIii npupocT + - + - - - + - - +
PeanbHas 3apaboTHas nnaTa + + + + + + + + + +
benHoCTb + + + + - + - + + +
MNpectynHoCcTb + - + - - - - - -
YpoBeHb 06pa3oBaHus - - - + - + - - - -
06ecne4YeHHOCTb XXUbeM - - - + - - + - -
2. DKOHOMMUECKMI 6NOK NoKasaTenen
BPMN Ha aywy HaceneHus + + + + + + + + + +
UHBecTULMM B OCHOBHOM
+ + - + + + + + +
Kanurtan
3aHsaTOCTb / 6e3paboTuua + + + + + - + + + +
Hanorosble goxoabl 6roa)eTa /| + + . +
caMoo6ecnevyeHHOCTb perMoHa
UHbnauma - - + - - - - - - -
BHelWwHeToprosblii 060poT - - + - + - - - - -
06beM MHHOBaLMOHHbIX
- - - + - + + - + +
TOBapoB, pa6orT, ycnyr
HayuHble uccneposaHms u . + +
pa3paboTKu
06beM NPOMbILIEHHOTO
- - - - + - + + - +
npousBoOACTBa
3. Dkonornyeckui 610k nokasartenen
BbI6pocCbl OT CTaLMOHaPHbIX
+ + - + - + + - - +
UCTOYHUKOB
06bEM MHBECTULMIA B
OCHOBHOM KanuTasn Ha oXpaHy . _ _ N _ _ _ _ _ .
OKpYy>KatoLwei cpeabl

HcToyHmk: cOCTaBneHo aBTopomM / Source: compiled by the author

Mpo6nema npeacTtaBfeHHbIX UCCNeLOBaHUM CO-
CTOUT B TOM, YTO KaXAbl U3 aBTOPOB paccMaTpuBa-
eT pa3Hble CcTaTUCTUYeCKne nokasaTenu, KOppekTHO
cobpaTb KOTOpble B paMKax O4HOro permoHa aocTa-
TOYHO CNOXHO. Cneundurka HanuM4umMsg B permoHe Ta-
KOW (pOpMbl MHOYCTPUANBHOIO Pa3BUTUSA, KaK MNpo-
MblILWEHHbIE MAapKKU, HE YUUTbIBAETCS.

Llenb nccnenoBaHmsa COCTOUT B BbISIBIEHUM B3a-
MMOCBA3UN MeXay yCTOVNMBbIM pa3BUTUEM pErMOHa
M 00bEMOM MHBECTULUA B CO3[aHME U pas3BuUTUE
MHAYCTPUANbHbIX NAPKOB B HEM.

Llenb wuccnepoBaHuna @opMupyeT caepylowme
3apayu:

* pa3paboTaTb COBCTBEHHYIO METOAMUKY pacye-

Ta MHAEKCA YCTOMYMBOro pa3BUTUSA PETMOHA;

* NpOaHanuU3upoBaTb CTAaTUCTUKY PasBUTUSA

rocyAapCTBEHHbIX UHAYCTPUANbHbIX NAapKOB B
C3D0;
e onpenenntb KOppensumoOHHble B3aMMOCBSA3U

Mexay MHOEKCOM YCTOMYMBOrO pa3BUTUS pe-
rTMOHA W KOJIMYECTBEHHbIMKU MOKa3aTensamMu
MHBECTMUMUIA B pasBUTUE [OCYAapCTBEHHbIX
VMHAYCTPUANbHbIX MAapKOB B 3TOM pervoHe.

O6beKTOM ucCCneaoBaHMSa BbICTYNalT rocynap-
CTBEHHble MHAYyCcTpuanbHble napku C3dO0.

ABTOpOM pa3paboTaHa MeToAMKA OLLEHKU WH-
[EeKca YCTOMYMBOro pa3BUTUS pervoHa Ha OCHOBeE
CUCTEMHO-(PYHKUMOHanbHOro nopxopa. OcCHOBHas
rmnoTesa MCCieoBaHMS 3aKk/H0YaeTCs B Npennono-
XXEHMU O CyWeCTBOBAaHUM KOppensauum Mmexay
YCTOMYMBLIM pa3BUTUEM pErMOHa U 06bEMOM MHBE-
CTUUMIA B MHAYCTPMANbHblE NAPKU B 3TOM pErnmoHe.
OueHka YCTOMYMBOro pasBUTUSA pernoHa LOJIKHA
MMeTb KOMMJEKCHbI XapaKTep M Yy4YUTbiBaTb MOKa-
3aTenn ero CouManbHOro, 3KOHOMUYECKOro U 3KO-
nornyeckoro passutua. [lpepnaraemas cuctema
B3aMMOCBSI3aHHbIX MOKa3aTenenm OUEHKU YCTON4YU-
BOro pa3BUTUS pernmoHa npeacTtaBneHa Ha puc. 1.
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MHAOeKC yCTOMYMBOro pa3BuUTUS permoHa

MNHOeKC 3KOHOMMYECKOro
pa3BuUTUS U poCTa

MHaekc coumanbHoro

MHOeKc 3Konormyeckoro

pa3BuUTUA pa3BuUTna

% BPI1 Ha oywy HaceneHus ‘

NHpekc O)KUHHM No

06beM BbIGpoOCOB

Aoxoaam

BPIN B TeKyLwmMxX LeHax K YUCIeHHOCTH

3arpasHanwmMx BewecTs B

3aHATbIX 4{

YpoBeHb 6eHOCTH atMocepHbIi BO3AyX,

OTX04AaUWMNX OT CTaUMOHAPHbIX

4{ 3aHATOCTb HaceneHus ‘

PeanbHble aeHexHble
A0X04bl HaceneHuna

MCTOYHMKOB M aBTOMOBUb-
HOro TpaHcnopTa K BPI

|| Oxxnpaemas NpoAOMKUTENBHOCTb XXMU3HU MpU
pOXKAEHUMU

| | KoadpdpurumMeHT MUrpauMoOHHOro NpMpocTa Ha
10 TbIC. yenosek

[Oonsa o6bpabaTtbiBatoWmMX NPOU3BOACTB, CTPO-

| |wuTenbCcTBa M NPOU3BOACTBA 3/IEKTPO3HEPIUM,

rasa v BoApl B CTPYKType A06aBNeHHON CTO-
mmocTtn BPI

OTHOLWweHne ob6bemMa MHBECTULMIA B OCHOB-
HOM Kanutan K BPI

0O6beM MHHOBALMOHHbBIX TOBAapOB, paboT 1
— ycnyr B % oT obLwero o6bemMa oTrpyXXeHHbIX
TOBapOB, BbIMOJHEHHbIX paboT, ycayr

YpoBeHb 6I0AYKETHO 06ecne4yeHHOCTH
pervoHa oo pacnpeneneHus noTauni

Jons nHBeCTMUUn B OCHOB-
HOW KanuTan, HanpaBieHHbIX
Ha OXpaHy oKpyXatoLuen
cpeabl B o6em obbeme
MHBECTULWNIA B OCHOBHOM
Kanutan

[Jonsi ynoBneHHbIX 1 ob6es-
BPEXEHHbIX 3arpa3HAOLWMX
atMocdepy BewecTs
“— B 06LLEM KONMYEeCTBE OTXO-
LALNX 3arpa3HAOLLNX
BELLECTB OT CTaLlMOHaPHbIX
NCTOYHUKOB

Puc. 1. Cuctema nokasartesiei OLLeHKU YCTOMYUBOrO pasBuTUsa pernoHa / Fig. 1. System of Indicators for Assessing Sustainable
Development of the Region

HcToyHuK: COCTaBNeHo aBTopoM / Source: compiled by the author

B paMkax npeasioXXeHHOM aBTOPCKOW METOAUKM
aKueHT coenaH Ha Bblbope nokasatenen odpuum-
allbHOM CTAaTUCTUKK, KOTOPble CNOCOBHbI JOCTOBEpP-
HO OTpa)kaTb COCTOSIHME PErMoHa C TOYKU 3pEeHUs
ero CounanbHOro, 3KOHOMWYECKOro U 3Konoru4e-
CKOro pasBuTUS.

MpennaraeMmas aBTOPOM cCuUCTEMa MNoKasaTenemn
HanpaB/ieHa B NepBYyH o4yepenb Ha y4eT 0COBEHHO-
CTeli NMPOMBIWNEHHOrO pPasBUTUS pPErnMoHa, B TOM
ymncne 3a cvet QYHKLMOHUPOBAHMUSA HA €ro TeppUTO-
pUM rocypapCTBEHHbIX MHAYCTPUAbHbIX NAapKoB. Mo
¢dopMe COBCTBEHHOCTU UHAYCTPUANbHble NAapKU MO-
ryT 6bITb FOCYAapCTBEHHbIMU U YaCTHbIMU. OCcO6eH-
HOCTbIO FrOCYyAapCTBEHHOrO UHAYCTPUANbHOMO napka
BbICTYNaeT NPUHALNEXHOCTb €ro akTMBOB rocyaap-
CTBEHHOMY Bnagenbuy (Kopnopauum passutus pe-
r'moHa uAM Cneumanm3mpoBaHHbIM OpraHU3auusamM,
CO34aHHbIM OpraHaMuM TroCyAapCTBEHHOW BNacTu,
HanpuMep, AO «JlIeHOGAMHHOBAUUNY», €AUNHCTBEH-
HbIM aKLMOHEpPOM KOTOporo sensercs JIeHuHrpaa-
CKMIM 061aCTHOM KOMUTET MO ynpaBAeHU0 — Co34a-
Ha MpaBUTeNbCTBOM JIEHUMHIpaackon obnactm C ue-
Nbl0 yNpaBneHUsI MHOYCTPUANbHbIMKM MapkamMm pe-
rmona) [15].

OnHako o0coboe BHUMAHUE BJUSHUIO WMMEHHO
rocyaAapCTBEHHbIX UWHAYCTPUANbHbIX MNapPKOB Ha
YyCTOMYMBOE pa3BUTUE pervoHa He cny4dyanHo. Kom-
Mep4YyeckMin XapakTep YacTHbIX WHAYCTPUANbHbIX
NapKoB He MO3BONSET PacnpoCTpaHUTb UX BAUSHUE
Ha pervoHanbHoe pa3BuTme. OcylecTBNeHne rocy-
[AapCTBEHHbIX MPOEKTOB OpraHusauum MapkKoB Bbl-
ctynaet @opMoi NoAAEpPXKM MNPOMbILLAEHHOCTH
pernoHa, ero 3KOHOMMU4YeCckKoro pocTa.

[MocKkonbKy MCXOAHblIE CTaTUCTUYECKMEe MoKasa-
TeNU MMEIT pa3HyK COpa3MEepHOCTb, TO B LeNax
Crna>xmBaHMAa OAaHHbIX NpUMEHEH METOo., JINHEWHOTO
MacwTabupoBaHusl, 4TO6bl Npeobpa3oBaTb 3Haye-
HMa Bcex nokasatener oT 0 oo 1 [16]. UHTerpanob-
HbI MHOEKC YCTOMYMBOIO pPa3BUTUSA pPerMoHa onpe-
[ensieTcs Kak cpenHee apudMeTnyeckoe 3HavyeHue
npeobpa3oBaHHbIX NOKa3aTenemn.

B unccnepoBaHuu 6bln NpUMEHEH TakXe CTaTu-
CTUYECKUN MeTod - KOppensuMoHHbIM aHanus, Ko-
TOpbIA HaunydwmM o6pa3oM NoAxXoauT AN OUEHKU
B3aUMOCBSI3en (PaKTOPOB perMoHanbHOro pasBuUTUS
[17]. KoppensauMoHHbIM aHanMs3 no3BoasgeT OUeHUTb
CUNYy CTaTUCTUYECKOW CBSA3N MeXay nepeMeHHbIMMU.
Ecnv ooMH nNpu3HaK U3MEHSETCS B COOTBETCTBUU C
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M3MEHEHMEM APYroro npusHaka, roBopar o cyuie-
CTBOBAHUMN MEXAY HAMU KOPPENALMOHHOM CBA3MU.

PesynbTaTbl U UX 06CYXXAEHUE

HaunHag ¢ 2013 ropga pasBuTME MOJTYYMUN Takom
WHCTPYMEHT MHDPACTPYKTYPHOrO Pa3BUTUS PErnOHa,
Kak MHAycTpuanbHble napku. PassButne wuHAYCTpU-
anbHbIX NapKoB aBnAsgeTcs 3PPeKTUBHbIM CNOCOBOM
yBEeNIMYEHMS MPOMBbIWIEHHOrO0 NPOM3BOACTBA B pe-
rmoHax [18]. C 3Tor uenbl0 B CTpaHe CO3[aHbl
323 nHAoycTpuanbHbiX Napka, 65% W3 KOTOpbIX ak-

NpoOu3BOACTBA B permoHe v pocTa HanoroBbiX MoO-
cTynneHnn B 6rooXeT. ToNbKo 22% BCeX MHAOYCTPU-
anbHbIX MapKOB CTPaHbl SBASAKOTCSA rOCyAapCTBEHHbI-
MK, 6 N3 HUX GyHKUMoHUpytoT B C3MO: «llekcHa»
(Bonoroackass o6nactb), «XpabpoBo» W «YepHs-
X0BCK» (KanuHuHrpaackaa obnactb), «[vMkaneso» u
«CeBepo-3anagHblii HAaHOTEXHONOMMYECKUN LLEHTP»
(NNeHnHrpapckasa obnactb) u «MornuHo» (MckoBckas
ob6nacTb).

B nocneaHue roabl CywecTBEHHO BO3POC 06bEM
MHBECTUUUMA B pa3sBUTUE FOCYOAPCTBEHHbLIX WHAOY-

TUBHO OECTBYIOT U AEMOHCTPUPYIOT NepBble NoKa- CTpuanbHbIX MapkoB B  KanuvHuUHrpagckom u
3aTenn  yBenndeHUs Oo6beMOB  MPOMbILWIEHHOTO MckoBcKkom obnactax (puc. 2).
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Puc. 2. CymMapHbIii 06bEM MHBECTULMIA B rOCYAAPCTBEHHbIE MHAYCTPUanbHble Nnapku C3M0 / Fig. 2. Total Investment in State
Industrial Parks of the Northwestern Federal District

HcToyHMK: NOCTPOEHO aBTOPOM / Source: compiled by the author

Bce napkm B paccMaTpvMBaeMbIiX perMoHax sBns-
I0TCS  rpUHPUNA-NpOeKTaMu, 4To npeanonaraet
60nbWKA 06bEM KamnUTasbHbIX BIOXEHUN B UHOpa-
CTpyKTYypy [19]. OCHOBHOM 06BLEM WHBECTULMUI B
napk «lekcHa» B Bonorogckom obnactm npuxogut-
cq Ha 2014 rop - 4 861 MAH. py6., Nnapku JIeHWH-
rpagckonm obnactm Takxke Ha 2014 ropg
241 mnH. py6., napk «MornmHo» B [ckoBCKoW obna-
ctm - Ha 2023 roa - 6 407 MAH. py6. n napku B
KanuHuHrpaackom obnactm — 33 699 mnH. py6.

PaccmaTpuBaeMble rocynapCTBeHHble WMHAYCTPU-
anbHble MNapKU CyWEeCTBEHHO OTAM4YalTCsS Apyr OT
Apyra no KonM4yecTBy pe3uaeHTOB, MJOWaan, KOTo-
Pyt OHU 3aHMMAIOT, U KOMMYECTBY CO34aHHbIX pa-
60oumnx MecT.

Hanbonblwnim yoenbHblin nokasaTtesnb CyMMapHbIX
MHBECTUUMI Ha 1 ra nnowapm napka HabnopaeTca B
MckoBckoi obnactm, B TO BpeMs Kak B Bonorogckori
obnactu oH noutn B 20 pas MeHbLe (7ab/. 2).

lMckoBckas 06nacTb AMoMpyeT Takxke M Mo nokasa-
TeNH yaenbHbIX MHBECTUUMI Ha 1 co3aaHHoe paboyee
MecCTO, BOBOe npeBblwas nokasatenu Bonoroackom m
KanuHuHrpaackonm obnacten. OpgHako Bonoropackas
obnactb Bblaensietcs o6beMoOM MHBeCcTULMn Ha 1 pe-
3npeHTa. COOTHOLWEHME UHBECTULUMIA U NMNOLLAAN, 3aHS-
TOW pe3naeHTaMu, SBASeTcss HaumbosnbwmM B JIeHWH-
rpaackon obnactu. Kaxkabim napk obnagaet cneuydu-
KOWM, NpuBNeKawLwen Kak WMHBeCcTUUun (B TOM uyucne
rocyaapCTBEHHbIE), TaK U Pe3nOEHTOB.

Ta6auya 2 / Table 2

MokasaTenu MHBECTULMIA B FOCYAapCTBEHHbIE MHAYCTpUanbHble napku C3M0 / Indicators of Investments in State Industrial
Parks of the Northwestern Federal District

MokasaTenu MHBeCTULUI /

PerunoH / Region

Investment Indicators Bonoroackas KanuHuHrpanckas JleHUHrpaackas lMckoBckaga
obnactb obnactb obnactb obnactb
Ha 1 ra nnowaau napka 3.84 20.50 15.63 76.43
Ha 1 cospaHHOe paboyee MecTo 20.28 23.43 2.35 46.50
Ha 1 pesuaeHTa 2562.5 311.5 67.8 1421.1
Ha nnowapb, 3aHATYI0 pe3naeHTamMu 13.3 77.2 282.6 279.1

HcroyHuK: COCTaBNeHo aBTopoM / Source: compiled by the author
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CornacHo npencraB/eHHOM MeToaumKe, Oblia npo-
M3BeaeHa OLEeHKa YCTOMYMBOro pas3BUTUS PErvMoHOB
C3®d0 3a 2013-2022 rr. UccnenoBaHUe OrpaHUYUIOCH
2022 roaoM, NOCKOJIbKY Ha MOMEHT HanmMcaHus cTaTbun
baHHble o BPI 3a 2023 roa He 6bliv odULMANBHO
ony6/IMKOBaHbI.
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0,400 -
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0,000 -
Bonoropckas
obnacTtb

KanuHuHrpaackas
obnactb

[MonyyeHHble MHOEKCbl YCTOMYMBOrO PasBUTUS pe-
rmoHoB C3MO, B KOTOPbIX AENCTBYIOT rOCYyAapCTBEH-
Hble  MHAOYCTpManbHble MapkW, MNOKasanaum, 4To
Haunbonblen YCTOMYMBOCTbIO 3KOHOMWKU oObGnapaet
NeHuHrpaackas o6nactb, OOHAKO, 3a nocnepHue
10 neT HabnwoaeTca TEHOEHUMSA CHUXKXEHUSA MHOEKCA

(puc. 3).

m 2013
m 2014
m 2015
2016
m2017
m 2018
2019
2020
2021
2022

JleHuHrpaackas MckoBckasa obnacTtb

obnactb

Puc. 3. AMHaMMKa MHAEKCA YCTOMYMBOrO pasButus pernoHoB C3PO / Fig. 3. Dynamics of the Index of Sustainable Development
of Regions of the Northwestern Federal District

McToYyHMK: NOCTPOEHO aBTOPOM / Source: compiled by the author

B KanuHuHrpaackom obnactm HabnopaeTcs TeH-
OeHUMsa pocTa YPOBHSA YCTOMYMBOCTU PErMoHasibHOM
3KOHOMUKU, OAHAKO pPaCCUYUTAHHbLIA MHOEKC HUXKe
3HayeHus Bonorogckon obnactu. Mpu 3TOM MMEHHO
B 3TOM pernoHe C3dMO HabnwaaTCcs HaubonbLiuve
06beMbl UHBECTULMA B pasBUTUE FOCYLAPCTBEHHbIX
MHAYCTpUanbHbiX napkos. B lMNckosckon n Bonoroa-
CKOM obnacTax HabngaeTcs TEHOEHUMS CHUXEHUS
MHAaekca. TeMnbl CHMXeHUs mHaekca B [CKOBCKOM
obnactn HUXe, yeM B Bonoroackon obnactu. Obbe-
Mbl MHBECTULMIA B rOCYAAPCTBEHHbLIA WMHAYCTPUANb-
HblM napk B lNCKOBCKOW 061aCTM yBEIMYMBAKTCA K
2023 ropy B TO BpeMms, Kak B Bonoroackon obnactu
MUK MHBECTUUUN NpuxoauTca Ha 2014 rog.

CnenywowuM 3TanoM uUccnenoBaHus Cctano onpe-
LeneHne B3auMOCBSA3EeNn Mexay MoJyYeHHbIM MHOEK-
COM YCTOMYMBOro pa3BUTUS PErMOHOB U TaKUMM MO-
KasaTensaMm MHBECTULMI B rOCyfapCTBEHHbIE MHAOY-

CTpUasnbHble NapKW, Kak yaenbHbIn 06beEM CcyMMap-
HbIX MHBECTUUMN, NpuUXoadamxca Ha 1 ra naowanum
napka, o6beM rocynapcTBeHHbIX UHBECTULMUIA B WUH-
dpacTpyKTypy napka, 06bemM BHEOHOAXKETHbIX BNOXe-
HWUIA B pa3BUTME napka (UMHBECTULUN pe3nOeHTOB),
06bEMOB MPOMBbILLIEHHOrO0 NPOU3BOACTBA pe3naeH-
TOB U YNCSIEHHOCTM CO34aHHbIX paboumx MecT B nap-
Kax u ap.

Mo pervoHaM NPUCYTCTBUS FOCYAAPCTBEHHbIX UH-
OYCTPUanbHbIX NApKOB 6blM MOCTPOEHbI KOppens-
LMOHHbIe MaTpuubl. [1ng NOCTpOEeHUs OAHOWM Koppe-
NSUMOHHOW MaTpuLbl B35Tbl OAHHbIE MO pacCYMUTaH-
HOMY MHOEKCY YCTOMYMBOrO pa3BUTUSA pervoHa (Bbl-
OpaH B KayecTBe He3aBUCUMONM nepemMeHHom Y) u
dakTopam, ero onpegenswowmm 3a 2013-2022 rr.
(X nepeMeHHble). AHann3 AaHHbIX MaTpuL, nokasan
cneaylolme B3auMocCBa3n (7ab71. 3).

Tabsamya 3/ Table 3

B3anMMocBS3b MHAEKCA YCTOMYMBOro pasBUTUS perMoHa U nokasartesnei PyHKLMOHUPOBaHUS roCyAapCTBEHHOIO MHAYCTPU-
anbHOro nNapka Ha ero Tepputopuu / Relationship between the Region’s Sustainable Development Index and the Performance
Indicators of the State Industrial Park on its Territory

Pernon C3®0 / Northwestern Federal District Regions
®dakTopsbl / Factors Bonoroackas KanuHuHrpapackas JleHuHrpaackas MNMckoBckas

obnactb obnactb obnactb obnactb

Yucno cospaHHbIX yMepeHHas obpaTtHas HeT CBSI3U cunbHasa obpaTtHas yMepeHHas obpaTtHas

pabounx mect CBS3b CBS3b CBSI3b

3anonHAeMoCTb Napka yMepeHHasi obpatHasi | ymepeHHas obpaTtHas
HET CBSA3U HEeT CBSA3MU

pesuaeHTamMmn CBSI3b CBSI3b

06beM BHEGOAKETHbIX

o yMepeHHas npamas
WHBECTULIMI B MHpa- CBSI3b HeT CBSA3Mn HeT CBA3M HeT CBA3M
CTPYKTYpY napka
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06bEeM NPOMBbILLIEHHO-
yMepeHHas obpatHas | yMepeHHas obpartHas
ro NpousBoACTBa HET CBSA3M HET CBSA3U
CBSI3b CBSI3b
pe3nAeHTOB napKa
UHBecTMUMM Ha 1 ra CUnbHaga npsMas
HeT CBSA3U HeT CBA3U HeT CBSA3U
nnowaam napka CBS3b
06beM rocyaapcTBeH-
5 yMepeHHas npsamas

HbIX UHBECTULIUMA B HeT CBSI3U cBS3b HeT CBS3U HeT CBS3U
UHPPaCTPYKTYpPY Napka
UHBECTULUM Ha OAHOrO

HeT CBSI3U HeT CBS3U HeT CBS3U HeT CBS3U
pesuaeHTa
UHBeCTMLMMU Ha OAHO yMepeHHas npamas

HeT CBS3U HeT CBA3U HeT CBA3U
pa6oyee mecTo CBS3b

HcToyHmk: cOCTaBneHo aBTopomMm / Source: compiled by the author
MonyyeHHble KO3 PULNEHTbI Koppenaumu atMocdepy. [locyaapCTBeHHble  MHAOYCTPUasbHblE

MupcoHa NO3BONSKT rOBOPUTb O MPSIMON B3auUMO-
CBSA3U YCTOMYMBOrO pasBuTtus Bonorogckom obnactu
W yOoenbHOro oébeMa MHBECTULMN, MPUXOASLLErocs
Ha 1 ra nnowaam napka (cuibHasi B3aMMOCBSA3b),
ob6beMa BHEOHOXETHbIX WMHBECTULMA pe3naeHTOB
napka (ymMepeHHasl B3aMMOCBSi3b) M 4YMcCna CO3[aH-
HbIX MecT (yMepeHHas B3ammocBsa3b). Ha 1 ra nno-
Wwaau napka npmxoautcsa 3.8 MH. py6. CyMMapHOro
obbeMa uMHBeECTUUMA B WHDPACTPYKTYpy Napka
«lllekcHa», B T.U. 2.8 MAH. py6. — BHEOKOXKETHbIX MH-
BecTmumi. Co3aaHo 379 paboumx mMecT.

Ona  KanuHuHrpagckonm o6nactm xapakrepHa
yMepeHHas npsimMasl B3aMMOCBS3b MHAEKCA YCTONYU-
BOr0 pa3BUTUS C 06bEMOM roCyfapCTBEHHbIX WMHBE-
CTULMIM B MHDPACTPYKTYPY NapkKa, a Takxke yaenbHbIM
06BbEMOM UHBECTUUMI, NpuxoaawmmMcsa Ha 1 co3gaH-
Hoe pabouyee MecTo. O6bEM MHBECTMUMIK Ha 1 pabo-
yee MecTo cocTaBnseT 9.9 MiH. pyb.

Mexay nokasaTeseM YCTOMYMBOro pasBUTUSA
NeHnHrpagckom obnact¥ U YUCAEHHOCTbio paboTa-
IOWMX B Napke cyuwiectsyeT obpaTtHas cuibHasg B3au-
MOCBS$I3b, UTO MOXET 0OBACHATLCA yBENUYEHUEM MO-
TpebneHns pecypcoB M, COOTBETCTBEHHO, 3arpsiaHe-
HUA OKpyXawLwen cpeibl. YCTOMYMBOCTb paccMaTpu-
BaeTCs KaK yc/oBMe OAMHAaMWYHOrO pa3BUTUS peasb-
HOro cekTopa 3KOHOMMUKM, ¢duHaHcoBO-
WHBECTULMOHHOE CaMOpas3BUTUE PErnMoHa 1 ero cno-
Co6bHOCTb oOb6ecneynTb AUMHAMWYHOE MNOBbIWEHNE
YPOBHS XM3HU HaceneHus. KonebaHus maTtepuainb-
HOro NpPon3BOACTBA U MHBECTULMOHHOM aKTUBHOCTU
BeOyT K gectabunmsaumm TeMMoB pocCTa BanoBOro
pPErmoHanbHOro NpoayKTa M YPOBHS XXU3HW Hacene-
HMS, NO3TOMY HabnwaaeTcs oTpuuaTebHas B3aMMo-
CBS3b O6BEMOB MPOMBbILWIEHHONO NPOM3BOACTBA pe-
3UAEeHTOB Napka B JIeHUHrpaackoi n MNMckoBckon 06-
NacTax n HAEeKca yCToM4YMBoro pasBuTusS.

3aknoyeHue

OueHKa B3aMMOCBS3M MeXAay YCTOMYMBLIM pas-
BUTMEM pernoHoB C3M0O M MHBECTMUMSAMU B Pa3BU-
TUe roCcyAapCTBEHHbIX WHAYCTPUANbHbIX NAapKOB Ha
UX TeppuUTOpuUM NOKa3blBaeT TEHAEHUMM PpoCTa
YCTOMYMBOTO pPa3BUTUSA pernoHa npu yBennyeHuu
06beMoB MHBeCTUUMI Ha 1 ra naowaau napkos. Mpu
3TOM He CTOWUT 3abbiBaTb, YTO POCT 06BLEMOB MNpoO-
MbILW/IEHHOINO MNPOM3BOACTBA COMPOBOXAAETCH, KakK
npaBuno, 3arpssHEHUEM OKpyXarLwen cpenbl, po-
CTOM BbIGPOCOB OT CTAUMOHAPHbIX WMCTOYHUKOB B

napku OOMKHbI CTaTb HE MPOCTO UCTOYHUKaAMU MpPO-
MbILWIEHHOIO POCTa PEervoHa, HO U MPOBOAHUKAMU
BHEOpPEHUS B pernmoHax 3HeprosdP@eKTUBHbIX Tex-
HOMIOTUM, CUCTEM YTUAMU3ALMN U OYUCTKU OTXOAOB,
NoBbIWEHUS 3bDEKTUBHOCTU MNPOU3BOACTBEHHbIX
NpoOLLECCOB, CHWXXEHUS BbIGPOCOB 3arpA3HAOLWKUX
BeWecTs B aTMOChepy U CTOYHble BOAbl. TONbKO B
3TOM CJlyyae rocyaapcrTBeHHble UHBECTULIMU B UHAY-
CTpuanbHble napku ByayT onpasiaHbl U NpUBEAYT K
pPOCTY YCTOMYMBOCTM permoHanbHOM IKOHOMMUKMU.

HanpasneHus 6yayuwimx uccnenoBaHUn aBTopa
HarnpasfieHbl Ha pa3paboTKy CUCTEMbI peKoMeHAa-
LM pasBUTUS TOCYAAPCTBEHHbIX WMHAOYCTPUASIbHbIX
napkos 6e3 yuwepba ona oKpyxalwlwen cpenbl B Le-
NAX yCTOMYMBOrO permoHasbHOro pa3ssuTus.
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OPUTMHAJIbHAA CTATbA

COBPEMEHHbIE UHCTPYMEHTbI PA3BUTUA OBLLECTBEHHbIX MPOCTPAHCTB U UX POJIb B
PA3BUTUN TYPUSMA

M.B. OnblUaHcKas, Poccuinckuini yHMBepcuTeT ApYx6bl HApoAoB UMeHU MaTpuca Jlymym6bl, MockBa, Poccus

AHHOTauus. B HacToawee BpeMs 06LWeCTBEHHbIE MPOCTPAHCTBA TOJIbKO HAYMHaT paccMaTpmuBaTbCs
B KayecTBe ob6bekTa UcCcnenoBaHuii B 06/1aCTM permMoHanbHOMW 3KOHOMUKKU. O6LLEeCTBEHHbIE NpPO-
CTpaHcTBa BCce 6onblue onpeaenstoT MMUAXK FOPOACKOWN cpeabl, KOMDOPTHOCTb MPOXUBAHUSA U NPU-
BN1€KaTeNbHOCTb TEPPUTOPUM A1 PA30BbiX NOcCeLlweHnin. DopMmpysa npruBneKaTeNnbHbli 061K 0b6Le-
CTBEHHbIX MPOCTPAHCTB FOPOACKOM KOHIIOMEepaLum, MOXHO MOBbICUTb TYPUCTCKYO NpuUBNeKaTesb-
HOCTb pervoHa. He6onbwoe BHUMaHMe K 0DOPMIEHUID OBLLECTBEHHbIX MPOCTPAaHCTB NPUBENO K
TOMY, YTO MHOIMe BHOBb BO3BeAEeHHble CTpOUTENIbHblE OGBbEKTbI B POCCUMCKUX FrOpoAax MMetoT «6e3-
NVUKNIA», MHAYCTPUanbHbI 06pas3, HeNpuUBNEKATENbHbI C TOYKM 3pEHUSA KaK NMOCTOSHHOrO NpoOXuBa-
HUS, TaK U MoCeLeHns B TYPUCTCKUX Lensx. [oao6HbIM nogxopn cTpaTerMyeckn He onpaBaaH U He
COOTBETCTBYET COBPEMEHHbIM Tpe6OBaHMAM. B cTaTbe NpoOM3BOAUTCS UCCNea0BaHUE COBPEMEHHbIX
noaxono0B K pa3BUTUIO O6LLECTBEHHbIX MPOCTPAHCTB, KOTOPble COOTBETCTBYIOT COCTOSIHUIO BHELUHEN
cpenbl. B pa6boTe BbiSIBNEHO MeCTO O6LEeCTBEHHbIX MPOCTPAHCTB B Pa3BUTUU TYPUCTUYECKOW OT-
pacau B Poccumnckonm depepaumun. B xone nccneposaHus 66110 AoKa3aHo, YTo odopMaeHmne obuwe-
CTBEHHbIX MPOCTPAHCTB MOXET CTaTb UHCTPYMEHTOM Pa3BUTUSA TYPU3Ma U MOBbILLEHNS KOHKYPEHTO-
CNOCOBHOCTU TEpPUTOPUM B TYPUCTCKOM MHAYCTpUU. DopmMmpoBaHMe OBLLECTBEHHbIX MPOCTPAHCTB
Nno3BO/SieT pewaTb 3a4a4uM, NOCTaBneHHble B CTpaTerumn pa3sutms Typmsma Poccun: NoBbIWATb KOH-
KYpPEHTOCNOCO6HOCTb TYpUCTCKOro MpOAyKTa, pa3BMBaTb Ky/bTYpHO-MO3HaBaTe/bHOE MpPOCTpaH-
CTBO, A€/10BOV TYPU3M, NCNONb30BaTb KOMMNAEKCHbIN NOAX0A AN pa3BUTUS Typn3Ma m np. Yxe anpo-
6UpOBaHbI M YCMELWHO MCNONb3YKTCS CNeAyllWmne MHCTPYMEHTbl GOpPMMUPOBaHUS OBLLLECTBEHHbIX
NPOCTPAHCTB: BpEMEHHbIE apXUTEKTypHble GOopMbl, reonaacTuka; raCTpokBapTasnbl; coyvyacTBytoLee
npoeKkTUpoBaHue, LMdpPoBbIe CPpeacTBa NOAAEDPXKKM IKOCUCTEMbI OBLLLECTBEHHBIX MPOCTPAHCTB.
KntoueBble cnoBa: racTpokBapTasibl, raCTPOHOMUYECKU I TYPU3M, reonnacTmka, KyabTypHO-NMO3HaBa-
TeNnbHbIN TYpU3M, 06LEeCTBEHHbIE NMPOCTPAHCTBA, pa3BuUTMe TypmsMa

,ﬂ.ﬂﬂ UMTUPOBaHUA: OnbwaHckaga M.B. COBpeMeHHbIe UHCTPYMEHTbl pa3BUTUA 06LI.I,ecTBeHHbIX MNPOCTPAHCTB U UX POZb B
pasBuTUM Typusma // BENEFICIUM. 2024. Ne 2(51). C. 62-68. DOI: 10.34680/BENEFICIUM.2024.2(51).62-68

ORIGINAL PAPER

MODERN TOOLS FOR THE DEVELOPMENT OF PUBLIC SPACES AND THEIR ROLE IN THE
DEVELOPMENT OF TOURISM

M.V. Olshanskaya, Peoples Friendship University of Russia named after Patrice Lumumba, Moscow, Russia

Abstract. Currently, public spaces are just beginning to be considered as an object of research in
the field of regional economics. Public spaces increasingly determine the image of the urban
environment, the comfort of living and the attractiveness of the territory for one-time visits. It is
possible to increase the tourist attractiveness of the region by forming an attractive appearance
of public spaces of the urban conglomeration. Little attention to the design of public spaces has
led to the fact that many newly erected construction projects in Russian cities have a “faceless”,
industrial image, unattractive in terms of both permanent residence and visits for tourist pur-
poses. This approach is strategically not justified and does not meet modern requirements. The
article studies modern approaches to the development of public spaces that correspond to the
state of the external environment. The work revealed the place of public spaces in the develop-
ment of the tourism industry in the Russian Federation. In the course of the study, it was proved
that the design of public spaces can become a tool for the development of tourism and increasing
the competitiveness of the territory in the tourism industry. The formation of public spaces makes
it possible to solve the tasks set in the Strategy for the Development of Tourism of Russia: in-
crease the competitiveness of a tourist product, develop cultural and educational space, business
tourism, use an integrated approach to the development of tourism, etc. Such tools for the for-
mation of public spaces have already been tested and successfully used: temporary architectural
forms, geoplastics; gastro quarters; participatory design, digital means of sup-porting the ecosys-
tem of public spaces.
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BeBepneHue

AKTyanbHOCTb Npo6nemMbl Nnoncka 3PPeKTUBHbIX
WHCTPYMEHTOB pa3BuTnga Typusma B Poccum B HacTo-
quiee BpeMS He BbI3bIBAET COMHEHUA. DKOHOMMUKA
GYHKUMOHUPYET B YC/IOBUAX CAHKLMOHHbIX OrpaHu-
YEeHUM, YTO SBNAETCS BONbWKMM NpPenaTcTBUeM ans
psaa oTpacnemn, 3aBucaLwmMx ot 060pyaoBaHuMs, MaTe-
pnanos WMMMOPTHOrO npousBoAacTBa. OTpacnb Ty-
pu3Ma B 3TOM psiay CTOUT OCOBHSKOM, MOCKOJNbKY
CaHKUMWM NpUBENN K MepeopueHTauum Typuctmye-
CKMX MOTOKOB, HO He K ynaaky otpacnu. bonee Toro,
BHYTPEHHUN Typu3M nonyymn 6onblive BO3MOXHO-
CTW ANa pa3BUTUSA B CBA3U C OFrpaHMYEHUEM paaa no-
NYNSPHbIX HAaNpaBieHUM U aKTUBHOM rocynapCTBeH-
HOM NoanepyXXkon. Tak, CTpaterns pasButTus Typmsma
no 2035 ropa [1] npeaycMaTpmBaeT B KadecTse Of-
HOM M3 3343y poCT AOCTYNHOCTU TYpU3Ma ONg rpax-
[aH CTpaHbl U NOBbILLEHMe CoumanbHOM 3P HEeKTUBHO-
CTU OTpacau. B aTon cBA3U AENCTBEHHBIM UHCTPYMEH-
TOM peanusaumu cTpaTermm MOXeT ObiTb pasBuTUE
06LWeCcTBEHHbIX MPOCTPAHCTB. B ynomMgaHyTOM Bbiwe
CTpaTerum BblaeneHbl TakXKe B KayecTse cTpatermye-
CKUX cnepywolme Hanpas/eHUs pa3BUTUS Typu3Mma,
HenocpeaCTBEHHO OTHOCALWMECS K pa3BUTMIO obue-
CTBEHHbIX MPOCTPAHCTB: NoaaepiKkKa NpoekToB B 06-
NacTn CTPOUTENBbCTBA U PEKOHCTPYKLUM OOBEKTOB MH-
bpacTpyKkTypbl, NpeaycMaTpmBaeTcsl COOUHaAHCUPO-
BaHME O0NTOCPOYHbIX MPOEKTOB.

ObuwectBeHHble npocTpaHcTBa (Ol1) Kak UHCTPY-
MEHTbl Pa3BUTUA TEPPUTOPUIA NOKA TOSTbKO HAYUHAOT
ObITb NpeaMeTOM Hay4YHbIX UCCeaoBaHniM B 061actu
pernMoHanbHOM 3KOHOMUKWN, MapKeTUHra TEpPUTOPUN,
3KOHOMUKU TypusMa. B 10 e Bpemsq, B paae nybnam-
Kauum yxe npeanpuHATbl NOMbITKKU Knaccnduumpo-
BaTb O6OLLECTBEHHble MPOCTPAHCTBA MO pPa3NYHbIM
npusHakam [2].

bonbwoe yncno nccnepgosatenen noavyepkmpaeT
KOMMYHUKATMBHYK Ba)XHOCTb OOLLECTBEHHbIX MpO-
CTpaHCTB [3], B Apyrnx paboTtax npuaaeTcs 3HavyeHue
APXUTEKTYPHO-MJTAHUPOBOYHbLIM pELUEHUAM C TOYKU
3peHunst GYHKUMOHANbHOM U KY/IbTYPHOM HanpaBieH-
HOCTU [4].

MO>XHO C YBEPEHHOCTbIO FOBOPUTb O TOM, UYTO 06-
LEeCTBEHHbIE MPOCTPAHCTBA B LE/IOM BAUSAIOT Ha ypo-
BEHb XXW3HU HaceneHns TeppuTopuUmn, yayyLatoT ro-
poAackyto cpeay, GOpPMUPYHOT TYPUCTUYECKYHO Mpu-
BNEeKaTe/bHOCTb TOW WAU UHOM MECTHOCTU. KOHKy-
pPEeHTOCNOCOBHOCTb TYPUCTUYECKOro nMpoaykta ¢op-
MUpyeTCsl B TOM 4ucC/e C Y4eTOM YPOBHS pa3BUTUSA
06LWEeCTBEHHbIX MPOCTPAHCTB Ha TEPPUTOPUN.

C Apyron CTOPOHbI, 4O HeJaBHero BpeMeHW B
X0Ae OCYLEeCTB/EHUS CTPOUTENbHbIX NPOEKTOB MNpuU-
[aBanocb He CTOo/b 6oNnbLoe 3HaYeHue popmMmnpoBa-
HUIO 06LECTBEHHbIX MPOCTPAHCTB, YTO MPUBENO K TU-
MUYHOMY, MHAYCTPUANbHOMY 06pa3y MHOIMX pOCCUii-
CKMX ropoAaoB. OTO CTpaTerMyecku HeBepHoe

peweHune, N03TOMY HE0BX0AMMbl HOBble NOAXOAbI, B
TOM 4yucne TeopetTmyeckme K GopMUpoBaHuIO obLe-
CTBEHHbIX MPOCTPAHCTB. B gaHHOM cnyyae MoxeT
ObITb NPUMEHEHa KOHUEenumus 4enoBeKOLEHTPUYHO-
cTn.

B utore MoXXHO 0603Ha4YUTb LeNb UccnefoBaHus
— BbISIBNEHME COBPEMEHHbIX MHCTPYMEHTOB pPa3BU-
TN OB6LLEeCTBEHHbIX NPOCTPAHCTB, KOTOPble COOTBET-
CTBYIOT TeKyllen cuTyaumm B 3KOHOMMKe Poccum um
MOryT CTUMYNIMPOBATb Pa3BUTUE TypMU3Ma B CTPaHe.

3apayu paboTbl:

1) 0603Ha4YNTbL POb OBLWECTBEHHbIX NPOCTPAHCTB

B peanus3auum CTpaTermyeckux HanpasfieHUn
passuTua Typmsma B Poccuu;

2) onpenenuTb COBpEMEHHbIE UHCTPYMEHTbI pas-
BUTUSA OBLLECTBEHHbLIX MNPOCTPAHCTB, KOTOPbIe
yXXe OoKasann CBOK 3PHEeKTUBHOCTb B Kaye-
CTBE NMPUTSHKEHUS TYPUCTCKMUX MOTOKOB.

B nccnepoBaHun nprMMeHeHbl o6weHay4YHble Me-
TOoAbl OMANEKTUKU, aHann3a U CUHTEe3a, MHAYKUUN U
Aenykuumn. Mcnonb3oBaH aHanM3 COBPEMEHHbIX Ny6-
nvKauum B obnactu pasBuUTMSa 06LWECTBEHHbIX NpOo-
CcTpaHcTB. lMocTaBneHHasa npobnema paccMmaTpuBa-
€TCS C TOUYKU 3PEeHUs MeXAUCUUNIUHAPHOrO noA-
X0A4a: 3KOHOMUKU, COLMONOTNU, AU3aNHA.

PesynbTatbl U UX 06CY)KAEHUE

B nepByto ovepenb, onpenenvm nOHATUAHBLIA an-
napat. O6uwecTBeHHOe MNPOCTPaAHCTBO MO-pasHOMY
TPaKTyeTCsl B HayyHOM nuTepatype, KOTopasi OTHO-
CUTCS K pa3IMyHbIM 061aCcTIM UccneaoBaHMm: SKOHO-
MWYECKMUM, COLMONOTMYECKUM, apXUTEKTYPHbIM, NO-
nuTndecknMm um np. OBuecTBeHHble NMPOCTPAHCTBA B
NPUNOXXEHUWN K Pa3BUTUIO TYpU3Ma MOXHO paccmar-
pvBaTb C TOYKU 3pEHUS BCEX NMEePeYUCeHHbIX nccne-
[OBaTeNbCKUX 0B6nacTen, NOCKONbKY Ha KOHKYPEHTO-
CNOCOBHOCTb TEPPUTOPUM C TOUKM 3pEHUS NpUBIeKa-
TeNbHOCTU ANS TYPUCTOB BAUSIOT COLMANbHbIE, MOU-
TUYECKNEe, SKOHOMMUYECKMe, 3Konormvyeckme, TexHo-
noruvyeckme n gpyrve daxktopbl. Bce 3T KOHTEKCTbI
Heo6X0AMMO yuuTbIBaTb B NnaHax passutms ON.

foBopa O knaccndukaumm obLeCTBEHHbIX MNpPO-
CTPaHCTB, MOXHO BblAENNTb Ceayowme TUnbl:

* MO CTEeNEHWU OTKPbLITOCTU ANS BCEro obwecTsa:
OTKpbITbl€ U 3aKpbITbie [5];

* MO SIOKaUMOHHOMY PaCMnOSIOXKEHUIO: LEHTPAsIb-
Hble (obweropoackne) n nepudepuiiHble (pan-
OHHblIE) [5];

* no d¢yHKuuam: nonutudeckme (Famna-napk),
KYNbTYypHO-O0CYroBble (TOProBble MAoWaaKku),
pekpeauuoHHble (Napku), obbloeHHble (neT-
CKne nnowanku), CcoumanbHO-COb6bITUMHbIE
(KpacHasa nnowanb B Mockse) [6];

* MO CTeneHu 3aBepLIeHHOCTU: Ob6XmBaemble,
dopmupyrowmecs, Hy>XaaroLmecs B
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peKoHCTPpYyKUmU [7].

ObuecTBeHHble NPOCTPaHCTBa ABNSAINCL OObek-
TOM U3YYEHUS COUMONOrMYEeCcKMX Hayk, nepBoe uc-
cnepoBaHue 6b110 BbinoAHeHO B CLA Y.X. YanTtom
(W.H. Whyte) B 1969 roay [8]. lanee obuiecTBEHHbIE
NpoCTpaHCTBa paccMaTpuBanucb B paboTax
0. Oxeko6ca (J. Jacobs), W. 3ykuHa (Sh. Zukin),
K. lnnua (K. Lynch), /1. Nodnanpga (L. Lofland),
P. CeHHeTa (R. Sennett). Cpeam poCcCMINCKNX aBTOPOB
ODaHHOM TeMe nocBsiweHbl paboTbl B.J1. Mha3biyesa,
A.B. UkoHHUMKOBA, J1.b. KoraHa v ap. MOXXHO oTMe-
TUTb TaKXXe MCMNOJIb30BaHUE TEPMUHA «OBLLEeCTBEH-
HOe npoCTpaHCTBO» B paboTax no dunocodun,
HanpuMmep, X. ApeHaTa (H. Arendt), rae nccnepnosa-
Tenb paccmatpuBaeT Ol Kak cpeay pa3BuTUS Yeno-
Beka B obuwecTtse [9]. O6LecTBEHHOE NPOCTPAHCTBO
He npeaycMaTpuBaeT MaaTbl 3a UCMONb30BaHUE WU
npebbiBaHWe Ha ero Tepputopum [10].

BonbWMHCTBO MccnepoBaTenen BblAENSOT KOM-
MYHUKALMOHHbIE DYHKUMM OOLECTBEHHbIX MNpPO-
CTPaHCTB, YTO MOXEeT 6bITb BaXXHO AN HEOPraHU3o0-
BAHHOIoO Typu3ma, KOTOPbIN aKTUBHO pa3BMBaeTCs B
nocnegHee Bpems [11].

Kak yxe 6bl10 0OTMeYEeHO Bbille, TEOpETUYECKOM
OCHOBOW pa3BMTMS OBLLLECTBEHHbIX TEPPUTOPUM KaK
MHCTPYMEHTa CTUMYAUPOBAHUS TypusMa MOXKeT
ObITb KOHLUENUNS YenoBeKOLEeHTPUYHOCTU. CaM Tep-
MWH «4E€N0BEKOLEHTPUYHOCTb» B MPUNOXKEHUMU K 06-
LWEeCTBEHHOM NpaKTUKe MCNONb30Baa B CBOUX pabo-
Tax K. Pomxepc (C. Rogers.) [12], o6ocHOBbIBas
Heo6XxoaAMMOCTb COAENCTBUS NTUYHOMY POCTY MHAU-
BMOOB W aKTMBHO (CO34aBas ABUXEHME Tak

Ha3bIBAaeMbIX «FPYyrnn BCTPEY», HA KOTOPbIX 104N MO-
ryt obyyatbCcs COBMECTHOMY CyW,ecTBOBaHUIO B 06-
wecrtse, GOpMMpoOBaTb YYBCTBO 3MMNATUU, YBAXKEHUS
K cebe n ApyruM y4yacTHUKaM KOJIJIeEKTMBA.

Ha Haw B3rnaa, 4enoBeKOLEHTPUYHOCTb OTpa-
>KaeT HaueNeHHOCTb Ha MCMosb30BaHMe venoBeve-
CKMX NOBEAEHYECKMX aCNeKTOB B MHTepecax Xo3sii-
cTByloWero cybbekra. B 3Ton cBS3M npeacrtasnseTr
MHTEPEeC 4eNoBEeKOUEHTPUYHAA Mopenb GUpMbl,
npeactasneHHas B pa6otax C.T. KapanetsgHa, cyTb
KOTOPOM CBOAUTCS K MOUCKY BGanaHCa 3KOHOMMUYeE-
CKUX NHTEPECOB 3aMHTEPECOBaHHbIX UL, (CO6CTBEH-
HWKOB, HaeMHbIX PabOTHMKOB, NAPTHEPOB), 3KOHO-
MMUYECKON OTBETCTBEHHOCTM M IKOHOMMYECKOW 3a-
MHTEPEeCOBAaHHOCTMU. Paspensem no3uvymio
C.T. KapaneTsHa 0 Heo6xoAMMOCTU ObBbeaMHEHMUS
HEeOKMaCcCnyeckom, UHCTUTYLUOHANIbHON Teopun u
CTpaTermnyeckoro aHanusa B paMKax YenoBeKOLEeH-
TpuyHoro nogxopda [13]. B HacTosawee BpeMs B Teo-
peTu4yeckMm annapaTt ynpaBneHus Tepputopuen
Heo6XxoaoMMO BKJKOYATb 3/IEMEHTbl YE/I0BEKOLEH-
TPUYHOCTHK, 3TO 0bBecneynT coyeTaHme BGanaHca MH-
TepecoB BCEX 3aUHTEPECOBAHHbIX FPynn per1moHa, a
TaKXXe NpuesKawLwmX rocteir U NOBbICUT aganTmUB-
HOCTb O6LLECTBEHHOIO NPOCTPaHCTBA.

Onsa Toro, 4ToGbl ONpeaennTb 3HaYeHne Gopmu-
poBaHMA OBWECTBEHHbIX MPOCTPAHCTB B Pa3BUTUU
Typu“3Ma, aBTOPOM MpOU3BEAEHO COMNOCTaBNEeHUE
MeponpuaTuin, NnpesnoXeHHblx B CTpateruun, n ges-
TENbHOCTM MO pPasBUTUIO OBLLECTBEHHbLIX MpPoO-
CTpaHCTB (7a6/1. 1).

Tabamya 1/ Table 1

Bknap AeATenbHOCTM NO pasBUTUIO O6LLECTBEHHbIX MPOCTPaHCTB B peanunsauuio cTpaTerum passutua Typusma o 2035 roga /
Contribution of Public Space Development Activities to the Implementation of the Tourism Development Strategy until 2035

3apaum u MeponpuaTua cTtpaterum /
Objectives and Activities of Strategy

[eaTenbHOCTb MO Pa3BUTUIO O6LL,ECTBEHHbIX MPOCTPAHCTB M BKNaA €e B peasusaumm
cTpaTteruu / Activities on the Development of Public Spaces and its Contribution to
the Realization of the Strategy

Co3paHMe KOHKYpeHTOCnocobHoro
TYPUCTCKOrO NpoAyKTa

CoBepLUeHCTBOBaHME CUCTEMDI
ynpaBneHus Typu3MOM, BKJOYaAS
adHaIN3 CTaTUCTUYECKUX OaHHbIX

MpusnekatenbHble onsg Typnctos Ol MOryT 6bITb LLEHTPaMU NPUTSXKEHUS BHYTPEH-
HUX TYPUCTUHECKUX MOTOKOB.

OpraHusaumnsa o6LWeCcTBEHHbIX NPOCTPAHCTB C y4eToM yaob6cTBa M KOMMOPTHOro
BpPEMANpPEnpoBOXAEHUSA 019 TYPUCTOB MO3BOJUT MOBbLICUTb YA0BNETBOPEHHOCTb
MHOCTPaHHbIX TYPUCTOB CBOUM OTAbIXOM W TYPUCTUYECKYIO MPUBIEKATENbHOCTb
Tepputopumn

MpoBeneHne nccnenoBaHUiM NO NOBOAY OLLEHOK TYPUCTaMu KOMGMOPTHOCTM obLue-
CTBEHHOW cpefbl MO3BOJIUT MOCTPOUTL NporpaMmmy passutus Of c TeM, 4To6bl Mo-
BbICUTb UX NMPUBJIEKATENBHOCTb

Mcnonb3oBaHue KOMNNekKCcHoro
nogxona B pasBuUTuUM Typmusma

B npouecce pa3sutua Ol Heo6xoaAMMO yaensiTb BHUMaHUE COUMANbHOMN, KYNbTyp-
HOW, 3KOJIOrMYEeCKOM, SKOHOMUYECKOM, TEXHONOrMYECKOM U Ap. COCTAaBASKOLWMM

Passutne Ol TakuM o06pas3oM, YTobbl yuMTbiBaTb CNeUNdUKY pasMYHbIX HaLMO-

ObecneyeHune MEXKYJ/IbTYPHOIro
e HasbHbIX, STHUYECKMUX U PENUTMO3HbIX FPYNM O6LLECTBA, MPOXMBAOLIMUX HA TEPPU-
TOPUU UM NOCELLALUX €€ C TYPUCTUHECKUMU LLENSIMU
®dopmupoBaHme o06bekToB Of, KOTOpble NPeACTABASAOT UHTEPEC C TOYKU 3pEHUN
PaszButne KY/NbTYypHO-N0O3HaBa-

TeNnbHOro NPoCTpaHCTBaA

Pa3Butne penosoro Typu3mMa

KY/IbTYpHO-MO3HABaTENIbHOro TypM3Ma, NpoBeAeHMEe pecTaBpauMOHHbIX paboT, B
TOM UMCNe C YYEeTOM rocyaapCTBEHHON NOAAEPXKKN

Passutune Ol c y4eTOM CO34aHUS YC/IOBUIA AN NPOBEAEHUS AEN0BbIX Meponpus-
TN

MCTOYHMK: COCTaBNEHO aBTOPOM Ha OCHOBE AaHHbIX [1] / Source: compiled by the author based on [1]
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O4yeBnOHO, 4YTO, pa3BMBas OBLWECTBEHHbIE MPO-
CTPaHCTBa, MOXHO CTUMYNMPOBATb YBeNWYeHue
NpUTOKa TYpUCTOB MO CTpaTermyeckuM Hanpasne-
HUAM, BaXXHbIM 419 COLMANBbHO-IKOHOMMUYECKON CU-
CTEeMbI CTPaHbI: COBbITUNHDINM, KyNbTYpPHbIM, NO3HaBa-
TeNbHbIN, AeN0BOMN TYypn3M. OCOB0 MOXHO OTMETUTL
MEXKYNbTYPHYIO MUCCUIO OBLWECTBEHHbIX Mpo-
CTPAHCTB, YTO TaKXe OYEHb LEHHO B YCJIOBUAX MHO-
roHauMoHanNbHOro M MHOFOKOHMECCUMOHaNbHOro
rocypapcrsa.

Kpome TOro, 6yaet BepHbIM yTBEPXAaTb, YTO B
ycnosumax cnaboro pa3Butug obLwecTBEHHOro nNpo-
CTPaHCTBa U HECOOTBETCTBMUS €ro ypoBHS COBPEMEH-
HbIM TpeboBaHUAM, NPUTOK TYPUCTOB B PErnMoH 6y-
AeT nagaTtb B AMHamuke. Paszgutme MHTepHeT-Cc000-
LecTB, CNOCO6GCTBYOLWEE pa3MELLEHUIO OT3bIBOB TYy-
pucTtamMu B peXXxmmMe OHMaMH, NOBbIWAET OTBETCTBEH-
HOCTb B 06/1aCTU Pa3BUTUSA TYPUCTCKON MHDPACTPYK-
TYypbl.

CnepyeT OTMETUTb NOJIOXKUTENbHbIV ONbIT Poccumn
no dopmmpoBaHumio Ol, KOMGDOPTHbIX AN pa3nny-
HbIX rpynn TYpUCTOB, NPV NPOBEAEHUN YEeMMNUOHa-
TOB MuMpa no ¢ytéony FIFA 2018 roga n yemnuoHara
Esponbl no ¢yt6ony UEFA 2021 roaa. B naHHOM cny-
yae MMeeT MeCTO OnMbIT Ppa3BUTUS COBLITUMHOIMO Ty-
pu3Ma, KOTOpbI Hapsiay CO CrNOPTUBHbIMU Mepo-
NnpuUATUSIMU MOXET MMeTb pa3BuUTUe B chepe Kynb-
TYpHO-NO3HaBaTenbHOM 06nactu (opraHusaumsa Te-
aTpanbHbIX, MYy3blKanbHbIX CO6GbLITUIA MNPU YCIOBUU
onpepeneHHbiIM 06pa3oM MOArOTOBIEHHbIX 0O6beK-
TOB UHMPACTPYKTYpPbl).

MHCTpYMEeHTbl GOPMMPOBAHUSA NpUBAEKATENbHO-
CTU O6LLeCTBEHHbIX NPOCTPAHCTB, NpeasaraeMble B
CTpaTternm passutmns TypusMa, cneayrolme:

*  BblIBOp NPUOPUTETHLIX TEPPUTOPUNA;

e yNnydlWeHue npeanpuHMUMaTenbCKoOro KamMMara,
CTUMYNTMPOBaHME MHBECTULMI B pa3BUTUE Tep-
puTopuUn;

*  KOOpAVHAUMUS YCUIUI NPU NNAHUPOBAHUM pa3-
Butna Ol (B3aMMoaencTteMe MeponpuUsaTUn
TepPUTOPUANBHOIO N CTPATErMUYECKOro niaHu-
poBaHWg, OTpac/seBoro W peruoHasbHoro
YPOBHS, NIpOrpamMMm pasBUTUS TEPPUTOPUNR).

FocypnapcTBeHHas noanepkka onpeneneHa B Ta-
KUX HanpaBneHUsX, Kak:

* HaNorosble SIbroThl;

e CrneumanbHble PeXXUMbl pa3BUTUS TEPPUTOPUIA;

* CHATUE aAMUHUCTPATUBHbIX U NPAaBOBbIX Orpa-
HUYEHUN ONS TYPUCTCKOro 6usHeca Ha ornpe-
OeNeHHbIX TeppUTOpuUsX;

*  noadepxka MapKETUHroBOW aKTUBHOCTU WU
NPOABUXKEHUS TYPUCTUYECKMX MPOOYKTOB;

*  UCMNONb30OBaHME NPOrpamMMm SibFrOTHOro UHaH-
CUPOBAHUS MPU CTPOUTENBCTBE U PEKOHCTPYK-
UMM OOBLEKTOB TYPUCTUYECKOW MUHGPaCTPyK-
Typbl.

PaccMoTpum HakonneHHbin onblT B Poccun u B
Mupe no GOpMMPOBAHUID O6LLECTBEHHbIX MpPO-
CTPaHCTB.

Pa3zBuBag obuwecTBeHHble MPOCTpPaHCTBa, cCne-
AyeT Yy4uTbIBaTb KAUMATUYECKUA U  CE30HHbIN

dakTopbl. bonbwasa 4yacTb 06BHLEKTOB, HAXOAALWMXCS
Ha TeppUTOpUN 0BLWECTBEHHbIX NPOCTPAHCTB, Npesa-
Ha3HayeHa Ans opraHM3aumm neTHero, BECEHHero u
OCeHHero otabixa. B 3MMHuMI nepmno BpeMeHU MHO-
rme o6bekTbl MPOCTaMBalOT. YXKe MMerTCs coBpe-
MEeHHble NHHOBALMOHHbIE NOAXO0Abl, KOTOPble MOTMYT
CrNaxuBaTb KAUMATUYECKUI (daKTop Npu nomoLim
3/1eMEHTOB BpPEMEHHOW apXuTeKTypbl [14]. MOXHO
OTMEeTUTb B KayecTBe NepefoBoro onbita dectuBanb
NensiHbIX U CHEXHbIX CKynbnTyp B XapbuHe, npose-
AeHHbIn B Kutae B 2019 roay, KOTOpbIM NOCETUNO
6onee 18 mnH. TypucToB [15]. MopobHbie pecTmBany,
CBSI3aHHble C BPEMEHHbIMU apXUTEKTYPHbIMU dOp-
MaMu, C yCrnexoM MpoBOASATCS HA €XerogHom oc-
HoBe B WMcnaHaum («PectuBanb 3UMHUX OFHen»,
PenkbaBuk), «CBetoTepanusa» B MoHpeane. B Poccuun
TakXXe HaKoMAeH OnbIT UCNOb30BAaHUSA BPEMEHHOM
apXUTEKTYpPbI: apXUTEKTYPHbIE dectnsanu
«Fopopa», «<ByxApT», «O’Topoa», KApXCTOSAHME» U Ap.
B 3uMHee BpeM$s NpoBOAATCS pa3nnyHble Meponpu-
ATUS, CBSI3aHHbIE CO CHEXHOM U NefoBOM CKYNbNTy-
po#i, Hanpumep, dectmBanu: «lMmnepbopes» B
r. lMeTpo3aBoAacK, «XpycCTasbHbIn ToMck»,
«BonwebHbIh nen Cnbmpux», KpacHoapck u T.4. [14].
TeM caMbiM, 6onee 3dPeKTUBHO NCMNONb3YTCS 06-
LLEeCTBEHHbIE NPOCTPAHCTBA A MPUTAXKEHNA TypU-
CTOB B 3UMHee BpeMs.

Ewe oauMH MHTEepeCHbI COBPEeMEHHbIM WUHCTPY-
MeHT pa3Butma Ol B ropoAcKOV cpeae — MCnonb3o-
BaHMe reonnacTtukm UAmM UCKYCCTBEHHOro MoAesnu-
poBaHusa penbeda [16]. Mpu noMoLwm reonnacTUku
GOpMUPYIOTCA  UCKYCCTBEHHbIE  apXUTEKTYpPHble
GOopMbl N CO30aKOTCS HOBbIE NpMBRAEKaTenbHble 00-
LWeCTBEHHbIE MNPOCTpaHCTBa, GopMa KOTOPbIX He
BCTpeyaeTcs B npupoae, HO nNogyepkuBaeT ecTe-
CTBEHHble [OCTOMHCTBA Tepputopuu. B kKauecTBe
npMMepoB MOXHO npusectun Mapk lanuukoro B
r. KpacHogap, Toprosbii ueHTp LongforOrigin B
r.flynan (Kutan), «lMapk KOCMMUYECKUX pas3Mmbluie-
Hun» B WoTtnanamn u gp. cnonb3osaHue reonna-
CTUKM B XOA4e pa3BUTUA OOBLLECTBEHHbIX MNpo-
CTPaHCTB MO3BOJIIET rapMOHU3NPOBATbL FOPOACKYHO
3aCTPOMKY M naHawadT; pewatb GYHKULMOHAsNbHbIE
330341 KOHKpPETHOM TeppUTOPUN; NOBbIWATbL 3KONO-
MMYHOCTb MNPOEKTOB 3acTpoViku, dopmMupys obLmp-
Hble 3eNeHbl 30Hbl; YyCMAMBaATb NMPUBNEKATENbHOCTb
pernoHa ong Typmsma.

Mpn opraHusaumMm obWECTBEHHbIX NPOCTPAHCTB
BaXHO MCNONb30BaTb WHMPOPMALMOHHYO NoA-
AepXKy Tepputopun, GOpMMPOBaTb IKOCTPYKTYpPY
TYPUCTCKOrO TEPPUTOPMANbHOrO NpoayKTa, UCNONb-
3ys COBpeMEeHHble KnbepcoumanbHble TEXHOOMMUM.
B nocnepHee Bpems pa3BuBaeTCqd KOHUeENUWUsa
SMART KaK UHCTpyMeHT pa3sutua O [17].

Bobiwe yxxe 6bln1 YyNOMSAHYT Te€31MC 0 He0BX0ANUMO-
CTU KOMMNEKCHOro pa3BuUTUS TeppUTOpUI ong npu-
BNne4yeHUs TYPUCTCKUX MOTOKOB, TaKOW noaxon Mo-
XXeT 6bITb 06ecneyeH 3a cYeT Coy4acTBYOLWEro NPo-
eKTUpOBaHMUE, NpeaycMaTpuBaloOWeEro BKJKOYeHUE
XUTENEen Ha 3Tane NAaHUPOBAHUS N YCUNEHUE KOM-
(GOPTHOCTM NPOXMBAHUSA KaK OCHOBHOro ¢gakropa
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pa3sutua Ol [18].

bonblwoe 3HavyeHuMe Jas opraHusaumm TypuUCT-
CKMX MOTOKOB UMEET JIOrMCTUYECKas COCTaBNaoLWas
pa3BuUTMS OGLLECTBEHHOW Tepputopun. Hanpumep,
CO30aBas peKpeauMoHHO-pa3BAeKaTeNbHbIA KOM-
nnekc B onpeneneHHOM paioHe ropoaa, MoryT 6bITb
0CBOOOXAEHbI MAPKOBOYHbIE MeCTa B LEHTpe, OA-
HaKO BblpacTeT 3arpy>XeHHocTb gopor [19]. TeMm ca-
MbIM, paccMmaTpuBas MNpoekTbl ob6ycTtporcTtea Ofl,
HeobxoaAnMO U3yyaTb U GOPMUPOBATbL COOTBETCTBY-
HOLLYHO JTOTUCTUYECKY UHDPACTPYKTYpPY.

OpHa 13 TeHOEHUMIA COBPEMEHHOIO TypusMa -
racTpOHOMMYECKUE Typbl, B paMKax KOTOPbIX Typu-
CTbl 3HAKOMATCS C KyxXHel Tepputopun. Ons cTumy-
NIMpOBaHMS raCTPOHOMMYECKOTO Typr3Ma B ropogax
CO3[8al0TCa racTpokKBapTasbl, B KayecTBe npumepa

MOXHO TMPpUBECTU PpoOCCUNCKUA dyamMonn «[eno.
MockBa», KOTOpPbIA Obl1 OPraHM30BaH Ha TeppuUTO-
puu Komnnekca «[eno JlecHas» n ABNSETCHA B HAaCTO-
quiee BpeMs COObITUMHOW NAOWAAKOW, BKAKOYaK-
wen 6apbl, pectopaHbl Ha 2000 NOCaAOYHbIX MECT,
75 kopHepoB U 60 depMepCKMX TOProBbIX MecCT,
30HbI OTAbIXa U cueHbl [20]. Takas opraHusaumnsa 06-
LEeCTBEHHOro NPOCTPaHCTBa MHTEPECHA elle U TeMm,
4YTO YAMONN PAaCNONOXKEH HAa TeEppUTOPUM BbiBLLETO
TpaMBaMHOro napka, KOTopbi 6bln 06bSABAEH B
2016 rogy 0OOBbLEKTOM Ky/bTYpHOro Hacneaus, a c
2017 ropa Havyanacb peKOHCTPYKLUMUSA UCTOPUYECKUX
30aHUIA, KOTOpble, COXPAHUB CBOK CaMOBbITHOCTb,
obnapatoT BCEMU HeOBXOOMMbIMU XapaKTepUCTU-
Kamu ans komdopTtabenbHOro oTabixa (puc. ).

Puc. 1. ®doTo uHTepbepoB dpyamonna «eno. Mocksa» / Fig. 1. Photo of the Interiors of the «Depo. Moscow» Food Mall

HcTo4HMK: COCTaBIEHO aBTOPOM Ha OCHOBE AaHHbIX [20] / Source: compiled by the author based on [20]

MoaoO6HbIM OMNbIT MOXXHO MPUMEHATbL U B APYrUX
pernoHax, GopMUPYS TOUKN NPUTSIXKEHUS TYPUCTCKUX
NOTOKOB CpeacTBaMm raCTPOHOMUYECKOrO Typur3Ma.

3aknoyeHume

B utore Mo>KHO OTMETUTb, YTO B X04€ UccnenoBa-
HMS OblN BbISIBIEHbI COBPEMEHHbIE WHCTPYMEHTbI
pa3BUTUS OBLLLECTBEHHbIX MPOCTPAHCTB, KOTOPbIE CO-
OTBETCTBYHT TeKylwen cutyaumm B 3KOHOMMKe Poc-
CUU N MOTyT CTUMYNMPOBATb pasBUTUE TypusMa B
CcTpaHe.

O603HayeHa posib 0OLWECTBEHHbIX NPOCTPAHCTB B
peanusaumu cTpaTerMyecknx Hamnpas/ieHUA pa3BU-
™A Typmsma B Poccum nyteM COOTHECEHUS Hanpas-
NeHnn pasBuTUa TypusMa, CHOPMYNIMPOBAHHLIX B
CTtpateruu passutmsa Typmsma B Poccum no 2035 roaa,
MU COBPEMEHHOM aKTUBHOCTU B Pa3BUTUU OOLLLECTBEH-
HbIX MPOCTPaHCTB. DOpMMpPYS OOLLECTBEHHbIE MpPO-
CTpaHCTBA C UCNO/Ib30BAaHUEM COBPEMEHHbIX MHCTPY-
MEHTOB, MOXXHO MOBbICUTb KOHKYPEHTOCNOCOBHOCTb
TYPUCTCKOro NpoAyKTa B permoHax Poccuu, ynyywnTb
UMUIX CTPaHbl U TEPPUTOPUIA, CrNaauTb CE30HHOCTb
B TYPUCTCKMX MOTOKAX, YBE/IMUYUTb MPUTOK CPEACTB B
6104KeTbl Pa3/IMYHOIO YPOBHS, MOBbICUTb NpUBEKA-
TeNbHOCTb OTEYECTBEHHOIO KY/IbTYpHO-NO3HaBaTe b-
HOro, COBbITUMHOrO, raCTPOHOMMUYECKOro, Ae/T0BOro
Typusma.

B kauyecTBe COBpeMEHHbIX UHCTPYMEHTOB pa3Bu-
TUA 06LWECTBEHHbIX NPOCTPAHCTB, A40KA3aBLUMX CBOK
3O PEKTUBHOCTb B CTUMYNIMPOBAHUM TYPU3Ma, MOXKHO
BblAENUTb CneaylLlLmne: UCNonb30BaHNE BPEMEHHbIX
aApXUTEKTYPHbIX HOpM, OCOBEHHO B 3UMHEE BpeEMS;
BK/IIOUEHUE 3/1EMEHTOB reonaacTmkm B

obLecTBEHHbIE MPOCTPaHCTBa; GOpPMUPOBaAHME Ta-
CTPOKBapTanoB B ropoaax; UCNOMb30BaHMEe CcoyyacT-
BYIOLLEr0 MNPOEKTMPOBaHUS, a Takke UuubpoBbIX
CpencTB NoOAAEepXXKU 3SKOCUCTEMbI OBLLECTBEHHbIX
NPOCTPAHCTB.

B panbHenweM MOXHO MCMNONb30BaTb pacCcMOT-
peHHble MHCTPYMeHTbl Ans ¢opmumpoBaHus obuie-
CTBEHHbIX NMPOCTPaHCTB B Poccuiickon Mepepaumm
yyeToM Crneundukn Kaxaom TeppuTopun, MHEHUS
XUTeNnenm n CTpaTernyeckux uenem pasBuUTUS peru-
OHa.
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OPUTMHAJIbHAA CTATbA

MHOTO®AKTOPHAA METOAUKA OLLEHKU COLUMANbHO-OKOHOMMUYECKOM
IPDEKTUBHOCTU YNPABNIEHYECKOIO KOHCAJITUHIA

B.E. MaBngK, bantuitckuii denepanbHblii yHUBEPCUTET MMEHU MMMaHyuna KaHTa, KanuHuHrpag, Poccus

AHHOTauMA. B naHHOM CTaTbe paccMaTpmBaeTca NnpobiemMa OLEeHKN COLMaNbHO-3KOHOMMUYECKON 3¢h-
(GEKTUBHOCTM ynpaB/ieHYeCKOro KOHCANTUHIa, KOTOpas BNSeTCS KpamHe akTyalbHOW B YCNOBUSAX
pocTta AaHHOW oTpacnu. HecMoTpsa Ha 3aMeTHOEe yBeluM4vYeHUe 4Yucna KOHCANTUHIOBbIX MPOEKTOB,
OKa3blBAKOLWUX BAUSAHME HA COLMUANBHO-IKOHOMMYECKOE pa3BUTUE PETMOHOB, U3MEPEHMUE 3TOro BAU-
SAHUS CTANKMBAETCS C Cepbe3HbIMU TPYAHOCTSAMU, OOYCNOBAEHHBIMU CYLWLECTBYOWNUMU METOL010MN-
YeCKMMU NpobaemMamMm 1 OrpaHUYEHUSIMU, BKIIKOUASA CIIOXHbIN ydyeT BCcex GaKToOpOB, BAUSIOWMUX HA
pernoHasnbHble U3MeHeHUs, OCOH6EeHHO B AONTOCPOYHOM NepcrnekTuBe, a Takxxe pasHoobpasne KOH-
CaNTUHIOBbIX YCAYF, YTO 3aTpyAHSeT CO34aHME eAUHOr0 MHCTPYMEHTapua AN OueHKu ux addek-
TUBHOCTU. ABTOP aHanmM3unpyeT Kat4yeBble nNpobseMbl CyLecTBYOLWUX NOAX0A0B U npeanaraeT o6-
wme MeToAoNornyeckme NPpUHLUNGbI 45 NOCTPOEHUS YHUBEPCANbHOM MEeTOAMKN OLLEeHKM, KOTopas
YUYUTbIBAET pasfiuvyHble BUAbl KOHCANTUHIOBbIX YCAYr U TUMbl KIMEHTOB. BMecTe ¢ 3TUM BBOAMUTCS
HOBas TEPMUHONOIUS AN 0603HAYEHUS COYEeTaHUM pPa3INYHbIX BUAOB 3ODEKTUBHOCTU KOHCANTUH-
roBbix NpoekToB. OCHOBHOM pe3ynbTat paboTbl — MeToanka FESG, Bkaovyarowas GUHaHCOBYHO, KO-
Normyeckyto, CoumManbHy U rocyaapCTBEHHYHO KOMMNOHEHTbl 3P heKTUBHOCTU. MeToAMKa CONMPOBOX-
[aeTcs yCNOBUSAMU, OTPAHUYEHUSAMN U PEKOMEHAALMUAMM NO NPUMEHEHUIO, @ TaKXe NpuMepamm uc-
nonb3oBaHus. MeToaMKa MOXeT NPUMEHSATbCS KOHCANTUHIOBbIMU KOMMAHUSMU ONS OLEHKW BNUS-
HUSA CBOUX MPOEKTOB Ha COLMaNbHO-3KOHOMMYECKOE pa3BUTME PErMOHOB KaK A0, Tak U nocne pea-
nvsauun npoekTta. [1o npoekTa MeToaMKa NO3BONUT B3BECUTb NPENMYLLLECTBA M HEAO0CTAaTKM NpoeKkTa
M NPUHATb pelleHne o ero peanmsaumu. Nocne npoekTa Takag oueHKa No3BosisseT 060CHOBATb 3Ha-
YMMOCTb M MO3ULMOHMPOBATL CBOU YCIYrM COOTBETCTBYIOLWMM 06pa3oM, TO eCTb Aenas CoumanbHo-
3KOHOMUYECKYIO MOSIE3HOCTb 3/1IEMEHTOM MapKeTuHra. Takxxe MeToAuKa nonesHa Ana perMoHanb-
HbIX BIaCTeEN U UccnegoBaTenen, KOTOpble MOTYT OLEHUBATb BKAa4 KOHCANTUHIOBOM AeATeNbHOCTHU
B pa3BUTME PErMoHOB.

KnioueBble cnoBa: KOHCAaNTUHIOBbIE YCAYrK, MHOrOakTOpHas MeToauka, oueHka 3hdeKTUBHOCTHU,
pernoHanbHoOe CoLuManbHO-3KOHOMMUYECKOe pa3BUTUE, COLMANbHO-IKOHOMMYECcKas 3OMEKTUBHOCTD,
ynpaBneHYeCKUM KOHCANTUHT

Ana uutupoBaHusa: MNMaensgk B.E. MHorodakTopHasg MeTOAMKA OLEHKWN COLUANbHO-IKOHOMUYECKOMN 3PDEKTUBHOCTM yNpaB-
neHyeckoro KoHcanTuHra // BENEFICIUM. 2024. N2 2(51). C. 69-79. DOI: 10.34680/BENEFICIUM.2024.2(51).69-79

ORIGINAL PAPER

MULTIFACTORIAL METHODOLOGY OF ASSESSMENT OF SOCIO-ECONOMIC EFFICIENCY OF
MANAGEMENT CONSULTING

V.E. Pavlyak, Immanuel Kant Baltic Federal University, Kaliningrad, Russia

Abstract. In this article, the author researches the problem of assessment of socio-economic ef-
ficiency of management consulting services, which is becoming more and more actual within the
growing industry. Despite the visible increase of consulting projects affecting regional socio-eco-
nomic development, it is still complicated to measure it due to existing methodological problems
and limitations including difficulties with counting all the factors influencing regional changes,
especially long-term ones, and diversity of consulting services, which complicates creation of
standardized tool set for the assessment of their efficiency. The author analyzes key issues of
existing approaches and suggests common methodological principles as a fundament for build-
ing a universal method of assessment, which covers different types of consulting services and
clients. Moreover, it is suggested to use a new terminology for defining different combinations of
different types of efficiency of consulting projects. The core result of this work is the FESG meth-
odology that covers financial, ecological, social, and governmental components of efficiency. The
methodology is described together with its limitations, conditions, and practical guidance on its
usage with examples. The methodology is offered to consulting companies to assess their pro-
jects before and after the implementation. If assessing before, it helps to weigh main advantages
and disadvantages, and take the decision whether to sign for the project. After the
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implementation it helps to confirm the value of the project and position this consulting company
as a social impactor meaning it might be used as an element of marketing. This methodology is
also helpful for regional governance and any researcher assessing the impact of consulting com-
panies on regional socio-economic development.

Keywords: management consulting, consulting services, socio-economic efficiency, efficiency as-
sessment, multifactorial methodology, regional socio-economic development

For citation: Pavlyak V.E. Multifactorial Methodology of Assessment of Socio-economic Efficiency of Management
Consulting // Beneficium. 2024. Vol. 2(51). Pp. 69-79. (In Russ.). DOI: 10.34680/BENEFICIUM.2024.2(51).69-79

BeepeHue

B kanutanuctuyeckomM mmpe XX-ro Beka WMHAY-
CTPUS KOHCaNATUHra nJaHoOMepHO pocsia M Npoxo-
OWna pa3sHble 3Tanbl CTAHOBAEHUS OT MECTHbIX Ma-
nbIX GUpPM, NOMOraWwmx BbICTPOUTb NPOOAXKM, A0
KPYMHbIX MeXAyHapoAHbIX Kopnopauuin, rnyboko
NPOHUKHYBLUNX B pa3Hble cpepbl SKOHOMUKU, BKIHO-
yas M paboTy C NPaBUTENbCTBEHHbIMW OpraHaMu, 1 €
MeXayHapoaHbIMU 06LLI,€CTBeHHbIMVI opraHmsauu-
SIMU, U, KOHEYHO XXe, C NtobbIMU OTpacnamm 6usHeca
no wmpokomy npodunto ycnyr [1]. C 3ano3gaHuem,
HO NMPUMEpPHO Yepes3 Te e dasbl, NPOXOAUT U OT-
pacnb POCCUMUCKOrO KOHCaNTUHra, KoTopas no-
HacToAWweMy 3apoaunacb B CTpaHe TOJIbKO B
90-e roabl, HO C TeX Nop NJIaHOMEPHO pa3BMBaeTC
W cernyac yaoBneTBopseT CNpocC Ha pa3HoobpasHbie
yCAyrn OT CaMbIX pa3HbIX KIMEHTOB [2]. B cBA3Mu C
3TUM, NO Mepe yBennyeHunsa poiHka B XXI Beke, oT-
pacnb ynpaBneH4YeCcKoro KoHcanTmHra B Poccuu no-
CTENeHHO NpuBNeKaeT K cebe Bce 6oNblUe BHUMA-
HWUA, @ POSiIb KOHCANTUHIOBbIX YCAYr B XXU3HWU perun-
OHa cTaHoBUTCA 6oslee 3aMeTHOM [3]. 3TO NPOUCXo-
OUT MNOTOMY, YTO KOHCaNTUHrOBble KOMMAHWUU He
TONbKO paboTakT C pernoHanbHbIM OGU3HECOM Ha
Y3KO HanpaB/ieHHbIX MPOEKTaX, OHW TakKXe 4acTo
BbINOMHAIOT 3aKa3bl AN MYHUUUNANUTETOB, NPaBU-
TeNbCTBEHHbIX OpraHuM3auuin, B3aMMOOENCTBYIOT C
doHOoaMu nopaepXku npeanpuHUMaTenbCcTBa, Mno-
MOralT CcTapTanaM MosyYUTb rpaHTbl, 8 TaKXKe Bbl-
NONHAKT COUMANbHO BaXXHble MPOEKTbI, Yay4llato-
lwme ropoackyrd MHOPACTPYKTYPY U OKPYXKaHOLLLYH
cpeny [4]. Takne npoekTbl 6€3yCcOBHO UMEKT 3¢h-
(heKT He TONbKO ANS CaMOro KJMeHTa, Mo 3akasy Ko-
TOpPOro OHW Peann3oBbIBAKOTCS, HO U Ha YPOBHE pe-
rmoHa. NpuyeM BAUSHME 3TO He BCeraa MoxXeT ObITb
MNO3UTUBHBIM, TaK KaK KOHCAaATUHIoBbleé KOMMAHUU
MOryT CNOCO6CTBOBaTb Pa3BUTUIO HEDKOIOMMYHOIo
6usHeca, pocTy 6e3paboTumubl 1 Tak ganee [5]. AKTy-
aNnbHOCTb TEMbI CTaTbM 06YyCNnaBNMBaETCS TEM, YTO B
HacTosWwee BpeMs Takon Nob6ouHbIn 3bdeKT ans pe-
FMOHAa OT AeATeNIbHOCTU KOHCANTUHIOBbIX KOMMAAaHUMN
cnabo m3y4yeH, a aKTyanbHOro M NPUMEHUMOrO UH-
CTPYMEHTapus ONg OLEHKN COLMaNbHO-IKOHOMUYE-
CKoM 3(pHeKTUBHOCTM NOMPOCTY HeT.

Pe3ynbTatbl U UX 06CYyXXAEHUEe

be3ycnoBHO NOMNbITKU U3YYUTb 3TY TEMY U Npenno-
XUTb NOAXOAbI K OLLEHKE Y)Ke OCyLecTBAanmcb. Kpu-
TUYECKUM aHann3 paHee onyb6aMKOBaHHbLIX nccneno-
BaHUM MO OLEHKEe COouManbHO-IKOHOMUYECKON -
(hEeKTUBHOCTU yNpaBAeHYeCKOro KOHCanTMHra Ha pe-
rMOHaNbHOM YPOBHE MO3BOJISIET BbISIBUTb KaK CWUJlb-
Hble CTOpPOHbI, TaK W HeaoCTaTKu NoAxXo40B,

Mcrnosb3yembiX B 3Ton obnactu [6]. BOoT Heckosbko
K/IOYEeBbIX aCNeKTOB 3TOro aHanusa:

1. Pa3sHooGpa3une metoponormin. OAHUM U3 rnas-
HbIX HEOOCTAaTKOB B CYLWLECTBYHOWMUX UCCNefoBaHUSAX
aBnseTca pasHoobpasve MeToaoB OUEHKM 3P dek-
TUBHOCTU YMNpPaBAeHYeCKOro KOHCanTuHra. MHorme
paboTbl MCNOABL3YIOT Pa3IMYHbIE MOKa3aTenn, Takue
Kak peHTabenbHocTb MHBecTUUMn (ROI), sSkOHOMUYe-
ckag pobasneHHas ctoumocTb (EVA), cpaBHeHue
cpefHerofoBOro NpUpoOCTa, a TakXe aHanaus usMeHe-
HUA KNOYEBbIX IKOHOMUYECKUX MOKa3aTenemn, Takux
KakK ypoBeHb 6e3paboTuubl 1 BasIOBOW HaUUOHamb-
HbIi NpoaykT (BHIM). Takoi pa3Hoo6pasHbIi NOAXOL4,
3aTpygHseT conocTaBieHMe pe3ynbTaToB Mexay pas-
HbIMU UCCNEeAOBaHMSAMU U YCTAHOBNIEHME Ob6Lwenpu-
HATbIX CTAaHOAPTOB ANS OLEHKM.

2. HepoctaToyHOe BHWMMaHME K [ONFOCPOYHbLIM
3¢ dekTaM. MHOrve mnccienoBaHUg cocpegoTavyuBa-
OTCS Ha KPATKOCPOUHbIX NokasaTtensax 3pdeKTnBHO-
CTWU, TaKMX Kak (PUHaAHCOBbIe pe3ynbTaTbl B NepBble
roabl rnocne BHeApeHUS KOHCANTUHIOBbIX peLleHUn.
OLHaKO AONrOCPOYHbIE COLMANbHO-IKOHOMUYECKME
BbIr0Abl, TAKME KaK YCTOMYMBOE IKOHOMUYECKOE pas-
BUTUE pPErmoHa Uau pas3BUTUE YeN0BEYeCKOro Kanwu-
Tana, 3a4acTyro OCTaloTC HEeAOOLUEHEHHbIMU UN He-
[OCTAaTOYHO U3YYEHHbIMU.

3. OrpaHuyeHus OaHHbIX U MeTo40B. MHOrmne mc-
cnefoBaHUS CTaNKMBAKOTCS C OFPaHUYEHUSMN B AaH-
HbIX, OCO6EHHO B OTHOLUEHUM A0CTyna K MHdopMa-
UMM O pe3ynbTaTax KOHCYAbTALUA U UX BAUSIHUU Ha
pernoHanbHoe pa3BuTMe. TakXe 4acTo OTCYTCTBYeT
CUCTEMATUYECKUIM yYeT BHELWHUX (PaKTOPOB, KOTOpble
MOTFYT BAINSATb Ha OLEHKY 3P HEKTUBHOCTH.

Mo MHeHUIo aBTOpa, HECMOTPS Ha UMetoLWMeCs Uc-
cnefoBaHUs B 3TOM 061acTu, OCTalTCS CyWeCcTBEeH-
Hble HepeLlleHHble Npo6eMbl U BbI3OBbl, 3 MMEHHO:

* pa3Hoobpasue KOHCaNTUHIOBbIX YCNYr W, Kak

cnencrteue, 6onblIOe KONMYECTBO UCMNOMb3ye-
MbIX METPUK ANS U3IMEpPEeHUs1 UX CouManbHO-
3KOHOMMYEeCKor 3PEKTUBHOCTH;

*  HEeYYTEeHHOCTb pPermoHanbHbIX U3MEHEHUN, KO-
TOpble HacTynatT Nnocse 3aBepLUeHns KoHcan-
TUHIOBOro MpoekTa, 0CoO6eHHO B A0Nrocpoy-
HOW NepcnekTuBe;

* OTCYTCTBME KOHKPETHOro MHCTPYMeHTapus Ans
NPUKIaAHOro NCNOIb30BaHUS.

Onga peweHna Bcex Tpex npobnemM HeobxoamMm
6onee YHUDUUMPOBAHHBIA U CTaHAAPTU3NPOBAHHbIN
noaxod K OLEeHKe COouManbHO-3KOHOMUYECKOW 3(-
(GEKTUBHOCTN Ha PErMoHasibHOM YPOBHE C YY4ETOM KakK
KPaTKOCPOYHbIX, TaK U AOArOCPOYHbIX COLMANBHO-
3KOHOMMUYECKUX MocCneacTBUM TakUX MPOEKTOB,
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KOTOpPbI 6bl NpensioXxun obwme NpuHLMNbl U1 MeTo-
AUKY, yunTbiBasl BCe pazHoobpasune npencraBieHHbIX
Ha pbIHKE YCAyr yrnpaBNeHYeCcKOro KOHCanTUHra -
pa3paboTka U onMcaHme Takoro noaxona u IBNseTcs
K/IHO4YEBOW LeNbio JAaHHOM CTaTbw.

OcCHOBHble 33pauun, NocCTaBfeHHble aBTOPOM CTa-
TbU, 3ByYaT cneayowmmM obpasom:

*+ 0060CHOBaTb METOA0NIOrMYECKUE MPUHLUMDI, HA
OCHOBE KOTOPbIX AO/IKHA CTPOUTLCSA MEeToAMKA
OUEHKM CcouuanbHO-IKOHOMUYECKON 3Pdek-
TUBHOCTU YMpPaBNEHYECKOro KOHCanTUHra c
YYETOM PpPasnYHbIX TUMOB KOHCANTUHIOBbIX
ycnyr M uUx coumanbHO-3KOHOMUYECKUX 3¢-
(heKTOoB;

*  MNpennoXuTb TEPMUHONOIUKD AN yaobHOoro
npuknagHoro o6o3HavyeHusa 3Tux 3¢PEPEKToB
KOHCanTUHIOBbIMW KOMMaHWAMU NpU nopT-
¢denibHOM aHanm3e NPoekTos;

+ pa3paboTaTb METOAMKY ON9 pacyeTa OUEHKMU
CouUMaNIbHO-3KOHOMMNYECKON 3DPEKTUBHOCTHU
yrnpaB/ieHYeCKOro KOHCaNTUHra;

*  BbIIBUTb M 0603HAYUTb YCIIOBUS, OFPpaHMYeHns
U pekoMeHJauum No NpUMEHEHUI0 AaHHOM Me-
TOAWKM, OCHOBbIBAsICb Ha aHanMse TeKyLUx
npo6aem 1 BbI30BOB B AaHHOM o6nactu.

Ha cerogHAWHWM OeHb CywecTBYeT uenbin pag
npo6nem, 3aTpyAHSIOLWMX OLEHKY COLUUANTbHO-3KOHO-
Munyeckom 3pPeKTUBHOCTU KOHCANTUHIa.

OCHOBHasl C/IOXHOCTb OLEHKW KOHCanTUHra co-
CTOUT B TOM, YTO B NOJABNASAKOLLEM BONbLWINHCTBE CIy-
YaeB HEBO3MOXHO [AOMNOAJIMHHO YCTaHOBUTbL MpuU-
YNMHHO-C/IeACTBEHHYHO CBA3b MeXAYy OKa3aHHOM yCiy-
rom n AOCTUrHYTbIMU pe3ynbTatamu [7]. Janeko He
BCeraa, nocunTaB obwmii 3pdeKkT, BOSMOXKHO «04u-
CTUTb» €ro OT BCeX APYrnx MakTopoB U NPUYUMH, NPU-
BEALWMX K UMEKLLLEMYCS pe3ynbTaTy. ITO Xe ABNaeTcs
M OrpaHUyYeHMeM Ons MUCNonb30BaHUS MpPeanoXeH-
HOM B A@HHON CTaTbe METOAUKM.

BMecTe ¢ HEBO3MOXHOCTbIO AOCTOBEPHOro nNoa-
cyeTa B oueHKke 3ddeKkTa HeM3BeXXHO pacTeT [ond
cybbekTUBHOCTU. Kakon MeTon 6bl HM Bbln BbIGpaH
ana oueHkn 3PO@eKTUBHOCTM MpU  YCIOBUKU, 4YTO

uccnenoBaTesib HE HaXOAMUTCS B YCIIOBUSIX YMCTOrO
3KCNEepUMEHTA, U Ha [EeATEeNbHOCTb GUPMbI BAUSET
MHOXeCTBO (PaKTOpPOB, TaK MU UHaYe ByaeT NpucyT-
CTBOBaTb CYOBbEKTUBHOCTb B OLLEHKE 3Ha4YMMOCTH, CTe-
neHn snuaHusa [8]. CTaTucTuyeckme MeTogbl No3Bo-
NSAKOT CBECTU ITY CYOBEKTUBHOCTb K MUHUMYMY, HO HE
HMBeNMpoBaTb ee. Koraa Mbl rOBOpMM O Cy6beKTUB-
HOCTU OLLEHKM, HEe CTOUT 3abbiBaTb U O 3aUHTEpECO-
BAHHOCTM CTOPOH, B OCOBEHHOCTU eCnn peyb UOEeT O
BHYTPEHHEN OLEHKe CaMOM KOHCAaNTUHIOBOW KOMMa-
HUK 3ddekTa oT cBoux ycnyr [9]. B aToM cnyyae He
CTOUT CNeno nonaratbCs Ha OTYeTbl U Kekc-CTagum
KOHCANTUHIOBbIX KOMMNAaHWM, rae npuBeneHue npu-
MepOB NPOUCXOAUT B PEKJIAMHbIX LEensx.

Mpo6nemMon, 0 KOTOPOW YyXXe BblN0 YNOMSIHYTO B
OpPYroM KOHTEKCTe, IBNSIeTCS 3aKpbITOCTb, KOHOUAEH-
LMaNbHOCTb CPepbl KOHCYNbTAUMOHHbIX yCayr. YacTo
KOMMNaHMS W KJIWEHT MOoAMUCbIBAOT OOKYMEHT O
HepasrnaweHun nHpopmaumun, Npu KOTOPOM CTaHO-
BUTCS HEBO3MOXHOWM OLLeHKa BHELWHEN He3aBUCUMOM
CTOpPOHbI. TakMM 06pa3oM, AaHHbIA GaKTop yCunu-
BaeT 1 6e3 TOro BbICOKYH CyObEKTMBHOCTb B OL,EHKE
— OCTaeTCs nonaraTbCs Ha ABe CTOPOHbI, 06e U3 Ko-
TOPbIX SABASKOTCS 3aMHTEPECOBAaHHbIMU. [JaHHYIO Npo-
6nemMy MOXXHO 0606LWNUTb KaK OrpaHMYEHHbIN A0CTYN
K MH(OpMaLnK, YTO SBNSIETCS ele OQHUM OrpaHuye-
HMEM ONna NpensioXXeHHOW B paboTe MHorodakTop-
HOI MeToAUKMW. ITOT haKT o6ycnaBnnBaeT MCNOMb30-
BaHMe TeopeTuveckux npumepos ang bonee Harnaa-
HOM AEeMOHCTpaLUmMu NCNOb30BaHUSA METOAUKU.

HakoHeu, ewe ogHon npobnemMon B oueHKe 3¢-
(GEeKTUBHOCTU KOHCANTUHIa, KOTOpasi UMeeT MecTo B
OONbLIMHCTBE C/ly4aeB, ABNSETCS OTCYTCTBME YETKMX
BPEMEHHbIX PaMOK, Koraa 3@ @ekT AO/MKeH HacTy-
NMAUTb.

B cuny TOro, 4to cepa coumanbHO-IKOHOMUYE-
CKon 3P HEKTUBHOCTM AOCTAaTOYHO MOJIOAAS M NNOXO
M3YyYeHHas, OCTAaeTCs WUPOKNIA NPOCTOP AN pa3nuny-
HbIX NOAXOA0B K ee oueHke. B 7a6/1. 1 cobpaHbl OC-
HOBHbIe CYLWEeCTBYOWMe NoAX0Abl K MTOCTPOEHUIO Me-
TOOONOMMU OUEHKM C UX MPEUMYLLECTBAMU U HEAO-
CTaTKaMMU.

Ta6bsamya 1/ Table 1

CpaBHUTENbHbIN aHaNIU3 CYLLLECTBYIOLLMX MOAXOA0B K OL,eHKEe COLMaIbHO-3KOHOMMUYECKO 3(D(EeKTMBHOCTU YNpaBieHYeckoro
KoHcanTuHra / Comparison Analysis of Existing Approaches for Assessment of Socio-economic Efficiency of Management

Consulting
Moaxopn, / .
Approach CTpykTypa / Structure Mpeumywectea / Advantages HepocTtatku / Disadvantages
3HauYUTENbHO YCNOXHAET METOAUKY
o noacyeTa M He NOKPbIBAET BCE BapU-
MNo3BonseT HaWTM cneuuanusu-
aunun, TakK Kak 3a4aCTyr0 KOHCaATUHIO-
Mo Tuny CBoM M™MeToabl pacyeTa ANS | pOBaHHOE COoYeTaHMe Noaxoas-
cnyr Kakaoro Tuna ycnyr WMX METOAO0B ANS KaXAoro BbIE€ YCNIYTA HENb3sA KaTeropusnpo-
yeny yeny BaTb MOJIHOCTbIO. BO3HMKAIOT COXHO-
Buaa ycnyr
CTU NMPY OKa3aHUM HETUMOBLIX YCyr
[10]
MNo3gonser KOMBWHMpPOBaTb
< pa3Hble MeToaunKun noacyeTa
OTAenbHbIM noacyeT 3KOHO- He nosBonsieT oueHWUTb COLMANbHO-
Mo Tuny ONg9 3KOHOMMUYECKUX (B OCHOB-
. | MUYECKUX U COoUManbHbIX MO- 3KOHOMUYECKYO 3 HEKTUBHOCTb
nokasarenem N HOM KONMYECTBEHHbIE) U COLU-
KasaTenemn KOMIMIEKCHO KakK eAnHOoe Lenoe
anbHbIX (B OCHOBHOM Kauye-
CTBEHHbIE) NOKa3aTenemn
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YCNnoXxHgeT npoue OLLeHKM U 0o-
Mo3Bonser BblGpaTb pasHble poueaypy U‘, =
PaszpeneHne w™Metoauk Aans 6aBnsieT [LONOJIHUTENbHbIA YPOBEHb
N _ METPUKU ONS U3MEPEHUS BHYT-
Mo oxBaty BHYTPEHHEN W BHELWHEN dP- . . npu ee oCcyLlecTBNeHUN. XapaKTepHO
pEHHEN N BHELWHEN 3PDEKTUB- o
GheKTUBHOCTHU HoCTH TO/IbKO /19 3KOHOMUYECKON 3ddek-
TUBHOCTU
PaspeneHne Ha npsmon 3¢-
dekT (6bln 6e3yCNOBHO 3ano-
XEH B 0XXnaaemblii pesynbtaT) | N03BONSET y4ecCTb C/IOXHO YNo-
N = . He Bcerga o4eBWAHO, KakK pa3rpaHu-
N KOCBEHHbIN (ABNSeTCS A0- | BUMbIN KOCBEHHbIN 3D deKT, KO- . o
Mo cteneHun N . YUTb NPSMOM U KOCBEHHbIN 3 deKT,
MOSIHUTESIbHbIM, C/ly4YarHO | TOPbIM OCOBEHHO BaXeH B KOH- o
BNUSHUA N KpOMe TOro, KOCBEHHbIM 3 dekT cno-
WKW CcreumanbHO COBEepLUEH- | TeKCTe coumanbHor 3PdPeKkTus-
YXeH ANns usmMepeHus
HbIM, HO He npeanonaraB- | HOCTU
LIMMCS KOHTPaKTHbIMKU 0643a-
TeNbCTBaMM)
Bbi6bop MeTOoOONOrMM B 3aBU- .
Mo3BongeT yyectb MacwTab ge- | Mo 60nblen 4YacTU OCHOBHbIE MPUH-
CUMOCTW OT K/IMEHTA: YacTHas
Mo Tuny ATENbHOCTU KJIMEHTa W Apyrue | uunbl MeTodonorvm 6yayT oOAuHa-
WX roCyAapCTBEHHAsa KoMMa-
K/MEeHTa HIOAHCbl, PO3HSILLMECS B 3aBW- | KOBbl AN BCEX TUMOB K/AWEHTOB, OT-
HUS, KpynHoe npepnpusatue
CMMOCTM OT TUMa opraHMsaummu nnyaTbCs 6yayT TONbKO AeTanu
wnu UM, ctaptan v T.4.

McTouYHMK: cocTaBneHo aBTopoM / Source: compiled by the author

Mo pe3synbTaTaM aHanu3a CywecTBYOLWMX NOAXO-
[0OB K MNOCTPOEHUID MEeTOAO0NOMMU OLUEHKM COLMU-
aJIbHO-3KOHOMUYECKOW 3PPEeKTUBHOCTU yrpaBiieH-
YecKoro KOHCanTWHra, a TakXke MeToAO0B ee noa-
cyeTa M UCNONb3yeMbIX AN OOCTUXKEHUS ITOM Lenun
MeTpuK, CGOopMMPOBaHbI OCHOBHblE MeToA0/0rnYe-
CKUEe MPpUHLUMUNDI:

1. MeTogonorma OUEHKW MOXEeT BKA4aTb He-
CKOJIbKO HEB3aUMOUCKIYAKLWMX NOAX0A0B, Npea-
nosararLwmnx pasrpaHmyeHue ycayr no pasHbiM Kpu-
TepUSM.

2. lMpu BbIBOpE METOAOB U MOKa3saTenew umeer
CMbIC/T OTTaNIKMBaTbCA OT TuUNa KnmeHTta. KoHkpeT-
Hble MeTPUKM MOryT TaKXe BapbMpoOBaTbCS B 3aBU-
CMMOCTM OT TuUMa ycayr, OAHaKO OCHOBHas 4acTb
OLEHKM A0/KHA 6bITb YHUBEPCAIbHOW, NOAXOASLLLEN
ansa nwbon ycnyru.

3. KoHeyHasa oueHka [oJ/iKHa OblTb KOMMIEKC-
HOM M NOKpbIBaTb 06e cocTaBnsowme 3PpHeKTUBHO-
CTU: COLMANbHYI U 3KOHOMUYECKYHO, XOTS MPOMeEXY-
TOYHas OueHKa o6enx 4yacTtelh MOXET BbIMONHATLCS
060Cc06nEHHO.

4. Tlpu oueHke 3PHEKTUBHOCTU pEKOMEHAYETCH
pa3rpaHNYnTb OCHOBHOM 3G EKT, KOTOPbIN 3aJ10XKeH
B pe3y/bTaT OKa3blBAaeMbIX YCYr U KOCBEHHbIN 3(-
(deKT, BO3HMKAOLWMM KaK cneacTeme yoayru.

5. lockonbKy nokasaTtenu coumanbHO-3KOHOMMU-
yeckorm 3¢p@eKTMBHOCTM MOryT ObiTb KakK Koauye-
CTBEHHbIMU, TaK U KAYE€CTBEHHbIMU, peKOMeHayeTCs
MUCMnosb3oBaTb KOMOBUMHUPOBAHHbIE METOAbl pacye-
TOB, COYeTallWme CTaTUCTUYECKMIM aHaNN3 C UCMOJb-
30BaHWEM 3KCMepPTHbIX OLEHOK.

[TOMMMO OMMCaHHbIX BbilWe OrpaHUYEHUn (KOH-
bduaeHUManbHOCTb, 3aKPbITOCTb chepbl U BAUSAHUE
MHOXeCTBa BHELWHUX PpakTopoB) Heob6xoaAMMo 060-
3Ha4YUTb eLle HEeCKOIbKO AoNYyLeHUn npeanaraeMomn
MEeTOOUKMU.

JKOHOMMYeckas 3O@PEKTUBHOCTb MOXeT CUu-
TaTbCs C Tpex CTOPOH, MPUHUMAKLWKMX y4dacTue B
npouecce OKa3aHUA KOHCYNbTAaUMOHHbIX YCAyr: c
TOYKM 3pEHUA CaMOM KOHCANTUHIOBOWM KOMMaHUU
(cybbekTa ycnyr), € TOYKM 3peHUs KnmeHTa (ob6bekTa
YCYr) U C TOYKU 3peHUs pernoHa (MakpoypoOBEHbD).

3pecb HeEO6XO0AMMO MOAYEPKHYTb, YTO O Pa3HbIX
Lenem MoXeT MCNONb30BaTbCS Pa3HbIA Yro 3peHuns,
KOTOPbI, B CBOO oYepeab, onpenennT AasbHenwmmn
noAaxon N KOHKpeTHble MHCTPYMEHTbl nsMmepeHus. B
paMKax OaHHOW CTaTbM 3aLayen He 9BNgeTcd pac-
CMOTpEHME U OLEeHKA COUMaNbHO-3KOHOMUYECKON
3P PEKTUBHOCTU KOHCANTUHIOBOMN AEATENbHOCTU C
TOUYKM 3pEHUS CAMOM KOMMNAHUU NN C TOYKU 3peHUns
KJIMeHTa, TO eCTb POKYC BHUMAHMUA paboTbl Hanpas-
NleH UMEHHO Ha BJIUSHME KOMMAaHUM Ha MakKpo-
YypOBHE, MO3TOMY UMEHHO OaHHbIV Cnyyam byaeT oe-
TallbHee paccMaTpuBaTbCsl Aanee, u TONbKO 3TOT
YPOBEHb BNSETCS O6BEKTOM U3MEpPEHUs ans Usno-
XXEHHOMN HUXe MeTOAUKMW.

CouunanbHag 3¢pPeKTUBHOCTb OTpaXkaeT BAUSHUE
KOHCANTMHIOBOro NpoekTa Ha obLwecTBo Ha peruo-
HaJlIbHOM YPOBHE U NOKPbIBAET BCE 3/IEMEHTbI COLMU-
anbHoW coepbl. KOHCANTUHroBasa AeAaTeNbHOCTb MO-
XXeT Harnpsamyl BAUATb Ha PbIHOK TpyAa, rpamMoT-
HOCTb HaceneHuns, LOCTYNHOCTb MeAULUHbI, YDOBEHb
couManbHOM nNoAanepXKU M MHoroe gpyroe. Yem
Bbllle coumanbHag 3PheKTUBHOCTb, TeM bonee co-
LManbHO 3Ha4YUMbIM aBnsgeTca npoekt [11]. OTpuua-
TenbHas couuanbHasgs 3OPEeKTUBHOCTb FOBOPUT O
TOM, YTO KOHCANITUHIOBas KOMMNaHUA HEraTUBHO BNU-
geT Ha HaceneHue.

Jkonormyeckas 3pPeKTUBHOCTb ABASETCS OTHO-
CUTENIbHO Y3KOM COCTaBMAOLWEN COUMANIbHO-3KOHO-
MuUyeckon 3¢PEPeKTUBHOCTU KOHCANTUHIOBOMN nOes-
TENbHOCTU M XapaKTepHa TONbKO A9 MNPOEKTOB,
OLYTUMO BANSIOLWMX HA OKpYXKatoLwyto cpeay. MpuH-
LMMbl UCMONb30BAHUS NOKasaTenem 3K0N0rmnyeckKom
3P DEKTUBHOCTU WUAEHTUYHbI MPUHLMUNAM, OMUCAH-
HbIM 0519 NoKa3aTenew counanbHor 3PEPeKTUBHO-
CTU, U 3adUKCUPOBAHbI HMUXE B pa3gene C peKoMeH-
baumamu.

[ocynapctBeHHaa 3@PEOEKTUBHOCTb OTpaxaeTt
BNNSAHME KOHCANTUHIOBOrO NPoeKkTa Ha QYHKLUOHMU-
poOBaHME rocyaapCTBEHHbIX WMHCTUTYTOB M Xapak-
TePHa TONIbKO ANa TexX NPOeKTOB, KOTOpble Hanpg-
MYI0 NepecekarTcs € rocyaapcTBoM. flocyaapcTBeH-
Hasg 3D@EeKTUBHOCTbL SABNSETCS Hambonee CAOXKHO
n3MepmuMom 3 PEKTUBHOCTbLIO cpasy no
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HECKO/IbKUM npuYMHaMm. Bo-nepsbiX, OrpomMHyio
ponb U BAUSIHUE UMEIOT NoAnTUYeckue GakTopbl, KO-
TOpble MOTYT HaK/NaAbIBaTbCA Ha MPOEKT U OTTEHATb
BAMSIHUE CaMUX KOHCYNbTaHTOB. BoO-BTOpbIX, Kak
npaswao, ANns TOro YTo6bl UISMEHEHMS CTaNu 3aMeT-
HbIMW ONS Ka4eCTBEHHOMW OUEeHKU, TpebyeTcs, 4Tobbl
npowno 6onee fonroe BpeMms, 4YeM B Ciyyae C 3KO-
HOMMWYECKOM UNu couranbHOm 3P HEKTUBHOCTbIO. B-
TpeTbUX, rocyfapCTBEHHbIE WHCTUTYTbl SBASIOTCA
6onee 3aKpbITbIMU U MeHee TMBKUMKU CTPYKTYypamu,
YTO 3aTpyAHSeT BHELWHIOW OLEHKY CO CTOPOHbI
Habntopatens.

HekoMMepyecKUn KIAMEHT M FoCyfapCTBEHHbIN
KNIMEHT HEe OAHO U TO XXe, TaK Kak rpynna HekomMmep-
YECKUX K/IMEHTOB MOXET BK/YaTb BCEBO3MOXHbIe
obwecTBeHHble ob6beanHeHUs, COow3bl, (HOHAblI U
UHble HOPMbl HEKOMMEPYECKUX UNU HenpaBUTeENb-
CTBEHHbIX OpraHusauun. Toroa B 3aBUCUMMOCTU OT
3KCNEepTHOM OLEeHKU CUTyaumu, nccnegosaTtenb Npu-
HMMaeT peleHne 0 TOM, ABNSeTCa M nccnepyemas
KOMMOHeHTa 3(PHEeKTUBHOCTM OBAMXKE K rocyaap-
CTBEHHOW MNM K COUManbHOM 3PPEeKTUBHOCTU. ITO
MOXeT onpenenatbCs, B YaCTHOCTU, UCXOAS U3 OC-
HOBHOM MUCCUU OpraHU3aLLUN, IBASIOWENCSA KNNEH-
TOM.

Bce 3HayeHMa KOMNOHEHT 3dOPeKTUBHOCTU (F, £,
S, G), KOTOpble UCNONb3YIOTCS B pacvHeTax MeToaMKMU,
o6n1agatoT 3HaYeHUAIMM oT -1 00 1 n 9BNA0TCA OTHO-
CUTenbHbIMU. B TO XXe BpeMs Ans pes3ynbTupyroLwero
nokasartens (/) c y4eToM BeCOBbIX KO3dDPUUMEHTOB
XapaKTepeH TOYHO TaKOW XXe AMana3oH 3HaYEeHUN.

HanpaBneHHOCTb Ha pasHble cdepbl co3paeT
pa3nnyHble KOMBUHAUUU K3 COLMANbHO-3KOHOMMU-
yeckux appekToB. Tak, ecnm paccmaTpmBaTb NPOEKT
ONs KOMMep4yeCcKoW opraHu3auum, nobble ycnyru,
KOTOpble BeAyT K yny4yleHUo GUHaHCOBbIX NoKasa-
Tenem @GUpPMbl, UMET MO3UTUBHO HarpasJ/iEHHbIN
(bUHaHCOBbLIN 3 deKT ang pernoHa (F), To eCTb cno-
COBCTBYHOT PErMOHaNbHOMY 3KOHOMMUYECKOMY POCTY.
Mpu 3TOM Xapaktep 3pPeKToB 4149 Apyrux cpep Mo-
XXeT ObITb pa3HbiM. TakMM ob6pas3om, umes Bcerga
MPUCYTCTBYIOWMUA SKOHOMUYECKUN 3D PEKT U onuu-
OHanbHO pgobGaBngwwmecs couunanbHbie (S) u

3Konorunvyeckue (£) apodekTbl, nccnenoBaTesb Nonay-
YyaeT pa3Hble KOMbuHauun FES-adpdekTMBHOCTU, AN
0603HavYeHns KOTOpbiX aBTOPOM BBeAEHA M ONU-
CaHa COOTBETCTBYHOLWAN TEPMUHONOTUSL.

ABCONKOTHYH «win-win» CcUTyauuo npepcras-
nat0T coboM NpoekTbl, KOTOpble coveTatoT 6naronpu-
SATHbIM 9KOHOMMUYECKNIN 3P HEKT C NO3UTUBHLIM KO-
NorMyeckuMm n/mnn coumanbHbiM 3ddekTom. Ecnu
peyb naoet 06 s3Konormyeckom adadekre, TO TaKyw
CUTYaLMIO MOXHO Ha3BaTb YCTOMUYMBbLIM PAa3BUTUEM,
ec/in 0 CouranbHOM - TO COouManbHOM cripaBeanu-
BOCTb!O.

MpoekTbl, CNOCOGCTBYHOWME DKOHOMUYECKOMY
pPOCTY, HO HEFAaTUBHO BAMSIKOLWME HA SKONOTUIO U/MUNU
o6WwecTBO - 3TO NPOEKTbl C ABONCTBEHHbIM COUM-
anbHO-3KOHOMUYECKUM 3P dekToM. CUTyaums, Koraa
MO3UTUBHbIA DKOHOMUYECKUA POCT COMNPOBOXKAA-
eTCcqd HeratuBHbIM 3PPeKTOM ON19 IKONOrMM — 3TO
npoMblIWNEeHHbIN pocT. O6paTHasa cuTyaums, Korga
owyTUMas nonb3a AN 3KOA0rMM CONPOBOXAAETCHA
HeraTMBHbIM PUHAHCOBBIM 3P PHEKTOM — 3TO 3KONO-
rm4yeckum pocrT.

Takune ke ABONCTBEHHbIe 3¢ deKTbl MOryT 6bITb U
C 334erCcTBOBaHMEM couManbHOW cohepsbl. [TpoekTsl,
Hecywme Nonb3y Ans 3KOHOMMKU, HO OKa3biBaoLWwme
HeraTMBHoOe B/IMSIHME Ha COLMYM, BeayT K 3KCnaya-
TauMoOHHOMY pocTy. Ob6paTHas, YenoBEeKOLEeHTpUY-
Hasg cuTyaums, KoTopas COMPOBOXAAETCA CTarHa-
uMen unn ynagkom Ang 3KOHOMWUKMK, NpoBoumpyeTt
ryMaHUTapHbIA POCT.

B TO e BpeM4, OT NPOEeKTOB, HECYLWUX NOTEHLUMU-
aNbHYKO HeraTuBHy 3PHEKTUBHOCTbL NO ABYM
HanpaBneHUsaM, HenpeMeHHO cfeayeT OTKasbl-
BaTbCA. MpoekTbl, 0OAMHAKOBO BpeAHble ANS IKOHO-
MUKWU N IKONOTUU, pOXKAAKT CUTYyaLUUIO YCTOMYMBOTO
ynaaka, a BpeaHble AN 3KOHOMWUKM U COLMANbHOM
chepbl - CUTyauuro COUMANBbHO-IKOHOMMUYECKOro
ynaaka.

PasnunyHble kKOMBUHauuKM 3PGHEKTUBHOCTU NpwU
HaIMYNU U3MEHEHUN B 3KOHOMMYECKON, coumnanb-
HOM U IKONOrMYyeckom cdepax Ang KOMMepyeCckux
KJIMEeHTOB 3adUKCUPOBAHbI B 736/1. 2.

Ta6auya 2 / Table 2

MaTtpuua coumnanbHO-3KOHOMUUYECKMX 3P(PEKTOB KOHCANTUHIOBbIX ycnyr / Matrix of Socio-economic Effects of Consulting
Services

JKoHOoMMKa / Economics

+ =

+ | YcToiunBoe passutue

DKONOrnyeckmin poct

dkonorusa / Ecology

CouunanbHag cgepa / Social sphere

- | MNpOMbILWNEHHbIN pOCT
CounanbHas cnpaBeannBoCTb
JKCnayaTauMoHHbIN poCcT

YCTOMYUBLIN Yyrnafok
yMaHuUTapHbI pocT
CoumanbHO-3KOHOMUYECKUIA YyNaaoK

McTouHMK: cocTaBneHo aBTopoM / Source: compiled by the author

B 3aBMCMMOCTM OT TMNA KNMEHTa 06pasytoTcs pas-
BUJIKW NMPU NOAXOAE K OLEHKEe COLMasibHO-3KOHOMMU-
yeckonm 3¢p@deKTUBHOCTU. Ecnu KNMeHT KomMMepuye-
CKMIM, @ NPOEKT HUKaK He 3aTparmsaeT COUMabHYIO
chepy uAM OKpyxawlLlyl cpeay, TO Heobxoaum
TO/NIbKO pacyeT 3KOHOMUYECKOM 3PPEKTUBHOCTU, KO-
TOpbIn ByOeT TOXAECTBEHEH COLMAIbHO-3KOHOMMYe-
CKOM 3 deKTUBHOCTU. [TpU NPUCYTCTBUM COLIMANTBHOMN

W/MNN 3KONOTMYECKOM KOMMOHEHTbI AaHHbIM pacyeT
TpaHcpopmupyetcs B FES-Mopenb ong oueHkn 3og-
(GEKTUBHOCTU, TO €CTb TaKyk MOAEeNb, KOTOPAs Y4UTbI-
BaeT GUHAHCOBYIO (F), aKonornyeckyto (E) u counanb-
Hylo (S) cocTaBnswowme. Ecnm xxe KNMeHT HeKoMMep-
Yeckun, To A06aBNAEeTCS pacyeT rocyAapCTBEHHOM
3dpdpekTnBHOCTU (G). TakuM 06pasomMm, B 3aBUCUMOCTHU
OT TMPUCYTCTBUA COLMANbBHBIX WU  3KOJOMMYECKMX
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napaMeTpoB 3TO MOXET ObITb UM pacyeT TONIbKO roc-
yAapCcTBEHHOro 3 dekTa (NoaX0oAMT TONbKO ANS Y3KO
CcneuManm3npoBaHHbIX FOCYAapCTBEHHbIX 3aKa30B,
OTBEYaOWNUX ONnpefeneHHbIM rocyaapCTBEHHbIM
dyHKUMAM), nnu TpaHcpopmumposasLwaaca ns FES B
ESG ™Mogenb (noaxoamT AN HeKoOMMepyecKux

KJIMEHTOB M COUMaNbHbIX MPOEKTOB, cobupaeT 3¢-
¢ eKT No TpeM KOMMoHeHTaM). B KoHe4YHOM cyeTe Mo-
ryT MPUCYTCTBOBATb BCE 4 KOMMOHEHTbI 3P HEKTUBHO-
CTu, Toraa Moaenb npumet sua, FESG-moaenu.

MepeuncneHHble Bbile BapuaHTbl N306paXkeHbl B
BUAe AepeBa peweHu Ha puc. 1.

KnueHT - KOMMepuyeckasa KoMnaHma?

Aa

Het

EcTb N 3ddekT oT npoekTa
Ha coumanbHyto chepy nnu
3KOJIOrUI0 Ha MaKpoypoOBHe?

EcTb nn 3dpdekT oT npoekTa
Ha coumanbHyo chepy unm
3KOM0MMK Ha MakKpoypoOBHeE?

Oa Het Na Het
y A,
Pacuet Tonbko Pacuet Tonbko
Mogensb FES Mopenb ESG
3KOHOMMYEecKoro sddekra rocyaapcTtBeHHoro agdekra

Puc. 1. epeBo peleHuit Npu onpeaeneHnmn pacieta coumanbHO-3KOHOMUYecKon apdekTuBHocTu / Fig. 1. Decision Tree for
Defining the Calculation Approach for Socio-economic Efficiency

HcTo4HmuK: COCTaBNeHO aBTOpOM / Source: compiled by the author

TakuM ob6pa3oMm, cnenys Normke aepesa peLueHun,
nccnenosaTesnb NPUXOANUT K OOHOMY U3 YeTbIpeX Bapu-
aHTOB JanbHelLWwero pacyeTa:

1. PacyeT TO/IbKO 3KOHOMUYEeCKOoro addekTa.

2. Mopensb FES.

3. Pac4yeTt TONBKO rocypapcTBeHHOro agdekTa.

4. Mopenb ESG.

CnepyeTt OTMETUTb, YTO BCE MOAEIN MOXHO 0606-
WKUTb B ogHON popmyne (1), 4ns KOToOpon BBEAEH cre-
UManbHbIM pe3ynbTUPYHOLWMIA nokasaTtenb [ (OT aHrn.
«Impact» — 3pPeKT, «BbIX10M»).

I=F*X1+S*XZ+G*X3+E*X4, 1)
roe - pesynbTUpYOLWMIA NoKasaTeb CoLManbHO-3KO-
HOMMYEeCcKon 3pdeKTUBHOCTU, F — ¢dUHaHcoBasa 3d-
GEeKTUBHOCTb, S — coumanbHas 3EPEeKTUBHOCTb, G -
rocypapcrBeHHas adPEeKTUBHOCTb, £ — 3Konornyeckas
3 PEKTUBHOCTb, X1, Xz, X3, X4 — BeCOBble KO3DPULU-
€HTbl.

Takor BuA, MoAenn No3BonseT rmMbko ynpasnsiTb
nepeMeHHbIMU 3a CYET BBEAEHUS HYNEeBbIX BECOBbIX
ko3 durumeHToB. To ectb FES-npoekT npegnonaraer,
4yTO npousBedeHue Gxs byaeT paBHO Hynw. TOYHO
TaKXXe MPpUPaBHATb K HYJI0O MOXHO Nobyto 13 coCTas-
narWwmx 3pHeKTUBHOCTH, eC/N AN1S1 KOHKPETHOro npo-
eKTa 3ToT TN 3PPEeKTUBHOCTU HEYMECTEH UIN ero He-
BO3MOXHO NOCYMTATD.

Pacyer 10/1bKO 3KOHOMUYECKOro 3QPPeKTa

®urHaHCOBas UNM 3KOHOMMYecKas 3OPEKTUBHOCTb
MMeeT MecTO B 06OM KOHCANTUHIOBOM MpoeKTe BHE
3aBUCUMOCTM OT TUNA YCIYr unm knmeHta. OHa oTpa-
XaeT  (MHAHCOBbIM  pe3ynbTaTl, TO eCcTb Te

dKOHOMMYECKMe nocCnencTsus, KoTopbiMu obnapaeTt
MPOEeKT Ha MUKPO- M MaKpPOYpPOBHSX. YeM BbllLe 3KO-
HoMMYeckasa 3pPeKTUBHOCTbL, TeM 6naroTBoOpHee BAu-
€T KOHCANTMHIOBbIM MPOEKT Ha OBLLMIA 3KOHOMMUYe-
cKuin pocT [12].

HauvaTb noaxopn K oueHke Takon 3P@PeKTMBHOCTU
MMEEeT CMbIC/ C TOro, Kak U3MEHUINCb PUHAHCOBbIE
rnokasaTesin CaMoro KJMeHTa, Tak Kak OHM MOMOryT no-
HATb U3MEHeHMs Ha MaKpOoypOBHeE. B TakoM cnyyae pa-
LMOHANbHO MCNONb30BaTb MoKa3aTesib Ba/lOBOroO Bbl-
nycka npoaykumu unu nokasatesnb Aob6aBneHHON CTo-
uMocTn. flob6aBneHHass CTOMMOCTb NpeacTaBnsieT Co-
60/ pbIHOYHYK CTOMMOCTb NMPOM3BELEHHbIX Gnar 3a
Bbl4E€TOM MOHECEHHbIX 3aTpaT. TO eCTb CPaBHMB 3TOT
rnokasartesb MNoOC/e 3aBepLleHUs KOHCANTUHIOBOro
npoeKkTa C TeM, KakmM OH 6bln1 4O ero Havana, MOXHO
NMoJsly4ynMTb NMOKa3aTeslb 3KOHOMMYEeCcKon 3¢hdeKTUBHO-
CTU KOHCANTUHIOBbIX yCNyr. YBenmyeHue mnu yMeHb-
weHne no6GaBAEHHOM CTOMMOCTU AN KOHKPETHOro
KJIMEHTa KOHCANTMHIOBOM KOMMAHUM NpsSiMO Npornop-
LMOHANbHO OTOGpaXkaeT yBenndyeHne UAn yMeHblue-
HMe BafoOBOr0 PernoHasbHOro NpPoayKTa U SABASETCH
MPUPOCTOM K HEMY.

B kauecTBe nokasartens GUHAHCOBOM 3P PEKTUBHO-
cTn 6epeTcs oTHoWweHne [06aBNEHHON CTOMMOCTU MO-
CNe npoekKTa U A0 Hero, Kak NokasaHo B opmyrne (2).

VA,-VA
F = —;Al L, @)
roe VA; - pobaBneHHas CTOMMOCTb B NOCNeOHUI roa,
[0 KOHCANTUMHroBoro npoekta, VA> - pobaBneHHas
CTOMMOCTb B MepBbli roA nocne KOHCAaNTUHIOBOro
npoekTa.
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Moanaesnb FES

Pacyet @durHaAHCOBOM KOMMOHEHTbI aHanorn4yeH
pacyeTy B npeablayeM nyHKTe. PasHuua ke 3aknto-
YAETCS B HAa/IMYUM HEHYNEeBbIX Nokasartenen £u S, Ko-
TOpble HEO6X0AMMO PaCKpPbITb NOAPO6GHee.

Ons pacyeTta coumanbHom 3PPeKTUBHOCTU crienyeT
BbI6paTh OAMH NN HECKOJIbKO peneBaHTHbIX CTaTUCTU-
YEeCKUX MokasaTtenel B 3aBUCMMOCTU OT TOro, C YeM
MMEHHO CBSI3aH KOHCAaNTUHIOBbIN NpoekT. CywecTeyeT
OJIMHHBIN CMIMCOK MoKasaTenen, KOTopbln odULManbHO
[OCTyrNeH B perMoHasibHbIX CTAaTUCTUYECKMX COOPHMU-
Kax [13]. Ona pacyeTa obLiero rnokasarensa coumasb-
HOM 3P HEKTUBHOCTU MOXKHO MCMNOJIb30BATb HECKOJIbKO
WMHTEerpanbHbIX MoOKa3aTenen B 3aBUCMMOCTM OT TOro,
Ha YTO B PeanbHOCTU BUSIET KOHCANITUHIOBbI MPOEKT,
TO eCTb pyKOBOACTBYSICb 34PaBbiM CMbIC/IOM U MPUH-
UMNOM yMeCTHOCTU. K BO3MOXHbIM NOKa3saTensaMm ang
BK/IHOUEHUS B MOAE/Ib MOXXHO OTHECTU NpupocT pabo-
YMX MECT NOoCNe KOHCANTUHIOBOro NpoeKkTa, u3MeHe-
HUS B YpOBHE 6e4HOCTU, NPUPOCT NOAEN C BbICLLIUM
06pa3oBaHMEM, YBENMYEHME YMCNA MECT Anis 0byyato-
LWMXCS, MW3MEHEHUS MNPOJOIKUTENBHOCTU  KU3HWU,
OLEHKM Ka4yecTBa MeOMUMHCKMX YCIIyr M Tak aanee.
Mockonbky U coumanbHasa chepa, U KOHCANTUHIOBbIE
yCnyrm oaMHaKoBO OBLUMPHbIE U pa3HOO6pasHblie 06-
nactv, B 3aBUCUMOCTU OT KOHKPETHbIX KOHCANTUHIO-
BbIX NPOEKTOB YMeCTHO A06aBNATb KACTOMU3UPOBAH-
Hble, cneumanbHble NokKasaTenn, KOTopble peneBaHTHbI
LN KOHKPETHbIX C/lydaeB u NpoekToB. Kntovesble Tpe-
60BaHMS K OTOOPY penieBaHTHbIX COLMaNbHbIX MOKasa-
Tenem copMynmMpoBaHbl B pasgene c pekoMeHaaum-
SIMU K MCNOSIb30BaHUIO MOAENN.

OfOHako HeCMOTpPS Ha TO, YTO CaMM NoKasaTenm Mo-
ryT OTAIMYATBLCS OT MpPOEKTa K MPOEeKTy, CcywecTByeT
eaviHbIM NpUHUMN JanbHenwero pacyeta. [Ona Toro,
4To6bl paccumTaTb CcoumanbHylo 3DODEKTUBHOCTB,
HeobxoaAMMO 3aduUKCMPOBaTb KONMYECTBEHHOE U3Me-
HeHue B coumanbHoOM chepe, BbI3BaHHOE KOHCANTUH-
rOBbIM NPOEKTOM, M 3aMEPUTb OTHOLLIEHWE 3TOrO U3Me-
HEHUS K OAHHOMY permoHasibHOMYy MoKasaTent [0
KOHCaNTUHIrOBOro npoekTa.

Mocne oTbopa peneBaHTHbIX A5 U3SMEPEHUS MET-
pUK A1 HUX HY)XHO MOCYUTATb OTHOLUEHue Konuye-
CTBEHHOrO U3MeHeHUs K 6a3ncHoOMy rnokasaTento, cie-
Ays 0603HayYeHHOM BbiLe noruke. lanee Heo6xoaMMo
nocumMtaTb CpefdHee 3HavyeHue cpeau MNONYYEHHbIX
pa3HuL, KOTOpoe K ByaeT CNOoNb30BaTbCS Kak 3Have-
HMe coumnanbHom 3PPeKTUBHOCTH, KaK YKa3aHo B pop-
Mynax (3) u (4).

__ (s1+sp+s3+:)

S="——=- 3
e )
S14
Sy ===, (4)
S1b
roe Si, Sz, S3... — paCy4eTHblE NOKa3aTenun cou.maanoﬁ

3PPEKTUBHOCTU, Sis — KONIMYECTBEHHOE W3MEHeHune
KOHKPETHOro CcouManbHOro nokasaTens, Bbl3BaHHOE
NpoeKToM, Si» — 6a3ncHoe 3HayeHne BblIGpaHHOro Co-
LUManbHOro rnokasaTtens, /7 — KOJUYeCTBO pacyeTHbIX
nokasatenen.

Ona vaMepeHus skonormvyeckom 3¢pEeKTUBHOCTU
HET  HUKAKUX  YHMBEPCa/lbHbIX  WAW  TUMNOBbIX

nokasartenemn, NOTOMY 4YTO OHU BblOMPAIOTCA B 3aBUCU-
MOCTU OT HarnpaB/IEHHOCTU KOHKPETHOro KOHCAaNTUH-
roBoro npoekta. [Ons KOHCAaNnTUHrOBbIX YCAyr, Haue-
JNIeHHbIX Ha yYMeHblUeHMEe Bpeaa OKpyXKawLlen cpene
OT 3aBOA0B, PabpuK U NPOUMUX NPOMBbILLAEHHbIX Npes-
NPUATUIA, YMECTHO U3MEPUTb TakKue KOMYECTBEHHbIe
3KONOrMYeckne MeTpukmn, Kak yMeHbLleHMe BbiIBpoCcoB
YrNEeKNCNOoro rasa, cokpaleHve notpebseHnsa soabl U
pacxoaa anekTposHepruu n ap. [14]. CooTBeTCTBYIO-
LMe MEeTPUKK BbIBUPAKOTCA U ANS U3MEPEHUS 3KOJ0-
rmyeckomn 3ppeKTMBHOCTU NOC/IE NOAAEPXKKMN KOHCAN-
TUHFOBOWM KOMMaHWen 3Ko-CTapTanos.

MNocne ot6opa peneBaHTHbIX AN U3MEpPEeHUsa MeT-
PUK ONA HUX HY>KHO MOCYUTATb OTHOLLUEHWE KoJsnde-
CTBEHHOIO U3MEeHeHus K 6a3ncHoMy rnokasarersnto, cne-
Aya yKasaHHOW Bbiwe forvke. [lanee cnegyet nocyu-
TaTb cpeaHee 3HayeHue cpenu NONYYEeHHbIX pa3sHuL,
KOTOpOe U ByaeT UCMob30BaTbCs KaK 3HaYeHUe KO-
nornyeckom 3MEKTUBHOCTU, KaK yKa3aHO B popMy-
nax (5) v (6).

_ (E1+E2+E3+“‘)

E="—"—"—", (5)
E
E, =24, ©)
Eqp
roe £i, E; E3 ... — pacyeTHble nokasaTtenu sKonoruye-

CKOM 3DDEKTUBHOCTU, £14 — KOIMYECTBEHHOE U3MEHEe-
HME KOHKPETHOro 3KOSI0MMYecKoro nokasaTens, Bbl-
3BaHHOe MpoekToM, £z, — 6a3nCHOe 3HayeHue Bbl-
6paHHOro 3KONOrM4yeckoro nokasartens, N - Konauvdye-
CTBO pacyeTHbIX NOKa3aTenen.

Pac4yer T0/1bKO rocy4apCcTBEHHOIO 3QPPEKTa

Hanbonee nerkuin nytb N3mMepeHus rocyfapcTBeH-
HOM 3P HEKTUBHOCTU AOCTYMEH B C/ly4ae, eCsin KNNEeH-
TaMu ycnyr aBng0TCA NpeanpusaTtms m npomsBoacTBa,
KOTOpble TOYHO TaKXXe BbIMYCKAT NMPOAYKLUIO, KaK U
KOMMepueckue, HO NpUHaaieXxarT rocyaapcrey. B atom
cnyyae rocyaapctBeHHas 3@ deKkTUBHOCTb byaeT
paBHa (PMHAHCOBOMW, a BblpaxeHa B M3IMEHEeHUax O0-
6aBneHHOl CTOMMOCTH.

[pyroii BO3MOXHbIN BapuaHT nsMepeHunsa apdekx-
TUBHOCTU — Yepe3 KOJIMYECTBEHHYIO OLLeHKY NoKa3aTe-
nen, oTpaxarwLwmx CyTb Npomsoweawmnx M3MeHeHUn.
TuUNOBbLIM MOKa3aTeneMm, KOTOpbI MOXET UCMONb30-
BaTbCA ANa Moaenu, aensetcs apheKTMBHOCTb pacxo-
[OBaHUS GOOXKETHbIX CpeacTB, KOTOpas NOANeXuT
OGbLEKTUBHOM KONMYECTBEHHOM oueHKe [15]. U3syye-
HMe 6HOXKEeTHbIX pPacxoAoB pernoHasnbHbIX OpPraHoOB
BNact¥ un mx 3PGheKTUBHOrO MUCNONb30BAHUS MOXET
[aTb NpeacTaBieHne 0 TOM, HACKOJIbKO XOPOLLO rocy-
[AapCTBEHHbIE WHCTUTYTbl YNpaBngaoT (GUHAHCOBbIMU
pecypcamu. 3pPEKTUBHOCTb pacxXxoaoBaHUS BroaXeT-
HbIX CpeaCTB npeacTasnseT cobor CBepKy MnaaHa um
¢dakTa pacxonoB B MPOLEHTHOM COOTHOLeHuU. Mpu
3TOM MNaHOBbIe pacxoAbl A0/MKHbI 6bITb NpeaBapu-
TeNbHO BaNUAMPOBAHbI C TOYKM 3PEHUS UX COOTBET-
CTBMS peasibHbIM PbIHOYHbIM LLleHaM Ha COOTBETCTBYHO-
Lwue MaTepuanbl U pecypcbl. ADFyMEHTOM B MOJb3y Ta-
KOro crnocoba M3MepeHus CNyXUT TO, YTO rocyaap-
CTBEHHblEe M OOLWECTBEHHbIE OpraHmM3auum OTIn4va-
OTCA BIOAXKETHbIM MNNaHMPOBAHMEM, YTO obecneuyun-
BaeT [OOCTYMHOCTb [OaHHbIX ANn8 oueHku. Pacuet

TpaHchopmaumsa coumanbHO-3KOHOMUYecKor cuctembl / Transformation of Social and Economic System

75



online scientific journal

BENEFICIUM. 2024. 2 (51)

rocynapctBeHHor 3@@heKTMBHOCTM npeacTaBneH B
dopmyne (7).
G
=G %)

roe Gia — pas’Huua Mexay MnaHoBbiIMU U dakTnye-
CKUMKN OHOOXKEeTHbIMU pacxofamu, Gi» - NNaHOBble
OloaXKeTHblEe pacxoapl.

Moanesnb ESG

Mopenb ESG cny>Xut ong nsMepeHus coumanbHO-
IKOHOMUYECKON 3SPPEKTUBHOCTU KOHCANTUHIOBbIX
NPOEKTOB, OCYLLECTBNEHHbIX AN HEKOMMEepPYeCKUX
K/IMEHTOB, KOTOPbIMU SIBASKOTCS HE TONbKO rocynap-
CTBEHHbIE€ OpraHmn3auum, Ho 1 06LLLEeCTBEHHbIE 06bean-
HEeHUs, Co3bl M Tak Aanee. No cBoen CyTM Moaenb

anaeTca cumbuosom moaenu FES mn pacueta rocyaap-
CTBEHHOro 3ddekTa. To ecTb YTOObI NONYUUTb 3 KOM-
NMOHEeHTbl ana mopenu ESG, HeobxoamMo cnenoBaTb
BbIlLEN3TOXXEHHbIM NMPpUHLMNAM noacyeTa 3Koormye-
CKOM U coumanbHom appekTMBHOCTK ana moaenm FES,
a (PUMHAHCOBYH KOMMOHEHTY 3aMeHUTb Ha rocyaap-
CTBEHHYIO.

[ONnsa HarnssAHOCTU NPpUMEHEeHUs METOOUKU B 7361 3
npueeaeHbl NpUMepbl ee TeopeTuveckon anpobaumu,
KOTOpble XOTS U HOCAT YCNOBHbIN XapakTep, NpeacTas-
NSAT MHTEpeC C HAy4YHO-UCCNenoBaTe/IbCKOM TOYKMU
3peHnsa 1 NO3BONSKOT NOJYYUTb NpeacTaBieHme o no-
psokKe NnpuKNagHOro UCrnonb30BaHUS MOoAEeNN.

Tabaya 3/ Table 3

MaTpuua coumanbHO-3KOHOMMUYECKMX 3D (HEKTOB KOHCaNTUHIroBbIX yenyr / Matrix of Socio-economic Effects of Consulting
Services

MapameTtp /

OnucaHue ycnyru / Description of Services
Parameter yenyru / P

BxoaHble paHHble / Inputs Pacuer / Calculations

KoHcanTuHroeass komnaHusa paspa6oTana cTpa-
TErnmw ans GbUpMbl, 3aHMMAIOLLENCS NPOU3BOA-

[Jo6aBneHHasa CTOMMOCTb 3a
rnepBbIv rog, peanuMsaumu cTpa-

CTBOM KOMIMbIOTEPHON TEXHWKMW, BKAKOYAs: pag 40-32
TErnm yBenuymnacb no F = =0.25
F Mep no onTMMMU3auuMu NPOU3BOACTBA, Lienovyek o 32
. 40 MAH. py6bneli No cpaBHEHUIO
NOCTaBOK U CHLITOBOWM CTpaTeruun, B pesynbrate o
C 32 MnH. pybnen 3a npegblay-
Yyero 3TO NMPUBENO K POCTY NPOU3BOACTBA U MO- _ o
LWMA aHaNOMMYHbIN Nepuoa,
cneaywmx Nnpoaax
OnTMMM3aLmMsa NoBNeKNa CoKpa-
KoHcanTuHrosble ycnyrn 3aknto4vanmcb B ontu- | weHne 50 yenosek. YucneH- _50
S Mu3aumm OBU3HecC-NpoueccoB AN KPYMHOro | HOCTb HE3aHSATOro HacesieHus B S = 3356d —0.002
npeaonpuaTus pervoHe [0 npoeKkTa COoCTaB-
nana 23 564 yenoseka
Mo 3amMepaM COTpyaHUKOB Mu-
KoHCcanTUHroBble ycnyru 3aknoyanmcb B GUHaH- | HUCTepcTea lMpupoaHbix Pecyp- F— 000G

COBOro-3KOHOMWYECKOM OLLeHKe MnpoeKTa Mo

COB W JKoJIorMM paboTbl Mpu-

E, G OYUCTKE KaHaNM3aLUMOHHbIX BbIBPOCOB B banTuii- | BenM K COKPaLWEHUD FPA3HbIX 4
ckoe mope. MNpu 3ToM 13 broaxxeTa 6bI10 pacxo- | BbIBpocoB Ha 7.6%. [naHOBbLIN G = - 0.286
[0BaHO MeHblle CpeacTB, YeM MAaHUPOBaOCh 6rooxeT — 14 MAH. pybnen, dakt
- 10 MAH. pybnen
[JaHHoe npeanpusaTna NnpousBo-
B pamMKax KOHCanTUHIoBbIX yCcAyr 6bl1 NOArOTOB-
anTt 35 000 eguHML, NNacTUKO-
neH 6u3HeCc-nNNaH, a Takke OCyLLeCTB/IEHO Npo- -
BOV NMOCyAbl B Mecsl, a BCEro B —35000
E €KTHOEe CONpoBOXAEHME 3anycka 3aBoaa Nno us- = ————=-0.068
N . permoHe NpousBoAMIOCH A0 ero 516000
rOTOB/EHUIO OAHOPAa30BOW MNJIACTUKOBOM noO-
cyas 3anycka 516 000 eguHuy nna-
CTMKOBOW NMocyabl B MecsaL,
MUHUCTPAUUS MYHULMMAANbHOrO ropoAcKoro
An pau yHnu e MpepBaputenbHO of06peHHas
OKpyra noaKa4Ymnia KOHCYNbTaHTOB AN5 paboThbl
_ CyMMa GIOOXETHbIX CpeacTB
Hap cTpaTernen pasBUTUS rOPOACKOro okpyra Ha
_ noa peanusauuio 3agad ans ao-
6nmxkariwme 10 neT ¢ COOTBETCTBYHOLWMUM 6r0a-
CTUXKEHUS CTpaTernyeckux ue- 6—4.7
G >KETHbIM NnaHnpoBaHmeM. KOHCanTUHroBas KOM- G = =0.217

naHusa nposena uccnegoBaHuve M paspaboTtana
cTpaTervo, Kotopasi npegycMaTpuvBaeT BbIMoJ-
HEeHue Tex Xe uenen B NojHOM obbeme, HO C
MEHbLUMM BHOOXKEeTOM

Poccuncknm KpacHbin KpecTt 3aka3an y KoHcarn-
TUHFOBOWM KOMMaHUW uccnefoBaHWe OOCTYMHO-
CTW rOPOACKOW cpenbl AN NAEN C OrpaHUYeH-
HbIMU BO3MOXHOCTSIMW. [TpU 3TOM B paMKax pe-
KOMeHAauun npeasioXeHo npueiedys U3 6roa-
XeTa AOMOoJIHUTeNbHble CPpeacTBa, HanpasfeH-
Hble Ha couManbHYy NOAAEPXKKY Nt0AeN C orpa-
HUYEHHbIMU BO3MOXHOCTAMWU AN MNOJHATUS
3TOro nokasarens. Mocne npmMBneyeHMs Heobxo-
OVMbIX CPeacTB M BbINOJSIHEHUA COOTBETCTBYIO-
WMX MeponpuaTuii, 6bl1 NpoBeaeH NOBTOPHbLIN
3amMep

S,G

nen - 6 mnpa. pyébnein. brogxet
COrNACHO OLUEHKE KOHCANTUHIO-
BOW KOMMNaHuu - 4.7 Mnpa. py6-
nen

CornacHo wuccnenoBaHuo 32%
noaen ¢ orpaHMYeHHbIMU BO3-
MOXHOCTAMM B HacToslliee
BpPEMS MOXHO CYuUTaTb MOJIHO-
CTbl0 obecnevyeHHbIMKU Hage-
>Kallen ropoackoir MHPppacTpyk- G = _i — 0095
Typoi. brogxeT — 21 MnH. py6- 21 '
nen, nNpeasioXXeHo npusieYdb
ewle 2 MH. pybnein. MoBTOPHbIN
3amMep - 46%

S = 046-0.32=0.14

McTouYHMK: cocTaBneHo aBTopoM / Source: compiled by the author
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B cmny pa3zHoO0O6pasna KOHCANTUHIOBbIX YCAYF, UX
LWMPOKOro npodunsg nm 60MbWOro KoanMyecTsa YHU-
KanbHbIX, HECTaHAAPTU3UPYEMbBIX MPOEKTOB, METO-
AukKa npepnonaraet go6aBneHne Npomn3BObHbIX CO-
LManbHbIX M 3KONOrMYECKUX NnokasaTenemn, Kotopbie
NnoaXoAsiT KOHKPETHOMY NMPOEKTY U OTBeYatoT Kpute-
pusM mnx otbopa. KnoyeBbiMn TpeboBaHUSIMU K O0-
6aBngemMbIiM CounanbHbIM U/ NN 3KONOMMYECKMM MNO-
KazaTensaMm sBNSTCS:

*  N3MEpUMOCTb (MOXXHO U3IMEPUTb U CPABHUTbL B

pa3HbIX Nepmnoaax);

* aAeKBATHOCTb (HeCeT CMbIC/ U OTHOCUTCS K CO-
LManbHOM/3KoN0orM4yeckomn cpepe);

* YMEeCTHOCTb (OTHOCUTCS K 06nactm BO3Oen-
CTBUS AAHHOMO NPOEKTA).

Mocne pacyeTta BCex HEOOXOAMMbIX N9 BKIKOYe-
HMA B MOAenb NapaMeTpoB NPOU3BOAUTCS pacyeT no
UTOroBom G opMmyne pesynbTUPYILWEro nokasartens.
Ecnn mopenb nogpasyMeBaeT Ucnonb3oBaHue 6onee
O[HOM COCTaBNSAKLWEN KOMMOHEHTbI 3P HEKTUBHOCTH,
TO nccnepoBaTento Heo6xoAMMO UCNONbL30BaTh BECa.

Beca BbIGMPalOTCS 3KCNEPTHbIM 06Pa30OM TeEM, KTO
NpOBOAUT OLLEHKY, HA OCHOBE MOCTaBJ/IEHHbIX Nepen,
uccnepoBateneM 3a4ayv M UMELWKNXCSA BBOAHbIX AaH-
HbiX. Beca A0/MKHbI UMETb 3Ha4YeHUs OT HyNs A0 eau-
HMLbI U PAaBHATLCS eguHMLe B cymMme. 1o yMonyaHuio
OHW MOryT 6biTb pacnpeneneHbl paBHOMEPHO, TO
ecTb, HanpuMep, no 0.33 Mexay TpemMs napamMeTpamMu
B Mogenu ESG. SkcnepTHYIO OLEHKY peKoMeHAayeTCs
NpOBOAUTbL OMPOCOM UL, UMEKLLMX HENOCPEACTBEH-
HOEe OTHOLUEeHMEe K NPOEKTY, C NPUMEHEHUEM PAHXMU-
POBaHHbIX OLEHOK M pacyeToM KoadpPULUMeHTa KOH-
Kophauun Ans nux ceeneHus.

HemeHbLy ponb, YeM CaM pacyeT, urpaeT U UH-
Tepnpetaums pesynbTaToB. YUUTbIBAs, YTO 3HAYEHUS
OTAE/bHbIX KOMMOHEHT 3QdEeKTUBHOCTU MOTYT ObITb
noslyyeHbl B AManasoHe oT -1 o 1, BaXKHO AaTb Tpak-
TOBKY pa3HbIM MHTEpPBanam:

* o105 m801nort-1p0-0.5- npesanupyrowas
BE/IMUYMHA, UMeeT onpeaensiiouiee sHa4yeHne u
CUNbHbIN 3¢dPEKT, KOPEHHBIM 06pa3oM BAUSET
Ha Makpocpeny;

* 070.1800.51mo0T1-0.5p00-0.1 - cywecTBeHHas
BE/IMYMHA, MMeeT OLYTUMOEe 3HaYeHMe U OTHO-
CUTENbHO CUJbHbLIN 3ddeEKT, 3aMeTHO BAUSET
Ha Makpocpeny;

+ 0710.01 po 0.1 m ot -0.1 po -0.01 - ymepeHHas
BE/IMUYMHA, UMeeT 3HaYeHUe, HO OTHOCUTENbHO
cnabbin addeKkT, To4eyHO BAUSET Ha MaKpo-
cpeny;

+ 07-0.01 go 0.01 - HecywecTBEHHAsa BENNYMHA,
cnabbin 3ddekT, BAUAHUS HA Makpocpeny
NPaKTUYECKM HEeT.

B cnyuyae c FES, ESG n FESG mopensamu, 3a cyet
NPUMEHEeHNa BeCOBbIX KO3DPULMEHTOB, AMana3oH
3HayYeHu byaeT TaKOM Xe, HO 34eCb eCTb CYLLLEeCTBEH-
Hag pasHUUA B MHTepnpeTauuun pesynbtatoB. CoBep-
WeHHO ABa pa3HbiX CUEHAapUs OLEHKU pe3ynbTaToB
CYLLEeCTBYIOT B 3aBUCUMOCTU OT TOrO, €CTb I BHYTPU
noacyeta obwenn 3PpPeKTUBHOCTU PA3HOMNOSPHbIE
KOMMOHEHTbI.

Ecnn Bce 3HayeHMsa OTAesNbHbIX NapaMeTpoB 3¢-
(GEKTUBHOCTU MONOXKUTESNbHbIE MU BCE 3HAYEHUS OT-
puuaTenbHble, TO K TpakKToBKe obwen 3pHeKTUBHO-
CTW cnepyeTt NPUMEHSTb TOT XXe NoAxoAd, YTo U K OT-
AenbHbIM  KOMMNOHeHTaM 3P @deKkTMBHOCTU. OaHakKo
ecnu BHYTpU GOpMynbl eCTb 3HAYEHUS KaK MOSI0XKM-
TesNbHblE, TaK U OTpULUaTeNbHble, HEOH6XO0AMMO LEKOM-
no3mpoBaTb 3PPEKTUBHOCTb, U OLEHUBATb KaXKAbli
napameTp o6ocobneHHo 6e3 0606LeHMs BbIBOOOB.

B ycnosusax OTCYTCTBMSA KakKoro-nmb6o 6a3oBOro
3Ha4YeHMS, C KOTOPbIM MOXHO 6b1710 6bl CPAaBHUTbL MO-
nyymBlleecs 3HavyeHue CoLManbHO-3IKOHOMUYECKOM
3 HEeKTUBHOCTH, peKOMeHOYyeTCa CpaBHMBATb 3Haye-
HUS Mexay coboin. BaXHO npu 3TOM OTMETUTb, YTO
OoLLeHKa CouManbHO-3KOHOMUYECKON 3P PEKTUBHOCTHU
He AO0/MKHA 6blTb €AUMHCTBEHHbLIM MoKasaTeneM Ang
CpaBHEHUS MexAay cOBOoM pa3HbiX NPOEKTOB, HO MO-
YKET 6bITb TAKOBbIM A/19 CPABHEHUS MOXOXUX MPOEK-
TOB U3 OAHOWM KaTeropuu, Ans NOXoXXmnx ycnyr u Knm-
€HTOB.

3aKkno4yeHue

Takum o6pa3oM, B AaHHOW CTaTbe nNpeacTaBfieHbl
K/IloYEeBble METOA0N0rM4Yeckne NpuHLUMUNbI, KOTopble
copMynMpoBaHbl Ha OCHOBe aHanusa npobnem cy-
LEeCTBYOLWMX NOAX0A0B K OLLleHKe COLMaIbHO-3KOHO-
Muyeckonm 3PPeKTUBHOCTU. basupyacb, Ha 3TUX
npuHUKMNax, aBTopoM paspaboTaHa 1 onMcaHa MeTo-
aouka pacyeta adpdektuBHocTu FESG, cocTosulen m3
yeTblpex KOMMOHEHT: (PMHAHCOBOM, 3KONOrMYEeCcKon,
coumanbHOM M rocygapcteeHHon. [loMnMo camom Me-
TOAUKU, MPennoXeH TepMUHONOrMYecKkui annapart
Aong 0603HavYeHUs BUAOB KOHCANTUHrA B 3aBUCUMO-
CTU OT xapakTtepa 3ddekTa, KOTOpPbI YCAYyryu OKasbl-
BalOT Ha cpepny. HakoHeu, Ang onucaHHoM moaenu
0o603HayeH psn YyCNoBMIA M OOMNYLEHUN, a TakKxe
npeanoXeHbl NpUKNaAHble peKkoMeH[auum no ee uc-
Nonb30BaHUIO.

MpenonoxeHHas M™MeToAmMKa no3Bonser Oonee
MOSIHO OLUEHUTb BKIa4 KOHCAaNTUHIOBbIX KOMMNAaHUN B
CcouManbHO-3KOHOMUYECKOE pa3BuUTME pernoHa. o
CBOEN CYTW, KOHCAaNTUHrOBble KOMMNaHUW MNpencTas-
NS0T coboV cpenoToume BblICOKO KBaTMPUUMPOBAH-
HOro 4YenoOBEYEeCKOro pecypca M HaKOMMEHHbIX 3Ha-
HUN. Hanpaensga 3TOT pecypc B pycsio CouMasnbHO-
3HAUYMMbIX MPOEKTOB, rOCYAapCTBO MOXET A0CTUYb
6onee 3pPeKTUBHOro BbIMOHEHUS UCNONHEHMUS MO-
CTaBNieHHbIX Ha perMoHanbHOM YpOBHE 3343y B 3KO-
HOMMUKeE, coumnanbHom chepe u skonorum [16].
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OPUTMHAJIbHAA CTATbA

TPAHCO®OPMALIMA TOProBoro CeEKTOPA B PETMOHE B PE3YJIbTATE MHTEHCUBHOIO
PA3BMTUA MAPKETINNENCOB

E.B. Mucapesa, PoCTOBCKUI roCyaapCTBEHHbI 3KOHOMUYECKUIA yHuBepcuTeT (PUHX), PocToB-Ha-[oHy, Poccusa

AHHOTauma. Uenb ctatbm - 060CHOBATb BMAHME WHTEHCUMBHOIO pasBUTMA MapKeTMIeNCOB Ha
TpaHCcdoOpMaLUO TOProBOro CeKTopa B perMoHe Ha npumepe r. PoctoBa-Ha-[oHy. AKTyanbHOCTb UC-
CnefoBaHUs 3aKOYaeTCs B BbIIBIEHUM CNeunduku noseneHus notpebutenein, BOBMEYEHHbIX B
npouecc Toprosan NOCPenCcTBOM OHMAMH- U OPNaNH-NMOKYNOK, Ha (POHE MHOrOYUCNEHHbIX Npeano-
>KEHUIM OT NpoaasLoB, POPMUPYEMBIX TEXHUYECKMMU U TEXHONOTMYECKUMU nnaTdopmamu, npea-
CTaBNIeHHbIMK MapkeTnnencamu. OcBeLarnTcd 0COBEHHOCTN MOoTpebneHns Kak B OHNalH, Tak U B
odnarH, B 4HaCTHOCTU, NpeAcTaBNeHbl pe3ynbTaTbl ONpoca nokynaTenen HenocpeacTBEHHO B TOPro-
BbIX ceTax r. PoctoBa-Ha-[oHy. [lpoBeaeH aHann3 Matepmanos CTaTUCTUKKM No PocToBckon obnactu B
acneKkTe U3yyeHnss 0COBEHHOCTEN CeKTopa OHMIaMH U odnanH TOProssiv, OCHOBHbIX 3KOHOMUYECKMX
rnokasartesier rno TonoBbIM MapKeTnaencam r. Poctosa-Ha-[oHy, MPOrHo3a u TeEHAEHUUA UX Pa3BUTUSA
B 3TOM PErnoHe v BANAHUSA Ha BaNOBbI PErmoHasbHbI NPOoAYKT. MNpeanoxeHbl NoAX04bl K MHTErpa-
LUUN UNPPOBbLIX PECYpCOB OHMAWMH-TOProBAn B OdrarH-pO3HUYHbIE CETU C LENbH MNOBbIWEHUSA UX
KTMEHTOOPUEHTMPOBAHHOCTU, MEPCOHaNU3aLMUU OBCNYKUBAHUSA KJIMEHTOB U (POPMUPOBAHUSA LUPPO-
BOM rpaMOTHOCTM B 06NACTU TEXHUYECKUX U TEXHONOrMYECKUX TOProBblIX MHCTPYMEHTOB Yy BCEX
Cy6beKTOB TOProBoOro npouecca.

KntoueBble cnoBa: passutne MapKeTnaencoB, TEXHONOMMKU OHNaNH-NPOoAaX, TpaHcdopMaLumsa Topro-
BOro npouecca

Ansa umtuposaHus: Mucapesa E.B. TpaHchopMaLma TOProBoro CEKTOpa B perMoHe B pesysbTaTe MHTEHCMBHOIO pasBuUTUSA
MapkeTnnencos // BENEFICIUM. 2024. N2 2(51). C. 80-87. DOI: 10.34680/BENEFICIUM.2024.2(51).80-87

ORIGINAL PAPER

THE TRANSFORMATION OF THE TRADE SECTOR IN THE REGION IN THE WAKE OF THE
INTENSIVE DEVELOPMENT OF MARKETPLACES

E.V. Pisareva, Rostov State University of Economics, Rostov-on-Don, Russia

Abstract. The purpose of the article is to substantiate the impact of intensive development of
marketplaces on the transformation of the trade sector in the region using the example of Rostov-
on-Don. The relevance of the study lies in identifying the specifics of consumer behavior involved
in the trading process through online and offline purchases against the background of numerous
offers from sellers formed by technical and technological platforms represented by marketplaces.
The features of consumption both online and offline are highlighted, in particular, the results of a
survey of customers directly in retail chains in Rostov-on-Don are presented. The analysis of statis-
tical materials for the Rostov region in terms of studying the characteristics of the online and of-
fline trade sector, the main economic indicators for the top marketplaces of Rostov-on-Don, the
forecast and trends of their development in this region and the impact on the gross regional
product. Approaches to the integration of digital online trading resources into offline retail net-
works are proposed in order to increase their customer orientation, personalize customer service
and form digital literacy in the field of technical and technological trading tools for all subjects of
the trading process.

Keywords: development of marketplaces, online sales technologies, transformation of the trading
process

For citation: Pisareva E.V. The Transformation of the Trade Sector in the Region in the Wake of the Intensive Development
of Marketplaces // Beneficium. 2024. Vol. 2(51). Pp. 80-87. (In Russ.). DOI: 10.34680/BENEFICIUM.2024.2(51).80-87

BesepneHue

TpaHchopMaumng TOProBoro CeKTopa pervoHa (3NeKTpOHHOM) TOProBAU, YTO NPUBENO K Pa3BUTUIO
NnpoxXoauT UHTEHCMBHO B NocCiegHMe roabl B CBS3U Tak Ha3blBaeMbIX MapKeTnnencos (OHNamH-
CO CHMXEHMEM aKTUBHOCTU CTALMOHAPHbIX TOPro- ToproBbix nnatdopm). LlenecoobpasHocTb perynsip-
BblX CeTel U OUHAMWUYHLIM pa3BUTMEM UUDPOBOI HOro U aKTUBHOIO MOHUTOPUHIA MNOTPEOUTENBCKOIO
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CNpoca B TEKYLMX IKOHOMUYECKUX YC/I0BUAX, pac-
cMaTpuBaemas B paboTtax OTevyeCTBEHHbIX aBTOPOB
[1], onpenengaeT BaXXHOCTb MOAHATOrO BOMpoOcCa, B
YaCTHOCTU, COCTOSIHUS PABHOBECUS UHTeHCUduUKa-
UMM BHELPEHMUS U UCMNOMb30BaHMSA UMDPOBBLIX TeX-
HOJIOTUIM B OHJIANH- U o dnanH-ceKkTopax TOprosau
M yyeTa obbemMa cnpoca U MNpeasoXeHUs B KOH-
KpeTHOM perunoHe [2].

CnNpoBOLMPOBAHHbLIN B3pbIB CNPOCa Ha AUCTaH-
UMOHHble cepBucbl B 2020 roay, ob6ycnoBAEHHbIN
naHgemuen COVID-19, chopmupoBan HOBbIA Kna-
cTep umdpoBbIX Naatdopm, B TOM yucne obpasoBa-
TeNbHbIX, GUHAHCOBbLIX, U HOBbIX POPM UHTErpaumun
3KOHOMMYECKOro MoTeHuuana WHAYCTpUanbHOro
cekTopa n ¢uHaHcoBoro pbiHka [3]. Kak cneacteue,
Mbl CerogHsi OTMe4yaeM 3HauyuTesbHbIM unudposBom
COBUM B 3KOHOMMUKE pPErvoHoB, T.e. BEKTOPOM TOp-
rOB/M CTAHOBATCS UMPPOBbIE TEXHOOMMU, KOTOPbIE,
B CBOK ouyepedb, GOPMUPYIOT HOBbIM OTpacnesou
Knactep, HOBble NOAXOAbl K BeOEeHUIO BusHeca.

lMpoHuKaa BO BCe cdepbl AeATeNIbHOCTU, UMPpPO-
Bble TEXHOMNOrMM CNOCOBCTBYHOT KOHCOAMOALMUMU
YCUNNIA 3TUX chep AedaTeNbHOCTM B O4HOM Hanpas-
neHnn - TpaHcdopmaumm 6UsHeca TakuM o06pasom,
4TOGbl COOTBETCTBOBATb BESAHUAM BpeMeHU [4], yuu-
TbiBas GbICTPOE M3MeHeHUe noTpebHoCTen Yenose-
Ka He TONbKO B MOJyyYyeHuu MHPOpMauuu, HO U B
DOCTUXEHUU BCEX AOCTYMHbIX MPEUMYLLECTB, KOTO-
pble BO3MOXHbl C WCNOAb30BaHUEM UUPPOBLIX
nnatopm. Mbl cumTaeMm, 4YTO CyLlecTBYyeT MNpsiMO
NponopuUMOHanbHash 3aBUCUMOCTb MexAay pasBUTU-
eM noTpebHocCTel 4vyenoBeka M MHTEHCUdUKaumen
pa3paboTKM HOBbIX TEXHUYECKMX UUDPOBLIX WH-
CTPYMEHTOB, YOOBAETBOPSAKOWMX PacTyWun Cnpoc
Ha umdposusauunto, 6yab To obpasoBaHue, PUHAH-
Cbl UAn Toproensga. UMeHHO TakoW CTapT B34T Map-
KeTnnencamum — undpoBbIMM Nnatpopmamu no yao-
BNIETBOPEHUIO MOKYMaTeNbCKOro Cnpoca pasHocer-
MEHTUPOBAHHbIX ayAUTOPUNA.

AKTyanbHOCTb MccnenoBaHUs 0BOCHOBaHa TeM,
YTO CTpeMUTENbHbIN POCT TOProBaAM Yepes MapKeT-
naencbl npuvBen K 3HAYUTENIbHOMY YMEHbLUEHUIO
OONN pblHKa TpaguUMOHHOM (odnanH) TOProsawu.
HaumHaga c¢ 2020 ropa, o019 60/bLUMHCTBA XXUTENEN
CTpaHbl OHMAMH-MOKYMNKW CcTann 6onee MpuBbIYHbI-
MW, YOOOHbIMWU M ObICTPbIMU, YEM TPaAULMOHHbIE.
Mo paHHbIM cepBuca Mediascope, 73% HaceneHus
CTpaHbl NocewarT NAoWaaKku 3N1eKTPOHHOM TOProB.-
nn xoTa 6bl pa3 B Mecqau, 37% - genarwT 3TO exe-
OHEBHO. MHTepHeT-Mara3suHbl 3aHMMaKT NgaToe Me-
CcTO cpeam CaMbIX nonynsapHbIX OHNaMH-
aKTUBHOCTEM POCCUSAH M COCTaBNAKT 3% OT Oonu
BCEro notpebneHns B oHNamH [5].

Mo MHeHUIO Npe3nageHTa Accoumaumm KOMMNaHum
no MHTepHeT-Toprosne (AKUT) A. Cokonosa [6], ro-
BOpPUTb O «CMepTu» OodnamH-po3HULUbI paHo. Bce
TOoprosble popMaTbl MPEKPACHO YXUBAKTCA ApYyr C
apyrom. MNMpu 3TOM OH NpuBen B NpuMep HeadaBHUE
BbICTYNN€HUS YUHOBHUKOB M3 bawknpum n PocTtos-
CKOM 06nacTtu, KOTopble NMoAAepXXUBAKOT IEKTPOH-
HYIO KOMMEpLUMUIO, MOCKO/NbKY €e pa3BuTUe BedeT K

pacwmpeHuo apyrux chep oesaTenbHOCTUM B peru-
OHe - OT CO34aHUA NOMUCTUYECKUX LEHTPOB A0
¢dopmuposaHmsa 10 000-12 000 paboumx MecT.

B MocnaHun npesupeHta Poccurickon depepa-
umu MyTtuHa [7] oTMeyeHo, 4To K 2030 roay Ba*kHO
co3paTb UM@poBblie NAaTthopMbl BO BCEX KIHOYEBbIX
OTpacasaX 3KOHOMWUKU U CouManbHOM cdepbl, 4TO
OypeT pewartbCs B paMKax HOBOro HauUWOHAaNbHOMo
NnpoekTa «3KOHOMMKA AaHHbIX» C BIOOKETOM He Me-
Hee 700 mnpa. pybnei.

OHNamH-TOproBns AnaeT BO3MOXXHOCTb pa3Bu-
BaTbCsl MaNOMy U CpefHeMY NpeanpuHMMaTENbCTBY,
3KOHOMUTb TeXHUYeCcKue, CblpbeBble, KagpoBble U
Apyrve pecypcbl, obecneumBas npm 3TOM MaKCU-
ManbHYl BbIrogy pAnag nokynatenein. KnwoueBbiM
npenmmyLLeCcCTBOM TOProBAu Yepes MapKeTnaencobl u
[OCTaBkM ong Gu3Heca aBNSETCS LWUMPOKUA accop-
TUMEHT ToBapoB 6e3 «nonagaHus» Ha NOJIKM Mara-
3UHOB, KOTOPble HE MOryT MPUHATL TakOW accopTu-
MEHT, a puTennepbl, 3auHTepecoBaHHble B CO6-
CTBEHHOV NOrUCTUKE, MapKeTUHIe U KOMMYHMKaLM-
X, HE ULWLYT anbTepHaTMB A1 PEeeHUs] KOHKYPEHT-
HbIX Npobnem.

Kak cnepcreme, MapKeTnaencbl MEeHSOT U PbIHOK
TpyAa, BAUAA Ha MNOSIBNEHME M PasBUTME HOBbIX
cneunanbHOCTEN, HOBbIX BO3MOXHOCTEN, OCOBEHHO
Ana Monoaexu pernmoHa. B obwem no ctpaHe oTme-
yaeTcs, 4YTo «oKono 20% monopexum xoTa O6bl pas
nonpo6oBanu ceba B KayecTBe KypbepoB SAHAEKC,
Ozon, «CamokaT»» 1 np. lNo paHHbIM Poccuinckom
Accoumauum 3NeKTPOHHbIX KOMMYHUKaAUWUK, ecnn B
2021 roay B «A0CTaBOYHOM BU3Hece» npopaboTano
830 TbIC. YenoBek, To yxe B 2023 roay 3TO Konuye-
CTBO YBE/IMYUIOCH A0 MUANMOHa [8].

HecMoOTps Ha HeraTUBHbIN OMbIT MHOXXECTBA MO-
KyrnaTtenewn nocjie NOKyrnoK Ha MapkeTnnerce n oa-
HOBPEMEHHO TMOJIHOTO MPUHATUA TakKoro crnoco6a
COBEepLUEHMS MOKYMNOK, A0S OHMNAMH-TOProsau, no
naHHbIM Data Insight, B 2023 rogy coctasuna npwu-
6nu3ntenbHo 21% oT o6beMa petenna B Poccuum [8].
M3-3a BO3MOXXHOCTU 3KOHOMWUTb BpeEMS W LOEHbIU
noKynaTesnn CTanm oTAaBaTb 60sblLe NpeanoYTeHU’
MapkeTnnencam, a TakxKe BO3MOXHOCTM Bbl6Opa
TOBapOB M3 pa3HbiX KaTeropuii B OOHOM OHNAMH-
NMPOCTPAHCTBE C MOMEHTAs/IbHbIM CpPaBHEHMEM Xa-
pPaKTepUCTUK MCKOMOrO TOBapa, aHa/IM30M LLeHOBbIX
npeanoXeHun, BApMaHTOB AO0CTaBKM U MNPUHATUEM
peleHus o NOKYyrKe.

OObEKTOM MUcCcnenoBaHUS B OAHHOM CTaTbe §B-
ngetTca OHNaMH M odnanH-TOproBble CeKTopbl Po-
ctoBckon o6bnactu (PO), npegMeToM - npoLuecchl,
HanpaBneHHble Ha (GOpPMUPOBaAHUE MPUBEPXKEHHO-
CTU noTpebuTenen K onpeaeneHHOMy BMAY TOPros-
1, NoCpencTBOM WHTerpauum UMPPOBbIX MHCTPY-
MEHTOB OHNaWH M O0NaNH-TOProBAN C Lesiblo ONTU-
MMU3auMmM TOProBOro npouecca n A0CTUXEHUS BbICO-
KUX pe3ynbTaTOB BO BCEM TOProBOM CEKTOpe peru-
OHa.

TpaHchopMauma caMor 3KOHOMUYECKOM cucte-
Mbl B perMoHax BO MHOFOM 3aBUCUT OT BUSAHUS
BHELWHUX U BHYTPEHHUX PakTopoB [9]. Tak, B HacTo-
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quwee Bpemsa B PoctoBckon obnactu oTmevaeTtcs
pe3koe CHWXeHue  nokasaTesner  coumanbHO-
3KOHOMMUYECKOrO MOJNIOXKEHUS MO CPaBHEHUK C
6nusnexawmmMmu permoHamm. B aHannsmpyemom ac-
nekTe OTMeYaeTCs, 4YTo noKasaTenu Mo MapkeT-
nnervicam B ropoae n o61acTu HAMHOTO HUXE, YeM B
OPYrMx pernoHax, B 4aCTHOCTU, N0 apmaueBTUYE-
CKOMY PbIHKY, KOTOPbIA CTPEMUTENIbHO pa3BUBaETCS
Hapaay C Macc-MapkeT NOTPebUTENbCKUM PbIHKOM.
B otnnume ot Takux roponos, kak KpacHopap, CtaB-
pononb, Bonrorpaa oons UHTepHeT-anTek U CBA3aH-
HbIX C HUMW MapkeTnnemcamu (AHaekc Mapker,
AnTeku.py, Purna, Anpenb u gp.) B r. PoctoBe-Ha-
JOHY 3HauuUTEeNbHO HWUXEe, HECMOTPS Ha NMPOABUHY-
Tble MPOrpamMmbl NOSNIBHOCTU, MOGUAbHbIE MNPUNO-
KEeHUa U gpyrme CTUMynupylowme KOMMIeKCHble
npeanoxeHus (anTekm W MapKeTnnaencbl, OoAHO-
MMEHHbIE anNTeKn n cynepmMapkeTbl No Tuny Marnurt
u T.n.). NMpu 3TOM NPOrHo3upyeTcsd, 4TO B LLe/IOM MO
PO pasMep OHNAWH-TOProBAM  YBEANYUTCA B
2024 ropy no 580 mnpa. pyénen [6].

Hapsany c pa3ButMeM MapkeTnnemcos, 060CHO-
BaHMEeM 3(PPEKTUBHOCTU OHNAWNH-TOProBAn U ee
BO3pacTaloLler ponu B TOProBOM CEKTOpe pervoHa,
CyllecTBYeT psa4 NoKalbHbIX MpobneMm, KoTopble
Heo6xXo0AMMO peLlnTb, YTOObl HE TOJIbKO KOMMEHCU-
poBaTb 3HAUUTESNbHbLIA pa3pbiB MexAay fnokasatens-
MU 3PPEKTUBHOCTU ITUX CEKTOPOB TOProBAU, HO U
06begMHUTb YCUIUSA OHNAMH N odarH-TOProBam nNo
pasBUTUS «300POBOV» PErmoHalibHOM 3KOHOMMKMU.
MpenmMywecTBo B Nonb3y OAHOM M3 HUX Bceraa oby-
net HabnaaTbCa U MOXET 3aMeTHO BO3pacTu B Te-
yeHue cneayLWwmx HECKObKUX NET, MOCKOJIbKY Tex-
HOMOMMYEeCKUn Nporpecc NpoBoUUPYET U CTUMYIU-
pyeT pa3BuTue, B TOM yucie mapkernnencos. lpa-
BUJIbHOE MOHMMaHWE TPEHAOB U MX 3HAYEHUa ONns
KOMMaHUM NMo3BONSET MOBbICUTb YCTOMYMBOCTb BU3-
Heca ¥ noayunTb (GUHAHCOBYKD BbIro4y B KpaTKO-
cpoyHomn nepcnektmuse [10].

TakuM o06pas3oM, TpaHchopmauumss TOProsoro
cekTopa B permoHe Ha OHe MHTEHCUBHOro pasBu-
TUS MapKeTNIEeNCOB U BO3POCLUEN NMPUBEPXKEHHOCTU
K HUM rnokynaTesneu, AOKHA CTPOUTLCS B COOTBET-
CTBUM € TpebOoBaHUAMM BHYTPEHHErO pblHKA U KO-
HOMUYECKUMU YCNOBUSAMU, KOTOPble AOUKTYIOT npa-
BWJ1a HOBOrO pa3BUTUSA Ha KOHKPETHOM pblHKe, one-
pupys o6WMMU TEHAEHUNAMUN B CTPaHE.

HayyHaa HOBM3Ha uccnegoBaHUa onpenenseTcs
UCcxXoas M3 BbIABUIFAaeMOro rnpearnonoXeHuUs O TOM,
yTo TpaHCcpopMaumsa cekTopa Toproeaum B PocTtos-
CKOM 06n1acTv Npu yCnoBUKU UHTErpaunm umdpoBbixX
TEXHOJIOTMYECKUX pPEeCcypcoB OHNaWMH W odnanH-
TOProBAM pacWUPUT FPaHULbl peanbHOro cekTopa
3KOHOMMKM, a TaK)Ke MeCTO U posib OTPac/n No CBO-
eMy COCTaBy M, B LENOM, NO CTPYKType BasoBOro
perMoHanbHOro NPoAyKTa, YTO TakXXe BaXXHO B ac-
nekte GopMUpPOBaHUA NPUBAEKATENBHOCTU pPErmoHa
C TOYKM 3PEHUS UHBECTULMOHHbIX U MHHOBALMOH-
HbIX MPOEKTOB B 061aCTV NOrMCTUKU, MEHEOXKMEHTA,
TPaHCMOPTHOM MHPPACTPYKTYPbl U APYTUX pecypcoB
pervoHa. MNpu 3TOM yrnop AenaeTcs Ha KIMEeHTOOpU-

€HTMPOBAHHOCTb 3TOr0 pPbLIHOYHOrO CerMeHTa, B
YaCTHOCTU, CTaLlMOHapHbIE TOProBble CeTU, Koraa Bo
rnaBy TOProBOro rnpouecca CTaBaTcs notpeburtenu,
TeXHONOrmm n metoabl paboTbl C HUMKU NO BOBNEYE-
HUIO B BOPOHKY NMpoaax nu GOpMUPOBaAHUIO BbICOKOM
CcTeneHun NOSNIbHOCTU K PO3HUYHOM CeTu.

B ocHOBYy wuccnenoBaHMs MOJMIOXKEHbl KOHTEHT-
aHanus3 CTaTMCTUYECKMX MaTepuanoB B OTKPbITOM
pocTtyne B cetm MHTepHeT, onpoc B MecTax npopa-
XU, CPaBHUTENbHbIA aHanu3, AUCKYCCMOHHOEe 06-
Cy)KOeHune cpenu Konner.

MccnepoBatenbCckmii nepuop — 5 pabounx gHen
B peBpane 2024 r. Boibopka - penpeseHTaTUBHas.
MeTon wuccnenoBaHMs — OMNPOC, KOTOPbI NPOBO-
AUNCS paHAOMHO, T.e. 6e3 NpuBA3KUM K BO3pacTy,
CouManbHOMY MOJNIOXKEHUID, CEMENHOMY CTaTycy U
APYrMM CerMeHTauMOHHbIM XapakTepuctnkam. Ko-
IM4YecTBO pecnoHAeHTOB — 416 yen., ONpoLUEeHHbIX B
4-x TOproBbix ceTax r. PoctoBa-Ha-[oOHY C npusne-
YyeHneM CTyaeHToB POCTOBCKOro rocygapCTBeHHOro
3KoHoMuyeckoro yHusepcuteTta (PMHX) B dpopmate
NpakTU4YeCKOro 3agaHus no gucumnamHe «Mapke-
TUHI B OTpacnax v chpepax AesTeNbHOCTUY.

Pe3ynbTaTbl U X 06CYXXAEHUE

Ncxoaos n3 o606LeHHbIX pe3ynbTaToB npeablay-
Lero aBTOpCKOro nccnenoBaHms [11], otMeTuMm, 4YTo
nokKynatenn BMNOJIHE NOANbHbI K MapKeTnnePlcaM n
XapaKTepU3yT UX OEATENbHOCTb, B LLE/IOM, NOJOXKN-
TeNnbHO. Pe3ynbTaTbl MOHUTOPWUHIA OT3bIBOB U UH-
¢dopmaumm B cetm MHTepHeT B OTHOWEHUU 5-Tu ca-
MbIX MNONYASIPHbLIX TOProBbiX ceTen r. PoctoBa-Ha-
[OoHy, HanpoTUB, NoKasasnu, YTo noTpedutTenmn, XxoTsa 1
AKTMBHO MOMb3YHKOTCS YCAyraMm CTauMOHapHbIX MecT
TOProB/u, OLLEHMBAKOT UX AesATeNbHOCTb B 3.9 6anna
no 5-tu 6annbHOW LWIKane, KA4eCcTBO MpensaraemMbix
ToBapoB M ycnyr B 2.3 6anna, cepBuc, Mep-
YeHOAM3MHI, a TakKXe KaccoBoe o6cnyxuBaHue,
ObICTPOTY M yAoO6CTBO MOCEWeHMa MarasuHa -
2.6 6anna v np.

B xone nccnepnoBaHus BbISIBNIEHO:

e noau Ha 70% CKJIOHHbI NOKYNaTb NPOAYTbl MU-
TaHus B cynepmapkeTax, 060CHOBaHMEM 3TO-
My CNY>XUT HefoBepue K KayecCTBy, BbICOKas
LLeHa, He3HaHMe NpaBwua BO3BpaTa NpPOAYyKTOB
NUTaHUA WUAN OTCYTCTBME Takoro BO3BpaTa U
TEXHUYECKOW (CEPBMCHOI) BO3MOXXHOCTMU;

e 20% pecrnoHOEeHTOB NpeanoOYvYUTAT «KUBOE
CTO/IKHOBEHWE» C TOBApPOM, B TOM u4ucne ¢
npoaoykTaMum nNUTaHus — 3TO xN1eb, oBowMn U
GpyKTbl, MONOYHaa npoaykums, nonypabpu-
KaTbl 1 Np.;

e 7% penatoT MOKynkKM penko, N03TOMY MapKeT-
naemc noaxoauT TONbKO ANS ApYyrmMx uenen,
Hanpumep, 3akasa peokux unu bonee pelle-
BbIX TOBapOB;

e 3% HWKOrga He NOJab30BaJMCb MapkeTnien-
caMMn UAN  ApyrmMy  nNAowagkamum OHMaMH-
TOProBaun, U3 HuUx 2.3% crapwe 43 net, npo-
»Xupawowme He B PoctoBe-Ha-[loHy, a B 06-
NaCTHbIX HacesieHHbIX MNyHKTax. Takown noka-
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3aTenb OOBACHAETCS TEM, YTO pacnpocTpa-
HEHHOCTb MYHKTOB BblJayn TOBapoB B Hace-
NEHHbIX MYHKTaX C HU3KOM MIOTHOCTbK Hace-
NIEHUS HAMHOro HMXe, 4eM B ropogax-
MUWITMOHHUKAX.

Takxe 6bl10 BbIIBNEHO, YTO 29% pecnoHAEeHTOB
npeanoYnTatoT oPnamH-NOKyrnkam oHMamH B ciyyae
Bbl6Opa onexAabl, AeTCKUX TOBapoOB, NPOAYKLUM ANS
oomMa n opuca nm ap. Mapkernnemcobl rno3songaT B
KpaTyanwume CpOKU OCYLEeCTBUTb MOUCK, BbIGOp U
MOKYMNKY MCKOMbIX TOBApOB Cpa3y B pa3HblX KaTero-
pUaX U KONnyecTse.

Ha odnariH pbiHke 17% nokynaTtenen npennoym-
TalOT 3aKa3blBaTb WM MOKYNaTb CJIOXKHYHO ObITOBYHO
TeEXHUKY, Mebenb n ToBapbl A9 CNopTa, 340pPOBbS,
Hanpumep, opTonegmnyeckyro TeXHUKyY mn np. Maktu-
yecku 50% onnaumaroT BCe MOKYMNKM BGAHKOBCKMMM
KapTaMu U Yepes NpuIoXKeHNs TOProBbiX CETEN.

Janee Mbl BbISBNSM OTHOLIEHME MnoKynatenemn
MapKeTnaencoB K CMcTteMe BO3BpaTa U ee COOTBeT-
CTBUE MX NpeanoyvTeHusaM. 24% oT obLero Konmye-
CTBa PeCrnoHAEHTOB OTBETUIN MONOXMUTENbHO, B TOM
umcne «BCE yCTpauBaEeT», «kHET HUKAKMX BOMPOCOB U
npobnem», 36% OTMETUNU, YTO BO3BpaAT npobnema-
THMYeH, HanpuMmep, WildBerries cHMMaeT OeHbru 3a
BO3BpaT TOBApOB Mocjie OoTKasa Ha cknag, Ozon u
Lamoda B 60MblUMHCTBE C/ly4aeB B3UMAlOT A€HbMU
3a [ocCTaBkKy, SHAekc MapkeT Bcerga TpebyeT non-
HYIO OnnaTy 3akasa A0 A0CTaBKU B MYHKT Bbloauu
MAM B NOCTaMaTt, HO 3TOT MapKeTnjaenc cambli no-
AnbHbIM K nokynatenaMm. Cnenyetr OTMETUTb, 4TO
onpoc NpoBoAUNCA B cyrnepmapkeTax r. Poctosa-Ha-
[JoHy, Kak cnepcrtBue, Takme nokasaTenm He MOoryTt
ObITb NMPMPaBHEHbI K rOPOAaM APYrUX PErMOHOB.

MpumepHo 40% pecnoHAEHTOB HE CMOIMIU OAHO-
3HAYHO OLEHUTb KAa4YyeCcTBO BO3BpaTa, NOCKOMbKY, MO
MX MHEHMUIO, KBCE 3aBUCUT OT CPOKOB MOKYMKM, CaMO-
ro 3akasa, yc/10BMin BO3BpaTa OTAE/IbHbIX TOBAPOB U
ap.». OAHM TOBapbl BO3BPALLAKOTCS Nerko, Ansg opy-
rmx HeobxoamMo 060CHOBaHMeE NpUYMH, (doTorpa-
dun, onncaHue, obpalleHmne B cnyx0by MapketTnien-
COB 1 OXMAaHUe AeHeXHbIX cpeacTs. B aTom cnyyae
BOMPOC HE TOJIbKO K MapKeTniency, HO U Henocpea-
CTBEHHO K NpoaasLy.

Hackonbko nokynaTtenu yaooBNETBOPEHblI accop-
TUMEHTOM TOBapOB Ha MapKeTniaemcax, MOXXHO Cy-
OUTb MO BO3pacTalOWeEn MUX POSn B DEKTPOHHOM
KOMMEpLUUU, a TaKXKe B YBEJIMYEHUN KONUYECTBa
MYHKTOB BblAa4n 3aka3o0B. Tonbko B r. PocTtoBe-Ha-
[JoHy 3a nocnegHun rog WildBerries oTkpbin 8 nyHK-
TOB Bblaauun, Ozon — nocraMartbl U NYHKTbl BblAauu —
21, SdHpekc MapkeT - noctamatbl - 19, ABuUTO -
MYHKTbl MOJYy4YeHUs uAM OTNpaBKU TOBapoB - 14,
opyrve mMapketnnencbl — 9. Takum o6pa3oMm, aKTUB-
Hee Bcex pasBuBaeTcsd Ozon. JaHHbIX no PocToB-
CKOV obnactu Her.

Mokynatenu cynepmapkeToB, HECMOTPS Ha ak-
TUBHYIO MO3ULUMIO MapKeTnIencoB, He roTOBbl MOJ-
HOCTbIO COBEpLIATb MOKYMKW B OHNamH - 27% pe-
CNOHAEHTOB. N MHOMMX PEeCNOHAEHTOB TaKTU/IbHOE
owyuleHne, Matepmanmsaumnga Bblibopa U peanbHble

TOYKM MPOAAK MNPEeACTaBNAT GONbLIMIK MHTEpEC,
YeM BUPTyasbHbIM NOUCK U BbiGOp. Ha Bonpoc, Kak
pecnoHAEeHTbl BbIBMPAOT MapKeTNNencbl, OTBETbI
npencTaBieHbl Ha puc. 1.

Bce BMecte w/unu gpyroii [l 4%
notpe6Hocts M 5%
akuvv I 12%
accoptument Toeapos  [IIIIIINENENEGEGEGEGEGNEGNENNENNNNNN 33%

yAO6CTBO AOCTaBKU, NYHKTa
Bblaaun

noctynHocts ueHs  [INNEGN 27 %

I 14%

0% 20% 40%

Puc. 1.NpuunHbl BbiGOpa MapkeTnaeiicos / Fig. 1. Reasons for
Choosing Marketplaces

HcToyHmK: COCTaBNeHo aBTopoM / Source: compiled by the author

MHTepec npencTaBnsoT OTBETbl HA BONPOC BAUS-
HMA peknaMbl Ha BbIGOp MapkeTnnerica, B 3TOM Ciy-
yae 17% pecnoHaeHTOB o6palwatdT BHUMaHME Ha
aKuuMmM MapKeTnaemncoB, CTUMynupylowme npenso-
XXEHUS, «YEePHYK MATHULY» U T.N., OOHAKO, Ha 58%
OMPOLUEHHbIX peKNaMa He OKa3blBaeT BJUSIHUSA, TaK
KakK BbI6BOp MapkeTnnenca caenaH paHblle UamM oco-
3HAHHO 6e3 BOB/IeYEeHUS B peknamy, 25% - He cMmor-
NV onpeneneHHoO CKasaTtb, BAMSIET UM HET peknama
Ha nx BbIBOP, TaK Kak B MEPBOM CJly4ae ayauTtopus B
BO3pacTe A0 35 neT akTUYeCckn He CMOTpUT Tene-
BU3MOHHOE BelwaHune, He obpallaeT BHMMaHWE Ha
Apyrvue peknamMmoHocutenu (puc. 2).

"satpyaHsiotca oteetvTs” [ 18%
HET - He 0OPALAOT N 349
BHUMaHMe 34%
"Aa" - oopawatot erumarve  [NNINGEE 3%

0% 20% 40% 60%
Puc. 2. Peakumsl peCnoHAEHTOB Ha peKiaMy MapKeTnieicos /
Fig. 2. Respondents’' Reaction to Marketplace Advertising

HcTouyHuK: COCTaBNeHO aBTopoM / Source: compiled by the author

AHanorn4yHbIM BOMPOC CTaBWUICS B OTHOLLUEHUMU
peknambl odnanH TOProBbiX CeTen, rae obpalatoT
BHMMaHUWE Ha peksiamy, OTCIEXUBAT CKUAKU U pe-
K/laMHble akuun 48% pecnoHAeHToB, 34% He obpa-
WakT BHUMaHMe, a 18% onpoLleHHbIX 3aTPpyaHUAUCH
OTBETUTb (puc. 3).

“satpyaHsiotcs oteetvTs’ [ 18%

"HeT" - He 06 10
HET ~ He OPPALACT I 4%

BHMMaHue

"aa” - o6pawatot srumarve [N 3%

0% 20% 40% 60%

Puc. 3. Peakuus noKynatenei Ha pekiamMy odaiH-ToprosbIx
ceteit / Fig. 3. The Reaction of Customers to the Advertising
of Offline Retail Chains

HcToyHmK: cocTaBneHo aBTopoM / Source: compiled by the author
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MccnepoBaHMe rnokasaso, 4YTo MokKynaTesnm, XoTs
W pearvpylrT Ha CTUMY/IMpPOBaHME CObITa TOProBbiX
ceTer M MapKeTnnencos, HO HEOAUMHAKOBO U Heon-
HO3HAYHO, TaK KaK K KaXXAOMY HY>XeH UHOMBUAYyab-
HblIM NOAXO0N, BbiiBNEHME ero COH6CTBEHHbIX MHTEpe-
COB U NpennoyTeHun B NOKYMKax, YTO CerogHs BO3-
MOXHO TOJIbKO NPU HaANYUU MOBUNBbHbLIX NPUIOXe-
HUIA M NpOrpamMM NOSbHOCTU. UIMEHHO MapKeTnnemn-
Cbl 06n1a4al0T TakKUMU UHCTPYMeHTaMu U 6aszamu
OaHHbIX B OTNMYME OT CeTeBbIX cynepmapkeToB. Oa-
HaKoO, NporpamMMmbl NOSbHOCTU CTaLMOHapPHbIX TOP-
roOBbIX CeTer TOXXe MO3BONSKT OTCNeXWBaTb NoTpe-
OUTENbCKYIO aKTUMBHOCTb MOKynaTenem, UCnonb3ys
Mo6unbHble TexHonorum u Big Data. Cpeaon Konunuye-
CTBa BO3HarpaXxaeHuin Kak MatepuanbHbiX (BOHYCHI,
3KBUBaJIeHTHble pybnsiM), Tak M HeMaTepuasbHbIX
0C0B6EHHO BaXKHO obecneymBaTb NOTPEBUTENSAM HO-
BbI YHUKANbHbIA OMNbIT B3aUMOAENCTBMS C BpeHaoM
(pa3BnekaTesibHble WAW WHTENNEKTyasbHble WUrpbl),
T.6. BCE€ TO, YTO MO3BONSET MPOBECTM MNOTpedbutens
yepes BOPOHKY MPOAAX M «OCTaBUTb B KPYry CBOUX
npuBEpP>KEHLEB».

B nyb6nukauusax oTeyecTBEHHbIX aBTOPOB MNOA4-
TBEpXAaeTcd TOT (akT, YTO B puTensie, N0 CpaBHe-
HUIO C APYrMMW CEKTOpPaMM 3KOHOMUKU, LUPPOBU-
3auma npoxoaut 6onee akKTUBHO, YTO Npeponpeae-
NMNo CMeHy napagmrmMbl pasBUTUS CaMOM TOProB/u,
ee OpMEeHTUPOBAHHOCTM Ha MNEepCOHanU3auUi Uan
uHamemayanusaum npogax [12]. OueBuAaHO, 4TO
npu Taknx yCnoBUSAX, TOProBblA CEKTOP AOSKEH YAO-
BNETBOPATb MNOTPEBHOCTU KaxAoro mnokynatens B
yoobHoe ans Hero Bpems U B TOM MeCTe, rae emy
HeobxoaomMo npuobpectn ToBap. OHNAWH-TOProBna
MacwTabHee oOxBaTbiBAET KaX[oro rokynarens,
npeanaras Bce 60/blue TOBApPOB U YCAyr, BApUAHTOB
[O0CTaBKK, NpuMepkn, onnatel 1 np. MNpu 3ToM cTa-
LMOHAapHasa ToproBasl ceTb, XOTS M obecne4ymBaeTt
0O0CTaBKYy TOBAapOB, Mpepfarasl «KUBYHK Mpe3eHTa-
LUMIO» TOBAPOB, HO 3HAYUTENbHO OTCTaeT OT MapkeT-
NnnemcoB B MpeaocTaBNeHUM acCOpTUMeHTa. Yem
lWMpe aCcCOPTUMEHT, TeM BonblLUe TOprosas nNnowanb,
TeM Bbile 3aTpaTbl Ha o6ecneyeHne Takon aesatens-
HOCTW.

0606WMM nNpeumyllecTBa MapKeTnaencos Ang
nokynarenem:

e MacwTabHbIi M WUPOKUIA BbIBOPp TOBApOB

(npopasubl, NpousBoauUTenun, 6peHabl, CTpaHbl
M ropoaa, LeHbl);

e BbICOKasi KOMMYHWKALMOHHAa aKTUBHOCTb B
acrnekTe B3aMMOAENCTBUSA C MNOKynaTesnsamMm
(OT3bIBbl, PEUTUHT, QHNAKUHT, BUOEOKOHTEHT —
BCE B COBOKYMHOCTM ynpolwaeT KOMMYHMKa-
UMM 1 npouecc Bbibopa ToBapoB);

e OTNaXeHHas cMcTeMa 3aKa3oB, BO3BPATOB U
onnatbl (ObICTpOTA [O0CTaBKM TOBApPOB CO
CKnaga npoaasua, MapkeTnienca unm npous-
BoAuTens, BbI6op cnocob6oB onnatbl U Ap.);

e 3KOHOMMYecKasa 3PPEeKTUBHOCTb (KaK Mpasu-
no, ToBapbl Ha MapKeTniencax npeanararoTcs
no 6onee HM3KUM LLeHaM, NOKYrNKa nNo3BonseTr
3KOHOMMWTb HE TONIbKO AEHbIU, HO U BpeMS);

e OMHWUKAHaNbHOCTb MO3BONSET CO3A4aBaTb CU-
CTeMbl UAEHTUPUKALUM NOoNb3OBaTeNnen u no-
c/le nepBOro 3ampoca npepnaratb MCKOMbIe
ToBapbl (He Bceraa siBNgeTcs NpemMyLL,ecTBOM
ONs NONb30BaTens, TaK KakK MpUCYTCTBYET
onpeneneHHass CTeneHb HaBA3bIBAaHWUS KOH-
TeHTa).

OCHOBHble NpenMyLLecTBa CTaLuMOHapHbIX TOPro-
BbIX ceTen:

e MporpamMMmbl NOSUILHOCTU, NO3BOAAKOLWME MO-
KynaTtensaMm CcaMoCTOATENIbHO AenaTtb BbIGOp
TOBAapOB B MOOWIbHOM MNPUIOXEHUN HENOo-
CpenCcTBEHHO B MecTax MNpOAaXKu, OTCIeXu-
BaTb CKMAKU, aCCOPTUMEHT, MCNONb30BaTb Ky-
MOHbI, CKWOKN B 4Yekax («MarHut») U npouume
CTUMYNbl, NOBbILWAOWME 3aUHTEPECOBAHHOCTb
1 BOBJIEYEHHOCTb B NPOLECC MNOKYMKMK;

e ecTecTBeHHOe 0b6LLeHMe, K KOTOPOMY CKIOHHbI
noxunble nau, ysennumpaeT NpenmMyLLecTsa
TOProBbIX CeTel, a TakKe BO3MOXXHOCTb pea-
NIN30BbIBATb CKMOKU MO TOJIbKO YTO MOJyYEH-
HbIM YekaM, KynoHaM 1 CnN1cbiBaTb BOHYCHI 3a
MOKYMNKy HernocpeacTBEHHO B MecTe ee Co-
BepLUEHUS;

e TaKTWUAbHbIE OLLYLWEHUS MNPOAYKTOB, MPUBbIY-
Has ¢opma COBepLIEHUS MOKYMOK, 3HaHWe
npasun BO3BpaTta MPOCPOYEHHOro TOBAapa,
BO3MOXXHOCTb OMEpPaTUMBHOIo peLleHns npo-
651eMbl B OTHOLWIEHMN He[oOBpPOCOBECTHO OKa-
3aHHbIX ycnyr (oyepegb Ha Kacce, HepaboTa-
OLWye KacCbl CaMOOBCNY>KMBAHUS, OTCYTCTBUE
MOMOLLHMKA, HEKOPPEKTHble LEHHUKU U MH.
ap.);

e reMiMupuKaLna B MOBUNBLHBLIX MPUNOXKEHUAX
TOProBbIX CETeM MCNOoNb3yeTcs AN MNOoBblle-
HUS MHTEpeca U peLlleHns TakKTUYeCKMX 3aaau
C Lenblo NpoOABUXKEHUS OTAENbHbIX TOBAPHbIX
rpynn. Hanpumep, «MarHut», «JleHTa», «DUKC
Mpanc» n gapyrue cetM akTUBHO WCMOMb3YIOT
WUrpbl AN NPUB/IEYEHUS BHUMAHMS NOMb30Ba-
Tenen, BOBIEYEHUS B UTPY U, KaK Cnencreue,
Ona CTUMYNMPOBAHUA MOKYMOK peknamupye-
MbIX TOBApOB, aKTUBHO YCKOPSSI COBCTBEHHDbIN
TOBapoob6opoT, dopmupysa «BPEMEHHbIV
CNpoc» U NoAAep>XMBasi BOBJIEYEHHOCTb MO-
Kynatenem ana paAnTenbHOro B3auMoaen-
cTBUS.

TakuM 06pas3oMm, TOproBblie CeTU MbITAKTCS UC-
nosb30BaTh BCe AOCTYMHblE UMDPOBbIE MHCTPYMEH-
Tbl AN9 NpUBAEYEHUs NOKynaTenem v BblaeNneHns Ha
¢doHe KOHKYpeHTOB, HO MOTeHUuWan umMdpoBbIX BO3-
MOXXHOCTEN MapKeTnaencoB HaMHOro BblWe, XOT4
Obl N3-3a CKOPOCTM BO3OENCTBMSA Ha MNOJib3OBaTeNen
M OXBaTa MacCOBOW ayaAUTOPUN.

MpeuMyllecTBa MapkeTniemncoB B WUCMOb30Ba-
HUU UMPPOBBIX TEXHONOTUI, @ TaK)Ke MHCTPYMEHTOB
BO34ENCTBMS Ha MOKyrnaTtenem, MOXHO WMHTerpmpo-
BaTb B oOdnanH-dopMatbl B CAy4vae, Korga Mol
HanpasisieM yCuaus TOProBOro CekTopa Ha MOBbI-
weHne obLwero sKOHOMMUYECKOro noTeHuMana peru-
OHa.
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MUp PO3HUYHOIM OHNAMH-TOProBAM MepexmsaeT
3HaYuUTEeNbHbIM B3PblIB - TEXHONOMMK, KOMMYHUKa-
UMiA, MHHOBaALUI M cBOeobpasHoi 3PPeKTUBHOCTH,
HO MOXHO N1 BCE 3TO OTHECTU K TOProBbiM CETAM
odnanH-popmaTa? [eNCcTBUTENbHO M CTaLMOHap-
Hble TOProBble CETU MMEKT NepCcneKkTUBbl Pa3BUTUS
U 3BOJIIOLMOHUPOBAHUS B Bosiee C/I0XKHbIE U Mpo-
rPeCcCUBHBbIE CTPYKTYpPbl, KOTOpble B6yAyT CNOCOGHbI
NOMIHOCTbIO obecrneuynTb BCe BO3pacTalolue no-
TpebHOoCTU NokynaTenen. B HayyHon n 6usHec-cpene
OTMeyaeTcsl, YTO: «... U3-3a HEeMpepbIBHOCTM Npouec-
ca umdpposusaumm camMa umdposag TpaHchopmauus
Ha AaHHOM 3Tane >3KOHOMMYEeCKOro pasBUTUS He
MMeeT OKOHYaTenbHOM dopMbi» [13].

HecMoOTpa Ha KaXyLyrocs nporpeccuto B TEXHO-

NOrnax u BO3MOXHOCTAX B LMdpoBOIM cpene, Topro-
BbIli CEKTOp ajanTupyeTcs K 3TOMY 3HaYUTENbHO
MepneHHee, 4eM camMm unbpoBbie TEXHONOMMU pas-
BUBAIOTCS, B TOM 4YUCNe B APYrMx oTpacnsax u chepax
[eaTeNbHOCTH, NO3TOMY «CaM 3Tan TpaHcdopmaumm
Henb3s CYMTaTb KOHEYHbIM. TexXHOoNnormyeckme po-
CTMXKEHMS MOMOralT BpawaTb KOAeco TOProBoro
CeKTopa, HO PO3HUYHbLIA MOKYyNaTenb OCTaeTcs LeH-
TpoM Koneca» [14].

ABTOPCKMN anroput™M B3aMMOAENCTBUS BCeX
Cy6beKTOB TOProBoro npouecca HanpasneH Ha pas-
BUTME U YyCUEeHMe CBSA3er OHNaH W odnamnH-
TOProBAu C Uenblo MHTerpaumm umdpoBbIX TEXHOO0-
rMm Ha 6naro nokynatenem M 3KOHOMWKM pernoHa

(puc. 4).

r

~N

LM®DOPOBbBIE TEXHOTOMNIA

Puc. 4.Tipouecc MHTerpaumnmn LMdpoBbIX TEXHONIOTUI B TOProBbiii ceKTop PocToBcKoi o6nactun / Fig. 4. The Process of Integrating
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HaNbHOrO CEKTOPA TOProB/u

OHNaliH-KOMMYHMKaLMK

OdnanH-KOMMYyHMKaLMn <:>

NJAHUPYEMbI VIYPE3W'I bTAT

MHTerpaums umdpoBbiX TEXHONOMMM = BbICOKOW CTEMEHU KIMEHTOOPUEHTUPOBAHHOCTU
M KOHKYPEHTOCNOCOBHOCTU TOProBOro CEKTOpa PErmoHa + NOBbILLIEHNE KOHKYPEHTHbIX
no3numMn OTAENbHOM TOProBOM CETU B CO3HaHUU ee ayaAnuTopun

Y

CuHepretTuyeckmii 3 @EeKT MHTErpaLmmn LMdPOBbIX TEXHOMNOMUI = aKTUBU3ALUSA BOPOHKMU
NpoAak TOProBbIX CETEN = NOBbILEHME IKOHOMUYECKON 3(PDEKTUBHOCTU TOProBOro
npouecca Kaxaoi TOproBoi CeTu = 0NepaTMBHOCTb BHEAPEHUA UMPPOBbIX MHHOBALMI
W OTCTPOWKa OT KOHKYPEHTOB

Y

Pa3BuTnMe MHHOBAUMOHHOM LMGPPOBON SIKOHOMUKU PErMOHA + YyBeNn4YeHne Bkiaga Top-
roeoro cektopa B BBI pervoHa Ha ocHOBe UndpoBM3aLMm TOProBOro npouecca

Digital Technologies into the Trade Sector of the Rostov Region

LM®DPOBbIE TEXHONOIMMK

HcroyHuK: COCTaBNeHo aBTopoM / Source: compiled by the author

Kak cuutaet M.E. KoHoBanoBa [15], TpaHcdopMa-
LMS TOProBOro CeKTopa B permoHe A0J/KHA aKTUBHO
M NO3UTUBHO CNOCOB6CTBOBATb CTPYKTYPHbIM CABUIaM
B TEXHOJIOTMYECKOW U CEeKTopasibHO-OTpac/ieBoOM
CTPYKTypax, a BHeAPEHNE MHHOBALMOHHbIX LUDpO-
BbIX TEXHONOrMIM 6yaeT HapawmeaTb NOTEHLMAN TOP-
roBOro cektopa permoHa. B atom acnekrte umdpposble
TeEXHOMOrMM 6yayT BOCNPUHMMATLCS BCEMU CYyObEK-
TaMu TOProBoOro npouecca Kak KOHCTPYKTMBHO He-
00X0aMMble MHCTPYMEHTblI BeAeHus 6msHeca u pa-
60Tbl C NOKynaTensmu, rae oaa nocnegHux ewe 6o-
Nee BaXKHa afAanTUPOBAHHOCTb 3TUX TEXHOJNIOTUI NOA,

MX NOTPeBHOCTN.

beccnopHo, 4YTO B pe3ynbTaTe BHeApeHus uud-
pOBbIX TEXHOJOMUA B TOProBble CeTU MOSABASAITCA
HOBblE M COBpEMEHHbIE MOAENN BEAEHUS TOProBOro
6u3Heca, pacTeT NOTeHUMan cTpaTermin MapkeTuHra,
YTO TaKXKE€ HaxXOoAUT CBOE OTPAa)KeHMe B CEKTOpE OH-
naviH-toprosnan. Cornacumcsi  C  yTBepXXAeHueM
.M. HarasmuunHom, X.M. WWHopp, 4TO umndposBblie TeX-
HONOMMU, aKTUBHO Pa3BUBASACH, AEMOHCTPUPYIOT Bbl-
COKYH 3KOHOMMYeECKy 3(PPeKTUMBHOCTb Ha OCHOBE
DOCTMXKEHUN UHTEerpaunm OHNANH-UHCTPYMEHTOB U
MHHOBALUMOHHbIX MOAXOA0B K SKOHOMMWYECKOW aesi-
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TenbHOCTM CyBbLEKTOB TOpProBoro cekropa [12].
MMEeHHO WHTerpaumio AOCTUXEHUM B 061acTu OH-
NanH-TpenauHra Mbl CTaBUM BO rNaBy yaydlleHus, B
TOM 4yucne nokasaTtenem pervoHa. ABTOPCKUMA MNpo-
Lecc uHTerpaummu (anroputMm) UUPPOBbIX TEXHOSO-
rMM OHNamH-TpenauHra B  npouecc odpnamH-
TOProBAM HamnpasfieH Ha nocneaoBaTesibHY aKTU-
BU3aLMIO HaKOMJEHHbIX UMOPOBbIX UHCTPYMEHTOB C
Lenbd COOEenCcTBMA BbIBOAY PO3HUYHLIX ceTen
r. PoctoBa-Ha-[OHY U3 CTarHaumu.

B aBTOpckOM anroputme 3Tan OOCTUXKEHUS CU-
HepreTnyeckoro sgdekra OT MPOrpeccMBHOrO MUC-
nosb30BaHUSA UMAPPOBLIX TEXHONOIMMIN 9BASETCa S4-
pOM WHTErpauumn, NOCKOJIbKY OT 3TOr0 3aBUCUT He
TONbKO KOHKYPEHTOCNOCOBHOCTb PO3HUYHbLIX CETew,
HO u BBIl ToproBoro cekrtopa pernmoHa, KOTOpbI
BNuTaeT B cebs Bce pasBuBawowmecs uudposble
UHCTPYMEHTbl U CchOpMUpPYET HOBbIN CTPYKTYPHbIN
¢dopmaT TOproenu, OPMEHTUPOBAHHbLIN Ha MNoTpebu-
Tens, a Takke Ha COBCTBEHHbIX COTPYAHWKOB, MapT-
HEepoOB U APYrnx Cy6bLEKTOB pblHKA, 3aUHTEpPEeCOBaH-
HbIX B YNYy4YllEHUM 3SKOHOMUYECKUX ToKasaTenen
PocToBCKOM 061acTN Kak permoHasbHoOro cybbekra.

3aKknw4eHue

Takum ob6pasom, MHTerpaums uUM@poBbIX pecyp-
COB OHNAWH-TOProB/n B o(aanH-pO3HUYHbIE CETU C
LeNbio NOBbIWEHUS UX KITMEHTOOPUEHTUPOBAHHOCTH,
nepcoHanusaunum oO6CAY)KMBAHUSA noKynatenem wu
dopMupoBaHusa LUMHPOBOM rPaMOTHOCTM B 0Bnactu
TEXHUYECKUX W TEXHONOrMYeCKUX TOProBbiX WH-
CTPYMEHTOB Y BCEX CYOBLEKTOB TOProBOro npouecca,
3aK/l04aeTCs B ceayoLemMm:

e TOProBbIM ceTM, 4YTOb6bl COKpaTUTb OTCTaBa-
HME OT OHNAMH-TOProBAM, BaXXHO 6Gonee ak-
TUBHO OENCTBOBATb Ha pblHKe. HamMm pokasa-
HO, 4YTO nMoOfeBble uUCCNeAoBaHUA noTpebu-
TeNbCKUX NpeanoYvYTeHUM MNO3BONSAKT Ob6bek-
TUBHO OLEHUTb CMpOC U BblAENUTb MNpepora-
TUBbl B MpeasoXXeHUu, 4Tobbl cUcTeMaTU3U-
poBaTb MOCTaBKM TOW MNPOAYKUWUU, KOTOpas
BOCTpe6oOBaHa B KOHKPETHbIN nepuopn Bpeme-
HW Ha pbIHKeE;

e MapKeTnnencbl, MOMUMO aKTUBHOIO WCMOJIb-
30BaHUS OHNAMH-MHHOBAUMK, MOryT rnpume-
HATb OMbIT U HaBbIKM OOCTUXEHUS BbICOKUX
pe3ynbTaToOB B CTAaLUMOHApPHbIX MYyHKTax Bblaa-
4YM 3aKa30B, HaNpuMmep, No NpuMepy TOProBbIX
ceTelr OCHawaTb NMOMeLLEHMne «KaccamMu» no-
McKa U Bbloaum ToBapos no QR-koay U3 Mo-
OunbHOro npunoxeHus. Hanpumep, oencrey-
oWas Ha CeroaHsWHUM OeHb cxeMa - COo-
TPYOHUK MYHKTa Mpuvema 3akasa — Mokyna-
Tenb — QR-KOA U3 MOBUNBLHOMO NMPUIOXKEHUS
nokynarens (Unu Homep TenedoHa) — MOUCK
3aKasa — CKaHMpoOBaHMe 3aKas3a (BCeX TOBa-
poOB M3 3aKa3a) — COrfacoBaHuWe C Nokynate-
NleM MOKyMKM — CKaHMpOBaHWE BO3BpaTa —
odopMneHne NoKynkn u nposeaeHue onnatbl
— OTNYCK NOKynaTens, MOXeT ObITb BBEAEHA B
MO6UNbHOE MpUIOXKEHME cynepMapKeTa, YTo-

6bl NoKynaTenb (HECMOTPS Ha 3anJaHMPOBaH-
HYIO0 KapTy MepyaHAan3nHra) Mor ¢ NOMOLLbIO
HaBMraTopa HamMTU HYXXHbIA eMy TOBap Mo Xe-
naeMon ueHe (No CyTu, 3TO UMUTALMUS CKaHe-
pa, KOTOpble CEeroAHs pasMeLLalTCs B TOPro-
BbIX CETAX AN onpefeneHus LeHbl Ha Kax-
Abln NpoAayKT). Habop TOBapoB W3 KOP3UHbI
MOXHO Obl10 6bl MFHOBEHHO OMNMATUTbL OH-
nariH, OTCKaHMpoBaB MX Ha MecTe. B To e
BpeMsl HEOTCKaHUPOBAaHHbIE U HeOoMJaYeHHble
TOBapbl, KaK U cerogHs, 6yayt o6HapyXmBaTb-
CS1 Ha BbIXO4e Yepes3 CUCTeMy KOHTpPONS, ycTa-
HOBJIEHHYIO B TYpHUKETE.

HecmMoTpa Ha BbICOKMI MOPOr KOHKYpPEHLUMU KakK
BHYTPU CerMeHTa, Tak U 3a ero npenenamu, po3HuY-
HbIM CeTaM U MapkeTnnemncam r. PoctosBa-Ha-LoHY
OyneTr 4ypesBbl4aMHO MONE3HO MNOoAEeNUTbCS CBOUM
OMbITOM B pa3paboTke MapKeTUHrOBbIX CTpaTerum
Aong peanusaumu umMdpoBOro noTeHuMana u TexHo-
Noruni, KOTopble MOMOratT ONTUMU3NPOBATb TOPro-
Bblli NpoOLECC M BOBMEKaTb MOKynaTesnen B UCNOSb-
30BaHuMe uMdPOBbIX UHCTPYMEHTOB.
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OPUTMHAJIbHAA CTATbA

MHHOBALIMOHHbIN AUCKYPC PA3BUTUSA TENEUHAYCTPUU: TEXHOJIOTUMN BUPTYAJIbHOM
M OOMNOJIHEHHOM PEAJIbHOCTU

A.H. ®DoMuHa, dunmnan ®IyYN BITPK «ocynapcTeeHHAs TENEBU3MOHHAsA U PaAMOBELLATE/IbHAA KOMMaHUs «BpaHCK», BpaHCK,

Poccus

Ana uMTUpOBaHUA:

AHHOTauua. Ha coBpeMeHHOM 3Tane umdpoBon TpaHchopMaumnm obuiecTsa Bce 6onblue oTpacnen n
npeanpuaTUin NPoSABNAOT UHTEPEC K TEXHONOMMAM BUPTYasbHOM U OOMNOJIHEHHON peanbHOCTU (VR u”
AR), KOTOpble, HapsiAy C UCKYCCTBEHHbIM MHTENNeKToM, BigData, 061a4HbIMU TEXHONOMUAMMU, ABASIIOTCS
nepcneKkTMBHbIM HanpaBneHMeM UHHOBALMOHHOIO pa3BUTUS BCeX Chep IKOHOMUKU. TeXHONOTrMKU BUP-
TyanbHOW M AONOMIHEHHOW peanbHOCTU HAXOANAT WMPOKOE NPUMEHEHME B chpepe KpeaTUBHbIX MHAY-
cTpuin. Lenb nccnenoBaHus HanpaB/ieHa Ha BbiIBNeHME M cucTeMatmaumio GyHKUMOHANbHbIX BO3-
MOXHoOCTen TexHonorun VR n AR ans umdpoBon TeneuHayCcTpum U ee OCHOBHbIX aKTOPOB: TeJIeKOM-
NaHWM, XXYPHaNUCTOB U 3puTenen. B ctaTbe npoaHanmM3npoBaHbl U 0606LLEHbl pe3ynbTaTbl 3apydex-
HbIX M OTEYEeCTBEHHbIX UCCNEeA0BaHUN B 061aCTU BHeAPEHUS U pa3BuTusa TexHonorum VR u AR, oxa-
pakTepu3oBaHbl TUNONOrMYECKNE OCOBEHHOCTM MMMEPCUBHbBIX TEXHONOMMIN, pacCMOTPEHbI popMaThl
MMMEPCMBHOIO KOHTEHTA, aKTyann3npoBaHbl Tpe6oBaHUS K MPOU3BOACTBY VR-NpOEKTOB, onpeaeneHsbl
M 0606LLEeHbl OCHOBHble NPOB6aeMbl U PUCKU, CBSI3AHHbIE C MPUMEHEHMEM AaHHbIX TeXHONOorun. Ha oc-
HOBe, MPOBEAEHHOr0 UCC/Ief0BaHNS aBTOPOM CPOPMYNPOBaHbl PEKOMEHAALMN NO COBEPLUEHCTBO-
BaHWIO NPaKTUKN BHEAPEHUS U pa3BUTMS TexHonorun VR n AR B umdposor TenenHayctpum. HosmsHa
MccnenoBaHUs COCTOUT B BbISIBEHUU U CUCTEMATU3AUNU PYHKLMOHANbHbBIX BO3MOXHOCTEN TEXHONO-
rmn VR n AR ons KpeaTuBHOro CEKTopa 3KOHOMUKM — TenenHaycTpuu. B ctaTtbe caenaH BbiBOA, O TOM,
4YTO GYHKUMOHaNbHblE BO3MOXHOCTU TexHonorMn VR n AR oKasbiBalOT CylleCcTBEHHOE BAUSIHUE Ha
umdpoByto TpaHchopMaumlo TenemHaycTpum, ob6orawatoT ee MHHOBAaUNMOHHbIMU TEXHONOMUAMU, OT-
KpbIBaOT HOBblE NePCrneKTUBbI U BO3MOXHOCTU AN TENEBUAEHUS U XKYPHANTUCTOB, KOPEHHBIM 06pa3oM
M3MEHAT Byayuiee TeNeKOMNaHui, 0TBEYaoT UX NOTPEBHOCTAM U COBPEMEHHbIM MHHOBALMOHHbIM
TpeHaaM TexHonornyeckoro nporpecca. Cratbs MOXET 6bITb NOSI€3HA CTYAEHTaM, acnMpaHTaM U OOK-
TOpaHTaM, 3aHMMaOLWMMCS BONPOCaMn LUUGPOBOro pa3BUTUS KpeaTUBHbIX UHOAYCTPUIA, @ TaKxKe Me-
AnauccnenoBaTensM U MeamnaskcnepTam.

KnroueBble cnosa: BUpTyanbHas U ONOJHEHHAS peanbHOCTb, BUPTyanbHasa cpeaa, UMMEpPCUBHbIA KOH-
TEHT, TeNenHayCcTpus, TenekaHanol, yctporictea VR n AR, VR-npoekTbl

®omMmnHa A.H. MHHOBAUMOHHDbI AUCKYPC pPa3BUTUA TENEUHAYCTPUU: TEXHONOTMU BUPTYaNbHOW U

[OnNoNHeHHOM peanbHOCTK // BENEFICIUM. 2024. N2 2(51). C. 88-97. DOI: 10.34680/BENEFICIUM.2024.2(51).88-97

ORIGINAL PAPER

INNOVATIVE DISCOURSE OF TELEVISION INDUSTRY DEVELOPMENT: VIRTUAL AND
AUGMENTED REALITY TECHNOLOGIES

A.N. Fomina, Branch of the Federal State Unitary Enterprise VGTRK State Television and Radio Broadcasting Company
Bryansk, Bryansk, Russia

Abstract. At the present stage of digital transformation of society, more and more industries and
enterprises are showing interest in virtual and augmented reality technologies (VR and AR), which,
along with artificial intelligence, Big Data, and cloud technologies, are a promising direction for
innovative development of all spheres of the economy. Virtual and augmented reality technologies
are widely used in the creative industries. The purpose of the study is aimed at identifying and
systematizing the functionality of VR and AR technologies for the digital television industry and its
main actors: television companies, journalists and viewers. The article analyzes and summarizes the
results of foreign and domestic research in the field of implementation and development of VR and
AR technologies, characterizes the typological features of immersive technologies, examines the
formats of immersive content, updates the requirements for the production of VR projects, identifies
and summarizes the main problems and risks associated with the use of these technologies. Based
on the research conducted, the author formulated recommendations for improving the practice of
implementing and developing VR and AR technology in the digital television industry. The novelty
of the research lies in the identification and systematization of the functionality of VR and AR tech-
nologies for the creative sector of the economy - the television industry. The article concludes that
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the functionality of VR and AR technologies has a significant impact on the digital transformation
of the television industry, enriches it with innovative technologies, opens up new prospects and
opportunities for television and journalists, radically changes the future of television companies,
making their future more interesting and accessible for viewers, meet their needs and modern in-
novative trends of technological progress. The article may be useful to students, graduate students
and doctoral students involved in the digital development of creative industries, as well as media

researchers and media experts.

Keywords: virtual and augmented reality, virtual environment, immersive content, television indus-
try, television channels, VR and AR devices, VR projects

For citation: Fomina A.N. Innovative Discourse of Television Industry Development: Virtual and Augmented Reality
Technologies // Beneficium. 2024. Vol. 2(51). Pp. 88-97. (In Russ.). DOI: 10.34680/BENEFICIUM.2024.2(51).88-97

BeeneHue

B HacTosWwee BpeMs Bce 6oNbLUEE YNCNO OpraHu-
3aumi pasnnyHbIX chep IKOHOMUKN NPOSABASIOT UH-
Tepec K TeXHONOrMaM BUPTYyasnbHOM U JOMNOJIHEHHOM
peanbHOCTU. AKTMBHO pa3pabartbiBatoTcsd  VR-
NpoeKTbl B chepe nMpOMbIWLIEHHOCTU, BOEHHO-NPO-
MbILWNEHHOIrO0 KOMMeKCca, MapKeTUHra, 3N1eKTPOH-
HOM KOMMepLUumn, NpoeKTUPOBaAHUA, MEeAULUUHbI, He-
OBWXUMOCTU, peTenna, passseyeHunt n urp, cnopTa,
KYynbTypbl, 06pa3oBaHuUs, cpeacTB MaccoBom UHGOP-
Mauunm (CMU) u ap.

NMpuMeHeHue TeXHONOMMM BUPTYyanbHOW U AONON-
HEHHOW peanibHOCTU NO3BOASET NpeaAnpuUaTUSM on-
TUMU3MPOBaATb BU3HEC-NPOLECCHI, MOBbIWATb UX 3(-
GEeKTUBHOCTb, CHUXXAaTb 3aTpaTtbl, 3HAYNTENbHO yBe-
NnYmBaTb NpubbINb, NPpUBNEKATb HOBbIX NOTpebuTe-
nen, pacwmpaTb MapKETUHIOBbIE BO3MOXHOCTU. o
NPOrHo3aMm 3KCNepToB MUPOBON PbIHOK BUPTYyasib-
HOM peanbHOCTM gocturHet B 2024 roay $300 mapa.
Poccuiicknii pblIHOK BUPTYyasibHOW peasibHOCTU 3Ha-
YUTENIbHO OTCTaeT OT MUPOBbIX TEHAEHLMI, NO pas3-
NMYHbIM oueHKaM B 2025 roay ob6wmii o6beM pbiHKa
COCTaBUT OKoNO 7 Mnpa. py6. YumtbiBas BocTpebo-
BaHHOCTb VR- n AR-TexHonorui, NMpasutensctso PO
B 2019 r. pa3spaboTano JOpOXHYIO KapTy pa3BuUTUs
«CKBO3HOM» UMGMPOBOMN TEXHONOTUU «TEXHONOrUMU
BMPTYanbHOMW WU AOMONHEHHOW peanbHOCTU», KOTO-
pas HanpaeBneHa Ha nopaepXxky VR wu  AR-
TEXHONOMMM B LENsX UX akTUBHOroO NpuMMeHeHUs B
Pa3NUUYHbIX OTPACASIX SKOHOMUKM.

CoBepLeHHO OYEBUAHO, YTO TEXHONOIUN BUPTY-
aJIbHOM 1 AOMNOJIHEHHOMW peanbHOCTU HAXO4AaT LWNPO-
Koe npuMeHeHune B cdepe umbppoBon TenemHay-
CTPpUK, KOTOPAs HAXOAUTCA Ha OCTPUE TEXHONOrnYe-
CKOro nporpecca v Bngetcs gpaniBepoM pasBuUTUS
UMGPPOBOM 3KOHOMUKU. MOXKHO C YBEPEHHOCTbH
yTBEPXAaTb, YTO BUPTyanbHas M OOMNONIHEHHAs pe-
aNbHOCTb ABASAKOTCS NEepPCNeKTUBHbIMU LUPPOBbLIMU
TEXHONOMMAMMU, aKTUBHO MPOHUKAKOLWUMKM BO BCe
chepbl TenenHaycTpum. ITO OOBACHAETCHS POCTOM
MHTEepeca nosb3oBaTenen K BU3YyaNbHOW U BUPTY-
aNnbHOW KOMMYHMKaUMKU, CTpeMAeHueM BbiTb aKTUB-
HbIMW YYaCTHMKaMM KOMMYHUKATUBHOro mnpouecca,
«COTBOpUAMU» UCTOPUIA, XenaHueMm npuobpeTtaTb
HOBble 3HaHWA U 3SMOLMOHANIbHO-YYBCTBEHHbIN
onbIT. TenekaHasnbl TakXXe 3auHTepecoBaHbl B OCBO-
€HUU UMMEPCUBHbIX TEXHONIOMUMN, TaK KakK OHW Mo3-
BONISIOT BOCNPOM3BOAUTL UMPpPOBblEe 0Opasbl pas-
HbIX COObITMM, KOTOpble He OTAM4YalTCa OT

OPUrMHANOB, a TaKXe NpeaoCTaBASIOT XXypHannucTam
BO3MOXHOCTb 60siee MHTEHCUBHO B3auUMOAENCTBO-
BaTb C Mosb3oBaTensaMu. MegmanpakTuka cBuae-
TeNbCTBYET, YTO POCCUMCKME TenesewaTenu BcCex
YPOBHEN HAUMHAIOT aKTUBHO SKCNEPUMEHTUPOBATDL C
MCNOSIb30BaHUEM TEXHOOMMI B CBOEM 3dupe, npu-
MEeHSs BUpPTyanbHble agekopauunm wn 3D-addekTbl.
TexHOonorum BUPTYaNbHOM U OOMONHEHHOW peanb-
HOCTU NOrpy>arT Tenes3puTtens C NOMOLLbI NPUIo-
XXEHWUN, cneumnanbHOW rapHUTYpbl N HAYLUHMKOB B CO-
BEPLIEHHO HOBOE NMPOCTPAHCTBO, BUPTYasbHbIA MUP,
M NO3BONSIOT €MY CTaTb Y4aCTHUKOM COBbITUS, HEMO-
CpeaCTBEHHO MepeXxuTb U NpOYyBCTBOBAaTb MPOUC-
xopasuee.

CoBepleHHO 3aKOHOMEPHO, YTO akageMmnyeckoe
coobwecTtso B nocnegHue rogbl CTano nNposiBAATb
MOBbIWEHHbIA MHTEPEC K 3TOMY 3KOHOMUYECKOMY U
TexHonormyeckoMy deHoMeHy.

3HayYUTENbHbIV BKNA4 B MCCNEeA0BAaHME TEXHOO-
r’Mn BUPTYanbHOM W [OMNOJNHEHHOMW peanibHOCTU
BHeCnn 3apybexHble ydyeHble H. Oe Jla [leHbsa
(N. De La Pena), M. Munrpam (P. Milgram), ®. KnwuH
(F. Kishino), C.M. JlaBannb (S.M. LaValle). Tak,
H. Oe Na leHbs, ocHOBaTeNnb HanpaB/iEHUS BUPTY-
aNbHOM peanbHOCTM B XXYPHaNUCTMKe, B CBOUX TPY-
[ax paccMaTpuBaeT BO3MOXHOCTb NpuMeHeHus VR-
NPOEKTOB Ha NpuMepe aBTOPCKUX pas3paboTok [1].
MNn. Munrpam n ®. KnwunH Bnepsblie O0XapakTepuso-
Banu mMoaenb rmoépuaHom peanbHOCTU [2].
C.M. laBannb onucbiBaeT MeEXaHU3M KOMMIEKCHOro
BO34EMNCTBUS 3N1E€MEHTOB BUPTYyanbHOW Cpeabl Ha Yye-
NloBeyeckoe BOoCnpuaATne N cosHaHue [3].

B oTeyecTBEHHOM MeaMaanUCKypce 0COBbIN UHTe-
pec npencTaBnsalOT MOHOrpaduyecknme muccnenosa-
HUS yyeHbiX MIY [4, 5]. B yacTHOCTU, U3BECTHbIE Me-
anauccneposaTtenu EJI. BaptaHoBa 1 AA. Tnagkosa
aHaNU3UPYKT NpobnemMbl UMPPOBON FPAMOTHOCTU
poOCCUAH, UMPPOBOro HeEpaBeHCTBA, KOTOPbIE BJIU-
ST Ha YPOBEHb LUPPOBbLIX KOMMNETEHLMIN NONb30-
BaTesien: HaBblKX NOJIb30BAHMNSA HOBENLWIWMU LNDPO-
BbIMU TEXHONOTUSAMMU, OHNAMH-CEepBMCaMU, MOOUNb-
HbIMU NPUNOXEHNAMU N KOMNbHOTEPHbBIMU NpOrpam-
Mamu [6]. ABTOpbl NOAYEPKUBAIOT, YTO NpeoaoieHune
uMdpoBOro HepaBeHCTBa M obecneyeHne BO3MOX-
HOCTU OCBOEHUS UUPPOBbLIX TEXHONOrMUK BCEMU
rpakgaHaMm SBASKOTCS BaXXHbIMW FOCYAAPCTBEH-
HbIMU 3a4a4YaMu.

Pa3snunyHble acnekTbl IPUMEHEHUS UMMEPCUBHbIX
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TEXHONOIMMM B MegmamHOyCcTpum paccMaTpuBaroTCs
oTevyeCTBEHHbIMM YYEHBIMU B XXYPHalbHbIX Ny6nnka-
umax. B YaCTHOCTH, M. A. KpaweHnHHUKOBaA,
A.C. CynmnueHKo B cTaTbe «BupTyanbHast peanbHOCTb
B COBpPEMEHHOW MepmanpakTUkKe» uUccaenyrT Xa-
paKTepPUCTUKY BUPTYasbHOM peanbHOCTU, BblAENSAOT
ee BUAbl, NpUBOAAT Hambonee yanadHble nNpuMepsbl
VR-NpoeKToB B 3apybBeXHbIX U OTEYECTBEHHbIX Me-
Auna, paccMaTpuBatoT NepcrneKkTUBbl UCNOb30BaHUS
TEXHONOMMM BUPTYyasnbHOW peanbHOCTU B cdepe
XXYpHanuctukm [7]. B ctaTtbe E.J1. ManbirMHOM akTya-
NM3npoBaHbl XapakTepHble 0COBEHHOCTU NpUMeHe-
HUa TexHonorum VR 1 AR B TenesewaTenbHOM Npak-
Tuke [8]. E.A. Ocnnosckag B cBoux paboTtax paccMmart-
puBaeT pas3nuyHble dopmaTbl NpeacTaBleHUs Me-
OMNaKOHTEHTa B TPEXMEPHOM MPOCTPaHCTBE, aHaNn-
3MpyeT NpakTUKy npuMeHeHmns tTexHonorum VR n AR
B 3apyb6exXHbIX Meamna, KOHCTaTUPyeT PUCKU, CBA3AH-
Hble C pa3paboTKOW U BHeOpPEeHMEM BUPTYasbHbIX
npoekTtoB [9]. B cTtaTbe B.A. bopoaynuHa onucaHsl
dakTopbl, obycnasnmBaroLme aKTyaJlbHOCTb TEXHO-
normm VR u AR B TenesuaeHun: Heo6XOAUMOCTb
CXaTus NPOU3BOACTBEHHOMO LMKIA, BOCTpeboBaH-
HOCTb MAapKEeTUHIOM U peKiaMon, NOTPEBHOCTU 3pun-
Tenen B pa3BieyeHumn [10]. B pabote
K.A. OHynpueHKo o60CHOBbIBaeTCH HEO6XO0AUMOCTb
MUMMEpPCUBHOINO MeAMaKOHTEHTa B MeauanpakTuke,
paccMaTpuBaKOTCS BO3MOXHOCTM WM MNepCneKkTUBbI
€ro pa3BuTUS, @ TAKXKE BapuUaHTbl ero NpMMeHeHus B
MeanakoOMMYHUKauMoHHOM cpepne [11].

HecMoTpa Ha MHOXeCTBO ny6aukauui, NocBs-
LWEeHHbIX Pa3/IM4HbIM acnekTaM TEXHONIOrUN BUPTY-
aJlbHOM N AOMONHEHHOW peasnibHOCTM B MeaAnauHay-
CTpUU, OTCYTCTBYIOT UCCIeA0BaHUS, B KOTOPbIX Bbl-
ABNI€Hbl U CUCTEMATU3UPOBAHbLI (YHKLMUOHANbHbIE
BO3MOXHOCTM UMMEPCMBHbIX TEXHONOMUM AN OC-
HOBHbIX aKTOPOB TeNnenpouM3BOACTBA: Tesnekommna-
HUI, )XYPHANUCTOB 1 3puTenei. Yka3aHHble 06CToN-
TeNbCTBa aKTyanu3npyrT TeMy AaHHOMO uccnenoBa-
HUA, oNpeaenstoT ero 06bLEKT, NpeaMeT, uenb U 3a-
nauu.

O6bekT uccnenoBaHUs: TEXHONOMMU BUPTYanb-
HOM M AOMNONHEHHOW peanbHOCTU B TENEUHAYCTPUN.
MpeomeT wuccnepoBaHUa: QYHKUMOHaNbHbIe BO3-
MO>XHOCTU MPUMEHEHUS UMMEPCUBHbIX TEXHONOMMMN
ONS OCHOBHbIX aKTOpPOB UM(POBON TENeUHOYCTPUN.
Llenbio gaHHOro mMccnepnoBaHUs SBNSETCS BbisBre-
HMe U cucTemMaTmlauma QYHKUMOHATbHbIX BO3MOX-
HocTen TexHonormin VR u AR gnsa umdpposon TeneunH-
OYCTPUU N ee OCHOBHbIX aKTOPOB: TENEKOMMaHUM,
XXYPHANNCTOB U 3pUTENEN.

3apayvu nccnenoBaHMa AeTepMUHNPOBAHbLI Lene-
BOM YCTaHOBKOM:

* 00606WUTb pe3ynbTaThl 3apyb6eXKHbIX U oTeve-

CTBEHHbIX UCCNenoBaHun B 06n1acTu BHeppe-
HUA 1 pa3euTua TexHonorun VR n AR B Tene-
UHAYCTPUU;

* BbIIBUTb W CUCTEMATU3UPOBATb @YHKLMO-
HaNlbHble BO3MOXHOCTU TexHonorum VR n AR
AN OCHOBHbIX aKTOPOB TeNeUHAYCTPUK;

* OXapakTepu3oBaTb TUNonornyeckue

0CO6EHHOCTM UMMEPCUOHHbIX TEXHOOMNA;

* paccMOTpeTb U aKTyanns3upoBaTb TpeboBaHMUS
K Npou3BoACTBY VR-NPOEKTOB;

+ onpepenutb U 0606WUTbL OCHOBHblE MNpoO-
6n1eMbl U PUCKU, CBA3AHHbIE C NMPUMEHEHUEM
OAHHbIX TEXHONOMN;

* cdopMynupoBaTb pekoMeHaaumm no cosep-
LWEHCTBOBAHUIO NPaKTUKN BHEAPEHUS U pas-
BUTUSA TexHonormm VR n AR B TenenHOyCcTpun.

TeopeTnyeckon 6a3on gnga nccnenoBaHmMa ctanu

MOHOrpadummn 3apybexHbIX M OTEeYECTBEHHbIX y4ye-
HbIX, HAYYHble CTaTbM B peLEH3UPYEMbIX XypHanax,
nyénnkaumm MegmaskcnepTos u IT-cneumanucTos B
CNeunanusnupoBaHHbIX WU3JAHUAX, MeToamyeckue
MaTepuanbl CEMMHaApOB, NMPOBOAUMbBIX XONAUHIOM
BI'TPK, B KOTOpbIX ANpuHMMan ydyactme astop. Npwu
npoBeAeHUn UCCNefOBaHUS MPUMEHSANCS CUCTEM-
HbIM MOAXOA K BbISIBIEHUIO U CUCTEMATU3ALUN DYHK-
LMOHaNbHbIX BO3MOXHOCTEN MMMEPCUBHbIX TEXHO-
norui, K 0606LWeHNI0 OCHOBHbIX NPO61eM U PUCKOB,
CBSI3@aHHbIX C UX NMpuMeHeHneM. B gaHHoW paboTe
MCNONb30BaNNCb MeToAbl Knaccudbukaumim, cpaBHe-
HUW, TPYANUPOBOK, aBTOPCKMIA aHainu3 MMMepCuB-
HOr0 KOHTeHTa, OB6O06LWEHHbIM OMbIT NPUMEHEHUS
VR-npoekTOoB B TenekoMnaHusax xonauHra BITPK.
Pe3ynbTaTbl mMccnenoBaHMa HaWwM OTpaXKeHue B
Tabnu4yHom popme.

Pe3ynbTaTbl U UX 06CyXKAEeHUE

B HayyHOM auckypce umdpoBas TenemMnHaoycTpmus
paccMaTtpuBaeTcs KakK WMHHOBAUMOHHBLIA CEKTOop
LMGDPOBOMN IKOHOMUKU, KOTOPbIN XapaKTepusyeTcsa
HOBbIM cojAepXXaHneMm, busHec-moaenamu, Lmndpo-
BbIMWU popMaMu U cnocobamMu Npom3BOACTBA, Xpa-
HEeHWUS, pacnpoCcTpaHeHns N NoTpebneHns KOHTeHTa
[12]. B Hawmnx MccnenoBaHUaX OTMeYaeTcs, YTo Te-
nenHaycTpma Kak gpansep UMGOPOBOM SKOHOMUKU
BHOCUT 3HauuUTeNbHbIM BKNag B CO34aHMEe BasOBOro
BHYTpeHHero npopaykta [12]. MOXHO C yBepeHHOo-
CTbO YTBEPXAATb, YTO CEroAHS BCE NnpoLecchl Tene-
Nnpou3BOACTBA U TeneBewaHna OCHOBaHbl Ha MNpwu-
MEHEHUU BCEX CKBO3HbIX TEXHONOMMM UMPPOBOM
3KOHOMUKMW. [IpM 3TOM O4YEBUAHO, YTO BarkHas poJb
B CO343aHUM M pPacrnpocTpaHeHun unbpoBOro KOH-
TEeHTa NPUHALJEXUT TEXHONOMMSAM BUPTYaNbHOMN W
[OMNOSIHEHHOW peanbHOCTU, ONpefeneHnn KoTopbixX
B Hay4yHOW nuTepaType CylecTBYyeT MHOXecCTBO,
npuBenEM HEKOTOPbIE U3 HUX.

Tak, B cnoBape «OTeyecTBEHHas Teopusa Meama:
OCHOBHbIE NOHATUSA» BUPTyanbHas peasbHOCTb OMNu-
CbIBAeTCS KakK TUN peasibHOCTWU, KOHCTPYUpYyeMbIn B
npouecce mMeamanoTpebneHus ayautopuenm B pe-
3ynbTaTe WUCNONb30BaHMA MeauatexHonorum [13].
P. Asyma (R. Azuma) BblaensieT B Ka4eCTBe BaXKHen-
WX XapakTepucTuk VR TpexMmepHoe NpoCTPaHCTBO
U pexuM peanbHoro spemMeHun [14]. T. ®nwo (T. Flew)
paccMmaTpuBaeT VR Kak unppoBoe nNpoCTpaHCTBO, B
KOTOPOM MPOUCXOAUT MOJIHOE MOrpyxXeHue nortpe-
6utena B cuMmynsauumoHHyto cpepy [15]. CornacHo
J1.E. ManbirmHon VR - 3To uMMepcuBHasa cpeaa, co-
30aHHasg COBpEMEHHbIMU LMPpOBbIMU
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MHCTpyMeHTamun [16]. T. Mwunrpam (P. Milgram),
®. KnwmH (F. Kishino) TpakTyloT LONONHEHHYKO pe-
aJIbHOCTb KaK peasibHylo cpeay, AOMOJIHEHHYIO KOM-
NbIOTEPHbIMU rpadunyecknmm obbekTamm [2].

Takum 06pasoM, BUPTYa/IbHYH pPeasibHOCTh BYy-
[eM paccMaTpmBaTb KakK CO34aHHbIM UUMEOPOBbIMU
TEXHONIOMMAMU UCKYCCTBEHHbI MUP, KOTOPbIN Yeno-
BEK BOCMPUHUMAET Hepes pasfiMyHblie oWyl eHuns, a
AOrMO/IHEHHAs  peasibHocTh — 3TO  CUcTeMa

MCKYCCTBEHHbIX 3/IEMEHTOB, MNPUYKPALUMBAOLLNX
ODEeNCTBUTENbHOCTb, M NOAJIMHHBIX OObEKTOB peasib-
HOro OKpYyXarwero mMupa, T.e. peanbHbiit MUp AO-
NONHAETCA BUPTYaJibHbIMU 3/IEMEHTAMMN.

MpoBeneHHOe HaMu mMccnegoBaHWe MO3BONUIO
BblAENTb M OXapaKTepu3oBaTb KOHLUENTyasbHble
0COBEHHOCTU TEXHONOrni BUPTYaNnbHOM U AOMNON-
HEHHOW peanbHOCTU (7a6/1.1).

Tabnmya 1/ Table 1

KoHuenTyanbHble 0CO6EHHOCTM TEXHONIOTUIA BUPTYabHOM M AONOJIHEHHONM peanbHOCTU B TenenHaycTpum / Conceptual
Features of Virtual and Augmented Reality Technologies in the Television Industry

OCHOBHbIE
XapaKTepUCTUKH
TexHonorun / Main
Characteristics of
Technologies

CoaepyKaTesibHble XapaKTepUCTUKU TEXHOJIOTUIA BUPTYaslbHOM U A0NOJIHEHHOM peasbHOCTU B
TenenHpyctpum / Content Characteristics of Virtual and Augmented Reality Technologies in the

Television Industry

BupryanerHas peasbHOCTb:

HOCTWU;

CeoiicTBa TeXHONOrUMU
VR 1 AR .

BUPTYa/ibHOW Cpese;

asartapa»;

ZononHeHHass peanbHoOCTh:

+  MNPOM3BOAHOCTb — ABAAETCH NPOM3BOAHON («MOPOXAEHHOM») NO OTHOWEHUIO K Heil peanb-

*  WHHOBAUMOHHOCTb — HOBble MOAXOAbl K OpraHM3aunm TenenponsBoaCcTBa;

¢ aBTOHOMHOCTb — BUPTya/sbHas peanbHOCTb CYLECTBYET HE3aBUCUMO OT BHELUHEN Cpeabl;

*  OTCYTCTBME 3KpaHa — NoTpebuTenb NOMELaeTcs BHYTPb COBbITUMR;

*  3PPeKT MMMEepPCUBHOCTM - MOJIHOE MOrpy>XeHUe U UNK3USA NPUCYTCTBUS B COBOLITUIAHON

BNaAeHue TeNOM — 3puUTe/b BOCMPUHUMAET COBbITUE Yepes BUPTYasibHbIM 06pa3s «anaxKuTan-

*  NpaBAONOAOBHOCTb — YesloBEK BOCMPUHMMAET BUPTYasbHbIM MUP KakK peanbHylo OeiCTBU-
TeNbHOCTb (MNNO30PHOE oWyLleHne nNpaBaonoaodus, peanbHocTn) [8]

*  MpPOEeKTMpOBaHUe NpPOCTPaHCTBa;
*  CUHeprus peasbHbIX U BUPTYaslbHbIX MUPOB;
*  aKTya/lbHbl peXxum BpeMeHu [9]

ncropuu;

Buabl VR

BbIX pecypcax [17]

* VR c a3pdeKkTOM rnyboKoro norpy>KeHust n ¢ BbICOKMM YPOBHEM AeTann3aumm BUpTyanbHOM

*  BUpPTyanbHas peanbHOCTb 6€3 3P PeKTa Norpy>KeHUa: NoNb30BaTeIb MOXET TOJIbKO Habto-
[3aTb 38 MPOUCXOASALLMM HA LUMPOKOGDOPMaATHbIX ancnneax [13];

*  BUpPTyanbHas peanbHOCTb C UCMONb30BAHUEM AOMNONHUTENbHbIX NAATHOPM;

* BUpTyaJibHas peasbHOCTb, OCHOBaHHAsa Ha UHTEPHET-TEXHOJIONNAX N peanmusyemMas Ha ceTe-

BuptyaneHas peasnbHoOCTb:

YcrpoiictBa VR u AR

LornosiHeHHas peasiibHOCTh.
. wneMbl U YMHbIE OYKMU,;

Tunbl UMMeEpPCUBHOroO
KOHTEHTa 1 Nporpamm-
HOro o6ecneveHus

* rpaduyeckme v TPEKUHroBblE CUCTEMDI;

*  MOb6uAbHble VR-WNEMbI CO BCTPOEHHbIMWU MOHUTOpPaMuK U o4kamu [18];
*  CMapTdOHbI € VR-NpuioxeHuem;

*  KOMHaTbl BUPTYanbHOM peanbHOCTU;

*  VR-rapHutypa: MHOOPMaLMOHHbIE NepYaTKM U OXOUCTUKM [19]

+  COBpeMeHHble CMapT@OHbI U MAaHLWEThI;
*  WHTEPaKTUBHbIE CTEHAbI U KMOCKM [20]

*  (HOpMUPYIOT Y 3pUTENEN UNNHO30PHbIN IPPEKT NPUCYTCTBUSA, KMPOHUKAIOLWEro» O6LLEeHUS,
3MOLMOHaNbHO-4YYBCTBEHHbIE MEPEXUBAHUSA, HABbIKM COLMANbHOro onbiTa [21];

*  OPMWEHTUPOBAHbI HA COTPYAHUKOB C LIE/IbI0 UX 06yYeHns, GOPMUPOBAHUS Y HUX 3HAHWUI, YMEHUI
M KOMMETEHLMX, MOMOLLb B SKCMyaTauum VR-yCTpOMCTB, OpraHu3aumm KOMMYHUKaLni [22]

HcTo4HMK: COCTaBNEHO aBTOPOM Ha OCHOBE AaHHbIX [8, 9, 13, 17-22] / Source: compiled by the author based on [8, 9, 13, 17-22]

TakuM 06pa3oM, B Ka4eCTBE OCHOBHbIX XapaKTepu-
CTUK TexHonormm VR n AR MOXHO Bblaenmntb: apdekt
NOMIHOIO NOrPY>XeHUs U NPUCYTCTBUS, BOBNEYEHHOCTb,
CUCTEMbI TPEKMHra U TPEXMEPHONM BU3yanusauuu,
npasgonono6bue, BnageHne Tenom.

CoBepLUeHHO 04YeBMAHO, YTO AanbHenwee pas3Bu-
e TpexMepHbIX 3D TB-cuctem oyoer

OPUEHTUPOBAHO Ha ronorpaduyeckme cMcTeMbl C BUP-
TyanbHbIMU U3obpaxeHnamu [20].

He BbI3biBaeT COMHEHWI, YTO OCHOBHbLIM KOHLEN-
TOM TEXHONOMUN BUPTYaNbHOM U AOMNONHEHHOM peanb-
HOCTU SIBNSIETCS MMMEPCUBHDbIV KOHTEHT, NMpuMeHse-
Mbili B TeNeKoMnaHuax. Ero aHanus n nsyyeHuve Hayu-
HOWM nuTepaTypbl MO3BOMUAMU BblOENIUTb OCHOBHbIE
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TpeboBaHMS K Mpom3BOACTBY UM TpaHcnsaumm VR-
KOHTEeHTa:

TeMaTMYeCKUin nnu NpobaeMHbIn XxapakTep Co-
ObITUNHOM NCTOPUN;

KNO4YeBYyO posb B VR-croXeTax urpaeT nang,
KOTOpbIA OOMONHAETCS (POHOBONM MY3bIKOW, BU-
[eopsaoM U 3aKafpoBbIM TEKCTOM;

KOPOTKMN XPOHOMETPaXk (OUTENbHOCTb KOH-
TeHTa He 6onee 5-10 MuHyT) [9];

noApo6bHOe pacKpbITUE BCEX AETaNlen CloXeTa C
LeNblo MOBbILWEHMS CeHCOPHOW OenCTBUTENb-
HOCTU COBBbITUINHOM NCTOPUN;

npenocTaB/eHne noTpebuTento BO3MOXKHOCTU
CaMOMy TpaKTOBaTb UCTOPUIO, B KOTOPYHO OH Mo-
rpyxaetcs [21];

BbICOKWUI YPOBEHb NCUXONOrMYECKON A0CTOBEP-
HOCTU HappaTusa [22];

TWATENbHOCTb OTOOpa WMMMEPCUBHONO KOH-
TEeHTa, ero NosHoTa, TOYHOCTb U MPO3PaYHOCTb

TOYKM 3peHns Haubonee NepcrnekTUBHbIMU ABASKOTCS
cnepyowme dopmaTbl:

HOBOCTMU, B KOTOPbIX €CTb HEO6XO0ANUMOCTb CO-
LMaNbHOro NPUCYTCTBMS NOJIb30BaTeNen;
MCTOPUU, B KOTOPbIX BaXKHO NOKa3aTb reosoKa-
LU0, KOTOpast HeQOCTYNHA ANS 3pUTens;
OOKyMeHTanbHble  ¢uabMbl B dopmaTte
360 rpapycos [9];

PEKOHCTPYKLUUNA UCTOPUYECKUX COBbITUIA C
LLeNIbI0 MX KAQUeCTBEHHOrO aHanmn3a;
3KpaHM3aLMUa NUTEpPaTypHbIX MNpPOM3BEAEHUN
KaK TpaHCMeOUMHbIA CTOPUTENNUHT [22];
MCTOPMKU O COouManbHbIX Npobnemax, nyrewe-
CTBMSIX B YAMBUTE/IbHbIE Kpasi, CMOPTUBHbIX
Meponpuatuax, pectuBansix, KOHUepTax, YHU-
KaJlbHbIX SBNIEHUAX, aBapusax, paccienoBa-
HUAX N T. N.;

KOpOoTKue 360-rpagycHble BUAEO (MeHee ABYX
MUWHYT) Ha pa3/inyHble TeMbl, NpegHa3HavyeH-

[23].

B OaHHOM KOHTEKCTE Ba*XHO OTMETUTb, YTo VR-
NpPoOeKTbl — 3TO, NPEXAe BCero, KOANEKTUBHbIE MNPO-
€KTbl, B KOTOPbIX Ba)XHYI0 pOSb UFPaAET BUPTYasibHbIN
TpaHCcMeOunHbIn HappaTtus. Mpu 3TOM o04eBUAHO, YTO
3¢ HEKTUBHOCTL NpuMeHeHUss VR-NpoeKkToB 3aBUCUT
oT ¢GopMaToB MMMEPCMBHOINO KOHTeHTa. C Hawen

Hble AN9 pacnpoCTpaHEHUS B COLUMANbHbIX ce-
Tax [24].

B KOHTeKcTe ueneBoM YCTAaHOBKW MCCAeO0BaHUS
OblIN BbISIBJIEHbI U CUCTEMATU3NPOBAHbI (PYHKLUMO-
HaNbHble BO3MOXHOCTK TexHonormm VR n AR gng oc-
HOBHbIX aKTOPOB TefieBeLAaHUS: Te/IeKaHaN0B, XXypHa-
NINCTOB U 3puUTenen (rabu. 2).

Tabanya 2 / Table 2

dyHKUMOHaNbHble BO3MOXXHOCTU TexHonorun VR u AR B TenenHayctpum / Functionality of Virtual and Augmented Reality in

the Television Industry

TexHonoruveckue Bo3MoXKHocTu TexHonorun VR u AR / Technological Capabilities of Virtual and
Augmented Reality

. NoO3BONASIKOT 06bEeAUHUTL MHOOPMaLUMIO MHTEPHET-PECYPCOB, BUAEOXOCTUHIOB, couceTten u

*  NpenoCcTaBASIlOT BO3MOXHOCTb YCNELWHO NpUMeHaTb VR-TexHonormm ons cbeMok BUAEO B
dopmaTe 360 rpaaycoB yepes crneunasbHOe NPpUNoXeHue, paspaboTaHHOE TeNeKoOMNaHuen

+ obecneunsaloT LMMPOBYIO «TENENOPTaLMIO»: «TeNenopTaLmnsa» XXYPHaINCTa C MOMOLLbIO BUP-
TyaNibHOM peanbHOCTM Ha MecTo cobbITUA (CMOPTUBHOE MeponpuaTe 1 Ap.), Unum, Hao6opoT,

. npenoctaBnAT BO3MOXHOCTb pa3BepHYTb BUPTYyalbHYH CTyAMKO Ha MeCTe npoBeneHua
. npenoctaBnAT BO3MOXHOCTb CO34aBaTb BUPTYa/lbHbIX aBaTapoB, KOTOPble MOryT BbiNoOa-

+  CNoCOGCTBYIOT MONHOMY Mepexony Ha UMMepPCUBHOE BUpPTyanbHoe TenesuaeHue [19];
« 06ecneynBaloT BbICOKMI YPOBEHb COBMECTHOM PaboTbl B BUPTYaslbHOM NMPOCTPAHCTBE B OT-

*  yNy4ylwalT B3aMMOAENCTBUE C ayAUTOPUEN, 06ECNEUMBALIOT €€ MOrpy>KEHUE B SKPAHHYH 3KO-

. npenoctaBnaT BO3MOXHOCTb paﬁOTaTb C 601bWNMM NOTOKaAMMU MHpOPpMaLUUU U CTAaTUCTUKN
O Tenepegyume nonayyv4aroT BO3MOXHOCTb aKTUBHO NMepeaBuratbCa B BUPTYaJibHOM NPOCTPAH-
CTBe, B3aMMOAENCTBOBATb C reposiMU TENECIOXETOB, UCNOIb30BaTb MHHOBALMOHHbIE METOAbI

*  OTKpbIBAlOT HOBblE BO3MOXXHOCTU AN pa3BUTUS Kapbepbl creumanucTos B obnactm meguma,
nob6y>xaatT K NpMobpeTeHnto 3HaHUM B obnactu ncuxonoruun, punocodum, COLMONOrMn m

+  TesIeXXypHaJMCTbl MOMYyYaoT BO3MOXHOCTb PENETUPOBATh NPsiMble BKOUYEHUS B II06OM Me-

CTe 1 Ha Nto60M 06beKkTe: HanpuUMep, B3PbIBbl, MOXKapbl, CTUXUMHbIE 6EACTBUS U Ap.;
+  CNOCOGCTBYIOT (GOPMUPOBAHUIO Y KYPHANIUCTOB KOHCTPYKTUBHOMO CTU/IS MbILLIEHMS U NPO-

O pacWwWmnpAaroT BO3MOXXHOCTU Nnepenavdn CMbiCnoB B HappaTtuee, ero BoCnpmMmMyYmnMBoOCTb, MO3BO-

MoTpe6burenu /
Consumers
coenaTb ee 6onee Harnga4HOM U UHTEPECHON;
[16];
«nepeHoc» cobecefHUKOB B CTYAUIO TeNiekaHana;
TenekaHanbl CNOPTUBHbIX MEPONPUATUN;
HATb pa3finyHble Tene@yHKUUU;
n4Ynun OoT TPaAMLUMNOHHbIX POPM paboTbl B peasnbHOM MUpE;
cucTemy;
* npeoponesatoT reorpaduyeckne 6apbepbl MeXAOY NOLbMU;
M MHTEPAKTUBHbIE MHCTPYMEHTbI BEAEHUSA MPOrpamMMbl;
ap.;
XXypHanuctbl
CTPaHCTBEHHOIo BOOGpaXeHus;
*  BbICTYNaKT B POSN CUMYnSaTOpa 06yvyeHUs;
naT 3PPEKTUBHO BO3AENCTBOBATL Ha ayAUTOPUIO [24]
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3putenu

KayeCTBEHHO YNy4LIaloT BOCNpUSATUE 3BYyKa U BUAEO, MpefoCTaBasieT BO3MOXHOCTb 3pUTento
nony4yaTtb BNeYyaT/ieHnsa Ha paCcCTOAHUU,

obecneynBaloT 3pUTENIO0 Ka4YeCTBEHHYIO BM3yanu3aumio TB-KapTUHKKU, MHTEpPeCHble BU3yalib-
Hble 3P deKTbl, BU3yanmsaumio AaHHbIX, 0POPMAEHHbIX B BUAE motion-rpadukun n KpacovHom
aHanuTuku [16];

pacwmpsoTCa BO3MOXHOCTU 3puTenen, MM ob6ecnevymBaroTcs CunbHble 3PdEKTbl NPUCYT-
CTBUS, NOTPYXXEHUSA B COObITUSA (HOBOCTHbIE pENOPTaXKM C MecTa COBbITUM, MPOrpamMMmbl O My-
TelwecTBUAX, CNOPTUBHbIE COPEBHOBAHUSA U Ap.);

ons tenesputenent tTexHonormm VR n AR 3HaUYMTENbHO pacCMpPAOT COUMANbHBIN OMNbIT U FOpU-
30HTbl CO3HaHUS, aKTUBU3UPYIOT NPOLLECChI MO3HAHMS, MOBbILIAIOT YYBCTBEHHO-3MOLMOHAS b-
Hble BO3MOXHOCTM [25];

NO3BONSAIOT TENE3PUTENSM BIUATL HA CHOXKET U B3auMOAeNCTBOBaTb C PeaMCTUYHbIMKN 06b-
eKTamMu 1 aBaTapamu, Urpatb B CIOXKETE aKTUBHYIO POJb;

[at0T BO3MOXHOCTb CMOTPETb B BUPTYaNnbHOM Cpeae BUAEOKOHTEHT B 3D-dbopmarte [26];
npenocTaBASIOT 3pUTENIO Pa3Hble YPOBHU NMOrPY>KEHUS, BO3MOXHOCTb BbIGMPaTh IOTMKY Hap-
paTtuBa, yron o63opa, obpas repos;

obecrneymBaloT BO3MOXHOCTb 3puUTento 6onee rnybokoro v YyBCTBEHHOrO MOHMMAHUS UCTO-
puii, @ TaKXXe OLLYLLEHUS YYBCTB APYrMX NIOAEN, MEePEXMBAHUSA ONbITa, BKIOYEHNE Cybbek-
TUBHOM No3unummn astopa [27];

BUPTyanbHas cpeaa npepnaraet 3puUTeNsiM Takue BMevyaTNeHUs U MepexuBaHus, KoTopble
0N HAX HEOQOCTYMHbI «34eCb U CeAMYac» B 06bEKTUBHOW peasibHOCTU, MPUBIEKAET UX BHUMA-
HWe K rnobanbHbIM, 06LECTBEHHO 3Ha4YMMbIM NpobnemMam [28]

HcTo4HMK: COCTaBNIEHO aBTOPOM Ha OCHOBeE AaHHbIX [16, 19, 24-28] / Source: compiled by the author based on [16, 19, 24-28]

HeTpyoHO 3aMeTUTb, YTO ceroaHs Ha nnatdop-
Max 3apybexKHbIX U OTe4YeCTBEHHbIX Meaua pa3me-
LWEeHbl TbICAYM MMMEPCUBHbIX MNPOEKTOB (nnaT-
¢dopMbl  «CNN», «The New York Times»,
«The Guardian», «Russia Today», «[lepBbin»,
«BI'TPK», «HTB», PMA HoBocTtu (MUA «Poccuga Cero-
OHA», UHPOopMaumoHHoe areHtcteBo TACC wm ap.).
PaccMoTpuM copepikaTenbHble aCnekTbl HEKOTOPbIX
VR-NpoeKkToB:

*+ «The New York Times» pa3spaboTana ummep-
CUBHbIWM AOKYMEHTanbHbin punbm «lMNepeme-
weHHble nnua» («The Displaced») o XW3HMU
neten-b6exeHueB M3 pasHbiX TO4YeK MuUpa,
npuenekas BHMMaHue K npobneme Murpauym-
OHHOTrO Kpusuca [7];

+ «The Guardian» B MUMMEPCUBHbIX MPOEKTax
npuBneKaeT BHUMaHWE ayaUTOPUM K BaXKHbIM
rnobanbHbiM npobnemam, npepnaraetr no-
CMOTpeTb Ha HUX rnasamu geten, 6exeHues,
3aKNYeHHbIX 1 ap. [8];

+ TenekaHan «Russia Today» pa3paboTtan VR-
NPUNOXeHUs, B KOTOpPbIX pa3smeuweHbl VR-
CHOXKeTbl Ha pa3Hble TEMbl: CNOPTUBHbIE Me-
ponpuUsATUSA, BOMHbI, KOCMOC U ApP.;

* HaTenekaHanax «lepsbii» n HTB TpaHcanpy-
IOTCS WOY, rae BMEeCTO peasibHbIX YYaCTHUKOB
NOKT BUPTyanbHble aBaTapbl: aBaTapoB 03BY-
UMBAKT peasibHble 3Be34bl U YNPaBAAOT MU
C NOMOLWbIO CPeAcTB AOMNOJHEHHOW peanbHO-
CTW, Nnepeanasasl UM ronoc, SMOLUUN N ABUXKE-
HUK;

*  PWA Hosoctn (MUA «Poccmua CeroagHsa») nep-
Bas B Poccum paspaboTtana nnathopmMy mMM-
MEepCUBHOM XypHanuctukn «PUA.Lab». B
pamkax nnatdopMbl pa3paboTaHbl AeCATKU
UMMepCcUBHbIX npoekToB (VR-uctopumn, AR-
uctopum U AR-BbICTaBKM), MOCBSALWEHHbIX

O6LWEeCTBEHHO 3HAYMMbIM TeMaM W npobne-
MaM, NOrpyxasiCb B KOTOPble 3pUTeSib MOXET
He TONbKO OLEHUTb Npoucxopsuiee co CTo-
POHbI, HO N BbITb YYAaCTHUKOM UCTOPUMU, NPO-
>)XMBaATb ee, OKa3blBasCb B Tese 4yenoBeka, O
KOTOPOM uaet peyb. Cpeaun MHTepecHbIX Npo-
€KTOB — BbICTaBKa MCYE3HYBLUUX KAPTUH, NTYH-
Has CcTaHuus, «HeusBeCTHbIM 3HaAMeHoCceLuy,
«lMepBble B UCTOPUU: KPYroCBEeTHOE NnaBaHue
KpyseHwTepHa», «MexaHukKa aytusma», «Cne-
nole B 60onbWOM ropoge», «Banepka BcTpe-
yaeT lMarapuHa», «HwpH6epr. VRAUKT Hapo-
nos». PMA.Lab npoBena VR-peKOHCTPYKLUUIO
CYLLLEeCTBYIOLWMX BEPCUI Tpareguun Ha nepe-
Bane fAartnosa [9];

* uHpopmaunoHHoe areHTcTBO TACC coB-
MeCTHO C TpeTbSIKOBCKOW ranepeen paspabo-
Tanu NpoekxT «J1toau, KOTOPbIX BO3bMYT B bBy-
ayuiee», B KOTOPOM 3puUTENN COBeEpLIaoT
BMPTyasibHOE NyTelecTBUE B TBOPYECTBO Bbl-
[aloWmMXcs XyAOXHUKOB. B xopme BUpTyanb-
HOM 3KCKYPCUU 3pUTENb HE TOJIbKO 3HaKo-
MUTCS C KapTUHaAMU XYAOXHUKOB, HO U NOJY-
YyaeT UHTepeCHY MHDOPMaLUIO O KaXaom 13
HUX;

 xonauHr «BI'TPK» pa3BumBaeT NnpocBeTUTENb-

cKkue UHTEPaKTUBHbIE ceMenHble  VR-
NpoOeKTbl.

Bce 3T nctopun npuBnekawT BHMMaHUe 3puUTte-
nen, norpyxas HenocpeacTBEeHHbIX YYaCTHUKOB B
CYTb COBbITUIM 1 BbI3blBas Y HUX YYBCTBO 3MMATUU U
COMPUYaCTHOCTMU.

BmecTe c TeMm, B npouecce nccneaoBaHuUs HaMmu
onpepeneHbl U1 0606LWEHbI OCHOBHbIE NPOBAEMbI U
PUCKMU, CBSI3aHHbIE C MPUMEHEeHUeM TexHonormm VR
n AR B TenenHayctpum (raba. 3).
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Tabnnya 3/ Table 3

Mpo6nembl U pucku npumeHeHus TexHonorun VR u AR / Problems and Risks of Using Virtual and Augmented Reality

Technologies in the Television Industry

XapakTtep npo6nem /
Nature of the

CopepykaTesibHble acneKTbl Npo6semM npuMeHeHusa TexHonoruu VR u AR B TenemHayctpumn / Content
Aspects of the Problems of Using Virtual and Augmented Reality Technologies in the Television

Problems Industry
TexHuueckue * HeCOBEpLEeHCTBO YCTPOWCTB WM MPOrpamMMHOro obecneyeHus: rpoMo3gkue m HeyaobHble
LIeMbI, KPYMHble rapHUTYpbI U Ap.
*  HM3Kasg MOBUIbHOCTb YCTPOMCTB BUPTyanbHOM peanbHOCTU [9];
* HeaoCcTaToOYHas NPOU3BOAUTENBHOCTb MPOLECCOPOB, HU3Kas CKOPOCTb Nepeaayun n o6paboTkm
OaHHbIX, OrpaHMUYeHuns rpaduku;
*  HU3KOEe paspelleHne KapTUHKKU (OHa He poTopeanmcTuyHa);
* cnaboe npoHukHoBeHue VR-wnemos [17]
Kapposbie *  OTCYTCTBUE KBaNU@UUMPOBAHHbIX KaAPOB, 60/IbLUIMHCTBO COTPYAHMKOB TEIEKOMMAaHWM He Bna-
Lel0T COOTBETCTBYOLWMMN KOMNETEHUMSMU, 3HAHUSMU, HABbIKAMW U OMbITOM PaboTbl C HEBU-
LVMbIMK 3D-06beKTaMu, HET MOHMMaHUS, Kak COOTHOCUTb TexHonoruu VR n AR ¢ sTuyeckumu
MPUHLUNAMU XXYPHATUCTUKN;
* Y COTPYOAHUKOB TENEKOMMAHUM OTCYTCTBYET OMbIT CO34aHNA UMMEPCUBHOIO KOHTEHTa [18]
DKOHOMUYECKHe *  BbICOKME MHBECTULUMU B TEXHUYECKME CPEeACTBa M pa3paboTKy C/IOXKHOIo NporpaMMHOro obec-

neyenus, cnabas MoHeTM3auus;

* Aans npoussoacTea VR/AR-NpoeKkToB HEOBXOAUMBI CyLLeCTBEHHbIE PMHAHCOBbIE, KaapOBblE U
BpeMeHHbIe 3aTpaThbl (BbICOKAsi CTOMMOCTb BHEAPEHUS, AOPOrOBM3HA LLIEMOB, O4YKOB U Cneum-
anM3nMpoBaHHOIO NPOrpaMMHOro obecnevyeHus, 3aTpaTbl HA PEMOHT M 3KCMyaTaumo obopy-
nosaHug) [19]

Mcuxonoro-¢pusmno-
noruyveckue

MopanbHo-3THYe-
CcKue

* ayauMTOpUs He roTOBa MacCOBO MepexoauTb K NpakTuke noTpebieHns UMMepCUBHbIX Meana-
NnpoAayKTOB;

*  VIMMEpPCUBHbIE TEXHONOrNU MOTFYT NPUBOAUTb K KOTHUTUBHbLIM HapyLeHUsM, YXYALWeHUo na-
MSATU, NOBbILLIEHUIO YPOBHS CTPecca;

*  VHCTPYMEHTbl BUPTYasibHOM peasbHOCTU NOA BO3OEUCTBMEM CUIIbHbIX CBETOBbIX MMMY/bCOB
MOTYT BbI3blBaTb CUIbHOE rOJIOBOKPY>KEHUE, TOLWHOTY, FOJIOBHY 60/1b, MOTEPIO OPUEHTALUN U
[axke co3HaHug [20];

* TexHonornu VR n AR BAMSIOT Ha chepy NCMXMUYECKOro 340P0BbS YesoBeKa, MOTyT CNOCO6CTBO-
BaTb MOSIBJIEHUIO Y MOMb30BaTesIen pas3nnYHbIX GOBUN UAN aKTUBU3ALUU UMEIOLLUXCS;

e BUPTyanbHas peasbHOCTb MOXXET OKa3aTbCS JIOBYLUKOM A1 CO3HAaHUA NOTpebuTens: OH MOXeT
BOCMPUHMMATb BUPTYaNbHbIA MUP KaK MOAJIMHHbLINA, YTO MOXET MPUBECTU K U3MEHEHUSM B
cepe MbIWNEHUS, B3rNggax Ha MUPOYCTPOMCTBO, AedopMaumm TPAEKTOPUU NIUYHOCTHOIO
pa3BUTUS U COLMANbHOrO B3aumMoaencTeus [29]

* PMUCK UCMNOSIb30BaHMA aBaTapa (NONb30BaTe/ib MOXET M3MEHUTb BHELIHOCTbL CBOEro aBatapa)
AN NposAB/NEeHUA AEeCTPYKTUBHOIO noeeaeHmns (nposeneHune rpyboctn, ockopbnexuin, npecne-
[A0BaHMA 1 Ap.);

* HEKOPPEKTHOE, TOKCUYHOE UCMOJIb30BaHNE MHCTPYMEHTOB BUPTYasibHOM CpeAbl MOXET NpuBe-
CTM K HapyLLIeHu1Io nNpas 1 cBo604 nyHocTH [30]

HcTo4HMK: COCTaBIEHO aBTOPOM Ha OCHOBE AaHHbIX [9, 17-20, 29, 30] / Source: compiled by the author based on [9, 17-20, 29, 30]

OyeBUAHO, YTO CNOXMUBLLUMNCSA KOMMNEKC Npobiem
TpebyeT peleHnit Ha pa3HbIX YPOBHAX yrnpaBreHus.
B 3TOM KOHTeKCTe HaMn CPOPMYNMPOBAHbI PEKOMEH-
[auMu No COBEpPLUEHCTBOBAHUIO MPaKTUKU BHedpe-
HUS U pas3BuTMa TexHonormm VR u AR B TenemHay-

cTpun:
+ Ha

rocygapCcTBEHHOM YpOBHe

TPEHUHTU AN XYPHANUCTOB U TEXHUYECKUX
crneuvanmcTos MeaAuanHAyYCTpUK C LLenbko no-
BbILWEHUS UX YPOBHS NpodecCMOoHanbHOMN
KBanudukauum, npuobpeteHuss 3HaAHUIK U
KoMneTeHunin B chepe BUPTyanabHOM MU A0-
MOJIHEHHOM peanbHOCTH;

co3naeaTtb *  XXYpHanMCTCKOMY coobwecTBy B coapyxe-

ycnosua onsg noanepXxku u peanusauymm VR-
CTapTanoB B pa3fMyHbIX chepax AeaTenbHO-
CTW, B TOM yucne v Ana mMeavavHayCcTpuu:
pa3paboTka rMbpuaHbIX peweHun n gocTyn-
HbIX YCTPOWCTB ONa CO34aHUA VR-KOHTEHTa,
NpoOCTOMN U AelleBOW rapHUTYpbl AN NONb30-
BaTesien, UHCTPYMEHTOB JIEFKOro B3anMoaemn-
CTBUS, NpOrpaMMHOro obecnevyeHus;

IT-koMnaHugaMm, oTpacneBbiM By3aM, bBU3HecC-
CTpyKTypaM pa3pabaTtbiBaTb oby4yatowme
nporpamMmbl, NpoOBOAUTb KypCbl, CEMUHApPHI,

ctBe ¢ IT-komMnaHusaMu paspaboTaTb CTaH-
[apTbl, peKOMEeHOauMu, Kogekc noBeaeHns B
BUPTyanbHOW Meauacpese;

CMWN coBMecCcTHO C opraHamu Bnactu, IT-
KOMMaHUAMU 1 06L,ECTBEHHOCTbIO NOBbLIWATL
OCBEAOMNIEHHOCTb HaceneHmnss 0 BO3MOXHO-
cTax VR-TexHonorum;

CO34aBaTb B TeNeKOMMNaHUSAX KpeaTuBHble
noapasneneHums, Kotopbole 6yayT paspabaThbl-
BaTb VR-NpoOeKTbl N OCYLWECTBATb UX TPAHC-
nauumio;
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+ paboTHMKaM TeneBmMaeHUs Heobxooumo
oBNafeBaTb MHHOBALMOHHBLIM TUMOM MblLWe-
HUS, COOTBETCTBYHOLWMUMU KPpEeaTUBHbIMU KOM-
neTeHUuusSmMm (3HaHue YCTPOICTB BUPTyaib-
HOW M OOMOAHEHHOM peajsibHOCTWU, BlageHue
HaBblkaMn pa3paboTkm VR-npoekTa n ap.);

 MeaAMaMeHeOXMEHTY COBepLIEHCTBOBATbL Me-
TOAbl ynpaBieHUS WHHOBALMOHHbLIMWU MpPO-
ueccaMu B TEIEKOMMAHUAX, NepexoauTb Ha
HOBbIV TEXHONOMMYECKNIA YPOBEHb TeNenpo-
M3BOACTBA M TeNeBeWaHMs C MCNOoNb30Ba-
HMEM MMMEPCUBHbIX TexHonorunm [31].

3aknoyeHume

Ha ocHOBe NpoBeAeHHOro nccneaoBaHuUs MOXHO
caoenatb BbIBOA, YTO CKBO3Hble TEXHONOMMU UUDPO-
BOM 3KOHOMWKM MO3BOMSIOT HE TONbKO MOAEPHU3U-
poBaTb TENENPOM3BOACTBO U TENEBELLAHNE, HO U U3Y-
yaTb ayaUTOPUIO U ee NOTPeBbHOCTH, a Ha ITON OCHOBE
CO34aBaTb TapreTMpPOBaHHbIA KOHTEHT W peKnamy.
Mpwn 3TOM o4eBUAHO, YTO TexHonormm VR 1 AR 6yayT
urpaTb BCce 60s1ee BaXKHYH posb B UMpPOBOM pa3BU-
TUU TENEeUHOYCTPUU, TaK KaK MX PYHKUMOHANbHbIE
BO3MOXXHOCTMU:

+ oborawatT TenemHaycTpuid  MHHOBALMOH-
HbIMW TEXHONOIMMAMM, OTKPbIBAOT HOBbIE Nep-
CNeKTUBbl M BO3MOXHOCTU ONsl TeneBuaeHus,
KOpeHHbIM 06pa3oM M3MEHSIOT ero byayuee,
penas ero 6onee MHTEpPeCcHbIM U AOCTYMHbIM
aonsa 3putenemn, oTeevas UX NOTPEBHOCTIM U
COBpPEMEHHbIM TpeHAaM TeXHONOrmyeckoro
nporpecca;

* 3HAYUTEeNbHO YNYy4lLAKOT KayecTBO Tenenepe-
[ady, BU3YyanbHbIA ONbIT 3puTenen, cnocob6-
CTBYIOT CO34aHMUI0 Pa3HOOBpPa3HbIX MHTEPaK-
TUBHbIX NPOrpamMMm, NpomM3BoACTBY MHHOBALM-
OHHOIO M OPUTMHANIbHONO KOHTEHTa, pacLu-
pSOT CNOCO6bI ero NnoTpebaeHmns, NOBbIWAKT
YpOBEHb BOBJ/IEYEHHOCTU Tenesputenem B
KOHTEHT, CNOCOBCTBYHOT NPUBIEYEHUIO MONO-
LEXHOW ayamTopumn, MOTUBUPYKOT nNoTpedu-
Tenem K aKTMBHOM COUMaNbHO-3KOHOMUYE-
CKOW YXU3HeaeaTeNnbHOCTH;

*  CNOCOBCTBYHOT MOBbLIWEHND KOHKYPEHTOCMO-
COBHOCTU TenekaHanoB, MOBbLIWAKT UX IKO-
HOMMYECKYH 3PEPEKTUBHOCTb, YBEAMYMUBALOT
CNpOC Ha pa3fM4yHble BUObl KOHTEHTA;

* [enaioT TenesuaeHue 6onee MHTEPaAKTUBHbLIM
U MyNbTUMEOAUNHbBIM.
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OPUTMHAJIbHAA CTATbA

MAPKETUHIOBAS TMOJIMTUKA B TMOAAEPXKE PA3BUTUA MEXAYHAPOAHOIO
MEOULMUHCKOrO TYPU3MA: KENC MHOIOMNMPO®UIIbHOIO CTALLMOHAPA

O.N. Xne6oBuuY, bankanbckuii rocyAapCcTBEHHbIN yHUBepcuTeT, UpKyTck, Poccus
A.[O. KacbsiHOBa, MpKyTCKKUit rocyaapCTBeHHbIN yHUBepcuTeT, MpKyTCK, Poccus

AHHOTaumMa. B cTaTbe packpbiBaeTCs NOAXOA K Bbl6Opy M pa3paboTke MAapKETUHroBOM NOMUTUKU ANS
noaaepXKn pasBuUTUS YCNYr MeXAyHapoaAHOro MeauLMHCKOro TypmMsMa Kak HOBOro aBTOHOMHO yrnpas-
NIIeMOro npoayKkra B CTPYKType MeAULUMHCKOM MOMOLM MHOronpoguibHoro craumoHapa. Npeacras-
NeHbl pe3ynbTaTbl AUCKYCCUM O KJTHOYEBbIX NpobiiemMax n Bbl30Bax A1 pasBUTUSA UccienyemMoro Buaa
Typu3ma. MapKeTUHrosas NoJnTUKa paccMOTpeHa Kak cnocob ycnewHon gubdepeHumaumm oT KOHKY-
peHTOB U POPMMPOBAHUA LLEHHOCTHOrO NpeasioXXeHUa Ang ueneson ayantopuun. NokasaHo, YTO KOH-
KpeTHas QyHKUMOHaNbHAs NOAUTMKA C HOKYCMPOBKOM Ha BbIBPaHHbIX MHCTPYMEHTaX MOXeT 6bITb UC-
nonb3oBaHa A/1s peanusauum ctpaterum pocta. BblABUHYTO NpeanonoXXeHune o BeayLen poam HCTpy-
MEHTOB NpoABMXEHNA U KIMEHTCKOM noanep>XkKu B coaep>XaHuum MapKETVIHrOBOVI NONTUTUKWN. I'Ipeu,CTaB-
NeHbl pe3ynbTaTbl NCCNEAO0BAaHUA KOHKPETHOrO yyYpexXaeHuUs 34paBOOXPaHeHUs — y4acTHMKA pblHKa
MeXayHapoaHoro Typusma. lokasaHa B3aMMOCBA3b PYHKLMOHAbHbIX MONUTUK C OCHOBHbIMU MOJI0XKEe-
HUAMW NPOrpamMMbl CTpaTErMYECKOro pasBUTUSA, BbINOSHEH CUTYaLMOHHbIN aHanns u caenad BbiBo4 O
Heob6Xxo0AMMbIX OpUEHTUpaxX CTpaTern4yeckoro passuTUS, Npexane BCero, 3anycke o6HOBMIEHHONM Mpo-
rpaMMmbl pa3BUTUS MEXAYHAPOAHOro MeAULMHCKOro Typmusma. HecMoTps Ha AOCTaTOYHO MHTEHCUBHYIO
KOHKYPEHLMIO Ha pblHKE, MHOroNpo@uabHbIN CTaunMoHap obnagaeT npeumyllecTBaMmn B OTAENbHbIX
HarnpasBieHUAX evyeHUsa (KapamoxXmpyprua n HEMpoxXmpyprus), Kotopble 1 onpenesieHbl Kak OKHO BO3-
MOXHOCTEN. TpaekTopuUsi MapKETUHIroBOM NOJIMTUKU — aKTyanmsaums UHCTPYMEHTOB COMPOBOXOEHUSA
ON19 HOBbIX SIe4yebHbIX NPOrpaMMm 1 3anycka KaMnaHuu no NPOABUXEHUIO YCITYT MeXAYyHapOAHOro me-
OVLUMHCKOro Typu3Mma. BoinonHeHa cerMeHTauums pblHKa MegUUMHCKUX TYPUCTOB M3-3a pybexa, orpe-
neneHbl uenesble cerMeHTbl. CHOPMYNNpPOBaHbI LLeI U NporpaMmbl NO peanunsauum MapKeTUHroBowm
cTpaTeruu. Ha npuMmepe UHCTPYMEHTOB MPOABUXKEHUS MOKa3aHO, KaK MOXET 6bITb BbICTPOEHa 4acTb
MapKeTUHroBoro Komrnekca. NpeacrasneH nepeyeHb nokasatenen A1 KOHTpoas AOCTUXKEHUS MapKe-
TUHroBbIX Lenen. CoenaH BbIBOA, O BaXHOM POaN MapKETUHIOBOW MOMUTUKM B YCMNELIHOM peanusaumm
cTpaTermm n OoCTUXeHunu u,ene17| no nNnpoAaaM, pbiIHKaM n HOTpeﬁl/ITenﬂM.

Kniouesble cnoBa: MapKeTUHroBas MofNTUKa, MeXAyHapoaAHbIA MEeOULUNHCKUIA TYPU3M, pe3ynbTaTuB-
HOCTb, CUTYaLMOHHbIN aHaNu3, CTpaTerus, yupexneHve 34paBooxXpaHeHuns

Ana uutupoBaHua: Xnebosuy O.U., KacbsiHoBa A.[l. MapkeTUHroBasi noauTMKa B Nogaepxke pasBUTUS MeXAYHapOAHOro
MeAULMHCKOro Typu3Ma: Kemc MHoronpodunbHoro craumoHapa // BENEFICIUM. 2024. N2 2(51). C. 98-110.
DOI: 10.34680/BENEFICIUM.2024.2(51).98-110

ORIGINAL PAPER

MARKETING POLICY IN SUPPORTING THE DEVELOPMENT OF INTERNATIONAL MEDICAL
TOURISM: THE CASE OF GENERAL HOSPITAL

D.I. Khlebovich, Baikal State University, Irkutsk, Russia
A.D. Kasianova, Irkutsk State University, Irkutsk, Russia

Abstract. The article reveals an approach to the selection and design of marketing policies to support
the development of international medical tourism services as a new autonomously managed product
in the structure of medical care of a general hospital. The study of scientific discussion shows the
key problems and challenges for the development of medical tourism today. Marketing policy is con-
sidered as a way to differentiate from competitors and create a value proposition for the target au-
dience success-fully. The article demonstrates that a specific functional policy with a focus on se-
lected tools can be applied to implement a growth strategy. In the study suggested about the leading
role of promotion tools and customer support in the content of marketing policy. Certain healthcare
institution has been studied as a participant in the international tourism market. The study reflexes
the relationship between functional policies and the framework of the strategic development pro-
gram, results of situation analysis and provides arguments for the necessary guidelines for strategic
development, first of all, the launch of an updated program for the development of international
medical tourism. Despite the in-tense competition in the market, the general hospital has advantages
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in certain areas of treatment (cardiac surgery and neurosurgery), which are identified as a window of
opportunity. The path of the marketing policy is to update maintenance tools for new treatment
programs and to launch a campaign to promote international medical tourism services. The segmen-
tation of the market of foreign medical tourists has been implemented, and target segments have
been identified. Goals and programs for the implementation of the marketing strategy have been
defined. The example of promotion tools shows how part of the marketing mix can be built. Indica-
tors to monitor the achievement of marketing goals have been identified. The different arguments
provide a key to understanding the important role of marketing policy in the successful implemen-
tation of the strategy and achievement of goals for sales, markets and consumers.

Keywords: marketing policy, international medical tourism, effectiveness, situation analysis, strategy,

healthcare institution
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BeepneHune

MeauuMHCKUI TYpu3M MOXKeT paccMaTpuBaTbCA
Kak 0AMH U3 NMpUBLINbHLIX BUAOB COBPEMEHHOrO TYy-
pr“3Ma C BbICOKMM TEMMOM POCTa U CEPbe3HbIM BUS-
HMEM Ha 3KOHOMMYecKoe pa3BuTMe 60MbLIOro Yymcna
CcTpaH. [Jloxoabl OT MeAULUMHCKOro TypmMsMa paccmaTt-
pMBalOTCS KaK Cepbe3Has CTaTbsl B (pOpMUPOBaHUU
rocynapcrtBeHHoro 6topykerta. Pasmep pbiHKa mMeau-
LMHCKOro Typm3Ma oueHmBaeTcs B 84.92 mnpa. nonn.
CWWA B 2024 r. n, KakKk oOXXuoaetcs, AOOCTUTHET
239.37 mnpa. ponn. Kk 2029 r., cpegHerogoBomn Temn
pocTta cocTaBuT 23.03%. MIMeHHO Takue @aKTopbl, Kak
6onee HM3KME 3aTpaTbl Ha fNleyeHUe B pa3BMBaIO-
LWMXCA CTpaHaxX, AOCTYNHOCTb HOBEWLWUX MeAULMH-
CKUX TEXHONOIMMNI, pacTyLlee COOTBETCTBUE MeXAyHa-
poOHbIM CTaHOapTaM KadvecTBa M 06CNyXMBaHuUS, a
TakXKe MapKeTUHroBas noaaepXxka MeanLUnHCKOro Ty-
pu3ma, CNOCOBCTBYIOT POCTY PbIHKA B TeYeHWe npo-
rHosvpyemoro nepuoga [1]. CornacHo MMpPOBOM CTa-
TUCTUKE, CPefHUN YeK MeaUUMHCKOro TypucTta B ro-
poae npebbiBaHMS B 10 pa3 6onblue, 4eM 'y 06bI4HOro
TypucTa. bonee Toro, Takom TypucT BO3BpaLlaeTcs 4ns
NnpoxoXxaeHnsa NpoduNakTUHECKOro 1e4eHns nnm no-
cnenylowyx 3TanoB TepaneBTUUYECKOro fieyeHust C
onpeaeneHHom NnepuoanyHoOCTbIO [2].

1 gaHBapsa 2019 r. B Poccuickon depepaummn
HayaTa peanusauma penepasnbHOro npoekrta «Passu-
TUe 3KCnopTa MeamnUMHCKUX ycnyr». HecMoTp4 Ha pag,
Cepbe3HbIX BbI30OBOB CO CTOPOHbl BHELWHEN cpenbl,
MpoeKkT YyCnewHo peanusyeTcs, M C MOMEHTa ero
cTapTa neyYeHne noayvymnm Cebie 6 MAH. MHOCTPaH-
HbIX rpaxaaH (06beM OKa3aHHbIX YCNyr coctaBun 60-
nee 300 MAH. gonn.) [3]. BaxXHOCTb CO34aHUA YCNOBUN
ONS pasBUTMS CNeuUann3npoBaHHbIX BUAOB Typu3Ma
onpeaensier BOCTPeBOBAHHOCTb Pa3/IMYHbIX Mepo-
NpuUATUM NO X Nnoanepxke. YacTb NONOXKEHUN 0O6HOB-
neHHonm KoHuenuum BHELWHEW MNOJIUTUKU KOCBEHHO
KacalTca MNOTEHUMANbHOrO BEKTOpPa Pa3BUTUS 3IKC-
nopta MeguUMHCKUX YCAYyr Kak ryMaHUTapHOro
Hanpas/ieHUS pPOCCUMCKOM BHELWHEW noauTuku. B
2023 r. Bnepsble B Poccun BbinyweH HaunMoHanbHbIN
KaneHgapb MeauuMHCKOro Typu3ma, KOTopbli OTpa-
XaeT 6onee 120 knwo4yeBbiX OTpacaeBblX COObITUM
pblHKA 3KCAOpTa MeOUMUMHCKUX YCNyr U MeauuuH-
CKOro Typusma Poccum Ha perMoHanbHOM, dbenepanb-
HOM M1 MeXayHapoaHoM ypoBHe. KaneHaapb opueH-
TUPOBAaH Ha LeneBble ayauTopun, 3auHTEPECOBaHHbIE
B npoekTe [2]. BMecTe ¢ TeM, Poccus noka He BXoanuT

Beneficium.

2024. Vol. 2(51). Pp. 98-110. (In Russ.).

B YNCJIO CTPaH-NMOEPOB MO NOTOKY MeAULMHCKUX Ty-
pUCTOB, 3aHMMas TONbKO 34 MecTo U3 41 B eAMHOM
MeXAyHapoaHOM penTUHre CTpaH No MeanLUHCKOMY
TYypU3My.

3Ha4YMMOCTb PasBUTUS MeXAyHapoOHOro meau-
LMHCKOro TypusaMa Benuka. HepocrtatouHas npopa-
60TKa OoTAEeNbHbIX UHULUWMATUB MOXeT NPUBECTU K He-
yAayaMm C peanmsaumen KOMNIeKCHoOW cTpaTtermm pas-
BUTMS. DTO MOAYEPKMBAET aKTYyaslbHOCTb MU3Yy4YeHUS
pasnuyHbIX acrnekToB peanusaumm CcTpaTerMm Ha
YPOBHE KOHKPETHbIX YHaCTHUKOB pbIHKA (YY4peXxaeHunn
30paBOOXpaHeHMS), a TaKXKe BaXXHOCTb UCC/Ie[0BaHMS
OTAENbHbLIX MOAUTUK NPU NOJAEp)KKe pa3BUTUSA HO-
BbIX HanpaB/eHWUI OeATeNbHOCTM OpraHusaumu.
Ycnyrm MeauUMHCKOro Typu3Ma HYXHO paccmaTpu-
BaTb KaK HOBble aBTOHOMHO YyrpaBaseMble NpoayKTbl
B CTPYKTYpE NpensioxXeHUs yupexxaeHuin 3paBooxpa-
HeHUs. 3To TpebyeT TpaHCHOpPMaLUM YXKe CIIOXKUB-
WKMXCS NoAxonoB K (POPMYyNUPOBKE U peanusauunmu
cTpaTeruu.

Y Kaxkaon opraHusaumu paHblue UanM nosy)e BO3-
HUKaeT Heob6XO0AMMOCTb BbICTpamMBaHUS 3PhEKTUB-
HOW NMHWUK CTpaTernyeckoro NOBeAEeHUS ONS BHYT-
peHHero pa3BuTUS U CBOEBPEMEHHOIO pearMpoBaHus
KaK Ha NO3UTUBHbIE, TAaK N HEFaTUBHbIE U3MEHEHUS BO
BHelwHen cpeae. PelweHnem ang Takom 3agaym cTaHo-
BUTCS pa3paboTka cTpaTterMm — OCHOBHOrO Crnoco6a
[eaTenbHOCTM opraHusauum [4], «3asB/lieHus o
Hanpas/ieHUN OENCTBUN, a HE PUKCMPOBAHHOM HaBCe-
raa nosuvummu» [5, €. 9], NOCKOJbKY AN OpraHu3auunmu
KPUTUYECKM BaXkHa cTpaTernyeckaa apantauusa [6].
Mepexon OT onepaTMBHOrO yrnpasieHUs K cTpateru-
yeckoMy o00ycnoBneH CcTpemneHuemM obecneunTb
yCcTor4mnBoe pasButue GUPMbl B A0OITOCPOYHON nep-
cnektuee. UcnonHeHne cTpaterMm opraHusaumm He
MOXeT OblTb OCyLWeCcTBNeHO aBTOMAaTU4eCKu, AN
3TOro TpebyTCsa cneymanbHoO CHOOPMYAMPOBaAHHbIE U
OTOOpaHHbIE NpOorpaMMbl MEPOMNPUATUN.

Auckyccms o ToMm, YTo npeacrasnsetr cobon nHay-
CTpUS MEOULMHCKOrO TYpPU3Ma, U Kakue ynpasneHye-
CKne pelweHUs AO/MKHbl MPUHMUMATbCA ANg noa-
LEPXKU pa3sBUTUS MeXAYHapOAHOro MeauuMHCKOro
TYpu3Ma, BefeTcsd A0CTaTOYHO aKTUBHO. ABTOpamu
npeanararnTca Knaccudbukauum [7], pasnnyHole me-
TOoObl  (OPMMPOBAHUA  YHUKAJNIbHbIX  CTpaTerumn,
HanpuMmep, Ha OCHOBE «MaTPULLbl BO3MOXHOCTEM»
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(40 KOHKpETHbIX CTpaTernm m COTHU UX KOHPUrypa-
umin) [8], SWOT-aHanu3sa [9], o6cy>KaarTcs BONpPOCHI,
CBSI3aHHble C HEOBXOANUMOCTbLIO OLEHKU MOTEeHUMana
perMoHanbHOro 34paBOOXPaHEHUS AN pa3BUTUSA
MeauumHckoro TypmusMa [10], oTMeyaeTcs nepcnek-
TUBHOCTb €ro pa3BuUTUSa B permoHax Poccuu B ycno-
BMSX 3aKpbiTbiX rpaHuy, [11] n Heo6xoAMMOCTb
HapawmMBaHug UHPPACTPYKTYpHOro noTeHumana
[12], nopyepknBaeTcs HEO6XOAMMOCTb Cneuuvasnb-
HbIX NpOrpamMMm Mo CTUMYIMPOBAHUIO IKCNOPTa Me-
ANUMHCKUX ycnyr [13], [OCTUXKEHUIO YCTOMYMUBOIO
pa3BuTna nccnegyemom coepnol [14], pasButuio Ko-
OPAVHALMOHHOM PYHKUUU MeHemxMeHTa [15].

Llenb cTaTbn — NoOKa3aTtb, KaK KOHKpeTHas yHK-
LUMOHaNIbHas MONUTUKA MOXEeT 6biTb BblOpaHa, Uc-
NONb30BaHa M OUEHEHa ANg NOoAAEPXKKM CTpaTermu
pocTa OTAENbHOr0 HanpaBfeHUs B AeSATeNbHOCTU
yupexneHusa 3gpaBooxpaHeHus. B kayectBe ¢yHK-
LUMOHANbHOM MNOMUTUKM paccMaTpuBaeTCsa Mapke-
TUHroBas, NOCKOJIbKY UMEHHO OHa NMO3BOJSET opra-
HM3auMm ycnewHo gudpdepeHUMpoBaTbCs OT KOHKY-
peHTOB U CcOOPMMPOBATb Takoe LLeHHOCTHOE npefa-
NOoXeHue Ans ueneBoro cerMeHTa (CerMeHTOoB) Mo-
Tpebutenen, KOTOpoe CTaHEeT MHCTPYMEHTOM CTUMY-
nuposaHusa cnpoca [16]. 3HaYMMOCTb MapKeTUHIo-
BbIX UHCTPYMEHTOB A1 Pa3BUTUSA MEXAYHapOAHOIro
MeAULUMHCKOro TypusMa oTMedvanacb He pas. 060-
3Ha4yeHHas uefb KoppenmpyeTcs € NOMCKOM OTBeTa
Ha BOMPOCbI O BAUSAHWUU COBOKYMHOCTU GDYHKLMO-
HaNbHbIX MOAUTUK HA YCNEWHOCTb peanusauumu
cTpaterum [17] v BbiIbOpe MeTpuK ANS OLEHKWU pe-
3yNbTaTUBHOCTU peanusyeMbiX NOAUTUK [18].

MccnepoBaHne COCpefoOTOYEHO Ha peLleHun
cnefyrowmMx 3aayv: NokasaTb BaXXHOCTb MapKeTUH-
roBOM MONUTUKM B peanm3aummn CTpaTerMm opraHu-
3auum; onmcaTtb npouecc GopMUpOBaHUSA Mapke-
TUHrOBOM MNOAUTUKMK; MpencTaBuTb NOAXOH [Ons
OoueHKU oxupgaemMoro s3¢dpdekra peanusaumm pac-
cMaTpuBaeMomn NonnTuku. O6palleHmne K peasibHOMY
onbITYy (06bEKT A9 HEro — MHOroNPoOMUIbHbIN CTa-
UMoOHap 0O6MACTHOM KIMHMYECKOM OONbHULbI) Bbl-
6paHO B KayecTBe MUCCNenoBaTeNnbCKOW cTpaTeruu.
JTOT Noaxon NoMoraeT KpUTUYeCKon oueHKe npak-
TUK, popMUpOBaHUIO 6a3bl HOBLIX pelwweHun. Mpea-
CTaB/IEHHAa MNPaKTUKa CAYXUT MUANCTpaumen npo-
LecCcoOB B y4ypexaeHUW 34paBOOXPaAHEHUS U 9BNS-
eTCs BHYTPEHHUM KENCOM, UHTEPECHbIM C TOUKM 3pe-
HUS ero 0Co6eHHOCTEN N BOBMIEYEHHOCTU B OMUCHI-
BaeMble Npouecchl.

Mopxon K uccnegoBaHMIO COCTOUT B CIEAYIOLLEM.
B ogHoOM 13 paboT cTpaterns onpegeneHa tTakum ob-
pa3oM: 3TO naTTepH WAU NJAAH, MHTErpupytoLwmi
rnaBHble Uenu opraHusauum, eé NoAuUTUKY U Oemn-
CTBUA B HeEKOe coriacoBaHHoe uenoe [4]. UMeHHO
TakKoro MOHMMaHUA CTpaTerMu Mbl MpUAEPXKUBA-
emca. lNMpu onucaHmu Kenca MHOronpoPuabHOro
cTauMoHapa Mcnonb3oBaHa AecaTusTanHas mMoaenb
CTpaTernyeckoro rnaaHMposaHua no [x. bpancony
().M. Bryson) [19], TepMUHONIOTMYECKUI annapaTt u me-
ToAbl, pa3paboTaHHblie . MuHubeprom (H. Mintzberg)
[4], N. AHcoddom (I. Ansoff) [6], D. A3Buaom (F. David)
[17], E. InHenom (E. Learned) [20].

PesynbTatbl U UX 06CYyXXAEHUE

Ba)kHOCTb MapKeTUHIOBOU MOJIMTUKU TTPHU BbINMOJI-
HEeHun cTparermm

[MockonbKy cTpaTernsi — «BbICOKOYPOBHEBbINM MfaH
AEeNCTBUN, KOOPOMHUPYOLWMI NOBELEHME NMepCOoHana,
6usHec-Npoueccbl U COOTBETCTBYHOLIME TEXHONOMMUMU
ONa AOCTMKEHUA Lener kKoMnaHuu» [21, c. 493], Bbi6op
Kypca OeaTeNnbHOCTU U pa3MelleHrne HeobXoaMMbIX
ONS AOCTUXKEHUS 3TUX Lenen pecypcos [22], TO pasBu-
TUe BCEX 3/IEMEHTOB CUCTEMbI YNPaBIEHUSA U COOTBET-
CTBYyHOLLME NOMUTUKU MOAAEPXKKU CTaHOBATCA ob43a-
TeNbHbIMM YCNOBUAMMU YCMELLHOM peanusaummn cTpaTte-
rmu, WaraMn No ee BOMJOWEHUIO B XM3Hb. Noa ocy-
LWEeCTBNEHNEM CTpaTermm mnoHUMMaeTcs Habop aeni-
CTBU, BKIOYAIOLWKUX NOCTPOEHME Haanexallen opra-
HU3ALMOHHOWM CTPYKTYPbl U OPraHM3aLMOHHbIX MPO-
ueccos [22]. NMonuTuKa oTparkaeT eXxeAHEeBHYK MNoa-
nepxky paboTocnocobHOCTM cTpaTeruu, obneryaer
peleHue onepaunoHHbIX Npobnem npu peanmsaumu
cTparerum.

B o6weM Buae Bce cTpaterMm MOXKHO pa3aenuTb Ha
ABe rpynnbl: CTpaTernm, OpueHTMpPOBaHHbIE Ha 06Cny-
XXUBAHNE UMEKLLMUXCSH UAU BblPaXKeHHbIX NOTpebHOo-
CTEeN Ha CYLLEeCTBYIOLWMX PbIHKaxX, U CTpPaTernm, OpueH-
TUPOBaAHHbIE Ha NaTEeHTHble NOTPebHOCTU 1 Byayuine
pbIHKW. B HacToswwee BpemMs BHELWHAS Cpeaa opraHu-
3aUMi XapaKTepuU3yeTCcs BbICOKOW CTEMNEHbIO CIIOXKHO-
CTW, AMHAMUYHOCTbIO U HeonpeaeneHHocTblo. Ang
TOro, 4to6bl BbDKUTL M PAa3BMBATLCS B COBPEMEHHbIX
ycnoBuax, nwobag opraHM3auus OOMKHA He TOJSIbKO
npucnocabnmeaTbCs K BHELLHEN cpeae nyTem aganTa-
UMM CBOEWN BHYTPEHHEN CTPYKTYpbl U NOBEOEHUS Ha
pbIHKE, HO M aKTUBHO POPMMPOBATb BHELLHME YC1I0BUS
CBOElN AeaTenbHOCTU, MOCTOSIHHO BbISIBASIS BO BHeLU-
Her cpepe yrposbl M MOTeHUMaNbHble BO3MOXXHO-
ctn [23].

MepBble YNOMUHAHUSA TEPMMUHA «MOJUTUKA®» MPU-
MEeHUTeNIbHO K BGu3Hecy B LEeNIOM U ero OTAeflbHbIM
(GYHKUMOHaNbHbIM 30HaM OTHOCAT K cepeamHe 60-x ro-
nos XX Beka [20]. MonuTtnka B UenoM popMynupyet
obLume NpUHLMNbI U yCTaHaBAnBaeT GOpMbl, 334341 U
cogepxaHue pedaTenbHoOCTU, T.e. onpegensier, 4Tto
HeobxoaAmMMO caenaTb B COOTBETCTBUM C MHTEpECcamu
CTOPOH, BOBNEYEHHbIX MO0 B KOHKPETHbIN Bu3Hec-
npouecc, iMbo B cTpaTernto nam nporpammy. Ee pac-
CMaTpMBAKOT KaK Cnocob noaaepykku BHeapeHUs Ho-
BOMW CTpaTermm, UCNOAHEHUS MUCCUU U OPraHU3aLMOH-
HbIX WM3MeHeHun [24]. Ha3HayeHune onpepeneHHomn
GYHKUMOHANbHOMW  NOAUTUKK  (MPOU3BOACTBEHHOM,
KaapOBOMN, MAapKETUHIOBOM, MHOOPMALMOHHOW U T.4.)
- (opMynmMpoBKa Lenen B COOTBETCTBUMU CO CTpaTe-
rmer pasBUTUS OpraHu3aummn, HaxoXxaeHue cnocobos
M OpraHM3aunOHHbIX MEPOMNPUATUA AN OOCTUXKEHUS
uenemn.

[MonuTrUka - COBOKYMHOCTb NOAXOA0B, MPUHLUMOB,
MeToA0B, npoueayp, agMUHUCTPATMBHOM MpPaKTUKK
Ang nogaepXaHusa AeaTenbHOCTU NO AOCTUNKEHUIO NO-
CTaBNEHHbIX Lenen, MHCTPYMEHT BbINOJIHEHUS CTpaTe-
rmn. OHa onpenensieT onepaTuUBHble AENCTBUS, KOTO-
pbie NpeanpuUHUMAKOTCS 09 BbINOMHEHUS CTpaTermu.
MoNUTUKM CTaHOBATCS OCHOBOM YMNpaBieHYeCcKoro
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KOHTpoOns, o6ecnevymBaloT KOOpAMHALUMUIO Mexay Noa-
pasgeneHnaMu opraHmsaumu. NMonutrka Takxke pasb-
SAICHSAET, Kakas paboTa 1 KeM A0MKHa ObITb BbIMOJIHEHA,
4YTO onpenenser ee ponb B AeNermMpoBaHmMn NoaHOMoO-
Ui U NPUHATUM pelleHUin. NonnuTUKM MorytT npmume-
HATLCSA KO BCEM noapasfefnieHunssM U genapTaMeHTam
WUIN K OAHOM YHKUMOHANbHOM 30He uau otgeny. Uc-
Nonb3ys MNOAUTUKK, B OpraHu3auum obecneymBaroTca
BO3MOXHOCTU AN AOCTUXKEHUS LEenen.

CTpaternsa MapkeTuHra - 3TO nNporpamMma Mapke-
TUHFOBOW [OEATeNbHOCTU Ha ueneBbiX pblHKax. OHa
npeacrasnsieT cobor cnocod MCnonb3oBaHUA GUPMoi
COBCTBEHHOrO noTeHumnana ans AoCTUXKEHUSs ycnexa B
oKpyxawlLen ee pblIHoYHOM cpeae. C NOMOLLbIO CTpa-
Terum onpenensTcs U OCyLeCcTBASKTCS MapKeTUHIO-
Bble MeponpusaTus, Kotopble obecnevat pupme xxena-
eMmble pe3ynbTaTtbl B OyayLiem.

MapkeTuHroBas MOAUTUKA MOXET TPaKTOBaTbCH
KakK npoLecc MapKeTuHra, naaH UCnosb30BaHUS Map-
KETMHIoBOro MHCTPYMEHTapUA U Aaxke cTpaTernsa map-
KeTMHra, a noa ee QyHKUMAMMU MNoApa3yMeBaKOTCA
BWAbI MM KOMMIEKC BMOOB CneunanmMsMpoBaHHON ae-
ATEeNbHOCTU, OCYLLEeCTBASIEMbIE B NpoLecce ee peanu-
3aumm [25]. OHa MOXET BbICTynaTb Kak ¢opma ornepa-
LMOHHOIO MapKeTUHra, 3To TO, YTO CBA3bIBAaE€T Mapke-
TUHIOBYIO CTPATErnio N exxefHEBHYI0 MapKETUHIOBYHO
[eaTenbHOCTb [26], Lenbio KoTopon asngetcd Gopmu-
poBaHMe M BOCNPOM3BOACTBO Crpoca, yOooB/eTBOpe-
HMe noTpebHOCTeM pbiHKa M obecnedyeHMe MOTOKA
npubbin [25]. Mpu 3TOM BaXKHO COXPaHUTb LLeNIOCTHOEe
BUAEHME MNONAUTUKM U HE CBOAUTb €€ K UCMOSIb30BAHMIO
OTAENbHbIX MHCTPYMEHTOB, K COXaneHWto, 4acTto cny-
YaMHO OTOBPaHHbIX [27].

HpkyTckas opaeHa «3Hak [loyera» 06/1acTHas Kiu-
Hu4eckasi 60/1bHULE — YYACTHUK PbIHKA MEXAYHAapos-
HOro MeAULIMHCKOro Typmu3mMa

B ocHOBe Ka)aoro cTpaTermyeckoro pelueHus ne-
XXUT aHaNM3 opraHu3aummn n ee okpy>xeHus [28]. MpkyT-
ckas opaeHa «3Hak MoyeTa» obnacTHas KInMHM4Yeckas
6onbHMua (MOKB) — ogHO 13 Beaywmx neyebHo-Npo-
dunakTnyeckmnx yuypexaeHnn Mpkytckorn obnactum, 98-
nsuleeca KnnHUYeckom 6asom pesatu kadeap Up-
KYTCKOro rocynapcTBeHHOro MeauuUHCKOro yHuBep-
cuTeTa UM BOCbMM Kadeap MpKYyTCKOW rocynapCcTBeH-
HOM MeAVLUMHCKOM akageMumm nocnegmuniomMHoOro o6-
pa3oBaHus. YMcneHHOCTb NepcoHana coctasnsiet 60-

nee 4 TbIC. YenoBek, cpean KoTopbix 66% — Bpayn u
CpeaHuin MeauUMHCKUIA nepcoHan. B 6onbHUUe npo-
BoouTcsa 6onee 12.5 Tbicqy onepaumii B rod, OHa OCHa-
weHa 1115 korikamMu 1 34 onepaumMoHHbIMU. ExxeroaHo
B CTaUMOHape npoxoasaT neyeHme 0o 37 TbiC. YenoBek,
a 3a aMbynaTtopHOM nNoMoLb obpallatTcs bonee
150 TbIC. MauueHToB. B 60OAbHULIE BHEApPEHbI CTaH-
paptbl kayectBa ISO 9001:2015. Ha 6a3e NOKB pas-
BEpPHYTO 15 xmnpypruyecknx n 8 tepaneBTUYeckux oT-
peneHun. CneunanmsmMpoBaHHas akyllepCKO-rMHeKo-
nornyeckas nomollb OKa3biBaeTCs B NepuHaTasibHOM
LLeHTpe.

MOKbB aBnsieTca LeHTPOM KOMMeTeHUUn MeguumH-
CKMX CneunanbHOCTER ANa BCEX MeAUUMHCKUX opra-
Hu3aum UpkyTckoi obnactu, MeToamyeckum n obpa-
30BaTefibHbIM MAEPOM B MOArOTOBKE BbICOKOKBAsIU-
GULMPOBaAHHbIX, OMbITHbIX CeuManucToB. B 6onbHULe
pa3meLleH GuamMan Hay4YyHoro LeHTpa PeKOHCTPYKTUB-
HOM W BOCCTaHOBUTENbHOM Xupyprum BCHL, PAM.
bonbHMLUa npenocTaBngeT ycayrm naumMeHTam no crne-
AyOLWMM HanpaBneHUaMm: npefocraBneHne nevyebHo-
npogunakTMyeckom NomMoLm (MeanUMHCKUX YyCayr) no
obs3aTenbHOMy MeAULIMHCKOMY cTpaxoBaHuo (OMC),
3a cyeT denepanbHbiX CPeacTB (BbICOKOTEXHOMOMMY-
Hag MeguuuHcKas nomouwb (BMIM)), no Ao6poBONbL-
HOMY MeauUMHCKOMY cTpaxoBaHuto (AMC) n no goro-
BOpy 06 OKasaHuM NNatHOM MeAMLMHCKOM MoMOoLm
(busmyeckum nmuam, Mo rocygapcTBEHHOMY KOH-
TpakTy). ExxerogHo nposoautca Ao 100 TbiC. pasnuy-
HbIX MCCNefoBaHUMN.

BakHenLwmnM AOKYMEHTOM, B KOTOPOM oripefeneHbl
HanpaBneHus AanbHEWLWero pasBUTUS, YKpenneHus
KOHKYPEHTOCNOCOBHOCTN U BHEOPEHUS HOBbIX MPUH-
umnos peatenbHoctn WNOKB, aensgetca [lMporpamma
CcTpaTermyeckoro passutna oo 2025 r. Ee anemMeHTbl
npeacTtaBneHbl B 7a6/1. 1. OHu 6b11m BbipaboTaHbl B pe-
3ynbTaTe BHYTPEHHeNr CTpaTernyeckowm ceccuu, opra-
HM30BaHHOM B 2021 r., Ha KOTOPOW 06CYXXAaNnUCb BO-
npochl: Kyaa Mbl asuxkemca? Kakas y Hac muccua? Ka-
Kne y Hac 6a3osble (PyHAAMEHTANbHbIE) LEHHOCTU?
EomHornacHo 6b110 NPUHATO pelleHue, 4Yto QyHaa-
MEHTaNIbHOWM UEHHOCTbIO A1 KOMJIEKTUBA GONbHULbI
SIBNSIETCS 300POBbE NALNEHTOB, COOTBETCTBEHHO, MaK-
CMManbHoOe BHMMaHWe AOHKHO ObiTb HaNpaBieHO Ha
nocTpoeHne  MnauneHTOPUEeHTUPOBAHHOM  Moaenu
yrnpasneHus.

Tabnmya 1/ Table 1

OcHoBbI nporpaMMbl cTparernyeckoro passutusa MOKB / Bases of IRCH Strategic Development Program

Muccus / Mission
OkasaHue AOCTYNHOM U KayeCTBEHHOM MeAULMHCKON NOMOLWM 24 yaca B CYTKM 7 AHelr B HeJento 365 AHen B roay, OCHO-
BaHHOM Ha COYETaHUM COBPEMEHHbIX BbICOKOTEXHONOMMYHbIX METOAOB AMATHOCTUKU U JIeYEHUS, MaKCUManbHOro KOM-
dopTa n 6e30NacHOCTH, C HAUNYYLIUM NPOrHO3UPYEMbIM Pe3yNbTaTOM, COBEPLUEHCTBOBAHME Bpa4ebHOro UCKYCCTBa, Hapa-
LUMBAHME HAaYYHOr0 NOTEHLMANa, COXpaHAS TPaAULMM U NPEEMCTBEHHOCTb MOKOIEHUN

BupeHue / Vision
bonbHuUa - npeonorvyeckuii nnaep, obbeanHeHNe MaTepuanbHOro U MHTENNEKTYaslbHOro NoTeHUMana BCei CUCTEMBI
30paBOOXPaHEHUS MPKYTCKOM 061aCTV B €AMHbIM KOMIMIEKC

LleHHocTH / Values
KayecTtBo 1 6€30nacHOCTb
bepexxnuBoe n yctonuymsoe pasButme

MHHOBaUMM U NnpodeccmoHanm3m
OTBETCTBEHHOCTb Nepen NauMeHToOM

Crparterug / Strategy
Mepexopn Ha NpPUHSATbIE B MMPOBOI NpaKTUKe MOAENN yNpaBneHUs AesTeNbHOCTbI0 MeOULIMHCKOMA OpraHmM3aumm: UHaHChI;
npouecchl; NepcoHan; nauueHTbl; 6e30nacHoOCTb

HcTouHmk: cocTaBneHo aBTopamu / Source: compiled by the authors
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MNauneHTOpmMeHTMpOBaHHaAa MoOAeNnb YyrnpasneHus
CTaHOBUTCS OCOBEHHO aKTyasibHOM B CUY BKIHOYEHHO-
ctmu MOKB B peanusaumio degepanbHOro npoekrta
«Pa3Butme akcnopTa MeaUUMHCKUX ycnyr» ¢ 2019 r. K
coXaneHuto, naHaeMunimHbln nepuon 2020-2022 rr. He
cnoco6cTBOBaN HapawmBaHuto noteHumana MOKB kak
yyaCTHMKa MNpPOEKTa M He MnO3BONWMI peanu3oBaTb
HaMeuyeHHble NnaHbl. Konnmyecrtso MHOCTPaHHbIX MNaum-
€HTOB MOKa HEBEJIMKO MO OTHOLIEHUIO K POCCUSHaM.
Tak, B 2022 r. B 601bHULE NpoLnm ambynaTtopHoe ne-
yeHue 340 yenoBek, a CTauMoOHapHoe — 36 YyenoBek U3
MHOCTPaHHbIX rocyaapcTB. Joxoa OT OKa3aHus 3TUX
yCnyr coctaBun no4vtu 5.5 MnH. py6. BOAbWMHCTBO Ty-
pUCTOB — rpakaaHe MoHronmu, Kelprei3ctaHa, Y36eku-
CTaHa U TagXUKUCTaHa.

MpOrHo3Hble OUEHKM BbICOKOro TeMmmna pocTa
pblHKa MeXAyHapoAHOro MeAMLUMHCKOro TypusMa u
TYPUCTCKUIA NOTEeHUMan MpKyTCckom obaactu, KOTOpbI
MHOFOKPaTHO OLEHMBANCS He MPOCTO KaK BbICOKUM
[29], HO 1 0BnapaoWMi MTHHOBALMOHHBLIM XapakTepoM
[30] n nepcnekTnBamMu ons pasBuUTUS HOBbIX BUAOB Ae-
aTenbHOCTM [31], co3patoT NpeanocbiIkKM AN pa3BuTus

paccMaTpyMBaeMoro HanpaBneHUsi B paMKax TypuCT-
KOW MHAYCTpUKU. IMEHHO NO3TOMY HEO6XOAMMO Npea-
MPUHATb Warn no 3anycky B MOKBb o6HOBNEHHOM Npo-
rpamMmbl «MexXayHapoAHbIM MEeAULMHCKUIA TYpU3IM».
Ona ee ycnewHoro crapTa, AaJibHeNLWeEN BbICOKOW BO-
BJIEYEHHOCTM BONbHULbI B XO4, peanvsauum npoeKTa,
OOCTUXEHUS SKOHOMUYECKUX U MAPKETUHIOBbIX pe-
3yNbTaTOB HE06X0AMMO pa3paboTaTb CTpaTernyeckme
anbTepHaTMBbI U NOAUTUKU, NOAAEPXKUBAIOLIME UX UC-
NOMHEHWE, OCHOBAHHbIE Ha pe3ynbTaTtax CUTYaLUMOH-
Horo aHanusa (SWOT-aHanusa).

AHanmTuyeckas rnogaepkka rnpu pa3paboTke cTpa-
Terum

[ToHMMaHWe BHYTPEHHUX U/UNU BHELLIHUX YCIOBUN
(GYHKUMOHUPOBaHUSA OpraHU3auum — BaXKHenLwas ne-
peMeHHasa CTpaTermyeckoro naaHMposaHus [32], cBa-
3aHHag C onpefeneHueM KpUTUYECKU BaKHbIX 3de-
MEHTOB, KOTOpble MOryT OKa3aTb BAMSHWE Ha Cnocob-
HOCTU KOMMNaHUM B LOCTUXEHUN CBOUX Lenen. Pesynb-
TaTbl BbiNOSHEHHOro SWOT-aHann3a npeacrasieHbl B
BUAE MaTpuLbl peleHun (7ab. 2.

Tabnmya 2 / Table 2

MaTpuua peweHmii Ha ocHose SWOT-aHanusa MOKB / IRCH SWOT Matrix of Decisions

\ Bo3mMoxxHocTH / Opportunities

Yrposbl / Threads

1. Pa3BuTrMe MegMUMHCKOro TypusMa B
mMupe

2. BHegpeHue MexayHapoAHbIX CTaH-
[ApTOB KayecTBa B CUCTEMY 34paBo-
oXpaHeHus PO

3. ®nHaHcoBas noagepxka pasBuUTUS
opraHuMsauuii N0 akKpeauTaunum mMex-
AyHapoAHbIM cTaHaapToM JCI

4. MoBblWeHMe YPOBHA AOBEpUS K A0-
KasaTe/lbHOM, a He K «HapoAHOMn» Me-
ouuuHe

5. PaspaboTka
peweHunn

MeaAULMHCKUX IT-

1. Y)xecTo4eHUe CaHUTapHO-3MNU-
AEMNONOrMYecKoro Haasopa

2. MosbiweHne TpeboBaHUI K Ka-
yectBy M 6e30MacHOCTU Meau-
LIMHCKUX YCNYT CO CTOPOHbI Nauum-
€HTOB

3. CHMXXeHne pacxonos Ha 3gpa-
BOOXpaHeHMe B 6GromxeTax pas-
HbIX YPOBHEW

4. MHOrOYUCNEHHbIE nakeTbl
CaHKUMA CO CTOPOHblI MUPOBOIO
coobuectsa

5. KoHKypeHumns ™Mexay neyeb-
HbIMU yYpeXxaeHUsaIMn

CunbHble cTOpoHbI / Strengths

OpUEHTUPDbI CTPAaTErMHYECKOro pasBuTus /
Strategic Development Guidelines
(5+0)

MoTeHunanbHble cTpaTernye-
ckue npeumyuiectsa / Potential
Strategic Advantages(S+T)

1. BbICOKUI NpOodecCMoHann3M Bpaven

2. YHUKanNbHOCTb, onpeaenseMass MHOro-
nPodUAbLHOCTbLIO YCNyr

3. CeptuduKaumMs Mo MexayHapoaHoOMy
cTaHpapTy kayectsa ISO 9001:2015

4. BbicOKaa [ons KeaandpuumpoBaHHOro
aAMUHUCTPATUBHO-YNpPaB/ieHYeCcKoro nep-
coHana

5. OTna)xkeHHble 6BU3Hec-npouecchl

6. Hanuune o60pynoBaHUSA 3SKCNEPTHOro
Knacca

1. Pa3paboTka U peanusauus nopT-
dena cTpaTerMyeckmx pelweHun ans
yCnewHoro 3anycka U @yHKUMOHUPO-
BaHWUS MeanLMHCKOro Typusma B MOKB
(01, 02, 03, 04 + 51, S2, S3, 54, S6)

2. Akkpeautauusa no  MexayHapon-
HoMmy cTaHaapTy JCI 3a cueT rocypap-
CTBEHHOrO (PMHAHCUMPOBAHUSA ONS Op-
raHMsauum KayecTBeHHOM u 6e3onac-
HOM MeANLMHCKOM AesdATeNIbHOCTU

(01, 02, O3 +51, 53, 54, S5)

1. 3anyck KamnaHum nog cnora-
HOM «KayecTBO MeaMUMHCKUX
ycnyr Mmposoro yposHs B MOKB»
(T2, T3+ 51, S3, S6)

2. MpepnoxeHne HOBbIX NAATHbIX
ycnyr

(T3 + 54, S5, S6)

Cnab6ble cTopoHbl / Weaknesses

PeweHusa onsa BHyTPEHHUX
npeo6pasoBaHuii / Decisions for

Internal Transformations (W+0)

OrpaHM4eHUs cTpaTerM4yeckoro
pa3suTug / Strategic
Development Limitations (W+T)

1. Hernbkas opraHMsauuoHHas CTPYKTypa
2. BbICOKMI KO3 @PULMEHT COBMECTUTENb-
CTBa MeAMLMHCKOro nepcoHana

3. HepocTaToO4YHbIM YpOBEHb KayecTBa B3a-
MMOAENCTBUSA C NALMEHTOM

4. Nnoxoe IT-conpoBoXxaeHue
npoueccos

5. Cnabbli MapKeTUHT NAATHbIX YCAyr

6usHec-

Pa3spaboTka yaobHon Be6-nnat-
GOpPMbI NAATHbIX MEAULMHCKUX YyCNyr
(B TOM yncne opMeHTUPOBAHHOM Ha
MeOMUMHCKMX TYPUCTOB) C NpuBneye-
HMeM BHewHux IT-cneunanncrTos
(01, 05 + W3, W4, W5)

I'IpMBnequme paga MeCTHbIX/
MeXAyHapoAHbIX CNOHCOPOB ANA
Pa3BUTUA NNAaTHbIX MeaAUUUHCKUX
ycnyr 1 MeamumHCKOro Typmusma
(T3 +W5)

HcTouHmk: cocTaBneHo aBTopamu / Source: compiled by the authors
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AHanu3 nokasan, YTo pa3BuUTME NMPOrpamMMm Mex-
OYHAapoOAHOro MeaUUMHCKOro Typu3Ma BO3MOXHO.
OpueHTMpamMm cTpaTermMyeckoro pa3BuUTUS OeENCTBU-
TenbHO MOryT CTaTb: pa3paboTka W peanusauums
noptdens crpaterMyeckmx peleHun gas ycnew-
HOro 3anycka U QYHKUMOHUPOBAHUSA MeOULMHCKOIO
TypusMa B UOKB; akkpeauTaums no mexayHapon-
HOMy cTaHaapTy JCI 3a cyeT rocyaapCcTBeHHOro eu-
HaHCUPOBaHUA 019 OpraHusauMn KayeCTBEHHOW WU
6e3onacHoOM MeAMLMHCKOW OedTeNnbHOCTH, 4TO
Takxke 6yaeTt noaoaepXXKom ons pasBuUTUS paccmart-
pv“BaeMoOro HanpasneHus AeaTenbHOCTU. MNoTeHum-
anbHble CcTpaTernyeckue anbTepHaTMBbl — 3anyck
KaMnaHum nog cnoraHoM «KayectBo MeauLMHCKUX
ycnyr Mmuposoro yposHs B MOKB», paspaboTka yao06-
HOM Be6-nnatdopMbl NNATHLIX MEANLMHCKUX YCIYT U
MeOUUMHCKOro TypmsMa ans nauMeHToB C npusne-
YyeHueM BHewHux IT-cneumanncTos.

CTpaTernyeckoe pelleHue cnenyet NPUHATbL U B
OTHOLWIEHUM TOrO, Kakuve HanpasBieHUs nevyeHus
OOJKHbI CTaTb NPUOPUTETHLIMU NPU PA3BUTUU YCIYT

MeANLUMHCKOro TypusMa. YunTbiBasi ypOBEHb KOHKY-
peHumnu n noteHuman MOKB 6binmn caenaHbl cneayto-
e BbIBOAbl. HanpaBneHnsaMm nedyeHus, KOTopble
paccMaTpuBaloTCa ANns 60NbHULBI Kak BeayLime rnpu
pa3BUTUM MEOUUMHCKOrO TypM3Ma Ha CEroAHS SBNS-
OTCS KapANOXUPYPIUS, HEMPOXUPYPTus, odpTanbMo-
normsl. OCHOBHblE KOHKYpPeHTbl — 06nacTHble / Kpae-
Bble / pecnybaunkaHckme 6onbHMLbI (rr. OMCK, HoBo-
cnbupck, KpacHosipck 1 YnaH-Ya3s). B 3Tux 60sbHuU-
Lax NpaKTM4YeCcku 0gMHAKOBOE OCHalLeHue, npeana-
raroTcs CXOXue ycsyr ons naunmeHToB — MexayHa-
pPOAHbIX TYPUCTOB, UX reorpaduryeckoe nosoxeHue,
LOCTYMHOCTb 419 NOTEHUMaNbHOM Leneson ayamTo-
pUK NPaKTUYECKM MAEHTUYHBI. CPaBHUTENbHbIN aHa-
N3 NepCrnekTMBHOCTM TpeX HamnpaBleHWU evyeHns
npenctaBneH B 7a6/1. 3. NpencraBneHHble OLEeHKU —
3KCNEepTHble, pe3ynbTaTbl MHTEPBbLIO C 3aMecTUTe-
NleM rNaBHOro Bpaya No OpraHM3auMoOHHO-MEeTo-
Anyeckon pabote. JononHuUTeNbHble AaHHble ANg
OLLEeHKWN NpuBeaEHbl B 7361, 4.

Tabnmya 3/ Table 3

MepcneKkTUBHbIE HaNpaB/ieHUs IeYeHUs B paMKax MeauuMHCKoro Typusma / Promising Areas of Medical Tourism Treatment

MporHosupyembie Donsa OTHOCUTENbHasA
e | redicred | Konkypupyiouwe ywactimiu puka / Rivats PSS BREEREEL
Growth Rate share, perc. Share
r6Y3 MOKB 35 1
BY3 Omckon obnactn «06nacTHas KanMHM4eckas 60nbHULA» 15 0.43
bY3 «HoBoCcnbupckas ob6nactHast 60nbHULA» 20 0.57
Kapavoxupyprus +10 MBY3 «KpaeBas kKnMHUueckas 6onbHMLA» (r. KpacHospck) 20 0.57
rAY3 «PecnybnnkaHckas KNIMHM4YecKkas 6onbHMUA 10 0.29
M. H.A. Cemawuko» (r. YnaH-Ya3)
r6Y3 MOKB 20 0.8
BY3 Omckoi obnactm «O6nactHas KnmHnyeckas 60nbHMULa» 25 1
N bY3 «HoBocnbupckas obnactHas 60nbHULA» 15 0.75
Heripoxupyprus +15
BY3 «KpaeBas knnHuyeckas 6onbHuua» (r. KpacHospck) 20 0.8
FAY3 «PecnybnukaHckas KNMHU4ecKas 60nbHULA 20 0.8
M. H.A. Cemawko» (r. YnaH-Yn3s) )
M6Y3 MOKB 10 0.33
BY3 Omckoi obnactmn «O6nactHas KnmHnyeckas 60nbHMULA» 15 0,5
bY3 «HoBocnbupckas obnactHas 6o0nbHULA» 30 1
Ogransmonorus +5 IBY3 «KpaeBas knmMHUYeckas 60abHULA» (. KpacHoApCK) 25 0.83
FAY3 «PecnybnukaHckas KNMHU4ecKas 60nbHULA 20 0.66
M. H.A. Cemawko» (r. YnaH-Yns) ’

HcToyHuk: cocTaBneHo aBTopamu / Source: compiled by the authors

Tabnnya 4/ Table 4

CpaBHeHue HanpaBneHui nevyeHus / Comparisons of Treatment Areas

MNokasatenb / Kapauoxupyprusa / Cardiac Odranbmonorus / Heipoxupyprus /
Indicator Surgery Ophthalmology Neurosurgery
MpuBnekarenbHOCTb
Ysenuumsaetcs Ysenuumsaetcs He nsmeHsetcs

otpacnu / Industry

. SKCMepTHbIN MPOrHo3
Attractiveness ( P P )

(3KCNepTHbIN NPOrHo3) (3KCNepTHbIN NPOrHo3)

Yeenunumsaetcs
KoHKypeHTHas cuna /

Competitive Force

HUIO C KOHKYPEHTaMM)

(NpoBoAMTCA Nepecaska cepaua,
pacTeT 40Ns pblHKA NO CpaBHe-

CHmxaeTcs
(6onblwoe kon-so 6onee CUb-
HbIX KOHKYPEHTOB, OTCYTCTBME
pocCTa 401U pbIHKA)

He nsmeHsetcs
(3KCNepTHbIN NPOrHo3)

Dong B poxoae cpeam
Tpex otaeneHuun, % /
Share in Income Among
Three Hospital Units

42

HcroyHuk: cocTaBneHo aBTopamu / Source: compiled by the authors
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TakmM ob6pa3om, Hanbonee NepCneKTUBHbIMU
HanpaB/eHUSIMN CTAaHOBATCSH KapAUOXUPYPrus wu
HEMPOXMNPYPrnsg. ITO Te HO30/1I0MMKU, KOTOpbIE MO
COBOKYMHOCTU (haKTOPOB NpeAcTaBnsSOT Hanbob-
WM SKOHOMUYECKUN M penyTauMOHHbIM MNOTEH-
uman.

CUTYyauMOoOHHbIA aHanuM3 MO3BOJUA  BbISIBUTb
TakXe U psg npodnemM B pas3BUTUN MeEXAYHApPOAa-
HOrO MeguuuHckoro TypusaMa pana WMOKB, a
MMEHHO: OTHOCUTENIbHO CTapoe 34aHue CTaumo-
Hapa; OTCYTCTBME MOJIMTUKM MPOABUMXKEHUS Mnat-
HbIX MEAULMHCKUX YCAYT ONS pa3nYHbIX LLeneBbix
ayouTopuii; OTCYTCTBME BbICTPOEHHbIX 6u3Hec-
npoueccoB No B3aUMOAENCTBUIO C noTpebutenem,
CaMOCTOATENBbHO OMJAYMBaKOWMUM MeAULUHCKME

yCNyru; HeJOCTaTOYHbIN YPOBEHb MALMEHTOPUEH-
TUPOBAHHOCTU; OTCYTCTBME MOSHOIO NakeTa AOKY-
MeHTauum Mo noAdEepXKe PpasBUTUS MeaUuuUH-
ckoro Typusma. CoctaBneHme cnmcka Takux npo-
6neM - BaXHbIA 3Tan ANs AanbHeliwen paspa-
60TKN NONUTUKMN.

[aHHble npobnemMbl GOPMUPYIOT TpU TPynnbl
OrpaHMYeHun [ng pasBUTUS MeOULUUHCKOro Ty-
pu3Ma: MapKeTMHroBas nogaepyka, MHOpacTpyk-
Typa, 6usHec-npoueccbl. MMEHHO NO OTHOLWEHMUIO K
HUM AO0J/KHbl 6bITb pa3paboTaHbl COOTBETCTBYHO-
wme cTpaTternm u noanep>XXuBatowme ux NnoANTUKN,
KOTOpble MOTyT paccMaTpuBaTbCs KaK WHCTPY-
MEHTbl peweHna CyLWecTBYHLWUX BHYTPUOPraHU-
3aUMOHHbIX Npobnem (7abs. 5).

Tabnmya 5 / Table 5

MopTdennb cTpaTernii Ang npeoaoneHus rpynn orpaHuyeHuii / Strategy Portfolio to Overcome the Limitations

Ctpaterus / Strategy

OnucaHue / Description

MapkeTuHrosas

1 pasBuUTUE TOBapa/ycnyrm
MHbpacTpyKTypHas

MpoaBuXeHne ycnyr MexxayHapoaHOro MeanuMHCKOro TypnusmMa u MHPOpMUPOBaHME O HUX
noTeHunanbHbix NoTpebuteneii. CoyeTaHMe HEeCKOMbKMX CTpaTernin pocta: pasBUTMe pbiHKA

PeKOHCTPYKUMS 1 CTPOUTENBLCTBO 30aHUN, NoanepyKaHme ob6ecnevyeHHOCTM MeguuUMHCKON op-
raHMsauum Heo6xoAMMbIM MefUUUHCKUM 060pyAOBaHMEM, paCXOLHUKAaMU U NeKapCTBEH-
HbIMW NpenapatamMu. Co3gaHne 6e30MnacHbIX U KOMMOPTHbLIX YCIOBMA NpebbiBaHWS B CTaLm-
OHape MHOCTPaHHbIX rpaxaaH

BusHec-npouecchl

HcroyHuk: cocTaBneHo aBTopamu / Source: compiled by the authors

MapKeTuHroBasi rnoAAepXXKa rpu peanusaumm
crparerui

CymTaeTcs, YTO MAapKETUHI MOXET BHEeCTU Cy-
LWeCTBEHHbIN BKNa4 B 3 HEeKTUBHYIO pa3paboTKy U
peanmMsaumio cTpaTerMyeckmx peweHun no cnepy-
IOWMM HanpasneHuaMm [17]: cerMeHTaums pbiHKa U
NO3ULMOHMPOBAHME; YNpaBieHME KOMMIEKCOM
MapKeTuHra; GopMmMpoBaHUeE OTHOLLIEHUS K NOoTpe-
ouTento Kak co-npoussoauTento. KOHKpeTHble
MapKeTUHroBble MOJIMTUKKU Yalle BCEero cocpeno-
ToyeHbl Ha paboTe C KOMMNIEKCOM MapKeTuHra.
CerMeHTauUMUs pblHKa CnpaBensMBO SBASETCS OC-
HOBOW ONS HUX.

Co3paHne nauMeHTOLEHTPUYHOro CepBMuca 3a CYET npopaboTaHHOCTU BU3HeC-NpoLeccoB
(MapLpyTusaums, anroputmbl aencrenii). loctmxeHmne 100 % ctaHpapTM3aumMm BCcex npoec-
COB, CBA3AHHbIX C OKa3aHWEM yCayr B paMKax MexayHapoaHOro MeamnLmMHCKOro Typnsma

O6paTtuMcsa K onpeaeneHuo ueneson ayamto-
puu. B ocHOBe onpegeneHns ueneson aygoutopumu
NeXUT NpeanonoXeHmne, YTo NoTeHUMaNnbHbI Me-
OAVMUMHCKUMA TypucT 6ypeTt paccMmaTtpusatb MOKB
KaK MNpUBNEKATENbHYK KIAWHUKY B TOM Ciyyae,
ec/im oHa 6yaeT HaxoAMUTbCS B TPAHCMOPTHOM A0-
CTYMHOCTU, TO €CTb A0 Hee MOXHO nobpaTbca 6e3
nepecanok. PesynbTaTbl aHanusa camta MUpKyT-
CKOr0 MeXAyHapoaHOoro asponopTa, canta PX/ un
calTa aBTOCTaHUMUM I. MIpKyTCKa npeacTaBfieHbl B
7a671. 6.

Tabnmuya 6 / Table 6

TpaHcnopTHasa aoctynHocTb MOKB ana nHocTpaHHbIx rpaxkaaH / Transport Accessibility of IRCH for Foreigners

Bug Tpaucnopra/ | HanpaeneHue (6ecnepecapouHbie peiicel) / Itinerary (Non-stop Flights) NepuoaunuHocTb /
Transport Frequency
ropoa, cTpaHa
BbaHrok, MNxykeT, ¥YTanao TaunaHpg KaXkabln AeHb
YnaH-batop MoHronumsa [Ba pasa B Heaeno
CamoneT buwkek, Ow Kuprusuga [Ba pa3a B Heaenw
HamaHraH, TawkeHT, ®epraHa Y36ekncraH [Ba pasa B Heaeno
MekuH, XapbuH, YaHay, MaHbuxypus Kutan yeTblipe pa3a B Heaenw
OywaHbe, XyaXaHt TapXnKncTaH OOVH pa3 B Heaenwo
MNoe3n YnaH-batop MoHronuns ABa pasa B Heaesnto
MekuH Kutan OAWH pa3 B Heaento
ABTO6YC MaHb4YxXypusa Kutan KaXkabl AeHb

HcTouHmk: cocTaBneHo aBTopamu / Source: compiled by the authors
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TakmM ob6pa3om, GOpMUPYIOTCS BOCEMb MNep-
CMeKTUBHbLIX HamnpaBneHWn AnAs8 3KCcnopTa Meau-
UMHCKKNX ycnyr. Ho onpeaneneHune ueneson ayau-
TOPUU UCKNHOYUTENBHO NO reorpaduyeckomy npu-

3HaKy

asnseTcs
yrny6neHHbIi aHanns3, KOTOpbIM MOXET ObITb Bbl-
NOJIHEH Ha OCHOBE TaKOro KPUTEPUS, KaK UCKOMble
BbIroabl (7a6/1. 7).

HeO0CTaTOUYHbIM,

TpebyeTtcsa

Ta6bauya 7 / Table 7

AHanus noteHuManbHOM Lenesoi ayautopum / Potential Target Audience Analysis

Uckomble npeumylectea / Desired Advantages

DKOHOMMYEecKas

BbicTpoTa o6¢cnyxuBaHusa Yao6Has
Bbiroaa (HM3Kas o
CrpaHa / cToMMOCTL yenyr (oTcyTcTBME ouepeaei Ha | TpaHCNOpTHas Hanuuue npeasapu- Buigoa /
Country & NOKE) / MeAULUHCKYIO chyry) / p.ocwnucfcrb / [TenbHoO BblﬂBn.eHH.O.FO WH- Conclusion
Economic Benefit Speed of SerV|ce_ (No Convenient Tepe.ca / A:v.allablllty of
Queues for Medical Transport Pre-identified Interest
S0 Services) Accessibility
Services in IRCH
B Tannange Y nnaTtHOM MeaAuLUUHbI Camonet MHTepec oTcyTcTByeT, | He uenesas
LleHbl Ha Mea. oyepeam OTCYTCTBYIOT CaMu 3KCNOPTUPYIOT ayauTopus
Taunaup / yC/yru Bbie Men. ycnyrm reyY3 MOKB
Thailand Y 4 x Y 4 _ x x
B MoHronuu OrpoMHble ovepeam Ha Camoner, MHTepec B remaTono- LleneBas
LLeHbl Ha Mea. noslyyeHune reMaTosiorn- noesp rMu, BO3MOXHO U K ayamutopus
MoHronusa / ycnyru sbiwe Yyeckon nomoLm APYrMM Mea,. yciyram I'bY3 MOKB
Mongolia Y 4 ' 4 « R 4 Y 4
B Kuprusum Y nnaTtHOM MeanLUNHbI Camonert MHTepec He BbigBNeH, | He uenesas
LLeHbl NPUMEpPHO oyepean OTCYTCTBYIOT OTCYTCTBYIOT Kakue- ayautopus
Kuprusus / CXOXM nn6o gorosopeHHoctn | bY3 MOKB
Kyrgyzstan x x o x x
OTtcytcTBYOT |MNaumeHTbl netar B UHauto, Camonet MHTepec Ko BCEM XU- LleneBas
HekoTopble HO TaM MHOro pypruyeckum ycnyram ayautopus
Y36eKucraH / ycnyrum OCNOXKHEHUN I'bY3 MOKB
Uzbekistan 4 Ny 4 Y 4 4 4
B TapukucrtaHe Y nnaTtHOM MeaULUHbI Camonet MHTepec He BbisiBNeH, | He uenesas
LLeHbl NpUMepHOo oyepean OTCYTCTBYIOT OTCYTCTBYIOT Kakue- ayamtopus
TamKMKUCTaH / CXOXM 6o porosopeHHoctn | 'bY3 MOKB
Tajikistan x x Y 4 x x
B Kutae ueHbl Ouepeau Ha BPT Camonet MHTepec B ycnyrax Llenesas
Ha Mea. ycnyru BPT ayautopus
KuTait (Xap6uH) / Bblle 6Y3 NOKB
China (Haerbin) Y 4 Ry 4 R 4 Y 4 Y 4
B Kutae ueHbl Ouepeoun Ha HeKoTOpble ABTOGYC UHTepec He BbigBneH, | He uenesas
Ha Men. ycnyru BUAbI Mea. ycnyr OTCYTCTBYIOT Kakue- ayauTopus
KuTtaii (MaHbuxypus) / Bbllwe nn6o porosopeHHocTn | bY3 MOKB
China (Manzhodu) Y 4 Y 4 R 4 x x
B Kutae ueHbl Ouepeou Ha BPT Moe3n MHTepec B ycnyrax Llenesas
Ha Men. ycnyru BPT ayomtopusa
Bbllle BY3 NOKB

Kutait (MekuH) /
China (Bé&ijing)

HcTouHmk: cocTaBneHo aBTopamu / Source: compiled by the authors
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CornacHo 7a6/. 7, ueneByl ayaAUTOPUIO COCTaB-
NA0T MeOULUHCKUE TYPUCTbI U3 MOHronunu, Ys6eku-
cTaHa u Kutag.

Kakne MoryT 6bITb MPUHATLI peLleHNs B OTHOLLe-
HUW NMPUOPUTETOB U CTPYKTYPbl MapKETUHIOBOM MNO-
nMTMKN?  TpaekTopus MapKeTUHIOBOWM MOJUTUKU
MOKB - akTyanmsauuss MHCTPYMEHTOB MapKeTUHro-
BOr0 COMPOBOXAEHUS HOBbIX /leYebHbIX NpOorpamMmm
B paMKax MeAMUMHCKOro Typu3mMa M nopaepxkka
cTpaTermyecknx peleHun gng ero ycrnewHoro 3a-
nycka n GyHKUMOHUPOBAHUSA. DTV HanpaB/ieHns no-
NIUTUKWU OO/KHbI Noafep>aTb UCMOJIHEHME CcTpaTe-
rMu pasBuUTUSA pblHKa (HOBble reorpaduyeckme
PbIHKK, Ha KOTOPbIX npeanarakrTtcd MeaunumnHckue
yCnyru) v passuTtme ToBapa (KOMnaeKkcHas MeanLuvH-
cKag ycnyra, BKAK4YaloWwaga Kak okasaHue cneuvanm-
3MPOBaHHOM MNOMOLWM, TakK U COMPOBOXAEHME).
Ba>kHO cucTeMHOe BbICTpaMBaHME MapKETUHIOBOro
KoMnnekca - Habopa WMHCTPYMEHTOB, (GOpMUPYIO-
WMX LEeHHOCTb Ana notpebutena m obecneumsato-
LWMX YCTONYMBOE KOHKYPEHTHOE NpenMyLLLecTBO.

MocKoNbKy MapKeTMHroBas NoNUTMKa paspaba-
TbIBaeTCa ANS LOCTUXKEHUS MOCTaBMEHHbIX Lenen, To

Ba>XHOCTb UX POPMYNINPOBKKN NepBOCTENEHHA. Map-
KEeTUHIoBble LEeNn — KONUYECTBEHHblIe U/UNn Kade-
CTBEHHblE MOKa3aTenu, A4OCTUXKEHME KOTOPbIX KOM-
MnaHMa HaMeTuna Ha KOHKPETHbI BpeMEeHHOW ne-
pvofa. OHM MOryT 6bITb TPEX BMAOB: MO NPoOAAXaM,
no pblHKaM, no notpebutenaMm. Ana MNOKB 6binu
chopMynMpoBaHbl Takue uenm K KoHuy 2024 r.:

1. OocTtnyb nokasatena B 10% MHOCTPaHHbIX Ty-
pUCTOB B CTPYKType NauMeHTOB, OMnjla4ynBaroLLmMX No-
NyyeHne MeaAnLMHCKUX YCyr — Nno npoaakam.

2. TloBblleHne ocBeaoMAEHHOCTM 06 MpKyTCKOM
06nacTu Kak LeHTpe MeaUUMHCKOro Typmsma B Bo-
CTO4YHOM Cubupu Poccuirickon degepaumn  [o
20% uenesown ayomutopumn; poctmxkeHmne 100% adpdek-
TUBHOCTU KOMMYHUKALMUU C UHOCTPAHHbIM MNauMeH-
TOM — No noTpebutensam.

3. OxBaT BCeX BOCbMW MepCneKTUBHbIX Hamnpas-
NIeHnI 3KCNnopTa MeAUUMHCKUX YCNYr Ha ypoBHe op-
MUPOBAHUS  OCBEAOMJIEHHOCTM WU OOCTUXKEHUS
YPOBHS KOHBepCcUm Ao 15% — no pbiHKaM.

B 7a6s1. 8 onuncaHbl BapuaHTbl MAapKETUHIOBOW
NONIUTUKKN, HANpaBiEHHbIE HA AOCTUXEHME 0BO3Ha-
YEeHHbIX uenen.

Tabinya 8 / Table 8

Llenu u nporpaMmbl Mo peanusauum MapKeTUHroBoi ctpaterum / Aims and Policies of Marketing Strategy Implementation

Uenb / Bupbl cneunannsMpoBaHHON AEATENbHOCTU (MapKETUHIOBbIE MOJIMTUKHK) /
Aim Specialized Activity (Marketing Policies)

1 MpoaBuXkeHne No pas3fINYHbIM KaHanaMm:
ToproBo-ripomsILLI/IEHHASA 1asata P@: pasMelleHmne nHpopmaLmmn 1 CCbinok Ha pecypcax TIMM Poccuu, pacnpo-
cTpaHeHue 6yKneTos.
PoccoTpyaHn4YecTso: pa3MeLleHmne pekKnamMHom MHGopMaLnm B MHOCTPaHHbIX LLEHTpax BeaoMCTBa.
MU P@: posepneHne nHdopMmaumm 00 BU3oBbiX LEHTPOB B BUAe GYKNETOB, pa3MelleHme Ha canTax BrusoBbix
LLEeHTPOB peKIaMHbIX MaTepMasnoB U CCbITOK.
Murnpomropr P@: pa3melleHne HGopMaLmMm Npu y4acTmumn 3apybexxHbIX TOProBbiX NpeacTaBUTENbCTBA.
Poctypu3m: pazmelleHme nHdopmaumm Ha nopTanax.
AO «HaunoHasbHbIe pUOPUTETbI». BKNIOYEHNE B deadepanbHYy0 NporpaMMy KOMMYHUKALMOHHbBIX Meponpus-
TUN.
AO «Poccuiicknii IKCIOPTHbIA LIEHTP». pa3MeLleHne CCbIIOK U MHPOPMALIMOHHbBIX MaTepurasnoB Ha nopTane me-
OUUMHCKME YyCayru.
Bpa4yebHoe coobuecTBo: NOAKIOYEHNE BpaYven, MPUHMMAIOLWNX yHacTUe B MEXAYHAapPOAHbIX NPOdUIbHbIX Me-
ponpuaTUAX, K MPOABMKEHUIO TEMATUKM IKCNOPTa MEAULMHCKUX YCIYT.
[nsa npuBnevyeHns NOTOKa MHOCTPaAHHbIX FpaXkaaH He06XoAMMO HayaTb paboTy C TYPUCTUYECKMMU areHTCTBaMm
M cneuvanu3npoBaHHbIMU CEPBUCAaMU, KOTOpble o6ecneyvaTt He TONIbKO NPOoABMXKEHUE 6OTIbHULLbI MHOCTPAaHHbLIM
rpaxgaHaMm, HO 1 BbICTYNAT NOCPeAHMKAaMU MPpU OpraHn3aLmm 3aKn04eHns 4OroBOpOB U TPaHCMOPTUPOBKK Na-
umeHTta o MOKb

2 Pa3paboTka nporpaMMbl MeXAyHapoOAHOW BbiICTaBOYHOM AeaTenbHocTn MOKB.
lMepeBopn BCcexX MHHOPMALMOHHbIX MaTepuUasioB, AOKYMEHTOB Ha MHOCTPaHHbIE A3bIKU (QHMTUACKUINA, KUTANCKUNA,
MOHTOJIbCKUN).
Pabota c cantoMm MOKB: co3gaHue HOBOro calTa A MHOCTPAHHOIO TYpUCTa Ha 4 A3blKaX (PYCCKUNA, aHTTMNCKUIA,
KUTaNCKUIN, MOHIONIbCKUI).
Pa3zsuTtne cny>kbbl Nogaep>XK1M MHOCTPAHHOMO NaLMeHTa.
CTaHAaapTM3aumMsa Bcex npoueayp Ha KaXXaoM M3 3TamnoB: MOCTYMNJeHUe 3asBKM Ha NevyeHue, rocnutanmsaums,
CTaLMOHapHOE Ie4YeHne, BbIMMCKA, CONMPOBOXAEHNE B Mepuoa peabunmraumm

3 MpuoputeTHblie reorpaduyeckne pbliHKM Ha NepBoM 3Tane - Kutan, MoHronus, YsbekucrtaH. PazpaboTka oT-
LEeNbHbIX NPOrpaMM MPOABUXKEHUS AN KXKAOW CTPaHbl C YY4ETOM KYNbTYPHbIX, SKOHOMUYECKMX U MOoBeAeHYe-
CKMX 0COBEHHOCTEN NOTEHLUMANbHOM LeneBon ayauTtopun.
B3anmopencTBue ¢ MeCTHbIMU HaLMOHaNbHbIMU AMacnopamu ans GopMmUpoBaHUS 0CBEAOMIEHHOCTH

HcroyHuK: cocTaBneHo asTopamu / Source: compiled by the authors

Ona oueHKN DOCTUXKEHUSA MOCTABNEHHbIX LENen
W, cnepoBaTenbHO, 3PHEKTUBHOCTU MOAUTUK, MOHU-
MaHMa TOro, HaCKONIbKO oOnepauuoHHas pesTtesib-
HOCTb COAENCTBYeT AOCTUMXXEHUI uenem Heobxo-

AMMO MCNONb30BaTb PYHKLUMIO KOHTpoNs. Kakme no-
KasaTenm Heob6xoaMMO KOHTPONMPOBaTb, YTOGbI A0-
CTWYb NOCTABNEHHbIX MAPKETUHIOBbIX Llenen?

1. Jonga MHOCTPaHHbLIX TYPUCTOB B CTPYKType na-
LMEHTOB, CAMOCTOATENIbHO OMIaYMBaOLLUX JleyeHume.
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Ba)xHO 3aMeTuTb, YTO MNpPUBNEYEHME MALMEHTOB Ha
nnaTHOM OCHOBE MMeeT orpaHnyeHus. CornacHo pe-
KOMeHpaumMamM MmMHUcTepcTBa 34paBooxpaHeHms PO,
B OIOAXETHbIX yYpeXXaeHUax obbeM MnaTHbIX YyCiyr
He posmkeH npesbiwaTtbh 20%. Kpome Toro, pacwupe-
HMe KoeyHoro )oHaa o4YeHb OrpaHUYEHo.

2. YpoBeHb KOHBEpCUM, MNOKa3bIiBAKOLWMIA [0
nony4varenen MeAULMHCKOM YCNyrn cpeam BCcex 3amH-
TepecoBaBLUMXCS elo.

3. YpoBeHb OCBEAOM/IEHHOCTU LEeNeBon ayamTo-
pun.

4. YpoBeHb 1 UHOEKC YOOBNETBOPEHHOCTM Nauu-
eHTa — MegULMHCKOro TYpUcTa.

5. KonnuecTtBo 3aperncTpupoBaHHbIX Xanoo.

6. YpoBeHb KpOCC-Npogaxk MeaULUHCKUX YCNYT.

7. MpoOoNXKUTENbHOCTb  OXMAAHUA  NNAHOBOW
rocnuTanmnsaumu.

8. CKOpOCTb OTBETa Ha 3anpocC NaumeHTa.

9. MpocToTa paboTbl C CAMTOM yupexxaeHus 3apa-
BOOXpaHEHMUS.

BbinonHeHue cTpaTerMm 4acto paccMaTpuBaeTcs
Kak Hanbonee CNOXHbIM 3Tan CTpaTermyeckoro me-
HemxMeHTa [4, 17]. ®OYyHKUMOHAasNbHbIE MNOJIUTUKU,
crnoco6ceTByOWME JOCTUXKEHUIO YCMELWHOCTU 3TOro
3Tana, CTaHOBATCA 0O6bLEKTOM Ans pa3paboTku u
CBOEBPEMEHHOM KOpPEKTUPOBKK. OpraHMu3aumng mMo-
XXeT BblOupaTb U pa3pabaTbiBaTb pa3Hble NMpUOpU-
TeTHble NOJIUTUKU, OAHAKO HEOBXO0AMMAS PbIHOYHAS
opueHTaums, 3a60Ta 0 CO30aHMM U NOJAEPXKKE KOH-
KYPEHTHbIX NpenMyLLecTB AenatT MapKeTUHIOBYH
NONUTUKY 0OS3aTeNbHON.

3aknouyeHume

MexayHapoaHbii MeaAMUMHCKUIA TYpusM pac-
CMaTpUBaETCs KaK NepcnekTUMBHOE HarnpaBieHue
pa3BuUTUS yUpeXaeHUN 30paBOOXPaHEHUS. DTO CBS-
33aHO He TONbKO C HGOPMUPOBAHMEM [ONONHUTENb-
HOro YCTOMYMBOro BHEBGIOAXETHOrO NOTOKA AEHeX-
HbIX CPeacTB, HO U C NpUoBpeTeHNeM penyTaLnoH-
HbIX MPEeUMYLLECTB, HOBbIX ApanBepoB AN pa3BUTUS
W COBEPLUEHCTBOBAHUS AEATENBbHOCTU, HOBOIO NO3U-
LMOHUPOBAHUSA HE TOJIbKO Ha POCCUMCKOM, HO U Ha
3apy6eXxXHbIX pbIHKaX. B KOHKYpeHTHOW cpeae Heob-
XOAMMO MOSHOLEHHO WCMNOAb30BaTb MapKEeTUHIO-
Bblli MOTeHUMan opraHusaumu, paspabaTbiBas ong
3TOro cneumanbHble MoAAepXuUBatoWmMe MOAUTUKMU.
Co3paHue 1 3anyCcK HOBbIX MPOAYKTOB BCeraa AocTa-
TOYHO 3aTpaTHble M He Bceraa 3PpdeKTUBHble C
TOYKM 3pEeHMs MoJlyYaeMbiX Pe3ysbTaTOB WMHULMA-
TuBbl. MMEeHHO OHK, opHaKo, GOPMUPYIOT AONTO-
CpOYHble KOHKYpEHTHble npeuMyLiecTsa u obecne-
YMBALOT yCnex B 4ONrocpoYHon nepcnekTtuse [5, 17].
OcHOBa [N rNaBHOM MPUYUMHBI OOATOCPOYHOro
ycrnexa — COOTBETCTBME CTpaTernyeckor OpueHTa-
UMK opraHusaumnmn ee pboiHky. MOKB MoxeT npuaep-
XXMBATbCS OQHOMO U3 YeTblpeX CYLLEeCTBYHOLUX TUMOB
OpUeHTaumMn — Ha ABUXMMOE PbIHKOM NoBeaeHue -
paspabaTbiBaTtb nNpoAykT u dopmupoBaTb €ro
UMUAX ONS HY>XO KOHKPETHbIX LefneBbiX CerMeHTOB
[33], ocywecTBnas B AanbHENLILIEM CETMEHTHYIO 3KC-
naHCuio.

MpeactaBneHHas MapKkeTUHrosas nonmTuka cdo-
KyCMpOBaHa Ha akKTUBHOM MUCMNONIb30BaHUU DYHKLMU
NPOABMKEHMUS, YTO BMOJHE OBBACHUMO, NOCKOJbKY
OHa nopaepXmBaeT peanusauuio cTpaTerMm pocTa.
be3sycnoBHO, TpebyeTcs panbHenwas ee npopa-
60TKa n Aaetanusauung. MCcnonbzoBaHME UHCTPYMEH-
TOB BM3Heca, NoKasaTenen, XxapakTepmsyrLwmx ag-
GeKTMBHOCTb BM3HEeC-peLleHUn — CEPbE3HbIN BbI3OB
ANna BI0OKEeTHbIX y4YpeXxaeHui, NnodToMy TpebyeTtcs
[OCTAaTOYHO ANUTENbHbIA afanTauMOHHbIM Nepuon,
ANS Havana MX MOSHOUEHHOro Mcnonb3oBaHus. B
CBA3U C 3TUM BeayLWwMMM HanpaBaeHUaIMN Byaywmx
uccnengoBaHUM, CBSA3aHHbIX C MNOAUTUKaAMKM noa-
OEPXXKN pa3BUTUA MexXayHapoaHoOro MeamumuHCKoOro
Typv3Ma B MHOronpo®uibHbIX CTauMOHapax, MOryT
ObITb:

1. PaspaboTka cncteMbl c6anaHCMpOBaHHbIX NO-
KasaTenem ANnsg OUEHKW nporpecca B peanusaumu
cTpaTteruu.

2. OueHka HeobXoAMMOCTMU NOKanM3auum KOM-
NAeKCHOM MeAUUMHCKOM YCAYrn ANS Kaxaoro us ue-
JNleBbIX CErMEHTOB.

3. OnpepeneHne 3Ha4YMMOCTM BCNOMOraTeNbHbIX
6usHec-npoueccos ong GOPMUPOBAHUS KOMIIEKC-
HOM MEeAULMHCKOW YyCNyru.

4. OueHKa npumBneKaTenbHOCTM HOBbIX LeneBblX
CEerMeHTOB M HUW AN yCnewHOW CerMeHTHOM 3KC-
naHCUK.

5. KomnnekcHass oueHka YyOOBNETBOPEHHOCTU
MeaUUUMHCKMX TYPUCTOB U onpeaeneHue OXuaaHum
Oyaywmnx naumeHToB-MeaULMHCKUX TYPUCTOB M3-3a
py6exa.

6. 3yyeHne ypoBHSA pa3BUTUA OTAENbHbIX QYHK-
LMOHaNbHbIX NOAUTMK U MX MeCTa B Npouecce NpuHs-
TUA CTpaTErMyeCcKuUxX peLleHni i B opraHmsaumnm.

Passutne MeguuMHCKOro Typu3Ma, npexae
BCEro MexayHapoaHoro, COnpsaXeHo € pasnnyHbiMuU
npobnemMamMm: 3KOHOMUYECKUMU, MOAUTUHECKUMMN,
KY/IbTYPHbIMU, CUTYALUOHHbIMU. YupexaeHue 3gpa-
BOOXPaHEHUS, OPUEHTUPOBAHHOE Ha peanusauuto
cTpaTternm skcnopTa MeauumMHCKUX YCayr, CTalkKuBa-
eTca C pelweHueM MHOroYUCNEeHHbIX 3a4ady, 4acTo
Bnepsble. PazpaboTka, peannsaumsa n nocnenyrowas
OLEeHKa KOHKpeTHOM (YHKUWOHANbHON MOAUTUKMK
BHOCUT BKNaj B pa3BUTUE OTPaCaeBOro ctpatermye-
CKOro MeHeaXMeHTa U MapKeTuUHra, coaeincTeys no-
BbllWEHMO 3(PEPEeKTUBHOCTU BCEX MpoLeccoB, CBS-
3@HHbIX C MPUHATUEM BHYTPUOPraHU3ALMOHHbIX pe-
LIEeHUN.

Bknap aBTOpOB
ABTOpbI BHEC/IM paBHbIA BKNag, B NpoBeAeHne nccneno-
BaHUA: c6op n aHanus martepuana; onpeneneHve uenem m
MEeTOAOB WCCNefoBaHUs; GOPMyAMpOBaHME U HayyHoe
060CHOBaHUeE BbIBOAOB, 0DOPMJIEHNE KITHOYEBbIX pe3ynbTa-
TOB MCCNeNOBaHUS B BUAE CTaTby.
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OPUTMHAJIbHAA CTATbA

AHANU3 TPEHOOB U NOTPEBHOCTEMA COBPEMEHHOIO PbIHKA TPYOA AN HA NPUMEPE
UT-OTPACJIU: MYTU NPEOOOJIEHNA KAPBEPHOIO PA3PbIBA

E.P. MaMypKoBa, HaunoHanbHbI uccnenoBaTenbckuii yHusepcuteT UTMO, CaHkT-MeTepbypr, Poccus
MN.M. Keinuu, HaumoHanbHbIN nccnenosatenbckuii yumesepcutet MTMO, CaHkT-MeTep6ypr, Poccus
H.A. JIMTBUHOBA, HauMoHanbHbIN UCCnefoBaTeNbCKU yHUBEpcuTeT MTMO, CaHkT-MeTep6ypr, Poccua
E.C. FTaBpUAIOK, HaLMoHanbHbI MccnenoBaTenbCckuin yHusepcuteT MTMO, CaHkT-MeTep6ypr, Poccua

AHHOTaums. B ctatbe npoBeaeH aHann3 COCTOSIHUSA POCCUMCKOrO pbliHKa Tpyaa B 2023 roay, a Takxe
paccMOTpeHbl raBHble TPeHbI, BKAOYasa AeduUunT Kaapos, HE06X0AUMOCTb BHEAPEHUS Mep No yaep-
>KaHUI0 BbICOKOKBaNIUMULMPOBAHHbIX CNELUAINCTOB B KOMMAaHMAX, pOCT CpedHero Bo3pacrta cCoMcka-
Tens, Crnpoc Ha 3HaHWe asnaTCKMX A3bIKOB U HaBbIKOB PaboTbl C COBPEMEHHbIMU LUGMPOBbIMU peLLEeHN-
aMu n gpyrve. Ha ocHoBe CpaBHEHUS NoKasaTenen pbiHka Tpyaa B 2022 n 2023 rr. 6611 BbiIBNEH pOCT
KONIMYeCcTBa BakaHCUI Ha NONYNSapHbIX Naatdopmax no noncky paboTbl, onpeneneHbl Hanbonee Hyx-
patowmecs B kagpax cdepsbl. Ha npumepe UT-oTpacnm npoaHanusnpoBaHbl Tpebyemble Markue (soft) u
xectkue (hard) HaBbiku (skills) ans cneumanmMcToB Ha Hanbosiee NONyASPHbIX NO3MUUAX. B pesynbTaTe
nccnenoBaHus NoATBEPANNOCh Hanmn4yme npobaemMbl HECOOTBETCTBMS KapbepHOM NOAroTOBKM Creuuna-
NNCTOB B By3ax 3aMpocCaM pblHKa TpyAa Ha OCHOBE CPaBHUTENbHOIO aHanM3a KoMneTeHunin. PaccmoT-
peHbl 3apaboTHble NaaTbl MO OTPACAAM, FAE MOXHO BblAENUTb CaMblli pe3Kuii ckadyok B UT-chepe, Hauum-
Haga ¢ 2021 ropga. B paboTe npoaHanusmMpoBaHbl NONYASPHbIE HanpaBneHUs obpas3oBaTesibHbiX NPO-
rpaMM YHUBEPCUTETOB, AN aHanM3a GOpPMMPYEMbIX B HUX KOMMETEHUMIM 6bl1o BbIGpaHO OOHO U3 Ca-
MbIX BOCTPeBOOBaHHbIX HanpasneHuii: «<MHPopMaLmMOHHbIE TexXHONormu» B MINY um. JlomoHocosa. B pe-
3ynbTaTe NpPoBeAeHHOM paboTbl 6binnv CHOPMYNMPOBaHbI peKOMEHAAUNM AN YHUBEPCUTETOB, Hanpas-
NIeHHble Ha yny4lleHue KapbepHOW NOAroTOBKM CTYAEHTOB. HOBM3HaA MccnenoBaHUs 3aKayaeTcs B
KOMMNEKCHOM rMoAxoAe K U3yyeHuto npobnemMaTuku paspbiBa Mexay TpeboBaHuAMU, npeabssnsge-
MbIMW K BbIMYCKHWKaM BY30B, 1 MOTPEBHOCTSAMM pbIHKa TpyAa C LLesbio BbIpabOTKU NpakTUYeCKux pe-
KOMeHAauni no ero npeoaosieHunto. ABTOpbl NoAYepKMBaOT HEOOXOAMMOCTb AaNbHelWwero nccnenosa-
HUA amMcbanaHca B cpepe BbiCclero 06pasoBaHMs U Ha PbIHKE TPYAOBbIX pECYpPCOB, B TOM YUC/E B CEK-
Tope UT Kak oAHOM 13 Hanbonee cTpaTerMyeckn BaXKHbIX B YCNOBUAX Pa3sBUTUA MHHOBALMOHHOM 3KO-
HOMWKWN U peanu3aunu Lener no TEXHON0rM4eckoMy cyBepeHutety Poccum.

Kniouesble cnosa: fepuumnT Kaapos, NOAroTOBKa Kaapos, NOTPEBHOCTM pblHKA, PbIHOK TpyAa, TpeboBa-
HUS paboTogatenem, yHMBepcuTeThbl

Ona uutupoBaHua: MamypkoBa E.P., Keinuu M.M., lutBnHosa H.A., FaBpuntok E.C. AHanu3 TpeHOo0B M NOTpebHOCTEl coBpe-
MEHHOTO0 pbliHKa TpyAa Ans Ha npuMepe UT-oTpacau: Nyt NnpeoaosieHns KapbepHoro paspbia // BENEFICIUM. 2024. N2 2(51).
C.111-120. DOI: 10.34680/BENEFICIUM.2024.2(51).111-120

ORIGINAL PAPER

ANALYSIS OF TRENDS AND NEEDS OF THE CONTEMPORARY LABOR MARKET FOR THE
EXAMPLE OF THE IT-INDUSTRY: WAYS TO OVERCOME THE CAREER GAP

E.R. Mamurkova, ITMO University, Saint-Petersburg, Russia
P.M. Keilitz, ITMO University, Saint-Petersburg, Russia

N.A. Litvinova, ITMO University, Saint-Petersburg, Russia
E.S. Gavrilyuk, ITMO University, Saint-Petersburg, Russia

Abstract. The article analyzes the state of the Russian labor market in 2023, and also examines the
main trends, including the shortage of personnel, the need to implement measures to retain highly
qualified specialists in companies, the growth of the average age of the applicant, the demand for
knowledge of Asian languages and skills to work with modern digital solutions, and others. Based on
a comparison of 2022 and 2023, an increase in vacancies on popular job search platforms was re-
vealed, and the areas most in need of personnel were identified. Using the example of the IT-industry,
the required soft and hard skills for specialists in the most popular positions are analyzed. As a result
of the work carried out, recommendations were formulated for universities aimed at improving the
career preparation of students. Salaries by industry are considered, where the sharpest jump in the
IT sector can be identified, starting in 2021. The paper analyzes the most popular areas of university
educational programs, and one of the most popular areas was chosen to analyze the competencies

YnpaBneHue 4yenosevyeckmMmm pecypcamm B yCnoBmusaix nsmMmeHeHuri / Human Resource Management in a Changing Environment
111



online scientific journal

BENEFICIUM. 2024. 2 (51)

formed in them: “Information Technology” at Lomonosov Moscow State University. As a result of the
work carried out, recommendations were formulated for universities aimed at improving the career
preparation of students The research’'s novelty rests in its comprehensive approach to the study of
the gap between the requirements for university graduates and the requirements of the labor re-
sources market, in order to develop practical recommendations for overcoming it. The authors em-
phasize the need for further research into the imbalance in higher education and the labor resources
market, including in the IT sector, which holds strategic importance in fostering an innovative econ-
omy and the realization of goals for Russia’s technological sovereignty.

Keywords: shortage of personnel, training, market needs, labor market, employer requirements, uni-

versities

For citation: Mamurkova E.R., Keilitz P.M., Litvinova N.A, Faizullina AM,, Gavrilyuk E.S. Analysis of Trends and Needs of the
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BesepeHue

PbiHOK Tpypa npepcrtasnsieTr co60M AMHAMUYHYIO
cpeay, MeHSloWYyCs nog BAUSIHMEM 3KOHOMUYe-
CKUX, NOJIMTUYECKUX, COLMANbHbIX U TEXHONOTnYe-
CKUX pakTopoB. CTPYKTYPHbIE U3MEHEHUS B DKOHO-
MUWKe, BHegpeHMe HOBbIX TEXHONOMMI U Nepexon, Ha
pasnnyHble NporpaMMHble NPOAYyKTbl GOPMUPYIOT
NnoTpebHOCTb B Cneuymannctax c onpenenéHHbiMu
3HaHUAMU U HaBbikaMu. OQHAKO COBpPEMEHHas Cu-
cTeMa 06pa3oBaHMs MOKa OTCTAaeT OT BbICTPOMEHS-
HOLLMXCS 3anpOCOB PbIHKA, a BbIMYCKHUKK BY30B Bbl-
XOOAT U3 CTEH YHUBEPCUTETA CO 3HAHUSMU LWIKNPO-
Koro npodung, Ho 6e3 yrnybneHnus B KOHKpPETHble
cdepsbl. JaHHaa TeMa bblia paccMoTpeHa Ha lMNeTtep-
OyprckoM MexayHapoaHOM 3KOHOMUYecKOoM ¢o-
pyme 2023 roaa, rae oTMeyanochb, YTO Ha CeroaHsLw-
HUIA AeHb npobnemMa HexBaTKM KBaNU@PUUUPOBAH-
HbIX KagpoB C HEOOXOAUMBIMMU 3HAHMSMU U HaBbI-
KaMu Haspena Ha HauMoHaNbHOM YPOBHE, B CBA3M C
yeM TeMaTuKa CTaTbM NPEeACTaBASETCS aKTyallbHOW B
HacTosiwee BpeMS.

TecHOTy B3aMMOCBSI3M pblHKa TPyAa U CUCTEMDI
obpasoBaHus oTMevatoT O.A. KonecHukoBa,
E.B. MacnoBa, U.B. Okonenbix. B cBoen paboTe aB-
TOpbl OTPa)atoT HEO6XOAMMOCTb B MCCNef0BaHUU
CTPYKTYpPbl M AUHAMMUKKM CMIpOCa U NPeasioXKeHMs Ha
pasnnyHble CneumanbHOCTU, pa3paboTky MeToaMKU
NPOrHO3MpPOBaHUA NOTPEGHOCTU SKOHOMUKK B Kafg-
pax, NoaATBEPXOAT HEOH6XOAMMOCTb B MOBbLILIEHUMN
3¢ deKkTMBHOCTM 0BpaszoBaHUg nNyTeM onpoca npe-
nogasaTtenem 0 MOTUBALUMU CTYAEHTOB K 06yvyeHuto
Ha onpegeneHHbIX HanpaBneHuax [1].

MpobnemMy HenpeogoonMMOro paspbiBa Mexay
pPbIHKOM TpyAa M BbiCWMM o6Gpa3oBaHMEM uccne-
nytoT C.A. bapkoBa, E.N. 3ybkoBa. ABTOpbl paccmaT-
pMBalOT COBpeMeHHble pedOopMbl Bbicllero o6paso-
BaHWS, B pe3ynbTaTe KOTOPbIX NPONAcCTb TOMIbKO yBe-
nunumpaeTcs. [aoTcsa peKoMeHaaunm o COXpaHeHUN
06pa3oBaTesibHbIX LEHHOCTENV C pa3BUTUEM YACTHbIX
ob6pa3oBaTenibHbIX LEHTPOB U XenaHug paboTtona-
Tenew nomMoraTb B agantaumu CTyAeHTOB [2].

E.A. CbicoeBa, B.C. XXykoBa, /1.B. LLinpokosa noa-
HUMAIOT BOMPOCHI O TPYAOYCTPOMCTBE BbIMYCKHUKOB,
YMEHbLIEHUU WHTEeNNeKTyalbHOro noTeHuuana
CTpaHbl U HEONpeneneHHoCcTn B GopMmpoBaHum by-
ayuiero Kagposoro pesepsa. OHM peKOMeHAYI0T akK-
TUBHO pa3BMBaTb M COBEPLUEHCTBOBATb COTPYAHMYE-

CTBO MeXay By3aMum n pabotogaTtensiMu. 3To npea-
NOXKeHMe Tak)Ke MOXET ObITb MCMONb30BAHO ANS pe-
weHna npobnembl geduunTa Kagpos [3].

A.A. TepHukos, M.J1. bnsgixep oTMeyaroT UHHOpMa-
LMOHHbIN BakKyyM Mexay paboTopaTtensiMm U yHU-
BepcuTeTaMu, CPaBHUBAOT 3HAHUS, HABbIKM U yMe-
HUS C NOTPEBHOCTAMU pbIHKA, BbIBOAAT METOAUKY
CpaBHeHUq nokasartenen [4].

K.H. lWemeToBa, O.H. AMennueBa, E.A. CemeHoOBa,
H.E. TuxoHoBa paccMaTpmMBalOT TEHOEHUUIO B CHU-
XXEHUU MOoNynsapHOCTU Bbicwero o6pa3oBaHUs, OT-
MeyarT npobneMy HefoBepuUs K KayecTBy noay4vae-
MbIX 3HaHWI, HaBbIKOB, YMEHUI ANg KagpoB coBpe-
MEHHOro pblHKa [5].

E.H. TaseTanHoBa BblaenseT NOBeCTKY 6yayLero
nepexona K TEXHONIOMTMYECKOMY CYBEpPEHUTETY
Poccun n B aHHOM KOHTEKCTe dopMupyeT Heob6xo-
AUMble HaBblKM 6yaywmx cneumanmcTtos, npenna-
raeT opraHusauuio NegarorMyeckon noanep>XkKu no
NPOEKTUPOBAHUIO KAPbEPHOTO pa3BuUTUS [6].

Bce aBTOpbl paccMaTpmBakOT CXOXXMe Npobaemsl,
OOHAaKO B UCC/IeNO0BaHUAX HE BbIAENSAIOT COBpEMEH-
Hble TpeboBaHMa paboToaaTtenen K BbIMYCKHUKAM U
couckaTensM no OTpacisiM 3KOHOMWKMU, TakKxXKe He
GOopMYyNMpYyOT KOHKpPETHble peKoMeHJauun Ans
YHUBEPCUTETOB C LENbi MpeoaoseHus paspbiBa
Mexnay TpeboBaHuaMuK paboTopatenen v nony4vae-
MbIMU HaBblKaMU CTYyAEeHTOB. UMeHHO 3Ty npobnemy
npegnaraeTcs pewnTb B LAHHOM UCCNea0BaHUN.

Llenb cTtatbm 3aknawyvaeTcss B NpoBeAeHUW aHa-
NM3a TeKYLWUX TPEHO0B 1 NOTPebHOCTEN COBPEMEH-
HOro pblHKa Tpyaa 3a 2023 roa Ang paspaboTku pe-
KOMeHAauMm rno ynyvyweHmo 3pPeKTMBHOCTU Kapb-
€pHOM NOArOTOBKWU CTYAEHTOB BY30B.

3apayn, KOTOpble MOCTaBMAM aBTOPbl AAHHOrO
uccnenoBaHUS:

e MpoOaHanM3uUpoBaTb NOTPEBHOCTU

CTBEHHOIO pblHKa TpyAa;

e onpepenuTb TPEHAbI PblHKA Tpyaa U noTpeb-
HOCTU paboTopaTtenen;

e MNpPOBECTU CPABHUTENbHbI aHann3 NoTpebHo-
CTen pblHKa TpyAa M KOMNEeTEeHUMI KapbepHOM
noAroToBKU B BY3aX;

e pa3paboTaTb CUCTEMY peKOMeHAaLUUn ons By-
30B MO YNYYLEHNIO KApbePHOW NOArOTOBKM.

Ona aHanusa TpeHAOB U noTpebHOCTel coBpe-

oTe4ye-
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MEHHOTO0 pblHKA TpyAa B uensax 3o@PeKTMBHOM Kapb-
epHOM NoAroToBKM CTYAEHTOB aBTOpaMu OblAu UC-
Nnosb30BaHbl MHPOPMALUOHHO-aHANUTUYECKME, CTa-
TUCTUYECKUE pecypcbl odULMaNbHbIX UCTOYHUKOB:
®depepanbHag cnyxxoda rocyaapCcTBEHHOM CTaTUCTUKMU
(PoccTarT), BaHk Poccmnmn, MockoBsckast Bupyka, a Takxke
pe3ynbTaTbl UCCNefOBaHMI CNeuuanncTtoB AaHHOM
cdepbl, HayyHble paboTbl. Ang nccnenoBaHUs YHU-
BepcmTeToB, obpa3oBaTesibHbIX NpOrpamMMm, Komne-
TeHUMI BblNK 3a4enCTBOBaHbI odULManbHble CarTbl
MOCKOBCKOro rocyaapCTBEHHOr0 YHuUBepcuTeTa
uMeHn M.B. JJoMmoHOCOBa U PEMTMHIOBOrO areHTCTBa
RAEX. B nccnegoBaHun 6binv NnpMMeHeHbl Takne Me-
TOObl TEOPETUYECKOro UCCNeaoBaHUS, Kak WHAYK-
umsa, nenykums, aHanms m cpaBHeHue, CUHTe3 1 ab-
cTparmpoBaHue.

Pe3ynbTaTbl U UX 06CYyXKAEHUE

Bcnencteme pekopoHO HU3KOro ypoBHS 6e3pa-
6oTnubl B Poccuu, KOTOPbIN MO rocyaapCTBEHHbIM
CTaTUCTUYECKMM [aHHbIM HaxXoAMUTCS Ha YpOBHe
1991 ropa (3.6% B Havane 2023 rona), 86% paboTo-
patenem oTMeuvarT «KaapoBbli ronoa» [7]. JaHHyO
TEHOEHUMIO IOTUYHO CBS3aTb C COLMANbHBIMU U MO-
NIUTUYECKUMU U3MEHEHUSMU B CTpaHe: CpeaHui
BO3pacCT couckaTenen yBenmumBaeTcs, 4acTb TPyAO-

0,75

BakaHcun

0,56

0,38

0,19

-0,19

AHBAPb 2023
MAPT 2023
AnNPENb 2023
Main 2023
MioHb 2023

MEBPAL 2023

CNOCOBHOro HaceneHus, B TOM ymcne C BbiCLLIUM 06-
pa3oBaHueM, 6blna BbIHYXXAEHHO OTNpaBiieHa B 30HY
BOEHHbIX OEeNCTBUN. TakxXe K npuynHam gepuumnta
KagpoOB MOXHO OTHEeCTU yTeuky paboyen cunbl 3a
rpaHuuy [8]. 0QHaKO, BaXXHO TakXXe 06paTuTb BHMMa-
HMe Ha MHeHune paboToaarenei, YTobbl BbISBUTbL 40-
nonHuTeNbHble (QAaKTOPbl, BAMSAKOWME HA 3Ty Npo-
6nemy.

CornacHo pesynbTatam onpoca, NpoBeAeHHOro
cneuuanuctamMu nnatgpopmbl HeadHunter cpeou
529 pykosoauTtenen Befywux  SKOHOMMUYECKUX
chep, HexBaTKa KBaTMOULMPOBAHHbLIX COTPYAHUKOB
C He0BXO0ANMBIMMN HaBblKaMU ABNSIETCS OAHOM U3 OC-
HOBHbIX Npo6bnem (52%), AMHaMUKa Konu4vecTBa Ba-
KaHCUI 1 pe3toMe Nno cpaBHeHuto € 2022 roaom
CUNbHO pas3HUTCa (puc.1). bonbwasa [ons pecrnoH-
OEHTOB conupapHa C yTBepXAeHWeM, YTO AaHHag
npob6nema nepenaet Bceueno B 2024 roa. NMNoareep-
AUTb AaHHbIA HaKT CTOUT U NpeacTaBAeHHbIMU OaH-
HbIMM TOM Xe nnatdopmbl HeadHunter: npupocT Ba-
KaHCUI COCTaBu OKONO 47% K npeablaoywemy roay,
B aKTMBHbIX pe3toMe HabnwaaeTcs oTpuuaTenbHas
TeHOeHUuus (coctasnsieT — 2% NO CPaBHEHUIO C
2023 ronoM), KOHKYpPC Ha BaKaHCUK CHU3WUICA B
cpenHeM Ha 34% [9]. Bcé aTo roBopuT 06 oCcTpom no-
TpebHocTu 6M3Heca B Kaapax [10].

m Pe3tome

Mionb 2023
ABrycTt 2023
CEHTABPb 2023
OKT46Pb 2023
HossPb 2023
JEKABPb 2023

Puc. 1. UsMeHeHue Konu4yecTBa BakaHcuit U pestoMe B 2023 roay cpaBHeHuIo ¢ 2022, B % / Fig. 1. The Change in the Number of
Vacancies and Resumes in 2023 Compared to 2022, in %

HcTo4HMK: NOCTPOEHO aBTOpaMuM Ha OCHOBE AaHHbIX [9] /Source: compiled by the authors based on [9]

Onupasacb Ha faHHble pycC. 1, MOXXHO OTMETUTD, YTO
B 2023 roay cnpoc Ha pabouyyto Cuay CUbHO yBenu-
4YUICS, OOHAKO NPU 3TOM KONMYECTBO KaapoB, HaXo-
OAWMXCA B NOMCKe paboTbl B pa3bl MeHbLle, Habnto-
[aeTcsa nponacTb.

PaccMOTpMM MpUPOCT BakaHCMi MO OTpacisaM B
Hanbonee BOCTpebOBaHHbIX CepBUCaX AN MOWUCKA
paboTbl (7a6/1. 1).

B 2023 roay B cpepe NpOMbILLIEHHOCTU U NPOU3-
BOAOCTBA, Y4UTbiBas A06blyy Cbipbsl, HabnogaeTca
OCTpas HexBaTKa KaApoOB MO CPAaBHEHMUIO C APYrUMU
pacCMOTpPEeHHbIMU OTpacnaMu. Heckonbko MeHbLue
3aMeTHa NoTpebHOCTb B chepax CTpOUTENLCTBA U He-
ABMXMMOCTU, TPAHCNOPTa U NOrNCTUKK. o cpegHeMy
3HAYEeHMIO NPUPOCTa B COTPYAHUKAX OTMEYarT pu-
Tenn, T, nHTepHeT, CBA3b U PUHAHCHI [11].
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Tabnmya 1/ Table 1

MpupocT yncna BakaHCUi NO oTpacnsiM no cpasHeHuto ¢ 2022 ropom, B % / Change in the Number of Vacancies by Industry
Relative to 2022, in %

HcroyHuk: cocTaBneHo aBTopamu / Source: compiled by the authors

Ons aHanu3a TpebyeMbIX Ha pbIHKE TPyAa KOM-
neTeHunin aBTopamMm nccnenoBaHms 6b110 BbiIBpaHoO
OOHO HanpasfiieHue, KOTopoe B TOM uyucne byaet
paccMOTPEHO M Ha 3Tane aHanusa obpasoBaTenb-
HOM NporpamMmbl B YHUBEpPCUTETAX, 8 UMEHHO — IT,
WHTEPHET, CBA3b. [laHHOE peleHne b0 NPUHATO
AN Toro, Yto6bl CHOKyCHMpoBaTb UCCIEf0BaHME Ha
OAHOM 3KOHOMMYECKOW 061acTn 1 n3bexkatb 0606-
LWEeHHbIX pe3ynbTaToB B MuHane. Takxke IT-oTpacib
MHTEpPECHa U B CBY3M C MNOBECTKOM, O3BYYEHHOW
npesnaeHToM Ha NMM3® 2023, koTopas roBopuT O
naaHMpyemMoM TeXHONOrnyeckom cysepenutete IT.
BaXHO OTMETUTb, UYTO MOJIlyYEHHble BbIBOAbLI MO
chepe IT He 4aBnsATCA penpeseHTaunenm BCex
Bbllle MepeyncneHHbIX oTpac/iern SKOHOMUKU, rae

Ccepa akoHoMUKHM / Economic CpeaHee 3HayeHue /
Sphere Superlob ‘ Pa6oTta.py u C6eplloa6op HH.ru Average Value
MpOMBbILWNEHHOCTb M MPOU3BOACTBO ‘ 1.22 0.59 0.3 0.70
CTpouTenbCTBO, HEABUXMMOCTb ‘ 0.31 0.75 0.36 0.47
TpaHCnopT U NOrnucTUKa ‘ 0.35 0.31 0.47 0.38
Puteiin ‘ 0.24 0.15 0.29 0.28
Ycnyru, cepBUCcHOe o06Cny>XnBaHme ‘ 0.14 0.34 0.33 0.27
IT, nuTepHer, cBAa3b ‘ 0.1 0.37 0.2 0.22
®uHaHCbl U Byxrantepus ‘ - 0.04 0.44 0.24

HabnwpaeTcs OCTpbIM CNPOC Ha Kagpbl, @ ckopee
NOATBEPXKAAT Hanuume npobnemMbl HECOOTBET-
CTBMSI KApbepHOI NOArOTOBKM CMELuVanmcToB B BY-
3ax 3anpocam pbiHKa Tpyaa.

Ons pa3zpaboTku 7a6/1. 2 6bin npoBeaeH aHanuns3
BakaHcuM (No 20 BakaHCUIM Ha crneunanbHOCTb) Ha
nosuumm Middle/Senior Product Manager, Pa3pa-
60TUMK (KNIMEHTCKNI U cepBepPHbI), CUCTEMHbIN aa-
MUHUCTpaTop, Cneumannct no knbepbesonacHOCTH
Ha nnatdopmMax no noncky paboty Superlob, HH.ru,
Pa6ota.py n Cbeploabop. Mo kKaxaonm mus cneuym-
anbHoCTen 6bin cobpaHbl TpeboBaHmUs B Soft Skills
n Hard Skills v BbigeneHbl Hanbonee NOBTOPAOLLM-
ecs.

Tabnnya 2 / Table 2

TpebyeMble HaBbiKM B Han6osee BOCTpe60BaHHbIX cneumanbHocTax cdepbl «IT, UHTepHeT, cBa3b» B 2023 r. / Required Skills in
the Most Sought-after Specialties 2023

- MYNbTUDYHKLMOHANBbHOCTb;
- yMeHue BbICTpanBaTb
KOHCTPYKTUBHbIN Avanor

TEXHUKU;

CUCTEMHbIe aAMUHUCTPATOPbI

P':?:‘::;é L Tpeszzz:':eh;ﬂ;:;es‘:;:'KM / TpebyeMmble xecTkue HaBblku / Required Hard Skills
- B3auUMOAOENCTBME C 3auHTe- | - HaBblkM NnpoBeaeHus A/B TecTos;

~_ 825 pecoBaHHbIMU CTOPOHaMMU; - 3HaHWe oCHOB Unit-3KOHOMUKMU;

% g 3 S | - nunpepckue kayecTBa; - 3HaHWe 6a30BblX METPUK NPOAYKTA;

=) g2 S - ynpaBneHue KoOMaHAaou; - TEeXHMWKM BbICTPON NPOBEPKN rMNOTES;

2 i - opraHusauus pabouero | - 3HaHWe U HaBblkM NpoekTuposaHMa CJM n Roadmap;
BpeEMEHU - 3HaHue nupamuiapl MeTpuk u NSM

- 3HaHue npoTtokona TCP/IP;

- yMeHue paboTtaTb ¢ Beb6-cepepamu (Apache, Nginx, IIS);

- MNOoHMMaHue ceTeBbiX Moaenen: mogenu OSI;

- 3HaHuWe onepaumoHHbIX cuctem Unix/Linux, Windows;

- YMEHMe ynpaensitb, aAMUHUCTPUPOBaTb 6a3bl AaHHbIX, 3HaTb CUHTaKcuc: MySQL
n MySql Workbench, Oracle;

- 3HaHue apxuTekTypbl Frontend n Backend;

- 3HaHMEe U MUCNONb30BaHUE CUCTEM KOHTPONS M MoHuUTOpuHra: Cacti, Munin,
Nagios, Zabbix;

- YMEeHue NpoBOAMUTb AMArHOCTUKY M aHaNM3MpoBaTb NPOBGAEMHbIE MecTa;

- HaBblKM pacrno3HaBaHWS CNeACTBUIA U NPUYUH HEKOPPEKTHOM paboTbl MO mnam

- aHanu3 ceTeBoro Tpaduka;

- aHanu3 6e30nNacHOCTU CeTeBOW MHMPACTPYKTYpbI;

- BNafeHuUe WHCTPYMEHTapuMeM Ana TecTMpoBaHus 6e3omacHocTu cetu: Burp
Suite, Metasploit, Nmap v ap.;

- 3HaHWe NOoYTOBbIX U HANNOBBIX CNY>X6, OCHOBHbIX OC;

- paboTbl C NOKaNbHOWM AOKYMEHTaLMen n oT4HeTaMmn o NpoaenaHHon paboTe
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- rpamoTHoe ynpasneHue
pabouum BpeMeHeM;

- yMmeHue paboTatb B |-
KOMaHae; -
- [enoBOW 3TUKET; -
- yMeHue oby4yaTb;

- KOMMYHUKabenbHOCTb

Pa3spabotumnku

- rpamMoTHoe ynpasneHue | -
paboymm BpemMeHeM; =
- yMeHune paboTaTtb B
KOMaHpAe; -
- [EenoBOW 3TUKET; -
- yMeHue oby4yaTb;
- KOMMYHUKabenbHoCTb -

Cneumanuct no knbepbesonacHoOCTU

npuHUMNoOB

3HaHue TexHonoruii Frontend n Backend pa3paboTku;
3HaHMe pa3nunyHbix API, ppeinMBOpPKOB 1 BUBINOTEK B 3aBUCUMOCTHU OT chepbl;
yMeHue paboTaTb € pa3nuyHbiMu BJl, (g backend-pa3paboTymkoB)

- onbIT paboTbl B ponu onepatopa nnu agMmmHuctpatopa SIEM cucremsl (MP SIEM,
QRadar, Splunk, ...);

- HaBblkM pa3paboTKu cLueHapues aBToMatusauum (bash, python, SOL);

- OMbIT pearMpoBaHus Ha UHUMAOEHTbI UB;

NOHMMAHME OCHOB MH(DOPMALIMOHHOM 6€30MNaCHOCTK;

NOHWMaHWE NPUHLMMNOB PaboTbl CETEN, MapPLUPYTU3aLIMKN, CETEBLIX TEXHONOIMUNA,
Takmx Kak DNS, NAT, DHCP n .4.;

3HaHue cteka TCP/IP u mopenu OSI;

3HaHWe NpUHLMNOB PYHKLMOHNPOBaAHMS KOprnopaTuBHbIX cuctem (Exchange,
Active Directory, VPN u T.4.);

NoHMMaHue
Kubernetes, S3, Prometheus u T.4.);

- MOHMMaHWe NPUHLMUMNOB U CLLEHapUeB peann3auum KOMMbIOTEPHbIX aTak;

- MOHMMaHWe NMpUHUMNOB paboTbl CpeacTB 3awmTbl MHDopMaunn (NGFW, WAF,
AV, SandBox n 1.4.)

paboTbl MHMPACTPYKTYpHbIX cepBucoB (GIT,

HcTouHmk: cocTaBneHo aBTopamu / Source: compiled by the authors

Ha ocHoBe AaHHbIX 736/1. 2 MOXHO CchHOpMynn-
poBaTb MPOMEXYTOUYHbIA BbIBOA, O TOM, YTO B NpO-
aHaNM3MPOBaHHOM cdepe 3KOHOMUKU TpebyroTcs
cneunanuctbl, obnapatowne 3HaHMIMM O CoBpe-
MEHHbIX BapuaTMBHbIX MeTodax pa3paboTku uud-
pOBbIX NPOAYKTOB U 63a30BbIMU HaBblkaMW paboTbl
C HOBbIMMW TEXHONIOTUSIMMU.

B cBSI3M C BO3HUKWUM aedunumTom Tpyaa pabo-
ToOaTenu 13 pasHbix cep yny4lwatoT yCnoBus ons
couckatenemn: 59% paboTonatenen NpuBneKatoT Co-
TPYOAHMKOB TMOBbllWeHMeM 3apaboTHOW nnaThl,
21% npepnaratoT BbIrOAHbIE NbrOTHbIE COLMaNbHbIe

160000
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40000
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2022

naketbl, 17% OTKPbIBAKOT AOCTYN K FMOGKOMY rpa-
GUKY M BO3MOXHOCTU yaAaneHHon paboTbl, 12% 06-
HOBASKOT OPUCHYIO Mebenb n 06CTaHOBKY B oduce.
MoBblWweHWe 3apaboTHOM NIAaTbl HE ABASIETCS HOBbLIM
CNoco60M yaep>kaHusi COTPYAHUKOB: C Y4€TOM 3KO-
HOMUYECKMX MoKasaTtenem cpenHas HOMUHaNbHasN
3apaboTHass nnata pacteT BO MHOIMMX OTpacnsix
ObICTPbIMM  TEMMNAMWU  KaXKAObIA oA, UYTO MOXKHO
Habnwgatbe Ha puc. 2. CaMblii 60NbLION CKAYOK B
onnarte Tpyaa Habnwopaetca umMeHHo B IT-cdepe,
HaumHasga ¢ 2021 roga, HO U 340eCb TeHOEHUMS K pO-
CTY COXPaHSAETCS YMepeHHbIMKU TeMnamm [12].

neaTenbHOCTb PUHAHCOBAg U CTPaxoBas

[esaTenbHOCTb B 06/1aCTM MHDOpMaLmm u
CBA3M

[o6bl4a noaesHbIX UCKoNaeMblxX

ob6pabaTbiBatoLe NpomM3BOACTBA

e CTPOUTENLCTBO

e NeATe/IbHOCTb MO OnepaungaMm C HeaBUXXUMbIM

MUMYLLLECTBOM

e TOProOB/IA ONTOBAA U PO3HNYHAA; PEMOHT
ABTOTPAHCNOPTHbLIX CPeaAcTs N MOTOUUKIIOB

Puc. 2. CpepHaa MecsiMHas HauMCIeHHaa 3apaboTHasa n1ata B HOMMHA/IbHOM BbIPaXXeHUU MO BUAAM SIKOHOMUYECKON AeATeNbHO-
ct1 / Fig. 2. Average Monthly Nominal Accrued Wages by Type of Economic Activity

HcTo4HMK: NOCTPOEHO aBTOPaMM Ha OCHOBE AaHHbIX [13] / Source: compiled by the authors based on [13]
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OxupaeTcs, uto B 6amxkaliwee BpemMs Poccus 3a-
Kpenutca Ha asuaTtckoM pbiHke: Kwutan, Kopes,
MHOMA, MO3TOMY CNPOC HA KBaNUPUUUPOBaAHHbIX Ccrne-
LUMANNCTOB CO 3HAaHMEM a3MaTCKMX $3bIKOB pacTeT
[14]. Mo paHHbIM HeadHunter ToNbKO B NepBOM KBap-
Tane 2023 roga Y1MCno BakaHCu Cc TpeboBaHUEM 3Ha-
HUS KUTAMCKOTO 3blKa BbIPpOCa0 Ha 40% B CpaBHEHUN
Cc 2022 ropoom.

bonbwe Bcero BoCTpeboBaHbl CAeUMannCTbl U3
TPaHCNOPTHO-NOMMCTUYECKOM Ccdepbl, NpOAAX M NPO-
n3BoacTea. Ha noptane SuperJob oTMe4atoT TeHAEH-
LU0 K pOCTY BaKaHCUM Ha CNeuMannucToB No BHeLlHe-
JKOHOMUYECKOW AesaTeNbHOCTU, CHabXeHLueB, nepe-
BOOUYMKOB M MeHeOyKepOoB Mo NpoaaXkaMm.

Ona IT-cneunanmcTtoB Ha HbIHELWWHUA MOMEHT 3Ha-
HMEe KUTAMCKOro si3blka 6yaeT npeumyLlecTtsoM, Mno-
CKOJIbKY NepeopueHTauns pocCUMCKOM SKOHOMUKU U
3KCnopTta MAET B CTOPOHY A3uK, yCUNUBAETCS COTPYA-
HUYECTBO MeXay KOMMaHusaMU. BbiCOKOBEPOSATHO,
yTo B GAMXKaNLIEM BPEMEHWU LEeNneBon ayauTopuen
DS HEKOTOPbIX NMPOAYKTOB 6yayT rpakaaHe Asuu, B
ToM yncne Kutas [12].

Mo BOCTpeBGOBAaHHOCTM Ha pblIHKE TpyAa KUTam-
CKMIA A3bIK BCE el HaxoamTca Ha BTOPOM MecTe no-
cne aHrnunckoro. OgHako Oona BakKaHCUW CO 3Ha-
HUEM aHIIMMNCKOro f3blka CHUXAeTCs, a a3maTCKux
S13bIKOB pACTET C KaXAbIM roaoM (puc. 3).

e

Esponeiickue a3bikn [

A3bikn cTpaH Asumn u Adpukn [

0,00% 1,75%

2023r.

3,50%
m2022r. m2021r.

5,25% 7,00%

Puc. 3. TpeboBaHus paboToaaTenei K 3SHaHMI0 MHOCTPaHHbIX A3bIKOB / Fig. 3. Employers’ Requirements for Knowledge of
Foreign Languages

HcToyHMK: COCTaBNEeHO aBTOpaMmn Ha OCHOBE AaHHbIX [9] / Source: compiled by the authors based on [9]

Mcxons 13 BCcero BbIWEU3T0XKEHHOM0, MOXHO 3a-
KNKOUYUTb: AOCTAaTOYHO 6ObLUONM MPOLEHT NpupocTa
BaKaHCUIM noaTBepykgaeT «KagpoBbiM ronoa» B
Poccuun. B pesynbtaTe KOMNaHUn NpuayMblBatoT crne-
UManbHble NbroTHblE YCNOBUSA ANS BbICOKOKBaNUU-
LUMPOBAHHbIX CMeuManmcToB, YBEIUYMBAKOT pasMmep
doHaa onnaTtbl TpyAa. Ha pbiHKe OTMeYaeTcs KOHKY-
peHuMs Mexay KOMNaHMSMM MO YCI0BUSAM A9 HEO6-
XOAUMBIX UM CMeunanmcToB. B To e BpeMsa Habnwo-
[Al0TCS U BblCOKME TpeboBaHMS K COUCKATENSAM, UYTO
oTpa)kaeTcs B OMUCAHUAX K BakaHcusM. Mpocnexu-
BaeTCsa TeHAEHUNSA K TPeOOBaHMIO 3HAHWUI a3naTCKUX
S13bIKOB.

Benyiume By3bl Poccum m Hanbosiee noriy/ispHsble
HarpasaeHnss 06pa3oBaTesIbHbIX MporpamMm

B ycnoBusx 3KOHOMMYECKOM HECTabubHOCTHU,
haxke € y4TOM NOCTENEHHOro MOBbILLEHWUS NEeHCUOH-
HOro Bo3pacTa, BBeAEeHHOro Ans ysennyeHus pabo-
yero pecypca CTpaHbl, 60NbLWKMHCTBO OTPaCaen CTONK-
HYNoCb C edMUMTOM KaapoBs, CPOK nogdopa coTpya-
HWKOB yBenuumnca. aHHbll GakT CBA3bIBAOT B TOM
yncne U ¢ HegoCTaToOYHOM NpodecCMOoHaNbHOM KOM-
NeTeHTHOCTbI CneunanncTos. NMo3TOMy BaXXHOM §IB-
NnaeTcs TakXke U yHUBepcuTeTcKas NMoAroToBka Kag-
poB, ONMPaKLWaaca B NepBykd ovyepenb Ha Tekyliue
noTpebHOCTU pblHKA Tpyaa.

YTOo KacaeTcs cnpoca Ha obpasoBaTefibHble
HanpaB/iieHUs1 B YHMBEPCUTETAX, TO B Nepuos NeTHUX
npueMHbIx KamnaHum 2023 roga Ha NporpamMmel crne-
umanmteta M 6akanaspuata 6bI10 NogaHo 6Gonee
900 TbICAY 3a9BNEHUN.

Mo pe3ynbTataM NpoBEeAEHHOro aHanmMsa NoaaH-
HbIX 3a8BNE€HUI BblAENEHO 5 nonynsgpHbIX Hanpaene-
HUR:

e IT-cneumanbHOCTM: NMAepaMu NO 4YUCy Mo-

OaHHbIX 3a9BNeHnin aenaTca «MHdopMaTuka
MU BblUMCAUTENbHAA TexXHUKa», «lpuknagHas
MHdopmaTtuka», «MHPopmMaumoHHas 6es-
OMNaCHOCTb»;

e MeauunHckKume n neparormyeckue npo-
rpaMmbl: 60/bLLIOE KONMYECTBO 3asABIEHNI Ha
[aHHble NporpaMMbl, KOTOpPble SBASKOTCA Mac-
COBbIMM MO YMCNY BIOOXKETHBLIX MECT;

e  VHXEHEepPHO-TEXHUYECKNE HanpaB/ieHUS: pOCT
KOHKypCa Ha nporpamMmbl «MawunHocTpoe-

Hue», «PoboToTexHuka», «TexHocdepHas
6e30MacHOCTb», «INIEKTPOHUKA U MUKPO3JIEK-
TPOHUKa»;

e BbICOKUI CNPOC Ha MNpoOrpamMMbl MO 3KOHO-
MUKE, MEHEOXMEHTY U PUCNPYAEHUUN CO-
XpaHaeTcsa u3 roga B rog,.
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BmecTe ¢ TeM B JaHHbIX MOMYNAapHbIX Hanpasne-
HMSX Ha OCHOBe npeaMeTHoro pentuHra RAEX 2023
MOXHO BblOeNUTb cnepywlwme nuanpyrowme By3bl
(yka3saHbl B nopsiake ybbiBaHUS B penTuHre) [7]:

e «MHDOpMaUMOHHbIE TeEXHONOTUU» — MIY uUM.

JlomoHocoBa, MOTU, UTMO;

¢ «MeguumHa» — YHuBepcuter CeyeHoBa,
PHUMY um. NMuporosa, MINY um. JJomoHocCoOBa;

e «[Meparormyeckoe o6paszoBaHue» — MIMY,
PNy uMm. lrepueHa, KOY;

¢ «MawnHoCcTpoeHne n poBOTOTEXHUKA» —
MITY wuM. baymaHa, CNo6My wmMm. Metpa Benu-
Koro, U TMO;

e «JHepreTuka, IHepreTMyeckoe MalUHOCTPO-
€Hue, aneKTpoTexHuka» — TMY, MIU, MITY
uM. baymaHa;

e «JKOHOMUKa» — HWY BLU3, MY um. JloMmoHo-
coBa, PUHAHCOBbIN YHUBEPCUTET;

e «MeHepxxmeHT» — HAY BLU3, PAHXUIC, CMo6ry.

Ha ocHOBaHWM BbIWEN3IOXEHHOIO MOXHO Cae-
NaTb NMPOMEXYTOUYHbIA BbIBOA, YTO Takme Hanpasne-
HUS, Kak «MHPOpMaLUMOHHbIE TeXHONOrMu», «Meam-
LUMHa», «lMeparornyeckoe obpasosaHune», «MallmMHO-
CTpoeHmne n poboToTEXHUKAR, «IHEPreTUKa», «IKOHO-
MUKa» U «MeHemyKMeHT», OCTaloTCca Hambonee BOC-
TpeboBaHHbIMU Cpean abUTypueHTOB U YHUBEPCUTE-
TOB, YTO NOAYEPKMBAET 3HAYMMOCTb 3TUX Hanpasne-
HUIN AN SKOHOMMUKMN.

Ona aHanusa KOMMETEHUUI B YHUBEPCUTETCKUX
o6pa3oBaTesibHbIX MNporpamMMmax TakKXke O6bl1o Bbl-
6paHoO O4HO HanpaBneHue, a UMeHHO — «MHpopMa-
LMOHHbIE TEXHONMOIMM». AHanM3 6Gbla COCTaBNIEH HA OC-
HoBe O6pa3oBaTeIbHOro CTaHAapTa NO HanNnpPaBNEHUIO
noarotosku (OMNOIMM) MY um. JlomoHocoBa (736/1. 3).

TakuMm 06pa3oM, 6biIn NONyYeHHble cnepyrolme
JaHHble:

Tabnuua 3 / Table 3

KomneTeHuun o6pasoBaTesibHbiX NPpOrpaMM BoCTpe60BaHHbIX CneuManbHOCTEN Ha pbiHKe Tpyaa 2023 / Competencies of
Educational Programs of Demanded Specialties in the Labor Market 2023

HanpaeneHue noarotoBku B MINY
uMm. JlomoHocosa / Fields of
Study in Lomonosov Moscow
State University

Mpodeccuu /
Professions

Msrkue HaBbiku / Soft Skills

XXecTkue HaBbiku/ Hard
Skills

MpuknagHaa ™MaTeMaTuka u - npenogasaHvMe B cdepax
- Joruuyeckoe MbILWNEHNE "
MHbOpMaTHKa [OOLUKOMbHOTO, LIKOMbHOrO,
aHaIUTUYECKNE HABbIKY;
CpefHero crneuuanbHoro MU

- yMeHue paboTaTb B KOMaHAE;
- pa3pabotka u

BbiCcllero o6pasoBaHus;

peanusauus
- pa3paboTka u TecTMpoBaHue

dyHoamMeHTanbHaa wuHbopma-

- pa3paboTuuk;
TMKA M MHOOPMALMOHHBI® | | (vt
TexHonornu aAMUHUCTPATOP;

- cneumanuct  no

KmbepbesonacHoCTH

NpoeKkToB;
- MEeXJ/IMYHOCTHOEe obLeHue u pa-
60Ta B My/IbTUKY/IbTYPHOM Cpeae;
- caMoopraHuMsauua u camopas-
BUTHE;

- 300pOBbIn 06pa3 Xu3HU U Be-
30MacHOCTb XU3HEeAEesTEeNbHOCTY;
- npaBoBas W 3KOHOMUYecKas
KynbTypa;

- yYMeHWe B3auMOopAencTBoBaTb C
pa3HoOOBpasHbIMM rpynnamMu no-

new;
- CnocobHOCTb dopmMupoBaTb
HeTepnumoe OTHOLLEHne K

KOppynuMoHHOMY noeBeneHUto

no;

- CO34aHue, noaaepxka u ag-
MWHUCTpUPOBaHMe WUHPoOpMa-
LMOHHO-KOMMYHUKALIMOHHbIX
cucTem 1 6as OaHHbIX;

- ynpassieHue NMHopMaLmnOH-

HbIMM pecypcaMm B CETU
MHTepHeT;

- yMeHue MCMNONb30BaTb
MaTeMaTuyeckoe MoAenupo-
BaHUe;

- paspaboTka cucteM aBTOMa-
TU3NPOBAHHOIO  ynpaBieHus
Npou3BOACTBOM;

- TexHonoruu:Jlava, C#, SQL

HcToYHMK: COCTaBNEHO aBTOpaMmn Ha OCHOBE AaHHbIX [15] / Source: compiled by the authors based on [15]

CpaBHUB KOMMeTeHUUN 7a671. 2 n 7abs. 3 MOXHO

caoenaTb cnepywouwme BbiIBOObI:

e KOMMeTeHuuu, 3aknagblBaeMble B Hanpasne-
HUN «MHPOPMaLUOHHbIE TEeXHONOrMKU», CHo-
KYCUpPOBaHbl Ha TeOpEeTUYEeCKOW rnybuHe W
cdhepe KOHLENTYaNbHOrO MbILWJ/IEHUS, YTO Ya-
CTUYHO OoTBeYaeT TpeboBaHUSAM pblHKa Tpyaa,
HO B TO XXe BpeM$ He 3aKpbiBAaeT CNpoOC Ha
NpUKNaAHble HAaBbIKU, KaK, HaNpuMep, 3HaHne
aKTyanbHbIX PPEeNMBOPKOB, TEXHONOMUIK U Np.

e nepeyeHb Soft Skills akTyaneH ang pbiHKa
Tpyna.

Ona apantauum obpasoBaTesibHbIX MPOrpamMM K
TpeboBaHMSM COBPEMEHHOrO pblHKA Tpyaa 6blau
pa3paboTaHbl cneayoumne peKoMeHaaunm:
1. UHTerpaumsa npuknagHbiX HaBbIKOB B MpoO-
rpamMMmbl MO UHOOPMALMOHHBIM TEXHOJIOTUSIM:
¢ obecneyvyeHne CTYAEHTOB 3HaHUSMU aKTyasb-
HbIX (PernMBOPKOB, TEXHONOMUN U UHCTPY-
MEHTOB, MCMOJIb3yEMbIX HA pbIHKE TPYAa;

e BHeApeHue NMpakTUYeCKMX KypCcOB, MPOEKTOB
M CTaXXMPOBOK B MpOLECC MOAFOTOBKU Bbl-
NYCKHWKOB K MPUMEHEHUI0 CBOUX 3HAHWA B
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KOMMepYeCcKor 1 Npon3BOACTBEHHOM cpeaax.

2. AKLEHT Ha S13bIKOBbIX KOMMNETEHLMUSX:

e pobaBneHme asnmaTCkmx s3bIKOB B 06pa3oBa-
TeNbHble NPOrpaMMbl 41 NOBbIWEHUS KOHKY-
PEHTOCNOCOBHOCTM BbIMYCKHUKOB HAa pbIHKE
TpyAa.

3. MopaepXxka TpyaoyCcTponcTea:

e CO34aHWe NporpaMMm CTaXXMPOBOK U MPaKTUK
ONS CTYAEHTOB M BbIMYCKHUKOB BOCTpeboBaH-
HbIX CNeunanbHOCTEN.

4. PaszpaboTka nporpamMmbl Mo nogaepXkke Bbl-
NYCKHUKOB KOMnemXem B MNOCTyNAeHUWM Ha npo-
rpammel 6akanaBspuaTa:

e ¢dopMMpOBaAHME CUCTEMbI YNPOLLEHHOrO MNo-

CTYM/IEHUS AN BbIMYCKHUKOB KOJNen)Ken Ha
BOCTpe6OBaHHbIE CreunanbHOCTH.

3aknoyeHume

B3aMMOCBS3b NOMYYEHHbIX BbIMYCKHUKAMW HaBbl-
KOB, 3HaHWM, YMEHUA M YpPOBHA 61arococToaHus
CTpaHbl, YTO HenocpeaCcTBEHHO OTpaXkaeT pPbIHOK
TpyAna, HE3PUMO NpPOCNeXnBaeTcd. YpoBeHb KoMne-
TEHUMN CTYAEHTOB B/USIET Ha NPOU3BOAMUTENbLHOCTb
KOMMNaHun, ee passutme. HecMoTps Ha HecTabuib-
HYIO CUTyaLUIO B CTpaHe, BU3HeC Npoao/KaeT pa3Bu-
BaTbCA M CO34aBaTb BbICOKUIM CNPOC Ha Kaapbl, HO
NnpensaTcTBUEM CEerofHs ABNAETCA HeA0CTaTOYHOE KO-
nmMyecTBo paboyen cunbl 4Na NnpeanpuaTumi, 4To NoAa-
TBEpXXJaeTcs uccnenosaHmeM. Mo pesynbtataM aHa-
Nv3a nokasaTener AMHaMUKK CNpoca Ha Tpya, caMon
Npo6aeMHON OTPaCNbIO SIBNSAETCSA MPOMbILWIEHHOCTb
U NMpPOU3BOACTBO, rAe MNPUPOCT 4YUCna BakaHCUI B
cpepHeM okasancsa Ha ypoBHe 70%, HauMMeHbLUUi
npupocT nokasana IT-oTpacnb, KOTOpas U Bbi3Bana
HanbonblMA MHTEPEC B CBSI3M C BEKTOPOM Hanpas-
neHHoctTn Poccum Ha cyBepeHuTeT B obnactm IT un
TexHonorunii. Pabotopatenu pasnenstoT MHEHUe o
TOM, YTO OOHOWM W3 OCHOBHbIX NpobneMm gedwuuunTta
KaapoB sBNSETCs OTCYTCTBME CMEeuuanmcToB ¢ HEO6-
XOAUMbIMU HaBbIKaMMU.

MccnepoBaHne nonynspHbix nporpamm 10 Beny-
LWMX BY30B MOKa3asno, YTo abuTypueHTbl npeanoyu-
TaloT o6pa3oBaTenbHble HanpasieHus, N0 KOTOPbIM
06yyatoT Hanbonee BOCTpebOBaAHHbLIX CNEeuVanncToB
Ha pblHKe Tpyaa. 3TO noAyvYepKMBaEeT 3Ha4YMMOCTb
HanpaBneHWn Ana 3KOHOMUKU: «MHPOpPMaLMOHHbIE
TeEXHONOrMmU», «MegmnumnHa», «MNegarormyeckoe obpa-
30BaHue», «MalMHOCTpOeHne Un pobOTOTEXHUKA,
«IHepreTmka», «Kx JKOHOMUKa» U «KMEeHeXXMEHT».

Ona aHanusa KoMneTeHuuii o6pazoBaTesbHbIX
nporpamMm BOCTpebOBaHHbIX CreunanbHOCTeln 6b10
BbIbpaHO HanpasneHue «MHOOpPMaUMOHHbIE TEXHO-
norums». Mo uToram aHannsa MOXHO 3aK/KUYUTb, YTO
Soft Skills u3yyeHHOro HanpasneHus aKTyalbHbl U
COOTBETCTBYIOT TpeboBaHMsaM paboTogatenein. 4to
KacaeTtcsa Hard Skills, To 34eCcb MOXHO BblAeNUTb TEH-
OEeHUMI0 Manoro Konuyectsa WM BOBCE OTCYTCTBUS
NPUKNaaHbIX KOMMAETEHLUI U HaBbIKOB paboTbl C CO-
BpeMeHHbIMU UnMdpOoBbIMU peLlleHnsIMU. N3 yero cne-
OYET, UTO CerofHsLWHMe CneumanucTbl, BbIMyCKarOLWN-

ecs no HanpasneHn «MHPOPMaLMOHHbIE TEXHONO-
rMn», He 3aKpbIBalOT NOTpebHOCTN paboToaaTtenemn B
NPUKNagHbIX HaBblkaX M 3HAHUAX, YTO B TOM 4ucne
NPpUBOAUT K «KagpoOBOMY ronony» W AONOJHUTENb-
HbIM 3aTpaTaM Ha oby4vyeHue u nNepenoaroToBKYy MO-
noabIX CNEeUNanmUCToB K TON UIN UHOM OOIHKHOCTU.

Kak wutor, 6bina chopmMupoBaHa cucteMa peko-
MeHAauuin Ans By30B NO NOArOTOBKE CMNeuuanmncTos,
TpebyeMbiXx Ha COBpPEMEHHOM pbiHKE TpypAa, Bblae-
NeéHbl OCHOBHblE peKOMeHAaLMK NO BHECEHUIO U3Me-
HeHun B ob6pa3oBaTesibHble NPOrpamMmbl.

Bknap aBTOpoB

Bknag Mamypkosom E.P. cOCTOUT B TEOpETUYECKOM U3yye-
HUM NpobneMbl, 06OCHOBAHUN e NPaKTUYECKOM 3HAYMMOCTH
ONS KapbepHOV MoAroTOBKM B YHMBEpCUTETaX, aHanuse
pbIHKa TpyAa, paspaboTke rpadunyeckux MaTepuanoB B KOH-
TEeKCTe UCCnefoBaHUs POCCUMCKOrO pbiHKa Tpyaa, MOUCKe U
aHanuse 6ubnuorpadumyeckmx MCTOYHMKOB. Bknag,
Kerinuu, M.M. 3akno4aeTcs B CTPYKTYpMpoBaHum 6ubnuorpa-
pUrYECcKUX UCTOYHMKOB, MOUCKE U CMCTeEMaTU3aLmMmn BoCcTpebo-
BAHHbIX HaBbIKOB Ha PbIHKE TPyAa, NPOBEAEHUU UX CPaBHU-
TEeNbHOro aHanu3a c KoMNeTeHUUsIMM 06pa3oBaTesbHbIX MPO-
rpamMm gna éyaywmx cneumanuctos B chepe UT u paspa-
60TKe CMCTEMbl PEKOMEHAALMA MO YNy4YLEeHUD KapbepHOW
NOAroToBKM B yHuUBepcuTeTax. Bknap JiutBuHoBon H.A. un
Faspuntok E.C. 3akno4aeTcs B KOHLUENTyanbHON paspaboTke
Au3aiHa nccnenoBaHus, KypmMpoBaHUmM ero Xxoaa, peaaktupo-
BaHWM TEKCTA CTaTbM.
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ANALYSIS OF PROFESSIONAL CAREER MANAGEMENT IN CHINESE COMPANIES
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Abstract. In modern economy, effective management and employee engagement are critical to run a
successful business. Managers face various challenges, especially in recruiting and retaining quali-
fied people. These challenges include skills shortages in several areas, increased labor mobility and
globalization, increasing demand for ongoing training and retraining, and the need to ensure overall
employee performance. At the same time, managers are tasked with complying with legal frame-
works, writing documentation, and implementing innovative practices which are integral compo-
nents of the career planning process. The issue of planning the professional career of personnel
stands out as a serious problem in modern human resource management for any competitive com-
pany. As China’s economy develops rapidly and Chinese companies gain global prominence, their
career opportunities continue to expand in various industries, catering to a wide range of skills and
interests of Chinese workers.

The relationship between career opportunities and China’s labor market reflects the country’s dy-
namic economic landscape and industrial structure. China has a large and diverse labor market across
many industries and sectors. In recent years, China has seen significant career growth in sectors such
as technology, e-commerce, finance, and healthcare, providing ample employment opportunities for
skilled professionals. The goal of this study is to examine professional career management in Chinese
companies. In the paper the experience of developing a professional career management system in
Chinese companies is studied; the comparative analysis of the effectiveness of a professional career
management system is given; recommendations for improving the career management system in
Chinese companies are proposed.

Keywords: career management, career opportunities, Chinese companies, professional career, labor
market

For citation: Drokina C.V., Deng Y. Analysis of Professional Career Management in Chinese Companies // Beneficium. 2024.
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OPUTMHAJIbHAS CTATbA

AHAJIN3 YIMPABJIEHUS NPO®ECCUOHANIbHOM KAPBEPOWU B KUTAUCKMX KOMIMAHUAX

K.B. ApoKuHa, tOxHbIl hepepanbHbii yHMBEpPCUTET, TaraHpor, Poccua
A. [3H, HOXHbIN henepanbHblil yHUBEpCUTeT, TaraHpor, Poccusa

AHHOTauua. B coBpeMeHHOM 3KOHOMUKe 3P heKTUBHOE yrnpaBieHne U BOBNEYEHHOCTb COTPYAHUKOB
MMEIOT pellatoLlee 3HayeHne 44 ycnewHoro seaeHus 6usHeca. MeHeaepbl CTaNkKMBAKOTCS C pa3iny-
HbIMM NpoBaeMamun, 0COBEHHO Npu Noadope 1 yaep>KaHUM KBaINOULMPOBAHHbBIX COTPYAHUKOB. ITUMM
npobnemMaMm SBNSIOTCS HEXBAaTKa KBaNNMPUUMPOBAHHbIX KaApOB B HECKONbKMX 061acTsaX, BO3pocLuas
MO6UNbHOCTL paboyei cunbl 1 rnobanusauns, pacTyLuii CNPoC Ha NOCTOsSIHHOE obyyeHre 1 nepenoga-
roTOBKY KafpoB, a TakKe He06X0aMMOCTb obecneyeHns obLwero Kkayectesa paboTbl COTPYAHMKOB. B TO
Xe BpeMsl nepen MeHeaXXepaMu CTOUT 3aaa4va cobnaeHNs 3aKOHO4ATeNbHbIX HOPM, COCTaB/IEHUS A0-
KyMEHTauMm U BHeAPEHUS MHHOBALMOHHbIX MPaKTUK, ABNSIOWMNXCS HEOTbEMIIEMbIMU KOMMOHEHTaMM
npouecca NAaHMpoBaHUA Kapbepbl. Bonpoc nnaHnpoBaHus npodeccuoHanbHOM Kapbepbl NepcoHana
ABNAETCA Cepbe3HOM Npo6aemMoi B COBPEMEHHOM YNpPaBAEHUM YeNOBeYEeCKMMM pecypcamm Ans ntobom
KOHKYPEHTOCNOCO6HOM KOMNaHuu. MocKkonbkKy aKOHOMMUKA Kutas cTpeMmTenbHO pa3BmMBaeTCs, a KUTam-
CKMe KOMMNaHuu npuobpeTaT MUPOBYH U3BECTHOCTb, BOSMOXKHOCTU A1 KapbepHOro pocTa B pasnmy-
HbIX OTPacNSX MPOAO/KAKT PaCUMPATLCS, YUUTbIBAS LWMPOKUIA CMEKTP HAaBbIKOB U MHTEPECOB KUTaW-
CKUX paboTHUKOB. B3aMMOCBS3b MeXAay KapbepHbIMU BO3MOXXHOCTSIMU U PbIHKOM Tpyaa KuTtas oTpa-
XaeT AMHAMUYHbIA S3KOHOMUYECKUI NaHawadT 1 CTPYKTYpY NPOMbILLIEHHOCTU CTpaHbl. KuTan xapak-
TepusyeTcs O6WMNPHBIM U Pa3HOO6pPa3HbIM PbIHKOM TPYAa BO MHOMUX OTPACAsIX U CEKTOPaX 3IKOHOMUKMW.
B nocnegHue roabl B Knutae HabnoaaeTcs 3aMeTHbIM KapbepHbIX poCT B TaKUX CEKTOPaX, Kak TEXHOJ0-
rMn, 3SNEKTPOHHAasa KOMMepLMS, GUHAHCbI U 34paBOOXPaHEHNE, YTO OTKPbIBAET LUMPOKME BO3SMOXKHOCTH
0N TPYAOYCTPOMCTBA KBANUPUUMPOBAHHbIX CNeunanmncTos. Llenbo gaHHOro nccnenoBaHms aBngeTcs
n3yyeHue ynpasfiieHus NnpodecCcuoHanbHO Kapbepon B KUTAaMCKUX KOMNaHuax. B ctaTbe nccnenosaH
onbIT pa3paboTKM CUCTEMbI ynpaBneHus npodecCMoHanNbHOW Kapbepor B KUTAMCKUX KOMMAHUSX;
[aH CpaBHUTENbHbIN aHanu3 3PHEKTUBHOCTU CUCTEMbI yripaBaeHUss NpodeccuoHaNbHON Kapbepo;
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NpeanoXeHbl PEKOMEHAALMMU MO COBEPLUEHCTBOBAHWUIO CUCTEMbI YNPABNEHUS Kapbepon B KUTAaNCKUX

KOMMaHn4ax.

KnioueBble c/ioBa: yrnpaBieHWe Kapbepoi, BO3MOXHOCTM KapbepHOro pocTa, KUTAMCKMe KOMMNaHuu,
npocdeccMoHanbHas Kapbepa, pbIHOK Tpyaa

Onsa umtupoBaHusa: Drokina C.V., Deng Y. Analysis of Professional Career Management in Chinese Companies // Beneficium.
2024. Vol. 2(51). Pp. 121-127. (Ha aHrn.). DOI: 10.34680/BENEFICIUM.2024.2(51).121-127

Introduction

Career growth in Chinese companies is character-
ized by several unique qualities. Chief among these
is the strong emphasis on hierarchical promotion, in
which employees advance through clearly defined
levels within the company’s organizational

structure. This structured path provides employees
with a transparent path for professional growth, en-
couraging them to aspire to higher-level roles.

Table 1 presents the main characteristics of ca-
reer development in Chinese companies.

Table 1/ Tabsmuya 1

Peculiarities of Career Growth in Chinese Companies / OcO6€HHOCTU KapbepHOro pocTa B KUTahCKMX KOMMaHUAX

| Peculiarities / Oco6eHHOCTH |

Description / OnucaHue

Hierarchical Advancement

Clear progression through organizational Llevels, providing employees with a
roadmap for career advancement

Performance-based Evaluations

Emphasis on results and productivity, with performance metrics influencing deci-
sions on promotions, salary increases, and additional responsibilities

Continuous Learning and Skills
Development

Networking and Relationship-
building

Valuing ongoing education, training, and acquisition of new skills to enhance capa-
bilities and contribute effectively to the organization

Importance of building strong connections with colleagues, mentors, and industry
professionals to open doors to new opportunities and gain support

Loyalty to the Company

Rewarding long-term commitment and dedication with priority for promotions and
leadership positions, fostering stability and continuity within the workforce

Source: compiled by the authors based on [1] //cToyHuK: cOCTaB/IEHO aBTOPAMMN Ha OCHOBE AaHHbIX [1]

Performance-based evaluations have a signifi-
cant impact on career advancement in Chinese com-
panies. These organizations prioritize results and
productivity, rewarding employees who demon-
strate outstanding performance with opportunities
for advancement and professional growth [2]. Care-
ful tracking and evaluation of performance indica-
tors serves as the basis for decisions regarding sal-
ary increases, promotions and the assignment of ad-
ditional responsibilities.

Career prospects in Chinese companies are rich
and varied, offering professionals multiple paths to
explore and thrive in the dynamic business land-
scape. The famous Chinese company Tencent Hold-
ings provides opportunities to achieve excellence in
software development, artificial intelligence, and
games. Similarly, Alibaba Group presents growth op-
portunities in e-commerce, cloud computing and
digital finance.

Known for its telecommunications prowess,
Huawei Technologies offers capabilities in network-
ing and advanced technologies such as 5G and In-
ternet of Things (IoT) [3]. JD.com focuses on logis-
tics, supply chain management and retail innova-
tion, while companies such as Baidu specialize in
search engine technology, artificial intelligence,
and autonomous driving.

China's demographic dividend is declining, lead-
ing to a shift toward increasing human capital divi-
dends. During the 13th Five-Year Period, the trans-
formation of China's demographic structure over
three decades played a key role. This contributed
more than a quarter of GDP growth by offsetting the
declining demographic dividend. Since reform and

opening, changing demographic structure has low-
ered China's dependency ratio by a third, thereby
supporting rapid per capita growth.

Since 2003, China has experienced a decline in
the annual growth rate of its working-age popula-
tion (ages 15-19). China's total labor force in 2022
was 781,908,269, according to the World Bank's Com-
pendium of Development Indicators, compiled from
officially recognized sources [4].

The events described signal two key turning
points for China. First, the turning point marks the
depletion of the once abundant labor supply. Sec-
ondly, the decline in the demographic dividend is
characterized by a decline in the dependency ratio.

The development of education in China places it
among middle-income countries, ahead of develop-
ing countries with large populations, but lagging
high-income countries in terms of development. De-
spite significant progress in education in general,
the current educational model emphasizes the ac-
quisition of knowledge, often without adequate at-
tention to innovative thinking and practical skills.

The disconnection of the education system from
science, technology and economic progress has led
to poor awareness of innovative talent and limited
entrepreneurial potential. According to the World
Economic Forum's Global Competitiveness Report
2020-2021, China ranks 28th in the world in overall
competitiveness, with a lower ranking in education,
where it ranks 65th place [5].

China is the world leader in total human re-
sources, but it faces a trend of low per capita pro-
duction efficiency, which poses a serious challenge.
It is noteworthy that China has become the leader
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in the number of scientific and technological per-
sonnel, possessing the largest workforce in these
fields.

Investment in research and development (R&D)
personnel in China has increased sharply, with
5.018 million executives dedicated to R&D in 2020
and 3.533 million full-time employees in 2021. This
investment is superior to any other country in the
world. In fact, among the 41 largest countries and
regions actively investing in science and technol-
ogy, China's share of full-time R&D workers in-
creased from 18.4% in 2011 to0 21.3% in 2021, demon-
strating its significant advantage in scientific re-
search.

Despite China's leading position in total scien-
tific and technological talent, it still faces chal-
lenges in labor density and per capita production ef-
ficiency compared to developed countries. The den-
sity of R&D researchers per 10.000 employed glob-
ally has slowly increased from 15.4 person-years per
10.000 people in 2011 to 19.3 person-years per
10.000 people in 2021, still significantly lower than
in developed countries [6].

Workforce composition remains a critical issue as
the lack of high-quality R&D professionals and
skilled workers hinders innovation, transformation,
and modernization. A McKinsey report on talent in
emerging markets highlights that only a small per-
centage of Chinese engineering and finance gradu-
ates are employable by global companies, and local
MBA graduates are limited in their management ca-
pabilities.

Addressing the talent shortage is a must for Chi-
na's innovation strategy. As of 2021, skilled workers
made up just 19% of employment, and highly skilled
workers made up just 25.1% of skilled workers, lag-
ging developed countries [7]. Moreover, many Chi-
nese migrant workers do not have secondary educa-
tion or vocational training, which poses a serious
challenge to meeting future labor demands.

Effective linkages between talent development,
education, technology, and industry needs are criti-
cal to unlocking the potential of human capital for
economic and social development. However, China's
current innovation environment and incentive
mechanisms are inadequate, hindering the transfor-
mation of potential human capital into actual
productivity.

Solving the above problems requires improving
the existing professional career management sys-
tem. Let's analyze the experience of career manage-
ment on the examples of Chinese companies.

In recent years, new work paradigms have
emerged in the labor market that eschew traditional
notions of constant presence in the workplace in fa-
vor of flexible task distribution and goal-oriented
management.

At the forefront of this transformation is the
peer-to-peer (P2P) platform economy supported by
computer networks. This decentralized approach al-
lows connected computers to exchange information

without relying on a centralized server. Within the
capital platform, participants engage in various ac-
tivities, such as selling goods (e.g. eBay, Amazon),
renting assets (e.g. Airbnb, booking) or offering their
knowledge and skills on work platforms (e.g. Uber)
[8].

The convergence of technological innovation
and the proliferation of smart devices have not only
changed the international division of labor but have
also catalyzed the development of many applica-
tions in various sectors. Industries are poised for the
transformation, providing new entrepreneurial op-
portunities.

China's financial sector, especially first-tier
banks such as the Bank of China, the Industrial and
Commercial Bank of China and the People's Bank of
China, are in high demand in the labor market, re-
flecting the advanced development and prominence
of the sector.

In these types of banks, there are two systems of
remuneration for the work of lower-level officials:
tangible and intangible. They pay their workers
much more than other Chinese industries and pro-
vide huge benefits not only to the workers but also
to their families. In turn, middle and lower-level
banks do not have such a wide range of social pack-
ages and huge salaries.

However, these figures are higher than for inde-
pendent trading activities. Thus, we can conclude
that there is a high demand for banking services in
China. Many able-bodied Chinese aged 15 to
65 years old do not refuse to work in Chinese banks.

At the same time, to maintain the hierarchy,
many financial and human resource management is-
sues need to be resolved. In the 90s. In the 20th cen-
tury, China began urbanizing and moving from poor
to urban areas, reducing the demand for low-skilled
labor [9].

However, ill-conceived policies require special
attention to supporting the employment of mi-
grants (they are not eligible to register for unem-
ployment, they are not eligible to receive benefits,
etc.). Gender discrimination can also be identified as
another major challenge in career management in
Chinese banks. Gender equality is high in China, but
not in the world of work.

Many employees in Chinese enterprises are men.
Women can also work, but they earn less than men.
This issue is important and relevant for any region
of China. It is difficult to provide guidance on this
issue as such attitudes may be culturally sensitive.

When fulfilling their tasks, educational institu-
tions put into practice demonstration portals, edu-
cational digital resources, multimedia systems and
video conferencing rooms, and educational man-
agement systems. Today, the quality of students’
knowledge and the prestige of the university de-
pend on how developed the technological infra-
structure of the educational institution is.

Different experiences also affect earnings. Peo-
ple with 4-8 years of experience receive a salary of
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417.490 yuan. Employees with 12 to 16 years of ser-
vice receive 400.901 yuan.

Depending on education, those with a PhD de-
gree receive the highest salaries. The second high-
est paid education level is a master's degree with a
salary of 195.612 yuan.

The classification can be effectively used in the
field of education and science to rank teaching po-
sitions. For example, there is a large difference in
the average salaries of professors and researchers,
with the salaries of the latter being significantly

higher than those of the main employees of an edu-
cational institution. The average salary of a univer-
sity professor in China is 340.814 yuan per year. The
most typical salary is 82.945 yuan. The salaries of
men and women are different. The average salary for
men is 411.269 yuan. Women receive a salary of
252.982 Chinese yuan [10].

The results of the analysis of experience in de-
veloping a career management system in Chinese
companies are presented in Table 2.

Table 2 / Tabanya 2

Experience in Developing Career Management System in Chinese Companies / OnbIT pa3pa6oTKu cMcTeMbl yNpaBieHUs
Kapbepoi B KUTalCKUX KOMNAHUAX

\ Aspect / Acnekt Description / OnucaHue
Provision of Providing employees with training programs, mentoring opportunities, career counseling services,
Resources and networking platforms to support their career development
Utilization of | Leveraging technology, such as online platforms or intranet systems, to enhance accessibility and
Technology effectiveness of career management resources and tools
Evaluation and | Recognizing that career management is an ongoing process, necessitating continuous evaluation
Adaptation and adaptation to align with the evolving needs of the company and its workforce

Source: compiled by the authors based on [11] //cToyHuK: cOCTaB/1€HO aBTOPaMN Ha OCHOBE AaHHbIX [11]

Thus, we can conclude that the creation of a reli-
able career management system in Chinese compa-
nies requires an integrated approach that considers
organizational culture, employee needs and busi-
ness goals. This work typically begins with a thor-
ough assessment of the company's current practices
to identify areas for improvement.

Results and Discussion

Assessing the effectiveness of developing a ca-
reer management system in Chinese companies re-
quires a comparative analysis of several key factors
influencing its success. First, the adaptability of the

system to the unique cultural context of Chinese
companies significantly influences its effectiveness.
Chinese companies typically operate within hierar-
chical structures and adhere to different sets of val-
ues compared to their Western counterparts [12]. A
career management system that recognizes and in-
tegrates these cultural nuances, such as respect for
authority and the importance of networking, is more
likely to resonate with employees and lead to favor-
able outcomes.

The comparative effectiveness of employee ca-
reer growth in Chinese companies is presented in
Table 3.

Table 3/ Tabiuya 3

Comparative Effectiveness of Employee Career Development in Chinese Companies / CpaBHUTeNbHasA 3PHEKTUBHOCTb
pa3BUTUSA Kapbepbl COTPYAHUKOB B KUTAMCKUX KOMMNAHUAX

Company Tencent /

Company Alibaba

Company Huawei

Company JD.com /

Adaptability
Alignment with

Program

Aligned with

ment platform
Supports business

Huawei University

Tailored to company

Aspect / AcnekTt Komnanus Tencent Grou.p / KoMnaHus Technolo.gles / KOMI'I.aHMSI Komnauus JD.com
Alibaba Group Huawei Technologies
Cultural Talent development | Career develop- Performance-based

advancement
Directly contributes to

Utilization of

counseling services
Utilizes digital plat-
forms for accessibil-

ing opportunities

Online platform
for career manage-

opment initiatives

Integrates technology for

Strategic Goals company vision objectives goals organizational growth
Skill-building work- . Huawei University offers a
. Online  platform s L
- shops, leadership - i range of training pro- | Training programs,
Provision of L . with training re- i X .
training, mentorship grams, certification | cross-functional projects,
Resources sources, network- . .
programs, career courses, leadership devel- | leadership roles

Leverages technology for
performance evaluations,

Technology ity and effectiveness | ment accessibility progress tracking

Contlnu.ous Regular‘ly evaluates Gathers feedback ) !Empha5|zes continuous

Evaluation and and adjusts strate- . Responsive to changes improvement and feed-
" . for improvements .

Adaptation gies back gathering

Source: compiled by the authors based on [13] //croyHuK: COCTaBNEHO aBTOPaMM Ha OCHOBE AaHHbIX [13]

Finally, ongoing evaluation and adaptation of a
career management system is critical to its long-
term effectiveness. Chinese companies operate in a
rapidly evolving business environment characterized
by technological advancements, market fluctuations

and changing consumer preferences. A career man-
agement system that responds to these changes,
regularly collects feedback from employees and
stakeholders, and adjusts strategies accordingly is
more likely to remain relevant and deliver
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sustainable results over time [14].

Despite these examples of performance, career
challenges persist in Chinese companies. Issues
such as rigid hierarchical structures, limited trans-
parency in promotion processes and unequal access
to opportunities based on personal connections can
hinder the career advancement of some employees.
However, by prioritizing talent development, encour-
aging a culture of meritocracy, and providing re-
sources for continuous learning, Chinese companies
can improve the effectiveness of career development
initiatives and empower employees to reach their
full potential in the workplace.

Recommendations for improving the company’s
career management system will be given using the
example of Alibaba Group.

The main disadvantage of the mechanism for
planning the professional career of Alibaba Group
company personnel is that the personnel depart-
ment works only with certain groups of employees:

+ agroup of employees included in the person-
nel reserve;

+ agroup of employees sent by managers to un-
dergo business and independent personnel
assessment. This entails a decrease in involve-
ment in the work process in the company [15].

Recruitment to the personnel reserve is carried
out in stages, annually and covers only a certain
block of the company’s structural diagram. Conse-
quently, you can wait several years for the oppor-
tunity to get into the personnel reserve. Vacancies
for key positions are not publicly available, making it
impossible for potential employees to apply for the
position. The selection of candidates for such vacan-
cies occurs from the personnel reserve. But, given the
specifics of implementing inclusion in the com-
pany’s personnel reserve, this is not always a com-
plete list of worthy candidates [16].

From this we conclude that the HR management
needs to develop a program that will allow each em-
ployee to create his own personal career plan.
Thanks to such a program, the employee will receive
additional confidence in the future, which will give
him an incentive for development and learning, as
well as the opportunity to build his further advance-
ment in the company, thereby increasing his involve-
ment in work.

The company has a program for implementing
personnel policy aimed at introducing effective per-
sonnel management systems, modern personnel
technologies and aimed at automated management
of the processes of personnel adaptation and per-
sonnel reserve based on the platform defined by
Alibaba. It is this program that is proposed to be sup-
plemented and expanded.

It is proposed to additionally introduce a career
and succession management module (hereinafter re-
ferred to as “Career” and a mobile application for
company employees as a personnel career planning
tool.

The “Career” module and mobile application will

be distributed to all employees of the organization
and will become a mandatory part of the work pro-
cess. But only user registration and filling out an em-
ployee’s personal card will be mandatory. The em-
ployee’s activities in this module and the completion
of additional training depend on the desires and as-
pirations of the employee himself. But the em-
ployee’s interest will be determined by the fact that
after completing the training, new prospects will
open for him, and there will be an opportunity to
speed up the process of moving to the next career
stage.

The objectives of the “Career” module:

» toform a group of successor candidates for po-
sitions (3 successors for 1 position);

+ to provide the employee with the opportunity
to plan the development of his career and
build a plan for advancement within the organ-
ization (in the future of the entire concern);

» tocreate a unified database of employee char-
acteristics and job requirements (to simplify
and speed up the search for a suitable candi-
date as much as possible);

+ tocomplete the training in electronic-distance
format at the workplace.

The “Career” mobile application is essentially a
stripped-down version of the “Career” module. You
can access it by downloading the application from
smartphone stores and from any personal computer
with access to the Internet. It will also contain a per-
sonal profile where you can select and complete an
e-learning course. You can receive information about
newly added courses and classes and see statistics of
assigned and completed courses.

The goal of the “Career” mobile application is to
complete training in electronic format at any conven-
ient time. It is important to note that in the mobile
application you will be able to receive not only the
training necessary for the work process, but also all
available training that will allow you to expand your
competencies and obtain useful information. The
mobile application will contain electronic courses on
areas of activity, interests, and corporate policy of the
organization.

Thus, the “Career” module will allow you to organ-
ize training in any format (face-to-face, distance
learning, electronic), keep records of completed train-
ing and collect feedback from employees and their
managers. In-person training is organized after appli-
cations are collected and approved. This work must
be performed by a user with the administrator role,
who is an employee of the HR department.

So, the comparative effectiveness of developing a
career management system in Chinese companies
depends on its cultural sensitivity, alignment with
strategic goals, provision of resources, use of technol-
ogy, and commitment to continuous improvement.
Companies that prioritize these factors can create an
environment where employees thrive, promoting
both individual career growth and organizational
success.
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Conclusion

The conducted research allows us to draw the fol-
lowing conclusions and proposals.

Stimulating professional career growth and pro-
motion of employees brings significant benefits pri-
marily to the organization. The investment of both
human and financial resources in this endeavor is
mandatory since it directly affects the prestige and
stability of the organization in the labor market. Ad-
ditionally, such investments increase employee en-
gagement, increase job satisfaction, and therefore re-
duce employee turnover. This, in turn, leads to an in-
crease in the quality of work performed, a reduction
in manufacturing defects and, ultimately, leads to an
overall increase in the profitability of the organiza-
tion.

In addition, the complexity of the career develop-
ment and promotion process in an organization is ex-
acerbated by the lack of information sharing. Line
managers often lack comprehensive knowledge of
employees’ competencies and complementary skills,
while employees may not be able to effectively com-
municate their desires and aspirations. This commu-
nication gap prevents the identification of suitable
career opportunities and prevents employees from
advancing within the organization.

Based on the overall picture, the main problem
was identified, namely the lack of full-fledged career
growth opportunities for employees, and for manag-
ers - the need to have information about their em-
ployees in one source. It was revealed that the com-
pany needs to organize a clear system of information
about employees in terms of career growth and their
competencies and professionalism, management of
employee careers and their promotion in the organi-
zation, an information base about candidates for each
possible vacant position.

The result of the study was a proposal to introduce
the “Career” module, as well as the “Career” mobile ap-
plication as a tool for career management and per-
sonnel promotion in the organization. This software
will be available to every employee of the organiza-
tion. It will help to optimize the workflow of the HR
department and provide motivation for employees for
further development. The “Career” module and the
“Career” mobile application will allow employees to
manage their development, line managers to control
this process, and HR departments to manage and ad-
just this process depending on the needs of the or-
ganization.
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WHAT DO ESG REPORTS CAN SAY ABOUT STAFF TURNOVER?
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Abstract. The interrelation between employees’ satisfaction with work and company’s staff turno-
ver rate has aroused discussions since last century. Nonetheless, plenty of works in this field are
based on surveys conducted among staff. However, it is even more interesting whether official
reports of companies might give us useful information about factors which affect staff turnover.
This research aimed to estimate which factors represented in ESG-reports of different companies
have the highest correlation with employees’ turnover rate and, thus, might be predictive metrics
for CEOs to forecast potential staff turnover rates. The results of the study demonstrate that indi-
cators from official ESG-documents have very low correlation with published turnover rates, thus,
it is hard to measure turnover rates in the future based on the given data. Nonetheless, based on
the results of this study, employees Net Promoter Score (eNPS) has the strongest connection with
turnover rates, thus, subjective metrics measuring satisfaction of employees with their occupation
might give more information about possible turnover intention than objective ones such as salary
gap, injury rate and average training hours. Such a result might be interpreted in the following
way: subjective feeling of satisfaction plays primary role in the question of occupation change in
most of the cases.

Keywords: injury rate, employees Net Promoter Score, ESG-reports, salary gap, training programs,
turnover rate, wellbeing
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OPUTMHAJIbHAA CTATbA

YTO ESG-OTYETbl KOMIMAHWUN FOBOPAT O TEKYYECTU KALPOB?

H.A. ByKoBMY, HauroHanbHbIM UCCNenoBaTeNbCkuii yHUBEPCUTET Bbicluas WwKona 3KoHOMUKKM, MockBa, Poccus
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AHHOTauus. B nocnegHue roabl Bce 60nee oCTpO CTOMT BOMPOC O HA/IM4MKU B3aMMOCBS3U MeXAy yA0-
BIETBOPEHHOCTbIO COTPYAHUKOB CBOEWN paboToli U YypOBHEM TEKy4YeCTM KagpoB B KOMNaHuu. B HacTo-
slee BpemMs 60bWMHCTBO paboT B 3TOM 0611aCTM OCHOBbLIBAKOTCS Ha pe3ysibTaTaxX CoOLMONOrM4yecknx
nccnefoBaHUi, KOTOpble MPOBOASTCS YY4EHbIMU C HEMOCPEACTBEHHbIM NpUB/IEYEHMEM NepcoHana. B
CBSI3U C 3TUM, BaXKHO MOHSATb, MOTYT I 0odULMaNbHblE LOKYMEHTbl KOMMAHUA NpefoCcTaBUTb HAM UH-
dopmaumto, Heo6xo0aANMMYIO ANSl YCTaHOBAEHUS MPUYMH OTTOKa KaapoB. MccnepoBaHue cTaBuno ue-
b0 U3YUYNUTb, KaKMe U3 nokasaTenen, oTpaxeHHbIX B ESG-oTyeTax KOMNaHuii, UMeT Hanbonee Bbl-
COKYHO KOppensuuo ¢ ypoBHEM TEKYYECTU NepcoHana 1, cneaosaTesibHO, MOTyT 6biTb MCMOb30BaHbI
PYKOBOAUTENSIMU B KayecCTBe NpenuKTMBHbIX MOKasaTenen nocneayolero oTTroka kagpos. Pesynb-
TaTbl NCCNIEA0BAHUS LEMOHCTPUPYIOT, UTO MHANKATOPbI, HalleAlre oTpaXKeHne B oduumanbHbix ESG-
oTyeTax, UMeKT OYEHb HU3KUIA YPOBEHb KOppPensauum ¢ opuumanbHbiMU NOKasaTensaMm TeKyyecTu, a
NOTOMY He MOryT 6bITb MCMONb30BaHbl ANS NpeAcKa3aHUs 3TOW Benu4YMHbl. TEM He MeHee, B Xoae
nccnenoBaHUs yaanocTb YCTAaHOBUTb, YTO Noka3saTtenb eNPS (MHAeKC yA0BNeTBOPEHHOCTM NepCcoHana)
CUNbHee OCTallbHbIX CBSI3aH C YPOBHEM OTTOKA MepCcOHana, YTo SBNAETCS NOATBEpPXXAEHUEM TOoro
dakTa, 4To Cy6bEKTMBHbIE METPUKU, KOTOPbIE AEMOHCTPUPYIOT YPOBEHb YA,0BIETBOPEHHOCTU COTPYA-
HUKOB CBOMM MOJIOXKEHMEM Ha paboTe, MOryT AaTb 60/blue Nofe3Hon nHdopmMaumnm Ans npeackasa-
HUS BO3MOXHOIO YPOBHS TEKYYEeCTU, YEM O0OBbEKTUBHbIE METPUKMK, CPEAU KOTOPbIX pa3pbiB B onnaTe
TpyAa, BpeAHOCTb (TPaBMaTMYHOCTb) MPOU3BOACTBA U CpefHee YMCI0 YacoB 06yvyeHUs. DTOT BbIBOS,
NO3BONSIET MOHATb, YTO B BOMNPOCAX CMeHbl MecTa paboTbl KAOYEBYI pOsb UrpaeT Cy6GbeKTUBHOE
olwlyuieHMe yaoBNeTBOPEHHOCTU COTPYAHMKA.

KnroueBble cnoBa: BpeaHOCTb NPOU3BOACTBA, MHAEKC YAOBNETBOpPEeHHOCTU nepcoHana (eNPS), ESG-
oT4yeTbl, pa3pbiB B onjaTte Tpyaa, obyyarowme nporpamMmel, TeKy4eCTb Kaapos, 6narononyyme
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BnarogapHocTu. [laHHaa pa6oTa ABAFETCA pe3y/nbTaToOM MCCIeA0oBaTeNbCKoro npoekta «Hosble noa-
X0A4bl K MTOHUMAaHWIO 61aroCoOCTOAHUS YeIOBEKA U PO BU3HeCa B ero o6ecrneveHnmn», peainsoBaHHOro
B paMKax KOHKYpCa YHUBEPCUTETCKMX MPOEKTHbIX rpynn BLUD Ha dakynbTeTe MMpOBOIK 3KOHOMUKN U

MeXAYHapOAHbIX OTHOLLEHUIA.

Ansa umtnuposanus: Vukovich N.A., Sidorenko R.S. What do ESG Reports Can Say about Staff Turnover? // Beneficium. 2024.
Vol. 2(51). Pp. 128-135. (Ha aHrn.). DOI: 10.34680/BENEFICIUM.2024.2(51).128-135

Introduction

The issues of happiness have been of concern to
mankind since ancient times. Happiness and well-
being are important aspects of a person’s life, and
both concepts can be associated with various as-
pects such as health, success, satisfaction from work
and personal life, and achievement of goals. The
concept of happiness or well-being may be associ-
ated with more subjective feelings and may depend
on individual preferences and experiences.

Subjective well-being is a subjective feeling of
happiness and satisfaction with life, which may not
coincide with objective indicators. Subjective well-
being can be measured through surveys and ques-
tionnaires, where employees assess their satisfac-
tion with various aspects of life. Subjective well-be-
ing is a subjective feeling of happiness and satisfac-
tion with life, which may not coincide with objective
indicators.

Well-being can be a more objective concept and
can be measured using certain indicators, such as
the level of life satisfaction and the presence of pos-
itive emotions. Objective well-being is the level of
employee satisfaction with their lives, which can be
measured using various indicators such as income,
housing conditions, health, education, etc. In gen-
eral, both concepts of objective and subjective well-
being are important for achieving a happy and ful-
filling life.

Corporate wellbeing programs are initiatives
aimed at improving the health, well-being, and qual-
ity of life of employees and their families. They in-
clude various activities and services that can be of-
fered by the employer.

The history of corporate welfare programs begins
at the beginning of the 20th century when programs
aimed at reducing morbidity and mortality among
workers began to appear for the first time in the
United States. In the 1920s, the first occupational
safety and health programs were developed, which
included conducting medical examinations of em-
ployees, providing food and first aid.

In the 1970s and 1980s, corporate well-being
programs began to evolve towards improving em-
ployee well-being and job satisfaction. At this time,
the first programs to promote a healthy lifestyle be-
gan to appear, such as holding sports events and
providing discounts on subscriptions to sports clubs.

Various organizations and research groups, such
as the World Bank, the Organization for Economic
Cooperation and Development (OECD), the Interna-
tional Labour Organization (ILO) and others, are en-
gaged in research on corporate well-being pro-
grams. In addition, many companies, such as
Rosatom, conduct their own research in this area to

improve their well-being programs and increase em-
ployee satisfaction. Scientists studying human well-
being include psychologists, sociologists, econo-
mists, and other professionals who investigate vari-
ous aspects of life related to well-being, such as
health, job and personal life satisfaction, stress and
depression levels, and other factors that affect hu-
man well-being.

The concept of well-being is defined in different
sources in different ways, it is closely related to the
concept of “happiness” but is not equivalent. The
meanings of these words are multidimensional and
subjective, they include both quantitative and qual-
itative characteristics. Well-being is individual and
has the uncertainty that significantly complicates
the study. However, the evolution of scientific re-
search on the topic of well-being shows that mod-
ern scientists and business experts have moved
from the subjective concept of “ha”", which includes
both subjective well-being (happiness) and objec-
tive well-being [1].

Over the past 5 years, the level of uncertainty and
turbulence in the world has increased significantly.
Global calls follow one after another, sometimes
overlapping each other. The coronavirus pandemic
has been replaced by global environmental, politi-
cal, and economic crises. All this has a significant
impact on the well-being of modern man, increasing
the demand for effective tools and policies to pre-
serve human well-being in conditions of turbulence.
In conditions of uncertainty, approaches to the def-
inition of objective and subjective human well-be-
ing are being rethought.

There is a significant reassessment of the priority
of factors that primarily affect the objective well-be-
ing of a person. As modern research shows, a signif-
icant part of human life spends at work. Accordingly,
the employer and the business environment directly
They influence such objective and subjective factors
of human well-being as personal finances, work-
place ecology, professional [1]. For employees, work
is not only a purely economic exchange of
knowledge and the skills of a person for money, but
also an anchor to cope with the new challenges of
the time. On the one hand, the creation of condi-
tions for the professional and personal development
of each employee, the effective work of teams, as
well as the formation of benefits for society and the
territories of the presence of business assets of or-
ganizations are an important response of companies
to maintain trusting relationships with employees.

On the other hand, focusing on the well-being of
people involved in business processes is beneficial
to the employer companies themselves.
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Investments in social support and development of
employees correlate significantly with the level of
their loyalty, staff turnover rates. The development
of the educational environment in the company in-
creases the productivity of employees, and the cre-
ation of non -financial motivation systems increase
the level of employee engagement and returns by
increasing the profits of companies.

Corporate employee welfare programs existed
until 2018 years, but it was the Covid-19 pandemic
and other global challenges that followed that gave
a powerful impetus to the development of corporate
welfare programs employees around the world and
have intensified the interest of the international sci-
entific and expert community in this topic.

There is a comprehensive, interdisciplinary ap-
proach to assessing the mutual impact of business
efficiency and employee well-being. Government or-
ganizations and the private sector offer different ap-
proaches. For example, The Organization for Eco-
nomic Cooperation and Development (OECD) has im-
plemented a system Dimensions of well-being and
progress, United Nations (UN) developed a system of
Sustainable development Goals (SDGs). In the corpo-
rate sector, an ESG system has been developed that
evaluates firms from the point of view of environ-
mental, social, and managerial contributions. How-
ever, these programs consider the well-being of em-
ployees narrowly and segmented. So, it is impossi-
ble to analyze and compare the effectiveness and
contribution of various companies in the world to
the well-being of an integral and structured ap-
proach to assessing the objective and subjective
well-being of a person (employee).

According to the vast majority of works in the
field of wellbeing, this concept might be seen from
two sides: objective (objective wellbeing) and sub-
jective (subjective wellbeing). Objective wellbeing
might be described with terms defining material
well-being and the quality of life including level and
stability of income, conditions of residence, oppor-
tunity of having education, quality of the social and
natural environment etc. [2]. Predominantly, objec-
tive side of wellbeing is not shaped with feelings of
a person him/herself [3]. On the other hand, subjec-
tive wellbeing is recognized as composite of various
inner satisfactions: among them are those with job,
finance, leisure etc. [1]. At the same time, many re-
searchers such as Van Praag [1], V. Voukelatou,
L. Gabrielli, I. Miliou, S. Cresci, R. Sharma, M. Tesconi,
L. Pappalardo [4] and others assert that being com-
fortable with occupation and safety of position con-
tribute significantly to subjective wellbeing of an in-
dividual. And what is more, high level of subjective
wellbeing has a positive impact on the overall em-
ployee’s performance [5]. As follows from this para-
graph, satisfaction with occupation and its various
attributes (e.g., income) influence both objective
and subjective sides of wellbeing substantially.

In recent years, more and more companies have
begun to pay attention to issues of sustainable de-
velopment and corporate social responsibility. This

is since many investors and consumers have become
interested in environmental safety and social justice
issues. One of the key aspects of sustainable devel-
opment is concern for human well-being and the en-
vironment. That is why many companies have begun
to implement the principles of ESG (Environmental,
Social, and Governance) in their activities. The ESG
principles are aimed at improving the environmen-
tal situation, increasing social responsibility, and
improving corporate governance. These include as-
pects such as reducing greenhouse gas emissions,
reducing environmental pollution, supporting local
communities, and creating conditions for staff de-
velopment. Human well-being is a key element of
the ESG principles in the field of “S” (Social) factor.
Companies that follow these principles strive to cre-
ate conditions for the well-being of their employees
and consumers. This may include providing oppor-
tunities for professional growth, creating safe jobs,
providing access to quality medical services, and
more. Thus, ESG and human well-being are closely
related to each other. Companies that strive for sus-
tainable development and take care of their employ-
ees and the environment will have a better chance
of success in the long run.

Corporate employee well-being programs are be-
coming increasingly popular in the world. In this ar-
ticle, we will look at the international experience of
developing such programs and compare European
and Asian approaches.

European companies pay great attention to the
physical and mental health of their employees. They
offer various programs aimed at improving the
health and well-being of employees. For example,
many companies provide employees with the oppor-
tunity to exercise, visit massage therapists and psy-
chologists. In addition, they can organize activities
aimed at strengthening team spirit and supporting
a healthy lifestyle. Asian companies are also actively
implementing well-being programs, but their ap-
proach differs from the European one.

In Asia, more attention is paid to the social sup-
port of employees, as well as the development of
their professional skills. For example, in Japan, many
companies organize special programs that help em-
ployees better adapt to work and develop their
skills. In general, international experience shows
that corporate employee well-being programs are
an important tool forincreasing productivity and im-
proving the quality of life of employees. However,
each company should choose its own approach to
the implementation of such programs based on its
needs and capabilities.

Corporate well-being programs can include vari-
ous aspects such as:

» Health programs: provision of health insurance,
preventive examinations, provision of access to
medical services.

» Sports programs: organization of sports events,
provision of discounts on sports passes, holding cor-
porate sports competitions.

* Environmental programs: implementation of
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environmental initiatives such as the use of environ-
mentally friendly materials, reduction of green-
house gas emissions, and the use of renewable en-
ergy sources.

* Family support programs: provision of parental
leave, assistance in finding a babysitter, organiza-
tion of family events.

» Psychological programs: conducting stress
management trainings, training in communication
and conflict resolution skills, support in difficult life
situations.

« Educational programs: providing opportunities
for professional development, organizing courses
and seminars, assistance in obtaining additional ed-
ucation.

Corporate well-being programs can help employ-
ees feel more satisfied and engaged in their work.

Here are some of the best corporate well-being
programs:

* Workplace Well-Being Program (WHP): this is
one of the most common programs that includes
various measures aimed at improving the physical
and mental health of employees.

* Family and personal well-being programs:
these programs help employees balance their work
Llife with other aspects such as family and personal
Life.

» Stress management programs: they offer em-
ployees tools and resources to manage stress at
work and at home.

* Healthy eating programs: these programs train
employees on healthy eating and provide them with
access to recipes and nutrition information.

» Fitness programs: these programs offer em-
ployees the opportunity to exercise and improve
their health in the workplace.

* Health care programs: they provide employees
with the opportunity to undergo regular medical ex-
aminations and receive health advice.

» Time Management Assistance Programs: these
programs teach employees how to effectively man-
age their time and set priorities.

» Training and development: programs that offer
training and development to employees can im-
prove their well-being and help them grow profes-
sionally.

With the development of digital technologies,
corporate well-being programs have also begun to
use digital tools to improve efficiency and usability.
This may include using mobile apps to track physical
activity, conducting online trainings and webinars,
and using big data analytics to identify the most ef-
fective well-being strategies.

European companies developing corporate well-
being programs include such giants as Google, Ap-
ple, Microsoft, Amazon, and others. They offer a wide
range of programs, including health programs,
sports programs, environmental programs, and fam-
ily support programs.

Asian companies developing corporate well-be-
ing programs include companies such as Alibaba,
Tencent, Huawei and others. They also offer a wide

range of well-being programs for their employees.

Eurasian cases in Russian companies developing
corporate employee welfare programs include such
large companies as Yandex, Sberbank, Gazprom,
Lukoil, Rosneft and others. These companies offer a
wide range of programs aimed at improving the
health, well-being, and quality of life of their em-
ployees. Examples:

1) The program “Health at work” from Gazprom.
This program is aimed at supporting a healthy life-
style for employees and includes measures for dis-
ease prevention, nutrition control, access to medical
services and sports events.

2) The Welfare and Health program from Alfa-
Bank. It includes not only medical examinations and
vaccination of employees, but also psychological
support programs, as well as measures to develop a
healthy lifestyle.

3) The “Employee Health Care” program from
MTS. The company offers its employees’ health in-
surance, including dental care, as well as weight and
physical activity control programs.

4) Lukoil's Corporate Well-being Program. This
program includes various measures to maintain the
health and well-being of employees, including dis-
ease prevention, sports activities, and support for
healthy eating.

5) The program “"Healthy lifestyle” from the
Russian Railways company. The program is aimed at
maintaining a healthy lifestyle and well-being of
employees and includes regular medical examina-
tions, sports events, and support for healthy eating
in the company's canteens.

6) The program “Corporate well-being” from
SIBUR company.

7) The program from Tatneft company.

The list of international examples could be de-
veloped more and every year leading companies an-
nounce about starting of new corporate well-being
program.

Corporate well-being programs require signifi-
cant investments from the company. Accordingly,
business is interested in the effectiveness of invest-
ments in corporate well-being programs. The well-
being of employees plays an important role in
achieving the success of the company and affects
many of its performance indicators. Much research
tried to design metrics for measuring business ef-
fectiveness of corporate well-being programs and
ESG-policies. Generally, employee well-being can af-
fect various company performance indicators, in-
cluding:

1) Productivity and work efficiency: happy and
healthy employees tend to be more productive and
efficient in their work. They are less prone to stress,
fatigue, and illness, which allows them to focus on
their tasks and achieve better results.

2) Customer Satisfaction: satisfied and happy
employees are usually more friendly, responsive,
and willing to help customers. This can lead to in-
creased customer satisfaction and brand loyalty.

3) Employee retention: companies with a

«n
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favorable work environment tend to have a lower
turnover rate. Happy employees are less likely to
seek work in other companies and remain loyal to
their employer.

4) Quality of work and safety: happy employees
tend to follow the company's rules and procedures,
which can lead to improved quality of work and a
decrease in the number of workplace safety inci-
dents.

5) Innovation and creativity: happy employees
can be more motivated and inspired to generate
new ideas and suggestions. This can stimulate inno-
vation and contribute to the development of the
company.

6) Profit and Growth: companies with satisfied
and happy employees can have higher levels of
productivity and efficiency, which can ultimately
lead to increased profits and business growth in
turnover.

7) Brand reputation: Companies with positive
employee reviews can have a better reputation
among potential employees, customers, and part-
ners.

So, the employee well-being programs can influ-
ence on various company performance indicators di-
rectly and indirectly. Direst influence of corporate
well-being program could be measured by dynamics
in corporate turnover and profit. Much research
proofed that employees’ wellbeing affects overall
turnover rate strongly. Scientific studies demon-
strate that wellbeing at work is significantly associ-
ated with turnover intention [6]. Although in some
industries these concepts are not directly linked [7],
in the others, such as healthcare, correlation is ex-
tremely high [8].

In addition, it is estimated that such factors as
excessive workload and stressful conditions obvi-
ously have a negative impact on employee’s psycho-
logical (subjective) wellbeing and, thus, intend them
to quit their jobs [9]. This fact corresponds with
plenty of scientific works issued during the Covid-19
pandemic: medical staff had experienced unprece-
dented stress alongside with emotions including
anxiety, burnout, and depression which altogether
became drivers to significant increase in turnover
intention rate [10]. To summarize, psychological
wellbeing is one of key factors affecting employees’
turnover rates. So, investigation of effectiveness of
corporate well-being programs still should clarify
many scientific and business questions. For the cur-
rent research we choose employee turnover as the
main indicator of employe well-being.

One of the most challenging parts of this re-
search was to estimate which of the factors repre-
sented in ESG-reports will demonstrate the highest
correlation with both employees’ wellbeing level
and companies’ turnover rates. It is important to
mention that all the metrics below are common for
ESG-reports of majority of companies.

First indicator for consideration was income. Alt-
hough many researchers highlight strong connec-
tion between level of salary with turnover intention

[11], its impact on subjective wellbeing is still de-
batable [12]. However, contemporary works show
that income inequality is really the indicator that
matters [13]. That is why for our study we have cho-
sen “salary gap” indicator which provides the same
data.

As it was mentioned before, employees’ satisfac-
tion with job is significant for high rate of subjective
wellbeing and as follows, decreases turnover inten-
tion. Nowadays, employee net promoter score
(eNPS) is widely in use: this indicator is used inside
companies to obtain data about loyalty of their staff
[14]. That is why this indicator was also selected for
our correlation.

To continue, there is no doubt that good health
and wellbeing always go hand in hand. Plenty of re-
searchers show direct connection between physical
and mental health of an individual and his/her ob-
jective and subjective wellbeing. In the recent sev-
eral a lot of works were dedicated to Covid-19 pan-
demic consequences. Most of them highlights that
factor like stress and lack of social and physical ac-
tivity affected wellbeing of most of the people neg-
atively: these results are applicable to both adults
and adolescents [15]. And, since wellbeing has a
substantial impact on employees’ satisfaction with
work, health safety attention and injury rate in the
company influence staff turnover rates significantly.
Taking this all into account, we've chosen total in-
jury rate as an indicator for our analysis.

Finally, the average number of training hours
provided by companies was taken into considera-
tion. Many researchers are convinced that employee
development opportunities such as training pro-
grams are positively correlated with employee well-
being [16]. This fact was estimated by measuring
workers’ satisfaction with their job before and after
completing training courses [17]. Apart from that, re-
cent findings demonstrate that training programs
also reduce employee turnover intention [18]. Based
on the assumptions mentioned above we decided to
include average number of training hours as an in-
dicator for measuring its correlation with the turno-
ver rate. Altogether, the given 4 factors were later
used to estimate power of correlation with the turn-
over rates.

To estimate the power of correlation was con-
structed a test sample. This one includes aggre-
gated data from ESG-reports of 316 international
companies from different countries. Besides, values
of indicators were not roughly taken but the average
values of each indicator for 5 last financial years
were calculated to receive more precise and repre-
sentative results. It is even more important as since
2018 many negative factors including Covid-19 and
logistics crisis affected business greatly, thus we
might see whether some tendencies switched since
the period before it.

Results and Discussion
First, descriptive metrics were estimated for each
indicator. The results are presented in the Table 1.
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Table 1/ Tabsmuya 1

Descriptive Statistics for Indicators / OnucatenbHaa cTaTUCTUKA A1 NOKasaTenemn

Training Hours / eNPS / Unpekc Salary Gap / Npeaen Total Injury Rate / O6wwmit Turnover Rate / Koadpu-
Yacbl 06y4eHus NOSANbHOCTU 3apaboTHOM NnaTbl ypoBeHb TpaBMaTU3Ma LMEHT TEKYYEeCTU KaapoB

mean 33.068749 79.029390 100.565226 5.398479 13.112681

std 40.686373 9.225832 440.669329 11.838605 10.742883

min 0.297000 41.667000 0.164202 0.000000 0.131000

25% 14.580000 74.000000 14.879355 0.700000 6.100000

50% 24.308000 79.200000 33.990553 2.195000 11.400000

75% 40.025500 85.000000 71.585281 5.255000 16.952500

Max 540.000000 100.000000 5110.288033 135.252500 88.206333

Source: calculated by the authors //croyHmk: paccyuTaHo aBTopamm

To evaluate the results of the correlation analysis
we will use the following scale of Pearson regression
coefficients interpretation (7able 2).

Table 2 / Tabnmya 2

Connection Between Variables based on Correlation

Coefficients / CBS3b MeXAy NepeMeHHbIMU Ha OCHOBE

Ko3dPpuULUEeHTOB Koppenaumm

09-1 |07-09] 05-07 [03-05 0-03
Very strong / Strong / Kl\godir;;e /e- Weak / |Very weak /
OyeHb cunbHag | CunbHas PP —. Py Cnabas |OuyeHb cnabas

Source: calculated by the authors //croyHmk: paccunTaHO aBTOpamMu

After that the correlation matrix was calculated.
The results are also summarized in 7Table 3.

The values in the table are standardized regres-
sion coefficients. * p < 0.05; ** p < 0.01; ** p < 0.001.
Based on the assumed interpretation scale we can
state that the connection between all the selected
indicators from official ESG-reports and official turn-
over rates is very weak.

Table 3/ Tabanya 3

Correlation Matrix / KoppensunoHHasa matpmua

Training Hours / eNPS / Unaekc Salary Gap / Npeaen Total Irljury Rate / Turnover Rate /
" 06LwWwmit ypoBeHb KoadpduumneHT Tekyuectn
Yacbl 06yueHuns NOANBbHOCTHU 3apa6oTHOM NnaTbl
TpaBMaTusma Kaapos

Training Hours 1.000000** - - -
eNPS 0.172389** 1.000000** - -
Salary Gap 0.060130** 0.028315* 1.000000** - -
Total Injury Rate -0.120567* -0.067483*" -0.035192* 1.000000** -
Turnover Rate -0.065307* -0.197361** 0.030782* 0.076828* 1.000000**

Source: calculated by authors //cro4Hmk: pacc4MTaHO aBTOpamm

Furthermore, there is no significant correlation
between factors themselves. Nonetheless, the
strongest correlation is estimated between employ-
ees’ turnover rate and employee net promoter score
(-0.197361): this value is negative, thus, higher level
of satisfaction of workers leads to lower rates of
turnover. What is also interesting, that “training
hours” indicator correlates negatively with turnover
rate, whereas “salary gap” as well as “total injury
rate” have positive correlation coefficients.

Conclusion

Leading international corporation developing
ESG-policies and corporate well-being programs as
a part of it (part of factor “S”). Corporate well-being
programs need significant investments, so business
and scientists investigating the clearest methodol-
ogy for measuring it.

The research investigated the question does cor-
porate well-being programs have a significant im-
pact on employee turnover in the company, because
employee turnover is the most important indicator
of efficiency of corporate employee policy and cor-
porate well-being program. The study aimed to esti-
mate whether the indicators published in official
ESG-reports of companies really demonstrate strong
connection between employee turnover rate and
the level of employees’ wellbeing. The results show

that there is no strong correlation between the em-
ployee turnover rate and values of the chosen fac-
tors (salary, eNPS, Injury rate, training hours).

However, some the following conclusions might
be done based on the research results:

1) The strongest correlation was observed be-
tween employe turnover rate and employee net pro-
moter score (eNPS). The coefficient is negative
(- 0.156258), thus, higher Level of eNPS means Lower
turnover rates. Since this indicator is based on sur-
veys conducted among the staff, this gives us an
idea that subjective factors are equally or even more
important for workers than objective ones when
they decide to change their occupation.

2) Although the correlations between other fac-
tors (salary, Injury rate, training hours) and em-
ployee turnover rate coefficients are very low, inter-
esting observations might be done. So, Pearson cor-
relation coefficient between “training hours” indica-
tor and turnover rate is negative, whereas coeffi-
cients between such indicators as “salary gap” and
“total injury rate” have positive correlation coeffi-
cients. These results evidence that injuries and
wages inequality force workers to leave for another
job while wide training programs improve employ-
ees’ loyalty to company and help employers to re-
tain their staff.

Resuming research results it could be concluded
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that, correlation between employe turnover rate and
employee net promoter score (eNPS) should be in-
vestigating more with additional experimental data
base from ESG-reports. Also, the indicators from of-
ficial ESG-reports cannot be used as predictive met-
rics for measuring employees’ turnover intention.

The research is to be continued in the field of
evaluation of economic efficiency of corporate well-
being programs, based on calculations of corporate
employee turnover per year, and the attained results
are to be checked again in the future.
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nyckaetcs. [pn HanuCaHWM KAOYEBbLIX CNOB HA AHIMIUIACKOM $3blke pPEKOMEHAYEM MCMOJIb30BaTb MHOrOS3bIYHbIN
Te3aypyc AGROVOC. 3To no3BonnT Bam BbiBpaTb NpesnoyuTUTebHYH TEPMUHOIOTUIO HA aHIIMRCKOM S13blKe.

10. BeepeHue. Heo6xoammo: (1) 06ycnoBuTb akTyasbHOCTb UccnenyeMom npobnemel, (2) onpenenntb COCTOSHUE
Hay4YyHOro 3HaHWUA NO Hel (HeobXoaAMMO He NPOCTO NepevYncInTb, 8 NPOBECTU KPUTUYECKUI aHanmM3 paHee onybamnko-
BaHHbIX nccnenoBaHui), (3) 4eTko cdOopMynmMpoBaThb Lienu, 3a4a4vm, 06bekT nccnenoBaHums.

11. MaTepuanbl u metoabl. 10AXKHO 6GbITb NPeACTaBNEHO AeTanbHOe onucaHue: (1) ncnonb3yeMoro MeToao10rm-
yeckoro annapara (KoNM4ecTBEHHbIE U KaYeCTBEHHbIE MeTOAbl); (2) METOA0B M MPUEMOB, MCMOJIb3yeMbiX Ang cbopa u
aHanMs3a OpUrMHaabHbIX AaHHbIX; (3) BO3MOXHbIX METOAONOMMYECKMX OFPaHUYEHUA N UX BIAUSHUS Ha LENOCTHOCTb U
060CHOBAHHOCTb MOJIyYEHHbIX pe3ynbTaToB. He pekoMeHayeTcs nogpo6HO ONMCbIBaTb CTaHOAPTHbIE, OBLLLEN3BECT-
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Hble MeToAbl (B 3TOM C/ly4ae UCMNOJMb3yNTe KIOYEBbIE CCbIIKM Ha paHee onybJMKOBaHHbIE UCTOYHUKKU C ONUCAHUEM
3TUX METOA0B), HOBbIM aBTOPCKMA MeToa He06X0AMMO onmncaTb NOAPO6GHO.

12. PesynbTaTthl U UX 06CcykaeHme. Heo6xooMMO NpencTaBUTb KPAaTKOE M30XKEHME MONYYEHHbIX TEOpETUYECKNX
W/MAN 3MANPUYECKUX OaHHbIX MO 3asBNE€HHbIM MCCNeAO0BaTENbCKMM BOMpPOCaM. M3noxeHne pesynbTaToB OOSXKHO
3aK/104aTbCS B BbISIBIEHUM OBHapPY>XEHHbIX 3aKOHOMEPHOCTEN , @ HE B MEXAHMYECKOM nepeckase coaepxaHus Tab-
nnu mn rpadumkos. O6CyaeHme JOMKHO coaepXaTb MHTEPNpPeTaumio NOJlyYeHHbIX pe3ynbTaToB UCCNef0BaHUS.

13. 3aknoueHne. Heo6xoaAMMO CONOCTaBUTb NOJIYYEHHbIE pe3ynbTaTbl C 0603HAYEHHbIMU LEenblo 1 3aadvyaMu pa-
60Tbl. 34eCb XXe AO0/MKHbl 6blTb YKa3aHbl NpeasoXeHnss N0 NPakTUYECKOMY MPUMEHEHUIO, HanNpaBAeHUIO ByayLWnX
uccnenoBaHuUn.

14. BKnap aBTOPOB (4aHHbIV Pa3[€e/ s1B/11€TCH 00653aTe/IbHbIM B C/1y4ae COaBTOPCTBA). YKa3biBaeTCs QaKTUYeCcKuni
BKJ1a[, KaXK[0ro CoOaBTopa B BbIMOJHEHHYIO paboTy.

15. KoHpnuKT nHtepecos. CneayeT ykasaTb Ha peanbHbIi UNM NOTEHUMANbHbIM KOHMAUKT nHTepecos. Ecnm KoH-
GAUKTa UHTEPECOB HET, TO ceAyeT HanmcaTb, YTO «aBTOP 3asBAseT 06 OTCYTCTBUU KOHMNNKTA MHTEPECOBY».

16. bnaronapHOCTU (4aHHbIV pa3aes He SBASIeTca 0653are/ibHbIM). [obaBbTe ero, ecn cymMtaete Heo6xoaMMbIM
Bblpa3uTb MNPU3HATENbHOCTb OTAE/IbHbIM IIOASM U OpraHM3auMsaM 3a NOMOLb B MNOArOTOBKE M HanMCaHWUU CTaTbM.
TakXke 34ecb cneayeT ykasaTb Kak PUHAHCUMPOBANOCh UCCIeA0BaHMe (3a CYeT KakuX rpaHToB, CTUNEHANIN, KOHTpaK-
TOB).

17. bubnuorpadus. MCTOUYHUKM B CMIMCKE NEPEUUCNAIOTCS B NOPSAKE YIOMUHAHUS B TEKCTE CTaTbM B KBaAPATHbIX
ckobkax [1]. Ccbikm Ha Bubnmorpaduio oAnHOYHbIE, T.€. Ppasa — ofdHa ccbuika [1], ppasa — ccbinka [2] n T.40. Henb-
34: ppasa - ccbiikm [1-5]. B cnmcke nepedyncnaroTcs BCe, U TONIbKO T€ MCTOYHUKM, Ha KOTOpPble €CTb CCbIJIKM B TEKCTE.
CnnCoK A0/MKEH BKIOYATb HE MeHee 15 MCTOYHMKOB, B TOM 4Yncie Kak MUHUMYM 5 poCcUmmcknx n/mnm 3apybexxHbix
MCTOYHUKA, MHAEKCUPYEMbIX B 6a3ax AaHHbIX Web of Science n/mnun Scopus. MUICTOYHUKM HE OONXKHbI BbITb CTaplwe 5
net. B cnucok HEMb34 BknoyaTb COOPHUKM KOHpEPEHLUMI, UHTEPHET-PeCcypCbl, y4ebHUKKN, y4yebHble nocobus, He-
onybnnkoBaHHble paboTbl, aBTopedepaTtsl, aucceptaumnm, FOCTbI, NaTteHTbl. JonyckaeTcsa camoumTnposaHue 1-2 uvc-
TOYHMKa (He 6onee 15 % oT obLero KoanyecTsa UCTOYHUKOB), KaK U LMTUPOBAHWE APYrnX aBTOPOB, AO/HKHO ObITb
0B0CHOBaHHbIM M COOTBETCTBOBAaTb TEMaTuKe M 3afa4aM HayyHor paboTtbl. Heobxoanmo ykasbiBatb B cnmcke DOI m
EDN (ecnu ectb).

18. References (Bu6nuorpacdmsa Ha aHFNMIACKOM fi3blKe). Icnonb30BaHME aBTOMaTMYECKMX NepeBOAYMKOB He A0-
nycKkaeTcs. AHINOA3blYHbIE BEPCUM HA3BaHWUIM MHOMMX NYOAUKAUMWA, XXYPHANOB, KHUM U T.4. MOXHO HaWTW Ha canTax
M30aTenbCcTB, XXYpHanos, HayyHon anekTpoHHon 6ubnuotekn eLIBRARY.RU v ap. ECiv UCTOYHUK HE UMEET aHrso-
S13bIYHOW BEpCUU, TO HEOBXOAUMO NPencTaBUTb €ro TpaHcauTepaumio. He pekomeHayeTcs Aenatb TpaHCAUTEPALMUIO
BPYYHYIO, MOX>XHO BOCMNOJIb30BaTbCH 6ecnnaTHom nporpamMmom TpaHcauTepauumm Ha cavite
http://www.translitteration.com. Hymepaums NCTOYHNKOB A0/KHA COOTBETCTBOBATb HyMepaumu B bubnvorpaduu.

Bca nogpobHas vHdpopMaumnsa o pefakuMOHHOM U NYBAMKALMOHHOM NOMUTUKE HAY4YHOro M3aaHus npencraBieHa
Ha ero opuUMaNbHOM camTe.

GUIDELINES FOR AUTHORS

Original manuscripts, bibliographic reviews, reviews, scientific event reports, interviews, etc. on such research
topics as Economics, Organization and Management Enterprises, Industries, Complexes; Innovation Management;
Regional Economy; Labour Economics; Business Economics; Marketing; Management are accepted for publication
in electronically at: beneficium-se@mail.ru

Publication is free of charge.

Article design

The total volume of the article (not including the References) - from 20,000 to 40,000 characters (including
spaces).

Page size - A4. Single-spaced with margins - 2 cm. Font - Times New Roman, size - 11 (in tables and figures
- 10). The paragraph indent - 0,5 cm.

Figures (preferably colored) should be made in a single style of graphic execution in Microsoft Office, Corel
Draw, should allow the possibility of editing. All figures and tables must be referenced in the text of the article.

Formulas should be typed in Microsoft Equation 3.0 or Math Type 6 as a whole (a set of formulas from compo-
nent parts is not allowed). Formulas are numbered in parentheses; they must be referenced in the text of the arti-
cle.

All articles must follow the structural pattern specified below.

1. In the upper left corner is indicated:

. type of manuscript (scientific article, survey, review)

. JEL indexes (3 to 6) (see: https://creativeconomy.ru/jel)

2. The title of the article. It should be brief (< 10 words), but informative and accurately reflect the main result
of the research.
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3. First name, Middle name, Surname of each author, official name of the organization (place of work / study of
each author).

4. Abstract (200 to 300 words). The abstract is a brief overview of the article, presenting the main content and
conclusions of the study. From the abstract should be clear about the relevance of the scientific problem, the
purpose of the study, consistently solved problems, the methodology used (without specifying details), the main
results of the study, the practical significance and prospects of research. Text of the abstract should be internally
coherent and logically structured (follow the logic of the text of the article). The abstract should not contain ma-
terial that is not contained in the article. The abstract should not repeat the text of the article verbatim and
should be an independent source of information.

5. Keywords (in alphabetical order) - 5 to 10 words / word combinations - should mark the field of knowledge,
subject area and research topic, contributing to the identification of the article in search engines. We recommend
using AGROVOC to choose your preferred terminology.

6. Introduction. It is necessary to: (1) condition the relevance of the problem under study, (2) determine the
state of scientific knowledge on it (it is necessary not just to list, but to critically analyze previously published
studies), (3) clearly formulate goals, objectives, object of research.

7. Materials and Methods. A detailed description of (1) the methodological apparatus used (quantitative and
qualitative methods); (2) methods and techniques used for collection and analysis of original data; (3) possible
methodological limitations and their impact on the integrity and validity of the results obtained should be pre-
sented. It is not recommended to describe in detail standard, commonly known methods (in this case, use key
references to previously published sources describing these methods), a new author's method should be de-
scribed in detail.

8. Results and Discussion. It is necessary to present a summary of the obtained theoretical and/or empirical
data on the stated research questions. Presentation of the results should consist in revealing of discovered regu-
larities, not in mechanical retelling of the contents of tables and graphs. The discussion should include an inter-
pretation of the results of the study.

9. Conclusion. It is necessary to compare the results obtained with the stated purpose and objectives of the
work. It should also include suggestions for practical application, the direction of future research.

10. Authors’ contribution (this section is obligatory in case of co-authorship). The actual contribution of each
co-author to the completed work is indicated.

11. Conflicts of interests. An actual or potential conflict of interest should be indicated. If there is no conflict of
interest, write that “the author declares that there is no conflict of interest”.

12. Acknowledgements (this section is optional). Add it if you consider it necessary to express gratitude to in-
dividuals and organizations for their help in preparing and writing the article. Also indicate here how the research
was funded (from which grants, fellowships, contracts).

13. References. Sources in the list are listed in the order of mention in the text of the article in square brackets
[1], [2-5]. In the list are listed all, and only those sources to which there are references in the text (articles of sci-
entific journals, conference materials, books, information sites, government documents, etc.). The list must in-
clude at least 5 sources, including at least 5 sources indexed in the Web of Science and/or Scopus databases,
which have been published no more than 5 years since. The list should NOT include textbooks, manuals, un-
published papers, abstracts and dissertations. Self-citation (no more than 10% of the total number of sources), as
well as citing other authors, must be justified and correspond to the topic and objectives of the scientific work.

On the official website you can find detailed information about the editorial and publication policy of the
journal “Beneficium”.
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